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Wayland Baptist University Police Department (WBUPD) 

Wayland Baptist University (WBU) police officers are certified Texas Peace Officers having arrest powers 

and the authority to enforce Federal, State and Local laws and campus policies.  

The officers technically have statewide jurisdiction to enforce local, state, and federal laws in counties 

where WBU has property. However, WBU generally limits officers patrolling and responding to calls for 

service on property that is owned or controlled by WBU, unless there is an emergency that warrants WBU 

officers to assist or to provide back-up to the local/state law enforcement agencies.  

The Wayland Baptist University Police Department (WBUPD) officers are on duty from 9am to 7pm, 

Monday - Friday. The WBUPD employs local off-duty peace officers to patrol the campus and they 

generally work in the evening and early morning hours, seven days a week. The WBUPD works in 

conjunction with the Plainview Police Department (PPD) and is dispatched through the PPD. The WBUPD 

patrols, responds to calls and handles or assists with all investigations of criminal offenses on the WBU 

campus. The WBUPD does not provide law-enforcement services to off-campus residences or meeting sites 

of recognized University organizations unless specifically requested.  

The WBUPD has excellent relationships and periodically works and trains with other local police agencies 

and has Mutual Assistance Agreements with the City of Plainview Police Department to facilitate 

cooperation in the investigation of criminal activity and enforcement of the laws of Texas. The agreement 

also addresses these agencies assisting WBU by providing additional law enforcement officers and 

resources to protect the health, life and property of the residents, personnel, and visitors of the University, 

when necessary.  

 

Monitoring Activity at Non-campus Locations  

Criminal activities at off-campus and non-campus properties that are owned or controlled by officially 

recognized student organizations are monitored, recorded, and investigated by the police agency with 

jurisdiction in the location of the facility. WBU does not request that local/state law enforcement agencies 

monitor activities at these locations, the agencies do this as a normal course of business if a location is in 

their jurisdiction. If local/state law enforcement agency is called by a citizen to respond to one of these 



locations, the agency may notify the WBUPD to respond with them or they may notify the WBUPD after 

they have responded to inform the WBUPD of the situation. However, local/state agencies do this out of 

courtesy and are not ñrequiredò to notify or involve the WBUPD when they respond to a call involving 

private property. 

 

Reporting Procedures 

Members of Wayland Baptist University are encouraged to report crimes or emergencies occurring on 

campus; in/on property owned and controlled by WBU; and crimes on public property running through or 

immediately adjacent to the campus to the WBUPD. Crimes occurring in other locations should be reported 

to the local police department with jurisdiction at the location of the crime. If the correct local police 

department is unknown, dial 911, as the city/county dispatchers will connect you with the appropriate law 

enforcement agency.   

To contact the University police department during normal business hours, dial 3490 as a campus extension 

or dial 806-291-3490 for the office phone. If that number is not answered, call 806-774-4225 to reach a 

member of the WBUPD directly. Police Dispatchers are available 24 hours a day to answer your calls by 

dialing 911 or 806-296-1182. 

 

Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the WBUPD. Although statistical information is requested 

annually from law enforcement agencies with jurisdiction at the WBU campus and other owned and 

controlled property, the WBUPD also requests notification of the incident for follow-up and documentation 

purposes. Non-emergencies may be reported to the WBUPD at 806-291-3490.  

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to the WBUPD. These crimes as well as any public safety related 

incidents or emergencies must be promptly reported to the WBUPD for appropriate response, investigation 

or disposition. 

Students and employees can report crimes to any Campus Security Authority on campus, but WBU has 

identified the following people as Primary Campus Security Authorities (CSA), to provide additional 

reporting options in the event that the reporting party does not want to report a crime directly to the 

WBUPD. One of the below listed CSAs can be contacted and the crime can be reported directly to them. 

All CSAs are required to subsequently notify the WBUPD of any reported crimes, to allow that office to 

capture the crime for statistical purposes and to assess the crime for a potential Timely Warning notice.  

The WBUPD encourages accurate and prompt reporting of all crimes to the WBUPD and appropriate police 

agencies, when the victim/complainant of a crime elects to, and is able to, make such a report.   

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE 

PLAINVIEW CAMPUS  

 

Wayland Baptist University WBUPD Chief of Police, Timothy Thornton- 806-774-4225 

Assistant Dean of Student Conduct, Kevin McConic-806-291-3765 

Title IX Administrator, Dr. Justin Lawrence- 806-291-1173 

Athletic Director, Jim Giacomazzi- 806-291-3825 

Director of Human Resources, Rafael Aguilera- 806-291-3451 

 



The Campus Security Authority guidelines, and the CSA crime report form, to report Clery crimes and can 

be located at:  

https://www.wbu.edu/University-police/csacrf.htm     

https://www.wbu.edu/University-police/silent-witness-crime-report.htm  

https://www.wbu.edu/University-police/clery-act-crime-and-descriptions.htm  

https://www.wbu.edu/University-police/documents/CampusSecurityAuthoritiesGuidelinesWBU.pdf  

As a student, faculty, staff, or visitor at Wayland, your safety is important to us. The WBUPD is here to 

ensure that everyone is provided with a safe and secure environment. 

 

Confidential Reporting 

The Wayland Baptist University Police Department encourages anyone who is the victim/complainant or 

witness of any crime to promptly report the incident to the police. The WBUPD does not have a voluntary 

confidential reporting process because police reports are public records under state law, thus the WBUPD 

cannot hold reports of crime in confidence. Confidential reports for purposes of inclusion in the annual 

disclosure of crime statistics can be made to any campus security authorities (the primary CSAs are 

identified in the Reporting and Disclosure Procedures above). However, some of the CSAs are also 

Responsible Employees under Title IX, and they are obligated to share reported information involving 

sexual misconduct, domestic/dating violence and stalking, including information about the identity of the 

victim/complainant and accused, with the Title IX Administrator. Reports to professional and pastoral 

counselors can be kept confidential. Professional and pastoral counselors are encouraged to inform their 

clients, if and when they deem it appropriate, of the procedures to confidentially report crimes to primary 

CSAs, when they deem it appropriate.  

 

Confidential Resources  

Students who want information about an incident to remain confidential may wish to speak to a 

Confidential Resource. The following employees are Confidential Resources when they receive 

information from students in the context of providing professional services:  

a) Director of the Counseling Center  

b) Director of Spiritual Life  

Confidential Resources will not disclose personally identifying information communicated to them by a 

student without the studentôs permission or except as set forth in the Confidentiality section above. When 

individuals who otherwise may be Confidential Resources receive information outside of the provision of 

professional services concerning allegations of policy violations involving any member of the Wayland 

Baptist University community, the Confidential Resource is required to share that information with the 

Title IX Administrator. Additionally, a Confidential Resource should (and in some instances, may be 

required to) report non-personally identifying information about Clery-reportable crimes to the Wayland 

Baptist University Police Department for purposes of the anonymous statistical reporting under the Clery 

Act as described below.  

https://www.wbu.edu/University-police/csacrf.htm
https://www.wbu.edu/University-police/silent-witness-crime-report.htm
https://www.wbu.edu/university-police/clery-act-crime-and-descriptions.htm
https://www.wbu.edu/university-police/documents/CampusSecurityAuthoritiesGuidelinesWBU.pdf


 

Response to a Reported Crime  

Police Dispatchers are available 24 hours a day to answer your calls by dialing 911 or 806-296-1182. In 

response to a call, the WBUPD will take the required action, either dispatching an officer or asking the 

victim/complainant to report to the WBUPD to file an incident report. All reported crimes will be 

investigated by the University and may become a matter of public record.  All WBUPD incident reports are 

forwarded to the Vice President of Athletics and Student Life for review and potential action, as appropriate. 

WBUPD officers will investigate a report when it is deemed appropriate. Additional information obtained 

via the investigation will also be forwarded to the Vice President of Athletics and Student Life. Incident 

reports involving sexual misconduct, domestic/dating violence and stalking will also be forwarded to the 

Title IX Administrator for review and potential action under the Title IX Policy. If assistance is required 

from the local Police Department or the local Fire Department, the WBUPD will contact the appropriate 

unit. If a sexual assault or rape should occur, staff on the scene, including the WBUPD and/or the Title IX 

Administrator, will inform the victim/complainant of a wide variety of services available (online at: 

https://www.wbu.edu/about/title-ix/index.htm). 

 

 

Preparing the Annual Disclosure of Crime Statistics   

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the Vice President of Athletics and Student Life to notify CSAs of their 

responsibility to report crimes to the WBUPD and the Office of the Vice President of Athletics and Student 

Life and to gather crime information from them. As stated in the Confidential Reporting section above, 

reports of crimes that are reported confidentially to CSAs are compiled and coordinated through the 

WBUPD and the Office of the Vice President of Athletics and Student Life. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, in residential facilities, on non-campus University property and on public property contiguous to 

campus boundaries that are reported to Campus Security Authorities, local and state police agencies and 

crimes reported directly to the WBUPD. All reported violations that have taken place in these designated 

areas during the previous three calendar years, whether or not the crime involved a WBU student, faculty, 

or staff member, are reflected in the ASFSR. For statistical purposes, crime statistics reported to any of 

these sources are recorded in the calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

https://www.wbu.edu/about/title-ix/index.htm


 

Campus Access and Security 

WBU is a private institution, but the campus is open and accessible to students, employees and visitors 

during normal business hours. Some facilities are open in the evenings and on weekends, depending on the 

schedule of events. Designated building coordinators establish and maintain access to respective buildings.  

No effort is made to restrain the general public and visitors from entering the campus facilities when they 

are open. However, the WBUPD reserves the right to bar individuals who are considered a threat to the 

well-being of the University community.   

The on-campus community at WBU is comprised of over 550 students residing in six residence halls. Key 

access or electronic card access is required at residence halls that house 70% of our Plainview campus 

students. All resident hall sleeping rooms require card or key for entrance. Guests in all resident halls are 

to be escorted as per hall rules. Residents have card or key access to their residential facility only. Residents 

can contact the WBUPD and Housing staff members for assistance. 

As stated in the WBUPD section of this report, the WBUPD officers, and sometimes off duty peace officers 

hired by WBU, proactively patrol the campus property and facilities and respond to calls for service, when 

dispatched.  

 

Security Considerations Used in the Maintenance of Campus Facilities 

WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions. The campus 

is routinely inspected for environmental safety hazards such as insufficient lighting and overgrown 

shrubbery. Parking lots and pathways are illuminated with lighting. The WBUPD works closely with 

Facilities Management to address burned out lights promptly as well as malfunctioning door locks or other 

physical conditions that enhance security. Other members of the University community are helpful when 

they report equipment problems to the WBUPD or to Facilities Management.   

 

Timely Warning Notices 

The WBUPD Chief of Police, the Vice President of Athletics and Student Life, or their designee will 

develop the contents of a Timely Warning notice for the University community to notify members of the 

community about a serious crime that occurred on campus, in non-campus property or public property that 

is immediately adjacent to the campus, where it is determined that the crime may pose a serious or 

continuing threat to members of the WBU community. These warnings will be distributed if the crime is 

reported either to the WBUPD directly or to the WBUPD indirectly through a campus security authority or 

any local police agency. Timely Warnings will be issued on a case-by-case basis based on the information 

received by the WBUPD. Information that might compromise law enforcement efforts would not be 

included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  



Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  

Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD. In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning Notice) 

Å Major incidents of arson  

Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warning are distributed by sending a blast email to the University community, including all students 

and employees. Typically, the Vice President of Athletics and Student Life, in conjunction with WBUPD 

and/or designee, develops the content and approves the distribution of a Timely Warning, but the WBUPD 

Chief of Police has the authority to distribute it if the Vice President of Athletics and Student Life is 

unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the email 

to the WBU community. Periodically, other senior administrators may be involved in assisting the WBUPD 

Chief of Police in the development of the contents of a Timely Warning, depending on the circumstances 

of the crime. 



Updates to the WBU community about any particular case resulting in a Timely Warning may also be 

distributed electronically via blast email.  

Timely Warning Notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victim/complainants as confidential, and with the goal of aiding in the prevention 

of similar occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warning for the above listed crimes if:  

 

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

 

2. If a report was not filed with the WBUPD or if a local police agency was not notified of the 

crime in a manner that would allow the department to post a Timely Warning for the community. 

A general guideline will include a report that is filed more than fourteen days after the date of 

the alleged incident may not allow the WBUPD to post a Timely Warning to the community. 

This type of situation will be evaluated on a case-by-case basis. 

 

3. If the threat was mitigated in some other manner. 

 

Emergency Notification 

The WBUPD, the Vice President of Athletics and Student Life, and/or the WBUPD Chief of Police or their 

designee will develop an emergency notification by determining the content of a message that will be used 

to notify members of the community immediately upon confirmation of a significant emergency of 

dangerous situation, such as serious crime-in-progress, a natural disaster, a manmade emergency or other 

emergency that poses an immediate threat to the health and safety of the WBU community or a segment of 

the community.  

If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include, but are 

not limited to, emergencies such as: an active shooter on campus, hostage/barricade situation, a riot, 

suspicious package with confirmation of a device, a tornado, a fire/explosion, suspicious death, structural 

damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), significant flooding, a gas 

leak, hazardous materials spill, etc.  

The notification will be distributed if the incident is reported either to the WBUPD directly or to the 

WBUPD indirectly through a campus security authority, any local police agency or other appropriate 

agency.  

The WBUPD has a responsibility to respond to such incidents to determine if the situation does in fact pose 

an immediate threat to the community. The WBUPD officer on duty is responsible for immediately 

notifying the WBUPD Chief of Police or designee of any situation that poses an immediate threat to the 

community. The WBUPD Chief of Police or designee will confirm the significant emergency or dangerous 

situation (potentially in conjunction with other University administrators, local first responders, Public Health 



Officials and/or the National Weather Service) and notify the WBU Vice President of Athletics and Student 

Life of the need for an emergency notification. The Vice President of Athletics and Student Life will notify 

the President and appropriate senior administrators as needed.  

The Vice President of Athletics and Student Life, and/or WBUPD Chief of Police or their designee has the 

authority to initiate the notification systems and will determine the appropriate segment(s) of the 

community that will receive the notification based on the segments of the community that are potentially 

affected by the emergency. If the entire community could be affected, the notification will be sent to all 

students and employees.    

The Vice President of Athletics and Student Life, and/or WBUPD Chief of Police or their designee will, 

without delay and taking into account the safety of the community, determine the content of the notification 

and initiate the notification system, unless issuing a notification will, in the judgment of the first responders, 

including, but not limited to: WBUPD, Plainview Police Department, Plainview Fire Department, Hale 

County Sheriffôs Department, and the Texas Department of Public Safety, compromise the efforts to assist 

a victim/complainant or to contain, respond to, or otherwise mitigate the emergency.   

WBU and the WBUPD have various systems in place for communicating information quickly to the WBU 

community, including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 

3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

8. Carillon Bells System (Bell and Public Address System on Plainview Campus Only) 
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The Vice President of Athletics and Student Life and/or WBUPD Chief of Police or their designee will use 

some or all of these systems to distribute follow-up messages to the campus community.  

The larger community, including neighbors, parents and other interested parties can obtain information 

about emergencies on campus from the website or through the local/national news. 

 

Pioneer Alert 
Students, Faculty and Staff are encouraged to sign up for the campus Pioneer Alert System, which alerts 

participants by email, pager and/or mobile phone, land line phone, and text of any emergency broadcast 

message. Individuals can sign up for Pioneer Alert on the homepage of the WBU website or at: 

https://www.wbu.edu/University-police/pioneer-alert.htm.   

 

Emergency Preparedness Plan   
Wayland Baptist University officials take the safety of the campus community very seriously and are 

consistently evaluating the Emergency Preparedness Plan (EPP) to ensure it is timely and effective. The 

EPP addresses both evacuation and shelter-in-place procedures.  The University has implemented mass 

notification systems on campus to ensure campus members are kept informed of any emergencies. The 

University is involved in emergency management planning on all levels, including city, county and state, 

to address possible responses to disasters which may occur. Mutual aid agreements and contracts are in 

place to hasten the Universityôs recovery from any type of emergency. 

 

University Tests (Drills and Exercises) 
Emergency response procedures within the plan are tested annually with regular drills to test the planôs 

effectiveness.   

In conjunction with other emergency agencies, the University conducts emergency response drills and 

exercises each year, such as tabletop exercises, functional or full-scale exercises, and tests of the 

emergency notification systems on campus. These tests, which may be announced or unannounced, are 

designed to assess and evaluate the emergency plans and capabilities of the institution.  

 

Each test is documented and includes a description of the exercise, the date and time of the exercise, and 

whether it was announced or unannounced.    

 

The campus publicizes a summary of the emergency response and evacuation procedures via email at 

least once each year in conjunction with a test (exercise and drill) that meets all of the requirements of the 

Higher Education Opportunity Act. 

 

Emergency Evacuation Procedures 

The emergency evacuation procedures are tested at least once a year. Students and employees learn the 

locations of the emergency exits in the buildings and are provided guidance about the direction they should 

travel when exiting each facility for a short-term building evacuation. The WBUPD does not tell building 

https://www.wbu.edu/university-police/pioneer-alert.htm


occupants in advance about the designated locations for long-term evacuations because those decisions are 

affected by time of day, location of the building being evacuated, the availability of the various designated 

emergency gathering locations on campus, and other factors such as the location and nature of the threat. 

In both cases, WBUPD staff on the scene will communicate information to students regarding the 

developing situation or any evacuation status changes.  

 

The purpose of evacuation drills is to prepare building occupants for an organized evacuation in case of a 

fire or other emergency. All  WBU evacuation drills are used as a way to educate and train occupants on 

fire safety issues specific to their building. During the drill, occupants ópracticeô drill procedures and 

familiarize themselves with the location of exits and the sound of the fire alarm.  

 

 

General Evacuation Procedures 
At the sound of a fire alarm or if you are instructed to evacuate, leave your work area immediately and 

proceed to the nearest exit, and leave the building. If you are the first to recognize a fire situation, activate 

the alarm, evacuate to a safe location using the nearest exit, and notify the WBUPD directly or dial 911.  

 

1. Remain calm  

2. Do NOT use elevators, use the stairs.  

3. Assist the physically impaired. If he/she is unable to exit without using an elevator, secure a safe 

location near a stairwell, and immediately inform WBUPD or the responding Fire Dept. of the 

individual's location. 

4. Proceed to a clear area at least 150 feet from the building. Keep all walkways clear for emergency 

vehicles.  

5. Make sure all personnel are out of the building. 

6. Do not re-enter the building until itôs been cleared by emergency personnel.   

 

 

How You Will Know to ñShelter-in-Placeò 

A shelter-in-place notification may come from several sources, the WBUPD, Housing staff members, other 

University employees, a local/state police agency, or other authorities utilizing the Universityôs emergency 

communications tools. 

 

Basic ñShelter-in-Placeò Guidance 

If an incident occurs and the buildings or areas around you become unstable, or if the air outdoors becomes 

dangerous due to toxic or irritating substances, it is usually safer to stay indoors, because leaving the area 

may expose you to that danger. Thus, to ñshelter-in-placeò means to make a shelter of the building that you 

are in, and with a few adjustments this location can be made even safer and more comfortable until it is safe 

to go outside. 

 

 

How to ñShelterïin-Placeò 

No matter where you are, the basic steps of shelter-in-place will generally remain the same. Should the 

need ever arise, follow these steps, unless instructed otherwise by local emergency personnel: 



1. If you are inside, stay where you are. Collect any emergency shelter-in-place supplies and a 

telephone to be used in case of emergency. If you are outdoors, proceed into the closest building 

quickly or follow instructions from emergency personnel on the scene. 

2. Locate a room to shelter inside. It should be: 

џ An interior room; 

џ Above ground level; and 

џ Without windows or with the least number of windows;   

џ If there is a large group of people inside a particular building, several rooms may be necessary. 

3. Shut and lock all windows (tighter seal) and close exterior doors. 

4. Turn off air conditioners, heaters, and fans. 

5. Close vents to ventilation systems as you are able. (University staff will turn off the ventilation as 

quickly as possible.) 

6. Make a list of the people with you and ask someone (hall staff, faculty, or other staff) to call the 

list in to the WBUPD so they know where you are sheltering. If only students are present, one of 

the students should call in the list. 

7. Monitor appropriate media for further information, if applicable.  

8. Make yourself comfortable. 

 

SECURITY AWARENESS & CRIME PREVENTION PROGRAMMING  

One of the essential ingredients of any successful crime prevention program is an informed public. It is the 

intent of the WBU to inform students of good crime prevention and security awareness practices.   

 

The institution held a minimum of 12 crime prevention and security awareness programs during the 2024 

calendar year.  

 

Topics such as personal safety, residence hall security, drug and alcohol abuse awareness and sexual assault 

prevention are some examples of programs offered during the prior academic year.  

 

All crime prevention and security awareness programs encourage students and employees to be responsible 

for their own security and the security of others. Participants in these programs are asked to be alert, 

security-conscious and involved and advised to call the WBUPD to report suspicious behavior. For 

additional questions regarding crime prevention, contact the WBUPD directly at 806-291-3490. 

 

In these programs, students and employees are encouraged to be responsible for their own security and the 

security of others.  

 

Alcohol and Drug Policies and Procedures 

State and federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by the WBUPD and local law enforcement on the WBU campus and at off-campus WBU sponsored 

events. In addition to these statutes, Wayland Baptist University adheres to a high standard of moral 

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by 

students on University owned or controlled property or in conjunction with any University activity. The 

University may take action against students for off-campus use, possession or distribution of alcohol or 

controlled substances if deemed appropriate by University officials. 

 



Drugs  

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider, on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances. The WBUPD is 

responsible for enforcing Federal and State drug laws on University property or property under control of 

WBU in conjunction with the Plainview Police Department. 

 

High Risk Alcohol Intake  

People who consume large amounts of alcohol over a short period of time can reach very high blood alcohol 

levels before they pass out. This can lead to decreased breathing and death. Vomiting associated with high 

levels of alcohol may also cause choking and death.  

 

How to Help an Intoxicated Friend:  

 

Do:  

Å Keep calm and get lots of help. Individuals with high alcohol-blood levels can be unpredictable 

and violent.  

Å Speak in a clear, firm, reassuring manner.  

Å Stay with a person who is vomiting. If the victim/complainant is lying down, turn them on their 

side, keep the tongue from falling back into the throat and protect them from choking.  

Å Monitor the person. If they become unconscious (will not wake up or talk to you) or if they appear 

to have problems breathing, seek medical help immediately. Call 911.  

 

Donôt:  

Å Donôt try to walk, run or exercise the person.  

Å Donôt try to keep them awake.  

Å Donôt force anything orallyðfood, liquid (coffee, etc.) or drugsðin an attempt to sober them up.  

Å Donôt give the person a cold shower; this can be very dangerous.  

Å Donôt try to restrain the person without lots of sober assistance.  

Å Donôt permit the person to drive.  

 

Health Risks of Alcohol  

Health hazards associated with excessive use of alcohol or alcohol dependency include dramatic behavioral 

changes, retardation of motor skills, and impairment of reasoning and rational thinking. These factors result 

in a higher incidence of accidents and accidental death for such persons than for nonusers of alcohol. 

Nutrition also suffers, and vitamin and mineral deficiencies are frequent. Prolonged alcohol abuse causes 

bleeding from the intestinal tract, damage to nerves and the brain, psychotic behavior, loss of memory and 

coordination. Damage to the liver often results in cirrhosis. Other risks include impotence, severe 

inflammation of the pancreas, and damage to the bone marrow, heart, testes, ovaries and muscles. Damage 

to nerves and organs is usually irreversible. 

 



Health Risks of Other Drugs  

Use of illicit drugs may lead to physiological and mental changes similar to those caused by alcohol, 

although changes are frequently more severe and more sudden. Death or coma resulting from overdose of 

drugs is also more frequent. Illicit drugs are commonly classified in seven categories: cocaine, 

amphetamines, heroin and other opiates, hallucinogens, solvent inhalants, steroids, and marijuana. In 

addition to adverse effects associated with use of a specific drug, intravenous-drug users who use 

unsterilized needles or who share needles with other drug users can develop AIDS, hepatitis, tetanus and 

infections in the heart. Brain damage may also result. 

 

Substance Abuse and Education  

Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 

and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf  

  

 

Crime Report, Arrest and Referral Statistics 

Wayland Baptist Universityôs crime statistics are categorized according to the Federal Bureau of 

Investigationôs uniform crime reporting definitions and standards. Statistics reflect reports made to campus 

security authorities as well as University, local and requested police departments and are compiled 

according to Clery Act guidelines by the Wayland Baptist University Police Department. According to 

Texas law, a hate crime is any criminal offense committed against a person or property that is motivated, 

in whole or in part, by the offenderôs bias against race, gender, ethnicity, religion, national origin, disability, 

gender identity or sexual orientation.  

 

Å 2023 ï no hate crimes reported 

Å 2024ðno hate crimes reported 

Å 2025 ï 1 hate crime reported 

 

 

 



Å 2023 ï no unfounded crimes  

Å 2024ð 1 unfounded crime 

Å 2025ð 1 unfounded crime 

 

 

CRIMINAL OFFENSES  

GEOGRAPIC LOCATION  

OFFENSE YEAR ON 

CAMPUS 

PROPERTY 

NON-

CAMPUS 

PROPERTY 

PUBLIC 

PROPERTY 

TOTAL ON-

CAMPUS 

STUDENT 

HOUSING 

FACILITIES 

*  

CASES 

UNFOUNDED 

MURDER/NON-NEGLIGENT 

MANSLAUGHTER  

       

 2023 0 0 0 0 0 0 

 2024 0 0 0 0 0 0 

 2025 0 0 0 0 0 0 

MANSLAUGHTER BY 

NEGLIGENCE  

       

 2023 0 0 0 0 0 0 

 2024 0 0 0 0 0 0 

 2025 0 0 0 0 0 0 

RAPE        

 2023 0 0 0 0 0 0 

 2024 1 0 0 1 0 0 

 2025 2 0 0 2 0 0 

FONDLING         

 2023 0 0 0 0 0 0 

 2024 0 0 0 0 0 0 

 2025 1 0 0 1 0 0 

INCEST        

 2023 0 0 0 0 0 0 

 2024 0 0 0 0 0 0 

 2025 0 0 0 0 0 0 

STATUTORY RAPE         

 2023 0 0 0 0 0 0 

 2024 0 0 0 0 0 0 

 2025 0 0 0 0 0 0 

ROBBERY        

 2023 0 0 0 0 0 0 

 2024 0 0 0 0 0 0 

 2025 0 0 0 0 0 0 

AGGRAVATED ASSAULT         

 2023 0 0 0 0 0 0 

 2024 0 0 0 0 0 0 

 2025 0 0 0 0 0 0 

BURGLARY         

 2023 0 0 0 0 0 0 

 2024 3 0 0 3 0 0 

 2025 3 0 0 3 0 0 

MOTOR VEHICLE THEFT         

 2023 1 0 0 1 0 0 

 2024 1 0 0 1 0 0 

 2025 0 0 0 0 0 0 

ARSON        

 2023 0 0 0 0 0 0 

 2024 0 0 0 0 0 0 

 2025 0 0 0 0 0 0 

DOMESTIC VIOLENCE         



 2023 0 0 0 0 0 0 

 2024 0 0 0 0 0 0 

 2025 0 0 0 0 0 0 

DATING VIOLENCE         

 2023 0 0 0 0 0 0 

 2024 1 0 0 1 0 0 

 2025 2 0 0 2 0 0 

STALKING         

 2023 5 0 0 5 0 0 

 2024 6 0 0 6 0 0 

 2025 12 0 0 12 6 0 

*Note: Residential Facility Crime Statistics are a subset of the On-Campus Category, i.e. they are counted 

in both categories. 

ARRESTS AND DISCIPLINARY REFERRALS  

                                                                                           GEOGRAPIC LOCATION  

OFFENSE YEAR  ON 

CAMPUS 

PROPERTY 

NON-

CAMPUS 

PROPERTY 

PUBLIC 

PROPERTY 
TOTAL  ON-

CAMPUS 

STUDENT 

HOUSING 

FACILITIES  

ARRESTS: WEAPONS: 

CARRYING, POSSESING ETC. 

      

 2023 0 0 0 0 0 

 2024 0 0 0 0 0 

 2025 0 0 0 0 0 

DISCIPLINARY REFERRALS: 

WEAPONS: CARRYING, 

POSSESING ETC. 

      

 2023 0 0 0 0 0 

 2024 0 0 0 0 0 

 2025 0 0 0 0 0 

ARRESTS: DRUG ABUSE 

VIOLATIONS  

      

 2023 0 0 0 0 0 

 2024 2 0 0 2 1 

 2025 0 0 0 0 0 

DISCIPLINARY REFERRALS: 

DRUG ABUSE VIOLATIONS  

      

 2023 3 0 0 3 3 

 2024 0 0 0 0 0 

 2025 0 0 0 0 0 

ARRESTS:  LIQUOR LAW 

VIOLATIONS  

      

 2023 0 0 0 0 0 

 2024 0 0 0 0 0 

 2025 4 0 0 4 4 

DISCIPLINARY REFERRALS: 

LIQUOR LAW VIOLATIONS                                                       

      

 2023 6 6 0 6 6 

 2024 0 0 0 0 0 

 2025 1 0 0 1 1 

 

 



 

Daily Crime and Fire Log 

A daily crime and fire log is available for review the WBUPD Office at 801 Smythe St. from 8 a.m.ï5 p.m. 

Monday through Friday, excluding holidays.  

 

Missing Students  

Wayland Baptist University takes student safety seriously and will investigate any report received 

concerning a missing student who lives on campus. Anyone who believes a student is missing should 

immediately report their concern to the WBUPD and the Vice President of Athletics and Student Life. If 

the incident is reported to the Vice President of Athletics and Student Life, they will immediately notify 

WBUPD.  

Wayland Baptist University has specific procedures regarding missing students. Upon notification from 

any source that a student may be missing, Wayland personnel will attempt to locate the missing student, 

and will conduct an investigation, which may include:  

Å Inspecting the studentôs assigned room  

Å Conducting a search of campus locations to find the student (library, cafeteria, etc.)  

Å Attempting to contact known friends or faculty members for last sighting or additional contact 

information  

Å Reviewing email logs for last login and use of the Wayland email system.  

Undergraduate students residing in campus housing will be informed annually that each student has the 

option to identify a person designated as a confidential missing person contact to be notified by WBU no 

later than 24 hours after the time the student is determined to be missing by the designated University 

officials authorized to make that determination, specifically the WBUPD or the local law enforcement 

agency in which the student went missing.  When students are informed of their option to provide a 

confidential missing person contact, they are advised that their contact information will be registered 

confidentially, and that this information will be accessible only to authorized campus officials and law 

enforcement and that it may not be disclosed outside of a missing person investigation.   

 

WBU will notify any missing studentôs confidential contact(s), if provided, within 24 hours of the 

determination that the student is missing. In the event a student under 18 years of age and not emancipated, 

WBU must notify a custodial parent or guardian within 24 hours of the determination that the student is 

missing, in addition to notifying any additional contact person designated by the student. For all missing 

students, the WBUPD will notify the local law enforcement agency within 24 hours of the determination 

that the student is missing, unless the local law enforcement agency was the entity that made the 

determination that the student is missing. 

 

A student is determined to be missing when the WBUPD has verified that reported information is credible, 

they have conducted an investigation as described above and they believe the person may be missing. If the 

University determines that a residential student is missing, WBUPD and WBU administration will 

implement the following procedures within 24 hours of the determination that the student may be missing:  

 

1. contact the studentôs parent or legal guardian if the student is a minor (under 18 years of age   

and not emancipated),  



2. contact any person identified in the studentôs file as the missing person contact and  

3. notify external law enforcement agencies as appropriate.  

 

Some or all of these procedures may be implemented for non-residential students, as determined appropriate 

by the WBUPD.  

 

Annual Fire Safety Report 

Wayland Baptist University is committed to the safety of all residents and is working diligently to maintain 

a safe environment for our campus. Training on proper use of a fire extinguisher is available for any student 

or employee by scheduling an appointment with the WBUPD by calling (806) 291-3490. A ñfireò is defined 

as any instance of open flame or other burning in a place not intended to contain the burning or in an 

uncontrolled manner. Fire safety rules and regulations are in place, including safe electrical use and the 

prohibition of smoking, open flame, candles, and incense. No items that have open flames, flammable fuels 

or open coils may be used in a residence hall. This includes, but is not limited to candles, lanterns, heaters, 

and incense. Violation of this rule may result in immediate relocation and disciplinary action. These items 

will be confiscated immediately.  

The following appliances are permitted: coffee pots, hot pots, microwave/refrigerator, rice cookers, 

George Forman-type grills, blenders, and crock pots. Coil/gas appliances or open flames of any kind 

(including candles) are not allowed. The Resident hall staff reserves the right to remove any cooking 

appliances deemed to be unsafe in order to limit damages to the hall or the hall community. Additionally, 

hall staff conducts health and safety checks in all residents' rooms throughout the semester. The Housing 

Office conducts life/safety inspections and Resident Assistant (RA) fire safety training each year. 

The University works closely with the Fire Marshal to adopt recommended fire safety measures. To report 

a fire call 911, or if you have any questions or updates, contact the Housing Office at 806-291-3755 or the 

WBUPD Emergency Line at 806-774-4225. 

  

Procedures for Student Housing Evacuation in Case of a Fire 

In the event of an actual fire or drill, the University expects that all campus community members will 

evacuate by the nearest exit, closing doors and activating the fire alarm system (if one is present) as they 

leave. Recommended evacuation routes are posted in each facility. Once safely outside a building, it is 

appropriate to contact 911 and the WBUPD, if they are not already on scene. Students and/or staff are 

informed where to relocate by staff if circumstance warrants at the time of the alarm. In the event fire alarms 

sound, University policy states that all occupants must evacuate from the building, closing doors as they 

leave. No training is provided to students or employees in firefighting or suppression activity as this is 

inherently dangerous. Each community memberôs only duty is to exit safely and quickly, shutting doors 

along the exit path as they go to contain the spread of flames and smoke, and to activate the alarm as they 

exit. At no time should the closing of doors or the activation of the alarm delay the exit from the building. 

Fire alarm pull stations and fire extinguishers are installed throughout the halls. Building alarm systems are 

monitored on a 24-hour basis. When evacuating, the best way out may not be the way iné have an exit 

strategy (Have an Exit Strategy (texas.gov)).  

 

https://www.tdi.texas.gov/fire/exit-strategy.html


Fire Drills   

Fire drills are scheduled throughout the year and are an important part of the fire safety program at WBU. 

The University will hold fire/evacuation drills to acquaint and train the campus on fire/evacuation 

procedures. All residents and guests should follow directions during the drills. Failure to evacuate the 

building may result in disciplinary action, a monetary fine, and possible suspension. See chart below for 

the number of fire drills held in each facility each year. 

 

 

Fire Safety Education and Training Programs 

Fire safety education programs for all students living in on-campus student housing and all employees that 

have any association with on-campus student housing are held at the beginning of each semester. These 

programs are designed to: familiarize everyone with the fire safety system in each housing facility, train 

everyone on the procedures to be followed in case there is a fire and distribute information on the 

Universityôs fire safety policies. During these programs, trainers emphasize that participating in fire drills 

is mandatory. Students with disabilities are given the option to have a ñbuddyò assigned to them.  

Faculty and staff are provided education on fire safety and information on how to report a fire, or 

evidence of a fire, to whom, and procedures to be followed for non-residential buildings on campus when 

a fire alarm signals. An annual live test prior to the Fall term with Fire Extinguishers for dorm staff is 

conducted.  This training consists of an in-class portion lead by the Fire Marshal and a live participation 

in the extinguishing of a controlled fire under the supervision of the Fire Marshal.  The total course is 

about 3 hours long. A small refresher course prior to the Spring term without the hands-on portion is also 

conducted. A Drill Evaluation Form for each evacuation drill we perform is utilized. 

Each WBU building has fire evacuation plans posted in common areas. All employees are encouraged to 

become familiar with the escape routes for all buildings and floors and the locations of fire extinguishers, 

hoses and alarms. In the event of a fire or evacuation, every employee should follow the fire safety 

evacuation route and vacate the premises until the officials in charge declare the premises safe to enter. 

Exits and areas around fire extinguishers must be kept clear at all times. Periodic fire safety inspections and 

drills are held to test equipment and procedures.  

 

Procedures Students and Employees Should Follow in Case of a Fire 

¶ If you hear the fire alarm immediately evacuate the building using the nearest available exit. Do 

not attempt to fight a fire unless you have been trained to do so.  

¶ Awaken any sleeping roommate or suitemates. Prepare to evacuate by putting on shoes and coat 

if necessary. Feel the doorknob and the door. If it is hot, do not open the door. If they are cool, 

open slowly, if heat or heavy smoke rushes in, close the door immediately and remain inside.  

¶ When leaving your room or office, be sure to take your key in case it is necessary to return to the 

room should conditions in the corridor deteriorate. Make sure to close the door tightly when 

evacuating.  

¶ Resident life staff members who are present on their floors should facilitate the evacuation of 

their floor/section if possible.  Supervisors who are present should facilitate the evacuation of 

their office areas. When the alarm sounds, shout (Example: ñThere is an emergency in the 



building leave by the nearest exit!ò) and knock on doors as they make their way to the nearest exit 

and out the building.  

¶ When exiting in smoky conditions keep your hand on the wall and crawl to the nearest exit. 

Always know more than one path out of your location and the number of doors between your 

room and the exit. 

¶ DO NOT USE ELEVATORS. Elevator shafts may fill with smoke or the power may fail, 

leaving you trapped. Elevators have features that recall and deactivate the elevator during an 

alarm. Standing and waiting for an elevator wastes valuable time.  

¶ Each resident/employee should report to their assigned assembly area.  Resident life staff should 

report to their assigned assembly area and make sure that students have cleared the building. 

Conduct a head count and do not allow re-entry into the building until directed to do so by 

emergency personnel. 

 

Reporting a Fire for Inclusion in the Fire Statistics 

Per federal law, WBU is required to annually disclose statistical data on all fires that occur in on-campus 

student housing facilities. Therefore, if you encounter a live fire in one of these facilities, you should 

immediately get to a safe place, then dial 911. Once the emergency has passed, you should notify the 

WBUPD at 806-291-3490 to investigate and document the incident for disclosure in the Universityôs annual 

fire statistics. 

 

If a member of the WBU community finds evidence of a fire that has been extinguished, and the person is 

not sure whether the WBUPD has already responded, the community member should immediately notify 

the WBUPD at 806-291-3490 to investigate and document the incident for disclosure in the Universityôs 

annual fire statistics.   

 

Plans for Improvement to Fire Safety 

The University does not have any planned improvements in fire safety at this time.  

 

 



Fire Safety Systems 
 

The following is a description of the Fire Safety Systems in each residential facility:  

 

Building Name Brotherhood^ Caprock Jimmy 

Dean 

Pioneer̂  Ferguson Fleming-

Mays-

Tower^  

Owen 

Address of Each Building 2004 

W. 6th St 

2100 

W. 6th St. 

1805 W. 

9th Street 

2002 

W. 8th St. 

2005 

W. 8th St. 

2012 

W. 8th St. 

2101 

W. 8th St 

Fire Alarm System Yes Yes Yes Yes Yes Yes Yes 

Sprinkler System None None Yes None None None Yes 

Smoke Detection Yes Yes Yes Yes Yes Yes Yes 

Portable Extinguishers Yes Yes Yes Yes Yes Yes Yes 

Evacuation Plans Yes Yes Yes Yes Yes Yes Yes 

# Fire Dills / year 0 1 1 0 1 0 1 

 

Building Name Davis Allison-

Conkwright  

Collier^  Goodpasture 803 

Utica^  

512 Traviŝ  

Address of Each Building 807 Smythe 

St. 

903 

Vernon St. 

907 

Vernon St. 

909  

Vernon St. 

803  

Utica St. 

512 

Travis St. 

Fire Alarm System Yes Yes Yes Yes No No 

Sprinkler System Yes None None None None None 

Smoke Detection Yes Yes Yes Yes Yes Yes 

Portable Extinguishers Yes Yes Yes Yes Yes Yes 

Evacuation Plans Yes Yes Yes Yes Yes Yes 

# Fire Dills / year 1 0 0 0 0 0 

 

Building Name McCoy Hall Llano 

Apartments 

Nassau 

Housê  

Marquis 

Apts 

Address of Each Building 700 

Borger St. 

610 Oakland 

St. 

900  

Nassau St.  

612  

W. 8th St. 

Fire Alarm System Yes No No No 

Sprinkler System None None None None 

Smoke Detection Yes Yes Yes Yes 

Portable Extinguishers Yes Yes Yes Yes 

Evacuation Plans Yes Yes Yes Yes 

# Fire Dills / year 1 0 0 0 

 

^ These facilities were not operational in Spring 2025 or Fall 2025. 

 

Fire Alarm Inspection, Testing, and Certification  

Annual inspections, functional testing and certification of fire alarm systems in the Residence Halls are 

performed in accordance with the National Fire Protection Association; NFPA Fire Code 72 by a licensed 

fire alarm company.  

 

Fire Equipment  

Because it is imperative that fire and safety equipment functions properly when it is needed, the following 

acts are prohibited:  



¶ Tampering, disabling or playing with fire extinguishers, smoke detectors, fire sprinkler heads and 

exit or emergency lights.  

¶ Tampering with or pulling a fire alarm under false pretense.  

¶ Removing smoke detectors or otherwise rendering a smoke detector inoperable.  

¶ Propping open fire doors.  

¶ Obstructing halls and stairwells with furniture, debris and other materials.  

¶ Hanging objects from smoke detectors or fire sprinkler heads.  

¶ Presence on fire escapes in non-emergency situations.  

Residents who jeopardize the security or safety of any person will be subject to severe disciplinary action. 

Tampering with fire equipment or acts of arson can result in criminal prosecution, disciplinary measures, 

and/or possible fines. Future improvements to fire protection equipment in facilities are considered when 

planning for new construction or renovations.  

 

 



WBU Residence Hall Fire Safety Report Statistics 2024 

Building Name Brotherhood^ Caprock Jimmy 

Dean 

Pioneer̂  Ferguson Fleming-

Mays-

Tower^  

Owen 

Address of Each Building 2004 

W. 6th St 

2100 

W. 6th St. 

1805 W. 

9th Street 

2002 

W. 8th St. 

2005 

W. 8th St. 

2012 

W. 8th St. 

2101 

W. 8th St 

Fires/Building 0 0 0 0 0 0 0 

Fire Number n/a n/a n/a n/a n/a n/a n/a 

Cause of Fire n/a n/a n/a n/a n/a n/a n/a 
Number People Injured n/a n/a n/a n/a n/a n/a n/a 
Number Deaths n/a n/a n/a n/a n/a n/a n/a 
Value of property damage n/a n/a n/a n/a n/a n/a n/a 
Case # n/a n/a n/a n/a n/a n/a n/a 

 

Building Name Davis Allison-

Conkwright  

Collier^  Goodpasture 803 

Utica^  

512 Traviŝ  

Address of Each Building 807 Smythe 

St. 

903 

Vernon St. 

907 

Vernon St. 

909 

Vernon St. 

803 

Utica St. 

512 

Travis St. 

Fires/Building 0 0 0 0 0 0 

Fire Number n/a n/a n/a n/a n/a n/a 

Cause of Fire n/a n/a n/a n/a n/a n/a 

Number People Injured n/a n/a n/a n/a n/a n/a 

Number Deaths n/a n/a n/a n/a n/a n/a 

Value of property 

damage 

n/a n/a n/a n/a n/a n/a 

Case # n/a n/a n/a n/a n/a n/a 

 

Building Name McCoy 

Hall  

Llano 

Apartments 

 

Nassau 

Housê  

Marquis 

Apts 

Address of Each Building 700 

Borger St. 

608-612 

Oakland St. 

900  

Nassau St.  

612  

W. 8th St. 

Fires/Building 0 N/A 0 0 

Fire Number n/a n/a n/a n/a 

Cause of Fire n/a n/a n/a n/a 

Number People Injured n/a n/a n/a n/a 

Number Deaths n/a n/a n/a n/a 

Value of property 

damage 

n/a n/a n/a n/a 

Case # n/a n/a n/a n/a 
 

^ These facilities were not operational in Spring 2024 or Fall 2024. 

 

 

Fire-related Injury and Death  

Fire-related injury or death is when a person is injured or killed as a result of a fire, including injury or 

death sustained from a natural or accidental cause while involved in fire control, attempting rescue, or 

escaping from the dangers of a fire. This includes death within 1 year of injuries sustained as a result of a 

fire. The term ñpersonò may include students, faculty, staff, visitors, firefighters, or any other individuals. 

 



WBU Residence Hall Fire Safety Report Statistics 2023 

Building Name Brotherhood*  Caprock Jimmy 

Dean 

Pioneer*  Ferguson Fleming-

Mays-

Tower*  

Owen 

Address of Each Building 2004 

W. 6th St 

2100 

W. 6th St. 

1805 W. 

9th Street 

2002 

W. 8th St. 

2005 

W. 8th St. 

2012 

W. 8th St. 

2101 

W. 8th St 

Fires/Building 0 0 0 0 0 0 0 

Fire Number n/a n/a n/a n/a n/a n/a n/a 

Cause of Fire n/a n/a n/a n/a n/a n/a n/a 
Number People Injured n/a n/a n/a n/a n/a n/a n/a 
Number Deaths n/a n/a n/a n/a n/a n/a n/a 
Value of property damage n/a n/a n/a n/a n/a n/a n/a 
Case # n/a n/a n/a n/a n/a n/a n/a 

 

Building Name Davis Allison-

Conkwright  

Collier  Goodpasture 803 

Utica*  

512 Travis*  

Address of Each Building 807 Smythe 

St. 

903 

Vernon St. 

907 

Vernon St. 

909 

Vernon St. 

803 

Utica St. 

512 

Travis St. 

Fires/Building 0 0 0 0 0 0 

Fire Number n/a n/a n/a n/a n/a n/a 

Cause of Fire n/a n/a n/a n/a n/a n/a 

Number People Injured n/a n/a n/a n/a n/a n/a 

Number Deaths n/a n/a n/a n/a n/a n/a 

Value of property 

damage 

n/a n/a n/a n/a n/a n/a 

Case # n/a n/a n/a n/a n/a n/a 

 

Building Name McCoy 

Hall  

Llano 

Apartments 

Nassau 

House*  

Marquis 

Apts 

Address of Each Building 700 

Borger St. 

608-612 

Oakland St. 

900  

Nassau St.  

612  

W. 8th St. 

Fires/Building 0 N/A 0 0 

Fire Number n/a n/a n/a n/a 

Cause of Fire n/a n/a n/a n/a 

Number People Injured n/a n/a n/a n/a 

Number Deaths n/a n/a n/a n/a 

Value of property 

damage 

n/a n/a n/a n/a 

Case # n/a n/a n/a n/a 
 

*NOTE:  

-Brotherhood was not used as a full-time residential facility in Spring 2023 or Fall 2023.   

 Brotherhood was used 3 times as emergency or transitional housing for stays up to 5 days.  

-Pioneer, 803 Utica, 512 Travis, Nassau House were not operational during Spring 2023 or Fall 2023.   

-Fleming-Mays Tower was not operational in Spring 2023 or Fall 2023.  

 

 

 

 



WBU Residence Hall Fire Safety Report Statistics 2022 

Building Name Brotherhood Caprock Jimmy 

Dean 

Pioneer Ferguson Fleming-

Mays-

Tower 

Owen 

Address of Each Building 2004 

W. 6th St 

2100 

W. 6th St. 

1805 W. 

9th Street 

2002 

W. 8th St. 

2005 

W. 8th St. 

2012 

W. 8th St. 

2101 

W. 8th St 

Fires/Building 0 0 0 0 0 0 0 

Fire Number n/a n/a n/a n/a n/a n/a n/a 

Cause of Fire n/a n/a n/a n/a n/a n/a n/a 
Number People Injured n/a n/a n/a n/a n/a n/a n/a 
Number Deaths n/a n/a n/a n/a n/a n/a n/a 
Value of property damage n/a n/a n/a n/a n/a n/a n/a 
Case # n/a n/a n/a n/a n/a n/a n/a 

 

Building Name Davis Allison-

Conkwright  

Collier  Goodpasture 803 

Utica 

512 Travis 

Address of Each Building 807 Smythe 

St. 

903 

Vernon St. 

907 

Vernon St. 

909  

Vernon St. 

803  

Utica St. 

512 

Travis St. 

Fires/Building 0 0 0 0 0 0 

Fire Number n/a n/a n/a n/a n/a n/a 

Cause of Fire n/a n/a n/a n/a n/a n/a 

Number People Injured n/a n/a n/a n/a n/a n/a 

Number Deaths n/a n/a n/a n/a n/a n/a 

Value of property 

damage 

n/a n/a n/a n/a n/a n/a 

Case # n/a n/a n/a n/a n/a n/a 

 

Building Name McCoy 

Hall  

Llano 

Apartments 

 

Nassau 

House 

Marquis 

Apts 

Address of Each Building 700 

Borger St. 

608-612 

Oakland St. 

900  

Nassau St.  

612  

W. 8th St. 

Fires/Building 0 N/A 0 0 

Fire Number n/a n/a n/a n/a 

Cause of Fire n/a n/a n/a n/a 

Number People Injured n/a n/a n/a n/a 

Number Deaths n/a n/a n/a n/a 

Value of property 

damage 

n/a n/a n/a n/a 

Case # n/a n/a n/a n/a 

 

*NOTE:  

-Brotherhood has not been operational for the three-year reporting period.  

-Fleming-Mays Tower has not been operational for the three-year reporting period.  

 

 

 

 

 



 

 

APPENDIX 
 

Crime Definitions 
 
The following definitions are to be used for reporting the crimes listed in the Clery Act, in accordance with 

the Federal Bureau of Investigation's Uniform Crime Reporting (UCR) Program. The definitions 

for murder, rape, robbery, aggravated assault, burglary, motor vehicle theft, weapons: carrying, 

possessing, etc., law violations, drug abuse violations, and liquor law violations are from the ñSummary 

Reporting System (SRS) User Manualò from the FBI's UCR Program. The definitions of fondling, incest, 

and statutory rape are excerpted from the ñNational Incident-Based Reporting System (NIBRS) User 

Manualò from the FBI's UCR Program. The definitions of larceny-theft (except motor vehicle theft), simple 

assault, intimidation, and destruction/damage/vandalism of property are from the ñHate Crime Data 

Collection Guidelines and Training Manualò from the FBI's UCR Program. 

 
Crime Definitions from the Summary Reporting System (SRS) User Manual from the FBI's UCR 

Program 

 

Arson 

Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house, 

public building, motor vehicle or aircraft, personal property of another, etc. 

 

Criminal HomicideðManslaughter by Negligence 

The killing of another person through gross negligence. 

 

Criminal HomicideðMurder and Non-negligent Manslaughter 

The willful (nonnegligent) killing of one human being by another. 

 

Rape 

The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration 

by a sex organ of another person, without the consent of the victim/complainant. 

 

Robbery 

The taking or attempting to take anything of value from the care, custody, or control of a person or persons 

by force or threat of force or violence and/or by putting the victim/complainant in fear. 

 

Aggravated Assault 

An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily 

injury. This type of assault usually is accompanied by the use of a weapon or by means likely to produce 

death or great bodily harm. (It is not necessary that injury result from an aggravated assault when a gun, 

knife, or other weapon is used which could and probably would result in serious personal injury if the crime 

were successfully completed.) 

 

Burglary  

The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this definition 

includes: unlawful entry with intent to commit a larceny or felony; breaking and entering with intent to 

commit a larceny; housebreaking; safecracking; and all attempts to commit any of the aforementioned. 



 

 

 

Motor Vehicle Theft 

The theft or attempted theft of a motor vehicle. (Classify as motor vehicle theft all cases where automobiles 

are taken by persons not having lawful access even though the vehicles are later abandonedðincluding 

joyriding.) 

 

Weapons: Carrying, Possessing, Etc. 

The violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession, 

concealment, or use of firearms, cutting instruments, explosives, incendiary devices, or other deadly 

weapons. 

 

Drug Abuse Violations 

The violation of laws prohibiting the production, distribution, and/or use of certain controlled substances 

and the equipment or devices utilized in their preparation and/or use. The unlawful cultivation, manufacture, 

distribution, sale, purchase, use, possession, transportation, or importation of any controlled drug or narcotic 

substance. Arrests for violations of State and local laws, specifically those relating to the unlawful 

possession, sale, use, growing, manufacturing, and making of narcotic drugs. 

 

Liquor Law Violations  

The violation of State or local laws or ordinances prohibiting the manufacture, sale, purchase, 

transportation, possession, or use of alcoholic beverages, not including driving under the influence and 

drunkenness. 

 

 

Crime Definitions from the National Incident-Based Reporting System (NIBRS) User Manual from 

the FBI's UCR Program 

 

Sex Offenses 

Any sexual act directed against another person, without the consent of the victim/complainant, including 

instances where the victim/complainant is incapable of giving consent. 

 

A. FondlingðThe touching of the private body parts of another person for the purpose of sexual 

gratification, without the consent of the victim/complainant, including instances where the 

victim/complainant is incapable of giving consent because of his/her age or because of his/her 

temporary or permanent mental incapacity. 

 

B. IncestðSexual intercourse between persons who are related to each other within the degrees 

wherein marriage is prohibited by law. 

 

C. Statutory RapeðSexual intercourse with a person who is under the statutory age of consent. 

 

 

Crime Definitions from the Hate Crime Data Collection Guidelines and Training Manual from the 

FBI's UCR Program 

 

Larceny-Theft (Except Motor Vehicle Theft) 

The unlawful taking, carrying, leading, or riding away of property from the possession or constructive 

possession of another. Attempted larcenies are included. Embezzlement, confidence games, forgery, 

worthless checks, etc., are excluded. 



 

Simple Assault 

An unlawful physical attack by one person upon another where neither the offender displays a weapon, nor 

the victim/complainant suffers obvious severe or aggravated bodily injury involving apparent broken bones, 

loss of teeth, possible internal injury, severe laceration, or loss of consciousness. 

 

Intimidation  

To unlawfully place another person in reasonable fear of bodily harm through the use of threatening words 

and/or other conduct, but without displaying a weapon or subjecting the victim/complainant to actual 

physical attack. 

 

Destruction/Damage/Vandalism of Property 

To willfully or maliciously destroy, damage, deface, or otherwise injure real or personal property without 

the consent of the owner or the person having custody or control of it. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

JEANNE CLERY DISCLOSURE OF CAMPUS SECURITY POLICY AND 

CAMPUS CRIME STATISTICS ACT, AS AMENDED BY THE VIOLENCE 

AGAINST WOMEN REAUTHORIZATION ACT OF 2013  

Wayland Baptist University (ñWBUò or the ñUniversityò) prohibits the offenses of domestic violence, 

dating violence, sexual assault and stalking (as defined by the Clery Act) and reaffirms its commitment to 

maintaining a campus environment that emphasizes the dignity and worth of all members of the 

University community. Toward that end, WBU issues this statement of policy to inform the campus 

community of our programs to address domestic violence, dating violence, sexual assault and stalking as 

well as the procedures for institutional disciplinary action in cases of alleged dating violence, domestic 

violence, sexual assault, or stalking, which will be followed regardless of whether the incident occurs on 

or off campus when it is reported to a University official.  

Federal Clery Act Definitions of Domestic Violence, Dating Violence, Sexual Assault and Stalking  

The Clery Act defines the crimes of domestic violence, dating violence, sexual assault and stalking as 

follows: 

¶ Domestic Violence:  

i. A Felony or misdemeanor crime of violence committedð 

A) By a current or former spouse or intimate partner of the victim/complainant;   

B) By a person with whom the victim/complainant shares a child in common; 

C) By a person who is cohabitating with, or has cohabitated with, the 

victim/complainant as a spouse or intimate partner; 

D) By a person similarly situated to a spouse of the victim/complainant under the 

domestic or family violence laws of the State of Texas; or 

E) By any other person against an adult or youth victim/complainant who is 

protected from that personôs acts under the domestic or family violence laws of 

the State of Texas. 

ii.  For the purposes of complying with the requirements of this section and §668.41, any 

incident meeting this definition is considered a crime for the purposes of Clery Act 

reporting. 

 

¶ Dating Violence: Violence committed by a person who is or has been in a social relationship of a 

romantic or intimate nature with the victim/complainant.  

i. The existence of such a relationship shall be based on the reporting partyôs statement and 
with consideration of the length of the relationship, the type of relationship, and the 

frequency of interaction between the persons involved in the relationship. 

ii.  For the purposes of this definitionð 

A) Dating Violence includes, but is not limited to, sexual or physical abuse or the 

threat of such abuse. 

B) Dating violence does not include acts covered under the definition of domestic 

violence. 

iii.  For the purposes of complying with the requirements of this section and §668.41, any 

incident meeting this definition is considered a crime for the purposes of Clery Act 

reporting. 



 

¶ Sexual Assault An offense that meets the definition of rape, fondling, incest, or statutory rape as 

used in the FBIôs Uniform Crime Reporting (UCR) program. Per the National Incident-Based 

Reporting System User Manual from the FBI UCR Program, a sex offense is ñany sexual act 

directed against another person, without the consent of the victim/complainant, including 

instances where the victim/complainant if incapable of giving consent.ò 

 

o Rape is defined as the penetration, no matter how slight, of the vagina or anus with any 

body part or object, or oral penetration by a sex organ of another person, without the 

consent of the victim/complainant. 

 

o Fondling is defined as the touching of the private parts of another person for the 

purposes of sexual gratification, without the consent of the victim/complainant, including 

instances where the victim/complainant is incapable of giving consent because of his/her 

age or because of his/her temporary or permanent mental incapacity. 

 

o Incest is defined as sexual intercourse between persons who are related to each other 

within the degrees wherein marriage is prohibited by law. 

 

o Statutory Rape is defined as sexual intercourse with a person who is under the statutory 

age of consent. 

 

At WBU, and for purposes of our institutional policies and procedures, the above 

offenses of sexual assault are classified as ñnonconsensual sexual penetrationò and/or 

ñnonconsensual sexual touching/contactò for purposes of the administrative investigation 

and adjudication. The offenses of rape, incest and statutory rape would constitute 

nonconsensual sexual penetration at WBU and fondling would constitute nonconsensual 

sexual touching/contact. 

 

¶ Stalking: 

i. Engaging in a course of conduct directed at a specific person that would cause a 

reasonable person toð  

A) Fear for the personôs safety or the safety of others; or  

B) Suffer substantial emotional distress. 

ii.  For the purposes of this definitionð 

A) Course of conduct means two or more acts, including, but not limited to, acts 

which the stalker directly, indirectly, or through third parties, by any action, 

method, device, or means follows, monitors, observes, surveils, threatens, or 

communicates to or about, a person, or interferes with a personôs property. 

B) Reasonable person means a reasonable person under similar circumstances and 

with similar identities to the victim/complainant. 

C) Substantial emotional distress means significant mental suffering or anguish that 

may, but does not necessarily, require medical or other professional treatment or 

counseling. 



iii.  For the purposes of complying with the requirements of this section and section 668.41, 

any incident meeting this definition is considered a crime for the purposes of Clery Act 

reporting. 

   

Jurisdictional Definitions of Domestic Violence, Dating Violence, Sexual Assault and Stalking 

¶ Domestic Violence: The state Texas defines domestic violence as follows: Texas Family Code 

Sec. 71.004. FAMILY VIOLENCE. Family violence means:  

o An act by a member of a family or household against another member of the family or 

household that is intended to result in physical harm, bodily injury, assault, or sexual 

assault or that is a threat that reasonably places the member in fear of imminent physical 

harm, bodily injury, assault, or sexual assault, but does not include defensive measures to 

protect oneself;  

o Å Abuse, as that term is defined by Sections 261.001(1)(C), (E), and (G) Tex. Fam. Code, 
by a member of a family or household toward a child of the family or household; or 

Dating violence, as that term is defined by Section 71.0021 Tex. Fam. Code. Texas 

Family Code Sec. 71.003. FAMILY. ñFamilyò includes individuals related by 

consanguinity or affinity, as determined under Sections 573.022 and 573.024, 

Government Code, individuals who are former spouses of each other, individuals who are 

the parents of the same child, without regard to marriage, and a foster child and foster 

parent, without regard to whether those individuals reside together. 

 

¶ Dating Violence: The state of Texas defines dating violence as follows:  

o An act, other than a defensive measure to protect oneself, by an actor that:  

¶ Is committed against a victim/complainant or applicant of a protective 

order: with whom the actor has or has had a dating relationship; or 

because of the victim/complainant's marriage to or dating relationship 

with an individual with whom the actor is or has been in a dating 

relationship or marriage; and is intended to result in physical harm, 

bodily injury, assault, or sexual assault or that is a threat that reasonably 

places the victim/complainant in fear of imminent physical harm, bodily 

injury, assault, or sexual assault.  

o For purposes of this title, "dating relationship" means a relationship between individuals 

who have or have had a continuing relationship of a romantic or intimate nature. The 

existence of such a relationship shall be determined based on consideration of: the length 

of the relationship; the nature of the relationship; and the frequency and type of 

interaction between the persons involved in the relationship. 

o A casual acquaintanceship or ordinary fraternization in a business or social context does 

not constitute a "dating relationship.ò 

 

¶ Sexual Assault: The state of Texas defines sexual assault as follows:  

 

Sec. §22.011. SEXUAL ASSAULT.  

(a) A person commits an offense if the person:  

(1) intentionally or knowingly:  

(A) causes the penetration of the anus or sexual organ of another person by any 

means, without that person's consent;  



(B) causes the penetration of the mouth of another person by the sexual organ of 

the actor, without that person's consent; or  

(C) causes the sexual organ of another person, without that person's consent, to 

contact or penetrate the mouth, anus, or sexual organ of another person, including 

the actor; or  

 

(2) intentionally or knowingly:  

(A) causes the penetration of the anus or sexual organ of a child by any means;  

(B) causes the penetration of the mouth of a child by the sexual organ of the 

actor;  

(C) causes the sexual organ of a child to contact or penetrate the mouth, anus, or 

sexual organ of another person, including the actor;  

(D) causes the anus of a child to contact the mouth, anus, or sexual organ of 

another person, including the actor; or  

(E) causes the mouth of a child to contact the anus or sexual organ of another 

person, including the actor.  

 

(b) A sexual assault under Subsection (a)(1) is without the consent of the other person if:  

(1) the actor compels the other person to submit or participate by the use of physical force 

or violence;  

(2) the actor compels the other person to submit or participate by threatening to use force 

or violence against the other person, and the other person believes that the actor has the 

present ability to execute the threat;  

(3) the other person has not consented and the actor knows the other person is 

unconscious or physically unable to resist;  

(4) the actor knows that as a result of mental disease or defect the other person is at the 

time of the sexual assault incapable either of appraising the nature of the act or of 

resisting it;  

(5) the other person has not consented and the actor knows the other person is unaware 

that the sexual assault is occurring;  

(6) the actor has intentionally impaired the other person's power to appraise or control the 

other person's conduct by administering any substance without the other person's 

knowledge;  

(7) the actor compels the other person to submit or participate by threatening to use force 

or violence against any person, and the other person believes that the actor has the ability 

to execute the threat;  

(8) the actor is a public servant who coerces the other person to submit or participate;  

(9) the actor is a mental health services provider or a health care services provider who 

causes the other person, who is a patient or former patient of the actor, to submit or 

participate by exploiting the other person's emotional dependency on the actor;  

(10) the actor is a clergyman who causes the other person to submit or participate by 

exploiting the other person's emotional dependency on the clergyman in the clergyman's 

professional character as spiritual adviser; or  

(11) the actor is an employee of a facility where the other person is a resident, unless the 

employee and resident are formally or informally married to each other under Chapter 2, 

Family Code.  

 

Texas Penal Code Sec. 22.021. AGGRAVATED SEXUAL ASSAULT.  



(a.) A person commits an offense if the person:  

(1) Intentionally or knowingly: 

(A.) causes the penetration of the anus or sexual organ of another person by any 

means, without that person's consent;  

(B.) causes the penetration of the mouth of another person by the sexual organ of 

the actor, without that person's consent; or  

(C.) causes the sexual organ of another person, without that person's consent, to 

contact or penetrate the mouth, anus, or sexual organ of another person, 

including the actor; or  

(D.) intentionally or knowingly: causes the penetration of the anus or sexual 

organ of a child by any means;  

(E.) causes the penetration of the mouth of a child by the sexual organ of the act; 

(F.) causes the sexual organ of a child to contact or penetrate the mouth, anus, or 

sexual organ of another person, including the actor;  

(G.) causes the anus of a child to contact the mouth, anus, or sexual organ of 

another person, including the actor; or 

(H.) causes the mouth of a child to contact the anus or sexual organ of another 

person, including the actor; and,  

(I.) causes serious bodily injury or attempts to cause the death of the 

victim/complainant or another person in the course of the same criminal 

episode; by acts or words places the victim/complainant in fear that any 

person will become the victim/complainant of an offense under Section 

20A.02(a)(3), (4), (7), or (8) or that death, serious bodily injury, or 

kidnapping will be imminently inflicted on any person; by acts or words 

occurring in the presence of the victim/complainant threatens to cause any 

person to become the victim/complainant of an offense under Texas Penal 

Code Section 20A.02(a)(3), (4), (7), or (8) or to cause the death, serious 

bodily injury, or kidnapping of any person; uses or exhibits a deadly weapon 

in the course of the same criminal episode; acts in concert with another who 

engages in conduct described by the first section above directed toward the 

same victim/complainant and occurring during the course of the same 

criminal episode; or administers or provides flunitrazepam, otherwise known 

as rohypnol, gamma hydroxybutyrate, or ketamine to the victim/complainant 

of the offense with the intent of facilitating the commission of the offense; 

the victim/complainant is younger than 14 years of age; or the 

victim/complainant is an elderly individual or a disabled individual. 

 

The State of Texas defines incest as the following: 

Sec. 25.02. PROHIBITED SEXUAL CONDUCT.  

(a) A person commits an offense if the person engages in sexual intercourse or deviate sexual 

intercourse with another person the actor knows to be, without regard to legitimacy:  

(1) the actor's ancestor or descendant by blood or adoption;  

(2) the actor's current or former stepchild or stepparent;  

(3) the actor's parent's brother or sister of the whole or half-blood;  

(4) the actor's brother or sister of the whole or half blood or by adoption;  



(5) the children of the actor's brother or sister of the whole or half blood or by adoption; 

 or  

(6) the son or daughter of the actor's aunt or uncle of the whole or half blood or by 

 adoption.  

 

 (b) For purposes of this section:  

(1) "Deviate sexual intercourse" means any contact between the genitals of one person 

and the mouth or anus of another person with intent to arouse or gratify the sexual 

desire of any person.  

(2) "Sexual intercourse" means any penetration of the female sex organ by the male sex 

 organ.  

 

(c) An offense under this section is a felony of the third degree, unless the offense is committed 

under Subsection (a)(1), in which event the offense is a felony of the second degree.  

 

¶ Stalking: The state of Texas defines stalking as follows: Texas Penal Code Sec. 42.072.  

STALKING.  

A person commits an offense if the person, on more than one occasion and pursuant to the same 

scheme or course of conduct that is directed specifically at another person, knowingly engages in 

conduct that: Constitutes an offense under Section 42.07, Harassment, or that the actor knows or 

reasonably should know the other person will regard as threatening:  

a. Bodily injury or death for the other person; That an offense will be committed against the 

other person's property;  

 

b. Causes the other person, a member of the other person's family or household, or an 

individual with whom the other person has a dating relationship to be placed in fear of 

bodily injury or death or in fear that an offense will be committed against the other 

person's property, or to feel harassed, annoyed, alarmed, abused, tormented, embarrassed, 

or offended; and,  

 

c. Would cause a reasonable person to: Fear bodily injury or death for himself or herself; 

Fear bodily injury or death for a member of the person's family or household or for an 

individual with whom the person has a dating relationship; Fear that an offense will be 

committed against the person's property; or Feel harassed, annoyed, alarmed, abused, 

tormented, embarrassed, or offended. 

 

¶ Consent: The state of Texas does not define what consent is but does define what consent is not.  

 

Texas law states that sexual penetration is WITHOUT CONSENT if:  

a) The actor compels the other person to submit or participate by the use of physical force or 

violence;  

b) The actor compels the other person to submit or participate by threatening to use force or 

violence against the other person, and the other person believes that the actor has the 

present ability to execute the threat;  



c) The other person has not consented and the actor knows the other person is unconscious 

or physically unable to resist;  

d) The actor knows that as a result of mental disease or defect the other person is at the time 

of the sexual assault incapable either of appraising the nature of the act or of resisting it;  

e) The other person has not consented and the actor knows the other person is unaware that 

the sexual assault is occurring;  

f) The actor has intentionally impaired the other person's power to appraise or control the 

other person's conduct by administering any substance without the other person's 

knowledge;  

g) The actor compels the other person to submit or participate by threatening to use force or 

violence against any person, and the other person believes that the actor has the ability to 

execute the threat;  

h) The actor is a public servant who coerces the other person to submit or participate;  

i) The actor is a mental health services provider or a health care services provider who 

causes the other person, who is a patient or former patient of the actor, to submit or 

participate by exploiting the other person's emotional dependency on the actor;  

j) The actor is a clergyman who causes the other person to submit or participate by 

exploiting the other person's emotional dependency on the clergyman in the clergyman's 

professional character as spiritual adviser; or  

k) The actor is an employee of a facility where the other person is a resident, unless the 

employee and resident are formally or informally married to each other under Chapter 2, 

Family Code.  

 

¶ Wayland defines consent as the following for purposes of itsô institutional Title IX Policy and 

resolution procedures:  

Consent is an affirmative, conscious and voluntary agreement to engage in sexual activity.  It is 

an informed decision made freely, actively and voluntarily by all parties. It is the responsibility of 

each person involved in the sexual activity to ensure that he or she has the affirmative consent of 

the other or others to engage in the sexual activity.   

Affirmative consent must be ongoing throughout a sexual activity and can be revoked at any time.  

Lack of protest or resistance does not mean consent, nor does silence mean consent. Consent 

cannot be obtained by threat, coercion, or force.    

Furthermore, a current or previous dating or sexual relationship between the persons involved 

should never by itself be assumed to be an indicator of consent. Being intoxicated does not 

diminish oneôs responsibility to obtain consent.  

A person cannot give consent if he or she (1) is a minor (under age 18); (2) has a mental disorder 

or developmental or physical disability that renders him or her incapable of giving consent, and 

this is known or reasonably should have been known to the Respondent; (3) is unconscious of the 

nature of the act, and this is known to the Respondent; or (4) is incapacitated from alcohol or 

other drugs, and this condition is known or reasonably should have been known to the 

Respondent.  Some indicators that an individual is or may be incapacitated due to intoxication 

may include, but are not limited to, vomiting, unresponsiveness, inability to communicate 

coherently, inability to dress/undress without assistance, inability to walk without assistance, 

slurred speech, loss of coordination, or inability to perform other physical or cognitive tasks 

without assistance.   



In the evaluation of any complaints in any University disciplinary process, it shall not be a valid 

excuse to alleged lack of affirmative consent that the Respondent accused believed that the 

Complainant consented to the sexual activity under either of the following circumstances: (a) the 

Respondentôs belief in affirmative consent arose from the intoxication or recklessness of the 

Respondent; or (b) the Respondent did not take reasonable steps, in the circumstances known to 

the Respondent at the time, to ascertain whether the Complainant affirmatively consented.  

In the evaluation of any complaints in any University disciplinary process, it shall not be a valid 

excuse that the Respondent believed that the Complainant affirmatively consented to the sexual 

activity if the Respondent knew or reasonably should have known that the Complainant was 

unable to consent to the sexual activity under any of the following circumstances: (a) the 

Complainant was asleep or unconscious; (b) the Complainant was incapacitated due to the 

influence of drugs, alcohol, or medication, so that the Complainant could not understand the fact, 

nature, or extent of the sexual activity; (c) the Complainant was unable to communicate due to a 

mental or physical condition.  

How to Be an Active Bystander 

Bystanders play a critical role in the prevention of sexual and relationship violence. They are ñindividuals 

who observe violence or witness the conditions that perpetuate violence. They are not directly involved 

but have the choice to intervene, speak up, or do something about it.ò1 We want to promote a culture of 

community accountability where bystanders are actively engaged in the prevention of violence without 

causing further harm. We may not always know what to do even if we want to help. Below is a list2 of 

some ways to be an active bystander. Further information regarding bystander intervention may be found. 

If you or someone else is in immediate danger, dial 911. This could be when a person is yelling at or 

being physically abusive towards another and it is not safe for you to interrupt. 

1. Watch out for your friends and fellow students/employees. If you see someone who looks like 

they could be in trouble or need help, ask if they are ok.  

2. Confront people who seclude, hit on, try to make out with, or have sex with people who are 

incapacitated. 

3. Speak up when someone discusses plans to take sexual advantage of another person. 

4. Believe someone who discloses sexual assault, abusive behavior, or experience with stalking. 

5. Refer people to on or off campus resources listed in this document for support in health, 

counseling, or with legal assistance.  

 

Reduce the Risk of Committing Sexual Assault 

1. Listen carefully.  Take time to hear what the other person has to say.  If you feel they are not 

being direct or are giving you a ñmixed messageò ask for clarification. 

2. Donôt fall for the clich® ñif they say no, they really mean yes.ò  If your partner says ñnoò 

to sexual contact, believe them and stop. If they seem uncomfortable or uncertain, stop and 

check in.  It is never acceptable to force sexual activity, or to pressure, coerce, or manipulate 

someone into having sex, no matter the circumstances. The campus has employed an 

affirmative consent policy. Yes, means yes. 

 
1 Burn, S.M. (2009). A situational model of sexual assault prevention through bystander intervention. Sex Roles, 60, 
779-792.  
2 .ȅǎǘŀƴŘŜǊ ƛƴǘŜǊǾŜƴǘƛƻƴ ǎǘǊŀǘŜƎƛŜǎ ŀŘŀǇǘŜŘ ŦǊƻƳ {ǘŀƴŦƻǊŘ ¦ƴƛǾŜǊǎƛǘȅΩǎ hŦŦƛŎŜ ƻŦ {ŜȄǳŀƭ !ǎǎŀǳƭǘ ϧ wŜƭŀǘƛƻƴǎƘƛǇ 
Abuse 



3. Donôt make assumptions about a personôs behavior.  Donôt assume that someone wants to 

have sex because of the way they are dressed, they drink (or drink too much), or agree to go 

to your room.  Donôt assume that if someone has had sex with you before they are willing to 

do so again.  Also donôt assume that if your partner consents to kissing or other sexual 

activities, they are consenting to all sexual activities. Obtain clear consent for each sexual 

activity. 

4. Be aware that having sex with someone who is mentally or physically incapable   

of giving consent is rape.  If you have sex with someone who is incapacitated due to alcohol 

or drugs, passed out, or is otherwise incapable of saying no or knowing what is going on 

around them, you may be guilty of rape. 

5.  Remember sexual assault is a crime punishable via campus conduct, criminal,    

 and civil proceedings. 

6.  Be careful in group situations; resist pressure from friends to participate in violent  

 acts. 

7.  Get involved if you believe that someone is at risk.  If you see someone in trouble or 

someone pressuring another person, donôt be afraid to intervene - or get help to do so 

 

Reduce the Risk of being Sexually Assaulted  

Anyone can be sexually assaulted, and there are no sure means to prevent sexual assault because the only 

people who can prevent sexual assault are those who perpetrate it.  However, you can take steps to lessen 

the likelihood that you or your friends will be assaulted or will assault someone.  

1. Know where you are going and speak up if you are uncomfortable with the plans. 

2. Pay attention to behavior that doesnôt seem right. Power stares, someone who grabs or 

pushes, someone who doesnôt listen or disregards what you are saying, someone who blocks 

your way, or someone sitting or standing uncomfortably close are all clues that you should stay 

alert 

3.  Set sexual limits. You donôt ñoweò anyone sex. Communicate those limits. People canôt read 

your mind. If you give consent, you have the right to revoke it at any time. 

4.  Know your sexual intentions and limits.  You have the right to say ñNOò to any unwanted 

sexual contact.  If you are uncertain of what you want, ask your partner to respect your feelings. 

5.  Trust your feelings. If you feel pressured, you probably are. Listen to your gut feelings.  If you 

feel uncomfortable or think you might be at risk, leave the situation immediately and go to a 

safe place. If you feel you are being pressured or coerced into sexual activity, you have a right 

to state your feelings and/or leave the situation.  If you are concerned about the other person 

becoming angry, it is okay to make up an excuse to leave or create time to get help. 

6. Be assertive. Get angry and act immediately with a negative response if  things seem out of hand. 

Stand up for yourself. Itôs OK to make a scene or be rude if someone is pressuring you. 

7. Communicate with your partner: NO MEANS NO; CLEAR verbal or non-verbal 

CONSENT MEANS YES. 

8.  Control  your environment. Decide whether you want to be in a particular place or not, and 

donôt depend on casual acquaintances for money, shelter, transportation, etc. 

9. Be aware of your surroundings. Knowing where you are and who is around you may help you 

to find a way to get out of a bad situation. 

10. Be aware that some people mistakenly believe drinking, dressing provocatively, or going to 

your or someone elseôs room means you are willing to have sex.  Be clear up front about your 

limits in such situations. 

11. Try to avoid isolated areas. It is more difficult to get help if no one is around. 



12. Walk with purpose. Even if you donôt know where you are going, act like you do. 

13. Trust your instincts. If a situation or location feels unsafe or uncomfortable, it probably isnôt 

the best place to be. 

14. Try not to load yourself down with packages or bags as this can make you appear more 

vulnerable. 

15. Make sure your cell phone is with you and charged and that you have cab money. 

16. Don't allow yourself to be isolated with someone you donôt trust or someone you donôt know. 

17. Avoid putting music headphones in both ears so that you can be more aware of your 

surroundings, especially if you are walking alone. 

18. When you go to a social gathering, go with a group of friends. Arrive together, check in 

with each other throughout the evening, and leave together. Knowing where you are and who is 

around you may help you to find a way out of a bad situation.  Attend large parties with friends 

you trust.  Agree to ñlook outò for one another.  Leave with the group, not alone.  Avoid 

leaving with people that you donôt know very well. 

19. Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see 

something suspicious, contact law enforcement immediately (local authorities can be reached 

by calling 911 in most areas of the U.S.). 

20. Know that drinking and drug use can impair your judgment.  You might not be able to 

make the same decision you would make if you were sober. 

21. Don't leave your drink unattended while talking, dancing, using the restroom, or making a 

phone call. If youôve left your drink alone, just get a new one. 

22. Don't accept drinks from people you don't know or trust. If you choose to accept a drink, 

go with the person to the bar to order it, watch it being poured, and carry it yourself. At parties, 

donôt drink from the punch bowls or other large, common open containers. Mixed drinks can 

have more alcohol in them than you might want to drink.  Also, drugs (e.g., Rohypnol, GHB) 

can be dissolved in a drink, causing side effects such as nausea, dizziness, disorientation, &/or 

loss of consciousness. 

23. Watch out for your friends, and vice versa. If a friend seems out of it, is way too intoxicated 

for the amount of alcohol theyôve had, or is acting out of character, get him or her to a safe 

place immediately. 

24. If you suspect you or a friend has been drugged, contact law enforcement immediately 

(local authorities can be reached by calling 911 in most areas of the U.S.). Be explicit with 

doctors so they can give you the correct tests (you will need a urine test and possibly others). 

25. If you need to get out of an uncomfortable or scary situation here are some things that you can 

try: 

a. Remember that being in this situation is not your fault. You did not do anything 

wrong; it is the person who is making you uncomfortable that is to blame. 

b. Be true to yourself. Don't feel obligated to do anything you don't want to do. "I don't 

want to" is always a good enough reason. Do what feels right to you and what you are 

comfortable with. 

c. Have a code word with your friends or family so that if you donôt feel comfortable 

you can call them and communicate your discomfort without the person you are with 

knowing. Your friends or family can then come to get you or make up an excuse for 

you to leave. 

d. Lie. If you donôt want to hurt the personôs feelings it is better to lie and make up a 

reason to leave than to stay and be uncomfortable, scared, or worse. Some excuses you 

could use are: needing to take care of a friend or family member, not feeling well, 

having somewhere else that you need to be, etc. 

26. Try to think of an escape route. How would you try to get out of the room? Where are the 

doors? Windows? Are there people around who might be able to help you? Is there an 

emergency phone nearby? 



27. If you and/or the other person have been drinking, you can say that you would rather wait 

until you both have your full judgment before doing anything you may regret later. 

 

Programs to Prevent Domestic Violence, Dating Violence, Sexual Assault and Stalking  

The University engages in comprehensive, intentional, and integrated programming, initiatives, strategies, 

and campaigns intended to end dating violence, domestic violence, sexual assault and stalking that: 

(a.) Are culturally relevant, inclusive of diverse communities and identities, sustainable, 

responsive to community needs, and informed by research, or assessed for value, 

effectiveness, or outcome; and 

(b.) Consider environmental risk and protective factors as they occur on the individual, 

relationship, institutional, community and societal levels. 

 

Educational programming consists of primary prevention and awareness programs for all incoming 

students and new employees and ongoing awareness and prevention campaigns for students that includes: 

(a.) A statement that the institution prohibits the crimes of domestic violence, dating violence, 

sexual assault and stalking (as defined by the Clery Act); 

(b.) The definitions of domestic violence, dating violence, sexual assault and stalking according 

to any applicable jurisdictional definitions of these terms; 

(c.) What behavior and actions constitute consent, in reference to sexual activity, in the State of 

Texas; 

(d.) The institutionôs definition of consent AND the purposes for which that definition is used.  

(e.) A description of safe and positive options for bystander intervention. Bystander intervention 

means safe and positive options that may be carried out by an individual or individuals to 

prevent harm or intervene when there is a risk of dating violence, domestic violence, sexual 

assault or stalking. Bystander intervention includes recognizing situations of potential harm, 

understanding institutional structures and cultural conditions that facilitate violence, 

overcoming barriers to intervening, identifying safe and effective intervention options, and 

taking action to intervene; 

(f.) Information on risk reduction. Risk reduction means options designed to decrease 

perpetration and bystander inaction, and to increase empowerment for victim/complainant in 

order to promote safety and to help individuals and communities address conditions that 

facilitate violence. 

(g.) Information regarding:  

(1.) procedures victim/complainant should follow if a crime of domestic violence, dating 

violence, sexual assault and stalking occurs (as described in ñProcedures 

Victim/Complainant Should Follow if a Crime of Domestic Violence, Dating 

Violence, Sexual Assault and Stalking Occursò elsewhere in this document) 

(2.) how the institution will protect the confidentiality of victim/complainant and other 

necessary parties (as described in ñAssistance for Victim/Complainant: Rights and 

Optionsò elsewhere in this document); 

(3.) existing counseling, health, mental health, victim/complainant advocacy, legal 

assistance, visa and immigration assistance, student financial aid, and other services 

available for victim/complainant, both within the institution and in the community (as 

described in ñAssistance for Victim/Complainants: Rights and Optionsò elsewhere in 

this document); and 

(4.) options for, available assistance in, and how to request changes to academic, living, 

transportation, and working situations or protective measures (as described in 



ñAssistance for Victim/Complainant: Rights and Optionsò elsewhere in this 

document);  

(5.) procedures for institutional disciplinary action in cases of alleged dating violence, 

domestic violence, sexual assault, or stalking (as described in ñAdjudication of 

Violationsò elsewhere in this document); 

 

Primary Prevention and Awareness Programs 

The University engages in intentional programming directed at incoming students and incoming 

employees via in-person and online training.  This training includes information on sexual harassment, 

sexual assault, dating violence, domestic violence and stalking as well as information about Title IX of 

the Education Amendments of 1972, including to whom and how to report. The University also engages 

in ongoing programming throughout the year directed at all students and all employees. Special 

populations, like athletes and Responsible Employees, receive training targeted specifically at them and 

may receive more dosage than the general population. 

Specifically, the University offered the following primary prevention and awareness programs for all 

incoming students in 2025: 

Name of Program Date Held Audience 

Which Prohibited Behavior 

Covered? 

Primary Prevention/Title 

IX 

8/20/2025 All incoming female 

students-Plainview 

Campus 

Sexual Assault, Sexual 

Harassment, Sex Violence, 

Dating Violence, Domestic 

Violence, Stalking, and 

Reporting 

Primary Prevention/Title 

IX 

8/20/2025 All incoming male 

students-Plainview 

Campus 

Sexual Assault, Sexual 

Harassment, Sex Violence, 

Dating Violence, Domestic 

Violence, Stalking, and 

Reporting 

Primary Prevention/Title 

IX 

8/21/2025 All incoming female 

students-all WBU 

campuses except 

Plainview  

Sexual Assault, Sexual 

Harassment, Sex Violence, 

Dating Violence, Domestic 

Violence, Stalking, and 

Reporting 

Primary Prevention/Title 

IX 

8/21/2025 All incoming male 

students-all WBU 

campuses except 

Plainview  

Sexual Assault, Sexual 

Harassment, Sex Violence, 

Dating Violence, Domestic 

Violence, Stalking, and 

Reporting 

 

 

 

 

 

 

 

 



Primary Prevention/Title 

IX 

8/21/2025 Student Athletes  Sexual Assault, Sexual 

Harassment, Sex Violence, 

Dating Violence, Domestic 

Violence, Stalking, and 

Reporting 

 

The University offered the following primary prevention and awareness programs for all new 

employees in 2024: 

Name of Program Date Held Audience 

Which Prohibited Behavior 

Covered? 

Primary Prevention/Title 

IX 

8/7/2025 All Coaches, Assistant 

Coaches, Athletic 

Directors, Assistant 

Athletic Directors, and 

Medical Trainers 

Sexual Assault, Sexual 

Harassment, Sex Violence, 

Dating Violence, Domestic 

Violence, Stalking, and 

Reporting 

Primary Prevention/Title 

IX 

8/10/2025 All New Employees Sexual Assault, Sexual 

Harassment, Sex Violence, 

Dating Violence, Domestic 

Violence, Stalking, and 

Reporting 

Primary Prevention/Title 

IX 

8/11/2025 All New Faculty Sexual Assault, Sexual 

Harassment, Sex Violence, 

Dating Violence, Domestic 

Violence, Stalking, and 

Reporting 

 

Ongoing Prevention and Awareness Campaigns 

The University offered the following ongoing awareness and prevention programs for students in 

2024: 

Name of Program Date Held Audience 

Which Prohibited Behavior 

Covered? 

Ongoing Programming 8/21/2025 All Students 

All Campuses   

Sexual Assault, Sexual 

Harassment, Sex Violence, 

Dating Violence, Domestic 

Violence, Stalking, and 

Reporting 

 

 



The University offered the following ongoing awareness and prevention programs for employees in 

2024: 

Name of Program Date Held Audience 

Which Prohibited Behavior 

Covered? 

Title IX/Responsible 

Employee Training 

8/21/2025 All WBU Faculty, Staff, 

and Administrators 

Sexual harassment, sexual 

assault, dating violence, 

domestic violence and 

stalking 

Title IX/Responsible 

Employee Training 

8/21/2025 WBU Athletic 

Directors, Coaches, & 

Trainers 

Sexual harassment, sexual 

assault, dating violence, 

domestic violence and 

stalking 

Title IX/Responsible 

Employee Training 

8/21/2025 Residential Hall 

Assistants and 

Residential Hall 

Supervisors  

Sexual Assault, Sexual 

Harassment, Sex Violence, 

Dating Violence, Domestic 

Violence, Stalking, and 

Reporting 

 

 

Procedures Victim/Complainants Should Follow if a Crime of Domestic Violence, Dating 

Violence, Sexual Assault and Stalking Occurs 

After an incident of sexual assault, dating violence or domestic violence, the victim/complainant should 

consider seeking medical attention as soon as possible at Covenant Hospital Plainview 2601 Dimmit 

Road (806) 296-4265. As of January 2009, Texas victim/complainants of sexual assault may have a 

sexual assault forensic exam without reporting it to law enforcement. 3  State law allows you to have the 

sexual assault forensic exam (SAFE) up to 120 hours (5 days) after the sexual assault. You can report to 

law enforcement if you chose to.  In Texas, you have ten years (statute of limitations on sexual assault) to 

make the report. Having a sexual assault forensic exam conducted allows you to preserve evidence that 

will be lost over time while you have time to decide how to proceed. 

WBUPD and Plainview PD encourage victim/complainants to report the sexual assault even if it is past 

the statute of limitations.  Your case cannot go forward with prosecution, but it is important to document 

the assault and the perpetrators who commit them (in addition to allowing Wayland to prevent recurrence 

of similar crimes, if applicable.) 

It is important that a victim/complainant of sexual assault not bathe, douche, smoke, change clothing or 

clean the bed/linen/area where they were assaulted if the offense occurred within the past 120 hours so 

that evidence may be preserved that may assist in proving that the alleged criminal offense occurred/or is 

occurring or may be helpful in obtaining a protection order. In circumstances of sexual assault, if 

 
3 Violence Against Women Act, 2005.  



victim/complainants do not opt for forensic evidence collection, health care providers can still treat 

injuries and take steps to address concerns of pregnancy and/or sexually transmitted infections.  

Victim/complainants of sexual assault, domestic violence, stalking, and dating violence are encouraged to 

also preserve evidence by saving text messages, instant messages, social networking pages, other 

communications, and keeping pictures, logs or other copies of documents, if they have any, that would be 

useful to University adjudicators/investigators or police.  

As time passes, evidence may dissipate or become lost or unavailable, thereby making investigation, 

possible prosecution, disciplinary proceedings, or obtaining protection from abuse orders related to the 

incident more difficult. If a victim/complainant chooses not to make a complaint regarding an incident, he 

or she nevertheless should consider speaking with a police officer in the WBU Police Department or other 

law enforcement agency to preserve evidence in the event that the victim/complainant decides to report 

the incident to law enforcement or the University at a later date to assist in proving that the alleged 

criminal offense occurred or that may be helpful in obtaining a protection order. 

 

Involvement of Law Enforcement and Campus Authorities 

Although the University strongly encourages all members of its community to report violations of this 

policy to law enforcement (including on campus law enforcement and/or local police), it is the 

victim/complainantôs choice whether or not to make such a report. Furthermore, victim/complainants 

have the right to decline to notify law enforcement. However, the Universityôs Title IX Administrator, a 

member of Human Resources (HR), or the Vice President of Athletics and Student Life are available and 

will assist any victim/complainant with notifying law enforcement if  the victim/complainant so desires. 

The Plainview PD may also be reached directly by calling 9-1-1, (806) 296-1111 or (806) 296-1180, or 

you may visit in person at 108 W 9th St. Plainview, TX 79072.  Additional information about the 

Plainview Police department may be found online at https://plainviewtx.org/171/Police-Department.  

 

Reporting Incidents of Domestic Violence, Dating Violence, Sexual Assault and Stalking 

If you have been the victim/complainant of domestic violence, dating violence, sexual assault, or stalking, 

you should report the incident promptly to the Title IX Administrator, Justin Lawrence, (806) 291-1173, 

room GH 311. Reports can also be made online at: 

http://www2.wbu.edu/reportcrime/defaultIX.aspx?_ga=2.29785980.2110842333.1606232128-

598757506.1605306084 

A person may report domestic violence, dating violence sexual assault, or stalking that occurs on campus 

to the WBUPD Emergency Line, (806) 774-4225 and may report domestic violence, dating violence 

sexual assault, or stalking that occurs off campus to local police. 

Reports of all domestic violence, dating violence, sexual assault and stalking made to WBUPD will 

automatically be referred to the Title IX Administrator for investigation regardless of if the complainant 

choses to pursue criminal charges. 

 

https://plainviewtx.org/171/Police-Department
http://www2.wbu.edu/reportcrime/defaultIX.aspx?_ga=2.29785980.2110842333.1606232128-598757506.1605306084
http://www2.wbu.edu/reportcrime/defaultIX.aspx?_ga=2.29785980.2110842333.1606232128-598757506.1605306084


Procedures the University Will Follow When a Crime of Domestic Violence, Dating 

Violence, Sexual Assault and Stalking is Reported 

The University has procedures in place that serve to be sensitive to victim/complainants who report 

sexual assault, domestic violence, dating violence, and stalking, including informing individuals about 

their right to file criminal charges as well as the availability of counseling, health, mental health, 

victim/complainant advocacy, legal assistance, visa and immigration assistance, student financial aid and 

other services on and/or off campus as well as additional remedies to prevent contact between a 

complainant and an accused party, such as changes to housing, academic, protective orders, transportation 

and working situations, if reasonably available. The University will make such accommodations or 

protective measures, if the victim/complainant requests them and if they are reasonable available, 

regardless of whether the victim/complainant chooses to report the crime to the WBU Police Department 

or local law enforcement. Students and employees should contact Title IX Administrator, Justin 

Lawrence, (806) 291-1173, room GH 311. 

If a report of domestic violence, dating violence, sexual assault or stalking is reported to the University, 

below are the procedures that the University will follow:  

 

Incident Being Reported Procedure Quick Reference 

Sexual Assault Depending on when reported (immediate vs delayed report), institution will 

provide complainant with access to medical care. 

Institution will assess immediate safety needs of complainant. 

Institution will assist complainant with contacting local police if complainant 

requests AND provide the complainant with contact information for local 

police department. 

Institution will provide complainant with referrals to on and off campus mental 

health providers. 

Institution will assess need to implement interim or long-term protective 

measures, if appropriate. 

Institution will provide the victim/complainant with a written explanation of 

the victim/complainantôs rights and options, confidentiality, and amnesty.  

Institution will provide a ñNo Contact Orderò (campus ban) directive to 

accused party if deemed appropriate. 

Institution will provide written instructions, accommodations, and protective 

measures. 

Institution will provide policy information regarding Sexual Assault to the 

complainant and respondent and inform the parties regarding timeframes and 

process for inquiry, investigation and resolution. 

Institution will inform the complainant and respondent of the outcome of the 

investigation, whether or not the accused will be administratively charged, 



whether or not sanctions will be issued, what the outcome is, rights of 

complainant and respondent on appeal, and appellate procedures. 

Institution will enforce anti -retaliation measures and take immediate and 

separate action against parties that retaliate against a person for complaining 

of sex-based discrimination or for assisting in the investigation. 

 

Stalking 1. Institution will assess immediate safety needs of complainant. 

2. Institution will assist complainant with contacting local police if 

complainant requests AND provide the complainant with contact 

information for local police department. 

3. Institution will provide complainant with referrals to on and off campus 

mental health providers. 

4. Institution will assess need to implement interim or long-term protective 

measures, if appropriate. 

5. Institution will provide the victim/complainant with a written explanation of 

the victim/complainantôs rights and options, confidentiality, and amnesty.  

6. Institution will provide a ñNo Contact Orderò (campus ban) directive to 
accused party if deemed appropriate. 

7. Institution will provide written instructions, accommodations, and 

protective measures. 

8. Institution will provide policy information regarding Stalking to the 

complainant and respondent and inform the parties regarding timeframes 

and process for inquiry, investigation and resolution. 

9. Institution will inform the complainant and respondent of the outcome of 

the investigation, whether or not the accused will be administratively 

charged, whether or not sanctions will be issued, what the outcome is, rights 

of complainant and respondent on appeal, and appellate procedures. 

10. Institution will enforce anti-retaliation measures and take immediate and 

separate action against parties that retaliate against a person for complaining 

of sex-based discrimination or for assisting in the investigation. 
 

Dating Violence 

 

 

 

 

 

 

 

1. Institution will assess immediate safety needs of complainant. 

2. Institution will assist complainant with contacting local police if 

complainant requests AND provide the complainant with contact 

information for local police department. 

3. Institution will provide complainant with referrals to on and off campus 

mental health providers. 

4. Institution will assess need to implement interim or long-term protective 

measures, if appropriate. 

5. Institution will provide the victim/complainant with a written explanation of 

the victim/complainantôs rights and options, confidentiality, and amnesty.  

6. Institution will provide a ñNo Contact Orderò (campus ban) directive to 
accused party if deemed appropriate. 

7. Institution will provide written instructions, accommodations, and 

protective measures. 



8. Institution will provide policy information regarding Dating Violence to the 

complainant and respondent and inform the parties regarding timeframes 

and process for inquiry, investigation and resolution. 

9. Institution will inform the complainant and respondent of the outcome of 

the investigation, whether or not the accused will be administratively 

charged, whether or not sanctions will be issued, what the outcome is, rights 

of complainant and respondent on appeal, and appellate procedures. 

Institution will enforce anti-retaliation measures and take immediate and 

separate action against parties that retaliate against a person for complaining 

of sex-based discrimination or for assisting in the investigation. 
Domestic Violence 1. Institution will assess immediate safety needs of complainant. 

2. Institution will assist complainant with contacting local police if 

complainant requests AND provide the complainant with contact 

information for local police department. 

3. Institution will provide complainant with referrals to on and off campus 

mental health providers. 

4. Institution will assess need to implement interim or long-term protective 

measures, if appropriate. 

5. Institution will provide the victim/complainant with a written explanation of 

the victim/complainantôs rights and options, confidentiality, and amnesty.  

6. Institution will provide a ñNo Contact Orderò (campus ban) directive to 
accused party if deemed appropriate. 

7. Institution will provide written instructions accommodations and protective 

measures. 

8. Institution will provide policy information regarding Domestic Violence to 

the complainant and respondent and inform the parties regarding timeframes 

and process for inquiry, investigation and resolution. 

9. Institution will inform the complainant and respondent of the outcome of 

the investigation, whether or not the accused will be administratively 

charged, whether or not sanctions will be issued, what the outcome is, rights 

of complainant and respondent on appeal, and appellate procedures. 

10. Institution will enforce anti-retaliation measures and take immediate and 

separate action against parties that retaliate against a person for complaining 

of sex-based discrimination or for assisting in the investigation. 

 

 

Assistance for Victim/Complainant: Rights & Options 

Regardless of whether a victim/complainant elects to pursue a criminal complaint or whether the offense 

is alleged to have occurred on or off campus, the University will assist victim/complainant of sexual 

assault, domestic violence, dating violence, and stalking and will provide each victim/complainant with a 

written explanation of their rights and options. Such written information will include: 

¶ the procedures victim/complainant should follow if a crime of dating violence, domestic violence, 

sexual assault or stalking has occurred;  

¶ information about how the institution will protect the confidentiality of victim/complainant and 

other necessary parties;  

¶ a statement that the institution will provide written notification to students and employees about 

victim/complainant services within the institution and in the community;  



¶ a statement regarding the institutionôs provisions about options for available assistance in, and 

how to request accommodations and protective measures; and  

¶ an explanation of the procedures for institutional disciplinary action 

   

Rights of Victim/Complainant and the Institution's Responsibilities for Orders of 

Protection, ñNo Contactò Orders, Restraining Orders, or Similar Lawful Orders Issued by 

a Criminal, Civil, or Tribal Court or by the Institution  

The University has means to prohibited contact between the victim/complainant, accuser and the accused 

parties and may issue an institutional no contact order if deemed appropriate or at the request of the 

victim/complainant or accused. If the University receives a report that such an institutional no contact 

order has been violated, the University will initiate disciplinary proceedings appropriate to the status of 

the accused (student, employee, etc.) and will impose sanctions if the accused is found responsible for 

violating the no contact order. 

The State of Texas also has legal orders of protections, which may be issued when certain types of crimes 

are reported to have occurred.  The legal orders are enforced by law enforcement and the courts. The 

below information is being provided so that victim/complainants understand how to apply for legal court 

enforced orders of protection in the State of Texas. 

 

The following information is available through the Office of the Attorney General, State of 

Texas.  See the off-campus resource section for contact information. 

What is a Protective Order? 

In Texas, a protective order is a civil court order issued to prevent continuing acts of family violence, 

sexual assault, human trafficking or stalking. 

Family violence (sometimes called Domestic Violence) is basically defined as (1) any act by one member 

of a family or household intended to physically harm another member, (2) a serious threat of physical 

harm, or (3) the abuse of a child. 

Family includes blood relatives or relatives by marriage, former spouses, parents (married or not) of the 

same child, foster parents and foster children, or any member or former member of a household (people 

living in the same house, related or not, which would include cohabitating dating partners.) 

 

How Can a Protective Order Help? 

A protective order may prohibit the offender from: 

¶ committing further acts of family violence, sexual assault, human trafficking or stalking 

¶ harassing or threatening the victim/complainant, either directly or indirectly by communicating 

the threat through another person 

¶ going to or near a school or day-care center of a child protected under the order attends 

In some situations, a protective order may also include orders to: prohibit transfer or disposal of property, 

establish possession and visitation of a child, pay child or spousal support for a period not to exceed one 

year, attend mandatory counseling, vacate the residence or other specified property, if certain conditions 



are met. These additional provisions are not criminally enforceable. A person who violates them is not 

immediately arrested, but may be taken to civil court, found in contempt, fined and jailed. 

 

Who is Eligible for a Protective Order? 

If the court finds that family violence, sexual assault, human trafficking or stalking has occurred and is 

likely to occur again, a court may render a protective order. Ultimately, a court must determine on a case-

by-case basis whether a protective order is warranted. 

How Can I Get a Protective Order? 

You can apply for a protective order through the district or county attorney, a private attorney, or through 

a legal aid service program. The application must be filed in the county in which you or the offender 

lives. There are no minimum time limits to establish residency, and protective orders are available in 

every county in Texas. 

 

Who May File for a Protective Order? 

1. An adult member of a family or household; or 

2. any adult for the protection of a child; or 

3. a prosecuting attorney; or 

4. The Department of Human and Regulatory Services. 

The person who is the alleged victim/complainant of family violence, sexual assault, human trafficking or 

stalking is considered to be the "applicant." 

 

What Information Do I Need to Provide? 

When you apply for a protective order, you must supply the following information: 

1. the name of each applicant (victim/complainant) and the county where each applicant 

(victim/complainant) resides; 

2. the name, address, and county of residence of each individual who has committed family violence 

the offense against which protection is sought; 

3. the relationship between the victim/complainant(s) and the offender; 

4. a request for one or more protective orders. 

The victim/complainant should file for the order as soon after the incident has occurred as possible. 

Additionally, if other incidents family violence, sexual assault, human trafficking or stalking have 

occurred, the victim/complainant needs to provide this information to the attorney who files the protective 

order application. 

 

What Does it Cost? 

The applicant (victim/complainant) or an attorney representing the applicant may not be assessed a fee, 

cost, charge, or expense by a district or county clerk or by a sheriff, constable or other public official or 

employee in connection with the filing, serving, entering or for any other service including any fees for 



dismissing, modifying, or withdrawing a protective order, certifying copies, comparing copies to 

originals, court reporter fees, judicial fund fees, transferring a protective order or for any other service 

related to a protective order. 

The court may require the offender to pay the fees incurred in connection with the protective order unless 

the offender shows good cause or is indigent. 

 

How Long Does It Take to Receive and How Long Does It Remain in Effect? 

Unless a later date is requested by the applicant, the court shall set a hearing date no later than 14 days 

after the application is filed. If, however, the court finds from the information contained in the application 

that there is a clear and present danger of family violence, the court may immediately issue a temporary 

ex-parte order. The temporary order is valid for up to 20 days. Final protective orders are effective for 2 

years, unless another length of time is specified. 

 

What Happens if the Protective Order is Violated? 

Call the police immediately (9-1-1)! Remember, protective orders do not offer complete protection. No 

piece of paper can protect you from all instances of violence. 

Law enforcement agencies are notified of all protective orders issued in their area and they are required to 

maintain a list of those orders. If an offender violates the order, and law enforcement is notified, officials 

will act to arrest the offender and seek to have charges filed. If a person violates the protective order in 

the presence of law enforcement, the offender must be arrested immediately. In cases involving the 

violation of a protective order, including an ex parte order, the offender may be punished for contempt of 

court by a fine of as much as $500 or up to six months in jail or both. In cases of violation, excluding ex 

parte orders, the offender may be punished by a fine of as much as $4,000 or jail for up to one year or 

both. 

 

How can WBU assist me? 

The Title IX Administrator and/or members of the WBU Police Department are available to assist 

individuals seeking a protective order and will coordinate safety plans in collaboration with Student 

Services or Human Resources, when appropriate. The University complies with Texas law in recognizing 

orders of protection and encourages any person who obtains an order of protection from Texas or any other 

state to provide a copy to WBUPD and the Title IX Administrator. A complainant may then meet with 

WBUPD, HR, or the Title IX Administrator to develop a Safety Action Plan, which is a plan for the 

University and the victim/complainant to reduce risk of harm while on campus or coming and going from 

campus. This plan may include, but is not limited to: escorts, special parking arrangements, changing 

classroom location, etc. 

 

What is a No Contact Order from the University?   

No Contact Order directives from the University can serve as an interim measure from the Universityôs 

Title IX Administrator or designee. This prohibition of contact is between a respondent and a complainant 



including, but not limited to, in person and/or via third party, phone, text, or any form of social media. 

Violation of a University ñNo Contactò directive can result in a finding of a violation of University policy. 

Regardless of whether a complainant elects to pursue a criminal report, the University will assist a 

victim/complainant and will provide each student or employee victim/complainant with a written 

explanation of his/her rights. If a No Contact Order is placed, the Title IX Administrator will also assess 

any other interim measures with both parties that may include, but is not limited to: escorts, special parking 

arrangements, changing classroom location, etc. 

 

Accommodations and Protective Measures Available for Victim/Complainants 

Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, WBU will 

provide written notification to students and employees about accommodations available to them, 

including academic, living, transportation, protective orders and working situations. The written 

notification will include information regarding the accommodation options, available assistance in 

requesting accommodations, and how to request accommodations and protective measures (i.e., the 

notification will include the name and contact information for the individual or office that should be 

contacted to request the accommodations). 

At the victim/complainantôs request, and to the extent of the victim/complainantôs cooperation and 

consent, University offices will work cooperatively to assist the victim/complainant in obtaining 

accommodations. If reasonably available, a victim/complainant may be offered changes to academic, 

living, working, protective measures or transportation situations regardless of whether the 

victim/complainant chooses to report the crime to campus police or local law enforcement. Examples of 

options for a potential change to the academic situation may be to transfer to a different section of a class, 

withdraw and take a class at another time if there is no option for moving to a different section, etc.  

Potential changes to living situations may include moving to a different room or residence hall. Possible 

changes to work situations may include changing working hours. Possible changes in transportation may 

include having the student or employee park in a different location, assisting the student or employee with 

a safety escort, etc.  

To request changes to academic, living, transportation and/or working situations or protective measures, a 

victim/complainant should contact. If the victim/complainant wishes to receive assistance in requesting 

these accommodations, she or he should contact Assistant Dean of Student Conduct, Kevin McConic-

806-291-3765. 

 

 

On and Off Campus Services for Victim/Complainants 

Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, Wayland Baptist 

University will provide written notification to students and employees information about obtaining 

resources and services including counseling, health, mental health, victim/complainant advocacy, legal 

assistance, visa and immigration assistance, student financial aid and assistance in notifying appropriate 

local law enforcement. These resources include the following: 

 



ON CAMPUS 

Type of Services Available Service Provider 

Contact 

Information  

Counseling Individual Counseling, Crisis Counseling, and 

Counseling Referrals 

Office of 

Counseling and 

Disability Services 

806-291-3765 

Health Treatment/Assessments/Referrals Health Services 806-291-3765 

Mental Health Individual Counseling, Crisis Counseling, and 

Counseling Referrals 

Office of 

Counseling and 

Disability Services 

806-291-3765 

Victim/Complainant 

Advocacy 

Advocacy/Investigation/Education/Adjudication 

Advocacy 

Title IX Office/ 

Vice President of 

Athletics and 

Student Life  

806-291-1173 

806-291-3750 

Legal Assistance Referral Only Title IX Office 806-291-1173 

Visa and 

Immigration 

Assistance 

Visa and Immigration Assistance Director of 

Admissions 

806-291-3504 

Student Financial 

Aid 

Financial Aid, Loans, Financial Counseling Office of Financial 

Aid 

806-291-3520 

Other  N/A N/A N/A 

    

OFF CAMPUS 

Type of Services Available Service Provider 

Contact 

Information  

Counseling Counseling Regence Health 

Network 

806-293-9772 

 

Health Health Services Covenant Hospital 

Plainview 

806-296-4265 

Mental Health Mental Health Services Central Plains 

Center 

806-291-4400 

Victim/Complainant 

Advocacy 

Victim/Complainant Advocacy and Emergency 

Medical Advocacy 

Crisis Center of the 

Plains 

806-293-9772 

 

Legal Assistance Legal Advocacy Crisis Center of the 

Plains 

806-293-9772 

 



Visa and 

Immigration 

Assistance 

Visa and Immigration Assistance 

 

Catholic Family 

Service, Inc. 

Catholic Charities 

Diocese of 

Lubbock- 

Immigration 

Program  

806-741-0409 

                                       

806-765-8475 

Student Financial 

Aid 

N/A N/A N/A 

Other  N/A N/A N/A 

 

Other resources available to persons who report being the victim/complainant of sexual assault, domestic 

violence, dating violence, or stalking, include: 

Crisis Center of the Plains, 806-293-7273 

https://crisisctr.com  

Pregnancy Crisis Hotline, 806-292-3668 

https://compassionatecarepregnancycenter.org/  

Rape Abuse Incest National Network RAINN, 1-800-656-HOPE (4673) 

http://www.rainn.org   

 

Department of Justice, 202-307-6026 

https://www.justice.gov/ovw/sexual-assault 

Department of Education, Office for Civil Rights, 1-800-421-3481  

http://www2.ed.gov/about/offices/list/ocr/index.html 

National Center for Victim/Complainants of Crime (Stalking Resource Center), 202-467-8700 

https://victimsofcrime.org/ 

The National Domestic Violence Hotline, 1-800-799-7233 or 1-800-787-3224  

https://www.thehotline.org/  

 

State of Texas, Office of the Attorney General, Victim/Complainant Services Section 1-800-983-9933 

https://www.texasattorneygeneral.gov/crime-victims  

 

 

WBU Title IX Policy  

Wayland Baptist University is committed to providing a safe and non-discriminatory learning, working 

and living environment that promotes civility and mutual respect. Wayland Baptist University does not 

discriminate on the basis of sex or gender in any of its education or employment programs and activities. 

To that end, this policy prohibits specific forms of behavior that violate The Title IX of the Education 

https://crisisctr.com/
https://compassionatecarepregnancycenter.org/
http://www.rainn.org/
https://www.justice.gov/ovw/sexual-assault
http://www2.ed.gov/about/offices/list/ocr/index.html
https://victimsofcrime.org/
https://www.thehotline.org/
https://www.texasattorneygeneral.gov/crime-victims


Amendments of 1972 (Title IX), which prohibits discrimination on the basis of sex in the University's 

programs and activities; the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 

Statistics Act (Clery Act), as amended by the Violence Against Women Reauthorization Act of 2013 

(VAWA); Title VII of the Civil Rights Act of 1964; and other applicable law.  

Sexual misconduct is a serious issue that can result in the interference or prevention of victims of such 

behavior from having an equal opportunity to access education or employment. Sexual misconduct 

(including domestic violence, dating violence, sexual assault, sexual harassment, and stalking) are serious 

offences and a Title IX civil rights issue, as well as a potential crime and a violation of Wayland Baptist 

University policy. Employees and students of Wayland Baptist University have the right to file a 

complaint with the University and have the right to file a separate criminal complaint with the local Police 

Department. Students and employees who violate Waylandôs sexual misconduct, Title IX, and 

discrimination policies are subject to disciplinary actions up to and including expulsion and/or 

termination of employment status and may be subject to criminal charges. 

 

Jurisdiction  
 

The Title IX Policy applies to the education program and activities of Wayland Baptist University, to 

conduct that takes place on the campus or on property owned or controlled by Wayland Baptist 

University, at Wayland Baptist University-sponsored events, or in buildings owned or controlled by 

Wayland Baptist Universityôs recognized student organizations. The Respondent must be a member of 

Wayland Baptist Universityôs community in order for its policies to apply.  

 

This Title IX Policy can also be applicable to the effects of off-campus misconduct that effectively 

deprive someone of access to Wayland Baptist Universityôs educational program Wayland Baptist 

University may also extend jurisdiction to off-campus and/or to online conduct when the Title IX 

Administrator determines that the conduct affects a substantial Wayland Baptist University interest.  

 

Regardless of where the conduct occurred, Wayland Baptist University will address notice/complaints to 

determine whether the conduct occurred in the context of its employment or educational program or 

activity and/or has continuing effects on campus or in an off-campus sponsored program or activity. A 

substantial Wayland Baptist University interest includes:  

 

a. Any action that constitutes a criminal offense as defined by law. This includes, but is not 

limited to, single or repeat violations of any local, state, or federal law;  

 

b. Any situation in which it is determined that the Respondent poses an immediate threat to the 

physical health or safety of any student or other individual;  

 

c. Any situation that significantly impinges upon the rights, property, or achievements of oneself 

or others or significantly breaches the peace and/or causes social disorder; and/or  

 

d. Any situation that is detrimental to the educational interests or mission of Wayland Baptist 

University.  

 

If the Respondent is unknown or is not a member of Wayland Baptist University community, the Title IX 

Administrator will assist the Complainant in identifying appropriate campus and local resources and 

support options and/or, when criminal conduct is alleged, in contacting local or campus law enforcement 

if the individual would like to file a police report.  



 

Further, even when the Respondent is not a member of Wayland Baptist Universityôs community, 

supportive measures, remedies, and resources may be accessible to the Complainant by contacting the 

Title IX Administrator.  

 

In addition, Wayland Baptist University may take other actions as appropriate to protect the Complainant 

against third parties, such as barring individuals from Wayland Baptist University property and/or events.  

All vendors serving Wayland Baptist University through third-party contracts are subject to the policies 

and procedures of their employers and to these policies and procedures.  

 

When the Respondent is enrolled in or employed by another institution, the Title IX Administrator can 

assist the Complainant in liaising with the appropriate individual at that institution, as it may be possible 

to allege violations through that institutionôs policies.  

 

Similarly, the Title IX Administrator may be able to advocate for a student or employee Complainant who 

experiences discrimination in an externship, study abroad program, or other environment external to 

Wayland Baptist University where sexual harassment or nondiscrimination policies and procedures of the 

facilitating or host organization may give recourse to the Complainant.  

 

Pregnancy  

See Supporting the Academic Success of Pregnant and Parenting Students (PDF) (ed.gov). Title IX 

provides for equal educational opportunities for pregnant and parenting students. It prohibits educational 

institutions from discriminating against students based on pregnancy, childbirth, false pregnancy, 

termination of pregnancy, or recovery from any of these conditions. It also prohibits schools from 

applying any rule related to a student's parental, family or marital status that treats students differently 

based on their sex.  

 

Wayland Baptist University is committed to ensuring a pregnant studentôs access to educational 

programs. If you have questions about the Universityôs obligations, or the way Title IX applies to you, 

please contact the Title IX Administrator.  

 

Free Expression  
This regulation encourages and respects the right of free speech and expression guaranteed by the First 

Amendment of the Constitution and academic freedom. Constitutionally protected expression is not 

considered harassment under this policy; however, some offensive conduct, even though it contains 

elements of speech, may rise to the level of the type of conduct that creates a sexually hostile environment 

which is a violation of this policy.  

 

Employee Mandatory Reporting  
Under Texas SB 212 all employees of Wayland Baptist University who, in the course and scope of 

employment, witnesses or receives information regarding the occurrence of an incident that the employee 

reasonably believes constitutes sexual harassment, sexual assault, dating violence, or stalking and is 

alleged to have been committed by or against a person who was a student enrolled at or an employee of 

the institution at the time of the incident shall promptly report the incident to the institutionôs Title IX 

Administrator.  

 

That report must include all the information concerning the incident known to the reporting person that is 

relevant to the investigation and, if applicable, redress of the incident, including whether an alleged victim 

has expressed a desire for confidentiality in reporting the incident.  

 

https://www2.ed.gov/about/offices/list/ocr/docs/pregnancy.pdf


An employee of Wayland Baptist University who has been designated by the University as a person with 

whom students may speak confidentially concerning sexual harassment, sexual assault, dating violence, 

or stalking or who receives information regarding such an incident under the circumstances that renders 

an employeeôs communications confidential or privileged under other law shall, in making a report, state 

only the type of incident reported and may not include information that would violate a studentôs 

expectation of privacy.  

 

Exceptions to the Employee Reporting Requirement: 1) When the person is a victim of sexual 

harassment, sexual assault, dating violence, or stalking. (you are not required to report your own 

experience) 2) When the disclosure was made at a public awareness event on sexual harassment, sexual 

assault, dating violence, or stalking, and the event was sponsored by Wayland Baptist University, or by a 

student organization affiliated with Wayland Baptist University.  

 

Failure to Report or False Report: It is a violation of Texas Law & Wayland Baptist University policy for 

an employee who is required to make a report to not make a report to the Title IX Office. The State of 

Texas has determined that an employee commits an offense if: 1) they are required to make a report and 

knowingly fails to make a report; or 2) with the intent to harm or deceive, knowingly makes a report that 

is false. These offenses are classified as Class B Misdemeanors, which can be upgraded to a Class A 

Misdemeanor at trial.  

 

As is required by Texas Law, Wayland Baptist University shall terminate the employment of an employee 

whom the institution determines in accordance with the institutionôs disciplinary procedure to have 

committed the offense of not making a report they knew of or making a false report.  

 

Confidential Resources  
Students who want information about an incident to remain confidential may wish to speak to a 

Confidential Resource. The following employees are Confidential Resources when they receive 

information from students in the context of providing professional services:  

a) Director of the Counseling Services  

b) Director of Health Services  

c) Director of Spiritual Life  

 

Confidential Resources will not disclose personally identifying information communicated to them by a 

student without the studentôs permission or except as set forth in the Confidentiality section above. When 

individuals who otherwise may be Confidential Resources receive information outside of the provision of 

professional services concerning allegations of policy violations involving any member of the Wayland 

Baptist University community, the Confidential Resource is required to share that information with the 

Title IX Administrator. Additionally, a Confidential Resource should (and in some instances, may be 

required to) report non-personally identifying information about Clery-reportable crimes to the Wayland 

Baptist University Police Department for purposes of the anonymous statistical reporting under the Clery 

Act as described below.  

 

Because employees do not receive professional services from these Confidential Resources, information 

shared by an employee to these individuals would likely not be confidential.  

 

When a Complainant Does Not Wish to Proceed  
If a Complainant does not wish for their name to be shared, does not wish for an investigation to take 

place, or does not want a formal complaint to be pursued, they may make such a request to the Title IX 

Administrator, who will evaluate that request in light of the duty to ensure the safety of the campus and to 

comply with state or federal law.  



 

The Title IX Administrator has ultimate discretion over whether Wayland Baptist University proceeds 

when the Complainant does not wish to do so, and the Title IX Administrator may sign a formal 

complaint to initiate a grievance process upon completion of an appropriate violence risk assessment.  

 

The Title IX Administratorôs decision should be based on results of the violence risk assessment that 

show a compelling risk to health and/or safety that requires Wayland Baptist University to pursue formal 

action to protect the community.  

 

A compelling risk to health and/or safety may result from evidence of patterns of misconduct, predatory 

conduct, threats, abuse of minors, use of weapons, and/or violence. Wayland Baptist University may be 

compelled to act on alleged employee misconduct irrespective of a Complainantôs wishes.  

 

The Title IX Administrator must also consider the effect that non-participation by the Complainant may 

have on the availability of evidence and Wayland Baptist Universityôs ability to pursue a Formal 

Grievance Process fairly and effectively.  

 

When the Title IX Administrator executes the written complaint, they do not become the Complainant. 

The Complainant is the individual who is alleged to be the victim of conduct that could constitute a 

violation of this policy.  

When Wayland Baptist University proceeds, the Complainant (or their Advisor) may have as much or as 

little involvement in the process as they wish. The Complainant retains all rights of a Complainant under 

this Policy irrespective of their level of participation. Typically, when the Complainant chooses not to 

participate, the Advisor may be appointed as proxy for the Complainant throughout the process, acting to 

ensure and protect the rights of the Complainant.  

 

Note that Wayland Baptist Universityôs ability to remedy and respond to notice may be limited if the 

Complainant does not want Wayland Baptist University to proceed with an investigation and/or grievance 

process. The goal is to provide the Complainant with as much control over the process as possible, while 

balancing Wayland Baptist Universityôs obligation to protect its community.  

 

In cases in which the Complainant requests confidentiality/no formal action and the circumstances allow 

Wayland Baptist University to honor that request, Wayland Baptist University will offer informal 

resolution options (see below), supportive measures, and remedies to the Complainant and the 

community, but will not otherwise pursue formal action.  

 

If the Complainant elects to take no action, they can change that decision if they decide to pursue a formal 

complaint at a later date. Upon making a formal complaint, a Complainant has the right, and can expect, 

to have allegations taken seriously by Wayland Baptist University and to have the incidents investigated 

and properly resolved through these procedures.  

 

False Allegations and Evidence  
Deliberately false and/or malicious accusations under this policy, as opposed to allegations which, even if 

erroneous, are made in good faith, are a serious offense and will be subject to appropriate disciplinary 

action.  

 

Additionally, witnesses and parties knowingly providing false evidence, tampering with or destroying 

evidence after being directed to preserve such evidence, or deliberately misleading an official conducting 

an investigation can be subject to discipline under Wayland Baptist University policy.  

 

Clery Act Reporting  



Pursuant to the Clery Act, Wayland Baptist University includes statistics about certain offenses in its 

annual security report and provides those statistics to the United States Department of Education in a 

manner that does not include any personally identifying information about individuals involved in an 

incident. The Clery Act also requires Wayland Baptist University to issue Timely Warnings to the 

Wayland Baptist University community when certain crimes have been reported and may continue to 

pose a serious or continuing threat to campus safety. Consistent with the Clery Act, Wayland Baptist 

University withholds the names and other personally identifying information of complainants when 

issuing Timely Warnings to the Wayland Baptist University community.  

 

Federal Timely Warning Obligations  
Parties reporting sexual assault, domestic violence, dating violence, and/or stalking should be aware that 

under the Clery Act, Wayland Baptist University must issue Timely Warnings for incidents reported to 

them that pose a serious or continuing threat of bodily harm or danger to members of the campus 

community.  

Wayland Baptist University will ensure that a Complainantôs name and other identifying information is 

not disclosed, while still providing enough information for community members to make safety decisions 

in light of the potential danger.  

 

Federal Statistical Reporting Obligations  
Certain campus officials ï those deemed Campus Security Authorities ï have a duty to report the 

following for federal statistical reporting purposes (Clery Act):  

 
a. All ñprimary crimes,ò which include homicide, sexual assault, robbery, aggravated assault, 
burglary, motor vehicle theft, and arson;  

 
b. Hate crimes, which include any bias motivated primary crime as well as any bias motivated 

larceny or theft, simple assault, intimidation, or destruction/damage/vandalism of property;  

 
c. VAWA 2-based crimes, which include sexual assault, domestic violence, dating violence, and 

stalking; and  

 
d. Arrests and referrals for disciplinary action for weapons-related law violations, liquor-related 

law violations, and drug abuse-related law violations.  

 

2 VAWA is the Violence Against Women Act, enacted in 1994 codified in part at 42 U.S.C. sections 

13701 through 14040.  

 

All personally identifiable information is kept private, but statistical information must be passed along to 

the Wayland Baptist University Police regarding the type of incident and its general location (on or off-

campus or in the surrounding area, but no addresses are given) for publication in the Annual Security 

Report and daily campus crime log.  

 

Campus Security Authorities: https://www.wbu.edu/university-police/campus-security-authorities.htm   

 

Time Limit on Reporting  
There is no time limitation on providing notice/complaints to the Title IX Administrator. However, if the 

Respondent is no longer subject to Wayland Baptist Universityôs jurisdiction and/or significant time has 

passed, the ability to investigate, respond, and provide remedies may be more limited or impossible.  

 

https://www.wbu.edu/university-police/campus-security-authorities.htm


Acting on notice/complaints significantly impacted by the passage of time (including, but not limited to, 

the rescission or revision of policy) is at the discretion of the Title IX Administrator who may document 

allegations for future reference, offer supportive measures and/or remedies, and/or engage in informal or 

formal action, as appropriate.  

 

When notice/complaint is affected by significant time delay, Wayland Baptist University will apply the 

policy in place at the time of the alleged misconduct and the procedures in place at the time of 

notice/complaint.  

 

Reporting  
Filing a report will not obligate prosecution, but it will help the University take steps to provide a safer 

campus for everyone. With a filed report, the University can keep a more accurate record of the number 

of incidents; determine whether there is a pattern of crime with regard to a particular location, method, or 

assailant; alert the campus community to potential danger; and better provide training and preventive 

education programs. 

Students and employees are expected to comply with Waylandôs policies that prohibit unlawful 

discrimination, sexual harassment, sexual misconduct, sexual assault, domestic/dating violence and 

stalking both on-campus and off-campus. Any student who witnesses or experiences such conduct on- 

campus or off-campus by someone who is a member of the Wayland Baptist University community is 

encouraged to report the matter to the Title IX Administrator or a WBU representative listed on the 

University website at https://www.wbu.edu/about/title-ix/index.htm.  Students reporting potential 

violations have the option of remaining anonymous.  

 

All individuals participating in the University investigation, including but not limited to making an initial 

report, are expected to tell the truth. Federal and state laws prohibit the taking of retaliatory measures 

against any individual who files a complaint in good faith.  

 

The Title IX Administrator can be contacted by telephone, email, or in person during regular office hours:  

 

Justin Lawrence, J.D./M.B.A./M.Div. Title IX Administrator  

Gates Hall 303, Plainview, Texas 79072  

Phone: 806-291-1173  

E-mail: lawrencej@wbu.edu  

 

Report Online  
http://www2.wbu.edu/reportcrime/defaultIX.aspx (Allows anonymous reporting)  

 

Formal Complaint  
A Formal Complaint means a document filed/signed by the Complainant or signed by the Title IX 

Administrator alleging a policy violation by a Respondent and requesting that Wayland Baptist University 

investigate the allegation(s). A complaint may be filed with the Title IX Administrator in person, online, 

by electronic mail, by using the contact information in the section immediately above, or as described in 

this section. As used in this paragraph, the phrase ñdocument filed by a Complainantò means a document 

or electronic submission (such as by electronic mail or through an online portal provided for this purpose 

by Wayland Baptist University that contains the Complainantôs physical or digital signature or otherwise 

indicates that the Complainant is the person filing the complaint.  

 

If notice is submitted in a form that does not meet this standard, the Title IX Administrator will contact 

the Complainant to ensure that it is filed correctly.  

 

https://www.wbu.edu/about/title-ix/index.htm
http://www2.wbu.edu/reportcrime/defaultIX.aspx


Supportive Measures  
Wayland Baptist University will offer and implement appropriate and reasonable supportive measures to 

the parties upon notice of alleged harassment, discrimination, and/or retaliation.  

 

Supportive measures are non-disciplinary, non-punitive individualized services offered as appropriate, as 

reasonably available, and without fee or charge to the parties to restore or preserve access to Wayland 

Baptist Universityôs education program or activity, including measures designed to protect the safety of 

all parties or the Wayland Baptist Universityôs educational environment, and/or deter harassment, 

discrimination, and/or retaliation.  

 

The Title IX Administrator promptly makes supportive measures available to the parties upon receiving 

notice or a complaint. At the time that supportive measures are offered, Wayland Baptist University will 

inform the Complainant, in writing, that they may file a formal complaint with Wayland Baptist 

University either at that time or in the future, if they have not done so already. The Title IX Administrator 

works with the Complainant to ensure that their wishes are taken into account with respect to the 

supportive measures that are planned and implemented.  

 

Wayland Baptist University will maintain the privacy of the supportive measures, provided that privacy 

does not impair Wayland Baptist Universityôs ability to provide the supportive measures. Wayland 

Baptist University will act to ensure as minimal an academic impact on the parties as possible. Wayland 

Baptist University will implement measures in a way that does not unreasonably burden the other party.  

These actions may include, but are not limited to:  

 

Å Referral to counseling, medical, and/or other healthcare services  

Å Referral to community-based service providers  

Å Visa and immigration assistance  

Å Student financial aid counseling  

Å Education to the community or community subgroup(s)  

Å Altering campus housing assignment(s)  

Å Altering work arrangements for employees or student-employees  

Å Safety planning  

Å Providing campus safety escorts  

Å Providing transportation accommodations  

Å Implementing contact limitations (no contact orders) between the parties  

Å Academic support, extensions of deadlines, or other course/program-related adjustments  

Å Criminal Trespass  

Å Timely Warnings  

Å Class schedule modifications, withdrawals, or leaves of absence  

Å Increased security and monitoring of certain areas of the campus  

Å Any other actions deemed appropriate by the Title IX Administrator  

 

Violations of no contact orders will be referred to appropriate student or employee conduct processes for 

enforcement.  

 

Confidentiality Statement  
Wayland Baptist University understands that many victims have a strong desire for their report of sexual 

misconduct to be treated confidentially. If a person requests that his/her name not be disclosed to the 

accused person or that the University not investigate or take disciplinary action against the accused 

person, University officials will carefully consider the request and honor it if possible.  

 



If the University determines that it can keep the report confidential, all reasonable steps will still be taken 

to respond to the complaint consistent with the request. For example, it may be helpful to make changes 

to housing situation, class schedule, etc. Any request for confidentiality can be withdrawn at any time, 

and the University will proceed to investigate the report fully and take appropriate action.  

However, honoring a request not to reveal a victimôs name to the accused person, not to conduct an 

investigation, or not to punish the accused person will limit the Universityôs ability to respond fully to the 

assault and take any appropriate disciplinary action. There are situations in which the University must 

override a request for confidentiality in order to meet its obligations under federal law to provide an 

educational environment which is safe and free from sexual violence. If the person accused has been 

accused before of committing similar acts or if the circumstances indicate that the accused person is likely 

to harm others, the University may have to investigate the report and take appropriate action to make the 

campus safe. If an investigation must take place, the information reported will be shared only on a need- 

to-know basis.  

If the victim/complainant wants to be assured that the report will be kept confidential, he/she can report 

the assault to a therapist, doctor, or attorney who is legally obligated to maintain patient or client 

confidentiality. If this option is chosen, the victim/complainant should consider asking a doctor, therapist, 

or attorney to make a confidential report of the assault without including facts that would reveal the 

personôs identity. While the University will probably not be able to take any disciplinary action against 

the person who assaulted the victim/complainant, University officials will have a better picture of crime 

on the campus and may be able to warn the campus community about methods or patterns of attacks.  

 

Privacy  
Every effort is made by Wayland Baptist University to preserve the privacy of reports. Wayland Baptist 

University will not share the identity of any individual who has made a report or complaint of harassment, 

discrimination, or retaliation; any Complainant, any individual who has been reported to be the 

perpetrator of sex discrimination, any Respondent, or any witness, except as permitted by the Family 

Educational Rights and Privacy Act (FERPA), 20 U.S.C. 1232g; FERPA regulations, 34 CFR part 99; or 

as required by law; or to carry out the purposes of 34 CFR Part 106, including the conducting of any 

investigation, hearing, or grievance proceeding arising under these policies and procedures.  

 

Wayland Baptist University reserves the right to designate which Wayland Baptist University officials 

have a legitimate educational interest in being informed about incidents that fall within this policy, 

pursuant to the Family Educational Rights and Privacy Act (FERPA).  

 

Retaliation  
Protected activity under this policy includes reporting an incident that may implicate this policy, 

participating in the grievance process, supporting a Complainant or Respondent, assisting in providing 

information relevant to an investigation, and/or acting in good faith to oppose conduct that constitutes a 

violation of this Policy.  

 

Acts of alleged retaliation should be reported immediately to the Title IX Administrator and will be 

promptly investigated. Wayland Baptist University is prepared to take appropriate steps to protect 

individuals who fear that they may be subjected to retaliation.  

 

It is prohibited for Wayland Baptist University or any member of Wayland Baptist Universityôs 

community to take materially adverse action by intimidating, threatening, coercing, harassing, or 

discriminating against any individual for the purpose of interfering with any right or privilege secured by 

law or policy, or because the individual has made a report or complaint, testified, assisted, or participated 



or refused to participate in any manner in an investigation, proceeding, or hearing under this policy and 

procedure.  

Charges against an individual for code of conduct violations that do not involve sex discrimination or 

sexual harassment but arise out of the same facts or circumstances as a report or complaint of sex 

discrimination, or a report or complaint of sexual harassment, for the purpose of interfering with any right 

or privilege secured by Title IX, constitutes retaliation.  

 

The exercise of rights protected under the First Amendment does not constitute retaliation. Charging an 

individual with a code of conduct violation for making a materially false statement in bad faith in the 

course of a grievance proceeding under this policy and procedure does not constitute retaliation, provided 

that a determination regarding responsibility, alone, is not sufficient to conclude that any party has made a 

materially false statement in bad faith.  

 

Amnesty for Complainants and Witnesses  
Wayland Baptist University community encourages the reporting of misconduct and crimes by 

Complainants and witnesses. Sometimes, Complainants or witnesses are hesitant to report to Wayland 

Baptist University officials or participate in grievance processes because they fear that they themselves 

may be in violation of certain policies, such as underage drinking or use of illicit drugs at the time of the 

incident. Respondents may hesitate to be forthcoming during the process for the same reasons.  

 

It is in the best interests of the Wayland Baptist University community that Complainants choose to report 

misconduct to Wayland Baptist University officials, that witnesses come forward to share what they 

know, and that all parties be forthcoming during the process.  

 

To encourage reporting and participation in the process, Wayland Baptist University maintains a policy of 

offering parties and witnesses amnesty from minor policy violations ï such as underage consumption of 

alcohol or the use of illicit drugs ï related to the incident.  

 

Amnesty does not apply to more serious allegations such as physical abuse of another or illicit drug 

distribution. The decision not to offer amnesty to a Respondent is based on neither sex nor gender, but on 

the fact that collateral misconduct is typically addressed for all students within a progressive discipline 

system, and the rationale for amnesty ï the incentive to report serious misconduct ï is rarely applicable to 

Respondent with respect to a Complainant.  

 

Statements of Rights for the Parties  
Å The right to an equitable investigation and resolution of all credible allegations of prohibited harassment 

or discrimination made in good faith to Wayland Baptist University officials.  

 

Å The right to timely written notice of all alleged violations, including the identity of the parties involved 

(if known), the precise misconduct being alleged, the date and location of the alleged misconduct (if 

known), the implicated policies and procedures, and possible sanctions.  

 

Å The right to timely written notice of any material adjustments to the allegations (e.g., additional 

incidents or allegations, additional Complainants, unsubstantiated allegations) and any attendant 

adjustments needed to clarify potentially implicated policy violations.  

 

Å The right to be informed in advance of any public release of information regarding the allegation(s) or 

underlying incident(s), whenever possible.  

 



 

Å The right not to have any personally identifiable information released to the public without consent 

provided, except to the extent permitted by law.  

 

Å The right to be treated with respect by Wayland Baptist University officials.  

 

Å The right to have Wayland Baptist University policies and procedures followed without material 

deviation.  

 

Å The right not to be pressured to mediate or otherwise informally resolve any reported misconduct 

involving violence, including sexual violence.  

 

Å The right not to be discouraged by Wayland Baptist University officials from reporting sexual 

misconduct or discrimination to both on-campus and off-campus authorities.  

 

Å The right to be informed by Wayland Baptist University officials of options to notify proper law 

enforcement authorities, including on-campus and local police, and the option(s) to be assisted by 

Wayland Baptist University authorities in notifying such authorities, if the party so chooses. This also 

includes the right not to be pressured to report, as well.  

 

Å The right to have allegations of violations of this Policy responded to promptly and with sensitivity by 

Wayland Baptist University law enforcement and/or other Wayland Baptist University officials.  

 

Å The right to be informed of available interim actions and supportive measures, such as counseling; 

advocacy; health care; legal, student financial aid, visa, and immigration assistance; or other services, 

both on campus and in the community.  

 

Å The right to a Wayland Baptist University implemented no-contact order or a no-trespass order against a 

non-affiliated third party when a person has engaged in or threatens to engage in stalking, threatening, 

harassing, or other improper conduct that presents a danger to the welfare of the party or others.  

 

Å The right to be informed of available assistance in changing academic, living, and/or working situations 

after an alleged incident of discrimination, harassment, and/or retaliation, if such changes are reasonably 

available. No formal report, or investigation, either campus or criminal, needs to occur before this option 

is available. Such actions may include, but are not limited to:  

 

o Relocating an on-campus studentôs housing to a different on-campus location  

o Assistance from Wayland Baptist University staff in completing the relocation  

o Changing an employeeôs work environment (e.g., reporting structure, office/workspace 

relocation)  

o Transportation accommodations  

o Visa/immigration assistance  

o Arranging to dissolve a housing contract and a pro-rated refund  

o Exam, paper, and/or assignment rescheduling or adjustment  

o Receiving an incomplete in, or a withdrawal from, a class (may be retroactive)  

o Transferring class sections  

o Temporary withdrawal/leave of absence (may be retroactive)  

o Campus safety escorts  

 



 

o Alternative course completion options.  

 

Å The right to have Wayland Baptist University maintain such actions for as long as necessary and for 

supportive measures to remain private, provided privacy does not impair Wayland Baptist Universityôs 

ability to provide the supportive measures.  

 

Å The right to receive sufficiently advanced, written notice of any meeting or interview involving the other 

party, when possible.  

 

Å The right to ask the Investigator(s) and Decision-maker(s) to identify and question relevant witnesses, 

including expert witnesses.  

 

Å The right to provide the Investigator(s)/Decision-maker(s) with a list of questions that, if deemed 

relevant by the Investigator(s)/Chair, may be asked of any party or witness.  

 

Å The right not to have irrelevant prior sexual history or character admitted as evidence.  

 

Å The right to know the relevant and directly related evidence obtained and to respond to that evidence.  

 

Å The right to fair opportunity to provide the Investigator(s) with their account of the alleged misconduct 

and have that account be on the record.  

 

Å The right to receive a copy of the investigation report, including all factual, policy, and/or credibility 

analyses performed, and all relevant and directly related evidence available and used to produce the 

investigation report, subject to the privacy limitations imposed by state and federal law, prior to the 

hearing, and the right to have at least ten (10) business days to review the report prior to the hearing.  

 

Å The right to respond to the investigation report, including comments providing any additional relevant 

evidence after the opportunity to review the investigation report, and to have that response on the record.  

 

Å The right to be informed of the names of all witnesses whose information will be used to make a 

finding, in advance of that finding, when relevant.  

 

Å The right to regular updates on the status of the investigation and/or resolution.  

 

Å The right to have reports of alleged Policy violations addressed by Investigators, Title IX Administrator 

and Decision-maker(s) who have received annual training.  

 

Å The right to a Hearing Panel that is not single sex in its composition, if a panel is used.  

 

Å The right to preservation of privacy, to the extent possible and permitted by law.  

 

Å The right to meetings, interviews, and/or hearings that are closed to the public.  

 

Å The right to petition that any Wayland Baptist University representative in the process be recused on the 

basis of disqualifying bias and/or conflict of interest.  

 

Å The right to have an Advisor of their choice to accompany and assist the party in all meetings and/or 

interviews associated with the resolution process.  

 



 

Å The right to have Wayland Baptist University compel the participation of faculty and staff witnesses.  

 

Å The right to the use of the appropriate standard of evidence, preponderance of the evidence; to make a 

finding after an objective evaluation of all relevant evidence.  

 

Å The right to be present, including presence via remote technology, during all testimony given and 

evidence presented during any formal grievance hearing.  

 

Å The right to have an impact statement considered by the Decision-maker(s) following a determination of 

responsibility for any allegation, but prior to sanctioning.  

 

Å The right to be promptly informed in a written Notice of Outcome letter of the finding(s) and sanction(s) 

of the resolution process and a detailed rationale therefor (including an explanation of how credibility was 

assessed), delivered simultaneously (without undue delay) to the parties.  

 

Å The right to be informed in writing of when a decision by Wayland Baptist University is considered 

final and any changes to the sanction(s) that occur before the decision is finalized.  

 

Å The right to be informed of the opportunity to appeal the finding(s) and sanction(s) of the resolution 

process, and the procedures for doing so in accordance with the standards for appeal established by 

Wayland Baptist University.  

 

Å The right to a fundamentally fair resolution as defined in these procedures.  

 

Emergency Removal  
Wayland Baptist University can act to remove a Respondent entirely or partially from its education 

program or activities on an emergency basis when an individualized safety and risk analysis has 

determined that an immediate threat to the physical health or safety of any student or other individual 

justifies removal. This risk analysis is performed by the Title IX Administrator in conjunction with the 

Vice President of Athletics and Student Life (for students) or the Executive Director of Human Resources 

(for employees).  

 

Promptness  
All allegations are acted upon promptly by Wayland Baptist University once it has received notice or a 

formal complaint. Complaints can take 60-90 business days to resolve, typically. There are always 

exceptions and extenuating circumstances that can cause a resolution to take longer, but Wayland Baptist 

University will avoid all undue delays within its control.  

 

Any time the general timeframes for resolution outlined in Wayland Baptist University procedures will be 

delayed, Wayland Baptist University will provide written notice to the parties of the delay, the cause of 

the delay, and an estimate of the anticipated additional time that will be needed as a result of the delay.  

 

Evidence  
The investigation is intended to determine if this policy has been violated, without the formalities 

associated with rules and procedures specifically designed by lawmakers to manage courtroom litigation.  



Students and employees can address issues and present documents to the investigator(s) without concerns 

about admissibility. The investigator(s) determines what issues raised and documents presented are 

relevant and probative of whether the alleged conduct occurred. Then, in the interest of fairness, that 

information will be disclosed to the other participant in the resolution process. Additional information 

about specific types of evidence is included below.  

 

Medical and Counseling Documents:  
The use of medical or counseling documents in the resolution process is not required. Medical and 

counseling documents are privileged and confidential documents that students or employees will never be 

required to disclose in this process. ñPrivilegedò means that these documents cannot be shared with 

anyone other than the treating professional unless the patient agrees to disclosure. Participants should be 

aware that there are legal implications to agreeing to produce privileged documents. Participants are 

encouraged to seek advice from a knowledgeable source about the possible consequences of releasing this 

information. All information submitted to the investigator(s) will be included in the report and made 

available to the other participant. Investigator(s) will attempt to remove unnecessary identifying 

information, such as social security numbers, prior to inclusion in the report. A participant who, after due 

consideration, believes that their own medical or counseling documents would be helpful in determining 

whether sexual misconduct occurred, has several options for voluntarily presenting this information as 

described below.  

a. Participants can voluntarily decide to present their own medical or counseling documents to the 

investigator(s) as part of the documents which they would like to have the investigator(s) consider 

in conducting the investigation. If a participant decides to produce such documents, they must be 

produced in their entirety. The production of excerpts or selected documents is inappropriate and 

will not be considered.  

b. On occasion, the investigator(s) may ask a participant to voluntarily provide these documents 

for consideration while conducting the investigation. The participant is under no obligation to 

provide this information and may simply say ñnoò to this request. Such refusal is completely 

acceptable. Prior to responding to such a request, a participant is encouraged to consult with 

appropriate authorities about the implications of agreeing to or denying the request. If a 

participant does decide to produce such documents, they must be produced in their entirety. The 

production of excerpts or selected documents is inappropriate and will not be considered.  

c. The investigator(s) may ask a participant to voluntarily provide a verification of therapeutic or 

medical services to confirm that such treatment occurred, without providing any details regarding 

that treatment. On rare occasions, a person may be in possession of the medical or counseling 

documents of another participant or witness. Such documents can only be presented to the 

investigator(s) under the following circumstances: (i) the person can show that the documents are 

relevant to the pending formal complaint, (ii) the person can document or otherwise prove that the 

documents were legally obtained, and (iii) the documents can be authenticated. Failure to meet 

any of these conditions means the documents will not be considered in the determination 

regarding the alleged misconduct.  

 



Prior or Subsequent Conduct of the Respondent  
Prior or subsequent conduct of the respondent may be considered in determining pattern, knowledge, 

intent, motive, or absence of mistake. For example, evidence of a pattern of conduct that violates this 

policy by the respondent, either before or after the incident in question, regardless of whether there has 

been a prior finding of a policy violation, may be deemed relevant to the determination of responsibility 

for the conduct under investigation. The determination of relevance of pattern evidence will be based on 

an assessment of whether the previous or subsequent conduct was substantially similar to the conduct 

under investigation or indicates a pattern of similar conduct. The investigator will determine the relevance 

of this information and both parties will be informed if evidence of prior or subsequent conduct is deemed 

relevant.  

 

Parental Notification  
Since Wayland Baptist University views students as adults, parents and guardians will not be notified 

when a formal complaint is filed under this policy. Parents of minors who are not students at Wayland 

Baptist University may be notified as determined by the Title IX Administrator. Students are encouraged 

to inform their parent(s) or guardian(s) if they are involved in a disciplinary action and should refer them 

to the Title IX Administrator for questions.  

 

Definitions  
The Department of Educationôs Office for Civil Rights (OCR), the Equal Employment Opportunity 

Commission (EEOC), and the State of Texas regard Sexual Harassment, a specific form of discriminatory 

harassment, as an unlawful discriminatory practice.  

 

Wayland Baptist University has adopted the following definition of Sexual Harassment in order to 

address the unique environment of an academic community, which consists not only of employer and 

employees, but of students as well.  

 

Acts of sexual harassment may be committed by any person upon any other person, regardless of the sex, 

sexual orientation, and/or gender identity of those involved.  

 

Sexual Harassment, as an umbrella category, includes the offenses of sexual harassment, sexual assault, 

domestic violence, dating violence, and stalking, and is defined as:  

Conduct on the basis of sex that satisfies one or more of the following:  

 

1) Quid Pro Quo:  

a. an employee of Wayland Baptist University,  

b. conditions the provision of an aid, benefit, or service of Wayland Baptist University,  

c. on an individualôs participation in unwelcome sexual conduct; and/or  

 

 

2) Sexual Harassment:  

a. unwelcome conduct,  

b. determined by a reasonable person,  

c. to be so severe, and  

d. pervasive, and,  

e. objectively offensive,  

f. that it effectively denies a person equal access to Wayland Baptist Universityôs education 

program or activity.  

 

 



3) Sexual assault, defined as:  

 

a. Sex Offenses, Forcible:  

i) Any sexual act directed against another person,  

ii) without the consent of the Complainant,  

iii) including instances in which the Complainant is incapable of giving consent.  

 

b. Forcible Rape:  

i) Penetration,  

ii) no matter how slight,  

iii) of the vagina or anus with any body part or object, or  

iv) oral penetration by a sex organ of another person,  

v) without the consent of the Complainant.  

 

c. Forcible Sodomy:  

i) Oral or anal sexual intercourse with another person,  

ii) forcibly,  

iii) and/or against that personôs will (non-consensually), or  

iv) not forcibly or against the personôs will in instances in which the Complainant is 

incapable of giving consent because of age3 or because of temporary or permanent mental 

or physical incapacity.  

 

d. Sexual Assault with an Object:  

i) The use of an object or instrument to penetrate,  

ii) however slightly,  

iii) the genital or anal opening of the body of another person,  

iv) forcibly,  

v) and/or against that personôs will (non-consensually),  

vi) or not forcibly or against the personôs will in instances in which the Complainant is 

incapable of giving consent because of age or because of temporary or permanent mental 

or physical incapacity.  

 

e. Forcible Fondling:  

i) The touching of the private body parts of another person (buttocks, groin, breasts),  

ii) for the purpose of sexual gratification,  

iii) forcibly,  

iv) and/or against that personôs will (non-consensually),  

v) or not forcibly or against the personôs will in instances in which the Complainant is 

incapable of giving consent because of age or because of temporary or permanent mental 

or physical incapacity.  

 

f. Sex Offenses, Non-forcible:  

i) Incest:  

1) Non-forcible sexual intercourse,  

2) between persons who are related to each other,  

3) within the degrees wherein marriage is prohibited by Texas state law.  

 

ii) Statutory Rape:  

1) Non-forcible sexual intercourse,  

2) with a person who is under the statutory age of consent of 17.  

3) Per state law.  



 

4) Dating Violence, defined as:  

 

a. violence,  

 

b. on the basis of sex,  

 

c. committed by a person,  

 

d. who is in or has been in a social relationship of a romantic or intimate nature with the 

Complainant.  

i) The existence of such a relationship shall be determined based on the Complainantôs 

statement and with consideration of the length of the relationship, the type of 

relationship, and the frequency of interaction between the persons involved in the 

relationship. For the purposes of this definitionð  

 

ii) Dating violence includes, but is not limited to, sexual or physical abuse or the threat of 

such abuse.  

 

iii) Dating violence does not include acts covered under the definition of domestic 

violence.  

 

 

5) Domestic Violence, defined as:  

 

a. violence,  

 

b. on the basis of sex,  

 

c. committed by a current or former spouse or intimate partner of the Complainant,  

 

d. by a person with whom the Complainant shares a child in common, or  

 

e. by a person who is cohabitating with, or has cohabitated with, the Complainant as a spouse or 

intimate partner, or  

 

f. by a person similarly situated to a spouse of the Complainant under the domestic or family 

violence laws of Texas, or  

 

g. by any other person against an adult or youth Complainant who is protected from that personôs 

acts under the domestic or family violence laws of Texas or a state in which Wayland operates.  

 

 

*To categorize an incident as Domestic Violence, the relationship between the Respondent and the 

Complainant must be more than just two people living together as roommates. The people cohabitating 

must be current or former spouses or have an intimate relationship.  

 

6) Stalking, defined as:  

 

a. engaging in a course of conduct,  

 



b. on the basis of sex,  

 

c. directed at a specific person, that i. would cause a reasonable person to fear for the personôs 

safety, or  

 

ii. the safety of others; or  

 

iii. Suffer substantial emotional distress.  

 

For the purposes of this definitionð  

(i) Course of conduct means two or more acts, including, but not limited to, acts in which the 

Respondent directly, indirectly, or through third parties, by any action, method, device, or means, 

follows, monitors, observes, surveils, threatens, or communicates to or about a person, or 

interferes with a personôs property.  

(ii) Reasonable person means a reasonable person under similar circumstances and with similar 

identities to the Complainant.  

(iii) Substantial emotional distress means significant mental suffering or anguish that may but 

does not necessarily require medical or other professional treatment or counseling.  

 

Force, Coercion, Consent, and Incapacitation  

As used in the offenses above, the following definitions and understandings apply:  

 

Force: Force is the use of physical violence and/or physical imposition to gain sexual access. Force also 

includes threats, intimidation (implied threats), and coercion that is intended to overcome resistance or 

produce consent (e.g., ñHave sex with me or Iôll hit you,ò ñOkay, donôt hit me, Iôll do what you want.ò).  

Sexual activity that is forced is, by definition, non-consensual, but non-consensual sexual activity is not 

necessarily forced. Silence or the absence of resistance alone is not consent. Consent is not demonstrated 

by the absence of resistance. While resistance is not required or necessary, it is a clear demonstration of 

non-consent.  

 

Coercion: Coercion is unreasonable pressure for sexual activity. Coercive conduct differs from seductive 

conduct based on factors such as the type and/or extent of the pressure used to obtain consent. When 

someone makes clear that they do not want to engage in certain sexual activity, that they want to stop, or 

that they do not want to go past a certain point of sexual interaction, continued pressure beyond that point 

can be coercive.  

 

Consent: Consent to sexual activity is defined as knowing, active, and voluntary permission between the 

participants, clearly expressed by words or by actions, to engage in mutually agreed upon sexual activity. 

Consent cannot be compelled by force, threat of force, coercion, or intimidation. Consent cannot be 

gained by taking advantage of another personôs incapacitation, as defined herein. Consent given under 

such circumstances does not constitute willing and voluntary agreement.  

 

When assessing whether a criminal offense of sexual assault has been committed, see Texas Penal 

Code §22.011 for information on consent.  
 

a) Consent to one sexual act does not constitute consent to others.  

b) Prior consent to a given act does not constitute present or future consent.  

c) The existence of a prior or current relationship does not, in itself, constitute consent; even in 

the context of a relationship, there must be mutual consent.  

d) Consent must be ongoing throughout a sexual encounter and can be revoked, modified, or 

withdrawn at any time. Sexual contact must cease immediately once consent is withdrawn.  

https://codes.findlaw.com/tx/penal-code/penal-sect-22-011.html
https://codes.findlaw.com/tx/penal-code/penal-sect-22-011.html


e) Consent to an act with one person does not constitute consent to an act with any other person.  

f) Consent cannot be inferred from silence, passivity, or lack of resistance and relying on 

nonverbal communication alone may result in a violation of this policy.  

g) Consent cannot be given if it is coerced by supervisory or disciplinary authority.  

h) Consent cannot be given if there is a perceived power differential. Examples include but are 

not limited to: faculty-student, staff-student, supervisor-subordinate employee, and coach-athlete.  

i) Under Texas law, consent cannot be given by a person younger than 17 years of age to sexual 

penetration or contact by an adult (18 years of age or older) who is three or more years older.  

 

Incapacitation  

The inability, temporarily or permanently, to give consent because the individual is mentally and/or 

physically helpless, either voluntarily or involuntarily, or the individual is unconscious, asleep, or 

otherwise unaware that the sexual activity is occurring. A person is mentally incapacitated when that 

person lacks the ability to make informed decisions about whether or not to engage in sexual activity. A 

person may be incapacitated as a result of the consumption of alcohol and/or other drugs, or due to a 

temporary or permanent physical or mental health condition.  

 

When alcohol or other drug use is involved, incapacitation is a state beyond intoxication, impairment, or 

being under the influence. Alcohol and other drugs impact each individual differently, and determining 

whether an individual is incapacitated requires an individualized determination. Wayland Baptist 

University does not expect community members to be medical experts in assessing incapacitation. A 

personôs level of intoxication is not always demonstrated by objective signs, but individuals should look 

for the common and obvious warning signs that show that a person may be incapacitated or approaching 

incapacitation. Although every individual may manifest the impacts of alcohol or other drugs differently, 

typical signs include slurred or incomprehensible speech, unsteady gait, combativeness, emotional 

volatility, vomiting, or incontinence.  

 

An individualôs level of intoxication may change over a period of time based on a variety of subjective 

factors, including the amount of substance intake, speed of intake, body mass, and metabolism. It is 

especially important, therefore, that anyone engaging in sexual activity be aware of their own level of 

intoxication and capacity to consent as well as the other personôs level of intoxication and capacity to 

consent. The use of alcohol or other drugs can lower inhibitions, impair perceptions and create an 

atmosphere of confusion about whether consent is effectively sought and freely given. If there is any 

doubt as to the level or extent of oneôs own or the other individualôs intoxication or incapacitation, the 

safest course of action is to forgo or cease any sexual contact.  

 

When evaluating consent in cases of reported incapacitation, the following will be considered: (1) Did the 

respondent know that the complainant was incapacitated? And if not, (2) Should a sober, reasonable 

person in a similar set of circumstances as the respondent have known that the complainant was 

incapacitated? If the answer to either of these questions is ñyes,ò there was no consent; and the conduct is 

likely a violation of this policy.  

 

A respondentôs voluntary intoxication is never an excuse for or a defense to Prohibited Conduct, and it 

does not diminish the responsibility to determine that the other person has given consent.  

 

Title IX Proceedings  
The WBU Sexual Misconduct, Title IX & Discrimination Policy governs students and employees and 

additional information regarding the investigation and adjudication process may be accessed online at 

https://www.wbu.edu/about/title-ix/rights-and-confidentiality.htm. Of note, the intake and investigation of 

complaints involving students and employee as the respondent are the same. The process bifurcates when 

https://www.wbu.edu/about/title-ix/rights-and-confidentiality.htm


it comes to how the case is resolved. The procedures for the major timeframes of the process are 

explained below.  

 

1. Notice/Complaint  

Upon receipt of a complaint or notice to the Title IX Administrator of an alleged violation of the Policy, 

Wayland Baptist University initiates a prompt initial assessment to determine the next steps Wayland 

Baptist University needs to take.  

 

Wayland Baptist University will initiate at least one of three responses:  

1) Offering supportive measures because the Complainant does not want to proceed formally; 

and/or  

2) An informal resolution; and/or  

3) A Formal Grievance Process including an investigation and a hearing.  

 

The investigation and grievance process will determine whether or not the Policy has been 

violated. If so, Wayland Baptist University will promptly implement effective remedies designed 

to ensure that it is not deliberately indifferent to harassment or discrimination, their potential 

recurrence, or their effects.  

 

In order to start the Formal Grievance Process, a Formal Compliant must be filed. A Formal 

Complaint means a document filed/signed by the Complainant or signed by the Title IX 

Administrator alleging a policy violation by a Respondent and requesting that Wayland Baptist 

University investigate the allegation(s). A complaint may be filed with the Title IX Administrator 

in person, online, by electronic mail, by using the contact information in the section immediately 

above, or as described in this section.  

 

As used in this paragraph, the phrase ñdocument filed by a Complainantò means a document or 

electronic submission (such as by electronic mail or through an online portal provided for this 

purpose by Wayland Baptist University that contains the Complainantôs physical or digital 

signature or otherwise indicates that the Complainant is the person filing the complaint.  

 

If notice is submitted in a form that does not meet this standard, the Title IX Administrator will contact 

the Complainant to ensure that it is filed correctly.  

 

2. Initial Assessment  

Following receipt of notice or a complaint of an alleged violation of this Policy, the Title IX 

Administrator engages in an initial assessment, which is typically one to five business days in duration. 

The steps in an initial assessment can include:  

 

a. If notice is given, the Title IX Administrator seeks to determine if the person impacted wishes 

to make a formal complaint, and will assist them to do so, if desired.  

b. If they do not wish to do so, the Title IX Administrator determines whether to initiate a 

complaint because a violence risk assessment indicates a compelling threat to health and/or 

safety.  

c. If a formal complaint is received, the Title IX Administrator assesses its sufficiency and works 

with the Complainant to make sure it is correctly completed.  

d. The Title IX Administrator reaches out to the Complainant to offer supportive measures.  

e. The Title IX Administrator works with the Complainant to ensure they are aware of the right to 

have an Advisor.  



f. The Title IX Administrator works with the Complainant to determine whether the Complainant 

prefers a supportive and remedial response, an informal resolution option, or a formal 

investigation and grievance process.  

g. If a supportive and remedial response is preferred, the Title IX Administrator works with the 

Complainant to identify their wishes and then seeks to facilitate implementation. No Formal 

Grievance Process is initiated, though the Complainant can elect to initiate one later, if desired.  

h. If an informal resolution option is preferred, the Title IX Administrator assesses whether the 

complaint is suitable for informal resolution and may seek to determine if the Respondent is also 

willing to engage in informal resolution.  

i. If a Formal Grievance Process is preferred, the Title IX Administrator determines if the 

misconduct alleged falls within the scope of Title IX:  

1) If it does, the Title IX Administrator will initiate the formal investigation and 

grievance process, directing the investigation to address:  

Á an incident, and/or  

Á a pattern of alleged misconduct, and/or  

Á a culture/climate issue, based on the nature of the complaint.  

 

2) If it does not, the Title IX Administrator determines that Title IX does not apply (and 

will ñdismissò that aspect of the complaint, if any), assesses which policies may apply, 

which resolution process is applicable, and will refer the matter accordingly. Please note 

that dismissing a complaint under Title IX is just procedural and does not limit Wayland 

Baptist Universityôs authority to address a complaint with an appropriate process and 

remedies.  

j.  Dismissal (Mandatory and Discretionary)  

Wayland Baptist University must dismiss a formal complaint or any allegations therein if, at any 

time during the investigation or hearing, it is determined that:  

 

1) The conduct alleged in the formal complaint would not constitute sexual harassment as 

defined in the Policy hereinabove, even if proved; and/or  

2) The conduct did not occur in an educational program or activity controlled by 

Wayland Baptist University (including buildings or property controlled by recognized 

student organizations), and/or Wayland Baptist University does not have control of the 

Respondent; and/or  

3) The conduct did not occur against a person in the United States; and/or  

4) At the time of filing a formal complaint, a complainant is not participating in or 

attempting to participate in the education program or activity of the Wayland Baptist 

University.  

 

Wayland Baptist University may dismiss a formal complaint or any allegations therein if, at any 

 time during the investigation or hearing:  

 

1) A Complainant notifies the Title IX Administrator in writing that the Complainant 

would like to withdraw the formal complaint or any allegations therein; or  

2) The Respondent is no longer enrolled in or employed by Wayland Baptist University; 

or  

3) Specific circumstances prevent Wayland Baptist University from gathering evidence 

sufficient to reach a determination as to the formal complaint or allegations therein.  



 

Upon any dismissal, Wayland Baptist University will promptly send written notice of the dismissal and 

the rationale for doing so simultaneously to the parties.  

 

This dismissal decision is appealable by any party under the procedures for appeal below. The decision 

not to dismiss is also appealable by any party claiming that a dismissal is required or appropriate. A 

Complainant who decides to withdraw a complaint may later request to reinstate it or refile it.  

 

3. Counterclaims  

Wayland Baptist University is obligated to ensure that the grievance process is not abused for retaliatory 

purposes. Wayland Baptist University permits the filing of counterclaims but uses an initial assessment, 

described above, to assess whether the allegations in the counterclaim are made in good faith.  

 

Counterclaims by the Respondent may be made in good faith, but are, on occasion, also made for 

purposes of retaliation. Counterclaims made with retaliatory intent will not be permitted.  

 

Counterclaims determined to have been reported in good faith will be processed using the grievance 

procedures below. Investigation of such claims may take place after resolution of the underlying initial 

allegation, in which case a delay may occur.  

 

Counterclaims may also be resolved through the same investigation as the underlying allegation, at the 

discretion of the Title IX Administrator. When counterclaims are not made in good faith, they will be 

considered retaliatory and may constitute a violation of this policy.  

 

4. Right to an Advisor  

The parties may each have an Advisor of their choice present with them for all meetings and interviews 

within the resolution process, if they choose. The parties may select whoever they wish to serve as their 

Advisor as long as the Advisor is eligible and available.  

 

a. Who Can Serve as an Advisor  

The Advisor may be a friend, mentor, family member, attorney, or any other individual a party 

chooses to advise, support, and/or consult with them throughout the resolution process. The 

parties may choose Advisors from inside or outside of the Wayland Baptist University 

community.  

 

The Title IX Administrator will also offer to assign a trained Advisor for any party if the party so 

chooses. If the parties choose an Advisor from the pool available from Wayland Baptist 

University, the Advisor will be trained by Wayland Baptist University and be familiar with 

Wayland Baptist Universityôs resolution process.  

 

If the parties choose an Advisor from outside the pool of those identified by Wayland Baptist 

University, the Advisor may not have been trained by Wayland Baptist University and may not be 

familiar with Wayland Baptist University policies and procedures.  

 

Parties also have the right to choose not to have an Advisor in the initial stages of the resolution 

process, prior to a hearing.  

 

b. Advisor Expectations  

Wayland Baptist University generally expects an Advisor to adjust their schedule to allow them 

to attend Wayland Baptist University meetings when planned but may change scheduled meetings 



to accommodate an Advisorôs inability to attend, if doing so does not cause an unreasonable 

delay.  

 

Wayland Baptist University may also make reasonable provisions to allow an Advisor who 

cannot attend in person to attend a meeting by telephone, video conferencing, or other similar 

technologies as may be convenient and available.  

 

c. Advisor Violation of Wayland Baptist University Policy  

All Advisors are subject to the same Wayland Baptist University policies and procedures, 

whether they are attorneys or not. Advisors are expected to advise their advisees without 

disrupting proceedings. Advisors should not address Wayland Baptist University officials in a 

meeting or interview unless invited to (e.g., asking procedural questions). The Advisor may not 

make a presentation or represent their advisee during any meeting or proceeding and may not 

speak on behalf of the advisee to the Investigator(s) or other Decision-maker(s) except during a 

hearing proceeding, during cross-examination.  

 

5. Resolution Process  

Resolution proceedings are private. All persons present at any time during the resolution process are 

expected to maintain the privacy of the proceedings in accordance with Wayland Baptist University 

policy. While there is an expectation of privacy around what Investigators share with parties during 

interviews, the parties have discretion to share their own knowledge and evidence with others if they so 

choose. Wayland Baptist University encourages parties to discuss this with their Advisors before doing 

so.  

 

a. Informal Resolution  

Informal Resolution can include three different approaches:  

1) When the parties agree to resolve the matter through an alternate resolution 

mechanism.  

2) When the Respondent accepts responsibility for violating policy, and desires to accept 

a sanction and end the resolution process; or  

3) When the Title IX Administrator can resolve the matter informally by providing 

supportive measures to remedy the situation.  

 

To initiate Informal Resolution, a Complainant needs to submit a formal complaint, as defined 

above. If a Respondent wishes to initiate Informal Resolution, they should contact the Title IX 

Administrator to so indicate.  

 

It is not necessary to pursue Informal Resolution first in order to pursue a Formal Grievance 

Process, and any party participating in Informal Resolution can stop the process at any time and 

begin or resume the Formal Grievance Process.  

 

Prior to implementing Informal Resolution, Wayland Baptist University will provide the parties 

with written notice of the reported misconduct and any sanctions or measures that may result 

from participating in such a process, including information regarding any records that will be 

maintained or shared by Wayland Baptist University.  

 

Wayland Baptist University will obtain voluntary, written confirmation that all parties wish to 

resolve the matter through Informal Resolution before proceeding and will not pressure the 

parties to participate in Informal Resolution  

 

b. Alternate Resolution  



Alternate Resolution is an informal process by which a mutually agreed upon resolution of an 

allegation is reached. All parties must consent to the use of Alternate Resolution.  

 

The Title IX Administrator may look to the following factors to assess whether Alternate 

Resolution is appropriate, or which form of Alternate Resolution may be most successful for the 

parties:  

1) The partiesô amenability to Alternate Resolution;  

2) Likelihood of potential resolution, taking into account any power dynamics between 

the parties;  

3) The partiesô motivation to participate;  

4) Civility of the parties;  

5) Cleared violence risk assessment/ongoing risk analysis;  

6) Disciplinary history;  

7) Whether an emergency removal is needed;  

8) Skill of the Alternate Resolution facilitator with this type of complaint;  

9) Complaint complexity;  

10) Emotional investment/intelligence of the parties;  

11) Rationality of the parties;  

12) Goals of the parties;  

13) Adequate resources to invest in Alternate Resolution (time, staff, etc.)  

 

The ultimate determination of whether Alternate Resolution is available or successful is to be 

made by the Title IX Administrator. The Title IX Administrator maintains records of any 

resolution that is reached, and failure to abide by the resolution agreement may result in 

appropriate responsive/disciplinary actions. Results of complaints resolved by Informal 

Resolution or Alternate Resolution are not appealable.  

 

c. Respondent Accepts Responsibility for Alleged Violations  

The Respondent may accept responsibility for all or part of the alleged policy violations at any 

point during the resolution process. If the Respondent indicates an intent to accept responsibility 

for all of the alleged misconduct, the formal process will be paused, and the Title IX 

Administrator will determine whether Informal Resolution can be used according to the criteria in 

that section above.  

 

If Informal Resolution is applicable, the Title IX Administrator will determine whether all parties 

and Wayland Baptist University are able to agree on responsibility, sanctions, and/or remedies. If 

so, the Title IX Administrator implements the accepted finding that the Respondent is in violation 

of Wayland Baptist University policy and implements agreed-upon sanctions and/or remedies, in 

coordination with other appropriate administrator(s), as necessary.  

 

This result is not subject to appeal once all parties indicate their written assent to all agreed upon 

terms of resolution. When the parties cannot agree on all terms of resolution, the Formal 

Grievance Process will resume at the same point where it was paused.  

 

When a resolution is accomplished, the appropriate sanction or responsive actions are promptly 

implemented in order to effectively stop the harassment or discrimination, prevent its recurrence, 

and remedy the effects of the discriminatory conduct, both on the Complainant and the 

community.  

 

d. Negotiated Resolution  



The Title IX Administrator, with the consent of the parties, may negotiate and implement an 

agreement to resolve the allegations that satisfies all parties and the Wayland Baptist University. 

Negotiated Resolutions are not appealable.  

 

6. Grievance Process Pool  

The Formal Grievance Process relies on a pool of administrators (ñthe Poolò) to carry out the process.  

 

a. Pool Members  

Members of the Pool are trained annually, and can serve in in the following roles, at the direction 

of the Title IX Administrator:  

1) To investigate complaints  

2) To serve as a hearing facilitator (process administrator, no decision-making role)  

3) To serve as a Decision-maker regarding the complaint  

4) To serve as an Appeal Panel and Appeal Decision-maker  

 

b. Pool Member Appointment  

The Title IX Administrator in consultation with the President appoints the Pool, which acts with 

independence and impartiality. While members of the Pool are typically trained in a variety of 

skill sets and can rotate amongst the different roles listed above in different cases, Wayland 

Baptist University can also designate permanent roles for individuals in the Pool, using others as 

substitutes or to provide greater depth of experience when necessary. This process of role 

assignment may be the result of particular skills, aptitudes, or talents identified in members of the 

Pool that make them best suited to particular roles.  

 

c. Pool Member Training  

The Pool members receive annual training jointly OR based on their respective roles. This 

training includes, but is not limited to:  

1) The scope of Wayland Baptist Universityôs Title IX Policy  

2) How to conduct investigations and hearings that protect the safety of Complainants 

and Respondents, and promote accountability  

3) Implicit bias  

4) Disparate treatment and impact  

5) Reporting, confidentiality, and privacy requirements  

6) Applicable laws, regulations, and federal regulatory guidance  

7) How to implement appropriate and situation-specific remedies  

8) How to investigate in a thorough, reliable, and impartial manner  

9) How to uphold fairness, equity, and due process  

10) How to weigh evidence  

11) How to conduct questioning  

12) How to assess credibility  

13) Impartiality and objectivity  

14) How to render findings and generate clear, concise, evidence-based rationales  

15) The definitions of all offenses  

16) How to apply definitions used by Wayland Baptist University with respect to consent 

(or the absence or negation of consent) consistently, impartially, and in accordance with 

policy  

17) How to conduct an investigation and grievance process including hearings, appeals, 

and informal resolution processes  

18) How to serve impartially by avoiding prejudgment of the facts at issue, conflicts of 

interest, and bias  



19) Any technology to be used at a live hearing  

20) Issues of relevance of questions and evidence  

21) Issues of relevance to create an investigation report that fairly summarizes relevant 

evidence  

22) How to determine appropriate sanctions in reference to all forms of harassment, 

discrimination, and/or retaliation allegations  

 

All Pool members are required to attend these trainings annually. The materials used to train all 

members of the Pool are publicly posted on the Wayland Baptist University Title IX Website.  

 

7. Formal Grievance Process: Notice of Investigation and Allegations  

a. The Title IX Administrator will provide written Notice of The Investigation and Allegations 

(the ñNOIAò) to the Respondent upon commencement of the Formal Grievance Process. This 

facilitates the Respondentôs ability to prepare for the interview and to identify and choose an 

Advisor to accompany them. The NOIA is also copied to the Complainant, who is to be given 

advance notice of when the NOIA will be delivered to the Respondent.  

The NOIA will include:  

1) A meaningful summary of all of allegations,  

2) The identity of the involved parties (if known),  

3) The precise misconduct being alleged,  

4) The date and location of the alleged incident(s) (if known),  

5) The specific policies implicated,  

6) A description of the applicable procedures,  

7) A statement of the potential sanctions/responsive actions that could result,  

8) A statement that Wayland Baptist University presumes the Respondent is not 

responsible for the reported misconduct unless and until the evidence supports a different 

determination,  

9) A statement that determinations of responsibility are made at the conclusion of the 

process and that the parties will be given an opportunity to inspect and review all directly 

related and/or relevant evidence obtained during the review and comment period,  

10) A statement about the Wayland Baptist University policy on retaliation,  

11) Information about the privacy of the process,  

12) Information on the need for each party to have an Advisor of their choosing and 

suggestions for ways to identify an Advisor,  

13) A statement informing the parties that Wayland Baptist Universityôs Policy prohibits 

knowingly making false statements, including knowingly submitting false information 

during the resolution process,  

14) Detail on how the party may request disability accommodations during the interview 

process,  

15) The name(s) of the Investigator(s), along with a process to identify, in advance of the 

interview process, to the Title IX Administrator any conflict of interest that the 

Investigator(s) may have, and  

16) An instruction to preserve any evidence that is directly related to the allegations.  

 

Amendments and updates to the NOIA may be made as the investigation progresses and more 

information becomes available regarding the addition or dismissal of various charges.  

 

Notice will be made in writing and may be delivered by one or more of the following methods: in person, 

mailed to the local or permanent address(es) of the parties as indicated in official Wayland Baptist 

University records, or emailed to the partiesô Wayland Baptist University-issued email or designated 

accounts. Once mailed, emailed, and/or received in-person, notice will be presumptively delivered.  



 

8. Resolution Timeline  

Wayland Baptist University will make a good faith effort to complete the resolution process within a 

sixty-to-ninety (60-90) business daytime period, including appeal, which can be extended as necessary for 

appropriate cause by the Title IX Administrator who will provide notice and rationale for any extensions 

or delays to the parties as appropriate, as well as an estimate of how much additional time will be needed 

to complete the process.  

 

9. Appointment of Investigators  

Once the decision to commence a formal investigation is made, the Title IX Administrator appoints Pool 

members to conduct the investigation using a team of two Investigators, usually within two (2) business 

days of determining that an investigation should proceed.  

 

10. Ensuring Impartiality  

Any individual materially involved in the administration of the resolution process including the Title 

Administrator, Investigator(s), and Decision-maker(s) may neither have nor demonstrate a conflict of 

interest or bias for a party generally, or for a specific Complainant or Respondent. The Title IX 

Administrator will vet the assigned Investigator(s) to ensure impartiality by ensuring there are no actual 

or apparent conflicts of interest or disqualifying biases. The parties may, at any time during the resolution 

process, raise a concern regarding bias or conflict of interest, and the Title IX Administrator will 

determine whether the concern is reasonable and supportable. If so, another Pool member will be assigned 

and the impact of the bias or conflict, if any, will be remedied.  

 

The Formal Grievance Process involves an objective evaluation of all relevant evidence obtained, 

including evidence which supports that the Respondent engaged in a policy violation and evidence which 

supports that the Respondent did not engage in a policy violation. Credibility determinations may not be 

based solely on an individualôs status or participation as a Complainant, Respondent, or witness.  

 

Wayland Baptist University operates with the presumption that the Respondent is not responsible for the 

reported misconduct unless and until the Respondent is determined to be responsible for a policy violation 

by the applicable standard of proof.  

 

11. Investigation Timeline  

Investigations are completed expeditiously, normally within thirty (30) business days, though some 

investigations may take weeks or even months, depending on the nature, extent, and complexity of the 

allegations, availability of witnesses, police involvement, etc.  

 

Wayland Baptist University will make a good faith effort to complete investigations as promptly as 

circumstances permit and will communicate regularly with the parties to update them on the progress and 

timing of the investigation.  

 

12. Delays in the Investigation Process and Interactions with Law Enforcement  

Wayland Baptist University may undertake a short delay in its investigation (several days to a few weeks) 

if circumstances require. Such circumstances include but are not limited to: a request from law 

enforcement to temporarily delay the investigation, the need for language assistance, the absence of 

parties and/or witnesses, and/or accommodations for disabilities or health conditions.  

 

Wayland Baptist University will communicate in writing the anticipated duration of the delay and reason 

to the parties and provide the parties with status updates if necessary. Wayland Baptist University will 

promptly resume its investigation and resolution process as soon as feasible. During such a delay, 

Wayland Baptist University will implement supportive measures as deemed appropriate.  



 

Wayland Baptist University action(s) are not typically altered or precluded on the grounds that civil or 

criminal charges involving the underlying incident(s) have been filed or that criminal charges have been 

dismissed or reduced.  

 

13. Steps in the Investigation Process  

a. All investigations are thorough, reliable, impartial, prompt, and fair. Investigations involve interviews 

with all relevant parties and witnesses; obtaining available relevant evidence; and identifying sources of 

expert information, as necessary.  

 

All parties have a full and fair opportunity, through the investigation process, to suggest witnesses and 

questions, to provide evidence and expert witnesses, and to fully review and respond to all evidence on 

the record. The Title IX Administrator typically take(s) the following steps, (not necessarily in this order):  

1) Determine the identity and contact information of the Complainant  

2) Initiate or assist with any necessary supportive measures  

3) Identify all policies implicated by the alleged misconduct and notify the Complainant and 

Respondent of all of the specific policies implicated  

4) Conduct a prompt initial assessment to determine if the allegations indicate a potential policy 

violation  

5) Commence a thorough, reliable, and impartial investigation by identifying issues and 

developing a strategic investigation plan, including a witness list, evidence list, intended 

investigation timeframe, and order of interviews for all witnesses and the parties  

6) Prepare the initial Notice of Investigation and Allegation (NOIA). The NOIA may be amended 

with any additional or dismissed allegations  

o Notice should inform the parties of their right to have the assistance of an Advisor, 

who could be a member of the Pool or an Advisor of their choosing present for all 

meetings attended by the party  

7) Provide each interviewed party and witness an opportunity to review and verify the 

Investigatorôs summary notes (or transcript) of the relevant evidence/testimony from their 

respective interviews and meetings  

8) Make good faith efforts to notify the parties of any meeting or interview involving the other 

party, in advance when possible  

9) When participation of a party is expected, provide that party with written notice of the date, 

time, and location of the meeting, as well as the expected participants and purpose  

 

b. The Investigator(s) typically take(s) the following steps, if not already completed (not necessarily in 

this order):  

1) Allow each party the opportunity to suggest witnesses and questions they wish the 

Investigator(s) to ask of the other party and witnesses, and document in the report which 

questions were asked, with a rationale for any changes or omissions.  

2) Interview all available, relevant witnesses and conduct follow-up interviews as necessary  

3) Meet with the Complainant to finalize their interview/statement, if necessary  

4) Complete the investigation promptly and without unreasonable deviation from the intended 

timeline  

5) Provide regular status updates to the parties throughout the investigation.  

6) Prior to the conclusion of the investigation, provide the parties and their respective Advisors (if 

so desired by the parties) with a list of witnesses whose information will be used to render a 

finding  

7)Write a comprehensive investigation report fully summarizing the investigation, all witness 

interviews, and addressing all relevant evidence. Appendices including relevant physical or 

documentary evidence will be included  



8) The Investigator(s) gather, assess, and synthesize evidence, but make no conclusions, engage 

in no policy analysis, and render no recommendations as part of their report  

9) Prior to the conclusion of the investigation, provide the parties and their respective Advisors (if 

so desired by the parties) a secured electronic or hard copy of the draft investigation report as 

well as an opportunity to inspect and review all of the evidence obtained as part of the 

investigation that is directly related to the reported misconduct, including evidence upon which 

Wayland Baptist University does not intend to rely in reaching a determination, for a ten (10) 

business day review and comment period so that each party may meaningfully respond to the 

evidence. The parties may elect to waive the full ten days. Each copy of the materials shared will 

be watermarked on each page with the role of the person receiving it (e.g., Complainant, 

Respondent, Complainantôs Advisor, Respondentôs Advisor).  

10) The Investigator(s) may elect to respond in writing in the investigation report to the partiesô 

submitted responses and/or to share the responses between the parties for additional responses  

11) The Investigator(s) will incorporate relevant elements of the partiesô written responses into 

the final investigation report, include any additional relevant evidence, make any necessary 

revisions, and finalize the report. The Investigator(s) should document all rationales for any 

changes made after the review and comment period  

12) The Investigator(s) shares the report with the Title IX Administrator and/or legal counsel for 

their review and feedback  

13) The Investigator will incorporate any relevant feedback, and the final report is then shared 

with all parties and their Advisors through secure electronic transmission or hard copy at least ten 

(10) business days prior to a hearing. The parties are also provided with a file of any directly 

related evidence that was not included in the report.   

 

14. Role and Participation of Witnesses in the Investigation  

Witnesses (as distinguished from the parties) who are employees of Wayland Baptist University are 

expected to cooperate with and participate in the Wayland Baptist Universityôs investigation and 

resolution process. Failure of such witnesses to cooperate with and/or participate in the investigation or 

resolution process constitutes a violation of policy and may warrant discipline.  

 

While in-person interviews for parties and all potential witnesses are ideal, circumstances may require 

individuals to be interviewed remotely. Zoom or similar technologies may be used for interviews if the 

Investigator(s) determine that timeliness or efficiency dictate a need for remote interviewing. Wayland 

Baptist University will take appropriate steps to reasonably ensure the security/privacy of remote 

interviews.  

 

Witnesses may also provide written statements in lieu of interviews or choose to respond to written 

questions, if deemed appropriate by the Investigator(s), though not preferred. If a witness submits a 

written statement but does not intend to be and is not present for cross examination at a hearing, their 

written statement may not be used as evidence.  

 

15. Recording of Interviews  

No unauthorized audio or video recording of any kind is permitted during investigation meetings. If 

Investigator(s) elect to audio and/or video record interviews, all involved parties must be made aware of 

audio and/or video recording.  

 

16. Evidentiary Considerations in the Investigation  

The investigation does not consider: 1) incidents not directly related to the possible violation, unless they 

evidence a pattern; 2) the character of the parties; or 3) questions and evidence about the Complainantôs 

sexual predisposition or prior sexual behavior, unless such questions and evidence about the 

Complainantôs prior sexual behavior are offered to prove that someone other than the Respondent 



committed the conduct alleged by the Complainant, or if the questions and evidence concern specific 

incidents of the Complainantôs prior sexual behavior with respect to the Respondent and are offered to 

prove consent.  

 

17. Referral for Hearing  

Provided that the complaint is not resolved through Informal Resolution, once the final investigation 

report is shared with the parties, the Title IX Administrator will refer the matter for a hearing.  

 

The hearing cannot be less than ten (10) business days from the conclusion of the investigation ïwhen the 

final investigation report is transmitted to the parties and the Decision-makerïunless all parties and the 

Decision-maker agree to an expedited timeline.  

 

The Title IX Administrator will select an appropriate Decision-maker or Decision-makers from the Pool 

depending on whether the Respondent is an employee or a student. Allegations involving student-

employees will be directed to the appropriate Decision-maker depending on the context of the alleged 

misconduct.  

 

18. Hearing Decision-maker Composition  

Wayland Baptist University will designate a single Decision-maker or a three-member panel from the 

Pool, at the discretion of the Title IX Administrator. The single Decision-maker will also Chair the 

hearing. With a panel, one of the three members will be appointed as Chair by the Title IX Administrator.  

The Decision-maker(s) will not have had any previous involvement with the investigation. The Title IX 

Administrator may elect to have an alternate from the Pool sit in throughout the resolution process in the 

event that a substitute is needed for any reason.  

 

Those who have served as Investigators will be witnesses in the hearing and therefore may not serve as 

Decision-makers. Those who are serving as Advisors for any party may not serve as Decision-makers in 

that matter.  

 

The Title IX Administrator may not serve as a Decision-maker or Chair in the matter but may serve as an 

administrative facilitator of the hearing if their previous role(s) in the matter do not create a conflict of 

interest. Otherwise, a designee may fulfill this role. The hearing will convene at a time determined by the 

Chair or designee.  

 

19. Evidentiary Considerations in the Hearing  

Any evidence that the Decision-maker(s) determine(s) is relevant and credible may be considered. The 

hearing does not consider: 1) incidents not directly related to the possible violation, unless they evidence 

a pattern; 2) the character of the parties; or 3) questions and evidence about the Complainantôs sexual 

predisposition or prior sexual behavior, unless such questions and evidence about the Complainantôs prior 

sexual behavior are offered to prove that someone other than the Respondent committed the conduct 

alleged by the Complainant, or if the questions and evidence concern specific incidents of the 

Complainantôs prior sexual behavior with respect to the Respondent and are offered to prove consent.  

Previous disciplinary action of any kind involving the Respondent may be considered in determining an 

appropriate sanction upon a determination of responsibility. This information is only considered at the 

sanction stage of the process.  

 

The parties may each submit a written impact statement prior to the hearing for the consideration of the 

Decision-maker(s) at the sanction stage of the process when a determination of responsibility is reached.  

 

After post-hearing deliberation, the Decision-maker renders a determination based on the preponderance 

of the evidence; whether it is more likely than not that the Respondent violated the Policy as alleged.  



 

20. Notice of Hearing  

 

a. No less than ten (10) business days prior to the hearing, the Title IX Administrator or the Chair will 

send notice of the hearing to the parties. Once mailed, emailed, and/or received in-person, notice will be 

presumptively delivered.  

The notice will contain:  

1) A description of the alleged violation(s), a list of all policies allegedly violated, a description of 

the applicable procedures, and a statement of the potential sanctions/responsive actions that could 

result.  

2) The time, date, and location of the hearing and a reminder that attendance is mandatory, 

superseding all other campus activities.  

3) Any technology that will be used to facilitate the hearing.  

4) Information about the option for the live hearing to occur with the parties located in separate 

rooms using technology that enables the Decision-maker(s) and parties to see and hear a party or 

witness answering questions. Such a request must be raised with the Title IX Administrator at 

least five (5) business days prior to the hearing.  

5) A list of all those who will attend the hearing, along with an invitation to object to any 

decision-maker on the basis of demonstrated bias. This must be raised with the Title IX 

Administrator at least two (2) business days prior to the hearing.  

6) Information on how the hearing will be recorded and on access to the recording for the parties 

after the hearing.  

7) A statement that if any party or witness does not appear at the scheduled hearing, the hearing 

may be held in their absence, and the partyôs or witnessôs testimony and any statements given 

prior to the hearing will not be considered by the Decision-maker(s). For compelling reasons, the 

Chair may reschedule the hearing.  

8) Notification that the parties may have the assistance of an Advisor of their choosing at the 

hearing and will be required to have one present for any questions they may desire to ask. The 

party must notify the Title IX Administrator if they do not have an Advisor, and Wayland Baptist 

University will appoint one. Each party must have an Advisor present. There are no exceptions.  

9) A copy of all the materials provided to the Decision-maker(s) about the matter, unless they 

have been provided already.5  

10) An invitation to each party to submit to the Chair an impact statement pre-hearing that the 

Decision-maker will review during any sanction determination.  

11) An invitation to contact the Title IX Administrator to arrange any disability accommodations, 

language assistance, and/or interpretation services that may be needed at the hearing, at least 

seven (7) business days prior to the hearing.  

12) Whether parties can/cannot bring mobile phones/devices into the hearing.  

 

The final investigation report may be shared using electronic means that preclude downloading, 

forwarding, or otherwise sharing.  
 

Hearings for possible violations that occur near or after the end of an academic term (assuming the 

Respondent is still subject to this Policy) and are unable to be resolved prior to the end of term will 

typically be held immediately after the end of the term or during the summer, as needed, to meet the 

resolution timeline followed by Wayland Baptist University and remain within the 60-90 business day 

goal for resolution.  

 

In these cases, if the Respondent is a graduating student, a hold may be placed on graduation and/or 

official transcripts until the matter is fully resolved (including any appeal). A student facing charges under 

this Policy is not in good standing to graduate.  



 

21. Alternative Hearing Participation Options  

If a party or parties prefer not to attend or cannot attend the hearing in person, the party should request 

alternative arrangements from the Title IX Administrator or the Chair at least five (5) business days prior 

to the hearing.  

 

The Title IX Administrator or the Chair can arrange to use technology to allow remote testimony without 

compromising the fairness of the hearing. Remote options may also be needed for witnesses who cannot 

appear in person. Any witness who cannot attend in person should let the Title IX Administrator or the 

Chair know at least five (5) business days prior to the hearing so that appropriate arrangements can be 

made.  

 

22. Pre-Hearing Preparation  

The Chair, after any necessary consultation with the parties, Investigator(s) and/or Title IX Administrator, 

will provide the names of persons who will be participating in the hearing, all pertinent documentary 

evidence, and the final investigation report to the parties at least ten (10) business days prior to the 

hearing.  

 

Any witness scheduled to participate in the hearing must have been first interviewed by the 

Investigator(s) or have proffered a written statement or answered written questions, unless all parties and 

the Chair assent to the witnessôs participation in the hearing. The same holds for any evidence that is first 

offered at the hearing. If the parties and Chair do not assent to the admission of evidence newly offered at 

the hearing, the Chair will delay the hearing and instruct that the investigation needs to be re-opened to 

consider that evidence.  

 

The parties will be given a list of the names of the Decision-maker(s) at least five (5) business days in 

advance of the hearing. All objections to any Decision-maker must be raised in writing, detailing the 

rationale for the objection, and must be submitted to the Title IX Administrator as soon as possible and no 

later than three days prior to the hearing. Decision-makers will only be removed if the Title IX 

Administrator concludes that their bias or conflict of interest precludes an impartial hearing of the 

allegation(s).  

 

The Title IX Administrator will give the Decision-maker(s) a list of the names of all parties, witnesses, 

and Advisors at least five (5) business days in advance of the hearing. Any Decision-maker who cannot 

make an objective determination must recuse themselves from the proceedings when notified of the 

identity of the parties, witnesses, and Advisors in advance of the hearing. If a Decision-maker is unsure of 

whether a bias or conflict of interest exists, they must raise the concern to the Title IX Administrator as 

soon as possible.  

 

During the ten (10) business day period prior to the hearing, the parties have the opportunity for continued 

review and comment on the final investigation report and available evidence. That review and comment 

can be shared with the Chair at the pre-hearing meeting or at the hearing and will be exchanged between 

each party by the Chair.  

 

23. Pre-Hearing Meetings  

The Chair may convene a pre-hearing meeting(s) with the parties and/or their Advisors to invite them to 

submit the questions or topics they (the parties and/or their Advisors) wish to ask or discuss at the 

hearing, so that the Chair can rule on their relevance ahead of time to avoid any improper evidentiary 

introduction in the hearing or provide recommendations for more appropriate phrasing. However, this 

advance review opportunity does not preclude the Advisors from asking at the hearing for a 



reconsideration based on any new information or testimony offered at the hearing. The Chair must 

document and share their rationale for any exclusion or inclusion at this pre-hearing meeting.  

 

The Chair, only with full agreement of the parties, may decide in advance of the hearing that certain 

witnesses do not need to be present if their testimony can be adequately summarized by the 

Investigator(s) in the investigation report or during the hearing.  

 

At each pre-hearing meeting with a party and their Advisor, the Chair will consider arguments that 

evidence identified in the final investigation report as relevant is, in fact, not relevant. Similarly, evidence 

identified as directly related but not relevant by the Investigator(s) may be argued to be relevant. The 

Chair may rule on these arguments pre-hearing and will exchange those rulings between the parties prior 

to the hearing to assist in preparation for the hearing. The Chair may consult with legal counsel and/or the 

Title IX Administrator or ask either or both to attend pre-hearing meetings. The pre-hearing meeting(s) 

will not be recorded.  

 

24. Hearing Procedures  

At the hearing, the Decision-maker(s) has the authority to hear and make determinations on all allegations 

of discrimination, harassment, and/or retaliation and may also hear and make determinations on any 

additional alleged policy violations that have occurred in concert with the discrimination, harassment, 

and/or retaliation.  

 

Participants at the hearing will include the Chair, any additional panelists, the hearing facilitator, the 

Investigator(s) who conducted the investigation, the parties (or three (3) organizational representatives 

when an organization is the Respondent, Advisors to the parties, any called witnesses, the Title IX 

Administrator and anyone providing authorized accommodations or assistive services.  

 

The Chair will answer all questions of procedure. Anyone appearing at the hearing to provide information 

will respond to questions on their own behalf.  

 

The Chair will allow witnesses who have relevant information to appear at a portion of the hearing in 

order to respond to specific questions from the Decision-maker(s) and the parties and will then be 

excused.  

 

25. Joint Hearings  

In hearings involving more than one Respondent or in which two (2) or more Complainants have accused 

the same individual of substantially similar conduct, the default procedure will be to hear the allegations 

jointly.  

 

However, the Title IX Administrator may permit the investigation and/or hearings pertinent to each 

Respondent to be conducted separately if there is a compelling reason to do so. In joint hearings, separate 

determinations of responsibility will be made for each Respondent with respect to each alleged policy 

violation.  

 

26. The Order of the Hearing ï Introductions and Explanation of Procedure  

The Chair explains the procedures and introduces the participants. This may include a final opportunity 

for challenge or recusal of the Decision-maker(s) on the basis of bias or conflict of interest. The Chair 

will rule on any such challenge unless the Chair is the individual who is the subject of the challenge, in 

which case the Title IX Administrator will review and decide the challenge.  

 

The Chair AND/OR hearing facilitator then conducts the hearing according to the hearing script. At the 

hearing, recording, witness logistics, party logistics, curation of documents, separation of the parties, and 



other administrative elements of the hearing process are managed the Title IX Administrator or by a non-

voting hearing facilitator appointed by the Title IX Administrator. The Title IX Administrator or hearing 

facilitator may attend to: logistics of rooms for various parties/witnesses as they wait; flow of 

parties/witnesses in and out of the hearing space; ensuring recording and/or virtual conferencing 

technology is working as intended; copying and distributing materials to participants, as appropriate, etc.  

 

27. Investigator Presents the Final Investigation Report  

The Investigator(s) will then present a summary of the final investigation report, including items that are 

contested and those that are not, and will be subject to questioning by the Decision-maker(s) and the 

parties (through their Advisors). The Investigator(s) will be present during the entire hearing process, but 

not during deliberations.  

 

Neither the parties nor the Decision-maker(s) should ask the Investigator(s) their opinions on credibility, 

recommended findings, or determinations, and the Investigators, Advisors, and parties will refrain from 

discussion of or questions about these assessments. If such information is introduced, the Chair will direct 

that it be disregarded.  

 

28. Testimony and Questioning  

Once the Investigator(s) present their report and are questioned, the parties and witnesses may provide 

relevant information in turn, beginning with the Complainant, and then in the order determined by the 

Chair. The parties/witnesses will submit to questioning by the Decision-maker(s) and then by the parties 

through their Advisors (ñcross-examinationò).  

 

All questions are subject to a relevance determination by the Chair. The Advisor, who will remain seated 

during questioning, will pose the proposed question orally, electronically, or in writing (orally is the 

default, but other means of submission may be permitted by the Chair upon request or agreed to by the 

parties and the Chair), the proceeding will pause to allow the Chair to consider it, and the Chair will 

determine whether the question will be permitted, disallowed, or rephrased.  

 

The Chair may explore arguments regarding relevance with the Advisors, if the Chair so chooses. The 

Chair will then state their decision on the question for the record and advise the party/witness to whom 

the question was directed, accordingly. The Chair will explain any decision to exclude a question as not 

relevant, or to reframe it for relevance.  

 

The Chair will limit or disallow questions on the basis that they are irrelevant, unduly repetitious (and 

thus irrelevant), or abusive. The Chair has final say on all questions and determinations of relevance, 

subject to any appeal. The Chair may consult with legal counsel on any questions of admissibility. The 

Chair may ask advisors to frame why a question is or is not relevant from their perspective but will not 

entertain argument from the advisors on relevance once the Chair has ruled on a question.  

 

If the parties raise an issue of bias or conflict of interest of an Investigator or Decision-maker at the 

hearing, the Chair may elect to address those issues, consult with legal counsel, and/or refer them to the 

Title IX Administrator, and/or preserve them for appeal. If bias is not in issue at the hearing, the Chair 

should not permit irrelevant questions that probe for bias.  

 

29. Refusal to Submit to Cross Examination and Inferences  

If a party or witness chooses not to submit to cross-examination at the hearing, either because they do not 

attend the meeting, or they attend but refuse to participate in questioning, then the Decision-maker(s) may 

not rely on any prior statement made by that party or witness at the hearing (including those contained in 

the investigation report) in the ultimate determination of responsibility. The Decision-maker(s) must 



disregard that statement. Evidence provided that is something other than a statement by the party or 

witness may be considered.  

 

If the party or witness attends the hearing and answers some cross-examination questions, only statements 

related to the cross-examination questions they refuse to answer cannot be relied upon. However, if the 

statements of the party who is refusing to submit to cross-examination or refuses to attend the hearing are 

the subject of the allegation itself (e.g., the case is about verbal harassment or a quid pro quo offer), then 

those statements are not precluded from admission. Similarly, statements can be relied upon when 

questions are posed by the Decision-maker(s), as distinguished from questions posed by Advisors through 

cross-examination.  

 

The Decision-maker(s) may not draw any inference solely from a partyôs or witnessôs absence from the 

hearing or refusal to answer cross-examination or other questions.  

 

If charges of policy violations other than sexual harassment are considered at the same hearing, the 

Decision-maker(s) may consider all evidence it deems relevant, may rely on any relevant statement as 

long as the opportunity for cross-examination is afforded to all parties through their Advisors, and may 

draw reasonable inferences from any decision by any party or witness not to participate or respond to 

questions.  

 

If a partyôs Advisor of choice refuses to comply with the Wayland Baptist Universityôs established rules 

of decorum for the hearing, Wayland Baptist University may require the party to use a different Advisor. 

If a Wayland Baptist University-provided Advisor refuses to comply with the rules of decorum, Wayland 

Baptist University may provide that party with a different Advisor to conduct cross-examination on behalf 

of that party.  

 

30. Recording Hearings  

Hearings (but not deliberations) are recorded by Wayland Baptist University for purposes of review in the 

event of an appeal. The parties may not record the proceedings and no other unauthorized recordings are 

permitted.  

 

The Decision-maker(s), the parties, their Advisors, and appropriate administrators of Wayland Baptist 

University will be permitted to listen to the recording in a controlled environment determined by the Title 

IX Administrator No person will be given or be allowed to make a copy of the recording without 

permission of the Title IX Administrator.  

 

31. Deliberation, Decision-making, and Standard of Proof  

The Decision-maker(s) will deliberate in closed session to determine whether the Respondent is 

responsible or not responsible for the policy violation(s) in question. If a panel is used, a simple majority 

vote is required to determine the finding. The preponderance of the evidence standard of proof is used. 

The hearing facilitator may be invited to attend the deliberation by the Chair, but is there only to facilitate 

procedurally, not to address the substance of the allegations.  

 

When there is a finding of responsibility on one or more of the allegations, the Decision-maker(s) may 

then consider the previously submitted party impact statements in determining appropriate sanction(s).  

The Chair will ensure that each of the parties has an opportunity to review any impact statement 

submitted by the other party(ies). The Decision-maker(s) may ï at their discretion ï consider the 

statements, but they are not binding.  

 



The Decision-maker(s) will review the statements and any pertinent conduct history provided by the 

appropriate administrator and will recommend/determine the appropriate sanction(s)in consultation with 

other appropriate administrators, as required.  

 

The Chair will then prepare a written deliberation statement and deliver it to the Title IX Administrator, 

detailing the determination, rationale, the evidence used in support of its determination, the evidence 

disregarded, credibility assessments, and any sanctions or recommendations.  

 

This report typically should not exceed three (3) to five (5) pages in length and must be submitted to the 

Title IX Administrator within two (2) business days of the end of deliberations, unless the Title IX 

Administrator grants an extension. If an extension is granted, the Title IX Administrator will notify the 

parties.  

 

32. Notice of Outcome  

Using the deliberation statement, the Title IX Administrator will work with the Chair to prepare a Notice 

of Outcome. The Notice of Outcome will then be reviewed by legal counsel. The Title IX Administrator 

will then share the letter, including the final determination, rationale, and any applicable sanction(s) with 

the parties and their Advisors within 7 business days of receiving the Decision-maker(s)ô deliberation 

statement.  

 

The Notice of Outcome will then be shared with the parties simultaneously. Notification will be made in 

writing and may be delivered by one or more of the following methods: in person, mailed to the local or 

permanent address of the parties as indicated in official Wayland Baptist University records, or emailed to 

the partiesô Wayland Baptist University-issued email or otherwise approved account. Once mailed, 

emailed, and/or received in-person, notice will be presumptively delivered.  

 

The Notice of Outcome will identify the specific policy(ies) reported to have been violated, including the 

relevant policy section, and will contain a description of the procedural steps taken by Wayland Baptist 

University from the receipt of the misconduct report to the determination, including any and all 

notifications to the parties, interviews with parties and witnesses, site visits, methods used to obtain 

evidence, and hearings held.  

 

The Notice of Outcome will specify the finding on each alleged policy violation; the findings of fact that 

support the determination; conclusions regarding the application of the relevant policy to the facts at 

issue; a statement of, and rationale for, the result of each allegation to the extent Wayland Baptist 

University is permitted to share such information under state or federal law; any sanctions issued which 

Wayland Baptist University is permitted to share according to state or federal law; and any remedies 

provided to the Complainant designed to ensure access to Wayland Baptist Universityôs educational or 

employment program or activity, to the extent Wayland Baptist University is permitted to share such 

information under state or federal law (this detail is not typically shared with the Respondent unless the 

remedy directly relates to the Respondent).  

 

The Notice of Outcome will also include information on when the results are considered by Wayland 

Baptist University to be final, any changes that occur prior to finalization, and the relevant procedures and 

bases for any available appeal options.  

 

33. Sanctions  

a. Loss of Privileges  

Entails any or all of the following sanctions:  

1) Removal from preferred University housing.  

2) Restriction from attending designated University events.  



3) Restriction from the lobbies of residence halls and/or other public gathering places on campus 

such as Peteôs Place or the Laney Center.  

4) Loss of dorm visitation privileges.  

5) Restriction from eating meals in the cafeteria.  

 

b. Eviction  

Eviction entails the following: immediate removal from University housing. Removal from housing due 

to disciplinary sanction will not remove in any way the studentôs responsibility to pay housing charges for 

the semester in which this sanction is administered.  

 

c. Community Service  

Community Service may be required of a student as a sanction for violating the student conduct policy. 

Community Service would entail participation in for the designated number of hours for a designated 

community service organization in Plainview or the surrounding area, or for the University on a 

designated Wayland campus.  

 

d. Restitution  

Restitution entails reimbursement for the University or other affected parties for damages to property, or 

for the replacement of lost or stolen articles.  

 

e. Formal Reprimand  

Formal Reprimand entails the following sanctions: a stern warning that any further violation of University 

rules and regulations during the probationary period could result in disciplinary probation, suspension or 

expulsion.  

 

f. Disciplinary Probation  

Disciplinary Probation may entail any or all the following sanctions:  

1) Restriction from representing the University in any fashion. This sanction includes all public 

performances or appearances under the auspices of the University.  

2) Restriction from any University-sponsored travel.  

3) Restriction from holding offices in any University organizations.  

4) Restriction from receipt of any University scholarship assistance and/or institutional aid 

(federal financial aid, state aid, or gifts directly to students from outside entities are not affected 

by this sanction).  

 

g. Disciplinary Suspension  

Disciplinary Suspension entails the following sanctions:  

1) The student will be restricted from enrollment during the period of suspension.  

2) Re-enrollment after disciplinary suspension will be contingent upon the approval of the Vice 

President of Athletics and Student Life and acceptance through the Admissions Committee 

process.  

 

h. Disciplinary Expulsion  

Disciplinary Expulsion permanently restricts the student from enrollment in the University.  

 

Range of Protective Measures Available to a Victim/complainant Alleging Misconduct  

There are a range of protective measures that a victim/complainant can request of WBU upon alleging 

sexual misconduct. This includes no contact directives between the parties, changes in work locations, 

housing, academic course sections or location, changes to where a person parks, or social restrictions.  

 

 



University-Initiated Protective Measures  

In addition to those protective measures previously described, the Title IX Administrator or their designee 

will determine whether interim interventions and protective measure should be implemented, and, if so, 

take steps to implement those protective measures as soon as possible. Examples of interim protective 

measures include, but are not limited to:  

1) a University no contact order,  

residence hall relocation,  

2) adjustment of course schedules,  

3) a leave of absence,  

4) or reassignment to a different supervisor or position.  

 

These remedies may be applied to one, both, or multiple parties involved. Violations of the Title IX 

Administratorôs directives and/or protective measures will constitute related violations that may lead to 

additional disciplinary action. Protective measures imposed may be temporary pending the results of an 

investigation or may become permanent as determined by Wayland Baptist University.  

 

Transcript Notation / Student Withdrawal or Graduation Pending Disciplinary Charges  

If a student is ineligible to reenroll at Wayland Baptist University for a reason other than an academic or 

financial reason, Wayland Baptist University will include on that studentôs transcript a notation stating 

that the student is ineligible to reenroll for a reason other than an academic or financial reason.  

 

If a student withdrawals or graduates from Wayland Baptist University pending disciplinary charges that 

may result in the student becoming ineligible to reenroll in Wayland Baptist University, Wayland Baptist 

University will not end the disciplinary process until there is a final determination of responsibility. If, as 

a result of the process, the student is ineligible to reenroll at Wayland Baptist University for a not 

academic or financial reason, a notation stating such will be placed on that studentôs transcript.  

 

The Transcript may be removed if: 1) the student is eligible to reenroll in Wayland Baptist University or 

2) Wayland Baptist University determines that good cause exists to remove the notation.  

 

SEX OFFENDER REGISTRATION  

The Federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. Wayland Baptist 

University issues this statement to the campus community on an annual basis in the Annual Security 

Report. https://www.wbu.edu/university-police/campus-safety-reports.htm.  

 

It also requires sex offenders already required to register in a State to provide notice, as required under 

State law, of each institution of higher education in that State at which the person is employed, carries on 

a vocation, volunteerôs services or is a student.  

 

34. TITLE IX RIGHTS OF APPEAL  

Both parties, the victim/complainant and the respondent, have equal rights to an impartial appeal. The 

request for an appeal, including the grounds upon which the request is based, should be submitted in 

writing to the Title IX Administrator within five (5) business days following the date on the Title IX 

Incident/Case Notification of Findings. If either party files an appeal, the Title IX Administrator will 

notify the other party in writing. The Title IX Administrator will coordinate the appeal and will have 

primary responsibility for interactions with the parties, gathering information needed for the appeal, and 

notifying both parties in writing of the outcome of the appeal. The Appeal review should be completed 

within 20 business days.  

 



All appeals will be referred from the Title IX Administrator to the University President or designee. The 

University President, or designee, may decide the appeal themselves or may convene a panel to decide the 

appeal. If an appeal panel is convened, the panel will consist of three members of the Title IX 

investigation team who were not involved in the case being appealed. Any individual hearing an appeal 

will be impartial and unbiased. The decision rendered by the President/designee/committee is considered 

final and will complete the appeal process.  

 

A victim/complainant or respondent may file a written appeal on the grounds that the appealing party 

believes:  

1) there is substantial, relevant information that was not presented, and reasonably could not have 

been presented during the investigation, which may change or affect the outcome of the decision;  

2) that the severity of the sanction in relation to the details of the case is substantially 

disproportionate; or  

3) there was a procedural error(s) during the disciplinary process.  

 

The adjudicating officer/committeeôs findings of fact, findings of responsibility, the rationale, and any 

sanctions will only be reviewed under one of the three grounds listed above. The 

President/Designee/committee hearing the appeal may decide:  

1) to uphold the original decision of the adjudicating officer/committee,  

2) to alter the imposed sanction, or  

3) to remand the case to the adjudicating officer/committee for additional proceedings or other 

action.  

 

35. TITLE IX APPEAL OF SANCTIONS  

Sanctions imposed by the Title IX Office or the Office of the President can be appealed by any party 

according to the grounds below. Post-hearing, any party may appeal the findings and/or sanctions only 

under the grounds described below.  

 

a. All sanctions imposed by the original hearing body will be in effect during the appeal. A request may 

be made to the University President for special consideration in exigent circumstances, but the 

presumptive stance of the institution is that the sanctions will stand. Graduation, study abroad, 

internships/externships, etc. do NOT in and of themselves constitute exigent circumstances, and students 

or employees may not be able to participate in those activities during their appeal. In cases where the 

appeal results in reinstatement to the institution or of privileges, all reasonable attempts will be made to 

restore the student or employee to their prior status, recognizing that some opportunities lost may be 

irretrievable in the short term.  

The decision of the Title IX Office may be appealed by petitioning a Title IX Administrator. Accused 

students or victim/complainants must petition within 5 business days of receiving the written decision for 

a review of the decision or the sanctions imposed. Any party who files an appeal must do so in writing to 

the Title IX Office. The Title IX Office will share the appeal with the other party (e.g., if the accused 

appeals, the appeal is shared with the victim/complainant, who may also wish to file a response), and then 

the Title IX Office will draft a response memorandum (also shared with all parties). All appeals and 

responses are then forwarded to the appeals officer/committee for initial review to determine if the appeal 

meets the limited grounds and is timely. The original finding and sanction will stand if the appeal is not 

timely or substantively eligible, and the decision is final. If the appeal has standing, the documentation is 

forwarded for consideration. The party requesting appeal must show error as the original finding and 

sanction are presumed to have been decided reasonably and appropriately. The ONLY grounds for appeal 

are as follows:  

1) A procedural or substantive error occurred that significantly impacted the outcome of the 

investigation (e.g. substantiated bias, material deviation from established procedures, etc.);  



2) To consider new evidence, unavailable during the original hearing or investigation, that could 

substantially impact the original finding or sanction. A summary of this new evidence and its 

potential impact must be included;  

3) The sanctions imposed are substantially disproportionate to the severity of the violation.  

 

b. If the appeals officer or committee determines that new evidence should be considered, it will return 

the complaint to the original investigative body to reconsider in light of the new evidence, only. The 

reconsideration of the investigative body is not appealable.  

 

c. If the appeals officer or committee determines that a material procedural [or substantive] error 

occurred, it may return the complaint to the original investigative body with instructions to reconvene to 

cure the error. In rare cases, where the procedural [or substantive] error cannot be cured by the original 

investigative officers (as in cases of bias), the appeals officers or committee may order a new 

investigation on the complaint with a new body of investigative officers. The results of a reopened 

investigation cannot be appealed. The results of a new investigation can be appealed once, on the three 

applicable grounds for appeals.  

 

d. If the appeals officer or committee determines that the sanctions imposed are disproportionate to the 

severity of the violation, the appeals officer or committee will return the complaint to the Title IX Office, 

which may then increase, decrease or otherwise modify the sanctions. This decision is final. The 

procedures governing the hearing of appeals include the following:  

1) All parties should be timely informed of the status of requests for appeal, the status of the 

appeal consideration, and the results of the appeal decision;  

2) Every opportunity to return the appeal to the original hearing body for reconsideration 

(remand) should be pursued;  

3) Appeals are not intended to be full re-hearings of the complaint (de novo). In most cases, 

appeals are confined to a review of the written documentation or record of the original 

investigation, and pertinent documentation regarding the grounds for appeal;  

4) This is not an opportunity for appeals officers to substitute their judgment for that of the 

original hearing body merely because they disagree with its finding and/or sanctions. Appeals 

decisions are to be deferential to the original hearing body, making changes to the finding only 

where there is clear error and to the sanction only if there is a compelling justification to do so;  

5) Sanctions imposed are implemented immediately unless the University President stays their 

implementation in extraordinary circumstances, pending the outcome of the appeal;  

6) The appeals committee or officer will render a written decision on the appeal to all parties 

within seven (7) business days from hearing of the appeal. The committeeôs decision to deny 

appeal requests is final.  

 

36. RECORD KEEPING  

a. Wayland Baptist University will maintain for a period of at least seven (7) years records of:  

1) Each sexual harassment investigation including any determination regarding responsibility and 

any audio or audiovisual recording or transcript required under federal regulation;  

2) Any disciplinary sanctions imposed on the Respondent;  

3) Any remedies provided to the Complainant designed to restore or preserve equal access to 

Wayland Baptist Universityôs education program or activity;  

4) Any appeal and the result therefrom;  

5) Any Informal Resolution and the result therefrom;  

6) All materials used to train Title IX Administrator, Investigators, Decision-makers, and any 

person who facilitates an Informal Resolution process. Wayland Baptist University will make 

these training materials publicly available on Wayland Baptist Universityôs website; and  



7) Any actions, including any supportive measures, taken in response to a report or formal 

complaint of sexual harassment, including:  

° The basis for all conclusions that the response was not deliberately indifferent;  

° Any measures designed to restore or preserve equal access to Wayland Baptist 

Universityôs education program or activity; and  

° If no supportive measures were provided to the Complainant, document the reasons 

why such a response was not clearly unreasonable in light of the known circumstances.  

 

 

Wayland Baptist University will also maintain any and all records in accordance with state and federal 

laws.   

 

Contact for Interpretation: University President  

_______________________________________________________________  

This policy statement supersedes all previous policy statements on this subject.  

 

_____________________________________________________________________

_____________________________________________________________________ 

HAZING  

Wayland Baptist University prohibits hazing. 

Wayland Baptist University is committed to maintaining a safe educational environment in which all 

members of the University community are treated with dignity and respect. Hazing is prohibited 

regardless of whether the person subjected to hazing willingly participates or appears to consent to the 

activity. 

For purposes of this Annual Security and Fire Safety Report, hazing means any intentional or reckless act 

committed by a person or group of persons against another person or group of persons that: 

1. endangers the mental or physical health or safety of another person;  

2. subjects another person to physical confinement or restraint;  

3. involves the consumption of food, alcohol, drugs, or other substances; or  

4. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.  

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation, 

initiation, admission, membership, or continued association with a group. Hazing may occur regardless of 

whether the activity is officially sanctioned by the organization or University. 

Examples of prohibited hazing may include, but are not limited to: 

¶ Forced or coerced consumption of alcohol, food, drugs, or other substances;  

¶ Sleep deprivation;  

¶ Physical assault or physical abuse;  

¶ Forced physical activity or exercise;  

¶ Physical confinement or restraint;  

¶ Exposure to extreme weather conditions;  



¶ Forced or coerced participation in activities that could reasonably result in physical or 

psychological harm;  

¶ Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition 

of joining or remaining affiliated with a group; and  

¶ Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an 

individual's physical or psychological health or safety.  

University Policy 

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations, 

athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations 

associated with the University. 

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing 

violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take 

reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when 

applicable, criminal or civil consequences. 

Hazing may constitute a violation of other University policies, including policies concerning alcohol and 

drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior. 

Reporting Hazing 

Members of the Wayland Baptist University community are encouraged to report suspected hazing as 

soon as possible. 

Reports may be made to: 

Wayland Baptist University Police Department 

Chief Tim Thornton 

Sergeant Jami Boedeker 

801 Smythe Street, Plainview, TX 79072 

Office: 806-291-3490Cell:  

806-774-4225 

 

Student Life/Student Conduct 

Assistant Dean of Student Conduct, Kevin McConic, 806-291-3765 

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct 

Dr. Justin Lawrence, 806-291-1173 

Reports may also be made to local law enforcement when the conduct may constitute a violation of 

criminal law. 

In an emergency or when there is an immediate threat to health or safety, individuals should call 911. 

The University encourages individuals to report suspected hazing even when they are uncertain whether 

the conduct meets the University's definition of hazing. 



Prevention and Awareness Programs 

Wayland Baptist University conducts programs designed to educate students and members of the 

University community about hazing, its potential consequences, and methods for preventing and 

responding to hazing. 

Hazing prevention and awareness efforts may include: 

¶ New student orientation;  

¶ Student organization and leadership training;  

¶ Athletic team education;  

¶ Residence life programming;  

¶ Student conduct education;  

¶ Bystander intervention education;  

¶ Alcohol and drug education;  

¶ Awareness campaigns; and  

¶ Training for employees and individuals responsible for supervising student organizations and 

activities.  

The University evaluates its prevention and awareness efforts and may modify programming based upon 

identified risks, reported incidents, and the needs of the University community. 

Response to Reports of Hazing 

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable 

University policies and procedures. 

Depending upon the circumstances, the University's response may include: 

¶ Immediate measures to address health and safety concerns;  

¶ Referral to law enforcement or emergency medical services;  

¶ Investigation of the reported conduct;  

¶ Interim measures or administrative actions;  

¶ Student conduct proceedings;  

¶ Organizational disciplinary action;  

¶ Employee disciplinary action, when applicable;  

¶ Educational or remedial measures; and  

¶ Referral to counseling, medical, or other support services.  

The University will take reasonable steps to protect the safety and well-being of individuals involved in 

hazing reports and will provide information concerning available resources and reporting options. 

 

 

 



 

Clery Act Hazing Statistics 

(Add a section to the Clery Stat Table?) 

Hazing Offenses Reported to Have Occurred Within the Clery Geography 

Location 2023 2024 2025 

On-Campus Property 0 0 0 

Residence Halls 0 0 0 

Public Property 0 0 0 

Non-Campus Property/Buildings 0 0 0 

Total Hazing Offenses 0 0 0 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendix A: Policies Applicable to the Amarillo Campus 
 

This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report, which 

includes statements of policy that pertain to all campuses, unless otherwise indicated. 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (Local Police 

Department 806-378-3038). 

 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by WBU, as well as crimes on public property running 

through or immediately adjacent to the campus to the Campus Executive Director/Site Coordinator.  Always 

remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.  

Crimes occurring in other locations should be reported to the local police department with jurisdiction at 

the location of the crime. If the correct local police department is unknown, dial 911, and the city/county 

dispatchers will connect you with the appropriate law enforcement agency.   

Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator.  You may 

also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at: 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.   

https://www.wbu.edu/university-police/silent-witness-crime-report.htm


Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or Campus Executive Director.  

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to the Wayland Baptist University Police Department 

(WBUPD). All Campus Executive Directors and Site Coordinators are CSAs. These crimes as well as any 

public safety related incidents or emergencies must be promptly reported by the CSA to the WBUPD for 

appropriate response, investigation or disposition. 

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE 

AMARILLO CAMPUS  

 

 

Executive Director/Campus Dean      Dr. Christy Reed     806-352-5207 

Academic Advisor    Ms. Deetress Peoples 806-352-5207 

       

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at: https://www.wbu.edu/university-police/csacrf.htm.  

 

Confidential Reporting 
Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

 

Response to Reports of Criminal Actions or Other Emergencies 
Local Police Dispatchers are available 24 hours a day to answer your calls by dialing 911.  In response to 

a call, Local Police will take the required action, either dispatching an officer or asking the victim to report 

to the Local Police Department to file an incident report. University officials will investigate a report when 

it is deemed appropriate. Additional information obtained via the investigation will also be forwarded to 

the Executive Director of Student Services. Incident reports involving sexual misconduct, domestic/dating 

violence and stalking will also be forwarded to the Title IX Administrator for review and potential action 

under the Sexual Misconduct Policy. If assistance is required from the local Police Department or the local 

Fire Department, Wayland officials will contact the appropriate unit. If a sexual assault or rape should 

occur, staff on the scene, will inform the victim a wide variety of services available, online at: 

https://www.wbu.edu/about/title-ix/index.htm.  

 

 

https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm


Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the Chief of Police, or a designee, to notify CSAs of their responsibility to report 

crimes to WBUPD and to gather crime information from them. As stated in the Confidential Reporting 

section above, reports of crimes that are reported confidentially to CSAs are compiled and coordinated 

through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  



Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  

Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

 

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

 

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime 

in a manner that would allow the department to post a Timely Warning for the community. A 

general guideline will include a report that is filed more than fourteen days after the date of the 

alleged incident may not allow WBUPD to post a Timely Warning to the community. This type 

of situation will be evaluated on a case-by-case basis. 

 

3. If the threat was mitigated in some other manner. 

 

 

Emergency Response and Evacuation Procedures 
A.  The Plan 

 

The plan of evacuation will be used when there is advanced warning of a tornado or other impending 

disaster, and the Crisis Management Team advises to evacuate the building. It may also be used after a 

natural disaster if said disaster destroyed or severely damaged the electrical or other utility-supply 

capabilities of the Campus. Suggested information that may be given by the Crisis Management Team 

includes: 

 

1. A brief statement concerning the nature of the impending or already-occurred disaster. 

 

2. Campus is to be evacuated immediately except for pre-designated, emergency-duty personnel. 

 

3. Their direction of area of least danger. 

 

4. The direction of area of most danger. 

 

5. Any specific information concerning roads which are known to be out of service. 

 

6. Instructions to all persons in the building to implement appropriate actions for safety of 

personnel and property 

 

B. Evacuation Procedures 

 

In the event of an emergency requiring the evacuation of the Amarillo Campus, all personnel will be 

directed to the front lobby, and to the three exits identified in the building floor plan in Appendix 1. Once 

the order to evacuate is given, all persons will proceed directly and orderly to the exits. Based on 



emergency reports from the news media and other sources, a member of the Crisis Management Team 

will sound an alarm and personnel will vacate the premises and go to home shelters/basements, or 

appropriate shelter at their business, church, or city. Members of the Crisis Management Team will see 

that the building is cleared. 

 

A team member on duty will see that public safety personnel are met upon their arrival and informed of 

the situation. These personnel should be informed of any persons who are not accounted for at this time. 

Any emergency situation will be reported to the office of the Vice President of Athletics & Student Life at 

the Plainview Campus. 

 

 
 



 



 
 



 
 



 
 



 



 
 



 



 
 



 



 

 
 



 



 



 



 



 
 



 



 



 



 



 

ACTIVE SHOOTER  

¢ƘŜǎŜ ƎǳƛŘŜƭƛƴŜǎ ƘŀǾŜ ōŜŜƴ ŘŜǾŜƭƻǇŜŘ ŦƻǊ άŀŎǘƛǾŜ ǎƘƻƻǘŜǊέ ǎƛǘǳŀǘƛƻƴǎ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜ ōŜǎǘ 

practices established by law enforcement experts.  

- If it is possible to do so safely, exit the building immediately when you become aware 

of an ñactive shooterò incident, moving away from the immediate path of danger, and 

take the following steps:  

- Notify anyone you may encounter to exit the building immediately.  

- Evacuate to a safe indoor area away from the danger and take protective cover.  

- If possible, go to another campus building. Stay there until assistance arrives.  

- Call 911 and provide the dispatcher with the following information:  

o Your name Location of the incident (be as specific as possible)  

o Number of shooters (if known) Identification or description of shooter(s)  

o Number of persons who may be involved  

o Your exact location  

o Injuries to anyone,  

o if known Individuals not immediately impacted by the situation are to take 

protective cover staying away from windows and doors until notified 

otherwise. 

- If you are directly involved in an incident and exiting the building is not possible, the 

following actions are recommended:  

o Go to the nearest room or office.  

o Close and lock the door, if possible.  

o Turn off the lights.  

o Seek protective cover.  

o Keep quiet and act as if no one is in the room.  

o Silence your cell phone.  

o Do not answer the door. 

 

BOMB THREAT  

- If you receive a bomb threat by telephone, try to remain calm and get as much 

information as possible from the caller.  

- Try to write down the callerôs exact words and the time of the call.  

- Check to see if the callerôs phone number or location is displayed on your phone.  

- Ask the caller:  

o When is the bomb going to explode?  

o Where is the bomb?  

o What does it look like?  

o What kind of bomb is it?  

o What will cause it to explode?  

o Did you place the bomb? Why?  



o What is your name and address?  

- Try to notice descriptive or other useful details (preferably write them down):  

o Did the caller sound like a man?  

o A woman?  

o Approximate age?  

o Distinctive voice, pronunciation or accent, or speech patterns?  

o Tone of voice and attitude?  

o Did the call seem to be a recording?  

o Were there background voices or noises or other clues about location or caller 

identity? 

-  If the threat came in a form other than a call (e.g., a note was left or delivered): 

Immediately call 911. Report the time, location, and content of the threat message, as 

well as your location and phone number. Stay on the line until the dispatcher 

terminates the phone call. If you are told to evacuate the area, take your notes about 

the call with you.  

WEATHER/OPERATING STATUS  

Weather Closings or Delayed Openings  

- During severe weather or natural disasters, people may be prevented from entering 

campus facilities for hours or days.  

- Notice of a decision to close or delay opening WBU will be communicated as quickly 

as possible by local radio/television stations and postings to the WBU website, 

www.wbu.edu and PIONEER ALERT.  

- Listen to your local radio and television stations about WBU closings or delayed 

openings. 

- Do not call University Police, main campus switchboard, or radio and television 

stations. 

Winter Ice and Snowstorms  

- When severe winter weather conditions are predicted, monitor weather reports 

closely.  

- If you live in an outlying area where driving onto the campus may be extremely 

hazardous, consider contacting your instructor to make arrangements for missing 

coursework.  

- Stay home and stay safe! NOAA weather www.noaa.gov Weather.com 

www.weather.com  

 

THUNDERSTORMS  

- If a thunderstorm approaches: Go to safe shelter immediately.  

- Remember that if you can hear thunder, you are close enough to be struck by 

lightning.  

- Use phones only in an emergency.  

http://www.weather.com/


- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.  

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel 

your skin tingle or your hair stand on end; 

o  squat low to the ground on the balls of your feet.  

o Place your hands on your knees with your head between them.  

o Make yourself the smallest target possible.  

o Minimize your contact with the ground  

o Find a low spot away from trees, fences, and poles.  

o Make sure the place you pick is not subject to flooding.  

o If you are in a wooded area, take shelter under the shortest trees.  

 

Tornadoes  

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or 

less from your location 

- If a tornado alert or warning is given or you see a funnel cloud:  

o Immediately seek shelter inside a substantial building.  

o If there is no shelter nearby, lie flat in a ditch or low spot with your hands 

shielding your head.  

Protective Sheltering  

- Protective sheltering involves taking shelter in an interior hallway and staying away 

from glass doors and windows as much as possible.  

- Recommended areas to seek shelter are those on the lowest level away from possible 

flying glass.  

 

FIRE, SMOKE, EXPLOSION  

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:  

- Activate a fire alarm by pulling on an alarm box.  

- Alert people in the immediate area of the fire and evacuate the area.  

- Confine the fire by closing doors and windows as you leave the room.  

- Call 911 to report the location and size of the fire.  

- Always call from a safe location.  

- Evacuate the building.  

- Do not use elevators to evacuate unless directed to do so by emergency responders.  

- Assist the disabled in exiting the building.  

- Smoke is the greatest danger in a fire.  

- Stay near the floor where the air will be less toxic.  

- Notify emergency responders of the location, nature, and size of the fire as soon as 

you are outside.  

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a 

portable fire extinguisher.  

- Attempt to extinguish only small fires, and make sure you have a clear escape path.  



- If you have not been trained to use a fire extinguisher, you must evacuate the area. 

 

 

 

Emergency Notifications 
The Wayland Baptist University Campus Executive Director, Police Department, Vice President of 

Athletics & Student Life, the Chief Technology Officer and/or the WBUPD Chief of Police, or their 

designee, will develop an emergency notification by determining the content of a message that will be used 

to notify members of the community immediately upon confirmation of a significant emergency of 

dangerous situation, such as serious crime-in-progress, a natural disaster, a manmade emergency or other 

emergency that poses an immediate threat to the health and safety of the WBU community or a segment of 

the community.  

If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/site Coordinator, Vice President 

of Athletics & Student Life, Chief Technology Officer and/or the WBUPD Chief of Police or their designee, 

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate 

threat to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics & Student Life, the Chief 

Technology Officer and/or the WBUPD Chief of Police or their designee has the authority to initiate the 

notification systems and will determine the appropriate segment(s) of the community that will receive the 

notification based on the segments of the community that are potentially affected by the emergency. If the 

entire community could be affected, the notification will be sent to all students and employees.    

The Vice President of Athletics & Student Life, the Chief Technology Officer and/or the WBUPD Chief of 

Police or their designee will, without delay and taking into account the safety of the community, determine 

the content of the notification and initiate the notification system, unless issuing a notification will, in the 

judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local 

Fire Department, and the Department of Public Safety,  compromise the efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 



3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

 

Campus Access and Security of Campus Facilities 
WBU is a private institution but the campus is open and accessible to students, employees and visitors 

during normal business hours. Some facilities are open in the evenings and on weekends, depending on the 

schedule of events. No effort is made to restrain the general public and visitors from entering the campus 

facilities when they are open. However, the University reserves the right to bar individuals who are 

considered a threat to the well-being of the University community.   

Considerations in the Maintenance of Campus Facilities 
WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions. The campus 

is routinely inspected for environmental safety hazards such as insufficient lighting and overgrown 

shrubbery. Parking lots and pathways are illuminated with lighting.  Wayland staff work to address burned 

out lights promptly as well as malfunctioning door locks or other physical conditions that enhance security. 

Other members of the University community are helpful when they report equipment problems to the 

Campus Executive Director/Site Coordinator.   

 

Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  

 

Drug and Alcohol Policies and Enforcement 
State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by local law enforcement on the Wayland Baptist University campus and at off-campus WBU sponsored 

events. In addition to these statutes, Wayland Baptist University adheres to a high standard of moral 

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by 

students on University owned or controlled property or in conjunction with any University activity. The 

University may take action against students for off-campus use, possession or distribution of alcohol or 

controlled substances if deemed appropriate by University officials. 

Drugs  

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 

Substance Abuse and Education  



Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook, the Student Handbook, and the 

Student Athlete Handbook. The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance 

with the Drug Free Schools and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf.  

 

Crime Prevention and Security Awareness Programs 
Online training is available online. 

 

Sex Offender Information 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

 In Texas, convicted sex offenders must register with the Texas Department of Public Safety. You can 

link to this information, which appears on their website, by accessing: 

https://publicsite.dps.texas.gov/SexOffenderRegistry  

 

VAWA Education Policies and Programs 
Family Support Services of Amarillo 

 (806-342-2500) or (1-800-374-5433) 

https://fss-ama.org/crisis-services/  

 

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  
¶ Domestic Violence: The State Texas defines domestic violence as follows: Texas Family Code 

Sec. 71.004. FAMILY VIOLENCE. Family violence means:  

o An act by a member of a family or household against another member of the family or 

household that is intended to result in physical harm, bodily injury, assault, or sexual 

assault or that is a threat that reasonably places the member in fear of imminent physical 

harm, bodily injury, assault, or sexual assault, but does not include defensive measures to 

protect oneself; Å Abuse, as that term is defined by Sections 261.001(1)(C), (E), and (G) 

Tex. Fam. Code, by a member of a family or household toward a child of the family or 

household; or Dating violence, as that term is defined by Section 71.0021 Tex. Fam. 

Code. Texas Family Code Sec. 71.003. FAMILY. ñFamilyò includes individuals related 

by consanguinity or affinity, as determined under Sections 573.022 and 573.024, 

Government Code, individuals who are former spouses of each other, individuals who are 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://publicsite.dps.texas.gov/SexOffenderRegistry
https://fss-ama.org/crisis-services/


the parents of the same child, without regard to marriage, and a foster child and foster 

parent, without regard to whether those individuals reside together. 

 

¶ Dating Violence: The State of Texas defines dating violence as follows:  

o An act, other than a defensive measure to protect oneself, by an actor that:  

1. Is committed against a victim or applicant of a protective order: with whom 

the actor has or has had a dating relationship; or because of the victim's 

marriage to or dating relationship with an individual with whom the actor is 

or has been in a dating relationship or marriage; and is intended to result in 

physical harm, bodily injury, assault, or sexual assault or that is a threat that 

reasonably places the victim in fear of imminent physical harm, bodily 

injury, assault, or sexual assault.  

 

o For purposes of this title, "dating relationship" means a relationship between individuals 

who have or have had a continuing relationship of a romantic or intimate nature. The 

existence of such a relationship shall be determined based on consideration of: the length 

of the relationship; the nature of the relationship; and the frequency and type of 

interaction between the persons involved in the relationship. 

 
o A casual acquaintanceship or ordinary fraternization in a business or social context does 

not constitute a "dating relationship.ò 

 
 

¶ The State of Texas defines sexual assault as follows:  

 

Sec. §22.011. SEXUAL ASSAULT.  
o A person commits an offense if the person:  

1. intentionally or knowingly:  

(A) causes the penetration of the anus or sexual organ of another person 

by any means, without that person's consent;  

(B) causes the penetration of the mouth of another person by the sexual 

organ of the actor, without that person's consent; or  

(C) causes the sexual organ of another person, without that person's 

consent, to contact or penetrate the mouth, anus, or sexual organ of 

another person, including the actor; or  

 

2. intentionally or knowingly:  

(A) causes the penetration of the anus or sexual organ of a child by any 

means;  

(B) causes the penetration of the mouth of a child by the sexual organ of 

the actor;  

(C) causes the sexual organ of a child to contact or penetrate the mouth, 

anus, or sexual organ of another person, including the actor;  

(D) causes the anus of a child to contact the mouth, anus, or sexual organ 

of another person, including the actor; or  

(E) causes the mouth of a child to contact the anus or sexual organ of 

another person, including the actor.  

 



o A sexual assault under Subsection (a)(1) is without the consent of the other person if:  

1. the actor compels the other person to submit or participate by the use of 

physical force or violence;  

 

2. the actor compels the other person to submit or participate by threatening to 

use force or violence against the other person, and the other person believes that 

the actor has the present ability to execute the threat;  

3. the other person has not consented and the actor knows the other person is 

unconscious or physically unable to resist;  

 

4. the actor knows that as a result of mental disease or defect the other person is 

at the time of the sexual assault incapable either of appraising the nature of the 

act or of resisting it;  

 

5. the other person has not consented and the actor knows the other person is 

unaware that the sexual assault is occurring;  

 

6. the actor has intentionally impaired the other person's power to appraise or 

control the other person's conduct by administering any substance without the 

other person's knowledge;  

 

7. the actor compels the other person to submit or participate by threatening to 

use force or violence against any person, and the other person believes that the 

actor has the ability to execute the threat;  

 

8. the actor is a public servant who coerces the other person to submit or 

participate;  

 

9. the actor is a mental health services provider or a health care services provider 

who causes the other person, who is a patient or former patient of the actor, to 

submit or participate by exploiting the other person's emotional dependency on 

the actor;  

 

10. the actor is a clergyman who causes the other person to submit or participate 

by exploiting the other person's emotional dependency on the clergyman in the 

clergyman's professional character as spiritual adviser; or  

 

11. the actor is an employee of a facility where the other person is a resident, 

unless the employee and resident are formally or informally married to each other 

under Chapter 2, Family Code.  

 

Texas Penal Code Sec. 22.021. AGGRAVATED SEXUAL ASSAULT.  

o A person commits an offense if the person:  

o Intentionally or knowingly:  

1. causes the penetration of the anus or sexual organ of another person by any 

means, without that person's consent; causes the penetration of the mouth of 



another person by the sexual organ of the actor, without that person's 

consent; or  

 

2. causes the sexual organ of another person, without that person's consent, to 

contact or penetrate the mouth, anus, or sexual organ of another person, 

including the actor; or  

 
3. Intentionally or knowingly: causes the penetration of the anus or sexual 

organ of a child by any means; causes the penetration of the mouth of a child 

by the sexual organ of the act; causes the sexual organ of a child to contact or 

penetrate the mouth, anus, or sexual organ of another person, including the 

actor; causes the anus of a child to contact the mouth, anus, or sexual organ 

of another person, including the actor; or causes the mouth of a child to 

contact the anus or sexual organ of another person, including the actor; and, 

causes serious bodily injury or attempts to cause the death of the victim or 

another person in the course of the same criminal episode; by acts or words 

places the victim in fear that any person will become the victim of an offense 

under Section 20A.02(a)(3), (4), (7), or (8) or that death, serious bodily 

injury, or kidnapping will be imminently inflicted on any person; by acts or 

words occurring in the presence of the victim threatens to cause any person 

to become the victim of an offense under Texas Penal Code Section 

20A.02(a)(3), (4), (7), or (8) or to cause the death, serious bodily injury, or 

kidnapping of any person; uses or exhibits a deadly weapon in the course of 

the same criminal episode; acts in concert with another who engages in 

conduct described by the first section above directed toward the same victim 

and occurring during the course of the same criminal episode; or administers 

or provides flunitrazepam, otherwise known as Rohypnol, gamma 

hydroxybutyrate, or ketamine to the victim of the offense with the intent of 

facilitating the commission of the offense; the victim is younger than 14 

years of age; or the victim is an elderly individual or a disabled individual. 

 

The State of Texas defines incest as the following: 

Sec. 25.02. PROHIBITED SEXUAL CONDUCT.  
o A person commits an offense if the person engages in sexual intercourse or deviate sexual 

intercourse with another person the actor knows to be, without regard to legitimacy:  

1. the actor's ancestor or descendant by blood or adoption;  

 

2. the actor's current or former stepchild or stepparent;  

 

3. the actor's parent's brother or sister of the whole or half-blood;  

 

4. the actor's brother or sister of the whole or half blood or by adoption;  

 

5. the children of the actor's brother or sister of the whole or half blood or by 

adoption; or  

 

6. the son or daughter of the actor's aunt or uncle of the whole or half blood or by 

 adoption.  



 

o For purposes of this section:  

1. "Deviate sexual intercourse" means any contact between the genitals of one 

person and the mouth or anus of another person with intent to arouse or gratify 

the sexual desire of any person.  

 

2. "Sexual intercourse" means any penetration of the female sex organ by the 

male sex organ.  

 
3. An offense under this section is a felony of the third degree, unless the offense 

is committed under Subsection (a)(1), in which event the offense is a felony of 

the second degree. 

 

¶ Stalking: The State of Texas defines stalking as follows: Texas Penal Code Sec. 42.072.  

STALKING.  

o A person commits an offense if the person, on more than one occasion and pursuant to 

the same scheme or course of conduct that is directed specifically at another person, 

knowingly engages in conduct that: Constitutes an offense under Section 42.07, 

Harassment, or that the actor knows or reasonably should know the other person will 

regard as threatening:  

 

2. Bodily injury or death for the other person; That an offense will be 

committed against the other person's property;  

 

3. Causes the other person, a member of the other person's family or household, 

or an individual with whom the other person has a dating relationship to be 

placed in fear of bodily injury or death or in fear that an offense will be 

committed against the other person's property, or to feel harassed, annoyed, 

alarmed, abused, tormented, embarrassed, or offended; and,  

 

4. Would cause a reasonable person to: Fear bodily injury or death for himself 

or herself; Fear bodily injury or death for a member of the person's family or 

household or for an individual with whom the person has a dating 

relationship; Fear that an offense will be committed against the person's 

property; or Feel harassed, annoyed, alarmed, abused, tormented, 

embarrassed, or offended. 

 

Jurisdictional Definition of Consent 
¶ The state of Texas does not define what consent is but does define what consent is not.  

 

Texas law is states that sexual penetration is WITHOUT CONSENT if:  

l) The actor compels the other person to submit or participate by the use of physical force or 

violence;  

m) The actor compels the other person to submit or participate by threatening to use force or 

violence against the other person, and the other person believes that the actor has the 

present ability to execute the threat;  

n) The other person has not consented and the actor knows the other person is unconscious 

or physically unable to resist;  



o) The actor knows that as a result of mental disease or defect the other person is at the time 

of the sexual assault incapable either of appraising the nature of the act or of resisting it;  

p) The other person has not consented and the actor knows the other person is unaware that 

the sexual assault is occurring;  

q) The actor has intentionally impaired the other person's power to appraise or control the 

other person's conduct by administering any substance without the other person's 

knowledge;  

r) The actor compels the other person to submit or participate by threatening to use force or 

violence against any person, and the other person believes that the actor has the ability to 

execute the threat;  

s) The actor is a public servant who coerces the other person to submit or participate;  

t) The actor is a mental health services provider or a health care services provider who 

causes the other person, who is a patient or former patient of the actor, to submit or 

participate by exploiting the other person's emotional dependency on the actor;  

u) The actor is a clergyman who causes the other person to submit or participate by 

exploiting the other person's emotional dependency on the clergyman in the clergyman's 

professional character as spiritual adviser; or  

v) The actor is an employee of a facility where the other person is a resident, unless the 

employee and resident are formally or informally married to each other under Chapter 2, 

Family Code.  

 

¶ Wayland defines consent as the following for purposes of itsô institutional sexual misconduct 

policy and resolution procedures:  

Consent is knowing, voluntary, and permission by word or action to engage in mutually agreed 

upon sexual activity or contact. Consent is active and not passive. Silence, in and of itself, should 

not be interpreted as consent. 

a) Consent to one act does not constitute consent to another act. 

 

b) Consent on a previous occasion does not constitute consent on a later occasion. 

 

c) Consent to an act with one person does not constitute consent to an act with any other person. 

 

d) The existence of a prior or current relationship does not, in itself, constitute consent; even in 

the context of a relationship, there must be mutual consent. 

 

e) Consent can be withdrawn or modified at any time, and sexual contact must stop immediately 

once consent is withdrawn. 

 

f) Consent cannot be inferred from silence, passivity, or lack of resistance, and relying on 

nonverbal communication alone may result in a violation of this policy. 

 

Policies for Preparing the Annual Disclosure of Crime Statistics 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police or a designee to notify CSAs of their responsibility to 

report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 



Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

        

Primary Crimes  Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Murder/Non Negligent Manslaughter  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Manslaughter by Negligence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Fondling  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Incest  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Statutory Rape  
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  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Robbery  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Aggravated Assault  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Burglary  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Motor Vehicle Theft  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Arson  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
 

 

 

 

 

  

 

 

        

VAWA Offenses   Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Domestic Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Dating Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Stalking  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
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Arrests and Referrals for 
Disciplinary Action        Year  

On 
Campus  

Non-
campus  

Public 
Property  Total  

Residential 
Facilities   

Liquor Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Liquor Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        
*On-Campus Student Housing Facility crime statistics are a subset of the On-Campus category, i.e., they 

are counted in both categories.  

 

Unfounded Crimes 
If a crime is reported as occurring On-Campus, in or on Non-campus buildings or property, or on Public 

Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities 

and found to be false or baseless, the crime is considered to be "unfounded."  

 

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating 

violence, or stalking incidents that have been unfounded.   

 

The total number of unfounded crimes for the 2025 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2024 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2023 calendar year at this campus is 0. 

 

Hate Crimes 
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There were no hate crime reported for this campus in 2023, 2024 or 2025. 

 

Fire Statistics 
This campus does not have On-Campus Student Housing Facilities.  Therefore, no Annual Fire Safety 

Report is published for this campus, and the Missing Student procedures do not apply to this campus. 

 

 

HAZING  

Wayland Baptist University prohibits hazing. 

Wayland Baptist University is committed to maintaining a safe educational environment in which all 

members of the University community are treated with dignity and respect. Hazing is prohibited 

regardless of whether the person subjected to hazing willingly participates or appears to consent to the 

activity. 

For purposes of this Annual Security and Fire Safety Report, hazing means any intentional or reckless act 

committed by a person or group of persons against another person or group of persons that: 

5. endangers the mental or physical health or safety of another person;  

6. subjects another person to physical confinement or restraint;  

7. involves the consumption of food, alcohol, drugs, or other substances; or  

8. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.  

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation, 

initiation, admission, membership, or continued association with a group. Hazing may occur regardless of 

whether the activity is officially sanctioned by the organization or University. 

Examples of prohibited hazing may include, but are not limited to: 

¶ Forced or coerced consumption of alcohol, food, drugs, or other substances;  

¶ Sleep deprivation;  

¶ Physical assault or physical abuse;  

¶ Forced physical activity or exercise;  

¶ Physical confinement or restraint;  

¶ Exposure to extreme weather conditions;  

¶ Forced or coerced participation in activities that could reasonably result in physical or 

psychological harm;  

¶ Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition 

of joining or remaining affiliated with a group; and  

¶ Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an 

individual's physical or psychological health or safety.  

University Policy 



Wayland Baptist University prohibits hazing by students, employees, recognized student organizations, 

athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations 

associated with the University. 

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing 

violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take 

reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when 

applicable, criminal or civil consequences. 

Hazing may constitute a violation of other University policies, including policies concerning alcohol and 

drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior. 

Reporting Hazing 

Members of the Wayland Baptist University community are encouraged to report suspected hazing as 

soon as possible. 

Reports may be made to: 

Wayland Baptist University Police Department 

Chief Tim Thornton 

Sergeant Jami Boedeker 

801 Smythe Street, Plainview, TX 79072 

Office: 806-291-3490Cell:  

806-774-4225 

 

Student Life/Student Conduct 

Assistant Dean of Student Conduct, Kevin McConic, 806-291-3765 

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct 

Dr. Justin Lawrence, 806-291-1173 

Reports may also be made to local law enforcement when the conduct may constitute a violation of 

criminal law. 

In an emergency or when there is an immediate threat to health or safety, individuals should call 911. 

The University encourages individuals to report suspected hazing even when they are uncertain whether 

the conduct meets the University's definition of hazing. 

Prevention and Awareness Programs 

Wayland Baptist University conducts programs designed to educate students and members of the 

University community about hazing, its potential consequences, and methods for preventing and 

responding to hazing. 

Hazing prevention and awareness efforts may include: 



¶ New student orientation;  

¶ Student organization and leadership training;  

¶ Athletic team education;  

¶ Residence life programming;  

¶ Student conduct education;  

¶ Bystander intervention education;  

¶ Alcohol and drug education;  

¶ Awareness campaigns; and  

¶ Training for employees and individuals responsible for supervising student organizations and 

activities.  

The University evaluates its prevention and awareness efforts and may modify programming based upon 

identified risks, reported incidents, and the needs of the University community. 

Response to Reports of Hazing 

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable 

University policies and procedures. 

Depending upon the circumstances, the University's response may include: 

¶ Immediate measures to address health and safety concerns;  

¶ Referral to law enforcement or emergency medical services;  

¶ Investigation of the reported conduct;  

¶ Interim measures or administrative actions;  

¶ Student conduct proceedings;  

¶ Organizational disciplinary action;  

¶ Employee disciplinary action, when applicable;  

¶ Educational or remedial measures; and  

¶ Referral to counseling, medical, or other support services.  

The University will take reasonable steps to protect the safety and well-being of individuals involved in 

hazing reports and will provide information concerning available resources and reporting options. 

 

 

Clery Act Hazing Statistics 

(Add a section to the Clery Stat Table?) 

Hazing Offenses Reported to Have Occurred Within the Clery Geography 



Location 2023 2024 2025 

On-Campus Property 0 0 0 

Residence Halls 0 0 0 

Public Property 0 0 0 

Non-Campus Property/Buildings 0 0 0 

Total Hazing Offenses 0 0 0 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendix B: Policies Applicable to the American Samoa Campus 
 

This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report, which 

includes statements of policy that pertain to all campuses, unless otherwise indicated. 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (American 

Samoa Department of Public Safety 684-633-1111). 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by Mrs. Leota Wanda Alofa, as well as crimes on public 

property running through or immediately adjacent to the campus to the Campus Executive Director/Site 

Coordinator.  WBUôs teaching site is located on the 2nd Floor of the Georgina Building, Tafuna, American 

Samoa. Always remember in cases of eminent danger and emergency, you are advised to dial 911 for local 

police assistance.  

Crimes occurring in other locations should be reported to the local police department with jurisdiction at 

the location of the crime. If the correct local police department is unknown, dial 911, and the city/county 

dispatchers will connect you with the appropriate law enforcement agency.   

Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator.  You may 

also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.  

Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or campus Executive Director.  

https://www.wbu.edu/university-police/silent-witness-crime-report.htm


All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD). 

All Campus Executive Directors and Site Coordinators are CSAs. These crimes as well as any public safety 

related incidents or emergencies must be promptly reported by the CSA to the WBUPD for appropriate 

response, investigation or disposition. 

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE 

MANUMALO BAPTIST ACADEMY CAMPUS  

 

Executive Director/Campus Dean   Dr. Henrique Regina,  (808) 564-3348 

Site Coordinator      Ruby Tupea,  (684) 699-2177  

 

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at:  https://www.wbu.edu/university-police/csacrf.htm.  

Confidential Reporting 
Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential.  Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

Response to Reports of Criminal Actions or Other Emergencies 
Local Police Dispatchers are available 24 hours a day to answer your calls by dialing 911.  In response to 

a call, Local Police will take the required action, either dispatching an officer or asking the victim to report 

to the Local Police Department to file an incident report. University officials will investigate a report when 

it is deemed appropriate. Additional information obtained via the investigation will also be forwarded to 

the Hawaii Campus Executive Director. Incident reports involving sexual misconduct, domestic/dating 

violence and stalking will also be forwarded to the Title IX Administrator for review and potential action 

under the Sexual Misconduct Policy. If assistance is required from the local Police Department or the local 

Fire Department, Wayland officials will contact the appropriate unit. If a sexual assault or rape should 

occur, staff on the scene, will inform the victim a wide variety of services available, online at: 

https://www.wbu.edu/about/title-ix/index.htm.   

 

Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the Chief of Police, or a designee, to notify CSAs of their responsibility to report 

crimes to WBUPD and to gather crime information from them. As stated in the Confidential Reporting 

section above, reports of crimes that are reported confidentially to CSAs are compiled and coordinated 

through the WBUPD. 

https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm


If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  

Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  



Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime 

in a manner that would allow the department to post a Timely Warning for the community. A 

general guideline will include a report that is filed more than fourteen days after the date of the 



alleged incident may not allow WBUPD to post a Timely Warning to the community. This type 

of situation will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

 

Emergency Response and Evacuation Procedures 
Emergency number for American Samoa is 911 for Fire, Police, and Hospital.  The closest hospital is the 

LBJ Medical Center, Pago Pago.  In cases of evacuation, the assembly point is in the parking in front of 

the Georgina Building. 

 

 
 

 

 

 
 

Evacuation Procedures 

Safely stop your work 

- Shut down equipment that could become unstable or present a hazard 



- Gather your personal belongings such as glasses, prescription medication, keys, purse 

Leave the building through the nearest door with an EXIT sign 

- Do not use elevators 

- Walk quickly, but do not run, to the nearest safe stairway 

- As you are leaving: Notify others who might not have heard the alarm or evacuation order 

- Help those who need special assistance, such as disabled persons and small children 

- Touch closed doors before opening.  If the surface is hot, do not open ï use another exit route 

- Close, but do not lock all doors as you leave. 

- Do not remain near doorways, block sidewalks, or areas emergency personnel may access 

Report to your designated assemble area 

- Proceed to the main parking lot of your building, move as far away from the building as 

possible in that parking lot 

- Stay in your designated area for a head count 

- Report any missing or trapped individuals and last known locations to emergency responders 

- If you are required to leave the building immediately but are unable to (because of a physical 

disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest 

area where there are no hazards. Dial 911 to notify emergency responders of your situation 

and location. Be sure to give the room number so help can be sent. Signal out the window to 

emergency responders, if possible 

Wait for instructions from emergency responders 

- Remain at your designated assembly area 

- Do not re-enter the building until someone in authority gives the ñall clearò signal. 

 

ACTIVE SHOOTER  

These guidelines have been developed for ñactive shooterò situations in accordance with the best practices 

established by law enforcement experts.  

- If it is possible to do so safely, exit the building immediately when you become aware of an 

ñactive shooterò incident, moving away from the immediate path of danger, and take the 

following steps:  

- Notify anyone you may encounter to exit the building immediately.  

- Evacuate to a safe indoor area away from the danger and take protective cover.  

- If possible, go to another campus building. Stay there until assistance arrives.  

- Call 911 and provide the dispatcher with the following information:  

o Your name Location of the incident (be as specific as possible)  

o Number of shooters (if known) Identification or description of shooter(s)  

o Number of persons who may be involved  

o Your exact location  

o Injuries to anyone,  

o if known Individuals not immediately impacted by the situation are to take protective 

cover staying away from windows and doors until notified otherwise. 

- If you are directly involved in an incident and exiting the building is not possible, the 

following actions are recommended:  

o Go to the nearest room or office.  



o Close and lock the door, if possible.  

o Turn off the lights.  

o Seek protective cover.  

o Keep quiet and act as if no one is in the room.  

o Silence your cell phone.  

o Do not answer the door. 

 

BOMB THREAT  

- If you receive a bomb threat by telephone, try to remain calm and get as much information as 

possible from the caller.  

- Try to write down the callerôs exact words and the time of the call.  

- Check to see if the callerôs phone number or location is displayed on your phone.  

- Ask the caller:  

o When is the bomb going to explode?  

o Where is the bomb?  

o What does it look like?  

o What kind of bomb is it?  

o What will cause it to explode?  

o Did you place the bomb? Why?  

o What is your name and address?  

- Try to notice descriptive or other useful details (preferably write them down):  

o Did the caller sound like a man?  

o A woman?  

o Approximate age?  

o Distinctive voice, pronunciation or accent, or speech patterns?  

o Tone of voice and attitude?  

o Did the call seem to be a recording?  

o Were there background voices or noises or other clues about location or caller 

identity? 

-  If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately 

call 911. Report the time, location, and content of the threat message, as well as your location 

and phone number. Stay on the line until the dispatcher terminates the phone call. If you are 

told to evacuate the area, take your notes about the call with you.  

WEATHER/OPERATING STATUS  

Weather Closings or Delayed Openings  

- During severe weather or natural disasters, people may be prevented from entering campus 

facilities for hours or days.  

- Notice of a decision to close or delay opening WBU will be communicated as quickly as 

possible by local radio/television stations and postings to the WBU website, www.wbu.edu 

and PIONEER ALERT.  

- Listen to your local radio and television stations about WBU closings or delayed openings. 

- Do not call University Police, main campus switchboard, or radio and television stations. 

 

Winter Ice and Snowstorms  

- When severe winter weather conditions are predicted, monitor weather reports closely.  



- If you live in an outlying area where driving onto the campus may be extremely hazardous, 

consider contacting your instructor to make arrangements for missing coursework.  

- Stay home and stay safe! NOAA weather www.noaa.gov Weather.com www.weather.com  

 

THUNDERSTORMS  

- If a thunderstorm approaches: Go to safe shelter immediately.  

- Remember that if you can hear thunder, you are close enough to be struck by lightning.  

- Use phones only in an emergency.  

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.  

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel your 

skin tingle or your hair stand on end; 

o  squat low to the ground on the balls of your feet.  

o Place your hands on your knees with your head between them.  

o Make yourself the smallest target possible.  

o Minimize your contact with the ground  

o Find a low spot away from trees, fences, and poles.  

o Make sure the place you pick is not subject to flooding.  

o If you are in a wooded area, take shelter under the shortest trees.  

 

Tornadoes  

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from 

your location 

- If a tornado alert or warning is given or you see a funnel cloud:  

o Immediately seek shelter inside a substantial building.  

o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding 

your head.  

Protective Sheltering  

- Protective sheltering involves taking shelter in an interior hallway and staying away from 

glass doors and windows as much as possible.  

- Recommended areas to seek shelter are those on the lowest level away from possible flying 

glass.  

 

FIRE, SMOKE, EXPLOSION  

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:  

- Activate a fire alarm by pulling on an alarm box.  

- Alert people in the immediate area of the fire and evacuate the area.  

- Confine the fire by closing doors and windows as you leave the room.  

- Call 911 to report the location and size of the fire.  

- Always call from a safe location.  

- Evacuate the building.  

- Do not use elevators to evacuate unless directed to do so by emergency responders.  

- Assist the disabled in exiting the building.  

- Smoke is the greatest danger in a fire.  

- Stay near the floor where the air will be less toxic.  

http://www.weather.com/


- Notify emergency responders of the location, nature, and size of the fire as soon as you are 

outside.  

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a 

portable fire extinguisher.  

- Attempt to extinguish only small fires and make sure you have a clear escape path.  

- If you have not been trained to use a fire extinguisher, you must evacuate the area. 

 

 

Emergency Notifications 
The Wayland Baptist University Campus Executive Director, Police Department, Vice President of 

Athletics & Student Life, the Chief Technology Officer and/or the WBUPD Chief of Police, or their 

designee, will develop an emergency notification by determining the content of a message that will be used 

to notify members of the community immediately upon confirmation of a significant emergency of 

dangerous situation, such as serious crime-in-progress, a natural disaster, a manmade emergency or other 

emergency that poses an immediate threat to the health and safety of the WBU community or a segment of 

the community.  

If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/site Coordinator, Vice President 

of Athletics & Student Life, Chief Technology Officer and/or Chief of Police, or their designee, has a 

responsibility to respond to such incidents to determine if the situation does in fact pose an immediate threat 

to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics & Student Life, the Chief 

Technology Officer and/or Chief of Police, or their designee, has the authority to initiate the notification 

systems and will determine the appropriate segment(s) of the community that will receive the notification 

based on the segments of the community that are potentially affected by the emergency. If the entire 

community could be affected, the notification will be sent to all students and employees.    

The Vice President of Athletics & Student Life, the Chief Technology Officer and/or Chief of Police, or 

their designee, will, without delay and taking into account the safety of the community, determine the 

content of the notification and initiate the notification system, unless issuing a notification will, in the 

judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local 

Fire Department, and the Department of Public Safety,  compromise the efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  



1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 

3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

Campus Access and Security of Campus Facilities 
The Georgina Building is a privately owned property, but the campus is open and accessible to students, 

employees and visitors during normal business hours. Some facilities are open in the evenings and on 

weekends, depending on the schedule of events. No effort is made to restrain the general public and visitors 

from entering the campus facilities when they are open. However, the University reserves the right to bar 

individuals who are considered a threat to the well-being of the University community.   

Considerations in the Maintenance of Campus Facilities 
Georgina Building maintains campus facilities in a manner that minimizes hazardous and unsafe conditions. 

The campus is routinely inspected for environmental safety hazards such as insufficient lighting and 

overgrown shrubbery. Parking lots and pathways are illuminated with lighting. The Georgina Buildingôs 

maintenance staff work to address burned out lights promptly as well as malfunctioning door locks or other 

physical conditions that enhance security. Other members of the University community are helpful when 

they report equipment problems to the Campus Executive Director/Site Coordinator.   

 

Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  

 

Drug and Alcohol Policies and Enforcement 
American Samoa and Federal statutes concerning alcoholic beverages and underage drinking will be 

strictly enforced by local law enforcement on the Wayland Baptist University campus and at off-campus 

WBU sponsored events. In addition to these statutes, Wayland Baptist University adheres to a high 

standard of moral conduct which includes prohibition of the use, possession, or distribution of alcohol or 

illegal drugs by students on University owned or controlled property or in conjunction with any 

University activity. The University may take action against students for off-campus use, possession or 

distribution of alcohol or controlled substances if deemed appropriate by University officials 

Drugs  
According to American Samoa and federal laws, the possession, distribution, sale, and/or use of illicit drugs 

or narcotics, or any hallucinatory agent or other substance not prescribed to the person by a licensed 

provider on University property or property under control of Wayland Baptist University or at any event 

sponsored by the University or any University student organization, whether or not conducted on University 

property, including student travel on behalf of the University, is prohibited. This rule applies to all 

paraphernalia utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 



Substance Abuse and Education  
Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 

and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf.  

 

Crime Prevention and Security Awareness Programs 
Online training available. Annual faculty and staff training takes place to share security and safety 

policies and procedures. Faculty ensure a safe learning environment for students and are aware of 

reporting protocols.  Members of local law enforcement are invited to conduct the training.  Due to 

remote location, training occurs during live session video conferencing.  

 

Sex Offender Information 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

Sex Offender Registry for the state of Hawaii can be found at: 

https://sexoffenders.ehawaii.gov/sexoffender/welcome.html    

 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://sexoffenders.ehawaii.gov/sexoffender/welcome.html


VAWA Education Policies and Programs 

American Samoa Alliance Against Domestic & Sexual Violence         

Website: https://www.asalliance.co/  

Crisis Line 24-hour: (800) 799-7233 

 

Department of Public Safety: 911 or (684) 633-1111 

 

LBJ Family Planning Office (Sexual Assault Nurse Examiner on-call 24 hours)  (684) 633-1222 

 

American Samoa Alliance against Domestic & Sexual Violence (800) 787-3224 

 

American Samoa Legal Aid (684) 633-3300 

 

Catholic Social Services (684) 699-5683 

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  

¶ Domestic Violence: The State of Hawaii defines domestic violence as follows: §709-906 Abuse 

of family or household members; penalty.   

(1)  It shall be unlawful for any person, singly or in concert, to physically abuse a family 

or household member or to refuse compliance with the lawful order of a police officer 

under subsection (4).  The police, in investigating any complaint of abuse of a family or 

household member, upon request, may transport the abused person to a hospital or safe 

shelter. 

For the purposes of this section: "business day" means any calendar day, except Saturday, 

Sunday, or any state holiday 

"Family or household member": (a)  Means spouses or reciprocal beneficiaries, former 

spouses or reciprocal beneficiaries, persons in a dating relationship as defined under 

section 586-1, persons who have a child in common, parents, children, persons related by 

consanguinity, and persons jointly residing or formerly residing in the same dwelling 

unit; and (b)  Does not include those who are, or were, adult roommates or cohabitants 

only by virtue of an economic or contractual affiliation. 

 

https://www.asalliance.co/
https://www.americansamoa.gov/department-of-public-safety
https://www.facebook.com/groups/524000988391547
https://www.aslegalaid.org/
https://www.facebook.com/pg/cssfatuoaiga.as/posts/


¶ Dating Violence: The State of Hawaii defines dating violence as follows: §709-906 Abuse of 

family or household members; penalty.   

(1)  It shall be unlawful for any person, singly or in concert, to physically abuse a family 

or household member or to refuse compliance with the lawful order of a police officer 

under subsection (4).  The police, in investigating any complaint of abuse of a family or 

household member, upon request, may transport the abused person to a hospital or safe 

shelter. 

For the purposes of this section: "Business day" means any calendar day, except 

Saturday, Sunday, or any state holiday 

"Family or household member":  (a)  Means spouses or reciprocal beneficiaries, former 

spouses or reciprocal beneficiaries, persons in a dating relationship as defined under 

section 586-1, persons who have a child in common, parents, children, persons related by 

consanguinity, and persons jointly residing or formerly residing in the same dwelling 

unit; and (b)  Does not include those who are, or were, adult roommates or cohabitants 

only by virtue of an economic or contractual affiliation. 

Sexual Assault: The State of Hawaii defines sexual assault as follows: 

§707-730 Sexual assault in the first degree. 

1. A person commits the offense of sexual assault in the first degree if:  

a. The person knowingly subjects another person to an act of sexual penetration by strong 

compulsion; 

b. The person knowingly engages in sexual penetration with another person who is less than 

fourteen years old; 

c. The person knowingly engages in sexual penetration with a person who is at least 

fourteen years old but less than sixteen years old; provided that:  

1. The person is not less than five years older than the minor; and 

2. The person is not legally married to the minor; 

d. The person knowingly subjects to sexual penetration another person who is mentally 

defective; or 

e. The person knowingly subjects to sexual penetration another person who is mentally 

incapacitated or physically helpless as a result of the influence of a substance that the 

actor knowingly caused to be administered to the other person without the other person's 

consent.  

Paragraphs (b) and (c) shall not be construed to prohibit practitioners licensed under chapter 453 

or 455 from performing any act within their respective practices. 

2. Sexual assault in the first degree is a class A felony. [L 1986, c 314, pt of §57; am L 1987, c 181, 

§9; am L Sp 2001 2d, c 1, §§1, 7; am L 2002, c 36, §3; am L 2003, c 62, §1; am L 2004, c 10, 

§15; am L 2006, c 230, §32; am L 2009, c 11, §72] 

§707-731 Sexual assault in the second degree. 

1. A person commits the offense of sexual assault in the second degree if:  



a. The person knowingly subjects another person to an act of sexual penetration by strong 

compulsion; 

b. The person knowingly subjects to sexual penetration another person who is mentally 

defective, mentally incapacitated, or physically helpless; or 

c. The person, while employed:  

1. In a state correctional facility; 

2. By a private company providing services at a correctional facility; 

3. By a private company providing community-based residential services to persons 

committed to the director of public safety and having received notice of this 

statute; 

4. By a private correctional facility operating in the State of Hawai`i; or 

5. As a law enforcement officer as defined in section 710-1000(13), 

knowingly subjects to sexual penetration an imprisoned person, a person 

confined to a detention facility, a person committed to the director of public 

safety, a person residing in a private correctional facility operating in the State of 

Hawai`i, or a person in custody; provided that paragraph (b) and this paragraph 

shall not be construed to prohibit practitioners licensed under chapter 453, 455, 

or 460, from performing any act within their respective practices; and further 

provided that this paragraph shall not be construed to prohibit a law enforcement 

officer from performing a lawful search pursuant to a warrant or exception to the 

warrant clause.  

2. Sexual assault in the second degree is a class B felony. [L 1986, c 314, pt of §57; am L 1987, c 

181, §10; am L 1997, c 366, §1; am L 2002, c 36, §1; am L 2004, c 61, §4] 

§707-732 Sexual assault in the third degree. 

1. A person commits the offense of sexual assault in the third degree if:  

a. The person recklessly subjects another person to an act of sexual penetration by 

compulsion; 

b. The person knowingly subjects to sexual contact another person who is less than fourteen 

years old or causes such a person to have sexual contact with the person; 

c. The person knowingly engages in sexual contact with a person who is at least fourteen 

years old but less than sixteen years old or causes the minor to have sexual contact with 

the person; provided that:  

1. The person is not less than five years older than the minor; and 

2. The person is not legally married to the minor; 

d. The person knowingly subjects to sexual contact another person who is mentally 

defective, mentally incapacitated, or physically helpless, or causes such a person to have 

sexual contact with the actor; 

e. The person, while employed:  

1. In a state correctional facility; 

2. By a private company providing services at a correctional facility; 

3. By a private company providing community based residential services to persons 

committed to the director of public safety and having received notice of this 

statute; 

4. By a private correctional facility operating in the State of Hawaii; or 

5. As a law enforcement officer as defined in section 710-1000(13), knowingly 

subjects to sexual contact an imprisoned person, a person confined to a detention 



facility, a person committed to the director of public safety, a person residing in a 

private correctional facility operating in the State of Hawaii, or a person in 

custody, or causes the person to have sexual contact with the actor; or 

f. The person knowingly, by strong compulsion, has sexual contact with another person or 

causes another person to have sexual contact with the actor 

Paragraphs (b), (c), (d), and (e) shall not be construed to prohibit practitioners licensed under 

chapter 453 or 455 from performing any act within their respective practices; provided further 

that paragraph (e)(v) shall not be construed to prohibit a law enforcement officer from performing 

a lawful search pursuant to a warrant or an exception to the warrant clause. 

2. Sexual assault in the third degree is a class C felony. [L 1986, c 314, pt of §57; am L 1987, c 181, 

§11; am L Sp 2001 2d, c 1, §§2, 7; am L 2002, c 36, §§2, 3; am L 2003, c 62, §1; am L 2004, c 

10, §15 and c 61, §5; am L 2009, c 11, §74] 

§707-733 Sexual assault in the fourth degree. 

1. A person commits the offense of sexual assault in the fourth degree if: 

a. The person knowingly subjects another person to sexual contact by compulsion or causes 

another person to have sexual contact with the actor by compulsion; 

b. The person knowingly exposes the person's genitals to another person under 

circumstances in which the actor's conduct is likely to alarm the other person or put the 

other person in fear of bodily injury; or 

c. The person knowingly trespasses on property for the purpose of subjecting another 

person to surreptitious surveillance for the sexual gratification of the actor. 

2. Sexual assault in the fourth degree is a misdemeanor. 

3. Whenever a court sentences a defendant for an offense under this section, the court may order the 

defendant to submit to a pre-sentence mental and medical examination pursuant to section 706-

603. [L 1986, c 314, pt of §57; am L 1991, c 214, §1] 

 

4. Stalking: The State of Hawaii defines stalking as follows:  

 

§711-1106.5  Harassment by stalking.   

(1)  A person commits the offense of harassment by stalking if, with intent to harass, annoy, or 

alarm another person, or in reckless disregard of the risk thereof, that person engages in a course 

of conduct involving pursuit, surveillance, or nonconsensual contact upon the other person on 

more than one occasion without legitimate purpose. 

(2)  A person convicted under this section may be required to undergo a counseling program as 

ordered by the court. 

(3)  For purposes of this section, "nonconsensual contact" means any contact that occurs without 

that individual's consent or in disregard of that person's express desire that the contact be avoided 

or discontinued.  Nonconsensual contact includes direct personal visual or oral contact and 

contact via telephone, facsimile, or any form of electronic communication, as defined in section 

711-1111(2), including electronic mail transmission. 

(4)  Harassment by stalking is a misdemeanor. [L 1992, c 292, §2; am L 2003, c 68, §2; am L 

2009, c 90, §2] 

 

 

 



Jurisdictional Definition of Consent 
Consent is not defined by statute.  

However, Hawaii law provides that a person commits a sex crime if:  

1. The person subjects another person to a sexual act by compulsion; or  

2. The person subjects to a sexual act another person who is mentally defective, mentally 

incapacitated, or physically helpless. HRS §§ 707-730; 707-731; 707-732.  

ñCompulsionò means absence of consent, or a threat, express or implied, that places a person in fear of 

public humiliation, property damage, or financial loss. HRS §§ 707-700.  

ñMentally defectiveò means a person suffering from a disease, disorder, or defect which renders the 

person incapable of appraising the nature of the personôs conduct. HRS ÄÄ 707-700.  

ñMentally incapacitatedò means a person rendered temporarily incapable of appraising or controlling 

the person's conduct as a result of the influence of a substance administered to the person without the 

person's consent. HRS §§ 707-700.  

ñPhysically helplessò means a person who is unconscious or for any other reason physically unable to 

communicate unwillingness to an act. HRS §§ 707-700.  

See also:  

ñConsent signifies voluntary agreement or concurrence . . . [c]onsent may be express or implied.ò State v. 

Adams, 10 Haw. App. 593, 605, 880 P.2d 226, 234 (1994).  

Evidence that victim rebuffed offenderôs sexual advances by repeatedly telling offender to stop, 

attempting to pull way, and telling offender that she did not want to be touched was sufficient to establish 

absence of consent. State v. Jackson, 81 Haw. 39, 46, 912 P.2d 71, 78 (1996). 

Hawaii Age of Consent 

The age of consent in Hawaiói is sixteen years old.  At this age, a person may legally consent to sexual 

activity with another person who has also reached the age of consent. 

 

Hawaii law has an age gap provision that intends to avoid penalizing sexual activity among certain 

teens.  Persons at least fourteen years old and less than sixteen years old can consent to sexual activity 

with a person who is less than five years older.  

 

For example, a person who just turned fourteen years old cannot consent to sexual activity with a person 

who is about to turn twenty years old.  However, if the person who just turned fourteen years old engaged 

in consensual sexual activity with a seventeen-year-old, that activity would not be prohibited under 

Hawaiói law. 

Persons under the age of fourteen cannot consent to sexual activity under any circumstances.  (HRS §§ 

707-730, 707-732) 

Policies for Preparing the Annual Disclosure of Crime Statistics 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the Chief of Police, or a designee, to notify CSAôs of their responsibility to report 



crimes to WBUPD and to gather crime information from them. As stated in the Confidential Reporting 

section above, reports of crimes that are reported confidentially to CSAs are compiled and coordinated 

through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

        

Primary Crimes  Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Murder/Non Negligent Manslaughter  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Manslaughter by Negligence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Fondling  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Incest  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
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Statutory Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Robbery  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Aggravated Assault  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Burglary  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Motor Vehicle Theft  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Arson  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

VAWA Offenses    Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Domestic Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Dating Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Stalking  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

Arrests and Referrals for 
Disciplinary Action         Year  

On 
Campus  

Non-
campus  

Public 
Property  Total  

Residential 
Facilities   
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Liquor Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Liquor Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        
*On-Campus Student Housing Facility crime statistics are a subset of the On-Campus category, i.e., they 

are counted in both categories.  

 

 

Unfounded Crimes 
If a crime is reported as occurring On-Campus, in or on Non-campus buildings or property, or on Public 

Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities 

and found to be false or baseless, the crime is considered to be "unfounded."  

 

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating 

violence, or stalking incidents that have been unfounded.   

 

The total number of unfounded crimes for the 2025 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2024 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2023 calendar year at this campus is 0. 

 

Hate Crimes 
There were no hate crime reported for this campus in 2023, 2024 or 2025. 
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Fire Statistics 
This campus does not have On-Campus Student Housing Facilities.  Therefore, no Annual Fire Safety 

Report is published for this campus, and the Missing Student procedures do not apply to this campus. 

Appendix C: Policies Applicable to the Anchorage Campus 

 
Wayland Baptist University closed all physical Alaska campuses in 2025.  Historical statistical data will 

remain on the Clery Report for the three-year reporting period; however, we will no longer collect new 

data after the spring 2025 semester.   

 
This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report, which 

includes statements of policy that pertain to all campuses, unless otherwise indicated. 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (Anchorage 

Police Department 907-786-8900). 

 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by WBU, as well as crimes on public property running 

through or immediately adjacent to the campus to the Campus Executive Director/Site Coordinator.  Always 

remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.  



Crimes occurring in other locations should be reported to the local police department with jurisdiction at 

the location of the crime. If the correct local police department is unknown, dial 911, and the city/county 

dispatchers will connect you with the appropriate law enforcement agency.   

Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator.  You may 

also make an anonymous report of criminal activity on the Wayland website Silent Witness report form at 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.   

Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or Campus Executive Director.  

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to the Wayland Baptist University Police Department 

(WBUPD).  All Campus Executive Directors and Site Coordinators are CSAs. These crimes as well as any 

public safety related incidents or emergencies must be promptly reported by the CSA to the WBUPD for 

appropriate response, investigation or disposition. 

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE 

EMPLOYEES AT THE ANCHORAGE CAMPUS  
 

Acting Executive Director/Campus Dean         Don Ashley (907) 375-4536 

 

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at: https://www.wbu.edu/university-police/csacrf.htm.  

Confidential Reporting 
Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

 

Response to Reports of Criminal Actions or Other Emergencies 
Local Police Dispatchers are available 24 hours a day to answer your calls by dialing 911. In response to a 

call, Local Police will take the required action, either dispatching an officer or asking the victim to report 

to the Local Police Department to file an incident report. University officials will investigate a report when 

it is deemed appropriate. Additional information obtained via the investigation will also be forwarded to 

the Executive Director of Student Services. Incident reports involving sexual misconduct, domestic/dating 

violence and stalking will also be forwarded to the Title IX Administrator for review and potential action 

under the Sexual Misconduct Policy. If assistance is required from the local Police Department or the local 

Fire Department, Wayland officials will contact the appropriate unit. If a sexual assault or rape should 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm
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occur, staff on the scene, will inform the victim a wide variety of services available, online at: 

https://www.wbu.edu/about/title-ix/index.htm and including:  

 

Alaska Department of Public Safety, Council on Domestic Violence and Sexual Assault 

https://dps.alaska.gov/cdvsa/services/victimservices  

(907) 269-5511 

 

Abused Womenôs Aid in Crisis  

www.awaic.org  

(907) 272-0100 

 

Standing Together Against Rape  

https://staralaska.com  

(907) 276-7273 or (800) 478-8999 

 

Victims for Justice  

https://victimsforjustice.org  

(907) 278-0977 

 

Palmer Alaska Family Service  

https://akafs.org/   

(907) 746-8026 

 

Alaska Native Womenôs Resource Center  

http://www.aknwrc.org/  

(907) 328-3990 

 

Alaska Network on Domestic Violence and Sexual Assault  

https://www.andvsa.org/  

(907) 586-3650 

 

Violent Crimes Compensation Board 
http://doa.alaska.gov/vccb/  
(907) 465-3040 or (800) 764-3040 
 
!ƭŀǎƪŀ hŦŦƛŎŜ ƻŦ ±ƛŎǘƛƳǎΩ wƛƎƘǘǎ 
https://ovr.akleg.gov/about.php  

(907) 754-3460 
 
Department of Administration, Office of Public Advocacy 
http://doa.alaska.gov/opa/  

(907) 269-3500 / 1-877-957-3500 

 

Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 
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notification is sent from the WBUPD Chief of Police, or a designee, to notify CSAôs of their responsibility 

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  

Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 



thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  

Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Lifeis unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  



1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime 

in a manner that would allow the department to post a Timely Warning for the community. A 

general guideline will include a report that is filed more than fourteen days after the date of the 

alleged incident may not allow WBUPD to post a Timely Warning to the community. This type 

of situation will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

Emergency Response and Evacuation Procedures 
(ANCHORAGE - SPECIFIC INFORMATION)  

 

Emergency Preparedness Plan 

Anchorage Campus 

Revised 9-20-2022 

 

The purpose of this notice is to establish a reasonable and effective method of dealing with emergency 

situations at the WBU-Anchorage Campus. All administrative staff and full-time/adjunct faculty members 

must be familiar with and adhere to the following procedures: 

 

The procedures below apply to the Parkside Center, located at 7801 E. 32nd Ave., Anchorage. 

 

EMERGENCY EXITS   
In the event of a major earthquake, fire, or other emergency, exits are located on each floor.  Maps of these 

exits are located in every classroom.  These exits provide the fastest and most direct access to the parking 

lot outside.  All exits are furnished with emergency lighting in the event of a loss of electricity.  In case 

evacuation is necessary, faculty and staff members should direct students to leave the building in an orderly 

manner through one of the above exits. 
 

EVACUATION   
There is no single solution for all evacuation scenarios.  In case of fire, evacuate the building at the nearest 

exit away from the fire.  Follow published routes displayed throughout the facility.  In case of active shooter, 

evacuate away from the danger, or hold in place with classroom doors locked, and then evacuate when told 

to do so by authorities.  For earthquake, evacuate if possible through the nearest exit--but if not possible, 

then hold in place by taking shelter under tables or other cover.  For all emergency evacuation procedures, 

become very familiar with the location of exits from all floors of the facility.  There are a total of 8 

emergency exits.  Do not use elevators or stair lifts.  If safe, following evacuation assemble in the east 

parking lot to assess and count people. 

 

POINTS OF CONTACT   
For major emergencies, call 911 for Anchorage Police, Fire, or Ambulance. The Executive 

Director/Campus Dean, Dr. Don Ashley, can be reached at 907-529-5791 (cell) or 907-375-4508 (office) 

or 907-529-5791 (home).  The Assistant Dean, Mike Zimmerman, can be reached at 907-276-0091 (cell). 

Mr. Matt Parsons is the Facility Manager and can be reached at 830-0510 or 444-0639 (cell).   
 

CLASS CANCELLATIONS  
In the event that classes are cancelled because of emergencies such as earthquakes, snowfall, fire, etc., 

Wayland will notify instructors and students via the following methods: 



 

Instructors by phone from Anchorage Campus staff, if possible. 

Instructors and students by the following: 

¶ Messages posted on Blackboard. 

¶ Notices on local radio station (AM 750) 

¶ University telephone emergency voice message system 

¶  University e-mail and text messaging  

¶ Personal phone calls if time and circumstances permit. 

 

CRISIS RESPONSE TEAM    
The Anchorage Crisis Response Team is an officially designated group of Wayland Baptist University ï 

Anchorage employees who will serve as a decision-making and directive-issuing body in emergency 

situations.  The Executive Director/Dean of the Anchorage campus will act with authority to implement a 

plan for coping with imminent danger, such as an earthquake.  In the absence of the Executive 

Director/Dean, the Assistant Dean will act in authority to implement a plan.  In the absence of both the 

Executive Director/Dean and the Assistant Dean, the Facility Manager will act in their capacity.  In addition 

to these three, other designated individuals will act as Campus Security Authorities (CSA):  faculty 

representatives most likely to be involved with students on Wayland trips or programs: Dr. Ashley and Dr. 

Hample. All CSAs are supposed to receive annual training, coordinated by Plainviewôs chief of campus 

security.  Regardless of when that may happen, CSAs as well as all other Wayland staff and faculty must 

review this emergency plan annually and report to the campus executive director that they have done so. 
 

GENERAL PROCEDURES 

If at all possible, campus crises should be avoided by following proactive procedures such as fire and 

earthquake drills and maintaining campus properties for maximum safety.  In case of unavoidable 

emergencies, these same procedures can help prevent or lessen damage from such crises. 

 

The Universityôs first concern is for the safety of its students, faculty, and staff.  Any other issues 

(administrative or otherwise) will be resolved in order of importance.  Once students, faculty, and staff are 

secured, property can be secured and damages assessed before cleanup begins. 

 

1. In an emergency situation, all personnel will be notified appropriately via computer, telephone, 

and/or voice of what actions to take (evacuate the building, remain in offices, seek shelter in the 

basement, etc). 

 

2. If instructed to remain in the building, all personnel will be notified to close windows and 

window shades if appropriate. 

 

3. If instructed to evacuate the building, all personnel will immediately proceed out the closest exit 

and assemble in the southeast corner of the parking lot (toward intersection of Totem Theater).  

 

4. Anyone discovering a suspicious package in the facility, or a suspicious package/letter in the 

mail, will stay away from the package and bring the issue to the attention of the crisis response 

team or facility director, assistant campus dean, or campus dean in that order. 

 

5. In the event of a suspicious package/letter, or threatening telephone call/e-mail that identifies 

WBU-Anchorage as a target of attack, WBU personnel will immediately call 911 to notify the 

appropriate Anchorage authorities.   

 



6. Front office personnel seeing a suspicious-looking person approaching the building will lock the 

front doors only if they have time to do so.  Otherwise, they will immediately lower the metal 

security screen and proceed down the inside hallway to the assistant deanôs office, where they will 

call for assistance.   

 

Upon receiving news of an impending emergency or an already-occurred emergency, all members of the 

Crisis Response Team shall report immediately to the Parkside Center. Those who arrive first must 

immediately notify other Crisis Response Team members who may yet be uniformed of the disaster.  The 

first order of business is to assemble the Crisis Management Team, which should: 

 

1. Use all available methods to gather available pertinent information as to the nature of the 

disaster or impending disaster. 

 

2. Evaluate all pertinent information. 

 

3. Make a decision as to whether or not a disaster plan should be initiated. 

 

4. Choose the appropriate disaster plan. 

 

5. Initiate the plan. 

 

6. Determine the message to be used by the automated telephone operator in answer to questions.  

At this point, the Crisis Response Team will assume the responsibility of communicating the 

plan of action to the Campus. 

 

In the event that there are members of the Crisis Response Team not present, those who are present shall 

have the authority to implement the necessary plans. 

 

In the case of an earthquake or volcanic eruption, the Dean shall consult with the City of Anchorage Police 

Department (APD) and render a take-shelter decision as soon as possible. 

 

In the case of a terrorist threat (bomb threat, active shooter, etc.), the Executive Director/Dean or Crisis 

Response Team shall make contact with law enforcement immediately and may take other legally-allowable 

actions necessary to safeguard students, faculty, and staff.  Since the student body is made up of a large 

number of local police officers, and the state of Alaska has a ólegal duty to actô clause for its police officers, 

these persons will likely be the first consulted in such a situation. 

 

In the case of a major civil emergency (911- type situation), all WBU faculty, staff, and students will follow 

established emergency plans initiated by local or federal civil authorities. 

 

COMMUNICATIONS   
Decisions made by the Crisis Response Team will be effectively communicated to appropriate internal and 

external audiences in the most expeditious manner possible.  Once immediate communication needs are 

met, the Office of Communications/Public Relations (806-291-3585) in Plainview, Texas, will be the 

primary source for information and communications related to a crisis, with help from key personnel from 

the Anchorage Campus who will ensure a smooth crisis response.  

 

Both the publicôs legitimate right to know the essential facts and privacy concerns (especially those related 

to individual rights, personal security and legal liability) must be determined and considered before any 

public statements are made. 



  

An appropriate spokesperson for the University will be identified and counseled by the Office of 

Communications.  In the absence of that person, the Executive Director/Dean will be the spokesperson.  

The University may choose not to participate in a discussion it deems non-newsworthy or inappropriate.  

Efforts will be made to explain the Universityôs position and to be as forthcoming as possible with the facts 

of the situation, but at no time will a University representative reply, ñNo comment.ò All faculty and staff 

should be deliberate not to speculate or offer personal opinions about a crisis situation. All inquiries should 

be referred to the Executive Director/Dean or to the Office of Communications / Public Relations 

representative in Plainview, Texas. 

 

OFFICIAL STATEMENT  
If necessary, an official statement will be prepared by the Crisis Response Team and Office of 

Communications/Public Relations, or in consultation with the Office of the President or Vice President of 

Academic Affairs, Plainview Campus.  They will compose the official statement which sets forth the basic 

facts of the disaster, an expression of concern for the persons involved, and what actions have been taken 

to deal with the disaster. 
 

UNIVERSITY SPOKESPERSON  
In the absence of the Director of Communications, only the Dean of the Anchorage Campus, or his/her 

designee, will serve as the University spokesperson and communicate with the media.  All media requests 

for information should be directed to the Dean of the Anchorage Campus.  Only facts gathered by the Crisis 

Response Team will be released.  No speculation is to be offered.  Internal audiences will be informed first 

of the crisis situation.  These audiences may include staff, faculty, administration, and current students, and 

friends of Wayland.  The following methods will be considered for communicating with internal audiences: 

 

¶ Telephones to offices or homes. 

¶ Posting of press release outside the office of the Dean.  

¶ Dissemination of information through local radio, television, the campus web page, and newspaper. 

¶ Establishment of a hotline with up-to-date recorded information in the Anchorage Campus office. 

¶ Press releases and notification of appropriate media. 

¶ Called meeting at the Campus to clarify facts and answer questions. 

 

IDENTIFICATION OF EXTERNAL AUDIENCES  
The University will take a proactive approach in dealing with external audiences.  These audiences may 

include friends of the University, area and state Baptist officials, prospective students, community leaders, 

and the general public. Because care must be taken to distribute consistent information to external  

audiences, only the University spokesperson will  coordinate these communication efforts, and only the 

information gathered by The Crisis Response Team will be disseminated.  The following methods may be 

considered for communicating with external audiences: 

 

¶ Telephone/facsimile/computer communication to primary media sources. 

¶ Posting of press releases outside Anchorage Campus office. 

¶ Telephone or personal visit to key community leaders. 

¶ Telephone/facsimile/computer communication to key area and state Baptist leaders. 

¶ Establishment of a hotline with up-to-date recorded information in the Anchorage Campus office. 

¶ A press conference, if warranted, at the Anchorage Campus. 

 

COMMUNICATION LOGS  



All members of the Anchorage CRT should keep an accurate log of all calls received and other contacts 

made during the crisis.  In addition, notes, memos, and news releases, which would be useful in evaluating 

performance and response, will be maintained.  These items may also be used in the event of lawsuits.   
 

EVACUATION PROCEDURES  
The plan of evacuation will be used when there is advanced warning of a volcanic eruption or other 

impending disaster, and the Crisis Response Team advises to evacuate the building.  It may also be used 

after a natural disaster if said disaster destroyed or severely damaged the electrical or other utility-supply 

capabilities of the Campus. Suggested information that may be given by the Crisis Response Team includes: 

 

¶ A brief statement concerning the nature of the impending or already-occurred disaster. 

¶ Campus is to be evacuated immediately except for pre-designated, emergency-duty personnel. 

¶ The direction of area of least danger. 

¶ The direction of area of most danger. 

¶ Any specific information concerning roads which are known to be out of service. 

¶ Instructions to all persons in the building to implement appropriate actions for safety of personnel 

and property. 

 

In the event of an emergency requiring the evacuation of the Anchorage Campus, all personnel will be 

directed to the exits identified in the building floor plan.  Once the order to evacuate is given, all persons 

will proceed directly and orderly to the exits.  Based on emergency reports from the news media and other 

sources, a member of the Anchorage Campus will sound an alarm and personnel will vacate the premises 

and go to home shelters/basements, or appropriate shelter at church, or in the city.  Members of the Crisis 

Response Team will see that the building is cleared. 

 

A team member on duty will see that public safety personnel are met upon their arrival and informed of the 

situation.  These personnel should be informed of any persons who are not accounted for at this time. Any 

emergency situation will be reported to the office of the Vice President of Athletics & Student Life and the 

Vice President of External Campuses.  

 

Emergency Notifications 
The Wayland Baptist University Campus Executive Director, Police Department, Vice President of 

Athletics & Student Life, the Chief Technology Officer and/or the WBUPD Chief of Police or their 

designee will develop an emergency notification by determining the content of a message that will be used 

to notify members of the community immediately upon confirmation of a significant emergency of 

dangerous situation, such as serious crime-in-progress, a natural disaster, a manmade emergency or other 

emergency that poses an immediate threat to the health and safety of the WBU community or a segment of 

the community.  

If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  



The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/site Coordinator, Vice President 

of Athletics & Student Life, Chief Technology Officer and/or WBUPD Chief of Police or their designee, 

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate 

threat to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics & Student Life, the Chief 

Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the 

notification systems and will determine the appropriate segment(s) of the community that will receive the 

notification based on the segments of the community that are potentially affected by the emergency. If the 

entire community could be affected, the notification will be sent to all students and employees.    

The Vice President of Athletics & Student Life, the Chief Technology Officer and/or WBUPD Chief of 

Police or their designee will, without delay and taking into account the safety of the community, determine 

the content of the notification and initiate the notification system, unless issuing a notification will, in the 

judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local 

Fire Department, and the Department of Public Safety,  compromise the efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 

3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

 

Campus Access and Security of Campus Facilities 
WBU is a private institution but the campus is open and accessible to students, employees and visitors 

during normal business hours. Some facilities are open in the evenings and on weekends, depending on the 

schedule of events. No effort is made to restrain the general public and visitors from entering the campus 

facilities when they are open. However, the University reserves the right to bar individuals who are 

considered a threat to the well-being of the University community.   

 

Considerations in the Maintenance of Campus Facilities 
WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions.   

The campus is routinely inspected for environmental safety hazards such as insufficient lighting and 

overgrown shrubbery. Parking lots and pathways are illuminated with lighting. Wayland staff work to 

address burned out lights promptly as well as malfunctioning door locks or other physical conditions that 



enhance security. Other members of the University community are helpful when they report equipment 

problems to the Campus Executive Director/Site Coordinator.   

 

Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  

 

Drug and Alcohol Policies and Enforcement 
State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by local law enforcement on the Wayland Baptist University campus and at off-campus WBU sponsored 

events. In addition to these statutes, Wayland Baptist University adheres to a high standard of moral 

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by 

students on University owned or controlled property or in conjunction with any University activity. The 

University may take action against students for off-campus use, possession or distribution of alcohol or 

controlled substances if deemed appropriate by University officials.  

Drugs  
According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 

Substance Abuse and Education  
Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 

and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf.  

 

 

Crime Prevention and Security Awareness Programs 
Crime prevention and security awareness procedures at the Anchorage Campus are briefed quarterly at 

staff and faculty meetings.  The Anchorage program includes the following: 

¶ Exterior Doors locked at 8 pm each weekday night and at 6 pm each weekend day night 

¶ Exterior windows closed and latched 

¶ Building walkthrough at 10 pm each weekday night and at 6 pm each weekend day to confirm 

lights off, all external doors shut and locked, all bathrooms secured, and building armed with 

electronic security (Guardian Security).  

¶ Building re-inspected and re-armed by Guardian Security between 10:30 and 11:00 pm each night 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf


¶ Surveillance cameras viewing and recording all internal (every classroom and every hallway) and 

external (parking lot and adjacent park behind facility) perspectives of the campus   

 

Online training is also available. 

 

Sex Offender Information 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

Sex Offender Registry for the state of Alaska can be found at: https://dps.alaska.gov/SORWeb/.  

 

 

VAWA Education Policies and Programs 

Alaska Department of Public Safety: Council on Domestic Violence and Sexual Assault 

907-269-5511 

https://dps.alaska.gov/cdvsa/services/victimservices  

 

Abused Womenôs Aide in Crisis  

907-272-0100 

http://www.awaic.org  

 

Standing Together Against Rape  

907-276-7279 or (800) 478-8999 

https://www.staralaska.com  

 

Alaska Family Service  

907-746-4080 / (907) 746-8026 

https://www.akafs.org   

 

Alaska Native Womenôs Resource Center 

907-328-3990 

https://www.aknwrc.org/ 
 

Alaska Network on Domestic Violence & Sexual Assault 

907-586-3650 

https://www.andvsa.org/  

 

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  
The State of Alaska defines the crimes of domestic violence, dating violence, sexual assault, and stalking.  

Domestic Violence:  

https://dps.alaska.gov/SORWeb/
https://dps.alaska.gov/cdvsa/services/victimservices
http://www.awaic.org/
https://www.staralaska.com/
https://www.akafs.org/
https://www.aknwrc.org/
https://www.andvsa.org/


Alaska State law defines domestic violence and a crime involving domestic violence to mean one or more 

of the following offenses, or an attempt to commit one of these offenses, by a household member against 

another household member: murder, manslaughter, criminally negligent homicide, assault, reckless 

endangerment, stalking, kidnapping, custodial interference, human trafficking, sexual offenses including 

assault and sexual abuse of a minor, among others, robbery, extortion, coercion, burglary, criminal 

trespass, arson or criminally negligent burning, criminal mischief, terrorist threatening, violating a 

protective order, harassment, and cruelty to animals.  

Household members to which the Alaska domestic violence laws apply include:  

Å A person you have dated, or are presently dating;  

Å A current or former spouse;  

Å A person with whom you have or have had a sexual relationship;  

Å A person who lives, or has previously lived with you, in the same household;  

Å A parent, stepparent, grandparent, child or grandchild, aunt, uncle, cousin, second cousin or 

children of any of these persons.  

The complete definition of domestic violence is found in Alaska Statute AS 18.66.990.  

Dating Violence:  

Alaska State law does not currently include a definition for dating violence. However, Alaskaôs definition 

of domestic violence includes individuals who are in current and former dating relationships. 

Sexual Assault:  

Under Alaska state law, sexual penetration and sexual contact of another person without consent is sexual 

assault and can occur under a variety of circumstances, including:  

Å Engaging in sexual penetration or contact with someone without consent of the person;  

Å Attempting to engage in sexual penetration with someone without consent of the person, 

causing serious physical injury as a result;  

Å Engaging in sexual penetration or contact with someone known to be mentally incapable or 

unaware, or while in certain legal or professional relationships with the person;  

Å Engaging or attempting to engage in sexual penetration or sexual contact with someone who is 

incapacitated, or temporarily incapable of appraising the nature of oneôs own conduct or 

physically unable to express unwillingness to act.  

The Alaska Statutes on sexual assault are found in AS 11.41.410 ï 11.41.470.  

Stalking: 

Under Alaska law, it is illegal for another person to knowingly engage in a course of conduct that 

recklessly places you or someone else in fear of death or physical injury to either yourself or a member of 

your family. A course of conduct is repeated acts of ñnon-consensual contactò that is initiated or 

continued without that personôs consent, or after someone has expressed a desire to cease contact or is 

outside of the scope of consent given by that person. Some examples include:  



Å following or appearing within the sight of that person;  

Å approaching or confronting that person in a public place or on private property;  

Å appearing at the workplace or residence of that person;  

Å entering onto or remaining on property owned, leased, or occupied by that person;  

Å contacting that person by telephone;  

Å sending mail or electronic communications to that person;  

Å placing an object on, or delivering an object to, property owned, leased, or occupied by that 

person;  

Å following or monitoring that person with a global positioning device or similar technological 

means; or  

Å using, installing or attempting to use or install a device for observing, recording, or 

photographing events occurring in the residence, vehicle, or workplace used by that person, or on 

the personal telephone or computer used by that person.  

The complete definition of stalking is found in Alaska Statutes 11.41.260 ï .270. 

 

Jurisdictional Definition of Consent 
In the State of Alaska, the following terms including ñincapacitated,ò ñmentally incapable,ò and ñwithout 

consentò as related to sexual assault are defined as:  

¶ Incapacitated: temporarily incapable of appraising the nature of oneôs own conduct or 

physically unable to express unwillingness to act;  

 

¶ Mentally Incapable: suffering from a mental disease or defect that renders the person 

incapable of understanding the nature or consequences of the personôs conduct, including the 

potential for harm to that person; 

 

¶ Without Consent: that a person Å with or without resisting, is coerced by the use of force 

against a person or property, or by the express or implied threat of death, imminent physical 

injury, or kidnapping to be inflicted on anyone; or Å is incapacitated as a result of an act of the 

defendant.  

The complete definitions of the above terms are found in Alaska Statute 11.41.470. 

Age of Consent:  

Under Alaska state law, the age of consent for sexual activity depends on the age of both partners. 

Generally, an individual 16 years old or older can engage in sexual activity with an older participant 

provided the older participant is not in a position of authority over the younger participant and is not the 

younger participantôs parent. In addition, depending on the age and relationship of the participants, 

teenagers may not be able to provide legal consent. In summary, an individual who agrees with any of the 

following statements may not be capable of providing consent, and a crime may have occurred:  

Å I am under 18 and the other person has authority over me (coach, teacher, boss).  



Å I am a teen and there is a 3-year or more age difference between us.  

The complete provisions regarding the age of consent are found in Alaska Statutes 11.41.434 ï.445. 

 

Policies for Preparing the Annual Disclosure of Crime Statistics 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police or a designee to notify CSAs of their responsibility to 

report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

       

Primary Crimes  Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities  

Murder/Non Negligent Manslaughter 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Manslaughter by Negligence 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Rape 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1


Fondling 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Incest 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Statutory Rape 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Robbery 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Aggravated Assault 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Burglary 

  2023 1 0 0 1 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Motor Vehicle Theft 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Arson 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

    

 

 

    

VAWA Offenses   Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities  

Domestic Violence 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Dating Violence 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 
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  2025 0 0 0 0 0 

Stalking 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

 
        

Arrests and Referrals for 

Disciplinary Action               Year  
On 

Campus 
Non-

campus 
Public 

Property Total Residential Facilities 

Liquor Law Violation Arrests 

          2023          0         0           0    0 0 

          2024          0         0           0    0 0 

          2025          0         0           0    0 0 

Liquor Law Violation Referrals 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Drug Law Violation Arrests 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Drug Law Violation Referrals 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Weapon Law Violation Arrests 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Weapon Law Violation Referrals 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

       

       

       
*On-Campus Student Housing Facility crime statistics are a subset of the On-Campus category, i.e., they 

are counted in both categories.  

 

UNFOUNDED CRIMES 
If a crime is reported as occurring On-Campus, in or on Non-campus buildings or property, or on Public 

Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities 

and found to be false or baseless, the crime is considered to be "unfounded."  

file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1


 

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating 

violence, or stalking incidents that have been unfounded.   

 

The total number of unfounded crimes for the 2025 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2024 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2023 calendar year at this campus is 0. 

 

Hate Crimes 
There were no hate crime reported for this campus in 2023, 2024 or 2025. 

 

Fire Statistics 
This campus does not have On-Campus Student Housing Facilities.  Therefore, no Annual Fire Safety 

Report is published for this campus, and the Missing Student procedures do not apply to this campus. 

 

 

HAZING  

Wayland Baptist University prohibits hazing. 

Wayland Baptist University is committed to maintaining a safe educational environment in which all 

members of the University community are treated with dignity and respect. Hazing is prohibited 

regardless of whether the person subjected to hazing willingly participates or appears to consent to the 

activity. 

For purposes of this Annual Security and Fire Safety Report, hazing means any intentional or reckless act 

committed by a person or group of persons against another person or group of persons that: 

9. endangers the mental or physical health or safety of another person;  

10. subjects another person to physical confinement or restraint;  

11. involves the consumption of food, alcohol, drugs, or other substances; or  

12. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.  

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation, 

initiation, admission, membership, or continued association with a group. Hazing may occur regardless of 

whether the activity is officially sanctioned by the organization or University. 

Examples of prohibited hazing may include, but are not limited to: 

¶ Forced or coerced consumption of alcohol, food, drugs, or other substances;  

¶ Sleep deprivation;  

¶ Physical assault or physical abuse;  

¶ Forced physical activity or exercise;  

¶ Physical confinement or restraint;  

¶ Exposure to extreme weather conditions;  



¶ Forced or coerced participation in activities that could reasonably result in physical or 

psychological harm;  

¶ Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition 

of joining or remaining affiliated with a group; and  

¶ Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an 

individual's physical or psychological health or safety.  

University Policy 

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations, 

athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations 

associated with the University. 

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing 

violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take 

reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when 

applicable, criminal or civil consequences. 

Hazing may constitute a violation of other University policies, including policies concerning alcohol and 

drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior. 

Reporting Hazing 

Members of the Wayland Baptist University community are encouraged to report suspected hazing as 

soon as possible. 

Reports may be made to: 

Wayland Baptist University Police Department 

Chief Tim Thornton 

Sergeant Jami Boedeker 

801 Smythe Street, Plainview, TX 79072 

Office: 806-291-3490Cell:  

806-774-4225 

 

Student Life/Student Conduct 

Assistant Dean of Student Conduct, Kevin McConic, 806-291-3765 

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct 

Dr. Justin Lawrence, 806-291-1173 

Reports may also be made to local law enforcement when the conduct may constitute a violation of 

criminal law. 

In an emergency or when there is an immediate threat to health or safety, individuals should call 911. 

The University encourages individuals to report suspected hazing even when they are uncertain whether 

the conduct meets the University's definition of hazing. 



Prevention and Awareness Programs 

Wayland Baptist University conducts programs designed to educate students and members of the 

University community about hazing, its potential consequences, and methods for preventing and 

responding to hazing. 

Hazing prevention and awareness efforts may include: 

¶ New student orientation;  

¶ Student organization and leadership training;  

¶ Athletic team education;  

¶ Residence life programming;  

¶ Student conduct education;  

¶ Bystander intervention education;  

¶ Alcohol and drug education;  

¶ Awareness campaigns; and  

¶ Training for employees and individuals responsible for supervising student organizations and 

activities.  

The University evaluates its prevention and awareness efforts and may modify programming based upon 

identified risks, reported incidents, and the needs of the University community. 

Response to Reports of Hazing 

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable 

University policies and procedures. 

Depending upon the circumstances, the University's response may include: 

¶ Immediate measures to address health and safety concerns;  

¶ Referral to law enforcement or emergency medical services;  

¶ Investigation of the reported conduct;  

¶ Interim measures or administrative actions;  

¶ Student conduct proceedings;  

¶ Organizational disciplinary action;  

¶ Employee disciplinary action, when applicable;  

¶ Educational or remedial measures; and  

¶ Referral to counseling, medical, or other support services.  

The University will take reasonable steps to protect the safety and well-being of individuals involved in 

hazing reports and will provide information concerning available resources and reporting options. 

 

 

 



 

Clery Act Hazing Statistics 

(Add a section to the Clery Stat Table?) 

Hazing Offenses Reported to Have Occurred Within the Clery Geography 

Location 2023 2024 2025 

On-Campus Property 0 0 0 

Residence Halls 0 0 0 

Public Property 0 0 0 

Non-Campus Property/Buildings 0 0 0 

Total Hazing Offenses 0 0 0 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendix D: Policies Applicable to the Call Field Campus 
 

This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report, which 

includes statements of policy that pertain to all campuses, unless otherwise indicated. 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (Wichita Falls 

Police Department 940-720-5000). 

 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by WBU, as well as crimes on public property running 

through or immediately adjacent to the campus to the Campus Executive Director/Site Coordinator.  Always 

remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.  

Crimes occurring in other locations should be reported to the local police department with jurisdiction at 

the location of the crime. If the correct local police department is unknown, dial 911, and the city/county 

dispatchers will connect you with the appropriate law enforcement agency.   

Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator.  You may 

also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at: 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.   

Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or campus Executive Director.  

https://www.wbu.edu/university-police/silent-witness-crime-report.htm


All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD).  

All Campus Executive Directors and Site Coordinators are CSAs. These crimes as well as any public safety 

related incidents or emergencies must be promptly reported by the CSA to the WBUPD for appropriate 

response, investigation or disposition. 

 

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE 

CALL FIELD CAMPUS  

 

Executive Director/Campus Dean      Dr. Jerry Faught,  (940) 855-4322 

Office Manager/Academic Advisor      Pam Landis,   (940) 696-0404 

 

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at:  https://www.wbu.edu/university-police/csacrf.htm.   

 

Confidential Reporting 
Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

 

Response to Reports of Criminal Actions or Other Emergencies 
Local Police Dispatchers are available 24 hours a day to answer your calls by dialing 911. In response to a 

call, Local Police will take the required action, either dispatching an officer or asking the victim to report 

to the Local Police Department to file an incident report. University officials will investigate a report when 

it is deemed appropriate. Additional information obtained via the investigation will also be forwarded to 

the Executive Director of Student Services. Incident reports involving sexual misconduct, domestic/dating 

violence and stalking will also be forwarded to the Title IX Administrator for review and potential action 

under the Sexual Misconduct Policy. If assistance is required from the local Police Department or the local 

Fire Department, Wayland officials will contact the appropriate unit. If a sexual assault or rape should 

occur, staff on the scene, will inform the victim a wide variety of services available, online at: 

https://www.wbu.edu/about/title-ix/index.htm.  

 

 

Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police, or a designee, to notify CSAs of their responsibility 

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm


Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  

Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 



assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  

Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics and Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Lifeis unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  



2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime 

in a manner that would allow the department to post a Timely Warning for the community. A 

general guideline will include a report that is filed more than fourteen days after the date of the 

alleged incident may not allow WBUPD to post a Timely Warning to the community. This type 

of situation will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

Emergency Response and Evacuation Procedures 
In case of an evacuation from 4110 Call Field Road where Wayland Baptist University-Wichita Falls Call 

Field campus is housed, personnel will exit classrooms and offices and head South toward the front door 

of the building and proceed to the South parking lot. The Person in Charge will then conduct a head count 

to ensure all personnel have safely evacuated and report all unaccounted personnel to the closest 

emergency responder. 

 

 

Evacuation Procedures 

Safely stop your work 

- Shut down equipment that could become unstable or present a hazard 

- Gather your personal belongings such as glasses, prescription medication, keys, purse 

Leave the building through the nearest door with an EXIT sign 

- Do not use elevators 

- Walk quickly, but do not run, to the nearest safe stairway 

- As you are leaving: Notify others who might not have heard the alarm or evacuation 

order 

- Help those who need special assistance, such as disabled persons and small children 

- Touch closed doors before opening.  If the surface is hot, do not open ï use another 

exit route 

- Close, but do not lock all doors as you leave. 

- Do not remain near doorways, block sidewalks, or areas emergency personnel may 

access 

Report to your designated assemble area 

- Proceed to the main parking lot of your building, move as far away from the building 

as possible in that parking lot 

- Stay in your designated area for a head count 

- Report any missing or trapped individuals and last known locations to emergency 

responders 

- If you are required to leave the building immediately but are unable to (because of a 

physical disability, injury, or obstruction): Follow the emergency evacuation plan or 

go to the nearest area where there are no hazards. Dial 911 to notify emergency 

responders of your situation and location. Be sure to give the room number so help 

can be sent. Signal out the window to emergency responders, if possible 

Wait for instructions from emergency responders 



- Remain at your designated assembly area 

- Do not re-enter the building until someone in authority gives the ñall clearò signal. 

 

ACTIVE SHOOTER  

These guidelines have been developed for ñactive shooterò situations in accordance with the best practices 

established by law enforcement experts.  

- If it is possible to do so safely, exit the building immediately when you become aware 

of an ñactive shooterò incident, moving away from the immediate path of danger, and 

take the following steps:  

- Notify anyone you may encounter to exit the building immediately.  

- Evacuate to a safe indoor area away from the danger and take protective cover.  

- If possible, go to another campus building. Stay there until assistance arrives.  

- Call 911 and provide the dispatcher with the following information:  

o Your name Location of the incident (be as specific as possible)  

o Number of shooters (if known) Identification or description of shooter(s)  

o Number of persons who may be involved  

o Your exact location  

o Injuries to anyone,  

o if known Individuals not immediately impacted by the situation are to take 

protective cover staying away from windows and doors until notified 

otherwise. 

- If you are directly involved in an incident and exiting the building is not possible, the 

following actions are recommended:  

o Go to the nearest room or office.  

o Close and lock the door, if possible.  

o Turn off the lights.  

o Seek protective cover.  

o Keep quiet and act as if no one is in the room.  

o Silence your cell phone.  

o Do not answer the door. 

 

BOMB THREAT  

- If you receive a bomb threat by telephone, try to remain calm and get as much 

information as possible from the caller.  

- Try to write down the callerôs exact words and the time of the call.  

- Check to see if the callerôs phone number or location is displayed on your phone.  

- Ask the caller:  

o When is the bomb going to explode?  

o Where is the bomb?  

o What does it look like?  

o What kind of bomb is it?  



o What will cause it to explode?  

o Did you place the bomb? Why?  

o What is your name and address?  

- Try to notice descriptive or other useful details (preferably write them down):  

o Did the caller sound like a man?  

o A woman?  

o Approximate age?  

o Distinctive voice, pronunciation or accent, or speech patterns?  

o Tone of voice and attitude?  

o Did the call seem to be a recording?  

o Were there background voices or noises or other clues about location or caller 

identity? 

-  If the threat came in a form other than a call (e.g., a note was left or delivered): 

Immediately call 911. Report the time, location, and content of the threat message, as 

well as your location and phone number. Stay on the line until the dispatcher 

terminates the phone call. If you are told to evacuate the area, take your notes about 

the call with you.  

WEATHER/OPERATING STATUS  

Weather Closings or Delayed Openings  

- During severe weather or natural disasters, people may be prevented from entering 

campus facilities for hours or days.  

- Notice of a decision to close or delay opening WBU will be communicated as quickly 

as possible by local radio/television stations and postings to the WBU website, 

www.wbu.edu and PIONEER ALERT.  

- Listen to your local radio and television stations about WBU closings or delayed 

openings. 

- Do not call University Police, main campus switchboard, or radio and television 

stations. 

Winter Ice and Snowstorms  

- When severe winter weather conditions are predicted, monitor weather reports 

closely.  

- If you live in an outlying area where driving onto the campus may be extremely 

hazardous, consider contacting your instructor to make arrangements for missing 

coursework.  

- Stay home and stay safe! NOAA weather www.noaa.gov Weather.com 

www.weather.com  

 

THUNDERSTORMS  

- If a thunderstorm approaches: Go to safe shelter immediately.  

- Remember that if you can hear thunder, you are close enough to be struck by 

lightning.  

http://www.weather.com/


- Use phones only in an emergency.  

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.  

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel 

your skin tingle or your hair stand on end; 

o  squat low to the ground on the balls of your feet.  

o Place your hands on your knees with your head between them.  

o Make yourself the smallest target possible.  

o Minimize your contact with the ground  

o Find a low spot away from trees, fences, and poles.  

o Make sure the place you pick is not subject to flooding.  

o If you are in a wooded area, take shelter under the shortest trees.  

 

Tornadoes  

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or 

less from your location 

- If a tornado alert or warning is given or you see a funnel cloud:  

o Immediately seek shelter inside a substantial building.  

o If there is no shelter nearby, lie flat in a ditch or low spot with your hands 

shielding your head.  

Protective Sheltering  

- Protective sheltering involves taking shelter in an interior hallway and staying away 

from glass doors and windows as much as possible.  

- Recommended areas to seek shelter are those on the lowest level away from possible 

flying glass.  

 

FIRE, SMOKE, EXPLOSION  

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:  

- Activate a fire alarm by pulling on an alarm box.  

- Alert people in the immediate area of the fire and evacuate the area.  

- Confine the fire by closing doors and windows as you leave the room.  

- Call 911 to report the location and size of the fire.  

- Always call from a safe location.  

- Evacuate the building.  

- Do not use elevators to evacuate unless directed to do so by emergency responders.  

- Assist the disabled in exiting the building.  

- Smoke is the greatest danger in a fire.  

- Stay near the floor where the air will be less toxic.  

- Notify emergency responders of the location, nature, and size of the fire as soon as 

you are outside.  

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a 

portable fire extinguisher.  



- Attempt to extinguish only small fires and make sure you have a clear escape path.  

- If you have not been trained to use a fire extinguisher, you must evacuate the area. 

 

 

Emergency Notifications 
The Wayland Baptist University Campus Executive Director, Police Department, Vice President of 

Athletics and Student Life, the Chief Technology Officer and/or the WBUPD Chief of Police or their 

designee will develop an emergency notification by determining the content of a message that will be used 

to notify members of the community immediately upon confirmation of a significant emergency of 

dangerous situation, such as serious crime-in-progress, a natural disaster, a manmade emergency or other 

emergency that poses an immediate threat to the health and safety of the WBU community or a segment of 

the community.  

If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/site Coordinator, Vice President 

of Athletics and Student Life, Chief Technology Officer and/or WBUPD Chief of Police or their designee, 

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate 

threat to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics and Student Life, the Chief 

Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the 

notification systems and will determine the appropriate segment(s) of the community that will receive the 

notification based on the segments of the community that are potentially affected by the emergency. If the 

entire community could be affected, the notification will be sent to all students and employees.    

The Vice President of Athletics and Student Life, the Chief Technology Officer and/or WBUPD Chief of 

Police, or their designee, will, without delay and taking into account the safety of the community, determine 

the content of the notification and initiate the notification system, unless issuing a notification will, in the 

judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local 

Fire Department, and the Department of Public Safety,  compromise the efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 



3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

 

Campus Access and Security of Campus Facilities 
WBU is a private institution but the campus is open and accessible to students, employees and visitors 

during normal business hours. Some facilities are open in the evenings and on weekends, depending on the 

schedule of events. No effort is made to restrain the general public and visitors from entering the campus 

facilities when they are open. However, the University reserves the right to bar individuals who are 

considered a threat to the well-being of the University community.   

 

Considerations in the Maintenance of Campus Facilities 
WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions. The campus 

is routinely inspected for environmental safety hazards such as insufficient lighting and overgrown 

shrubbery. Parking lots and pathways are illuminated with lighting.  Wayland staff work to address burned 

out lights promptly as well as malfunctioning door locks or other physical conditions that enhance security. 

Other members of the University community are helpful when they report equipment problems to the 

Campus Executive Director/Site Coordinator.   

 

Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  

 

Drug and Alcohol Policies and Enforcement 
State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by local law enforcement on the Wayland Baptist University campus and at off-campus WBU sponsored 

events. In addition to these statutes, Wayland Baptist University adheres to a high standard of moral 

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by 

students on University owned or controlled property or in conjunction with any University activity. The 

University may take action against students for off-campus use, possession or distribution of alcohol or 

controlled substances if deemed appropriate by University officials. 

Drugs  

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 

Substance Abuse and Education  



Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 

and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf.  
 

Crime Prevention and Security Awareness Programs 
Security and safety information and tips are provided in detail in the Student Handbook. Online training 

available. 

 

Sex Offender Information 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

 In Texas, convicted sex offenders must register with the Texas Department of Public Safety. You can 

link to this information, which appears on their website, by accessing 

https://publicsite.dps.texas.gov/SexOffenderRegistry.  

 

VAWA Education Policies and Programs 
 

First Step, Inc 
624 Indiana Avenue #304   

Wichita Falls, TX 76301 

(940) 723-7799 / (800) 658-2683 Hotline Number 

https://www.firststep.org  

 

Helen Farabee Centers 

1000 Brook  

Wichita Falls, TX 76301 

(877) 804-1531 

Helen Farabee Centers -Wichita Falls,TX (wichitafallsalcoholrehab.com)  

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  
¶ Domestic Violence: The State Texas defines domestic violence as follows: Texas Family Code 

Sec. 71.004. FAMILY VIOLENCE. Family violence means:  

https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://publicsite.dps.texas.gov/SexOffenderRegistry
http://firststep.org/
http://firststep.org/
https://www.firststep.org/
https://wichitafallsalcoholrehab.com/helen-farabee-centers/


o An act by a member of a family or household against another member of the family or 

household that is intended to result in physical harm, bodily injury, assault, or sexual 

assault or that is a threat that reasonably places the member in fear of imminent physical 

harm, bodily injury, assault, or sexual assault, but does not include defensive measures to 

protect oneself;  

o Abuse, as that term is defined by Sections 261.001(1)(C), (E), and (G) Tex. Fam. Code, 

by a member of a family or household toward a child of the family or household; or 

Dating violence, as that term is defined by Section 71.0021 Tex. Fam. Code. Texas 

Family Code Sec. 71.003. FAMILY. ñFamilyò includes individuals related by 

consanguinity or affinity, as determined under Sections 573.022 and 573.024, 

Government Code, individuals who are former spouses of each other, individuals who are 

the parents of the same child, without regard to marriage, and a foster child and foster 

parent, without regard to whether those individuals reside together. 

 

¶ Dating Violence: The State of Texas defines dating violence as follows:  

o An act, other than a defensive measure to protect oneself, by an actor that:  

A. Is committed against a victim or applicant of a protective order: with 

whom the actor has or has had a dating relationship; or because of the 

victim's marriage to or dating relationship with an individual with whom 

the actor is or has been in a dating relationship or marriage; and is 

intended to result in physical harm, bodily injury, assault, or sexual assault 

or that is a threat that reasonably places the victim in fear of imminent 

physical harm, bodily injury, assault, or sexual assault.  
 

o For purposes of this title, "dating relationship" means a relationship between individuals 

who have or have had a continuing relationship of a romantic or intimate nature. The 

existence of such a relationship shall be determined based on consideration of: the length 

of the relationship; the nature of the relationship; and the frequency and type of 

interaction between the persons involved in the relationship. 

 
o A casual acquaintanceship or ordinary fraternization in a business or social context does 

not constitute a "dating relationship.ò 

 

¶ The State of Texas defines sexual assault as follows:  

 

Sec. §22.011. SEXUAL ASSAULT.  

o A person commits an offense if the person:  

A. intentionally or knowingly:  

1. causes the penetration of the anus or sexual organ of another person by 

any means, without that person's consent;  

 

2. causes the penetration of the mouth of another person by the sexual 

organ of the actor, without that person's consent; or  

 

3. causes the sexual organ of another person, without that person's 

consent, to contact or penetrate the mouth, anus, or sexual organ of 

another person, including the actor; or  

 



B. intentionally or knowingly:  

1. causes the penetration of the anus or sexual organ of a child by any 

means;  

 

2. causes the penetration of the mouth of a child by the sexual organ of 

the actor;  

 

3. causes the sexual organ of a child to contact or penetrate the mouth, 

anus, or sexual organ of another person, including the actor;  

 

4. causes the anus of a child to contact the mouth, anus, or sexual organ 

of another person, including the actor; or  

 

5. causes the mouth of a child to contact the anus or sexual organ of 

another person, including the actor.  

 

o A sexual assault under Subsection (a)(1) is without the consent of the other person if:  

A. the actor compels the other person to submit or participate by the use of physical 

force or violence;  

 

B. the actor compels the other person to submit or participate by threatening to use 

force or violence against the other person, and the other person believes that the 

actor has the present ability to execute the threat;  

 

C. the other person has not consented and the actor knows the other person is 

unconscious or physically unable to resist;  

 

D. the actor knows that as a result of mental disease or defect the other person is at 

the time of the sexual assault incapable either of appraising the nature of the act 

or of resisting it;  

 

E. the other person has not consented and the actor knows the other person is 

unaware that the sexual assault is occurring;  

 

F. the actor has intentionally impaired the other person's power to appraise or 

control the other person's conduct by administering any substance without the 

other person's knowledge;  

 

G. the actor compels the other person to submit or participate by threatening to use 

force or violence against any person, and the other person believes that the actor 

has the ability to execute the threat;  

 

H. the actor is a public servant who coerces the other person to submit or participate;  

 

I. the actor is a mental health services provider or a health care services provider 

who causes the other person, who is a patient or former patient of the actor, to 



submit or participate by exploiting the other person's emotional dependency on 

the actor;  

 

J. the actor is a clergyman who causes the other person to submit or participate by 

exploiting the other person's emotional dependency on the clergyman in the 

clergyman's professional character as spiritual adviser; or  

 

K. the actor is an employee of a facility where the other person is a resident, unless 

the employee and resident are formally or informally married to each other under 

Chapter 2, Family Code.  

 

Texas Penal Code Sec. 22.021. AGGRAVATED SEXUAL ASSAULT.  

¶ A person commits an offense if the person:  

o Intentionally or knowingly:  
A. causes the penetration of the anus or sexual organ of another person by any means, 

without that person's consent; causes the penetration of the mouth of another 

person by the sexual organ of the actor, without that person's consent; or  

B. causes the sexual organ of another person, without that person's consent, to contact 

or penetrate the mouth, anus, or sexual organ of another person, including the 

actor; or  

C. Intentionally or knowingly: causes the penetration of the anus or sexual organ of a 

child by any means; causes the penetration of the mouth of a child by the sexual 

organ of the act; causes the sexual organ of a child to contact or penetrate the 

mouth, anus, or sexual organ of another person, including the actor; causes the 

anus of a child to contact the mouth, anus, or sexual organ of another person, 

including the actor; or causes the mouth of a child to contact the anus or sexual 

organ of another person, including the actor; and, causes serious bodily injury or 

attempts to cause the death of the victim or another person in the course of the 

same criminal episode; by acts or words places the victim in fear that any person 

will become the victim of an offense under Section 20A.02(a)(3), (4), (7), or (8) 

or that death, serious bodily injury, or kidnapping will be imminently inflicted on 

any person; by acts or words occurring in the presence of the victim threatens to 

cause any person to become the victim of an offense under Texas Penal Code 

Section 20A.02(a)(3), (4), (7), or (8) or to cause the death, serious bodily injury, 

or kidnapping of any person; uses or exhibits a deadly weapon in the course of 

the same criminal episode; acts in concert with another who engages in conduct 

described by the first section above directed toward the same victim and 

occurring during the course of the same criminal episode; or administers or 

provides flunitrazepam, otherwise known as rohypnol, gamma hydroxybutyrate, 

or ketamine to the victim of the offense with the intent of facilitating the 

commission of the offense; the victim is younger than 14 years of age; or the 

victim is an elderly individual or a disabled individual. 

 

The State of Texas defines incest as the following: 



Sec. 25.02. PROHIBITED SEXUAL CONDUCT.  

 

o A person commits an offense if the person engages in sexual intercourse or deviate sexual 

intercourse with another person the actor knows to be, without regard to legitimacy:  

A. the actor's ancestor or descendant by blood or adoption;  

B. the actor's current or former stepchild or stepparent;  

C. the actor's parent's brother or sister of the whole or half-blood;  

D. the actor's brother or sister of the whole or half blood or by adoption;  

E. the children of the actor's brother or sister of the whole or half blood or by 

adoption; or  

F. the son or daughter of the actor's aunt or uncle of the whole or half blood or by 

 adoption.  

 

o For purposes of this section:  

A. "Deviate sexual intercourse" means any contact between the genitals of one 

person and the mouth or anus of another person with intent to arouse or gratify 

the sexual desire of any person.  

B. "Sexual intercourse" means any penetration of the female sex organ by the 

male sex organ.  

 

o An offense under this section is a felony of the third degree, unless the offense is 

committed under Subsection (a)(1), in which event the offense is a felony of the 

second degree. 
 

¶ Stalking: The State of Texas defines stalking as follows: Texas Penal Code Sec. 42.072.  

STALKING.  

o A person commits an offense if the person, on more than one occasion and 

pursuant to the same scheme or course of conduct that is directed specifically at 

another person, knowingly engages in conduct that: Constitutes an offense under 

Section 42.07, Harassment, or that the actor knows or reasonably should know the 

other person will regard as threatening:  

A. Bodily injury or death for the other person; That an offense will be 

committed against the other person's property;  

B. Causes the other person, a member of the other person's family or 

household, or an individual with whom the other person has a dating 

relationship to be placed in fear of bodily injury or death or in fear that an 

offense will be committed against the other person's property, or to feel 

harassed, annoyed, alarmed, abused, tormented, embarrassed, or offended; 

and,  

C. Would cause a reasonable person to: Fear bodily injury or death for 

himself or herself; Fear bodily injury or death for a member of the person's 

family or household or for an individual with whom the person has a 

dating relationship; Fear that an offense will be committed against the 

person's property; or Feel harassed, annoyed, alarmed, abused, tormented, 

embarrassed, or offended. 

 

 



Jurisdictional Definition of Consent 
¶ The state of Texas does not define what consent is but does define what consent is not.  

 

Texas law is states that sexual penetration is WITHOUT CONSENT if:  

a) The actor compels the other person to submit or participate by the use of 

physical force or violence;  

b) The actor compels the other person to submit or participate by threatening to 

use force or violence against the other person, and the other person believes 

that the actor has the present ability to execute the threat;  

c) The other person has not consented and the actor knows the other person is 

unconscious or physically unable to resist;  

d) The actor knows that as a result of mental disease or defect the other person 

is at the time of the sexual assault incapable either of appraising the nature of 

the act or of resisting it;  

e) The other person has not consented and the actor knows the other person is 

unaware that the sexual assault is occurring;  

f) The actor has intentionally impaired the other person's power to appraise or 

control the other person's conduct by administering any substance without 

the other person's knowledge;  

g) The actor compels the other person to submit or participate by threatening to 

use force or violence against any person, and the other person believes that 

the actor has the ability to execute the threat;  

h) The actor is a public servant who coerces the other person to submit or 

participate;  

i) The actor is a mental health services provider or a health care services 

provider who causes the other person, who is a patient or former patient of 

the actor, to submit or participate by exploiting the other person's emotional 

dependency on the actor;  

j) The actor is a clergyman who causes the other person to submit or participate 

by exploiting the other person's emotional dependency on the clergyman in 

the clergyman's professional character as spiritual adviser; or  

k) The actor is an employee of a facility where the other person is a resident, 

unless the employee and resident are formally or informally married to each 

other under Chapter 2, Family Code.  

 

¶ Wayland defines consent as the following for purposes of itsô institutional sexual misconduct 

policy and resolution procedures:  

Consent is knowing, voluntary, and permission by word or action to engage in mutually agreed 

upon sexual activity or contact. Consent is active and not passive. Silence, in and of itself, should 

not be interpreted as consent. 

Å   Consent to one act does not constitute consent to another act. 

Å   Consent on a previous occasion does not constitute consent on a later occasion. 

Å   Consent to an act with one person does not constitute consent to an act with any other 

person. 



Å   The existence of a prior or current relationship does not, in itself, constitute consent; 

even in the context of a relationship, there must be mutual consent. 

Å   Consent can be withdrawn or modified at any time, and sexual contact must stop 

immediately once consent is withdrawn. 

Å   Consent cannot be inferred from silence, passivity, or lack of resistance, and relying on 

non-verbal communication alone may result in a violation of this policy. 

 

Policies for Preparing the Annual Disclosure of Crime Statistics 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police or a designee to notify CSAs of their responsibility to 

report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the ASFSR.  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

 

 

 

        

Primary Crimes Year 

On 

Campus 

Non-

campus 

Public 

Property Total 

Residential 

Facilities  

Murder/Non Negligent Manslaughter  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Manslaughter by Negligence  
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  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Rape  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Fondling  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Incest  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Statutory Rape  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Robbery  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Aggravated Assault  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Burglary  

  2023 0 0 0 0 0  

  2024 1 0 0 1 0  

  2025 0 0 0 0 0  

Motor Vehicle Theft  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Arson  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

        

VAWA Offenses  Year 
On 

Campus 

Non-

campus 

Public 

Property Total 

Residential 

Facilities  
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Domestic Violence  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Dating Violence  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Stalking  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

        

Arrests and Referrals for 

Disciplinary Action                Year 
On 

Campus 

Non-

campus 

Public 

Property Total 

Residential 

Facilities  

Liquor Law Violation Arrests  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Liquor Law Violation Referrals  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Drug Law Violation Arrests  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Drug Law Violation Referrals  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Weapon Law Violation Arrests  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  

Weapon Law Violation Referrals  

  2023 0 0 0 0 0  

  2024 0 0 0 0 0  

  2025 0 0 0 0 0  
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Unfounded Crimes 
If a crime is reported as occurring On-Campus, in or on Non-campus buildings or property, or on Public 

Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities 

and found to be false or baseless, the crime is considered to be "unfounded."  

 

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating 

violence, or stalking incidents that have been unfounded.  

  

The total number of unfounded crimes for the 2025 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2024 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2023 calendar year at this campus is 0. 

 

Hate Crimes 
There were no hate crime reported for this campus in 2023, 2024 or 2025. 

 

Fire Statistics 
This campus does not have On-Campus Student Housing Facilities.  Therefore, no Annual Fire Safety 

Report is published for this campus, and the Missing Student procedures do not apply to this campus. 

 

 

HAZING  

Wayland Baptist University prohibits hazing. 

Wayland Baptist University is committed to maintaining a safe educational environment in which all 

members of the University community are treated with dignity and respect. Hazing is prohibited 

regardless of whether the person subjected to hazing willingly participates or appears to consent to the 

activity. 

For purposes of this Annual Security and Fire Safety Report, hazing means any intentional or reckless act 

committed by a person or group of persons against another person or group of persons that: 

13. endangers the mental or physical health or safety of another person;  

14. subjects another person to physical confinement or restraint;  

15. involves the consumption of food, alcohol, drugs, or other substances; or  

16. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.  

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation, 

initiation, admission, membership, or continued association with a group. Hazing may occur regardless of 

whether the activity is officially sanctioned by the organization or University. 

Examples of prohibited hazing may include, but are not limited to: 

¶ Forced or coerced consumption of alcohol, food, drugs, or other substances;  

¶ Sleep deprivation;  

¶ Physical assault or physical abuse;  



¶ Forced physical activity or exercise;  

¶ Physical confinement or restraint;  

¶ Exposure to extreme weather conditions;  

¶ Forced or coerced participation in activities that could reasonably result in physical or 

psychological harm;  

¶ Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition 

of joining or remaining affiliated with a group; and  

¶ Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an 

individual's physical or psychological health or safety.  

University Policy 

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations, 

athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations 

associated with the University. 

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing 

violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take 

reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when 

applicable, criminal or civil consequences. 

Hazing may constitute a violation of other University policies, including policies concerning alcohol and 

drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior. 

Reporting Hazing 

Members of the Wayland Baptist University community are encouraged to report suspected hazing as 

soon as possible. 

Reports may be made to: 

Wayland Baptist University Police Department 

Chief Tim Thornton 

Sergeant Jami Boedeker 

801 Smythe Street, Plainview, TX 79072 

Office: 806-291-3490Cell:  

806-774-4225 

 

Student Life/Student Conduct 

Assistant Dean of Student Conduct, Kevin McConic, 806-291-3765 

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct 

Dr. Justin Lawrence, 806-291-1173 

Reports may also be made to local law enforcement when the conduct may constitute a violation of 

criminal law. 

In an emergency or when there is an immediate threat to health or safety, individuals should call 911. 



The University encourages individuals to report suspected hazing even when they are uncertain whether 

the conduct meets the University's definition of hazing. 

Prevention and Awareness Programs 

Wayland Baptist University conducts programs designed to educate students and members of the 

University community about hazing, its potential consequences, and methods for preventing and 

responding to hazing. 

Hazing prevention and awareness efforts may include: 

¶ New student orientation;  

¶ Student organization and leadership training;  

¶ Athletic team education;  

¶ Residence life programming;  

¶ Student conduct education;  

¶ Bystander intervention education;  

¶ Alcohol and drug education;  

¶ Awareness campaigns; and  

¶ Training for employees and individuals responsible for supervising student organizations and 

activities.  

The University evaluates its prevention and awareness efforts and may modify programming based upon 

identified risks, reported incidents, and the needs of the University community. 

Response to Reports of Hazing 

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable 

University policies and procedures. 

Depending upon the circumstances, the University's response may include: 

¶ Immediate measures to address health and safety concerns;  

¶ Referral to law enforcement or emergency medical services;  

¶ Investigation of the reported conduct;  

¶ Interim measures or administrative actions;  

¶ Student conduct proceedings;  

¶ Organizational disciplinary action;  

¶ Employee disciplinary action, when applicable;  

¶ Educational or remedial measures; and  

¶ Referral to counseling, medical, or other support services.  

The University will take reasonable steps to protect the safety and well-being of individuals involved in 

hazing reports and will provide information concerning available resources and reporting options. 

 

 



 

 

Clery Act Hazing Statistics 

(Add a section to the Clery Stat Table?) 

Hazing Offenses Reported to Have Occurred Within the Clery Geography 

Location 2023 2024 2025 

On-Campus Property 0 0 0 

Residence Halls 0 0 0 

Public Property 0 0 0 

Non-Campus Property/Buildings 0 0 0 

Total Hazing Offenses 0 0 0 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 



 

Appendix E: Policies Applicable to the Eielson AFB Campus 

 
Wayland Baptist University closed all physical Alaska campuses in 2025.  Historical statistical data will 

remain on the Clery Report for the three-year reporting period; however, we will no longer collect new 

data after the spring 2025 semester.   

 
This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report, which 

includes statements of policy that pertain to all campuses, unless otherwise indicated. 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (Fairbanks 

Police 907-450-6500). 

 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by WBU, as well as crimes on public property running 

through or immediately adjacent to the campus to the Campus Executive Director/Site Coordinator.  Always 

remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.  

Crimes occurring in other locations should be reported to the local police department with jurisdiction at 

the location of the crime. If the correct local police department is unknown, dial 911, and the city/county 

dispatchers will connect you with the appropriate law enforcement agency.   



Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may 

also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at: 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.  

Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or campus Executive Director.  

All Wayland Baptist University (WBU) Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD). 

All Campus Executive Directors and Site Coordinators are CSAs. These crimes as well as any public safety 

related incidents or emergencies must be promptly reported by the CSA to the WBUPD for appropriate 

response, investigation or disposition. 

 

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE 

EIELSON AFB EDUCATION CENTER CAMPUS  

 

Acting Executive Director/Campus Dean Don Ashley  (907) 375-4536 

 

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at:  https://www.wbu.edu/university-police/csacrf.htm.   

Confidential Reporting 

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

 

Response to Reports of Criminal Actions or Other Emergencies 
Base Security Forces are available 24 hours a day to answer your calls by dialing (907) 377-5130 or 911.  

In response to a call, Security Forces will take the required action, either dispatching an officer or asking 

the victim to report to the Base Security Forces Station to file an incident report. University officials will 

investigate a report when it is deemed appropriate. Additional information obtained via the investigation 

will also be forwarded to the Executive Director of Student Services. Incident reports involving sexual 

misconduct, domestic/dating violence and stalking will also be forwarded to the Title IX Administrator for 

review and potential action under the Sexual Misconduct Policy. If assistance is required from the local 

Police Department or the local Fire Department, Wayland officials will contact the appropriate unit. If a 

sexual assault or rape should occur, staff on the scene, will inform the victim a wide variety of services 

available, online at: https://www.wbu.edu/about/title-ix/index.htm.   

 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm
https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm


 

Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the Wayland Baptist University Police Department (WBUPD) Chief of Police, or 

a designee, to notify CSAôs of their responsibility to report crimes to WBUPD and to gather crime 

information from them. As stated in the Confidential Reporting section above, reports of crimes that are 

reported confidentially to CSAs are compiled and coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  



Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  

Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime 

in a manner that would allow the department to post a Timely Warning for the community. A 

general guideline will include a report that is filed more than fourteen days after the date of the 

alleged incident may not allow WBUPD to post a Timely Warning to the community. This type 

of situation will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

 

Emergency Response and Evacuation Procedures 

¶ Know your nearest access to a telephone. Call 911.   

¶ Know the most direct exit from the building in which you are meeting.  Use the stairs, do not use 

the elevator.   

¶ Know the physical address/building number at which you are located, 2631 Wabash Avenue.  

¶ Know where the strongest overhead shelter is located in relation to where you are at all times.  

¶ Know where a designated emergency assembly area is for where you are in class or at work. Go 

out the door at the end of the hallway, down the outside steps and meet by the electrical pole in 

the back parking lot.   

¶ Especially in winter have an emergency kit in your vehicle at all times to include at a minimum: a 

basic first aid kit, an emergency space blanket, a flashlight, an emergency candle, and some 

method of being able to start a fire - preferably waterproof matches.  

¶ Know the location of the nearest fire alarm pull and fire extinguisher. 

 

Call the campus Dean and/or the Associate Vice President of the External Campuses and notify them of 

the emergency. 

 

Evacuation Procedures 

Safely stop your work 

- Shut down equipment that could become unstable or present a hazard 

- Gather your personal belongings such as glasses, prescription medication, keys, purse 

Leave the building through the nearest door with an EXIT sign 

- Do not use elevators 

- Walk quickly, but do not run, to the nearest safe stairway 

- As you are leaving: Notify others who might not have heard the alarm or evacuation order 

- Help those who need special assistance, such as disabled persons and small children 

- Touch closed doors before opening.  If the surface is hot, do not open ï use another exit route 

- Close, but do not lock all doors as you leave. 



- Do not remain near doorways, block sidewalks, or areas emergency personnel may access 

Report to your designated assemble area 

- Proceed to the main parking lot of your building, move as far away from the building as 

possible in that parking lot 

- Stay in your designated area for a head count 

- Report any missing or trapped individuals and last known locations to emergency responders 

- If you are required to leave the building immediately but are unable to (because of a physical 

disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest 

area where there are no hazards. Dial 911 to notify emergency responders of your situation 

and location. Be sure to give the room number so help can be sent. Signal out the window to 

emergency responders, if possible 

Wait for instructions from emergency responders 

- Remain at your designated assembly area 

- Do not re-enter the building until someone in authority gives the ñall clearò signal. 

 

ACTIVE SHOOTER  

These guidelines have been developed for ñactive shooterò situations in accordance with the best practices 

established by law enforcement experts.  

- If it is possible to do so safely, exit the building immediately when you become aware of an 

ñactive shooterò incident, moving away from the immediate path of danger, and take the 

following steps:  

- Notify anyone you may encounter to exit the building immediately.  

- Evacuate to a safe indoor area away from the danger and take protective cover.  

- If possible, go to another campus building. Stay there until assistance arrives.  

- Call 911 and provide the dispatcher with the following information:  

o Your name Location of the incident (be as specific as possible)  

o Number of shooters (if known) Identification or description of shooter(s)  

o Number of persons who may be involved  

o Your exact location  

o Injuries to anyone,  

o if known Individuals not immediately impacted by the situation are to take protective 

cover staying away from windows and doors until notified otherwise. 

- If you are directly involved in an incident and exiting the building is not possible, the 

following actions are recommended:  

o Go to the nearest room or office.  

o Close and lock the door, if possible.  

o Turn off the lights.  

o Seek protective cover.  

o Keep quiet and act as if no one is in the room.  

o Silence your cell phone.  

o Do not answer the door. 

 

 



BOMB THREAT  

- If you receive a bomb threat by telephone, try to remain calm and get as much information as 

possible from the caller.  

- Try to write down the callerôs exact words and the time of the call.  

- Check to see if the callerôs phone number or location is displayed on your phone.  

- Ask the caller:  

o When is the bomb going to explode?  

o Where is the bomb?  

o What does it look like?  

o What kind of bomb is it?  

o What will cause it to explode?  

o Did you place the bomb? Why?  

o What is your name and address?  

- Try to notice descriptive or other useful details (preferably write them down):  

o Did the caller sound like a man?  

o A woman?  

o Approximate age?  

o Distinctive voice, pronunciation or accent, or speech patterns?  

o Tone of voice and attitude?  

o Did the call seem to be a recording?  

o Were there background voices or noises or other clues about location or caller 

identity? 

-  If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately 

call 911. Report the time, location, and content of the threat message, as well as your location 

and phone number. Stay on the line until the dispatcher terminates the phone call. If you are 

told to evacuate the area, take your notes about the call with you.  

WEATHER/OPERATING STATUS  

Weather Closings or Delayed Openings  

- During severe weather or natural disasters, people may be prevented from entering campus 

facilities for hours or days.  

- Notice of a decision to close or delay opening WBU will be communicated as quickly as 

possible by local radio/television stations and postings to the WBU website, www.wbu.edu 

and PIONEER ALERT.  

- Listen to your local radio and television stations about WBU closings or delayed openings. 

- Do not call University Police, main campus switchboard, or radio and television stations. 

Winter Ice and Snowstorms  

- When severe winter weather conditions are predicted, monitor weather reports closely.  

- If you live in an outlying area where driving onto the campus may be extremely hazardous, 

consider contacting your instructor to make arrangements for missing coursework.  

- Stay home and stay safe! NOAA weather National Oceanic and Atmospheric Administration 

(noaa.gov) Weather.com www.weather.com  

 

THUNDERSTORMS  

https://www.noaa.gov/
https://www.noaa.gov/
http://www.weather.com/


- If a thunderstorm approaches: Go to safe shelter immediately.  

- Remember that if you can hear thunder, you are close enough to be struck by lightning.  

- Use phones only in an emergency.  

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.  

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel your 

skin tingle or your hair stand on end; 

o  squat low to the ground on the balls of your feet.  

o Place your hands on your knees with your head between them.  

o Make yourself the smallest target possible.  

o Minimize your contact with the ground  

o Find a low spot away from trees, fences, and poles.  

o Make sure the place you pick is not subject to flooding.  

o If you are in a wooded area, take shelter under the shortest trees.  

 

Tornadoes  

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from 

your location 

- If a tornado alert or warning is given or you see a funnel cloud:  

o Immediately seek shelter inside a substantial building.  

o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding 

your head.  

Protective Sheltering  

- Protective sheltering involves taking shelter in an interior hallway and staying away from 

glass doors and windows as much as possible.  

- Recommended areas to seek shelter are those on the lowest level away from possible flying 

glass.  

 

FIRE, SMOKE, EXPLOSION  

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:  

- Activate a fire alarm by pulling on an alarm box.  

- Alert people in the immediate area of the fire and evacuate the area.  

- Confine the fire by closing doors and windows as you leave the room.  

- Call 911 to report the location and size of the fire.  

- Always call from a safe location.  

- Evacuate the building.  

- Do not use elevators to evacuate unless directed to do so by emergency responders.  

- Assist the disabled in exiting the building.  

- Smoke is the greatest danger in a fire.  

- Stay near the floor where the air will be less toxic.  

- Notify emergency responders of the location, nature, and size of the fire as soon as you are 

outside.  

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a 

portable fire extinguisher.  

- Attempt to extinguish only small fires and make sure you have a clear escape path.  

- If you have not been trained to use a fire extinguisher, you must evacuate the area. 



 

 

 

Emergency Notifications 
The Wayland Baptist University Campus Executive Director, Military Security Forces, Police Department, 

Vice President of Athletics & Student Life, the Chief Technology Officer and/or the WBUPD Chief of 

Police or their designee will develop an emergency notification by determining the content of a message 

that will be used to notify members of the community immediately upon confirmation of a significant 

emergency of dangerous situation, such as serious crime-in-progress, a natural disaster, a manmade 

emergency or other emergency that poses an immediate threat to the health and safety of the WBU 

community or a segment of the community.  

If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/site Coordinator, Vice President 

of Athletics & Student Life, Chief Technology Officer and/or WBUPD Chief of Police or their designee, 

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate 

threat to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics & Student Life, the Chief 

Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the 

notification systems and will determine the appropriate segment(s) of the community that will receive the 

notification based on the segments of the community that are potentially affected by the emergency. If the 

entire community could be affected, the notification will be sent to all students and employees.    

The Vice President of Athletics & Student Life, the Chief Technology Officer and/or WBUPD Chief of 

Police or their designee will, without delay and taking into account the safety of the community, determine 

the content of the notification and initiate the notification system, unless issuing a notification will, in the 

judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local 

Fire Department, and the Department of Public Safety,  compromise the efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 

3. Pioneer Alert (mobile phone) 



4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

 

Campus Access and Security of Campus Facilities 
WBU is a private institution but the campus is open and accessible to students, employees and visitors 

during normal business hours. Some facilities are open in the evenings and on weekends, depending on the 

schedule of events. No effort is made to restrain the general public and visitors from entering the campus 

facilities when they are open. However, the University reserves the right to bar individuals who are 

considered a threat to the well-being of the University community.   

 

Considerations in the Maintenance of Campus Facilities 
WBU is a guest to the on-base education center.  Eielson AFB Community Commander and Base 

Security maintain Education Center facilities in a manner that minimizes hazardous and unsafe 

conditions.  The Education Center is routinely inspected for environmental safety hazards such as 

insufficient lighting and overgrown shrubbery. Parking lots and pathways are illuminated with lighting.   

The Eielson Community, Maintenance staff and Base Security work to address burned out lights promptly 

as well as malfunctioning door locks or other physical conditions that enhance security and report 

problems to the Campus Executive Director/Site Coordinator. Other members of the University 

community are helpful when they report equipment problems to the Campus Executive Director/Site 

Coordinator.   

 

Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  

 

Drug and Alcohol Policies and Enforcement 
State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by base security at the teaching site. In addition to these statutes, Wayland Baptist University adheres to a 

high standard of moral conduct which includes prohibition of the use, possession, or distribution of 

alcohol or illegal drugs by students on University owned or controlled property or in conjunction with any 

University activity. The University may take action against students for off-campus use, possession or 

distribution of alcohol or controlled substances if deemed appropriate by University officials. 

Drugs  
According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 



Substance Abuse and Education  
Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 

and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf.  

 

Crime Prevention and Security Awareness Programs 
Online training available 

 

Sex Offender Information 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

Sex Offender Registry for the state of Alaska can be found at: https://dps.alaska.gov/SORWeb/.  

 

 

VAWA Education Policies and Programs 
Eielson Victim Advocate Services, 907-377-7208 

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  
The State of Alaska defines the crimes of domestic violence, dating violence, sexual assault, and stalking.  

Domestic Violence:  

Alaska State law defines domestic violence and a crime involving domestic violence to mean one or more 

of the following offenses, or an attempt to commit one of these offenses, by a household member against 

another household member: murder, manslaughter, criminally negligent homicide, assault, reckless 

endangerment, stalking, kidnapping, custodial interference, human trafficking, sexual offenses including 

assault and sexual abuse of a minor, among others, robbery, extortion, coercion, burglary, criminal 

trespass, arson or criminally negligent burning, criminal mischief, terrorist threatening, violating a 

protective order, harassment, and cruelty to animals.  

Household members to which the Alaska domestic violence laws apply include:  

Å A person you have dated, or are presently dating;  

Å A current or former spouse;  

https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://dps.alaska.gov/SORWeb/


Å A person with whom you have or have had a sexual relationship;  

Å A person who lives, or has previously lived with you, in the same household;  

Å A parent, stepparent, grandparent, child or grandchild, aunt, uncle, cousin, second cousin or 

children of any of these persons.  

The complete definition of domestic violence is found in Alaska Statute AS 18.66.990.  

Dating Violence:  

Alaska State law does not currently include a definition for dating violence. However, Alaskaôs definition 

of domestic violence includes individuals who are in current and former dating relationships. 

 Sexual Assault:  

Under Alaska state law, sexual penetration and sexual contact of another person without consent is sexual 

assault and can occur under a variety of circumstances, including:  

Å Engaging in sexual penetration or contact with someone without consent of the person;  

Å Attempting to engage in sexual penetration with someone without consent of the person, 

causing serious physical injury as a result;  

Å Engaging in sexual penetration or contact with someone known to be mentally incapable or 

unaware, or while in certain legal or professional relationships with the person;  

Å Engaging or attempting to engage in sexual penetration or sexual contact with someone who is 

incapacitated, or temporarily incapable of appraising the nature of oneôs own conduct or 

physically unable to express unwillingness to act.  

The Alaska Statutes on sexual assault are found in AS 11.41.410 ï 11.41.470.  

Stalking: 

Under Alaska law, it is illegal for another person to knowingly engage in a course of conduct that 

recklessly places you or someone else in fear of death or physical injury to either yourself or a member of 

your family. A course of conduct is repeated acts of ñnon-consensual contactò that is initiated or 

continued without that personôs consent, or after someone has expressed a desire to cease contact or is 

outside of the scope of consent given by that person. Some examples include: Å following or appearing 

within the sight of that person;  

Å approaching or confronting that person in a public place or on private property;  

Å appearing at the workplace or residence of that person;  

Å entering onto or remaining on property owned, leased, or occupied by that person;  

Å contacting that person by telephone; Å sending mail or electronic communications to that person;  

Å placing an object on, or delivering an object to, property owned, leased, or occupied by that 

person;  

Å following or monitoring that person with a global positioning device or similar technological 

means; or  



Å using, installing or attempting to use or install a device for observing, recording, or 

photographing events occurring in the residence, vehicle, or workplace used by that person, or on 

the personal telephone or computer used by that person.  

The complete definition of stalking is found in Alaska Statutes 11.41.260 ï .270. 

 

Jurisdictional Definition of Consent 
In the State of Alaska, the following terms including ñincapacitated,ò ñmentally incapable,ò and ñwithout 

consentò as related to sexual assault are defined as:  

1. Incapacitated: temporarily incapable of appraising the nature of oneôs own conduct or 

physically unable to express unwillingness to act;  

2. Mentally Incapable: suffering from a mental disease or defect that renders the person incapable 

of understanding the nature or consequences of the personôs conduct, including the potential for 

harm to that person; 

3. Without Consent: that a person Å with or without resisting, is coerced by the use of force 

against a person or property, or by the express or implied threat of death, imminent physical 

injury, or kidnapping to be inflicted on anyone; or Å is incapacitated as a result of an act of the 

defendant.  

The complete definitions of the above terms are found in Alaska Statute 11.41.470. 

Age of Consent:  

Under Alaska state law, the age of consent for sexual activity depends on the age of both partners. 

Generally, an individual 16 years old or older can engage in sexual activity with an older participant 

provided the older participant is not in a position of authority over the younger participant and is not the 

younger participantôs parent. In addition, depending on the age and relationship of the participants, 

teenagers may not be able to provide legal consent. In summary, an individual who agrees with any of the 

following statements may not be capable of providing consent, and a crime may have occurred:  

Å I am under 18 and the other person has authority over me (coach, teacher, boss).  

Å I am a teen and there is a 3-year or more age difference between us.  

The complete provisions regarding the age of consent are found in Alaska Statutes 11.41.434 ï.445. 

 

Policies for Preparing the Annual Disclosure of Crime Statistics 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police or a designee to notify CSAs of their responsibility to 

report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs ASFSR.  



This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

        

Primary Crimes   Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Murder/Non Negligent Manslaughter  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Manslaughter by Negligence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Fondling  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Incest  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Statutory Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Robbery  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
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  2025 0 0 0 0 0  
Aggravated Assault  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Burglary  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Motor Vehicle Theft  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Arson  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

VAWA Offenses   Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Domestic Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Dating Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Stalking  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

Arrests and Referrals for 
Disciplinary Action        Year  

On 
Campus  

Non-
campus  

Public 
Property  Total  

Residential 
Facilities   

Liquor Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Liquor Law Violation Referrals  

  2023 0 0 0 0 0  
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  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        
*On-Campus Student Housing Facility crime statistics are a subset of the On-Campus category, i.e., they 

are counted in both categories.  

 

Unfounded Crimes 
If a crime is reported as occurring On-Campus, in or on Non-campus buildings or property, or on Public 

Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities 

and found to be false or baseless, the crime is considered to be "unfounded."  

 

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating 

violence, or stalking incidents that have been unfounded.   

 

The total number of unfounded crimes for the 2025 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2024 calendar year at this campus is 0. 

The total number of unfounded crimes for the 20232 calendar year at this campus is 0. 

 

Hate Crimes 
There were no hate crimes reported for this campus in 2023, 2024 or 2025. 

 

Fire Statistics 
This campus does not have On-Campus Student Housing Facilities.  Therefore, no Annual Fire Safety 

Report is published for this campus, and the Missing Student procedures do not apply to this campus. 
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HAZING  

Wayland Baptist University prohibits hazing. 

Wayland Baptist University is committed to maintaining a safe educational environment in which all 

members of the University community are treated with dignity and respect. Hazing is prohibited 

regardless of whether the person subjected to hazing willingly participates or appears to consent to the 

activity. 

For purposes of this Annual Security and Fire Safety Report, hazing means any intentional or reckless act 

committed by a person or group of persons against another person or group of persons that: 

17. endangers the mental or physical health or safety of another person;  

18. subjects another person to physical confinement or restraint;  

19. involves the consumption of food, alcohol, drugs, or other substances; or  

20. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.  

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation, 

initiation, admission, membership, or continued association with a group. Hazing may occur regardless of 

whether the activity is officially sanctioned by the organization or University. 

Examples of prohibited hazing may include, but are not limited to: 

¶ Forced or coerced consumption of alcohol, food, drugs, or other substances;  

¶ Sleep deprivation;  

¶ Physical assault or physical abuse;  

¶ Forced physical activity or exercise;  

¶ Physical confinement or restraint;  

¶ Exposure to extreme weather conditions;  

¶ Forced or coerced participation in activities that could reasonably result in physical or 

psychological harm;  

¶ Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition 

of joining or remaining affiliated with a group; and  

¶ Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an 

individual's physical or psychological health or safety.  

University Policy 

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations, 

athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations 

associated with the University. 

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing 

violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take 

reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when 

applicable, criminal or civil consequences. 

Hazing may constitute a violation of other University policies, including policies concerning alcohol and 

drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior. 



Reporting Hazing 

Members of the Wayland Baptist University community are encouraged to report suspected hazing as 

soon as possible. 

Reports may be made to: 

Wayland Baptist University Police Department 

Chief Tim Thornton 

Sergeant Jami Boedeker 

801 Smythe Street, Plainview, TX 79072 

Office: 806-291-3490Cell:  

806-774-4225 

 

Student Life/Student Conduct 

Assistant Dean of Student Conduct, Kevin McConic, 806-291-3765 

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct 

Dr. Justin Lawrence, 806-291-1173 

Reports may also be made to local law enforcement when the conduct may constitute a violation of 

criminal law. 

In an emergency or when there is an immediate threat to health or safety, individuals should call 911. 

The University encourages individuals to report suspected hazing even when they are uncertain whether 

the conduct meets the University's definition of hazing. 

Prevention and Awareness Programs 

Wayland Baptist University conducts programs designed to educate students and members of the 

University community about hazing, its potential consequences, and methods for preventing and 

responding to hazing. 

Hazing prevention and awareness efforts may include: 

¶ New student orientation;  

¶ Student organization and leadership training;  

¶ Athletic team education;  

¶ Residence life programming;  

¶ Student conduct education;  

¶ Bystander intervention education;  

¶ Alcohol and drug education;  

¶ Awareness campaigns; and  

¶ Training for employees and individuals responsible for supervising student organizations and 

activities.  



The University evaluates its prevention and awareness efforts and may modify programming based upon 

identified risks, reported incidents, and the needs of the University community. 

Response to Reports of Hazing 

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable 

University policies and procedures. 

Depending upon the circumstances, the University's response may include: 

¶ Immediate measures to address health and safety concerns;  

¶ Referral to law enforcement or emergency medical services;  

¶ Investigation of the reported conduct;  

¶ Interim measures or administrative actions;  

¶ Student conduct proceedings;  

¶ Organizational disciplinary action;  

¶ Employee disciplinary action, when applicable;  

¶ Educational or remedial measures; and  

¶ Referral to counseling, medical, or other support services.  

The University will take reasonable steps to protect the safety and well-being of individuals involved in 

hazing reports and will provide information concerning available resources and reporting options. 

 

Clery Act Hazing Statistics 

(Add a section to the Clery Stat Table?) 

Hazing Offenses Reported to Have Occurred Within the Clery Geography 

Location 2023 2024 2025 

On-Campus Property 0 0 0 

Residence Halls 0 0 0 

Public Property 0 0 0 

Non-Campus Property/Buildings 0 0 0 

Total Hazing Offenses 0 0 0 

 

 



Appendix F: Policies Applicable to the Elmendorf  Campus 

 
Wayland Baptist University closed all physical Alaska campuses in 2025.  Historical statistical data will 

remain on the Clery Report for the three-year reporting period; however, we will no longer collect new 

data after the spring 2025 semester. 

 
This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report, which 

includes statements of policy that pertain to all campuses, unless otherwise indicated. 

 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (Anchorage 

Police Department 907-786-8900). 

 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by WBU, as well as crimes on public property running 

through or immediately adjacent to the campus to the Campus Executive Director/Site Coordinator.  Always 

remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.  

Crimes occurring in other locations should be reported to the local police department with jurisdiction at 

the location of the crime. If the correct local police department is unknown, dial 911, and the city/county 

dispatchers will connect you with the appropriate law enforcement agency.   



Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator.  You may 

also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.   

Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or Campus Executive Director.  

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to the Wayland Baptist University Police Department 

(WBUPD).  All Campus Executive Directors and Site Coordinators are CSAs. These crimes as well as any 

public safety related incidents or emergencies must be promptly reported by the CSA to the WBUPD for 

appropriate response, investigation or disposition. 

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE 

EMPLOYEES AT THE ANCHORAGE CAMPUS  
 

Acting Executive Director/Campus Dean         Don Ashley  (907) 375-4536 

 

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at: https://www.wbu.edu/university-police/csacrf.htm.  

Confidential Reporting 
Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

 

Response to Reports of Criminal Actions or Other Emergencies 
Local Police Dispatchers are available 24 hours a day to answer your calls by dialing 911. In response to a 

call, Local Police will take the required action, either dispatching an officer or asking the victim to report 

to the Local Police Department to file an incident report. University officials will investigate a report when 

it is deemed appropriate. Additional information obtained via the investigation will also be forwarded to 

the Executive Director of Student Services. Incident reports involving sexual misconduct, domestic/dating 

violence and stalking will also be forwarded to the Title IX Administrator for review and potential action 

under the Sexual Misconduct Policy. If assistance is required from the local Police Department or the local 

Fire Department, Wayland officials will contact the appropriate unit. If a sexual assault or rape should 

occur, staff on the scene, will inform the victim a wide variety of services available, online at: 

https://www.wbu.edu/about/title-ix/index.htm and including:  

 

Alaska Department of Public Safety, Council on Domestic Violence and Sexual Assault 

https://dps.alaska.gov/cdvsa/services/victimservices  
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(907) 269-5511 

 

Abused Womenôs Aid in Crisis  

www.awaic.org  

(907) 272-0100 

 

Standing Together Against Rape  

https://staralaska.com  

(907) 276-7273 or (800) 478-8999 

 

Victims for Justice  

https://victimsforjustice.org  

(907) 278-0977 

 

Palmer Alaska Family Service  

https://akafs.org/   

(907) 746-8026 

 

Alaska Native Womenôs Resource Center  

http://www.aknwrc.org/  

(907) 328-3990 

 

Alaska Network on Domestic Violence and Sexual Assault  

https://www.andvsa.org/  

(907) 586-3650 

 

Violent Crimes Compensation Board 
http://doa.alaska.gov/vccb/  
(907) 465-3040 or (800) 764-3040 
 
!ƭŀǎƪŀ hŦŦƛŎŜ ƻŦ ±ƛŎǘƛƳǎΩ wƛƎƘǘǎ 
https://ovr.akleg.gov/about.php  

(907) 754-3460 
 
Department of Administration, Office of Public Advocacy 
http://doa.alaska.gov/opa/  

(907) 269-3500 / 1-877-957-3500 

 

Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police, or a designee, to notify CSAôs of their responsibility 

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 
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If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  

Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  



Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime 

in a manner that would allow the department to post a Timely Warning for the community. A 

general guideline will include a report that is filed more than fourteen days after the date of the 



alleged incident may not allow WBUPD to post a Timely Warning to the community. This type 

of situation will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

Emergency Response and Evacuation Procedures 
(ANCHORAGE - SPECIFIC INFORMATION)  

 

Emergency Preparedness Plan 

Anchorage Campus 

Revised 9-20-2022 

 

The purpose of this notice is to establish a reasonable and effective method of dealing with emergency 

situations at the WBU-Anchorage Campus. All administrative staff and full-time/adjunct faculty members 

must be familiar with and adhere to the following procedures: 

 

The procedures below apply to the Parkside Center, located at 7801 E. 32nd Ave., Anchorage. 

 

EMERGENCY EXITS   
In the event of a major earthquake, fire, or other emergency, exits are located on each floor.  Maps of these 

exits are located in every classroom.  These exits provide the fastest and most direct access to the parking 

lot outside.  All exits are furnished with emergency lighting in the event of a loss of electricity.  In case 

evacuation is necessary, faculty and staff members should direct students to leave the building in an orderly 

manner through one of the above exits. 
 

EVACUATION   
There is no single solution for all evacuation scenarios.  In case of fire, evacuate the building at the nearest 

exit away from the fire.  Follow published routes displayed throughout the facility.  In case of active shooter, 

evacuate away from the danger, or hold in place with classroom doors locked, and then evacuate when told 

to do so by authorities.  For earthquake, evacuate if possible through the nearest exit--but if not possible, 

then hold in place by taking shelter under tables or other cover.  For all emergency evacuation procedures, 

become very familiar with the location of exits from all floors of the facility.  There are a total of 8 

emergency exits.  Do not use elevators or stair lifts.  If safe, following evacuation assemble in the east 

parking lot to assess and count people. 

 

POINTS OF CONTACT   
For major emergencies, call 911 for Anchorage Police, Fire, or Ambulance. The Executive 

Director/Campus Dean, Dr. Don Ashley, can be reached at 907-529-5791 (cell) or 907-375-4508 (office) 

or 907-529-5791 (home).  The Assistant Dean, Mike Zimmerman, can be reached at 276-0091 (cell). Mr. 

Matt Parsons is the Facility Manager and can be reached at 830-0510 or 444-0639 (cell).   
 

CLASS CANCELLATIONS  
In the event that classes are cancelled because of emergencies such as earthquakes, snowfall, fire, etc., 

Wayland will notify instructors and students via the following methods: 

 

Instructors by phone from Anchorage Campus staff, if possible. 

Instructors and students by the following: 

¶ Messages posted on Blackboard. 

¶ Notices on local radio station (AM 750) 



¶ University telephone emergency voice message system 

¶  University e-mail and text messaging  

¶ Personal phone calls if time and circumstances permit. 

 

CRISIS RESPONSE TEAM    
The Anchorage Crisis Response Team is an officially designated group of Wayland Baptist University ï 

Anchorage employees who will serve as a decision-making and directive-issuing body in emergency 

situations.  The Executive Director/Dean of the Anchorage campus will act with authority to implement a 

plan for coping with imminent danger, such as an earthquake.  In the absence of the Executive 

Director/Dean, the Assistant Dean will act in authority to implement a plan.  In the absence of both the 

Executive Director/Dean and the Assistant Dean, the Facility Manager will act in their capacity.  In addition 

to these three, other designated individuals will act as Campus Security Authorities (CSA):  faculty 

representatives most likely to be involved with students on Wayland trips or programs: Dr. Ashley and Dr. 

Hample. All CSAs are supposed to receive annual training, coordinated by Plainviewôs chief of campus 

security.  Regardless of when that may happen, CSAs as well as all other Wayland staff and faculty must 

review this emergency plan annually and report to the campus executive director that they have done so. 
 

GENERAL PROCEDURES 

If at all possible, campus crises should be avoided by following proactive procedures such as fire and 

earthquake drills and maintaining campus properties for maximum safety.  In case of unavoidable 

emergencies, these same procedures can help prevent or lessen damage from such crises. 

 

The Universityôs first concern is for the safety of its students, faculty, and staff.  Any other issues 

(administrative or otherwise) will be resolved in order of importance.  Once students, faculty, and staff are 

secured, property can be secured and damages assessed before cleanup begins. 

 

1. In an emergency situation, all personnel will be notified appropriately via computer, telephone, 

and/or voice of what actions to take (evacuate the building, remain in offices, seek shelter in the 

basement, etc). 

 

2. If instructed to remain in the building, all personnel will be notified to close windows and 

window shades if appropriate. 

 

3. If instructed to evacuate the building, all personnel will immediately proceed out the closest exit 

and assemble in the southeast corner of the parking lot (toward intersection of Totem Theater).  

 

4. Anyone discovering a suspicious package in the facility, or a suspicious package/letter in the 

mail, will stay away from the package and bring the issue to the attention of the crisis response 

team or facility director, assistant campus dean, or campus dean in that order. 

 

5. In the event of a suspicious package/letter, or threatening telephone call/e-mail that identifies 

WBU-Anchorage as a target of attack, WBU personnel will immediately call 911 to notify the 

appropriate Anchorage authorities.   

 

6. Front office personnel seeing a suspicious-looking person approaching the building will lock the 

front doors only if they have time to do so.  Otherwise, they will immediately lower the metal 

security screen and proceed down the inside hallway to the assistant deanôs office, where they will 

call for assistance.   

 



Upon receiving news of an impending emergency or an already-occurred emergency, all members of the 

Crisis Response Team shall report immediately to the Parkside Center. Those who arrive first must 

immediately notify other Crisis Response Team members who may yet be uniformed of the disaster.  The 

first order of business is to assemble the Crisis Management Team, which should: 

 

1. Use all available methods to gather available pertinent information as to the nature of the 

disaster or impending disaster. 

 

2. Evaluate all pertinent information. 

 

3. Make a decision as to whether or not a disaster plan should be initiated. 

 

4. Choose the appropriate disaster plan. 

 

5. Initiate the plan. 

 

6. Determine the message to be used by the automated telephone operator in answer to questions.  

At this point, the Crisis Response Team will assume the responsibility of communicating the 

plan of action to the Campus. 

 

In the event that there are members of the Crisis Response Team not present, those who are present shall 

have the authority to implement the necessary plans. 

 

In the case of an earthquake or volcanic eruption, the Dean shall consult with the City of Anchorage Police 

Department (APD) and render a take-shelter decision as soon as possible. 

 

In the case of a terrorist threat (bomb threat, active shooter, etc.), the Executive Director/Dean or Crisis 

Response Team shall make contact with law enforcement immediately and may take other legally-allowable 

actions necessary to safeguard students, faculty, and staff.  Since the student body is made up of a large 

number of local police officers, and the state of Alaska has a ólegal duty to actô clause for its police officers, 

these persons will likely be the first consulted in such a situation. 

 

In the case of a major civil emergency (911- type situation), all WBU faculty, staff, and students will follow 

established emergency plans initiated by local or federal civil authorities. 

 

COMMUNICATIONS   
Decisions made by the Crisis Response Team will be effectively communicated to appropriate internal and 

external audiences in the most expeditious manner possible.  Once immediate communication needs are 

met, the Office of Communications/Public Relations (806-291-3585) in Plainview, Texas, will be the 

primary source for information and communications related to a crisis, with help from key personnel from 

the Anchorage Campus who will ensure a smooth crisis response.  

 

Both the publicôs legitimate right to know the essential facts and privacy concerns (especially those related 

to individual rights, personal security and legal liability) must be determined and considered before any 

public statements are made. 

  

An appropriate spokesperson for the University will be identified and counseled by the Office of 

Communications.  In the absence of that person, the Executive Director/Dean will be the spokesperson.  

The University may choose not to participate in a discussion it deems non-newsworthy or inappropriate.  

Efforts will be made to explain the Universityôs position and to be as forthcoming as possible with the facts 



of the situation, but at no time will a University representative reply, ñNo comment.ò All faculty and staff 

should be deliberate not to speculate or offer personal opinions about a crisis situation. All inquiries should 

be referred to the Executive Director/Dean or to the Office of Communications / Public Relations 

representative in Plainview, Texas. 

 

OFFICIAL STATEMENT  
If necessary, an official statement will be prepared by the Crisis Response Team and Office of 

Communications/Public Relations, or in consultation with the Office of the President or Vice President of 

Academic Affairs, Plainview Campus.  They will compose the official statement which sets forth the basic 

facts of the disaster, an expression of concern for the persons involved, and what actions have been taken 

to deal with the disaster. 
 

UNIVERSITY SPOKESPERSON  
In the absence of the Director of Communications, only the Dean of the Anchorage Campus, or his/her 

designee, will serve as the University spokesperson and communicate with the media.  All media requests 

for information should be directed to the Dean of the Anchorage Campus.  Only facts gathered by the Crisis 

Response Team will be released.  No speculation is to be offered.  Internal audiences will be informed first 

of the crisis situation.  These audiences may include staff, faculty, administration, and current students, and 

friends of Wayland.  The following methods will be considered for communicating with internal audiences: 

 

¶ Telephones to offices or homes. 

¶ Posting of press release outside the office of the Dean.  

¶ Dissemination of information through local radio, television, the campus web page, and newspaper. 

¶ Establishment of a hotline with up-to-date recorded information in the Anchorage Campus office. 

¶ Press releases and notification of appropriate media. 

¶ Called meeting at the Campus to clarify facts and answer questions. 

 

IDENTIFICATION OF EXTERNAL AUDIENCES  
The University will take a proactive approach in dealing with external audiences.  These audiences may 

include friends of the University, area and state Baptist officials, prospective students, community leaders, 

and the general public. Because care must be taken to distribute consistent information to external 

audiences, only the University spokesperson will coordinate these communication efforts, and only the 

information gathered by The Crisis Response Team will be disseminated.  The following methods may be 

considered for communicating with external audiences: 

 

¶ Telephone/facsimile/computer communication to primary media sources. 

¶ Posting of press releases outside Anchorage Campus office. 

¶ Telephone or personal visit to key community leaders. 

¶ Telephone/facsimile/computer communication to key area and state Baptist leaders. 

¶ Establishment of a hotline with up-to-date recorded information in the Anchorage Campus office. 

¶ A press conference, if warranted, at the Anchorage Campus. 

 

COMMUNICATION LOGS  
All members of the Anchorage CRT should keep an accurate log of all calls received and other contacts 

made during the crisis.  In addition, notes, memos, and news releases, which would be useful in evaluating 

performance and response, will be maintained.  These items may also be used in the event of lawsuits.   
 

EVACUATION PROCEDURES  



The plan of evacuation will be used when there is advanced warning of a volcanic eruption or other 

impending disaster, and the Crisis Response Team advises to evacuate the building.  It may also be used 

after a natural disaster if said disaster destroyed or severely damaged the electrical or other utility-supply 

capabilities of the Campus. Suggested information that may be given by the Crisis Response Team includes: 

 

¶ A brief statement concerning the nature of the impending or already-occurred disaster. 

¶ Campus is to be evacuated immediately except for pre-designated, emergency-duty personnel. 

¶ The direction of area of least danger. 

¶ The direction of area of most danger. 

¶ Any specific information concerning roads which are known to be out of service. 

¶ Instructions to all persons in the building to implement appropriate actions for safety of personnel 

and property. 

 

In the event of an emergency requiring the evacuation of the Anchorage Campus, all personnel will be 

directed to the exits identified in the building floor plan.  Once the order to evacuate is given, all persons 

will proceed directly and orderly to the exits.  Based on emergency reports from the news media and other 

sources, a member of the Anchorage Campus will sound an alarm and personnel will vacate the premises 

and go to home shelters/basements, or appropriate shelter at church, or in the city.  Members of the Crisis 

Response Team will see that the building is cleared. 

 

A team member on duty will see that public safety personnel are met upon their arrival and informed of the 

situation.  These personnel should be informed of any persons who are not accounted for at this time. Any 

emergency situation will be reported to the office of the Vice President of Athletics & Student Life and the 

Vice President of External Campuses.  

 

Emergency Notifications 
The Wayland Baptist University Campus Executive Director, Police Department, Vice President of 

Athletics & Student Life, the Chief Technology Officer and/or the WBUPD Chief of Police or their 

designee will develop an emergency notification by determining the content of a message that will be used 

to notify members of the community immediately upon confirmation of a significant emergency of 

dangerous situation, such as serious crime-in-progress, a natural disaster, a manmade emergency or other 

emergency that poses an immediate threat to the health and safety of the WBU community or a segment of 

the community.  

If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/site Coordinator, Vice President 

of Athletics & Student Life, Chief Technology Officer and/or WBUPD Chief of Police or their designee, 



has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate 

threat to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics & Student Life, the Chief 

Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the 

notification systems and will determine the appropriate segment(s) of the community that will receive the 

notification based on the segments of the community that are potentially affected by the emergency. If the 

entire community could be affected, the notification will be sent to all students and employees.    

The Vice President of Athletics & Student Life, the Chief Technology Officer and/or WBUPD Chief of 

Police or their designee will, without delay and taking into account the safety of the community, determine 

the content of the notification and initiate the notification system, unless issuing a notification will, in the 

judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local 

Fire Department, and the Department of Public Safety,  compromise the efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 

3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

 

Campus Access and Security of Campus Facilities 
WBU is a private institution but the campus is open and accessible to students, employees and visitors 

during normal business hours. Some facilities are open in the evenings and on weekends, depending on the 

schedule of events. No effort is made to restrain the general public and visitors from entering the campus 

facilities when they are open. However, the University reserves the right to bar individuals who are 

considered a threat to the well-being of the University community.   

 

Considerations in the Maintenance of Campus Facilities 
WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions.   

The campus is routinely inspected for environmental safety hazards such as insufficient lighting and 

overgrown shrubbery. Parking lots and pathways are illuminated with lighting. Wayland staff work to 

address burned out lights promptly as well as malfunctioning door locks or other physical conditions that 

enhance security. Other members of the University community are helpful when they report equipment 

problems to the Campus Executive Director/Site Coordinator.   

 



Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  

 

Drug and Alcohol Policies and Enforcement 
State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by local law enforcement on the Wayland Baptist University campus and at off-campus WBU sponsored 

events. In addition to these statutes, Wayland Baptist University adheres to a high standard of moral 

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by 

students on University owned or controlled property or in conjunction with any University activity. The 

University may take action against students for off-campus use, possession or distribution of alcohol or 

controlled substances if deemed appropriate by University officials.  

Drugs  
According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 

Substance Abuse and Education  
Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 

and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf.  

 

 

Crime Prevention and Security Awareness Programs 
Crime prevention and security awareness procedures at the Anchorage Campus are briefed quarterly at 

staff and faculty meetings.  The Anchorage program includes the following: 

¶ Exterior Doors locked at 8 pm each weekday night and at 6 pm each weekend day night 

¶ Exterior windows closed and latched 

¶ Building walkthrough at 10 pm each weekday night and at 6 pm each weekend day to confirm 

lights off, all external doors shut and locked, all bathrooms secured, and building armed with 

electronic security (Guardian Security).  

¶ Building re-inspected and re-armed by Guardian Security between 10:30 and 11:00 pm each night 

¶ Surveillance cameras viewing and recording all internal (every classroom and every hallway) and 

external (parking lot and adjacent park behind facility) perspectives of the campus   

 

Online training is also available. 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf


 

Sex Offender Information 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

Sex Offender Registry for the state of Alaska can be found at: https://dps.alaska.gov/SORWeb/.  

 

 

VAWA Education Policies and Programs 

Alaska Department of Public Safety: Council on Domestic Violence and Sexual Assault 

907-269-5511 

https://dps.alaska.gov/cdvsa/services/victimservices  

 

Abused Womenôs Aide in Crisis  

907-272-0100 

http://www.awaic.org  

 

Standing Together Against Rape  

907-276-7279 or (800) 478-8999 

https://www.staralaska.com  

 

Alaska Family Service  

907-746-4080 / (907) 746-8026 

https://www.akafs.org   

 

Alaska Native Womenôs Resource Center 

907-328-3990 

https://www.aknwrc.org/ 
 

Alaska Network on Domestic Violence & Sexual Assault 

907-586-3650 

https://www.andvsa.org/  

 

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  
The State of Alaska defines the crimes of domestic violence, dating violence, sexual assault, and stalking.  

Domestic Violence:  

Alaska State law defines domestic violence and a crime involving domestic violence to mean one or more 

of the following offenses, or an attempt to commit one of these offenses, by a household member against 

another household member: murder, manslaughter, criminally negligent homicide, assault, reckless 

endangerment, stalking, kidnapping, custodial interference, human trafficking, sexual offenses including 

https://dps.alaska.gov/SORWeb/
https://dps.alaska.gov/cdvsa/services/victimservices
http://www.awaic.org/
https://www.staralaska.com/
https://www.akafs.org/
https://www.aknwrc.org/
https://www.andvsa.org/


assault and sexual abuse of a minor, among others, robbery, extortion, coercion, burglary, criminal 

trespass, arson or criminally negligent burning, criminal mischief, terrorist threatening, violating a 

protective order, harassment, and cruelty to animals.  

Household members to which the Alaska domestic violence laws apply include:  

Å A person you have dated, or are presently dating;  

Å A current or former spouse;  

Å A person with whom you have or have had a sexual relationship;  

Å A person who lives, or has previously lived with you, in the same household;  

Å A parent, stepparent, grandparent, child or grandchild, aunt, uncle, cousin, second cousin or 

children of any of these persons.  

The complete definition of domestic violence is found in Alaska Statute AS 18.66.990.  

Dating Violence:  

Alaska State law does not currently include a definition for dating violence. However, Alaskaôs definition 

of domestic violence includes individuals who are in current and former dating relationships. 

Sexual Assault:  

Under Alaska state law, sexual penetration and sexual contact of another person without consent is sexual 

assault and can occur under a variety of circumstances, including:  

Å Engaging in sexual penetration or contact with someone without consent of the person;  

Å Attempting to engage in sexual penetration with someone without consent of the person, 

causing serious physical injury as a result;  

Å Engaging in sexual penetration or contact with someone known to be mentally incapable or 

unaware, or while in certain legal or professional relationships with the person;  

Å Engaging or attempting to engage in sexual penetration or sexual contact with someone who is 

incapacitated, or temporarily incapable of appraising the nature of oneôs own conduct or 

physically unable to express unwillingness to act.  

The Alaska Statutes on sexual assault are found in AS 11.41.410 ï 11.41.470.  

Stalking: 

Under Alaska law, it is illegal for another person to knowingly engage in a course of conduct that reckless

ly places you or someone else in fear of death or physical injury to either yourself or a member of your fa

mily. A course of conduct is repeated acts of ñnon-consensual contactò that is initiated or continued witho

ut that personôs consent, or after someone has expressed a desire to cease conta tupear@wbu.edu 

684-699-2177 
ct or is outside of the scope of consent given by that person. Some examples include:  

Å following or appearing within the sight of that person;  

Å approaching or confronting that person in a public place or on private property;  

javascript:void(0);
tel:684-699-2177


Å appearing at the workplace or residence of that person;  

Å entering onto or remaining on property owned, leased, or occupied by that person;  

Å contacting that person by telephone;  

Å sending mail or electronic communications to that person;  

Å placing an object on, or delivering an object to, property owned, leased, or occupied by that 

person;  

Å following or monitoring that person with a global positioning device or similar technological 

means; or  

Å using, installing or attempting to use or install a device for observing, recording, or 

photographing events occurring in the residence, vehicle, or workplace used by that person, or on 

the personal telephone or computer used by that person.  

The complete definition of stalking is found in Alaska Statutes 11.41.260 ï .270. 

 

Jurisdictional Definition of Consent 
In the State of Alaska, the following terms including ñincapacitated,ò ñmentally incapable,ò and ñwithout 

consentò as related to sexual assault are defined as:  

¶ Incapacitated: temporarily incapable of appraising the nature of oneôs own conduct or 

physically unable to express unwillingness to act;  

 

¶ Mentally Incapable: suffering from a mental disease or defect that renders the person 

incapable of understanding the nature or consequences of the personôs conduct, including the 

potential for harm to that person; 

 

¶ Without Consent: that a person Å with or without resisting, is coerced by the use of force 

against a person or property, or by the express or implied threat of death, imminent physical 

injury, or kidnapping to be inflicted on anyone; or Å is incapacitated as a result of an act of the 

defendant.  

The complete definitions of the above terms are found in Alaska Statute 11.41.470. 

Age of Consent:  

Under Alaska state law, the age of consent for sexual activity depends on the age of both partners. 

Generally, an individual 16 years old or older can engage in sexual activity with an older participant 

provided the older participant is not in a position of authority over the younger participant and is not the 

younger participantôs parent. In addition, depending on the age and relationship of the participants, 

teenagers may not be able to provide legal consent. In summary, an individual who agrees with any of the 

following statements may not be capable of providing consent, and a crime may have occurred:  

Å I am under 18 and the other person has authority over me (coach, teacher, boss).  

Å I am a teen and there is a 3-year or more age difference between us.  

The complete provisions regarding the age of consent are found in Alaska Statutes 11.41.434 ï.445. 



 

Policies for Preparing the Annual Disclosure of Crime Statistics 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police or a designee to notify CSAs of their responsibility to 

report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

       

Primary Crimes  Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities  

Murder/Non Negligent Manslaughter 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Manslaughter by Negligence 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Rape 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Fondling 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 
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Incest 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Statutory Rape 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Robbery 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Aggravated Assault 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Burglary 

  2023 0 0 0 0 0 

  2024 1 0 0 1 0 

  2025 0 0 0 0 0 

Motor Vehicle Theft 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Arson 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

    

 

 

   

VAWA Offenses   Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities  

Domestic Violence 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Dating Violence 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Stalking 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 
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  2025 0 0 0 0 0 

 
       

Arrests and Referrals for 

Disciplinary Action               Year  
On 

Campus 
Non-

campus 
Public 

Property Total Residential Facilities 

Liquor Law Violation Arrests 

         2023          0         0           0    0 0 

         2024          0         0           0    0 0 

         2025          0         0           0    0 0 

Liquor Law Violation Referrals 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Drug Law Violation Arrests 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Drug Law Violation Referrals 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Weapon Law Violation Arrests 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

Weapon Law Violation Referrals 

  2023 0 0 0 0 0 

  2024 0 0 0 0 0 

  2025 0 0 0 0 0 

       

       

       
*On-Campus Student Housing Facility crime statistics are a subset of the On-Campus category, i.e., they 

are counted in both categories.  

 

UNFOUNDED CRIMES 
If a crime is reported as occurring On-Campus, in or on Non-campus buildings or property, or on Public 

Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities 

and found to be false or baseless, the crime is considered to be "unfounded."  

 

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating 

violence, or stalking incidents that have been unfounded.   

 

The total number of unfounded crimes for the 2025 calendar year at this campus is 0. 
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The total number of unfounded crimes for the 2024 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2023 calendar year at this campus is 0. 

 

Hate Crimes 
There were no hate crime reported for this campus in 2023, 2024 or 2025. 

 

Fire Statistics 
This campus does not have On-Campus Student Housing Facilities.  Therefore, no Annual Fire Safety 

Report is published for this campus, and the Missing Student procedures do not apply to this campus. 

 

 

HAZING  

Wayland Baptist University prohibits hazing. 

Wayland Baptist University is committed to maintaining a safe educational environment in which all 

members of the University community are treated with dignity and respect. Hazing is prohibited 

regardless of whether the person subjected to hazing willingly participates or appears to consent to the 

activity. 

For purposes of this Annual Security and Fire Safety Report, hazing means any intentional or reckless act 

committed by a person or group of persons against another person or group of persons that: 

21. endangers the mental or physical health or safety of another person;  

22. subjects another person to physical confinement or restraint;  

23. involves the consumption of food, alcohol, drugs, or other substances; or  

24. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.  

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation, 

initiation, admission, membership, or continued association with a group. Hazing may occur regardless of 

whether the activity is officially sanctioned by the organization or University. 

Examples of prohibited hazing may include, but are not limited to: 

¶ Forced or coerced consumption of alcohol, food, drugs, or other substances;  

¶ Sleep deprivation;  

¶ Physical assault or physical abuse;  

¶ Forced physical activity or exercise;  

¶ Physical confinement or restraint;  

¶ Exposure to extreme weather conditions;  

¶ Forced or coerced participation in activities that could reasonably result in physical or 

psychological harm;  

¶ Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition 

of joining or remaining affiliated with a group; and  

¶ Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an 

individual's physical or psychological health or safety.  



University Policy 

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations, 

athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations 

associated with the University. 

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing 

violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take 

reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when 

applicable, criminal or civil consequences. 

Hazing may constitute a violation of other University policies, including policies concerning alcohol and 

drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior. 

Reporting Hazing 

Members of the Wayland Baptist University community are encouraged to report suspected hazing as 

soon as possible. 

Reports may be made to: 

Wayland Baptist University Police Department 

Chief Tim Thornton 

Sergeant Jami Boedeker 

801 Smythe Street, Plainview, TX 79072 

Office: 806-291-3490Cell:  

806-774-4225 

 

Student Life/Student Conduct 

Assistant Dean of Student Conduct, Kevin McConic, 806-291-3765 

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct 

Dr. Justin Lawrence, 806-291-1173 

Reports may also be made to local law enforcement when the conduct may constitute a violation of 

criminal law. 

In an emergency or when there is an immediate threat to health or safety, individuals should call 911. 

The University encourages individuals to report suspected hazing even when they are uncertain whether 

the conduct meets the University's definition of hazing. 

Prevention and Awareness Programs 

Wayland Baptist University conducts programs designed to educate students and members of the 

University community about hazing, its potential consequences, and methods for preventing and 

responding to hazing. 



Hazing prevention and awareness efforts may include: 

¶ New student orientation;  

¶ Student organization and leadership training;  

¶ Athletic team education;  

¶ Residence life programming;  

¶ Student conduct education;  

¶ Bystander intervention education;  

¶ Alcohol and drug education;  

¶ Awareness campaigns; and  

¶ Training for employees and individuals responsible for supervising student organizations and 

activities.  

The University evaluates its prevention and awareness efforts and may modify programming based upon 

identified risks, reported incidents, and the needs of the University community. 

Response to Reports of Hazing 

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable 

University policies and procedures. 

Depending upon the circumstances, the University's response may include: 

¶ Immediate measures to address health and safety concerns;  

¶ Referral to law enforcement or emergency medical services;  

¶ Investigation of the reported conduct;  

¶ Interim measures or administrative actions;  

¶ Student conduct proceedings;  

¶ Organizational disciplinary action;  

¶ Employee disciplinary action, when applicable;  

¶ Educational or remedial measures; and  

¶ Referral to counseling, medical, or other support services.  

The University will take reasonable steps to protect the safety and well-being of individuals involved in 

hazing reports and will provide information concerning available resources and reporting options. 

 

 

 

 



Clery Act Hazing Statistics 

(Add a section to the Clery Stat Table?) 

Hazing Offenses Reported to Have Occurred Within the Clery Geography 

Location 2023 2024 2025 

On-Campus Property 0 0 0 

Residence Halls 0 0 0 

Public Property 0 0 0 

Non-Campus Property/Buildings 0 0 0 

Total Hazing Offenses 0 0 0 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendix G: Policies Applicable to the Fort Huachuca Army Base Campus 
 

This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report, which 

includes statements of policy that pertain to all campuses, unless otherwise indicated. 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (Fort 

Huachuca Police Department 520-533-3000). 

 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by WBU, as well as crimes on public property running 

through or immediately adjacent to the campus to the Campus Executive Director/Site Coordinator.  Always 

remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.  

Crimes occurring in other locations should be reported to the local police department with jurisdiction at 

the location of the crime. If the correct local police department is unknown, dial 911, and the city/county 

dispatchers will connect you with the appropriate law enforcement agency.   

Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may 

also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.   

https://www.wbu.edu/university-police/silent-witness-crime-report.htm


Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or campus Executive Director.  

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to the Wayland Baptist University Police Department 

(WBUPD). All Campus Executive Directors and Site Coordinators are CSAs. These crimes as well as any 

public safety related incidents or emergencies must be promptly reported by the CSA to the WBUPD for 

appropriate response, investigation or disposition. 

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE 

FORT HUACHUCA CAMPUS  

 

Executive Director/Campus Dean     Dr. Andrew Marquez,  520-792-1506 

Assistant Dean/Site Coordinator  Shelly Grinnell,  520-459-6111 or 520-459-1610  

 

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at:  https://www.wbu.edu/university-police/csacrf.htm. 

 

Confidential Reporting 
Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

 

Response to Reports of Criminal Actions or Other Emergencies 
Base Security Forces are available 24 hours a day to answer your calls by dialing (520) 533-3000 or 911.  

In response to a call, Security Forces will take the required action, either dispatching an officer or asking 

the victim to report to the Base Security Forces Station to file an incident report. University officials will 

investigate a report when it is deemed appropriate. Additional information obtained via the investigation 

will also be forwarded to the Executive Director of Student Services. Incident reports involving sexual 

misconduct, domestic/dating violence and stalking will also be forwarded to the Title IX Administrator for 

review and potential action under the Sexual Misconduct Policy. If assistance is required from the local 

Police Department or the local Fire Department, Wayland officials will contact the appropriate unit. If a 

sexual assault or rape should occur, staff on the scene, will inform the victim a wide variety of services 

available, online at: https://www.wbu.edu/about/title-ix/index.htm.  

 

 

https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm


Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police, or a designee, to notify CSAs of their responsibility 

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  



Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  

Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime 

in a manner that would allow the department to post a Timely Warning for the community. A 

general guideline will include a report that is filed more than fourteen days after the date of the 

alleged incident may not allow WBUPD to post a Timely Warning to the community. This type 

of situation will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

Emergency Response and Evacuation Procedures 
Since we are located in the Education Building on Ft. Huachuca, evacuation plans are posted on all areas. 

Student, staff and faculty, should follow these directions and then gather outside in the East Parking lot to 

ensure that all are out and accounted for. See the attached diagrams. There is an exterior exit in the office 

in the Advisors office, which is easily accessible from the other offices. 

 

 

Evacuation Procedures 

Safely stop your work 

- Shut down equipment that could become unstable or present a hazard 

- Gather your personal belongings such as glasses, prescription medication, keys, purse 

Leave the building through the nearest door with an EXIT sign 

- Do not use elevators 

- Walk quickly, but do not run, to the nearest safe stairway 

- As you are leaving: Notify others who might not have heard the alarm or evacuation order 

- Help those who need special assistance, such as disabled persons and small children 

- Touch closed doors before opening.  If the surface is hot, do not open ï use another exit route 

- Close, but do not lock all doors as you leave. 

- Do not remain near doorways, block sidewalks, or areas emergency personnel may access 

Report to your designated assemble area 

- Proceed to the main parking lot of your building, move as far away from the building as 

possible in that parking lot 

- Stay in your designated area for a head count 

- Report any missing or trapped individuals and last known locations to emergency responders 

- If you are required to leave the building immediately but are unable to (because of a physical 

disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest 

area where there are no hazards. Dial 911 to notify emergency responders of your situation 



and location. Be sure to give the room number so help can be sent. Signal out the window to 

emergency responders, if possible 

Wait for instructions from emergency responders 

- Remain at your designated assembly area 

- Do not re-enter the building until someone in authority gives the ñall clearò signal. 

 

ACTIVE SHOOTER  

These guidelines have been developed for ñactive shooterò situations in accordance with the best practices 

established by law enforcement experts.  

- If it is possible to do so safely, exit the building immediately when you become aware of an 

ñactive shooterò incident, moving away from the immediate path of danger, and take the 

following steps:  

- Notify anyone you may encounter to exit the building immediately.  

- Evacuate to a safe indoor area away from the danger and take protective cover.  

- If possible, go to another campus building. Stay there until assistance arrives.  

- Call 911 and provide the dispatcher with the following information:  

o Your name Location of the incident (be as specific as possible)  

o Number of shooters (if known) Identification or description of shooter(s)  

o Number of persons who may be involved  

o Your exact location  

o Injuries to anyone,  

o if known Individuals not immediately impacted by the situation are to take protective 

cover staying away from windows and doors until notified otherwise. 

- If you are directly involved in an incident and exiting the building is not possible, the 

following actions are recommended:  

o Go to the nearest room or office.  

o Close and lock the door, if possible.  

o Turn off the lights.  

o Seek protective cover.  

o Keep quiet and act as if no one is in the room.  

o Silence your cell phone.  

o Do not answer the door. 

 

BOMB THREAT  

- If you receive a bomb threat by telephone, try to remain calm and get as much information as 

possible from the caller.  

- Try to write down the callerôs exact words and the time of the call.  

- Check to see if the callerôs phone number or location is displayed on your phone.  

- Ask the caller:  

o When is the bomb going to explode?  

o Where is the bomb?  

o What does it look like?  

o What kind of bomb is it?  

o What will cause it to explode?  



o Did you place the bomb? Why?  

o What is your name and address?  

- Try to notice descriptive or other useful details (preferably write them down):  

o Did the caller sound like a man?  

o A woman?  

o Approximate age?  

o Distinctive voice, pronunciation or accent, or speech patterns?  

o Tone of voice and attitude?  

o Did the call seem to be a recording?  

o Were there background voices or noises or other clues about location or caller 

identity? 

-  If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately 

call 911. Report the time, location, and content of the threat message, as well as your location 

and phone number. Stay on the line until the dispatcher terminates the phone call. If you are 

told to evacuate the area, take your notes about the call with you.  

WEATHER/OPERATING STATUS  

Weather Closings or Delayed Openings  

- During severe weather or natural disasters, people may be prevented from entering campus 

facilities for hours or days.  

- Notice of a decision to close or delay opening WBU will be communicated as quickly as 

possible by local radio/television stations and postings to the WBU website, www.wbu.edu 

and PIONEER ALERT.  

- Listen to your local radio and television stations about WBU closings or delayed openings. 

- Do not call University Police, main campus switchboard, or radio and television stations. 

Winter Ice and Snowstorms  

- When severe winter weather conditions are predicted, monitor weather reports closely.  

- If you live in an outlying area where driving onto the campus may be extremely hazardous, 

consider contacting your instructor to make arrangements for missing coursework.  

- Stay home and stay safe! NOAA weather National Oceanic and Atmospheric Administration 

(noaa.gov) Weather.com www.weather.com  

 

THUNDERSTORMS  

- If a thunderstorm approaches: Go to safe shelter immediately.  

- Remember that if you can hear thunder, you are close enough to be struck by lightning.  

- Use phones only in an emergency.  

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.  

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel your 

skin tingle or your hair stand on end; 

o  squat low to the ground on the balls of your feet.  

o Place your hands on your knees with your head between them.  

o Make yourself the smallest target possible.  

o Minimize your contact with the ground  

o Find a low spot away from trees, fences, and poles.  

o Make sure the place you pick is not subject to flooding.  

https://www.noaa.gov/
https://www.noaa.gov/
http://www.weather.com/


o If you are in a wooded area, take shelter under the shortest trees.  

 

Tornadoes  

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from 

your location 

- If a tornado alert or warning is given or you see a funnel cloud:  

o Immediately seek shelter inside a substantial building.  

o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding 

your head.  

Protective Sheltering  

- Protective sheltering involves taking shelter in an interior hallway and staying away from 

glass doors and windows as much as possible.  

- Recommended areas to seek shelter are those on the lowest level away from possible flying 

glass.  

 

FIRE, SMOKE, EXPLOSION  

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:  

- Activate a fire alarm by pulling on an alarm box.  

- Alert people in the immediate area of the fire and evacuate the area.  

- Confine the fire by closing doors and windows as you leave the room.  

- Call 911 to report the location and size of the fire.  

- Always call from a safe location.  

- Evacuate the building.  

- Do not use elevators to evacuate unless directed to do so by emergency responders.  

- Assist the disabled in exiting the building.  

- Smoke is the greatest danger in a fire.  

- Stay near the floor where the air will be less toxic.  

- Notify emergency responders of the location, nature, and size of the fire as soon as you are 

outside.  

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a 

portable fire extinguisher.  

- Attempt to extinguish only small fires, and make sure you have a clear escape path.  

- If you have not been trained to use a fire extinguisher, you must evacuate the area. 

 

 

Emergency Notifications 
The Wayland Baptist University (WBU) Campus Executive Director, Military Security Forces, Police 

Department, Vice President of Athletics & Student Life, the Chief Technology Officer and/or the WBUPD 

Chief of Police or their designee will develop an emergency notification by determining the content of a 

message that will be used to notify members of the community immediately upon confirmation of a 

significant emergency of dangerous situation, such as serious crime-in-progress, a natural disaster, a 

manmade emergency or other emergency that poses an immediate threat to the health and safety of the 

WBU community or a segment of the community.  



If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/site Coordinator, Vice President 

of Athletics & Student Life, Chief Technology Officer and/or WBUPD Chief of Police or their designee, 

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate 

threat to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics & Student Life, the Chief 

Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the 

notification systems and will determine the appropriate segment(s) of the community that will receive the 

notification based on the segments of the community that are potentially affected by the emergency. If the 

entire community could be affected, the notification will be sent to all students and employees.    

The Vice President of Athletics & Student Life, the Chief Technology Officer and/or WBUPD Chief of 

Police or their designee will, without delay and taking into account the safety of the community, determine 

the content of the notification and initiate the notification system, unless issuing a notification will, in the 

judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local 

Fire Department, and the Department of Public Safety,  compromise the efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 

3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

 

Campus Access and Security of Campus Facilities 
The Teaching site (Education Center) is located on a military fort with external security procedures that 

require pre-arranged base passes or military ID cards to access the base.  The Education Center is open and 

accessible to students, employees and visitors during normal business hours. Some facilities are open in the 



evenings and on weekends, depending on the schedule of events. No effort is made to restrain the general 

public and visitors from entering the campus facilities when they are open. However, Base Security 

Personnel reserves the right to bar individuals who are considered a threat to the well-being of the military 

community.     

Considerations in the Maintenance of Campus Facilities 
WBU is a guest to the on-base education center.  Fort Huachuca Community Commander and Base Security 

maintain Education Center facilities in a manner that minimizes hazardous and unsafe conditions.  The 

Education Center is routinely inspected for environmental safety hazards such as insufficient lighting and 

overgrown shrubbery. Parking lots and pathways are illuminated with lighting.  Fort Huachuca Community, 

Maintenance staff and Base Security work to address burned out lights promptly as well as malfunctioning 

door locks or other physical conditions that enhance security and report problems to the Campus Executive 

Director/Site Coordinator. Other members of the University community are helpful when they report 

equipment problems to the Campus Executive Director/Site Coordinator.   

 

Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  

 

 

Drug and Alcohol Policies and Enforcement 
State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by base security at the teaching site. In addition to these statutes, Wayland Baptist University adheres to a 

high standard of moral conduct which includes prohibition of the use, possession, or distribution of 

alcohol or illegal drugs by students on University owned or controlled property or in conjunction with any 

University activity. The University may take action against students for off-campus use, possession or 

distribution of alcohol or controlled substances if deemed appropriate by University officials. 

Drugs  
According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 

Substance Abuse and Education  
Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 

and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf.  

https://www.wbu.edu/about/disclosures/documents/daapp.pdf


 

Crime Prevention and Security Awareness Programs 
Online training available. Faculty are made aware of security issues each term at their faculty meeting. 

They are responsible to alerting students to crime prevention and security awareness. Both the WBUPD 

Chief of Police and the Sheriff are adjunct instructors who work with us to establish awareness programs. 

 

Sex Offender Information 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

Sex Offender Registry for the state of Arizona can be found at: 

https://www.azdps.gov/services/public/offender   

 

VAWA Education Policies and Programs 
Sexual Assault Response Coordinator 

https://home.army.mil/huachuca/index.php/my-fort/all-services/sharp 

520-732-3736 

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  

¶ Domestic Violence: The State of Arizona defines domestic violence as follows: 

o ñDomestic violenceò means any act that is a dangerous crime against children as defined 
in § 13-705 or an offense prescribed in § 13-1102 , 13-1103 , 13-1104 , 13-1105 , 13-

1201 , 13-1202 , 13-1203 , 13-1204 , 13-1302 , 13-1303 , 13-1304 , 13-1406 , 13-1425 , 

13-1502 , 13-1503 , 13-1504 , 13-1602 or 13-2810 , § 13-2904, subsection A , paragraph 

1, 2, 3 or 6, § 13-2910, subsection A , paragraph 8 or 9, § 13-2915, subsection A , 

paragraph 3 or § 13-2916 , 13-2921 , 13-2921.01 , 13-2923 , 13-3019 , 13-3601.02 or 13-

3623 , if any of the following applies: 

1. The relationship between the victim and the defendant is one of marriage or former 

marriage or of persons residing or having resided in the same household. 

2. The victim and the defendant have a child in common. 

3. The victim or the defendant is pregnant by the other party. 

4. The victim is related to the defendant or the defendant's spouse by blood or court 

order as a parent, grandparent, child, grandchild, brother or sister or by marriage as a 

parent-in-law, grandparent-in-law, stepparent, step-grandparent, stepchild, step-

grandchild, brother-in-law or sister-in-law. 

https://www.azdps.gov/services/public/offender
https://home.army.mil/huachuca/index.php/my-fort/all-services/sharp


5. The victim is a child who resides or has resided in the same household as the 

defendant and is related by blood to a former spouse of the defendant or to a person who 

resides or who has resided in the same household as the defendant. 

6. The relationship between the victim and the defendant is currently or was previously 

a romantic or sexual relationship.  The following factors may be considered in 

determining whether the relationship between the victim and the defendant is currently or 

was previously a romantic or sexual relationship: 

(a) The type of relationship. 

(b) The length of the relationship. 

(c) The frequency of the interaction between the victim and the defendant. 

(d) If the relationship has terminated, the length of time since the termination. 

 

¶ Dating Violence: The State of Arizona defines dating violence as follows:  

o ñDomestic violenceò means any act that is a dangerous crime against children as defined 
in § 13-705 or an offense prescribed in § 13-1102 , 13-1103 , 13-1104 , 13-1105 , 13-

1201 , 13-1202 , 13-1203 , 13-1204 , 13-1302 , 13-1303 , 13-1304 , 13-1406 , 13-1425 , 

13-1502 , 13-1503 , 13-1504 , 13-1602 or 13-2810 , § 13-2904, subsection A , paragraph 

1, 2, 3 or 6, § 13-2910, subsection A , paragraph 8 or 9, § 13-2915, subsection A , 

paragraph 3 or § 13-2916 , 13-2921 , 13-2921.01 , 13-2923 , 13-3019 , 13-3601.02 or 13-

3623 , if any of the following applies: 

1. The relationship between the victim and the defendant is one of marriage or former 

marriage or of persons residing or having resided in the same household. 

2. The victim and the defendant have a child in common. 

3. The victim or the defendant is pregnant by the other party. 

4. The victim is related to the defendant or the defendant's spouse by blood or court 

order as a parent, grandparent, child, grandchild, brother or sister or by marriage as a 

parent-in-law, grandparent-in-law, stepparent, step-grandparent, stepchild, step-

grandchild, brother-in-law or sister-in-law. 

5. The victim is a child who resides or has resided in the same household as the 

defendant and is related by blood to a former spouse of the defendant or to a person who 

resides or who has resided in the same household as the defendant. 

6. The relationship between the victim and the defendant is currently or was previously 

a romantic or sexual relationship.  The following factors may be considered in 

determining whether the relationship between the victim and the defendant is currently or 

was previously a romantic or sexual relationship: 

(a) The type of relationship. 

(b) The length of the relationship. 

(c) The frequency of the interaction between the victim and the defendant. 

(d) If the relationship has terminated, the length of time since the termination. 

 

¶ Sexual Assault: The State of Arizona defines sexual assault as follows: 

https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f7820c5fe11e78606f7fda173061c&cite=AZSTS13-705
https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f7821c5fe11e78606f7fda173061c&cite=AZSTS13-1102
https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f9f30c5fe11e78606f7fda173061c&cite=AZSTS13-1103
https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f9f31c5fe11e78606f7fda173061c&cite=AZSTS13-1104
https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f9f32c5fe11e78606f7fda173061c&cite=AZSTS13-1105
https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f9f33c5fe11e78606f7fda173061c&cite=AZSTS13-1201
https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f9f33c5fe11e78606f7fda173061c&cite=AZSTS13-1201
https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f9f34c5fe11e78606f7fda173061c&cite=AZSTS13-1202
https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f9f35c5fe11e78606f7fda173061c&cite=AZSTS13-1203
https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f9f36c5fe11e78606f7fda173061c&cite=AZSTS13-1204
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https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f9f3cc5fe11e78606f7fda173061c&cite=AZSTS13-1502
https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f9f3dc5fe11e78606f7fda173061c&cite=AZSTS13-1503
https://1.next.westlaw.com/Link/Document/FullText?findType=L&originatingContext=document&transitionType=DocumentItem&pubNum=1000251&refType=LQ&originatingDoc=I519f9f3ec5fe11e78606f7fda173061c&cite=AZSTS13-1504
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§ 13-1401. Definitions; factors: In this chapter, unless the context otherwise requires: 

1. ñOral sexual contactò means oral contact with the penis, vulva or anus. 

 

2. ñPosition of trustò means a person who is or was any of the following: 

  (a) The minor's parent, stepparent, adoptive parent, legal guardian or foster  

  parent. 

  (b) The minor's teacher. 

  (c) The minor's coach or instructor, whether the coach or instructor is an   

  employee or volunteer. 

  (d) The minor's clergyman or priest. 

(e) Engaged in a sexual or romantic relationship with the minor's parent, 

adoptive parent, legal guardian, foster parent or stepparent. 

 

3. ñSexual contactò means any direct or indirect touching, fondling or manipulating of 

any part of the genitals, anus or female breast by any part of the body or by any object or 

causing a person to engage in such contact. 

 

4. ñSexual intercourseò means penetration into the penis, vulva or anus by any part of 

the body or by any object or masturbatory contact with the penis or vulva. 

 

5. ñSpouseò means a person who is legally married and cohabiting. 

 

6. ñTeacherò means a certificated teacher as defined in Ä 15-501 or any other person 

who provides instruction to pupils in any school district, charter school or 

accommodation school, the Arizona state schools for the deaf and the blind or a private 

school in this state. 

 

7. ñWithout consentò includes any of the following: 

  (a) The victim is coerced by the immediate use or threatened use of force against 

  a person or property. 

  (b) The victim is incapable of consent by reason of mental disorder, mental  

  defect, drugs, alcohol, sleep or any other similar impairment of cognition and  

  such condition is known or should have reasonably been known to the defendant.  

  For the purposes of this subdivision, ñmental defectò means the victim is unable  

  to comprehend the distinctively sexual nature of the conduct or is incapable of  

  understanding or exercising the right to refuse to engage in the conduct with  

  another. 

  (c) The victim is intentionally deceived as to the nature of the act. 

  (d) The victim is intentionally deceived to erroneously believe that the person is  

  the victim's spouse. 

 

B. The following factors may be considered in determining whether a relationship is currently 

or was previously a sexual or romantic relationship pursuant to subsection A, paragraph 2, 

subdivision (e) of this section: 

 

1. The type of relationship. 

 

2. The length of the relationship. 

 

3. The frequency of the interaction between the two persons. 

 



4. If the relationship has terminated, the length of time since the termination. 

 

§ 13-1402. Indecent exposure; exception; classification 

A. A person commits indecent exposure if he or she exposes his or her genitals or anus or she 

exposes the areola or nipple of her breast or breasts and another person is present, and the 

defendant is reckless about whether the other person, as a reasonable person, would be offended 

or alarmed by the act. 

B. Indecent exposure does not include an act of breast-feeding by a mother. 

C. Indecent exposure to a person who is fifteen or more years of age is a class 1 misdemeanor, 

except that it is a class 6 felony if the defendant has two or more prior convictions for a violation 

of this section or has one or more prior convictions for a violation of § 13-1406 .  Indecent 

exposure to a person who is under fifteen years of age is a class 6 felony. 

D. A person who is convicted of a felony violation of this section and who has two or more 

historical prior felony convictions for a violation of this section or § 13-1403 involving indecent 

exposure or public sexual indecency to a minor who is under fifteen years of age is guilty of a 

class 3 felony and shall be sentenced to a term of imprisonment as follows: 

Mitigated  Minimum  Presumptive  Maximum  Aggravated  

     

6 years 8 years 10 years 12 years 15 years 

E. The presumptive term imposed pursuant to subsection D of this section may be mitigated or 

aggravated pursuant to § 13-701, subsections D and E. 

13-1403. Public sexual indecency; public sexual indecency to a minor; classification 

A. A person commits public sexual indecency by intentionally or knowingly engaging in any of 

the following acts, if another person is present, and the defendant is reckless about whether such 

other person, as a reasonable person, would be offended or alarmed by the act: 

1. An act of sexual contact. 

2. An act of oral sexual contact. 

3. An act of sexual intercourse. 

4. An act of bestiality. 

B. A person commits public sexual indecency to a minor if the person intentionally or 

knowingly engages in any of the acts listed in subsection A of this section and such person is 

reckless about whether a minor who is under fifteen years of age is present. 

C. Public sexual indecency is a class 1 misdemeanor. Public sexual indecency to a minor is a 

class 5 felony. 



D. A person who is convicted of a felony violation of this section and who has two or more 

historical prior felony convictions for a violation of this section or § 13-1402 involving indecent 

exposure or public sexual indecency to a minor who is under fifteen years of age shall be 

sentenced to a term of imprisonment as follows: 

  Mitigated  Minimum  Presumptive  Maximum  Aggravated  

 6 years 8 years 10 years 12 years 15 years 

E. The presumptive term imposed pursuant to subsection D of this section may be mitigated or 

aggravated pursuant to § 13-701, subsections D and E . 

§ 13-1404. Sexual abuse; classification 

A. A person commits sexual abuse by intentionally or knowingly engaging in sexual contact 

with any person who is fifteen or more years of age without consent of that person or with any 

person who is under fifteen years of age if the sexual contact involves only the female breast. 

B. It is not a defense to a prosecution for a violation of this section that the other person 

consented if the other person was fifteen, sixteen or seventeen years of age and the defendant was 

in a position of trust. 

C. Sexual abuse is a class 5 felony unless the victim is under fifteen years of age in which case 

sexual abuse is a class 3 felony punishable pursuant to § 13-705. 

§ 13-1405. Sexual conduct with a minor; classification 

A. A person commits sexual conduct with a minor by intentionally or knowingly engaging in 

sexual intercourse or oral sexual contact with any person who is under eighteen years of age. 

B. Sexual conduct with a minor who is under fifteen years of age is a class 2 felony and is 

punishable pursuant to § 13-705.  Sexual conduct with a minor who is at least fifteen years of 

age is a class 6 felony.  Sexual conduct with a minor who is at least fifteen years of age is a class 

2 felony if the person is or was in a position of trust and the convicted person is not eligible for 

suspension of sentence, probation, pardon or release from confinement on any basis except as 

specifically authorized by § 31-233, subsection A or B until the sentence imposed has been 

served or commuted. 

¶ Stalking: The State of Arizona defines stalking as follows: 13-2923. Stalking; classification; 

exceptions; definitions 

 

A. A person commits stalking if the person intentionally or knowingly engages in a course of 

conduct that is directed toward another person and if that conduct causes the victim to: 

 

1. Suffer emotional distress or reasonably fear that either: 

  (a) The victim's property will be damaged or destroyed. 

  (b) Any of the following will be physically injured: 

   (i) The victim. 

   (ii) The victim's family member, domestic animal or livestock. 



(iii) A person with whom the victim has or has previously had a romantic 

or sexual relationship. 

(iv) A person who regularly resides in the victim's household or has 

resided in the victim's household within the six months before the last 

conduct occurred. 

 

2. Reasonably fear death or the death of any of the following: 

  (a) The victim's family member, domestic animal or livestock. 

(b) A person with whom the victim has or has previously had a romantic or 

sexual relationship. 

(c) A person who regularly resides in the victim's household or has resided in the 

victim's household within the six months before the last conduct occurred. 

 

B. This section does not apply to an interactive computer service, as defined in 47 United States 

Code section 230(f)(2), or to an information service or telecommunications service, as defined in 

47 United States Code section 153, for content that is provided by another person. 

 

C. Stalking under subsection A, paragraph 1 of this section is a class 5 felony. Stalking under 

subsection A, paragraph 2 of this section is a class 3 felony.  

 

D. For the purposes of this section: 

1. "Course of conduct": 

(a) Means directly or indirectly, in person or through one or more third persons 

or by any other means, to do any of the following: 

(i) Maintain visual or physical proximity to a specific person or direct 

verbal, written or other threats, whether express or implied, to a specific 

person on two or more occasions over a period of time, however short.   

(ii) Use any electronic, digital or global positioning system device to 

surveil a specific person or a specific person's internet or wireless 

activity continuously for twelve hours or more or on two or more 

occasions over a period of time, however short, without authorization. 

(iii) Communicate, or cause to be communicated, on more than one 

occasion words, images or language by or through the use of electronic 

mail or an electronic communication that is directed at a specific person 

without authorization and without a legitimate purpose. 

(b) Does not include constitutionally protected activity or other activity 

authorized by law, the other person, the other person's authorized representative 

or if the other person is  a minor, the minor's parent or guardian. 

 

2. "Emotional distress" means significant mental suffering or distress that may, but does 

not have to, require medical or other professional treatment or counseling. 

 

Jurisdictional Definition of Consent 
ñWithout consentò includes any of the following:  

1. The victim is coerced by the immediate use or threatened use of force against a person or 

property;  



2. the victim is incapable of consent by reason of mental disorder, mental defect, drugs, alcohol, 

sleep or any other similar impairment of cognition and such condition is known or should have 

reasonably been known to the defendant;  

3. The victim is intentionally deceived as to the nature of the act; or  

4. The victim is intentionally deceived to erroneously believe that the person is the victimôs 

spouse. Arizona Revised Statute § 13-1401. 

Arizona Age of Consent: 

Arizona's age of consent, which is 18 years old, are unable to consent to sexual activity with an individual 

who is older than them. 

In Arizona, statutory rape is prosecuted under the stateôs sexual abuse and molestation laws, and is broken 

into several categories based on the age of the parties and the type of sexual contact that occurred, as 

described below. 

Sexual conduct with a minor. Sexual conduct with a minor is a crime that involves sexual intercourse or 

oral sexual contact between a child who is younger than 18 years old, and a defendant of any age. It also 

includes intercourse or oral sexual contact between a minor who is 15, 16, or 17, and a defendant who is 

19 or older (unless the defendant is still in high school), and at least two years older than the minor. (Az. 

Rev. Stat. §§ 13-1405, 13-1407 (2018).) 

Molestation of a child. Arizona law defines molestation of a child as sexual contact without penetration 

(not including touching a femaleôs breast) between a minor who is 14 or younger and a defendant of any 

age. (Az. Rev. Stat. § 13-1410 (2018).) 

Sexual abuse. Under Arizona law, sexual abuse occurs when there is consensual sexual contact between 

a minor who is 14 or younger and a defendant of any age and the contact involves only the touching of a 

femaleôs breast. (Az. Rev. Stat. Ä 13-1404 (2018).) 

Sexual conduct with a minor, molestation of a child, and sexual abuse are felonies in Arizona. Penalties 

vary according to the stateôs sentencing grid and may include fines, prison time, or both. Punishments are 

typically harsher the younger the victim. Increased penalties also apply to offenders with prior 

convictions and those who were in a position of trust (such as a teacher, clergyman, or coach) at the time 

of the sexual contact. For instance, a conviction for sexual conduct with a minor can result in a prison 

sentence ranging from 13 years to life, depending on the facts of the case. (Az. Rev. Stat. §§ 13-705, 13-

1405 (2018).) 

 

Policies for Preparing the Annual Disclosure of Crime Statistics 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police or a designee to notify CSAs of their responsibility to 

report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs ASFSR.  



This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

        

Primary Crimes  Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Murder/Non-Negligent Manslaughter  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Manslaughter by Negligence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Fondling  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Incest  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Statutory Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Robbery  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
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Aggravated Assault  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Burglary  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Motor Vehicle Theft  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Arson  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

VAWA Offenses   Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Domestic Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Dating Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2024 0 0 0 0 0  
Stalking  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

Arrests and Referrals for 
Disciplinary Action        Year  

On 
Campus  

Non-
campus  

Public 
Property  Total  

Residential 
Facilities   

Liquor Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Liquor Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
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Drug Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        
*On-Campus Student Housing Facility crime statistics are a subset of the On-Campus category, i.e., they 

are counted in both categories.  

 

Unfounded Crimes 
If a crime is reported as occurring On-Campus, in or on Non-campus buildings or property, or on Public 

Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities 

and found to be false or baseless, the crime is considered to be "unfounded."  

 

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating 

violence, or stalking incidents that have been unfounded.   

 

The total number of unfounded crimes for the 2025 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2024 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2023 calendar year at this campus is 0. 

 

Hate Crimes 
There were no hate crime reported for this campus in 2023, 2024 or 2025. 

 

Fire Statistics 
This campus does not have On-Campus Student Housing Facilities.  Therefore, no Annual Fire Safety 

Report is published for this campus, and the Missing Student procedures do not apply to this campus. 

 

HAZING  

Wayland Baptist University prohibits hazing. 
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Wayland Baptist University is committed to maintaining a safe educational environment in which all 

members of the University community are treated with dignity and respect. Hazing is prohibited 

regardless of whether the person subjected to hazing willingly participates or appears to consent to the 

activity. 

For purposes of this Annual Security and Fire Safety Report, hazing means any intentional or reckless act 

committed by a person or group of persons against another person or group of persons that: 

25. endangers the mental or physical health or safety of another person;  

26. subjects another person to physical confinement or restraint;  

27. involves the consumption of food, alcohol, drugs, or other substances; or  

28. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.  

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation, 

initiation, admission, membership, or continued association with a group. Hazing may occur regardless of 

whether the activity is officially sanctioned by the organization or University. 

Examples of prohibited hazing may include, but are not limited to: 

¶ Forced or coerced consumption of alcohol, food, drugs, or other substances;  

¶ Sleep deprivation;  

¶ Physical assault or physical abuse;  

¶ Forced physical activity or exercise;  

¶ Physical confinement or restraint;  

¶ Exposure to extreme weather conditions;  

¶ Forced or coerced participation in activities that could reasonably result in physical or 

psychological harm;  

¶ Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition 

of joining or remaining affiliated with a group; and  

¶ Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an 

individual's physical or psychological health or safety.  

University Policy 

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations, 

athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations 

associated with the University. 

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing 

violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take 

reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when 

applicable, criminal or civil consequences. 

Hazing may constitute a violation of other University policies, including policies concerning alcohol and 

drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior. 

Reporting Hazing 



Members of the Wayland Baptist University community are encouraged to report suspected hazing as 

soon as possible. 

Reports may be made to: 

Wayland Baptist University Police Department 

Chief Tim Thornton 

Sergeant Jami Boedeker 

801 Smythe Street, Plainview, TX 79072 

Office: 806-291-3490Cell:  

806-774-4225 

 

Student Life/Student Conduct 

Assistant Dean of Student Conduct, Kevin McConic, 806-291-3765 

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct 

Dr. Justin Lawrence, 806-291-1173 

Reports may also be made to local law enforcement when the conduct may constitute a violation of 

criminal law. 

In an emergency or when there is an immediate threat to health or safety, individuals should call 911. 

The University encourages individuals to report suspected hazing even when they are uncertain whether 

the conduct meets the University's definition of hazing. 

Prevention and Awareness Programs 

Wayland Baptist University conducts programs designed to educate students and members of the 

University community about hazing, its potential consequences, and methods for preventing and 

responding to hazing. 

Hazing prevention and awareness efforts may include: 

¶ New student orientation;  

¶ Student organization and leadership training;  

¶ Athletic team education;  

¶ Residence life programming;  

¶ Student conduct education;  

¶ Bystander intervention education;  

¶ Alcohol and drug education;  

¶ Awareness campaigns; and  

¶ Training for employees and individuals responsible for supervising student organizations and 

activities.  

The University evaluates its prevention and awareness efforts and may modify programming based upon 

identified risks, reported incidents, and the needs of the University community. 



Response to Reports of Hazing 

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable 

University policies and procedures. 

Depending upon the circumstances, the University's response may include: 

¶ Immediate measures to address health and safety concerns;  

¶ Referral to law enforcement or emergency medical services;  

¶ Investigation of the reported conduct;  

¶ Interim measures or administrative actions;  

¶ Student conduct proceedings;  

¶ Organizational disciplinary action;  

¶ Employee disciplinary action, when applicable;  

¶ Educational or remedial measures; and  

¶ Referral to counseling, medical, or other support services.  

The University will take reasonable steps to protect the safety and well-being of individuals involved in 

hazing reports and will provide information concerning available resources and reporting options. 

 

 

 

 

Clery Act Hazing Statistics 

(Add a section to the Clery Stat Table?) 

Hazing Offenses Reported to Have Occurred Within the Clery Geography 

Location 2023 2024 2025 

On-Campus Property 0 0 0 

Residence Halls 0 0 0 

Public Property 0 0 0 



Location 2023 2024 2025 

Non-Campus Property/Buildings 0 0 0 

Total Hazing Offenses 0 0 0 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendix H: Policies Applicable to the Fort Sam Houston Army Base 

Campus 
 

This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report, which 

includes statements of policy that pertain to all campuses, unless otherwise indicated. 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (JBSA-Fort 

Sam Houston 502nd Security Forces Squadron 210-221-3735). 

Fort  Sam Houston Security Police 
Emergency 911 

Non-Emergency 210-221-3735 

 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by WBU, as well as crimes on public property running 

through or immediately adjacent to the campus to the Campus Executive Director/Site Coordinator.  Always 

remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.  

Crimes occurring in other locations should be reported to the local police department with jurisdiction at 

the location of the crime. If the correct local police department is unknown, dial 911, and the city/county 

dispatchers will connect you with the appropriate law enforcement agency.   

 

http://sanantonio.gov/sapd/


Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator.  You may 

also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at: 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.   

Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or campus Executive Director.  

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to the Wayland Baptist University Police Department 

(WBUPD). All Campus Executive Directors and Site Coordinators are CSAs. These crimes as well as any 

public safety related incidents or emergencies must be promptly reported by the CSA to the WBUPD for 

appropriate response, investigation or disposition. 

WBU primary campus security authorities/responsible employees at the Fort Sam Houston 

Center  
 

Executive Director/Campus Dean     Dr. Jerry Faught, 210.590.5630       simmonsg@wbu.edu  

Director of Operations              Paul Rodriguez,   210.590.5632       paul.rodrigez@wbu.edu 

 

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at:  https://www.wbu.edu/university-police/csacrf.htm.   

 

Confidential Reporting 
Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

 

Response to Reports of Criminal Actions or Other Emergencies 
Base Security Forces are available 24 hours a day to answer your calls by dialing (210) 221-2222 or 911.  

In response to a call, Security Forces will take the required action, either dispatching an officer or asking 

the victim to report to the Base Security Forces Station to file an incident report. University officials will 

investigate a report when it is deemed appropriate. Additional information obtained via the investigation 

will also be forwarded to the Executive Director of Student Services. Incident reports involving sexual 

misconduct, domestic/dating violence and stalking will also be forwarded to the Title IX Administrator for 

review and potential action under the Sexual Misconduct Policy. If assistance is required from the local 

Police Department or the local Fire Department, Wayland officials will contact the appropriate unit. If a 

sexual assault or rape should occur, staff on the scene, will inform the victim a wide variety of services 

available, online at: https://www.wbu.edu/about/title-ix/index.htm.   
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Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police, or a designee, to notify CSAs of their responsibility 

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  



Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  

Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Lifeis unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime 

in a manner that would allow the department to post a Timely Warning for the community. A 

general guideline will include a report that is filed more than fourteen days after the date of the 

alleged incident may not allow WBUPD to post a Timely Warning to the community. This type 

of situation will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

 

Emergency Response and Evacuation Procedures 
The Crisis Management Team consists of all members of the Emergency Planning Committee and the 

Managers of Financial Aid, the Business Office, the Bookstore, Academic Records and is responsible for 

making necessary decisions regarding any crisis and for ensuring the proper notification of students, staff 

and faculty in the event of a situation. The Crisis Management Team will meet for training no less than 

once a calendar year, the time and date to be determined by the Executive Director; or when a new 

member is appointed that member will receive training within thirty (30) days following appointment of 

the position.  

 

The Emergency Preparedness Planning team members are:  

Å Executive Director 

Å Assistant Executive Director 

Å Director of Student Services 

Å Campus Police Officer 

Å Head Custodian  

 

The primary functions of the Crisis Management Team are:  

Å To determine the nature and seriousness of the emergency 

Å To determine the course of action necessary 

Å To issue appropriate instructions for the implementation of the plan of action  

 

 

 
 

Evacuation Procedures 

Safely stop your work 

- Shut down equipment that could become unstable or present a hazard 

- Gather your personal belongings such as glasses, prescription medication, keys, purse 

Leave the building through the nearest door with an EXIT sign 



- Do not use elevators 

- Walk quickly, but do not run, to the nearest safe stairway 

- As you are leaving: Notify others who might not have heard the alarm or evacuation 

order 

- Help those who need special assistance, such as disabled persons and small children 

- Touch closed doors before opening.  If the surface is hot, do not open ï use another 

exit route 

- Close, but do not lock all doors as you leave. 

- Do not remain near doorways, block sidewalks, or areas emergency personnel may 

access 

Report to your designated assemble area 

- Proceed to the main parking lot of your building, move as far away from the building 

as possible in that parking lot 

- Stay in your designated area for a head count 

- Report any missing or trapped individuals and last known locations to emergency 

responders 

- If you are required to leave the building immediately but are unable to (because of a 

physical disability, injury, or obstruction): Follow the emergency evacuation plan or 

go to the nearest area where there are no hazards. Dial 911 to notify emergency 

responders of your situation and location. Be sure to give the room number so help 

can be sent. Signal out the window to emergency responders, if possible 

Wait for instructions from emergency responders 

- Remain at your designated assembly area 

- Do not re-enter the building until someone in authority gives the ñall clearò signal. 

 

ACTIVE SHOOTER  

These guidelines have been developed for ñactive shooterò situations in accordance with the best practices 

established by law enforcement experts.  

- If it is possible to do so safely, exit the building immediately when you become aware 

of an ñactive shooterò incident, moving away from the immediate path of danger, and 

take the following steps:  

- Notify anyone you may encounter to exit the building immediately.  

- Evacuate to a safe indoor area away from the danger and take protective cover.  

- If possible, go to another campus building. Stay there until assistance arrives.  

- Call 911 and provide the dispatcher with the following information:  

o Your name Location of the incident (be as specific as possible)  

o Number of shooters (if known) Identification or description of shooter(s)  

o Number of persons who may be involved  

o Your exact location  

o Injuries to anyone,  



o if known Individuals not immediately impacted by the situation are to take 

protective cover staying away from windows and doors until notified 

otherwise. 

- If you are directly involved in an incident and exiting the building is not possible, the 

following actions are recommended:  

o Go to the nearest room or office.  

o Close and lock the door, if possible.  

o Turn off the lights.  

o Seek protective cover.  

o Keep quiet and act as if no one is in the room.  

o Silence your cell phone.  

o Do not answer the door. 

 

BOMB THREAT  

- If you receive a bomb threat by telephone, try to remain calm and get as much 

information as possible from the caller.  

- Try to write down the callerôs exact words and the time of the call.  

- Check to see if the callerôs phone number or location is displayed on your phone.  

- Ask the caller:  

o When is the bomb going to explode?  

o Where is the bomb?  

o What does it look like?  

o What kind of bomb is it?  

o What will cause it to explode?  

o Did you place the bomb? Why?  

o What is your name and address?  

- Try to notice descriptive or other useful details (preferably write them down):  

o Did the caller sound like a man?  

o A woman?  

o Approximate age?  

o Distinctive voice, pronunciation or accent, or speech patterns?  

o Tone of voice and attitude?  

o Did the call seem to be a recording?  

o Were there background voices or noises or other clues about location or caller 

identity? 

-  If the threat came in a form other than a call (e.g., a note was left or delivered): 

Immediately call 911. Report the time, location, and content of the threat message, as 

well as your location and phone number. Stay on the line until the dispatcher 

terminates the phone call. If you are told to evacuate the area, take your notes about 

the call with you.  

WEATHER/OPERATING STATUS  

Weather Closings or Delayed Openings  



- During severe weather or natural disasters, people may be prevented from entering 

campus facilities for hours or days.  

- Notice of a decision to close or delay opening WBU will be communicated as quickly 

as possible by local radio/television stations and postings to the WBU website, 

www.wbu.edu and PIONEER ALERT.  

- Listen to your local radio and television stations about WBU closings or delayed 

openings. 

- Do not call University Police, main campus switchboard, or radio and television 

stations. 

Winter Ice and Snowstorms  

- When severe winter weather conditions are predicted, monitor weather reports 

closely.  

- If you live in an outlying area where driving onto the campus may be extremely 

hazardous, consider contacting your instructor to make arrangements for missing 

coursework.  

- Stay home and stay safe! NOAA weather www.noaa.gov Weather.com 

www.weather.com  

 

THUNDERSTORMS  

- If a thunderstorm approaches: Go to safe shelter immediately.  

- Remember that if you can hear thunder, you are close enough to be struck by 

lightning.  

- Use phones only in an emergency.  

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.  

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel 

your skin tingle or your hair stand on end; 

o  squat low to the ground on the balls of your feet.  

o Place your hands on your knees with your head between them.  

o Make yourself the smallest target possible.  

o Minimize your contact with the ground  

o Find a low spot away from trees, fences, and poles.  

o Make sure the place you pick is not subject to flooding.  

o If you are in a wooded area, take shelter under the shortest trees.  

 

Tornadoes  

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or 

less from your location 

- If a tornado alert or warning is given or you see a funnel cloud:  

o Immediately seek shelter inside a substantial building.  

o If there is no shelter nearby, lie flat in a ditch or low spot with your hands 

shielding your head.  

http://www.weather.com/


Protective Sheltering  

- Protective sheltering involves taking shelter in an interior hallway and staying away 

from glass doors and windows as much as possible.  

- Recommended areas to seek shelter are those on the lowest level away from possible 

flying glass.  

 

FIRE, SMOKE, EXPLOSION  

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:  

- Activate a fire alarm by pulling on an alarm box.  

- Alert people in the immediate area of the fire and evacuate the area.  

- Confine the fire by closing doors and windows as you leave the room.  

- Call 911 to report the location and size of the fire.  

- Always call from a safe location.  

- Evacuate the building.  

- Do not use elevators to evacuate unless directed to do so by emergency responders.  

- Assist the disabled in exiting the building.  

- Smoke is the greatest danger in a fire.  

- Stay near the floor where the air will be less toxic.  

- Notify emergency responders of the location, nature, and size of the fire as soon as 

you are outside.  

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a 

portable fire extinguisher.  

- Attempt to extinguish only small fires, and make sure you have a clear escape path.  

- If you have not been trained to use a fire extinguisher, you must evacuate the area. 

 

 

Emergency Notifications 
The Wayland Baptist University Campus Executive Director, Military Security Forces, Police Department, 

Vice President of Athletics & Student Life, the Chief Technology Officer and/or the WBUPD WBUDP 

Chief of Police or their designee will develop an emergency notification by determining the content of a 

message that will be used to notify members of the community immediately upon confirmation of a 

significant emergency of dangerous situation, such as serious crime-in-progress, a natural disaster, a 

manmade emergency or other emergency that poses an immediate threat to the health and safety of the 

WBU community or a segment of the community.  

Å On-site notification ï this occurs when a situation develops during the time period that classes are 

in session or the offices are open and staff present. It consists primarily of two actions: evacuate 

the building or remain in place or move to a safe location within the building. The decision will 

be made by the senior member of the Crisis Management Team available on site at the time the 

situation develops. Once a decision is made, the Notification Team will sound the alert 

throughout the building. The first step is to use the telephone intercom announcement system. 

These procedures are spelled out in detail in Emergency Preparedness Plan- 4, Wayland Baptist 

University ï San Antonio Campus 12/1/2014.  



Å Off-site notification ï this occurs when a situation develops during the time period that classes 

are not in session or the offices are closed and the building is not occupied. It is to rapidly inform 

personnel and students of weather, and personal safety emergencies. These notifications come 

through voice message, e-mail, and text messaging. Examples of when off-site notification may 

be necessary are winter storms and ice, approaching hurricane or tropical storm, intense heat 

wave, power failure, heat or cooling failure, or heavy rain and potential active crisis situations to 

include any crime in progress. News media notification ï this occurs when a situation develops at 

any time requiring mass communication throughout the community by all means available, 

including television, radio, web site, and newspaper. It is done when mass notification of the 

public in general is needed. The Notification Team upon being directed by the senior member of 

the Crisis Management Team able to make the decision will begin this process.  

 

The second step is to physically go to each room in the building making the announcement, all the while 

considering that it may not be possible to reach every room in some situations.  

 

Communication Logs  
All members of the Crisis Management Team and Notification Team will keep an accurate log  

of all calls received and other contact made during the crisis to include all notes, memos, and news 

releases.   

 

The Campus Executive Director, Police Department, Vice President of Athletics & Student Life, the 

Director of Information Technology and/or the WBUDP Chief of Police or their designee will develop an 

emergency notification by determining the content of a message that will be used to notify members of the 

community immediately upon confirmation of a significant emergency of dangerous situation, such as 

serious crime-in-progress, a natural disaster, a manmade emergency or other emergency that poses an 

immediate threat to the health and safety of the WBU community or a segment of the community.  

 
If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  
 

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/Site Coordinator, Vice President 

of Athletics & Student Life, Chief Technology Officer and/or WBUDP Chief of Police or their designee, 

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate 

threat to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics & Student Life, the Chief 

Technology Officer and/or WBUDP Chief of Police or their designee has the authority to initiate the 

notification systems and will determine the appropriate segment(s) of the community that will receive the 

notification based on the segments of the community that are potentially affected by the emergency. If the 

entire community could be affected, the notification will be sent to all students and employees.    



The Vice President of Athletics & Student Life, the Chief Technology Officer and/or WBUPD Chief of 

Police or their designee will, without delay and taking into account the safety of the community, determine 

the content of the notification and initiate the notification system, unless issuing a notification will, in the 

judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local 

Fire Department, and the Department of Public Safety,  compromise the efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 

3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

 

Campus Access and Security of Campus Facilities 
The Teaching site (Education Center) is located on a military fort with external security procedures that 

require pre-arranged base passes or military ID cards to access the base.  The Education Center is open and 

accessible to students, employees and visitors during normal business hours. Some facilities are open in the 

evenings and on weekends, depending on the schedule of events. No effort is made to restrain the general 

public and visitors from entering the campus facilities when they are open. However, Base Security 

Personnel reserves the right to bar individuals who are considered a threat to the well-being of the military 

community.     

 

Considerations in the Maintenance of Campus Facilities 
WBU is a guest to the on-base Education Center.  Fort Sam Houston Community Commander and Base 

Security maintain Education Center facilities in a manner that minimizes hazardous and unsafe conditions 

The Education Center is routinely inspected for environmental safety hazards such as insufficient lighting 

and overgrown shrubbery. Parking lots and pathways are illuminated with lighting. Fort Sam Houston 

Community, Maintenance staff and Base Security work to address burned out lights promptly as well as 

malfunctioning door locks or other physical conditions that enhance security and report problems to the 

Campus Executive Director/Site Coordinator. Other members of the University community are helpful 

when they report equipment problems to the Campus Executive Director/Site Coordinator.   

 

 

Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  

 



 

Drug and Alcohol Policies and Enforcement 
State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by base security at the teaching site. In addition to these statutes, Wayland Baptist University adheres to a 

high standard of moral conduct which includes prohibition of the use, possession, or distribution of 

alcohol or illegal drugs by students on university owned or controlled property or in conjunction with any 

university activity. The university may take action against students for off-campus use, possession or 

distribution of alcohol or controlled substances if deemed appropriate by University officials 

 

Drugs  
According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 

Substance Abuse and Education  
Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 

and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf.  

 

Crime Prevention and Security Awareness Programs 
Online training available. 

 

Sex Offender Information 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

 In Texas, convicted sex offenders must register with the Texas Department of Public Safety You can link 

to this information, which appears on their website, by accessing 

https://publicsite.dps.texas.gov/SexOffenderRegistry.   

 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://publicsite.dps.texas.gov/SexOffenderRegistry


VAWA Education Policies and Programs 
Sexual Assault Prevention & Response Office 

https://www.sapr.mil/ 

571-372-2657 

 

DOD Safe Helpline  

https://www.safehelpline.org/  

1-877-995-5247 

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  
¶ Domestic Violence: The State Texas defines domestic violence as follows: Texas Family Code 

Sec. 71.004. FAMILY VIOLENCE. Family violence means:  

o An act by a member of a family or household against another member of the family or 

household that is intended to result in physical harm, bodily injury, assault, or sexual 

assault or that is a threat that reasonably places the member in fear of imminent physical 

harm, bodily injury, assault, or sexual assault, but does not include defensive measures to 

protect oneself; Å Abuse, as that term is defined by Sections 261.001(1)(C), (E), and (G) 

Tex. Fam. Code, by a member of a family or household toward a child of the family or 

household; or Dating violence, as that term is defined by Section 71.0021 Tex. Fam. 

Code. Texas Family Code Sec. 71.003. FAMILY. ñFamilyò includes individuals related 

by consanguinity or affinity, as determined under Sections 573.022 and 573.024, 

Government Code, individuals who are former spouses of each other, individuals who are 

the parents of the same child, without regard to marriage, and a foster child and foster 

parent, without regard to whether those individuals reside together. 

 

¶ Dating Violence: The State of Texas defines dating violence as follows:  

o An act, other than a defensive measure to protect oneself, by an actor that:  

Á Is committed against a victim or applicant of a protective order: with whom the 

actor has or has had a dating relationship; or because of the victim's marriage to 

or dating relationship with an individual with whom the actor is or has been in a 

dating relationship or marriage; and is intended to result in physical harm, bodily 

injury, assault, or sexual assault or that is a threat that reasonably places the 

victim in fear of imminent physical harm, bodily injury, assault, or sexual assault.  

 

o For purposes of this title, "dating relationship" means a relationship between individuals 

who have or have had a continuing relationship of a romantic or intimate nature. The 

existence of such a relationship shall be determined based on consideration of: the length 

of the relationship; the nature of the relationship; and the frequency and type of 

interaction between the persons involved in the relationship. 

 
o A casual acquaintanceship or ordinary fraternization in a business or social context does 

not constitute a "dating relationship.ò 

¶ The State of Texas defines sexual assault as follows:  

 

Sec. §22.011. SEXUAL ASSAULT.  

(a) A person commits an offense if the person:  

https://www.sapr.mil/
https://www.safehelpline.org/


(1) intentionally or knowingly:  

(A) causes the penetration of the anus or sexual organ of another person by any 

means, without that person's consent;  

(B) causes the penetration of the mouth of another person by the sexual organ of 

the actor, without that person's consent; or  

(C) causes the sexual organ of another person, without that person's consent, to 

contact or penetrate the mouth, anus, or sexual organ of another person, including 

the actor; or  

 

(2) intentionally or knowingly:  

(A) causes the penetration of the anus or sexual organ of a child by any means;  

(B) causes the penetration of the mouth of a child by the sexual organ of the 

actor;  

(C) causes the sexual organ of a child to contact or penetrate the mouth, anus, or 

sexual organ of another person, including the actor;  

(D) causes the anus of a child to contact the mouth, anus, or sexual organ of 

another person, including the actor; or  

(E) causes the mouth of a child to contact the anus or sexual organ of another 

person, including the actor.  

 

(b) A sexual assault under Subsection (a)(1) is without the consent of the other person if:  

(1) the actor compels the other person to submit or participate by the use of physical force 

or violence;  

(2) the actor compels the other person to submit or participate by threatening to use force 

or violence against the other person, and the other person believes that the actor has the 

present ability to execute the threat;  

(3) the other person has not consented and the actor knows the other person is 

unconscious or physically unable to resist;  

(4) the actor knows that as a result of mental disease or defect the other person is at the 

time of the sexual assault incapable either of appraising the nature of the act or of 

resisting it;  

(5) the other person has not consented and the actor knows the other person is unaware 

that the sexual assault is occurring;  

(6) the actor has intentionally impaired the other person's power to appraise or control the 

other person's conduct by administering any substance without the other person's 

knowledge;  

(7) the actor compels the other person to submit or participate by threatening to use force 

or violence against any person, and the other person believes that the actor has the ability 

to execute the threat;  

(8) the actor is a public servant who coerces the other person to submit or participate;  

(9) the actor is a mental health services provider or a health care services provider who 

causes the other person, who is a patient or former patient of the actor, to submit or 

participate by exploiting the other person's emotional dependency on the actor;  

(10) the actor is a clergyman who causes the other person to submit or participate by 

exploiting the other person's emotional dependency on the clergyman in the clergyman's 

professional character as spiritual adviser; or  



(11) the actor is an employee of a facility where the other person is a resident, unless the 

employee and resident are formally or informally married to each other under Chapter 2, 

Family Code.  

 

Texas Penal Code Sec. 22.021. AGGRAVATED SEXUAL ASSAULT.  

A person commits an offense if the person:  

Å Intentionally or knowingly:  

Å causes the penetration of the anus or sexual organ of another person by any means, 

without that person's consent; causes the penetration of the mouth of another person by 

the sexual organ of the actor, without that person's consent; or  

Å causes the sexual organ of another person, without that person's consent, to contact or 

penetrate the mouth, anus, or sexual organ of another person, including the actor; or  

Å Intentionally or knowingly: causes the penetration of the anus or sexual organ of a child 

by any means; causes the penetration of the mouth of a child by the sexual organ of the 

act; causes the sexual organ of a child to contact or penetrate the mouth, anus, or sexual 

organ of another person, including the actor; causes the anus of a child to contact the 

mouth, anus, or sexual organ of another person, including the actor; or causes the mouth 

of a child to contact the anus or sexual organ of another person, including the actor; and, 

causes serious bodily injury or attempts to cause the death of the victim or another person 

in the course of the same criminal episode; by acts or words places the victim in fear that 

any person will become the victim of an offense under Section 20A.02(a)(3), (4), (7), or 

(8) or that death, serious bodily injury, or kidnapping will be imminently inflicted on any 

person; by acts or words occurring in the presence of the victim threatens to cause any 

person to become the victim of an offense under Texas Penal Code Section 20A.02(a)(3), 

(4), (7), or (8) or to cause the death, serious bodily injury, or kidnapping of any person; 

uses or exhibits a deadly weapon in the course of the same criminal episode; acts in 

concert with another who engages in conduct described by the first section above directed 

toward the same victim and occurring during the course of the same criminal episode; or 

administers or provides flunitrazepam, otherwise known as rohypnol, gamma 

hydroxybutyrate, or ketamine to the victim of the offense with the intent of facilitating 

the commission of the offense; the victim is younger than 14 years of age; or the victim is 

an elderly individual or a disabled individual. 

 

The State of Texas defines incest as the following: 

Sec. 25.02. PROHIBITED SEXUAL CONDUCT.  

(a) A person commits an offense if the person engages in sexual intercourse or deviate sexual 

intercourse with another person the actor knows to be, without regard to legitimacy:  

(1) the actor's ancestor or descendant by blood or adoption;  

(2) the actor's current or former stepchild or stepparent;  

(3) the actor's parent's brother or sister of the whole or half-blood;  

(4) the actor's brother or sister of the whole or half blood or by adoption;  

(5) the children of the actor's brother or sister of the whole or half blood or by adoption; 

 or  



(6) the son or daughter of the actor's aunt or uncle of the whole or half blood or by 

 adoption.  

 

 (b) For purposes of this section:  

(1) "Deviate sexual intercourse" means any contact between the genitals of one person 

and the mouth or anus of another person with intent to arouse or gratify the sexual desire 

of any person.  

(2) "Sexual intercourse" means any penetration of the female sex organ by the male sex 

 organ.  

 

(c) An offense under this section is a felony of the third degree, unless the offense is committed 

under Subsection (a)(1), in which event the offense is a felony of the second degree. 

 

¶ Stalking: The State of Texas defines stalking as follows: Texas Penal Code Sec. 42.072.  

STALKING.  

A person commits an offense if the person, on more than one occasion and pursuant to the same 

scheme or course of conduct that is directed specifically at another person, knowingly engages in 

conduct that: Constitutes an offense under Section 42.07, Harassment, or that the actor knows or 

reasonably should know the other person will regard as threatening:  

a. Bodily injury or death for the other person; That an offense will be committed against the 

other person's property;  

 

b. Causes the other person, a member of the other person's family or household, or an 

individual with whom the other person has a dating relationship to be placed in fear of 

bodily injury or death or in fear that an offense will be committed against the other 

person's property, or to feel harassed, annoyed, alarmed, abused, tormented, embarrassed, 

or offended; and,  

 

c. Would cause a reasonable person to: Fear bodily injury or death for himself or herself; 

Fear bodily injury or death for a member of the person's family or household or for an 

individual with whom the person has a dating relationship; Fear that an offense will be 

committed against the person's property; or Feel harassed, annoyed, alarmed, abused, 

tormented, embarrassed, or offended. 

 

 

Jurisdictional Definition of Consent 
¶ The state of Texas does not define what consent is but does define what consent is not.  

 

Texas law is states that sexual penetration is WITHOUT CONSENT if:  

l) The actor compels the other person to submit or participate by the use of physical force or 

violence;  

m) The actor compels the other person to submit or participate by threatening to use force or 

violence against the other person, and the other person believes that the actor has the 

present ability to execute the threat;  

n) The other person has not consented and the actor knows the other person is unconscious 

or physically unable to resist;  



o) The actor knows that as a result of mental disease or defect the other person is at the time 

of the sexual assault incapable either of appraising the nature of the act or of resisting it;  

p) The other person has not consented and the actor knows the other person is unaware that 

the sexual assault is occurring;  

q) The actor has intentionally impaired the other person's power to appraise or control the 

other person's conduct by administering any substance without the other person's 

knowledge;  

r) The actor compels the other person to submit or participate by threatening to use force or 

violence against any person, and the other person believes that the actor has the ability to 

execute the threat;  

s) The actor is a public servant who coerces the other person to submit or participate;  

t) The actor is a mental health services provider or a health care services provider who 

causes the other person, who is a patient or former patient of the actor, to submit or 

participate by exploiting the other person's emotional dependency on the actor;  

u) The actor is a clergyman who causes the other person to submit or participate by 

exploiting the other person's emotional dependency on the clergyman in the clergyman's 

professional character as spiritual adviser; or  

v) The actor is an employee of a facility where the other person is a resident, unless the 

employee and resident are formally or informally married to each other under Chapter 2, 

Family Code.  

 

¶ Wayland defines consent as the following for purposes of itsô institutional sexual misconduct 

policy and resolution procedures:  

Consent is knowing, voluntary, and permission by word or action to engage in mutually agreed 

upon sexual activity or contact. Consent is active and not passive. Silence, in and of itself, should 

not be interpreted as consent. 

Å   Consent to one act does not constitute consent to another act. 

Å   Consent on a previous occasion does not constitute consent on a later occasion. 

Å   Consent to an act with one person does not constitute consent to an act with any other person. 

Å   The existence of a prior or current relationship does not, in itself, constitute consent; even in 

the context of a relationship, there must be mutual consent. 

Å   Consent can be withdrawn or modified at any time, and sexual contact must stop immediately 

once consent is withdrawn. 

Å   Consent cannot be inferred from silence, passivity, or lack of resistance, and relying on 

nonverbal communication alone may result in a violation of this policy. 

 

Policies for Preparing the Annual Disclosure of Crime Statistics 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police or a designee to notify CSAs of their responsibility to 

report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the University Police Department. 



If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs ASFSR.  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

        

Primary Crimes  Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Murder/Non Negligent Manslaughter  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Manslaughter by Negligence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Fondling  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Incest  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Statutory Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
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Robbery  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Aggravated Assault  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Burglary  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Motor Vehicle Theft  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Arson  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

VAWA Offenses   Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Domestic Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Dating Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Stalking  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
 

 

        

Arrests and Referrals for 
Disciplinary Action         Year  

On 
Campus  

Non-
campus  

Public 
Property  Total  

Residential 
Facilities   

Liquor Law Violation Arrests  

  2023 0 0 0 0 0  

file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1


  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Liquor Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        
*On-Campus Student Housing Facility crime statistics are a subset of the On-Campus category, i.e., they 

are counted in both categories.  

 

Unfounded Crimes 
If a crime is reported as occurring On-Campus, in or on Non-campus buildings or property, or on Public 

Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities 

and found to be false or baseless, the crime is considered to be "unfounded."  

 

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating 

violence, or stalking incidents that have been unfounded.   

 

The total number of unfounded crimes for the 2025 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2024 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2023 calendar year at this campus is 0. 

 

Hate Crimes 
There were no hate crime reported for this campus in 2023, 2024 or 2025. 

 

Fire Statistics 
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This campus does not have On-Campus Student Housing Facilities.  Therefore, no Annual Fire Safety 

Report is published for this campus, and the Missing Student procedures do not apply to this campus. 

 

 

HAZING  

Wayland Baptist University prohibits hazing. 

Wayland Baptist University is committed to maintaining a safe educational environment in which all 

members of the University community are treated with dignity and respect. Hazing is prohibited 

regardless of whether the person subjected to hazing willingly participates or appears to consent to the 

activity. 

For purposes of this Annual Security and Fire Safety Report, hazing means any intentional or reckless act 

committed by a person or group of persons against another person or group of persons that: 

29. endangers the mental or physical health or safety of another person;  

30. subjects another person to physical confinement or restraint;  

31. involves the consumption of food, alcohol, drugs, or other substances; or  

32. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.  

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation, 

initiation, admission, membership, or continued association with a group. Hazing may occur regardless of 

whether the activity is officially sanctioned by the organization or University. 

Examples of prohibited hazing may include, but are not limited to: 

¶ Forced or coerced consumption of alcohol, food, drugs, or other substances;  

¶ Sleep deprivation;  

¶ Physical assault or physical abuse;  

¶ Forced physical activity or exercise;  

¶ Physical confinement or restraint;  

¶ Exposure to extreme weather conditions;  

¶ Forced or coerced participation in activities that could reasonably result in physical or 

psychological harm;  

¶ Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition 

of joining or remaining affiliated with a group; and  

¶ Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an 

individual's physical or psychological health or safety.  

University Policy 

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations, 

athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations 

associated with the University. 

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing 

violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take 



reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when 

applicable, criminal or civil consequences. 

Hazing may constitute a violation of other University policies, including policies concerning alcohol and 

drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior. 

Reporting Hazing 

Members of the Wayland Baptist University community are encouraged to report suspected hazing as 

soon as possible. 

Reports may be made to: 

Wayland Baptist University Police Department 

Chief Tim Thornton 

Sergeant Jami Boedeker 

801 Smythe Street, Plainview, TX 79072 

Office: 806-291-3490Cell:  

806-774-4225 

 

Student Life/Student Conduct 

Assistant Dean of Student Conduct, Kevin McConic, 806-291-3765 

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct 

Dr. Justin Lawrence, 806-291-1173 

Reports may also be made to local law enforcement when the conduct may constitute a violation of 

criminal law. 

In an emergency or when there is an immediate threat to health or safety, individuals should call 911. 

The University encourages individuals to report suspected hazing even when they are uncertain whether 

the conduct meets the University's definition of hazing. 

Prevention and Awareness Programs 

Wayland Baptist University conducts programs designed to educate students and members of the 

University community about hazing, its potential consequences, and methods for preventing and 

responding to hazing. 

Hazing prevention and awareness efforts may include: 

¶ New student orientation;  

¶ Student organization and leadership training;  

¶ Athletic team education;  

¶ Residence life programming;  

¶ Student conduct education;  

¶ Bystander intervention education;  



¶ Alcohol and drug education;  

¶ Awareness campaigns; and  

¶ Training for employees and individuals responsible for supervising student organizations and 

activities.  

The University evaluates its prevention and awareness efforts and may modify programming based upon 

identified risks, reported incidents, and the needs of the University community. 

Response to Reports of Hazing 

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable 

University policies and procedures. 

Depending upon the circumstances, the University's response may include: 

¶ Immediate measures to address health and safety concerns;  

¶ Referral to law enforcement or emergency medical services;  

¶ Investigation of the reported conduct;  

¶ Interim measures or administrative actions;  

¶ Student conduct proceedings;  

¶ Organizational disciplinary action;  

¶ Employee disciplinary action, when applicable;  

¶ Educational or remedial measures; and  

¶ Referral to counseling, medical, or other support services.  

The University will take reasonable steps to protect the safety and well-being of individuals involved in 

hazing reports and will provide information concerning available resources and reporting options. 

 

 

 

 

Clery Act Hazing Statistics 

(Add a section to the Clery Stat Table?) 

Hazing Offenses Reported to Have Occurred Within the Clery Geography 



Location 2023 2024 2025 

On-Campus Property 0 0 0 

Residence Halls 0 0 0 

Public Property 0 0 0 

Non-Campus Property/Buildings 0 0 0 

Total Hazing Offenses 0 0 0 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendix I: Policies Applicable to the Fort Wainwright Army Post Campus 

 
Wayland Baptist University closed all physical Alaska campuses in 2025.  Historical statistical data will 

remain on the Clery Report for the three-year reporting period; however, we will no longer collect new 

data after the spring 2025 semester 
 

This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report, which 

includes statements of policy that pertain to all campuses, unless otherwise indicated. 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (Fort 

Wainwright FWA Non-Emergency 907-353-7535). 

 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by WBU, as well as crimes on public property running 

through or immediately adjacent to the campus to the Campus Executive Director/Site Coordinator.  Always 

remember in cases of eminent danger and emergency, you are advised to dial 911for local police assistance.  

Crimes occurring in other locations should be reported to the local police department with jurisdiction at 

the location of the crime. If the correct local police department is unknown, dial 911, and the city/county 

dispatchers will connect you with the appropriate law enforcement agency.   



Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator.  You may 

also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at: 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.  

Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or campus Executive Director.  

All Wayland Baptist University (WBU) Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to the Wayland Baptist University Police Department 

(WBUPD). All Campus Executive Directors and Site Coordinators are CSAs. These crimes as well as any 

public safety related incidents or emergencies must be promptly reported by the CSA to the WBUPD for 

appropriate response, investigation or disposition. 

 

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE 

FORT WAINWRIGHT ARMY POST CAMPUS  

 

Acting Executive Director/Campus Dean         Don Ashley  (907) 375-4536 

 

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at:  https://www.wbu.edu/university-police/csacrf.htm.   

 

Confidential Reporting 
Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

 

Response to Reports of Criminal Actions or Other Emergencies 
Base Security Forces are available 24 hours a day to answer your calls by dialing 907-377-5227 or 911.  In 

response to a call, Security Forces will take the required action, either dispatching an officer or asking the 

victim to report to the Base Security Forces Station to file an incident report. University officials will 

investigate a report when it is deemed appropriate. Additional information obtained via the investigation 

will also be forwarded to the Executive Director of Student Services. Incident reports involving sexual 

misconduct, domestic/dating violence and stalking will also be forwarded to the Title IX Administrator for 

review and potential action under the Sexual Misconduct Policy. If assistance is required from the local 

Police Department or the local Fire Department, Wayland officials will contact the appropriate unit. If a 

sexual assault or rape should occur, staff on the scene, will inform the victim a wide variety of services 

available, online at: https://www.wbu.edu/about/title-ix/index.htm.   
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Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police, or a designee, to notify CSAs of their responsibility 

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  



Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  

Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime in a 

manner that would allow the department to post a Timely Warning for the community. A general 

guideline will include a report that is filed more than fourteen days after the date of the alleged 

incident may not allow WBUPD to post a Timely Warning to the community. This type of situation 

will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

 

Emergency Response and Evacuation Procedures 
Know your nearest access to a telephone. Call 911.  Know the most direct exit from the building in which 

you are meeting.  Know the physical address/building number at which you are located, 4391 Neely 

Street.  Know where the strongest overhead shelter is located in relation to where you are at all times.  

Know where a designated emergency assembly area is for where you are in class or at work. Go out the 

back door and meet by the light pole at the right of the parking lot. Especially in winter have an 

emergency kit in your vehicle at all times to include at a minimum: a basic first aid kit, an emergency 

space blanket, a flashlight, an emergency candle, and some method of being able to start a fire - 

preferably waterproof matches. Know the location of the nearest fire alarm pull and fire extinguisher. 

Call the campus Dean and/or the Associate Vice President of the External Campuses and notify them of 

the emergency. 

 

 

Evacuation Procedures 

Safely stop your work 

- Shut down equipment that could become unstable or present a hazard 

- Gather your personal belongings such as glasses, prescription medication, keys, purse 

Leave the building through the nearest door with an EXIT sign 

- Do not use elevators 

- Walk quickly, but do not run, to the nearest safe stairway 

- As you are leaving: Notify others who might not have heard the alarm or evacuation order 

- Help those who need special assistance, such as disabled persons and small children 

- Touch closed doors before opening.  If the surface is hot, do not open ï use another exit route 

- Close, but do not lock all doors as you leave. 

- Do not remain near doorways, block sidewalks, or areas emergency personnel may access 

Report to your designated assemble area 



- Proceed to the main parking lot of your building, move as far away from the building as 

possible in that parking lot 

- Stay in your designated area for a head count 

- Report any missing or trapped individuals and last known locations to emergency responders 

- If you are required to leave the building immediately but are unable to (because of a physical 

disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest 

area where there are no hazards. Dial 911 to notify emergency responders of your situation 

and location. Be sure to give the room number so help can be sent. Signal out the window to 

emergency responders, if possible 

Wait for instructions from emergency responders 

- Remain at your designated assembly area 

- Do not re-enter the building until someone in authority gives the ñall clearò signal. 

 

ACTIVE SHOOTER  

These guidelines have been developed for ñactive shooterò situations in accordance with the best practices 

established by law enforcement experts.  

- If it is possible to do so safely, exit the building immediately when you become aware of an 

ñactive shooterò incident, moving away from the immediate path of danger, and take the 

following steps:  

- Notify anyone you may encounter to exit the building immediately.  

- Evacuate to a safe indoor area away from the danger and take protective cover.  

- If possible, go to another campus building. Stay there until assistance arrives.  

- Call 911 and provide the dispatcher with the following information:  

o Your name Location of the incident (be as specific as possible)  

o Number of shooters (if known) Identification or description of shooter(s)  

o Number of persons who may be involved  

o Your exact location  

o Injuries to anyone,  

o if known Individuals not immediately impacted by the situation are to take protective 

cover staying away from windows and doors until notified otherwise. 

- If you are directly involved in an incident and exiting the building is not possible, the 

following actions are recommended:  

o Go to the nearest room or office.  

o Close and lock the door, if possible.  

o Turn off the lights.  

o Seek protective cover.  

o Keep quiet and act as if no one is in the room.  

o Silence your cell phone.  

o Do not answer the door. 

 

BOMB THREAT  

- If you receive a bomb threat by telephone, try to remain calm and get as much information as 

possible from the caller.  

- Try to write down the callerôs exact words and the time of the call.  



- Check to see if the callerôs phone number or location is displayed on your phone.  

- Ask the caller:  

o When is the bomb going to explode?  

o Where is the bomb?  

o What does it look like?  

o What kind of bomb is it?  

o What will cause it to explode?  

o Did you place the bomb? Why?  

o What is your name and address?  

- Try to notice descriptive or other useful details (preferably write them down):  

o Did the caller sound like a man?  

o A woman?  

o Approximate age?  

o Distinctive voice, pronunciation or accent, or speech patterns?  

o Tone of voice and attitude?  

o Did the call seem to be a recording?  

o Were there background voices or noises or other clues about location or caller 

identity? 

-  If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately 

call 911. Report the time, location, and content of the threat message, as well as your location 

and phone number. Stay on the line until the dispatcher terminates the phone call. If you are 

told to evacuate the area, take your notes about the call with you.  

WEATHER/OPERATING STATUS  

Weather Closings or Delayed Openings  

- During severe weather or natural disasters, people may be prevented from entering campus 

facilities for hours or days.  

- Notice of a decision to close or delay opening WBU will be communicated as quickly as 

possible by local radio/television stations and postings to the WBU website, www.wbu.edu 

and PIONEER ALERT.  

- Listen to your local radio and television stations about WBU closings or delayed openings. 

- Do not call University Police, main campus switchboard, or radio and television stations. 

Winter Ice and Snowstorms  

- When severe winter weather conditions are predicted, monitor weather reports closely.  

- If you live in an outlying area where driving onto the campus may be extremely hazardous, 

consider contacting your instructor to make arrangements for missing coursework.  

- Stay home and stay safe! NOAA weather www.noaa.gov Weather.com www.weather.com  

 

THUNDERSTORMS  

- If a thunderstorm approaches: Go to safe shelter immediately.  

- Remember that if you can hear thunder, you are close enough to be struck by lightning.  

- Use phones only in an emergency.  

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.  

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel your 

skin tingle or your hair stand on end; 

http://www.weather.com/


o  squat low to the ground on the balls of your feet.  

o Place your hands on your knees with your head between them.  

o Make yourself the smallest target possible.  

o Minimize your contact with the ground  

o Find a low spot away from trees, fences, and poles.  

o Make sure the place you pick is not subject to flooding.  

o If you are in a wooded area, take shelter under the shortest trees.  

 

Tornadoes  

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from 

your location 

- If a tornado alert or warning is given or you see a funnel cloud:  

o Immediately seek shelter inside a substantial building.  

o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding 

your head.  

Protective Sheltering  

- Protective sheltering involves taking shelter in an interior hallway and staying away from 

glass doors and windows as much as possible.  

- Recommended areas to seek shelter are those on the lowest level away from possible flying 

glass.  

 

FIRE, SMOKE, EXPLOSION  

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:  

- Activate a fire alarm by pulling on an alarm box.  

- Alert people in the immediate area of the fire and evacuate the area.  

- Confine the fire by closing doors and windows as you leave the room.  

- Call 911 to report the location and size of the fire.  

- Always call from a safe location.  

- Evacuate the building.  

- Do not use elevators to evacuate unless directed to do so by emergency responders.  

- Assist the disabled in exiting the building.  

- Smoke is the greatest danger in a fire.  

- Stay near the floor where the air will be less toxic.  

- Notify emergency responders of the location, nature, and size of the fire as soon as you are 

outside.  

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a 

portable fire extinguisher.  

- Attempt to extinguish only small fires and make sure you have a clear escape path.  

- If you have not been trained to use a fire extinguisher, you must evacuate the area. 

 

 

Emergency Notifications 
The Wayland Baptist University Campus Executive Director, Military Security Forces, Police Department, 

Vice President of Athletics & Student Life, the Chief Technology Officer and/or the WBUPD Chief of 



Police or their designee will develop an emergency notification by determining the content of a message 

that will be used to notify members of the community immediately upon confirmation of a significant 

emergency of dangerous situation, such as serious crime-in-progress, a natural disaster, a manmade 

emergency or other emergency that poses an immediate threat to the health and safety of the WBU 

community or a segment of the community.  

If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/site Coordinator, Vice President 

of Athletics & Student Life, Chief Technology Officer and/or WBUPD Chief of Police or their designee, 

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate 

threat to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics & Student Life, the Chief 

Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the 

notification systems and will determine the appropriate segment(s) of the community that will receive the 

notification based on the segments of the community that are potentially affected by the emergency. If the 

entire community could be affected, the notification will be sent to all students and employees.    

The Vice President of Athletics & Student Life, the Chief Technology Officer and/or WBUPD Chief of 

Police or their designee will, without delay and taking into account the safety of the community, determine 

the content of the notification and initiate the notification system, unless issuing a notification will, in the 

judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local 

Fire Department, and the Department of Public Safety,  compromise the efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 

3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 



 

Campus Access and Security of Campus Facilities 
The Teaching site (Education Center) is located on a military fort with external security procedures that 

require pre-arranged base passes or military ID cards to access the base.  The Education Center is open and 

accessible to students, employees and visitors during normal business hours. Some facilities are open in the 

evenings and on weekends, depending on the schedule of events. No effort is made to restrain the general 

public and visitors from entering the campus facilities when they are open. However, Base Security 

Personnel reserves the right to bar individuals who are considered a threat to the well-being of the military 

community.     

 

Considerations in the Maintenance of Campus Facilities 
WBU is a guest to the on-base education center. Fort Wainwright Community Commander and Base 

Security maintain Education Center facilities in a manner that minimizes hazardous and unsafe conditions.  

The Education Center is routinely inspected for environmental safety hazards such as insufficient lighting 

and overgrown shrubbery. Parking lots and pathways are illuminated with lighting.  Fort Wainwright 

Community, Maintenance staff and Base Security work to address burned out lights promptly as well as 

malfunctioning door locks or other physical conditions that enhance security and report problems to the 

Campus Executive Director/Site Coordinator. Other members of the University community are helpful 

when they report equipment problems to the Campus Executive Director/Site Coordinator.   

 

Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  

 

Drug and Alcohol Policies and Enforcement 
State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by base security at the teaching site. In addition to these statutes, Wayland Baptist University adheres to a 

high standard of moral conduct which includes prohibition of the use, possession, or distribution of 

alcohol or illegal drugs by students on University owned or controlled property or in conjunction with any 

University activity. The University may take action against students for off-campus use, possession or 

distribution of alcohol or controlled substances if deemed appropriate by University officials. 

 

Drugs  
According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 

 

Substance Abuse and Education  
Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 



alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 

and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf.  

 

Crime Prevention and Security Awareness Programs 
Online training available 

 

 

Sex Offender Information 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

Sex Offender Registry for the state of Alaska can be found at: https://dps.alaska.gov/SORWeb/    

 

 

VAWA Education Policies and Programs 
Sexual Assault Prevention & Response  

https://andvsa.org/sart/   

907-586-3650 

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  
The State of Alaska defines the crimes of domestic violence, dating violence, sexual assault, and stalking.  

Domestic Violence:  

Alaska State law defines domestic violence and a crime involving domestic violence to mean one or more 

of the following offenses, or an attempt to commit one of these offenses, by a household member against 

another household member: murder, manslaughter, criminally negligent homicide, assault, reckless 

endangerment, stalking, kidnapping, custodial interference, human trafficking, sexual offenses including 

assault and sexual abuse of a minor, among others, robbery, extortion, coercion, burglary, criminal 

trespass, arson or criminally negligent burning, criminal mischief, terrorist threatening, violating a 

protective order, harassment, and cruelty to animals.  

Household members to which the Alaska domestic violence laws apply include:  

Å A person you have dated, or are presently dating;  

Å A current or former spouse;  

https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://dps.alaska.gov/SORWeb/
https://andvsa.org/sart/


Å A person with whom you have or have had a sexual relationship;  

Å A person who lives, or has previously lived with you, in the same household;  

Å A parent, stepparent, grandparent, child or grandchild, aunt, uncle, cousin, second cousin or 

children of any of these persons.  

The complete definition of domestic violence is found in Alaska Statute AS 18.66.990.  

Dating Violence:  

Alaska State law does not currently include a definition for dating violence. However, Alaskaôs definition 

of domestic violence includes individuals who are in current and former dating relationships. 

 Sexual Assault:  

Under Alaska state law, sexual penetration and sexual contact of another person without consent is sexual 

assault and can occur under a variety of circumstances, including:  

Å Engaging in sexual penetration or contact with someone without consent of the person;  

Å Attempting to engage in sexual penetration with someone without consent of the person, 

causing serious physical injury as a result;  

Å Engaging in sexual penetration or contact with someone known to be mentally incapable or 

unaware, or while in certain legal or professional relationships with the person;  

Å Engaging or attempting to engage in sexual penetration or sexual contact with someone who is 

incapacitated, or temporarily incapable of appraising the nature of oneôs own conduct or 

physically unable to express unwillingness to act.  

The Alaska Statutes on sexual assault are found in AS 11.41.410 ï 11.41.470.  

Stalking: 

 Under Alaska law, it is illegal for another person to knowingly engage in a course of conduct that 

recklessly places you or someone else in fear of death or physical injury to either yourself or a member of 

your family. A course of conduct is repeated acts of ñnon-consensual contactò that is initiated or 

continued without that personôs consent, or after someone has expressed a desire to cease contact or is 

outside of the scope of consent given by that person. Some examples include:  

Å following or appearing within the sight of that person;  

Å approaching or confronting that person in a public place or on private property;  

Å appearing at the workplace or residence of that person;  

Å entering onto or remaining on property owned, leased, or occupied by that person;  

Å contacting that person by telephone; Å sending mail or electronic communications to that person;  

Å placing an object on, or delivering an object to, property owned, leased, or occupied by that 

person;  

Å following or monitoring that person with a global positioning device or similar technological 

means; or  



Å using, installing or attempting to use or install a device for observing, recording, or 

photographing events occurring in the residence, vehicle, or workplace used by that person, or on 

the personal telephone or computer used by that person.  

The complete definition of stalking is found in Alaska Statutes 11.41.260 ï .270. 

 

Jurisdictional Definition of Consent 

In the State of Alaska, the following terms including ñincapacitated,ò ñmentally incapable,ò and ñwithout 

consentò as related to sexual assault are defined as:  

1. Incapacitated: temporarily incapable of appraising the nature of oneôs own conduct or physically 

unable to express unwillingness to act;  

2. Mentally Incapable: suffering from a mental disease or defect that renders the person incapable of 

understanding the nature or consequences of the personôs conduct, including the potential for harm to that 

person; 

3. Without Consent: that a person  

Å with or without resisting, is coerced by the use of force against a person or property, or by the 

express or implied threat of death, imminent physical injury, or kidnapping to be inflicted on 

anyone; or  

Å is incapacitated as a result of an act of the defendant.  

The complete definitions of the above terms are found in Alaska Statute 11.41.470. 

Age of Consent:  

Under Alaska state law, the age of consent for sexual activity depends on the age of both partners. 

Generally, an individual 16 years old or older can engage in sexual activity with an older participant 

provided the older participant is not in a position of authority over the younger participant and is not the 

younger participantôs parent. In addition, depending on the age and relationship of the participants, 

teenagers may not be able to provide legal consent. In summary, an individual who agrees with any of the 

following statements may not be capable of providing consent, and a crime may have occurred:  

Å I am under 18 and the other person has authority over me (coach, teacher, boss).  

Å I am a teen and there is a 3-year or more age difference between us.  

The complete provisions regarding the age of consent are found in Alaska Statutes 11.41.434 ï.445. 

 

Policies for Preparing the Annual Disclosure of Crime Statistics 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police or a designee to notify CSAs of their responsibility to 

report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 



If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs ASFSR.  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

        

Primary Crimes  Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Murder/Non Negligent Manslaughter  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Manslaughter by Negligence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Fondling  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Incest  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Statutory Rape  

  2023 0 0 0 0 0  
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  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Robbery  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Aggravated Assault  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Burglary  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Motor Vehicle Theft  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Arson  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

VAWA Offenses   Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Domestic Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Dating Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Stalking  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

Arrests and Referrals for 
Disciplinary Action        Year  

On 
Campus  

Non-
campus  

Public 
Property  Total  

Residential 
Facilities   

Liquor Law Violation Arrests  

  2023 0 0 0 0 0  
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  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Liquor Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        
*On-Campus Student Housing Facility crime statistics are a subset of the On-Campus category, i.e., they 

are counted in both categories.  

 

Unfounded Crimes 
If a crime is reported as occurring On-Campus, in or on Non-campus buildings or property, or on Public 

Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities 

and found to be false or baseless, the crime is considered to be "unfounded."  

 

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating 

violence, or stalking incidents that have been unfounded.   

 

The total number of unfounded crimes for the 2025 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2024 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2023 calendar year at this campus is 0. 

 

Hate Crimes 
There were no hate crime reported for this campus in 2023, 2024 or 2025. 

 

Fire Statistics 
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This campus does not have On-Campus Student Housing Facilities.  Therefore, no Annual Fire Safety 

Report is published for this campus, and the Missing Student procedures do not apply to this campus. 

 

 

HAZING  

Wayland Baptist University prohibits hazing. 

Wayland Baptist University is committed to maintaining a safe educational environment in which all 

members of the University community are treated with dignity and respect. Hazing is prohibited 

regardless of whether the person subjected to hazing willingly participates or appears to consent to the 

activity. 

For purposes of this Annual Security and Fire Safety Report, hazing means any intentional or reckless act 

committed by a person or group of persons against another person or group of persons that: 

33. endangers the mental or physical health or safety of another person;  

34. subjects another person to physical confinement or restraint;  

35. involves the consumption of food, alcohol, drugs, or other substances; or  

36. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.  

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation, 

initiation, admission, membership, or continued association with a group. Hazing may occur regardless of 

whether the activity is officially sanctioned by the organization or University. 

Examples of prohibited hazing may include, but are not limited to: 

¶ Forced or coerced consumption of alcohol, food, drugs, or other substances;  

¶ Sleep deprivation;  

¶ Physical assault or physical abuse;  

¶ Forced physical activity or exercise;  

¶ Physical confinement or restraint;  

¶ Exposure to extreme weather conditions;  

¶ Forced or coerced participation in activities that could reasonably result in physical or 

psychological harm;  

¶ Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition 

of joining or remaining affiliated with a group; and  

¶ Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an 

individual's physical or psychological health or safety.  

University Policy 

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations, 

athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations 

associated with the University. 



A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing 

violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take 

reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when 

applicable, criminal or civil consequences. 

Hazing may constitute a violation of other University policies, including policies concerning alcohol and 

drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior. 

Reporting Hazing 

Members of the Wayland Baptist University community are encouraged to report suspected hazing as 

soon as possible. 

Reports may be made to: 

Wayland Baptist University Police Department 

Chief Tim Thornton 

Sergeant Jami Boedeker 

801 Smythe Street, Plainview, TX 79072 

Office: 806-291-3490Cell:  

806-774-4225 

 

Student Life/Student Conduct 

Assistant Dean of Student Conduct, Kevin McConic, 806-291-3765 

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct 

Dr. Justin Lawrence, 806-291-1173 

Reports may also be made to local law enforcement when the conduct may constitute a violation of 

criminal law. 

In an emergency or when there is an immediate threat to health or safety, individuals should call 911. 

The University encourages individuals to report suspected hazing even when they are uncertain whether 

the conduct meets the University's definition of hazing. 

Prevention and Awareness Programs 

Wayland Baptist University conducts programs designed to educate students and members of the 

University community about hazing, its potential consequences, and methods for preventing and 

responding to hazing. 

Hazing prevention and awareness efforts may include: 

¶ New student orientation;  

¶ Student organization and leadership training;  

¶ Athletic team education;  

¶ Residence life programming;  



¶ Student conduct education;  

¶ Bystander intervention education;  

¶ Alcohol and drug education;  

¶ Awareness campaigns; and  

¶ Training for employees and individuals responsible for supervising student organizations and 

activities.  

The University evaluates its prevention and awareness efforts and may modify programming based upon 

identified risks, reported incidents, and the needs of the University community. 

Response to Reports of Hazing 

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable 

University policies and procedures. 

Depending upon the circumstances, the University's response may include: 

¶ Immediate measures to address health and safety concerns;  

¶ Referral to law enforcement or emergency medical services;  

¶ Investigation of the reported conduct;  

¶ Interim measures or administrative actions;  

¶ Student conduct proceedings;  

¶ Organizational disciplinary action;  

¶ Employee disciplinary action, when applicable;  

¶ Educational or remedial measures; and  

¶ Referral to counseling, medical, or other support services.  

The University will take reasonable steps to protect the safety and well-being of individuals involved in 

hazing reports and will provide information concerning available resources and reporting options. 

 

Clery Act Hazing Statistics 

(Add a section to the Clery Stat Table?) 

Hazing Offenses Reported to Have Occurred Within the Clery Geography 

Location 2023 2024 2025 

On-Campus Property 0 0 0 

Residence Halls 0 0 0 

Public Property 0 0 0 



Location 2023 2024 2025 

Non-Campus Property/Buildings 0 0 0 

Total Hazing Offenses 0 0 0 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 
 



Appendix J: Policies Applicable to the University Center at Harlingen 

Campus 
 

This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report which includes 

statements of policy that pertain to all campuses, unless otherwise indicated. 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (Harlingen 

Police Department 956-216-5400). 

This appendix identifies the policy statements and crime statistics that are unique to this campus.   

 
Harlingen Police Department 

Emergency 911 

Non-Emergency 956-216-5400 

 

Cameron County Sheriffôs Office 

Emergency 911 

Non-Emergency (956) 427-8060 

 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by WBU, as well as crimes on public property running 

through or immediately adjacent to the campus to the Campus Site Coordinator at (956-970-0841) and the 

Campus Executive Director at (210) 590-5639. In cases of eminent danger and emergency, personnel are 

advised to dial 911 for local police assistance.   

Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator.  You may 



also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at: 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.   

Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or campus Executive Director.  

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD).  

These crimes as well as any public safety related incidents or emergencies must be promptly reported by 

the CSA to the WBUPD for appropriate response, investigation or disposition. 

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE 

UNIVERSITY CENTER AT HARLINGEN CAMPUS  

 

Executive Director      Dr. Andrew Marquez,  (210) 590-5630 / simmons@wbu.edu 

Director of Campus Operations     Mr. Paul Rodriguez,     (210) 279-5341 / paul.rodriguez@wbu.edu 

Site Coordinator                  Mr. Ricardo Pena   (956) 970-0841 / penar@wbu.edu  

 

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at https://www.wbu.edu/university-police/csacrf.htm.  

Confidential Reporting 
Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

Response to Reports of Criminal Actions or Other Emergencies 
Wayland Baptist University ï San Antonio has an active plan of action to ensure preparedness for an 

emergency or disaster on or near the campus. It includes: 

1. Evacuation and non-evacuation procedures including methods for notifying every building on 

campus of a tornado or other emergency situation. 

2. An officially designated command group made of campus employees who will serve as a 

decision-making and directive-issuing body for the entire campus in emergency situations. 

However, the Vice President of Athletics & Student Life will act with authority to implement a 

plan for coping with imminent danger, such as an approaching tornado. 

3. The communications group will inform the entire campus population of any plan of action chosen 

to deal with emergency situations. 

 

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning. 

Periodically, other senior administrators may be involved in assisting in the development of the contents of 

a Timely Warning, depending on the circumstances of the crime. Updates to the WBU community about 

any particular case resulting in a Timely Warning also may be distributed electronically via blast email.  

https://www.wbu.edu/university-police/silent-witness-crime-report.htm
https://www.wbu.edu/university-police/csacrf.htm


 

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

 

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

2. A report was not filed with WBUPD or if a local police agency was not notified of the crime in a 

manner that would allow the department to post a Timely Warning for the community. A general 

guideline will include a report that is filed more than fourteen days after the date of the alleged 

incident may not allow WBUPD to post a Timely Warning to the community. This type of situation 

will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

Response to Reports of Criminal Actions or Other Emergencies 
Security Police Dispatchers are available 24 hours a day to answer your calls by dialing 911.  In response 

to a call, Local Police will take the required action, either dispatching an officer or asking the victim to 

report to the Local Police Department to file an incident report. University officials will investigate a report 

when it is deemed appropriate. Additional information obtained via the investigation will also be forwarded 

to the Executive Director of Student Services. Incident reports involving sexual misconduct, 

domestic/dating violence and stalking will also be forwarded to the Title IX Administrator for review and 

potential action under the Sexual Misconduct Policy. If assistance is required from the local Police 

Department or the local Fire Department, Wayland officials will contact the appropriate unit. If a sexual 

assault or rape should occur, staff on the scene, will inform the victim a wide variety of services available, 

online at: https://www.wbu.edu/about/title-ix/index.htm.  

 

Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police, or a designee, to notify CSAs of their responsibility 

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

https://www.wbu.edu/about/title-ix/index.htm


WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  

Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  

Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  



Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime 

in a manner that would allow the department to post a Timely Warning for the community. A 

general guideline will include a report that is filed more than fourteen days after the date of the 

alleged incident may not allow WBUPD to post a Timely Warning to the community. This type 

of situation will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

 

Emergency Response and Evacuation Procedures 
The Crisis Management Team consists of all members of the Emergency Planning Committee and the 

Managers of Financial Aid, the Business Office, the Bookstore, Academic Records and is responsible for 

making necessary decisions regarding any crisis and for ensuring the proper notification of students, staff 

and faculty in the event of a situation. The Crisis Management Team will meet for training no less than 

once a calendar year, the time and date to be determined by the Executive Director; or when a new 



member is appointed that member will receive training within thirty (30) days following appointment of 

the position.  

 

The Emergency Preparedness Planning team members are:  

Å Executive Director 

Å Assistant Executive Director 

Å Director of Student Services 

Å Campus Police Officer 

Å Head Custodian  

 

The primary functions of the Crisis Management Team are:  

Å To determine the nature and seriousness of the emergency 

Å To determine the course of action necessary 

Å To issue appropriate instructions for the implementation of the plan of action  

 

 

Emergency Notifications 
Å On-site notification ï this occurs when a situation develops during the time period that classes are 

in session or the offices are open and staff present. It consists primarily of two actions: evacuate 

the building or remain in place or move to a safe location within the building. The decision will 

be made by the senior member of the Crisis Management Team available on site at the time the 

situation develops. Once a decision is made, the Notification Team will sound the alert 

throughout the building. The first step is to use the telephone intercom announcement system. 

These procedures are spelled out in detail in Emergency Preparedness Plan- 4, Wayland Baptist 

University ï San Antonio Campus 12/1/2014.  

 

Å Off-site notification ï this occurs when a situation develops during the time period that classes 

are not in session or the offices are closed and the building is not occupied. It is to rapidly inform 

personnel and students of weather, and personal safety emergencies. These notifications come 

through voice message, e-mail, and text messaging. Examples of when off-site notification may 

be necessary are winter storms and ice, approaching hurricane or tropical storm, intense heat 

wave, power failure, heat or cooling failure, or heavy rain and potential active crisis situations to 

include any crime in progress. News media notification ï this occurs when a situation develops at 

any time requiring mass communication throughout the community by all means available, 

including television, radio, web site, and newspaper. It is done when mass notification of the 

public in general is needed. The Notification Team upon being directed by the senior member of 

the Crisis Management Team able to make the decision will begin this process.   

 

The second step is to physically go to each room in the building making the announcement, all the while 

considering that it may not be possible to reach every room in some situations.  

 

Communication Logs  
All members of the Crisis Management Team and Notification Team will keep an accurate log  

of all calls received and other contact made during the crisis to include all notes, memos, and news releases. 

The Wayland Baptist University Campus Executive Director, Police Department, Vice President of 

Athletics & Student Life, the Chief Technology Director and/or the WBUPD Chief of Police, or their 

designee, will develop an emergency notification by determining the content of a message that will be used 

to notify members of the community immediately upon confirmation of a significant emergency of 

dangerous situation, such as serious crime-in-progress, a natural disaster, a manmade emergency or other 



emergency that poses an immediate threat to the health and safety of the WBU community or a segment of 

the community.  

If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/site Coordinator, Vice President 

of Athletics & Student Life, Chief Technology Director and/or WBUPD Chief of Police, or their designee, 

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate 

threat to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics & Student Life, the Chief 

Technology Director and/or WBUPD Chief of Police, or their designee, has the authority to initiate the 

notification systems and will determine the appropriate segment(s) of the community that will receive the 

notification based on the segments of the community that are potentially affected by the emergency. If the 

entire community could be affected, the notification will be sent to all students and employees.    

The Campus Executive Director/Site Coordinator, The Vice President of Athletics & Student Life, the Chief 

Technology Director and/or WBUPD Chief of Police, or their designee, will, without delay and taking into 

account the safety of the community, determine the content of the notification and initiate the notification 

system, unless issuing a notification will, in the judgment of the first responders (including, but not limited 

to: WBUPD, Local Police Department, Local Fire Department, and the Department of Public Safety,  

compromise the efforts to assist a victim or to contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 

3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

 



Campus Access and Security of Campus Facilities 
WBU is a private institution but the campus is open and accessible to students, employees and visitors 

during normal business hours. Some facilities are open in the evenings and on weekends, depending on the 

schedule of events. No effort is made to restrain the general public and visitors from entering the campus 

facilities when they are open. However, the University reserves the right to bar individuals who are 

considered a threat to the well-being of the University community.   

 

Considerations in the Maintenance of Campus Facilities 
WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions. The campus 

is routinely inspected for environmental safety hazards such as insufficient lighting and overgrown 

shrubbery. Parking lots and pathways are illuminated with lighting.  Wayland staff work to address burned 

out lights promptly as well as malfunctioning door locks or other physical conditions that enhance security. 

Other members of the University community are helpful when they report equipment problems to the 

Campus Executive Director/Site Coordinator.   

 

Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  
 

Drug and Alcohol Policies and Enforcement 
State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by local law enforcement on the Wayland Baptist University campus and at off-campus WBU sponsored 

events. In addition to these statutes, Wayland Baptist University adheres to a high standard of moral 

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by 

students on University owned or controlled property or in conjunction with any University activity. The 

University may take action against students for off-campus use, possession or distribution of alcohol or 

controlled substances if deemed appropriate by University officials. 

Drugs  
According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 

Substance Abuse and Education  
Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 



and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp_2019.pdf.  

 

Crime Prevention and Security Awareness Programs 
Online training available 

 

Sex Offender Information 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

 In Texas, convicted sex offenders must register with the Texas Department of Public Safety You can link 

to this information, which appears on their website, by accessing 

https://publicsite.dps.texas.gov/SexOffenderRegistry   

 

VAWA Education Policies and Programs 
Family Crisis Center   

956-423-9305 or 956-423-9306  /  Toll Free: 1-866-423-9304 

https://www.familycrisisctr.org  

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  
¶ Domestic Violence: The State Texas defines domestic violence as follows: Texas Family Code 

Sec. 71.004. FAMILY VIOLENCE. Family violence means:  

o An act by a member of a family or household against another member of the family or 

household that is intended to result in physical harm, bodily injury, assault, or sexual 

assault or that is a threat that reasonably places the member in fear of imminent physical 

harm, bodily injury, assault, or sexual assault, but does not include defensive measures to 

protect oneself; Å Abuse, as that term is defined by Sections 261.001(1)(C), (E), and (G) 

Tex. Fam. Code, by a member of a family or household toward a child of the family or 

household; or Dating violence, as that term is defined by Section 71.0021 Tex. Fam. 

Code. Texas Family Code Sec. 71.003. FAMILY. ñFamilyò includes individuals related 

by consanguinity or affinity, as determined under Sections 573.022 and 573.024, 

Government Code, individuals who are former spouses of each other, individuals who are 

the parents of the same child, without regard to marriage, and a foster child and foster 

parent, without regard to whether those individuals reside together. 

 

¶ Dating Violence: The State of Texas defines dating violence as follows:  

o An act, other than a defensive measure to protect oneself, by an actor that:  

Á Is committed against a victim or applicant of a protective order: with whom the 

actor has or has had a dating relationship; or because of the victim's marriage to 

or dating relationship with an individual with whom the actor is or has been in a 

dating relationship or marriage; and is intended to result in physical harm, bodily 

https://www.wbu.edu/about/disclosures/documents/daapp_2019.pdf
https://publicsite.dps.texas.gov/SexOffenderRegistry
https://www.familycrisisctr.org/


injury, assault, or sexual assault or that is a threat that reasonably places the 

victim in fear of imminent physical harm, bodily injury, assault, or sexual assault.  

 

o For purposes of this title, "dating relationship" means a relationship between individuals 

who have or have had a continuing relationship of a romantic or intimate nature. The 

existence of such a relationship shall be determined based on consideration of: the length 

of the relationship; the nature of the relationship; and the frequency and type of 

interaction between the persons involved in the relationship. 

 
o A casual acquaintanceship or ordinary fraternization in a business or social context does 

not constitute a "dating relationship.ò 

 

¶ The State of Texas defines sexual assault as follows:  

 

Sec. §22.011. SEXUAL ASSAULT.  

(a) A person commits an offense if the person:  

(1) intentionally or knowingly:  

(A) causes the penetration of the anus or sexual organ of another person by any 

means, without that person's consent;  

(B) causes the penetration of the mouth of another person by the sexual organ of 

the actor, without that person's consent; or  

(C) causes the sexual organ of another person, without that person's consent, to 

contact or penetrate the mouth, anus, or sexual organ of another person, including 

the actor; or  

 

(2) intentionally or knowingly:  

(A) causes the penetration of the anus or sexual organ of a child by any means;  

(B) causes the penetration of the mouth of a child by the sexual organ of the 

actor;  

(C) causes the sexual organ of a child to contact or penetrate the mouth, anus, or 

sexual organ of another person, including the actor;  

(D) causes the anus of a child to contact the mouth, anus, or sexual organ of 

another person, including the actor; or  

(E) causes the mouth of a child to contact the anus or sexual organ of another 

person, including the actor.  

 

(b) A sexual assault under Subsection (a)(1) is without the consent of the other person if:  

(1) the actor compels the other person to submit or participate by the use of physical force 

or violence;  

 

(2) the actor compels the other person to submit or participate by threatening to use force 

or violence against the other person, and the other person believes that the actor has the 

present ability to execute the threat;  

 

(3) the other person has not consented and the actor knows the other person is 

unconscious or physically unable to resist;  

 



(4) the actor knows that as a result of mental disease or defect the other person is at the 

time of the sexual assault incapable either of appraising the nature of the act or of 

resisting it;  

 

(5) the other person has not consented and the actor knows the other person is unaware 

that the sexual assault is occurring;  

 

(6) the actor has intentionally impaired the other person's power to appraise or control the 

other person's conduct by administering any substance without the other person's 

knowledge;  

 

(7) the actor compels the other person to submit or participate by threatening to use force 

or violence against any person, and the other person believes that the actor has the ability 

to execute the threat;  

 

(8) the actor is a public servant who coerces the other person to submit or participate;  

 

(9) the actor is a mental health services provider or a health care services provider who 

causes the other person, who is a patient or former patient of the actor, to submit or 

participate by exploiting the other person's emotional dependency on the actor;  

 

(10) the actor is a clergyman who causes the other person to submit or participate by 

exploiting the other person's emotional dependency on the clergyman in the clergyman's 

professional character as spiritual adviser; or  

 

(11) the actor is an employee of a facility where the other person is a resident, unless the 

employee and resident are formally or informally married to each other under Chapter 2, 

Family Code.  

 

Texas Penal Code Sec. 22.021. AGGRAVATED SEXUAL ASSAULT.  

A person commits an offense if the person:  

Å Intentionally or knowingly:  

Å causes the penetration of the anus or sexual organ of another person by any 

means, without that person's consent; causes the penetration of the mouth of 

another person by the sexual organ of the actor, without that person's consent; or  

Å causes the sexual organ of another person, without that person's consent, to 

contact or penetrate the mouth, anus, or sexual organ of another person, including 

the actor; or  

Å Intentionally or knowingly: causes the penetration of the anus or sexual organ 

of a child by any means; causes the penetration of the mouth of a child by the 

sexual organ of the act; causes the sexual organ of a child to contact or penetrate 

the mouth, anus, or sexual organ of another person, including the actor; causes 

the anus of a child to contact the mouth, anus, or sexual organ of another person, 

including the actor; or causes the mouth of a child to contact the anus or sexual 



organ of another person, including the actor; and, causes serious bodily injury or 

attempts to cause the death of the victim or another person in the course of the 

same criminal episode; by acts or words places the victim in fear that any person 

will become the victim of an offense under Section 20A.02(a)(3), (4), (7), or (8) 

or that death, serious bodily injury, or kidnapping will be imminently inflicted on 

any person; by acts or words occurring in the presence of the victim threatens to 

cause any person to become the victim of an offense under Texas Penal Code 

Section 20A.02(a)(3), (4), (7), or (8) or to cause the death, serious bodily injury, 

or kidnapping of any person; uses or exhibits a deadly weapon in the course of 

the same criminal episode; acts in concert with another who engages in conduct 

described by the first section above directed toward the same victim and 

occurring during the course of the same criminal episode; or administers or 

provides flunitrazepam, otherwise known as rohypnol, gamma hydroxybutyrate, 

or ketamine to the victim of the offense with the intent of facilitating the 

commission of the offense; the victim is younger than 14 years of age; or the 

victim is an elderly individual or a disabled individual. 

 

The State of Texas defines incest as the following: 

Sec. 25.02. PROHIBITED SEXUAL CONDUCT.  

(a) A person commits an offense if the person engages in sexual intercourse or deviate sexual 

intercourse with another person the actor knows to be, without regard to legitimacy:  

 

(1) the actor's ancestor or descendant by blood or adoption;  

 

(2) the actor's current or former stepchild or stepparent;  

 

(3) the actor's parent's brother or sister of the whole or half-blood;  

 

(4) the actor's brother or sister of the whole or half blood or by adoption;  

 

(5) the children of the actor's brother or sister of the whole or half blood or by adoption; 

 or  

 

(6) the son or daughter of the actor's aunt or uncle of the whole or half blood or by 

 adoption.  

 

 (b) For purposes of this section:  

 

(1) "Deviate sexual intercourse" means any contact between the genitals of one person 

and the mouth or anus of another person with intent to arouse or gratify the sexual desire 

of any person.  

 

(2) "Sexual intercourse" means any penetration of the female sex organ by the male sex 

 organ.  

 



(c) An offense under this section is a felony of the third degree, unless the offense is committed 

under Subsection (a)(1), in which event the offense is a felony of the second degree. 

 

¶ Stalking: The State of Texas defines stalking as follows: Texas Penal Code Sec. 42.072.  

STALKING.  

A person commits an offense if the person, on more than one occasion and pursuant to the same 

scheme or course of conduct that is directed specifically at another person, knowingly engages in 

conduct that: Constitutes an offense under Section 42.07, Harassment, or that the actor knows or 

reasonably should know the other person will regard as threatening:  

d. Bodily injury or death for the other person; That an offense will be committed against the 

other person's property;  

 

e. Causes the other person, a member of the other person's family or household, or an 

individual with whom the other person has a dating relationship to be placed in fear of 

bodily injury or death or in fear that an offense will be committed against the other 

person's property, or to feel harassed, annoyed, alarmed, abused, tormented, embarrassed, 

or offended; and,  

 

f. Would cause a reasonable person to: Fear bodily injury or death for himself or herself; 

Fear bodily injury or death for a member of the person's family or household or for an 

individual with whom the person has a dating relationship; Fear that an offense will be 

committed against the person's property; or Feel harassed, annoyed, alarmed, abused, 

tormented, embarrassed, or offended. 

 

Jurisdictional Definition of Consent 

¶ The state of Texas does not define what consent is but does define what consent is not.  

 

Texas law is states that sexual penetration is WITHOUT CONSENT if:  

w) The actor compels the other person to submit or participate by the use of physical force or 

violence;  

x) The actor compels the other person to submit or participate by threatening to use force or 

violence against the other person, and the other person believes that the actor has the 

present ability to execute the threat;  

y) The other person has not consented and the actor knows the other person is unconscious 

or physically unable to resist;  

z) The actor knows that as a result of mental disease or defect the other person is at the time 

of the sexual assault incapable either of appraising the nature of the act or of resisting it;  

aa) The other person has not consented and the actor knows the other person is unaware that 

the sexual assault is occurring;  

bb) The actor has intentionally impaired the other person's power to appraise or control the 

other person's conduct by administering any substance without the other person's 

knowledge;  

cc) The actor compels the other person to submit or participate by threatening to use force or 

violence against any person, and the other person believes that the actor has the ability to 

execute the threat;  

dd) The actor is a public servant who coerces the other person to submit or participate;  



ee) The actor is a mental health services provider or a health care services provider who 

causes the other person, who is a patient or former patient of the actor, to submit or 

participate by exploiting the other person's emotional dependency on the actor;  

ff)  The actor is a clergyman who causes the other person to submit or participate by 

exploiting the other person's emotional dependency on the clergyman in the clergyman's 

professional character as spiritual adviser; or  

gg) The actor is an employee of a facility where the other person is a resident, unless the 

employee and resident are formally or informally married to each other under Chapter 2, 

Family Code.  

 

¶ Wayland defines consent as the following for purposes of itsô institutional sexual misconduct 

policy and resolution procedures:  

Consent is knowing, voluntary, and permission by word or action to engage in mutually agreed 

upon sexual activity or contact. Consent is active and not passive. Silence, in and of itself, should 

not be interpreted as consent. 

Å   Consent to one act does not constitute consent to another act. 

Å   Consent on a previous occasion does not constitute consent on a later occasion. 

Å   Consent to an act with one person does not constitute consent to an act with any other 

person. 

Å   The existence of a prior or current relationship does not, in itself, constitute consent; 

even in the context of a relationship, there must be mutual consent. 

Å   Consent can be withdrawn or modified at any time, and sexual contact must stop 

immediately once consent is withdrawn. 

Å   Consent cannot be inferred from silence, passivity, or lack of resistance, and relying on 

nonverbal communication alone may result in a violation of this policy. 

Policies for Preparing the Annual Disclosure of Crime Statistics 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police, or a designee, to notify CSAs of their responsibility 

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs ASFSR.  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 



the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability. 

    

 

 

    

Primary Crimes  Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Murder/Non Negligent Manslaughter  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Manslaughter by Negligence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Fondling  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Incest  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Statutory Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Robbery  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Aggravated Assault  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
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  2025 0 0 0 0 0  
Burglary  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Motor Vehicle Theft  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Arson  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

VAWA Offenses   Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Domestic Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Dating Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Stalking  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

Arrests and Referrals for 
Disciplinary Action        Year  

On 
Campus  

Non-
campus  

Public 
Property  Total  

Residential 
Facilities   

Liquor Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Liquor Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
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  2025 0 0 0 0 0  
Drug Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        
*On-Campus Student Housing Facility crime statistics are a subset of the On-Campus category, i.e., they 

are counted in both categories.  

 

Unfounded Crimes 
If a crime is reported as occurring On-Campus, in or on Non-campus buildings or property, or on Public 

Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities 

and found to be false or baseless, the crime is considered to be "unfounded."  

 

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating 

violence, or stalking incidents that have been unfounded.   

 

The total number of unfounded crimes for the 2025 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2024 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2023 calendar year at this campus is 0. 

 

Hate Crimes 
There were no hate crime reported for this campus in 2023, 2024 or 2025. 

 

Fire Statistics 
This campus does not have On-Campus Student Housing Facilities. Therefore, no Annual Fire Safety 

Report is published for this campus, and the Missing Student procedures do not apply to this campus. 

 

 

HAZING  

Wayland Baptist University prohibits hazing. 

Wayland Baptist University is committed to maintaining a safe educational environment in which all 

members of the University community are treated with dignity and respect. Hazing is prohibited 

file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/E2A85E34.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/E2A85E34.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/E2A85E34.xlsx%23RANGE!A1


regardless of whether the person subjected to hazing willingly participates or appears to consent to the 

activity. 

For purposes of this Annual Security and Fire Safety Report, hazing means any intentional or reckless act 

committed by a person or group of persons against another person or group of persons that: 

37. endangers the mental or physical health or safety of another person;  

38. subjects another person to physical confinement or restraint;  

39. involves the consumption of food, alcohol, drugs, or other substances; or  

40. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.  

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation, 

initiation, admission, membership, or continued association with a group. Hazing may occur regardless of 

whether the activity is officially sanctioned by the organization or University. 

Examples of prohibited hazing may include, but are not limited to: 

¶ Forced or coerced consumption of alcohol, food, drugs, or other substances;  

¶ Sleep deprivation;  

¶ Physical assault or physical abuse;  

¶ Forced physical activity or exercise;  

¶ Physical confinement or restraint;  

¶ Exposure to extreme weather conditions;  

¶ Forced or coerced participation in activities that could reasonably result in physical or 

psychological harm;  

¶ Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition 

of joining or remaining affiliated with a group; and  

¶ Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an 

individual's physical or psychological health or safety.  

University Policy 

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations, 

athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations 

associated with the University. 

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing 

violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take 

reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when 

applicable, criminal or civil consequences. 

Hazing may constitute a violation of other University policies, including policies concerning alcohol and 

drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior. 

Reporting Hazing 

Members of the Wayland Baptist University community are encouraged to report suspected hazing as 

soon as possible. 



Reports may be made to: 

Wayland Baptist University Police Department 

Chief Tim Thornton 

Sergeant Jami Boedeker 

801 Smythe Street, Plainview, TX 79072 

Office: 806-291-3490Cell:  

806-774-4225 

 

Student Life/Student Conduct 

Assistant Dean of Student Conduct, Kevin McConic, 806-291-3765 

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct 

Dr. Justin Lawrence, 806-291-1173 

Reports may also be made to local law enforcement when the conduct may constitute a violation of 

criminal law. 

In an emergency or when there is an immediate threat to health or safety, individuals should call 911. 

The University encourages individuals to report suspected hazing even when they are uncertain whether 

the conduct meets the University's definition of hazing. 

Prevention and Awareness Programs 

Wayland Baptist University conducts programs designed to educate students and members of the 

University community about hazing, its potential consequences, and methods for preventing and 

responding to hazing. 

Hazing prevention and awareness efforts may include: 

¶ New student orientation;  

¶ Student organization and leadership training;  

¶ Athletic team education;  

¶ Residence life programming;  

¶ Student conduct education;  

¶ Bystander intervention education;  

¶ Alcohol and drug education;  

¶ Awareness campaigns; and  

¶ Training for employees and individuals responsible for supervising student organizations and 

activities.  

The University evaluates its prevention and awareness efforts and may modify programming based upon 

identified risks, reported incidents, and the needs of the University community. 

Response to Reports of Hazing 



Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable 

University policies and procedures. 

Depending upon the circumstances, the University's response may include: 

¶ Immediate measures to address health and safety concerns;  

¶ Referral to law enforcement or emergency medical services;  

¶ Investigation of the reported conduct;  

¶ Interim measures or administrative actions;  

¶ Student conduct proceedings;  

¶ Organizational disciplinary action;  

¶ Employee disciplinary action, when applicable;  

¶ Educational or remedial measures; and  

¶ Referral to counseling, medical, or other support services.  

The University will take reasonable steps to protect the safety and well-being of individuals involved in 

hazing reports and will provide information concerning available resources and reporting options. 

 

Clery Act Hazing Statistics 

(Add a section to the Clery Stat Table?) 

Hazing Offenses Reported to Have Occurred Within the Clery Geography 

Location 2023 2024 2025 

On-Campus Property 0 0 0 

Residence Halls 0 0 0 

Public Property 0 0 0 

Non-Campus Property/Buildings 0 0 0 

Total Hazing Offenses 0 0 0 

 

 

 

 

 

 



Appendix K: Policies Applicable to the Hawaii Campus 
 

This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report, which 

includes statements of policy that pertain to all campuses, unless otherwise indicated. 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (Honolulu 

Police Department 808-529-3111). 

 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by WBU, as well as crimes on public property running 

through or immediately adjacent to the campus to the Campus Executive Director/Site Coordinator.  Always 

remember in cases of eminent danger and emergency, you are advised to dial 911for local police assistance.  

Crimes occurring in other locations should be reported to the local police department with jurisdiction at 

the location of the crime. If the correct local police department is unknown, dial 911, and the city/county 

dispatchers will connect you with the appropriate law enforcement agency.   

Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator.  You may 

also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.  

https://www.wbu.edu/university-police/silent-witness-crime-report.htm


Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or Campus Executive Director.  

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD). 

All Campus Executive Directors and Site Coordinators are CSAs. These crimes as well as any public safety 

related incidents or emergencies must be promptly reported by the CSA to the WBUPD for appropriate 

response, investigation or disposition. 

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE 

KAPOLEI CAMPUS  

 

Executive Director/Campus Dean   Dr. Henrique Regina,  (808) 564-3348 

Assistant Exec. Director/Assistant Dean  Michael Christie, (808) 564-3352 

Front Office     Keala Pacheco,  (808) 488-8570 

 

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at:  https://www.wbu.edu/university-police/csacrf.htm.  

 

Confidential Reporting 
Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

 

Response to Reports of Criminal Actions or Other Emergencies 
Local Police Dispatchers are available 24 hours a day to answer your calls by dialing 911.  In response to 

a call, Local Police will take the required action, either dispatching an officer or asking the victim to report 

to the Local Police Department to file an incident report. University officials will investigate a report when 

it is deemed appropriate. Additional information obtained via the investigation will also be forwarded to 

the Executive Director of Student Services. Incident reports involving sexual misconduct, domestic/dating 

violence and stalking will also be forwarded to the Title IX Administrator for review and potential action 

under the Sexual Misconduct Policy. If assistance is required from the local Police Department or the local 

Fire Department, Wayland officials will contact the appropriate unit. If a sexual assault or rape should 

occur, staff on the scene, will inform the victim a wide variety of services available, online at: 

https://www.wbu.edu/about/title-ix/index.htm.   

 

https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm


Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police, or a designee, to notify CSAs of their responsibility 

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  



Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  

Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime 

in a manner that would allow the department to post a Timely Warning for the community. A 

general guideline will include a report that is filed more than fourteen days after the date of the 

alleged incident may not allow WBUPD to post a Timely Warning to the community. This type 

of situation will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

 

Emergency Response and Evacuation Procedures 
Emergency Response:  Faculty, students and staff may call 911 to report any emergencies.  During the 

day, the Front Office supervisor and Evening Monitor reports any emergency calls made to the Campus 

Dean immediately.   

 

Evacuation:  Two stairwells are available for evacuation from the third floor, each side of the building.  

Offices will evacuate and follow the route to the nearest stairwell.  Meet in the central parking lot below.   

 



 



 
 

Evacuation Procedures 

Safely stop your work 

- Shut down equipment that could become unstable or present a hazard 

- Gather your personal belongings such as glasses, prescription medication, keys, purse 

Leave the building through the nearest door with an EXIT sign 

- Do not use elevators 

- Walk quickly, but do not run, to the nearest safe stairway 

- As you are leaving: Notify others who might not have heard the alarm or evacuation order 

- Help those who need special assistance, such as disabled persons and small children 

- Touch closed doors before opening.  If the surface is hot, do not open ï use another exit route 

- Close, but do not lock, all doors as you leave. 

- Do not remain near doorways, block sidewalks, or areas emergency personnel may access 

Report to your designated assemble area 

- Proceed to the main parking lot of your building, move as far away from the building as 

possible in that parking lot 

- Stay in your designated area for a head count 

- Report any missing or trapped individuals and last known locations to emergency responders 

- If you are required to leave the building immediately but are unable to (because of a physical 

disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest 

area where there are no hazards. Dial 911 to notify emergency responders of your situation 

and location. Be sure to give the room number so help can be sent. Signal out the window to 

emergency responders, if possible 

Wait for instructions from emergency responders 

- Remain at your designated assembly area 

- Do not re-enter the building until someone in authority gives the ñall clearò signal. 

 

ACTIVE SHOOTER  

These guidelines have been developed for ñactive shooterò situations in accordance with the best practices 

established by law enforcement experts.  

- If it is possible to do so safely, exit the building immediately when you become aware of an 

ñactive shooterò incident, moving away from the immediate path of danger, and take the 

following steps:  

- Notify anyone you may encounter to exit the building immediately.  

- Evacuate to a safe indoor area away from the danger and take protective cover.  

- If possible, go to another campus building. Stay there until assistance arrives.  

- Call 911 and provide the dispatcher with the following information:  

o Your name Location of the incident (be as specific as possible)  

o Number of shooters (if known) Identification or description of shooter(s)  

o Number of persons who may be involved  



o Your exact location  

o Injuries to anyone,  

o if known Individuals not immediately impacted by the situation are to take protective 

cover staying away from windows and doors until notified otherwise. 

- If you are directly involved in an incident and exiting the building is not possible, the 

following actions are recommended:  

o Go to the nearest room or office.  

o Close and lock the door, if possible.  

o Turn off the lights.  

o Seek protective cover.  

o Keep quiet and act as if no one is in the room.  

o Silence your cell phone.  

o Do not answer the door. 

 

BOMB THREAT  

- If you receive a bomb threat by telephone, try to remain calm and get as much information as 

possible from the caller.  

- Try to write down the callerôs exact words and the time of the call.  

- Check to see if the callerôs phone number or location is displayed on your phone.  

- Ask the caller:  

o When is the bomb going to explode?  

o Where is the bomb?  

o What does it look like?  

o What kind of bomb is it?  

o What will cause it to explode?  

o Did you place the bomb? Why?  

o What is your name and address?  

- Try to notice descriptive or other useful details (preferably write them down):  

o Did the caller sound like a man?  

o A woman?  

o Approximate age?  

o Distinctive voice, pronunciation or accent, or speech patterns?  

o Tone of voice and attitude?  

o Did the call seem to be a recording?  

o Were there background voices or noises or other clues about location or caller 

identity? 

-  If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately 

call 911. Report the time, location, and content of the threat message, as well as your location 

and phone number. Stay on the line until the dispatcher terminates the phone call. If you are 

told to evacuate the area, take your notes about the call with you.  

WEATHER/OPERATING STATUS  

Weather Closings or Delayed Openings  

- During severe weather or natural disasters, people may be prevented from entering campus 

facilities for hours or days.  



- Notice of a decision to close or delay opening WBU will be communicated as quickly as 

possible by local radio/television stations and postings to the WBU website, www.wbu.edu 

and PIONEER ALERT.  

- Listen to your local radio and television stations about WBU closings or delayed openings. 

- Do not call University Police, main campus switchboard, or radio and television stations. 

Winter Ice and Snowstorms  

- When severe winter weather conditions are predicted, monitor weather reports closely.  

- If you live in an outlying area where driving onto the campus may be extremely hazardous, 

consider contacting your instructor to make arrangements for missing coursework.  

- Stay home and stay safe! NOAA weather www.noaa.gov Weather.com www.weather.com  

 

THUNDERSTORMS  

- If a thunderstorm approaches: Go to safe shelter immediately.  

- Remember that if you can hear thunder, you are close enough to be struck by lightning.  

- Use phones only in an emergency.  

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.  

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel your 

skin tingle or your hair stand on end; 

o  squat low to the ground on the balls of your feet.  

o Place your hands on your knees with your head between them.  

o Make yourself the smallest target possible.  

o Minimize your contact with the ground  

o Find a low spot away from trees, fences, and poles.  

o Make sure the place you pick is not subject to flooding.  

o If you are in a wooded area, take shelter under the shortest trees.  

 

Tornadoes  

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from 

your location 

- If a tornado alert or warning is given or you see a funnel cloud:  

o Immediately seek shelter inside a substantial building.  

o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding 

your head.  

Protective Sheltering  

- Protective sheltering involves taking shelter in an interior hallway and staying away from 

glass doors and windows as much as possible.  

- Recommended areas to seek shelter are those on the lowest level away from possible flying 

glass.  

 

FIRE, SMOKE, EXPLOSION  

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:  

- Activate a fire alarm by pulling on an alarm box.  

- Alert people in the immediate area of the fire and evacuate the area.  

http://www.weather.com/


- Confine the fire by closing doors and windows as you leave the room.  

- Call 911 to report the location and size of the fire.  

- Always call from a safe location.  

- Evacuate the building.  

- Do not use elevators to evacuate unless directed to do so by emergency responders.  

- Assist the disabled in exiting the building.  

- Smoke is the greatest danger in a fire.  

- Stay near the floor where the air will be less toxic.  

- Notify emergency responders of the location, nature, and size of the fire as soon as you are 

outside.  

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a 

portable fire extinguisher.  

- Attempt to extinguish only small fires, and make sure you have a clear escape path.  

- If you have not been trained to use a fire extinguisher, you must evacuate the area. 

 

 

Emergency Notifications 
The Wayland Baptist University Campus Executive Director, Police Department, Vice President of 

Athletics & Student Life, the Chief Technology Officer and/or the WBUPD Chief of Police or their 

designee will develop an emergency notification by determining the content of a message that will be used 

to notify members of the community immediately upon confirmation of a significant emergency of 

dangerous situation, such as serious crime-in-progress, a natural disaster, a manmade emergency or other 

emergency that poses an immediate threat to the health and safety of the WBU community or a segment of 

the community.  

If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/site Coordinator, Vice President 

of Athletics & Student Life, Chief Technology Officer and/or WBUPD Chief of Police or their designee, 

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate 

threat to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics & Student Life, the Chief 

Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the 

notification systems and will determine the appropriate segment(s) of the community that will receive the 

notification based on the segments of the community that are potentially affected by the emergency. If the 

entire community could be affected, the notification will be sent to all students and employees.    



The Vice President of Athletics & Student Life, the Chief Technology Officer and/or WBUPD Chief of 

Police or their designee will, without delay and taking into account the safety of the community, determine 

the content of the notification and initiate the notification system, unless issuing a notification will, in the 

judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local 

Fire Department, and the Department of Public Safety,  compromise the efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 

3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

 

Campus Access and Security of Campus Facilities 
WBU is a private institution but the campus is open and accessible to students, employees and visitors 

during normal business hours. Some facilities are open in the evenings and on weekends, depending on the 

schedule of events. No effort is made to restrain the general public and visitors from entering the campus 

facilities when they are open. However, the University reserves the right to bar individuals who are 

considered a threat to the well-being of the University community.   

 

Considerations in the Maintenance of Campus Facilities 
WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions.   

The campus is routinely inspected for environmental safety hazards such as insufficient lighting and 

overgrown shrubbery. Parking lots and pathways are illuminated with lighting.  Wayland staff work to 

address burned out lights promptly as well as malfunctioning door locks or other physical conditions that 

enhance security. Other members of the University community are helpful when they report equipment 

problems to the Campus Executive Director/Site Coordinator.   

 

Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  

 

Drug and Alcohol Policies and Enforcement 
State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by local law enforcement on the Wayland Baptist University campus and at off-campus WBU sponsored 

events. In addition to these statutes, Wayland Baptist University adheres to a high standard of moral 

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by 



students on University owned or controlled property or in conjunction with any University activity. The 

University may take action against students for off-campus use, possession or distribution of alcohol or 

controlled substances if deemed appropriate by University officials. 

Drugs  
According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 

Substance Abuse and Education  
Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 

and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf.  

 

 

Crime Prevention and Security Awareness Programs 
Annual faculty and staff training takes place to share security and safety policies and procedures. Faculty 

ensure a safe learning environment for students and are aware of reporting protocols.  Members of local 

law enforcement are invited to conduct the training. Online training is also available.  

 

 

Sex Offender Information 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

Sex Offender Registry for the state of Hawaii can be found at: 

https://sexoffenders.ehawaii.gov/sexoffender/welcome.html      

 

 

VAWA Education Policies and Programs 
Sex Abuse Treatment Center  

Medical Care - Sex Abuse Treatment Center Hawai'i - SATC (satchawaii.org)  

https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://sexoffenders.ehawaii.gov/sexoffender/welcome.html
https://satchawaii.org/services/medical-care


808-524-7273  

 

Hawaii State Coalition for the Prevention of Sexual Assault 808-733-9038 

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  

¶ Domestic Violence: The State of Hawaii defines domestic violence as follows: §709-906 Abuse 

of family or household members; penalty.   

(1)  It shall be unlawful for any person, singly or in concert, to physically abuse a family 

or household member or to refuse compliance with the lawful order of a police officer 

under subsection (4).  The police, in investigating any complaint of abuse of a family or 

household member, upon request, may transport the abused person to a hospital or safe 

shelter. 

For the purposes of this section: "Business day" means any calendar day, except 

Saturday, Sunday, or any state holiday 

"Family or household member":   

(a)  Means spouses or reciprocal beneficiaries, former spouses or reciprocal 

beneficiaries, persons in a dating relationship as defined under section 586-1, 

persons who have a child in common, parents, children, persons related by 

consanguinity, and persons jointly residing or formerly residing in the same 

dwelling unit; and  

(b)  Does not include those who are, or were, adult roommates or cohabitants 

only by virtue of an economic or contractual affiliation. 

¶ Dating Violence: The State of Hawaii defines dating violence as follows: §709-906 Abuse of 

family or household members; penalty.   

(1)  It shall be unlawful for any person, singly or in concert, to physically abuse a family 

or household member or to refuse compliance with the lawful order of a police officer 

under subsection (4).  The police, in investigating any complaint of abuse of a family or 

household member, upon request, may transport the abused person to a hospital or safe 

shelter. 

For the purposes of this section: "Business day" means any calendar day, except 

Saturday, Sunday, or any state holiday 

"Family or household member":   

(a)  Means spouses or reciprocal beneficiaries, former spouses or reciprocal 

beneficiaries, persons in a dating relationship as defined under section 586-1, 

persons who have a child in common, parents, children, persons related by 



consanguinity, and persons jointly residing or formerly residing in the same 

dwelling unit; and  

(b)  Does not include those who are, or were, adult roommates or cohabitants 

only by virtue of an economic or contractual affiliation. 

Sexual Assault: The State of Hawaii defines sexual assault as follows: 

§707-730 Sexual assault in the first degree. 

3. A person commits the offense of sexual assault in the first degree if:  

a. The person knowingly subjects another person to an act of sexual penetration by strong 

compulsion; 

b. The person knowingly engages in sexual penetration with another person who is less than 

fourteen years old; 

c. The person knowingly engages in sexual penetration with a person who is at least 

fourteen years old but less than sixteen years old; provided that:  

1. The person is not less than five years older than the minor; and 

2. The person is not legally married to the minor; 

d. The person knowingly subjects to sexual penetration another person who is mentally 

defective; or 

e. The person knowingly subjects to sexual penetration another person who is mentally 

incapacitated or physically helpless as a result of the influence of a substance that the 

actor knowingly caused to be administered to the other person without the other person's 

consent.  

Paragraphs (b) and (c) shall not be construed to prohibit practitioners licensed under chapter 453 

or 455 from performing any act within their respective practices. 

4. Sexual assault in the first degree is a class A felony. [L 1986, c 314, pt of §57; am L 1987, c 181, 

§9; am L Sp 2001 2d, c 1, §§1, 7; am L 2002, c 36, §3; am L 2003, c 62, §1; am L 2004, c 10, 

§15; am L 2006, c 230, §32; am L 2009, c 11, §72] 

§707-731 Sexual assault in the second degree. 

3. A person commits the offense of sexual assault in the second degree if:  

a. The person knowingly subjects another person to an act of sexual penetration by strong 

compulsion; 

b. The person knowingly subjects to sexual penetration another person who is mentally 

defective, mentally incapacitated, or physically helpless; or 

c. The person, while employed:  

1. In a state correctional facility; 

2. By a private company providing services at a correctional facility; 

3. By a private company providing community-based residential services to persons 

committed to the director of public safety and having received notice of this 

statute; 

4. By a private correctional facility operating in the State of Hawai`i; or 

5. As a law enforcement officer as defined in section 710-1000(13), 



knowingly subjects to sexual penetration an imprisoned person, a person 

confined to a detention facility, a person committed to the director of public 

safety, a person residing in a private correctional facility operating in the State of 

Hawai`i, or a person in custody; provided that paragraph (b) and this paragraph 

shall not be construed to prohibit practitioners licensed under chapter 453, 455, 

or 460, from performing any act within their respective practices; and further 

provided that this paragraph shall not be construed to prohibit a law enforcement 

officer from performing a lawful search pursuant to a warrant or exception to the 

warrant clause.  

4. Sexual assault in the second degree is a class B felony. [L 1986, c 314, pt of §57; am L 1987, c 

181, §10; am L 1997, c 366, §1; am L 2002, c 36, §1; am L 2004, c 61, §4] 

§707-732 Sexual assault in the third degree. 

3. A person commits the offense of sexual assault in the third degree if:  

a. The person recklessly subjects another person to an act of sexual penetration by 

compulsion; 

b. The person knowingly subjects to sexual contact another person who is less than fourteen 

years old or causes such a person to have sexual contact with the person; 

c. The person knowingly engages in sexual contact with a person who is at least fourteen 

years old but less than sixteen years old or causes the minor to have sexual contact with 

the person; provided that:  

1. The person is not less than five years older than the minor; and 

2. The person is not legally married to the minor; 

d. The person knowingly subjects to sexual contact another person who is mentally 

defective, mentally incapacitated, or physically helpless, or causes such a person to have 

sexual contact with the actor; 

e. The person, while employed:  

1. In a state correctional facility; 

2. By a private company providing services at a correctional facility; 

3. By a private company providing community based residential services to persons 

committed to the director of public safety and having received notice of this 

statute; 

4. By a private correctional facility operating in the State of Hawaii; or 

5. As a law enforcement officer as defined in section 710-1000(13), knowingly 

subjects to sexual contact an imprisoned person, a person confined to a detention 

facility, a person committed to the director of public safety, a person residing in a 

private correctional facility operating in the State of Hawaii, or a person in 

custody, or causes the person to have sexual contact with the actor; or 

f. The person knowingly, by strong compulsion, has sexual contact with another person or 

causes another person to have sexual contact with the actor 

Paragraphs (b), (c), (d), and (e) shall not be construed to prohibit practitioners licensed under 

chapter 453 or 455 from performing any act within their respective practices; provided further 

that paragraph (e)(v) shall not be construed to prohibit a law enforcement officer from performing 

a lawful search pursuant to a warrant or an exception to the warrant clause. 



4. Sexual assault in the third degree is a class C felony. [L 1986, c 314, pt of §57; am L 1987, c 181, 

§11; am L Sp 2001 2d, c 1, §§2, 7; am L 2002, c 36, §§2, 3; am L 2003, c 62, §1; am L 2004, c 

10, §15 and c 61, §5; am L 2009, c 11, §74] 

§707-733 Sexual assault in the fourth degree. 

5. A person commits the offense of sexual assault in the fourth degree if: 

a. The person knowingly subjects another person to sexual contact by compulsion or causes 

another person to have sexual contact with the actor by compulsion; 

b. The person knowingly exposes the person's genitals to another person under 

circumstances in which the actor's conduct is likely to alarm the other person or put the 

other person in fear of bodily injury; or 

c. The person knowingly trespasses on property for the purpose of subjecting another 

person to surreptitious surveillance for the sexual gratification of the actor. 

6. Sexual assault in the fourth degree is a misdemeanor. 

7. Whenever a court sentences a defendant for an offense under this section, the court may order the 

defendant to submit to a pre-sentence mental and medical examination pursuant to section 706-

603. [L 1986, c 314, pt of §57; am L 1991, c 214, §1] 

8. Stalking: The State of Hawaii defines stalking as follows: §711-1106.5  Harassment by 

stalking.   

a. A person commits the offense of harassment by stalking if, with intent to harass, annoy, 

or alarm another person, or in reckless disregard of the risk thereof, that person engages 

in a course of conduct involving pursuit, surveillance, or nonconsensual contact upon the 

other person on more than one occasion without legitimate purpose. 

b. A person convicted under this section may be required to undergo a counseling program 

as ordered by the court. 

c. For purposes of this section, "nonconsensual contact" means any contact that occurs 

without that individual's consent or in disregard of that person's express desire that the 

contact be avoided or discontinued.  Nonconsensual contact includes direct personal 

visual or oral contact and contact via telephone, facsimile, or any form of electronic 

communication, as defined in section 711-1111(2), including electronic mail 

transmission. 

d. Harassment by stalking is a misdemeanor. [L 1992, c 292, §2; am L 2003, c 68, §2; am L 

2009, c 90, §2] 

 

Jurisdictional Definition of Consent 
Consent is not defined by statute.  

However, Hawaii law provides that a person commits a sex crime if:  

1. The person subjects another person to a sexual act by compulsion; or  

2. The person subjects to a sexual act another person who is mentally defective, mentally incapacitated, or 

physically helpless. HRS §§ 707-730; 707-731; 707-732.  

ñCompulsionò means absence of consent, or a threat, express or implied, that places a person in fear of 

public humiliation, property damage, or financial loss. HRS §§ 707-700.  

ñMentally defectiveò means a person suffering from a disease, disorder, or defect which renders the 

person incapable of appraising the nature of the personôs conduct. HRS ÄÄ 707-700.  



ñMentally incapacitatedò means a person rendered temporarily incapable of appraising or controlling 

the person's conduct as a result of the influence of a substance administered to the person without the 

person's consent. HRS §§ 707-700.  

ñPhysically helplessò means a person who is unconscious or for any other reason physically unable to 

communicate unwillingness to an act. HRS §§ 707-700.  

See also:  

ñConsent signifies voluntary agreement or concurrence . . . [c]onsent may be express or implied.ò State v. 

Adams, 10 Haw. App. 593, 605, 880 P.2d 226, 234 (1994).  

Evidence that victim rebuffed offenderôs sexual advances by repeatedly telling offender to stop, 

attempting to pull way, and telling offender that she did not want to be touched was sufficient to establish 

absence of consent. State v. Jackson, 81 Haw. 39, 46, 912 P.2d 71, 78 (1996). 

Hawaii Age of Consent 

The age of consent in Hawaiói is sixteen years old.  At this age, a person may legally consent to sexual 

activity with another person who has also reached the age of consent. 

 

Hawaii law has an age gap provision that intends to avoid penalizing sexual activity among certain 

teens.  Persons at least fourteen years old and less than sixteen years old can consent to sexual activity 

with a person who is less than five years older.  

 

For example, a person who just turned fourteen years old cannot consent to sexual activity with a person 

who is about to turn twenty years old.  However, if the person who just turned fourteen years old engaged 

in consensual sexual activity with a seventeen-year-old, that activity would not be prohibited under 

Hawaiói law. 

 

Persons under the age of fourteen cannot consent to sexual activity under any circumstances.  (HRS §§ 

707-730, 707-732) 

 

Policies for Preparing the Annual Disclosure of Crime Statistics 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police or a designee to notify CSAs of their responsibility to 

report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the ASFSR.  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 



the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

 

 

 

 

 

 

        

Primary Crimes  Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Murder/Non Negligent Manslaughter  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Manslaughter by Negligence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Fondling  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Incest  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Statutory Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
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Robbery  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Aggravated Assault  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Burglary  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Motor Vehicle Theft  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Arson  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

VAWA Offenses   Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Domestic Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Dating Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Stalking  

  2023 0 0 0 0 0  
  2024 2 0 0 2 0  
  2025 0 0 0 0 0  

        

Arrests and Referrals for 
Disciplinary Action        Year  

On 
Campus  

Non-
campus  

Public 
Property  Total  

Residential 
Facilities   

Liquor Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  

file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1


  2025 0 0 0 0 0  
Liquor Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

        
*On-Campus Student Housing Facility crime statistics are a subset of the On-Campus category, i.e., they 

are counted in both categories.  

 

Unfounded Crimes 
If a crime is reported as occurring On-Campus, in or on Non-campus buildings or property, or on Public 

Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities 

and found to be false or baseless, the crime is considered to be "unfounded."  

 

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating 

violence, or stalking incidents that have been unfounded.   

 

The total number of unfounded crimes for the 2025 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2024 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2023 calendar year at this campus is 0. 

 

Hate Crimes 
There were no hate crime reported for this campus in 2023, 2024 or 2025. 

 

Fire Statistics 
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This campus does not have On-Campus Student Housing Facilities.  Therefore, no Annual Fire Safety 

Report is published for this campus, and the Missing Student procedures do not apply to this campus. 

 

 

 

HAZING  

Wayland Baptist University prohibits hazing. 

Wayland Baptist University is committed to maintaining a safe educational environment in which all 

members of the University community are treated with dignity and respect. Hazing is prohibited 

regardless of whether the person subjected to hazing willingly participates or appears to consent to the 

activity. 

For purposes of this Annual Security and Fire Safety Report, hazing means any intentional or reckless act 

committed by a person or group of persons against another person or group of persons that: 

41. endangers the mental or physical health or safety of another person;  

42. subjects another person to physical confinement or restraint;  

43. involves the consumption of food, alcohol, drugs, or other substances; or  

44. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.  

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation, 

initiation, admission, membership, or continued association with a group. Hazing may occur regardless of 

whether the activity is officially sanctioned by the organization or University. 

Examples of prohibited hazing may include, but are not limited to: 

¶ Forced or coerced consumption of alcohol, food, drugs, or other substances;  

¶ Sleep deprivation;  

¶ Physical assault or physical abuse;  

¶ Forced physical activity or exercise;  

¶ Physical confinement or restraint;  

¶ Exposure to extreme weather conditions;  

¶ Forced or coerced participation in activities that could reasonably result in physical or 

psychological harm;  

¶ Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition 

of joining or remaining affiliated with a group; and  

¶ Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an 

individual's physical or psychological health or safety.  

University Policy 

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations, 

athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations 

associated with the University. 



A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing 

violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take 

reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when 

applicable, criminal or civil consequences. 

Hazing may constitute a violation of other University policies, including policies concerning alcohol and 

drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior. 

Reporting Hazing 

Members of the Wayland Baptist University community are encouraged to report suspected hazing as 

soon as possible. 

Reports may be made to: 

Wayland Baptist University Police Department 

Chief Tim Thornton 

Sergeant Jami Boedeker 

801 Smythe Street, Plainview, TX 79072 

Office: 806-291-3490Cell:  

806-774-4225 

 

Student Life/Student Conduct 

Assistant Dean of Student Conduct, Kevin McConic, 806-291-3765 

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct 

Dr. Justin Lawrence, 806-291-1173 

Reports may also be made to local law enforcement when the conduct may constitute a violation of 

criminal law. 

In an emergency or when there is an immediate threat to health or safety, individuals should call 911. 

The University encourages individuals to report suspected hazing even when they are uncertain whether 

the conduct meets the University's definition of hazing. 

Prevention and Awareness Programs 

Wayland Baptist University conducts programs designed to educate students and members of the 

University community about hazing, its potential consequences, and methods for preventing and 

responding to hazing. 

Hazing prevention and awareness efforts may include: 

¶ New student orientation;  

¶ Student organization and leadership training;  

¶ Athletic team education;  

¶ Residence life programming;  



¶ Student conduct education;  

¶ Bystander intervention education;  

¶ Alcohol and drug education;  

¶ Awareness campaigns; and  

¶ Training for employees and individuals responsible for supervising student organizations and 

activities.  

The University evaluates its prevention and awareness efforts and may modify programming based upon 

identified risks, reported incidents, and the needs of the University community. 

Response to Reports of Hazing 

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable 

University policies and procedures. 

Depending upon the circumstances, the University's response may include: 

¶ Immediate measures to address health and safety concerns;  

¶ Referral to law enforcement or emergency medical services;  

¶ Investigation of the reported conduct;  

¶ Interim measures or administrative actions;  

¶ Student conduct proceedings;  

¶ Organizational disciplinary action;  

¶ Employee disciplinary action, when applicable;  

¶ Educational or remedial measures; and  

¶ Referral to counseling, medical, or other support services.  

The University will take reasonable steps to protect the safety and well-being of individuals involved in 

hazing reports and will provide information concerning available resources and reporting options. 

 

 

 

 

Clery Act Hazing Statistics 

(Add a section to the Clery Stat Table?) 

Hazing Offenses Reported to Have Occurred Within the Clery Geography 



Location 2023 2024 2025 

On-Campus Property 0 0 0 

Residence Halls 0 0 0 

Public Property 0 0 0 

Non-Campus Property/Buildings 0 0 0 

Total Hazing Offenses 0 0 0 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendix L: Policies Applicable to the Hickam AFB Campus 
 

This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report, which 

includes statements of policy that pertain to all campuses, unless otherwise indicated. 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (Joint Base 

Security Officer and Commander 647th Security Forces Squadron 808-449-9701). 

 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by WBU, as well as crimes on public property running 

through or immediately adjacent to the campus to the Campus Executive Director/Site Coordinator.  Always 

remember in cases of eminent danger and emergency, you are advised to dial 911for local police assistance.  

Crimes occurring in other locations should be reported to the local police department with jurisdiction at 

the location of the crime. If the correct local police department is unknown, dial 911, and the city/county 

dispatchers will connect you with the appropriate law enforcement agency.   

Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator.  You may 

also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.   

https://www.wbu.edu/university-police/silent-witness-crime-report.htm


Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or campus Executive Director.  

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD).  

All Campus Executive Directors and Site Coordinators are CSAs. These crimes as well as any public safety 

related incidents or emergencies must be promptly reported by the CSA to the WBUPD for appropriate 

response, investigation or disposition. 

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE 

HICKAM AFB CAMPUS  

 

Campus Dean                                       Dr. Henrique Regina, (808) 564-3348 

Site Coordinator                                   Hailey Young,  (808) 564-3361 

 

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at:  https://www.wbu.edu/university-police/csacrf.htm.  

 

Confidential Reporting 
Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

 

Response to Reports of Criminal Actions or Other Emergencies 
Base Security Forces are available 24 hours a day to answer your calls by dialing (808) 449-7114 or 911.  

In response to a call, Security Forces will take the required action, either dispatching an officer or asking 

the victim to report to the Base Security Forces Station to file an incident report. University officials will 

investigate a report when it is deemed appropriate. Additional information obtained via the investigation 

will also be forwarded to the Executive Director of Student Services. Incident reports involving sexual 

misconduct, domestic/dating violence and stalking will also be forwarded to the Title IX Administrator for 

review and potential action under the Sexual Misconduct Policy. If assistance is required from the local 

Police Department or the local Fire Department, Wayland officials will contact the appropriate unit. If a 

sexual assault or rape should occur, staff on the scene, will inform the victim a wide variety of services 

available, online at https://www.wbu.edu/about/title-ix/index.htm.  

 

 

https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm


Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police, or a designee, to notify CSAs of their responsibility 

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  



Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  

Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime 

in a manner that would allow the department to post a Timely Warning for the community. A 

general guideline will include a report that is filed more than fourteen days after the date of the 

alleged incident may not allow WBUPD to post a Timely Warning to the community. This type 

of situation will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

 

Emergency Response and Evacuation Procedures 
Emergency numbers are Security Forces, 808-449-7114 or Fire Department, 808-449-8100.  The closest 

hospital is at Pali Momi Medical Center, Aiea on the Honolulu side or Pearlridge; phone no. (808) 486-

6000.  In cases of evacuation, the assembly point is in the parking lot at the west of the skateboard part.   

 



 

 



 

 

Evacuation Procedures 

Safely stop your work 

- Shut down equipment that could become unstable or present a hazard 

- Gather your personal belongings such as glasses, prescription medication, keys, purse 

Leave the building through the nearest door with an EXIT sign 

- Do not use elevators 

- Walk quickly, but do not run, to the nearest safe stairway 

- As you are leaving: Notify others who might not have heard the alarm or evacuation order 

- Help those who need special assistance, such as disabled persons and small children 

- Touch closed doors before opening.  If the surface is hot, do not open ï use another exit route 

- Close, but do not lock, all doors as you leave. 

- Do not remain near doorways, block sidewalks, or areas emergency personnel may access 

Report to your designated assemble area 

- Proceed to the main parking lot of your building, move as far away from the building as 

possible in that parking lot 

- Stay in your designated area for a head count 

- Report any missing or trapped individuals and last known locations to emergency responders 

- If you are required to leave the building immediately but are unable to (because of a physical 

disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest 

area where there are no hazards. Dial 911 to notify emergency responders of your situation 

and location. Be sure to give the room number so help can be sent. Signal out the window to 

emergency responders, if possible 

Wait for instructions from emergency responders 

- Remain at your designated assembly area 

- Do not re-enter the building until someone in authority gives the ñall clearò signal. 

 

ACTIVE SHOOTER  

These guidelines have been developed for ñactive shooterò situations in accordance with the best practices 

established by law enforcement experts.  

- If it is possible to do so safely, exit the building immediately when you become aware of an 

ñactive shooterò incident, moving away from the immediate path of danger, and take the 

following steps:  

- Notify anyone you may encounter to exit the building immediately.  

- Evacuate to a safe indoor area away from the danger and take protective cover.  

- If possible, go to another campus building. Stay there until assistance arrives.  

- Call 911 and provide the dispatcher with the following information:  

o Your name Location of the incident (be as specific as possible)  

o Number of shooters (if known) Identification or description of shooter(s)  

o Number of persons who may be involved  



o Your exact location  

o Injuries to anyone,  

o if known Individuals not immediately impacted by the situation are to take protective 

cover staying away from windows and doors until notified otherwise. 

- If you are directly involved in an incident and exiting the building is not possible, the 

following actions are recommended:  

o Go to the nearest room or office.  

o Close and lock the door, if possible.  

o Turn off the lights.  

o Seek protective cover.  

o Keep quiet and act as if no one is in the room.  

o Silence your cell phone.  

o Do not answer the door. 

 

BOMB THREAT  

- If you receive a bomb threat by telephone, try to remain calm and get as much information as 

possible from the caller.  

- Try to write down the callerôs exact words and the time of the call.  

- Check to see if the callerôs phone number or location is displayed on your phone.  

- Ask the caller:  

o When is the bomb going to explode?  

o Where is the bomb?  

o What does it look like?  

o What kind of bomb is it?  

o What will cause it to explode?  

o Did you place the bomb? Why?  

o What is your name and address?  

- Try to notice descriptive or other useful details (preferably write them down):  

o Did the caller sound like a man?  

o A woman?  

o Approximate age?  

o Distinctive voice, pronunciation or accent, or speech patterns?  

o Tone of voice and attitude?  

o Did the call seem to be a recording?  

o Were there background voices or noises or other clues about location or caller 

identity? 

-  If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately 

call 911. Report the time, location, and content of the threat message, as well as your location 

and phone number. Stay on the line until the dispatcher terminates the phone call. If you are 

told to evacuate the area, take your notes about the call with you.  

WEATHER/OPERATING STATUS  

Weather Closings or Delayed Openings  

- During severe weather or natural disasters, people may be prevented from entering campus 

facilities for hours or days.  



- Notice of a decision to close or delay opening WBU will be communicated as quickly as 

possible by local radio/television stations and postings to the WBU website, www.wbu.edu 

and PIONEER ALERT.  

- Listen to your local radio and television stations about WBU closings or delayed openings. 

- Do not call University Police, main campus switchboard, or radio and television stations. 

Winter Ice and Snowstorms  

- When severe winter weather conditions are predicted, monitor weather reports closely.  

- If you live in an outlying area where driving onto the campus may be extremely hazardous, 

consider contacting your instructor to make arrangements for missing coursework.  

- Stay home and stay safe! NOAA weather www.noaa.gov Weather.com www.weather.com  

 

THUNDERSTORMS  

- If a thunderstorm approaches: Go to safe shelter immediately.  

- Remember that if you can hear thunder, you are close enough to be struck by lightning.  

- Use phones only in an emergency.  

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.  

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel your 

skin tingle or your hair stand on end; 

o  squat low to the ground on the balls of your feet.  

o Place your hands on your knees with your head between them.  

o Make yourself the smallest target possible.  

o Minimize your contact with the ground  

o Find a low spot away from trees, fences, and poles.  

o Make sure the place you pick is not subject to flooding.  

o If you are in a wooded area, take shelter under the shortest trees.  

 

Tornadoes  

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from 

your location 

- If a tornado alert or warning is given or you see a funnel cloud:  

o Immediately seek shelter inside a substantial building.  

o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding 

your head.  

Protective Sheltering  

- Protective sheltering involves taking shelter in an interior hallway and staying away from 

glass doors and windows as much as possible.  

- Recommended areas to seek shelter are those on the lowest level away from possible flying 

glass.  

 

FIRE, SMOKE, EXPLOSION  

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:  

- Activate a fire alarm by pulling on an alarm box.  

- Alert people in the immediate area of the fire and evacuate the area.  

http://www.weather.com/


- Confine the fire by closing doors and windows as you leave the room.  

- Call 911 to report the location and size of the fire.  

- Always call from a safe location.  

- Evacuate the building.  

- Do not use elevators to evacuate unless directed to do so by emergency responders.  

- Assist the disabled in exiting the building.  

- Smoke is the greatest danger in a fire.  

- Stay near the floor where the air will be less toxic.  

- Notify emergency responders of the location, nature, and size of the fire as soon as you are 

outside.  

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a 

portable fire extinguisher.  

- Attempt to extinguish only small fires and make sure you have a clear escape path.  

- If you have not been trained to use a fire extinguisher, you must evacuate the area. 

 

 

 

Emergency Notifications 
The Wayland Baptist University Campus Executive Director, Military Security Forces, Police Department, 

Vice President of Athletics & Student Life, the Chief Technology Officer and/or the WBUPD Chief of 

Police or their designee will develop an emergency notification by determining the content of a message 

that will be used to notify members of the community immediately upon confirmation of a significant 

emergency of dangerous situation, such as serious crime-in-progress, a natural disaster, a manmade 

emergency or other emergency that poses an immediate threat to the health and safety of the WBU 

community or a segment of the community.  

If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/site Coordinator, Vice President 

of Athletics & Student Life, Chief Technology Officer and/or WBUPD Chief of Police or their designee, 

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate 

threat to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics & Student Life, Chief 

Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the 

notification systems and will determine the appropriate segment(s) of the community that will receive the 

notification based on the segments of the community that are potentially affected by the emergency. If the 

entire community could be affected, the notification will be sent to all students and employees.    



The Vice President of Athletics & Student Life, the Chief Technology Officer and/or WBUPD Chief of 

Police or their designee will, without delay and taking into account the safety of the community, determine 

the content of the notification and initiate the notification system, unless issuing a notification will, in the 

judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local 

Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 

3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

 

Campus Access and Security of Campus Facilities 
The Teaching site (Education Center) is located on the Hickam side of Joint-Base Pearl Harbor-Hickam 

with external security procedures that require pre-arranged base passes or military ID cards to access the 

base. The Education Center is open and accessible to students, employees and visitors during normal 

business hours. Some facilities are open in the evenings and on weekends, depending on the schedule of 

events. No effort is made to restrain the general public and visitors from entering the campus facilities when 

they are open. However, Base Security Personnel reserves the right to bar individuals who are considered 

a threat to the well-being of the military community.     

 

Considerations in the Maintenance of Campus Facilities 
WBU is a guest to the on-base education center.  Hickam AFB Community Commander and Base 

Security maintain Education Center facilities in a manner that minimizes hazardous and unsafe 

conditions. The Education Center is routinely inspected for environmental safety hazards such as 

insufficient lighting and overgrown shrubbery. Parking lots and pathways are illuminated with lighting. 

Hickam Community, Maintenance staff and Base Security work to address burned out lights promptly as 

well as malfunctioning door locks or other physical conditions that enhance security and report problems 

to the Campus Executive Director/Site Coordinator. Other members of the University community are 

helpful when they report equipment problems to the Campus Executive Director/Site Coordinator.   

 

Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  

 

Drug and Alcohol Policies and Enforcement 



State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by base security at the teaching site. In addition to these statutes, Joint Base Pearl Harbor-Hickam 

Instruction 5350.4A delineates responsibilities for reporting alcohol and drug related incidences and a 

ñZero Tolerance Policyò. Wayland Baptist University adheres to a high standard of moral conduct which 

includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by students on 

University owned or controlled property or in conjunction with any University activity. The University 

may take action against students for off-campus use, possession or distribution of alcohol or controlled 

substances if deemed appropriate by University officials. 

Drugs  
According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 

Substance Abuse and Education  
Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 

and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf.  

 

Crime Prevention and Security Awareness Programs 
Annual faculty and staff training takes place to share security and safety policies and procedures. Faculty 

ensure a safe learning environment for students and are aware of reporting protocols. Members of local 

law enforcement are invited to conduct the training. Online training is also available.  

 

Sex Offender Information 
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

Sex Offender Registry for the state of Hawaii can be found at: 

https://sexoffenders.ehawaii.gov/sexoffender/welcome.html     

 

 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://sexoffenders.ehawaii.gov/sexoffender/welcome.html


VAWA Education Policies and Programs 
Hickam Sexual Assault Response Coordinator 808-449-7272 or 808-448-3192 

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  

¶ Domestic Violence: The State of Hawaii defines domestic violence as follows: §709-906 Abuse 

of family or household members; penalty.   

(1)  It shall be unlawful for any person, singly or in concert, to physically abuse a family 

or household member or to refuse compliance with the lawful order of a police officer 

under subsection (4).  The police, in investigating any complaint of abuse of a family or 

household member, upon request, may transport the abused person to a hospital or safe 

shelter. 

For the purposes of this section: "Business day" means any calendar day, except 

Saturday, Sunday, or any state holiday 

"Family or household member":   

(a)  Means spouses or reciprocal beneficiaries, former spouses or reciprocal 

beneficiaries, persons in a dating relationship as defined under section 586-1, 

persons who have a child in common, parents, children, persons related by 

consanguinity, and persons jointly residing or formerly residing in the same 

dwelling unit; and  

(b)  Does not include those who are, or were, adult roommates or cohabitants 

only by virtue of an economic or contractual affiliation. 

¶ Dating Violence: The State of Hawaii defines dating violence as follows: §709-906 Abuse of 

family or household members; penalty.   

(1)  It shall be unlawful for any person, singly or in concert, to physically abuse a family 

or household member or to refuse compliance with the lawful order of a police officer 

under subsection (4).  The police, in investigating any complaint of abuse of a family or 

household member, upon request, may transport the abused person to a hospital or safe 

shelter. 

For the purposes of this section: "Business day" means any calendar day, except 

Saturday, Sunday, or any state holiday 

"Family or household member":   

(a)  Means spouses or reciprocal beneficiaries, former spouses or reciprocal 

beneficiaries, persons in a dating relationship as defined under section 586-1, 

persons who have a child in common, parents, children, persons related by 



consanguinity, and persons jointly residing or formerly residing in the same 

dwelling unit; and  

(b)  Does not include those who are, or were, adult roommates or cohabitants 

only by virtue of an economic or contractual affiliation. 

Sexual Assault: The State of Hawaii defines sexual assault as follows: 

§707-730 Sexual assault in the first degree. 

5. A person commits the offense of sexual assault in the first degree if:  

a. The person knowingly subjects another person to an act of sexual penetration by strong 

compulsion; 

b. The person knowingly engages in sexual penetration with another person who is less than 

fourteen years old; 

c. The person knowingly engages in sexual penetration with a person who is at least 

fourteen years old but less than sixteen years old; provided that:  

1. The person is not less than five years older than the minor; and 

2. The person is not legally married to the minor; 

d. The person knowingly subjects to sexual penetration another person who is mentally 

defective; or 

e. The person knowingly subjects to sexual penetration another person who is mentally 

incapacitated or physically helpless as a result of the influence of a substance that the 

actor knowingly caused to be administered to the other person without the other person's 

consent.  

Paragraphs (b) and (c) shall not be construed to prohibit practitioners licensed under chapter 453 

or 455 from performing any act within their respective practices. 

6. Sexual assault in the first degree is a class A felony. [L 1986, c 314, pt of §57; am L 1987, c 181, 

§9; am L Sp 2001 2d, c 1, §§1, 7; am L 2002, c 36, §3; am L 2003, c 62, §1; am L 2004, c 10, 

§15; am L 2006, c 230, §32; am L 2009, c 11, §72] 

§707-731 Sexual assault in the second degree. 

5. A person commits the offense of sexual assault in the second degree if:  

a. The person knowingly subjects another person to an act of sexual penetration by strong 

compulsion; 

b. The person knowingly subjects to sexual penetration another person who is mentally 

defective, mentally incapacitated, or physically helpless; or 

c. The person, while employed:  

1. In a state correctional facility; 

2. By a private company providing services at a correctional facility; 

3. By a private company providing community-based residential services to persons 

committed to the director of public safety and having received notice of this 

statute; 

4. By a private correctional facility operating in the State of Hawai`i; or 

5. As a law enforcement officer as defined in section 710-1000(13), 

knowingly subjects to sexual penetration an imprisoned person, a person 

confined to a detention facility, a person committed to the director of public 



safety, a person residing in a private correctional facility operating in the State of 

Hawai`i, or a person in custody; provided that paragraph (b) and this paragraph 

shall not be construed to prohibit practitioners licensed under chapter 453, 455, 

or 460, from performing any act within their respective practices; and further 

provided that this paragraph shall not be construed to prohibit a law enforcement 

officer from performing a lawful search pursuant to a warrant or exception to the 

warrant clause.  

6. Sexual assault in the second degree is a class B felony. [L 1986, c 314, pt of §57; am L 1987, c 

181, §10; am L 1997, c 366, §1; am L 2002, c 36, §1; am L 2004, c 61, §4] 

§707-732 Sexual assault in the third degree. 

5. A person commits the offense of sexual assault in the third degree if:  

a. The person recklessly subjects another person to an act of sexual penetration by 

compulsion; 

b. The person knowingly subjects to sexual contact another person who is less than fourteen 

years old or causes such a person to have sexual contact with the person; 

c. The person knowingly engages in sexual contact with a person who is at least fourteen 

years old but less than sixteen years old or causes the minor to have sexual contact with 

the person; provided that:  

1. The person is not less than five years older than the minor; and 

2. The person is not legally married to the minor; 

d. The person knowingly subjects to sexual contact another person who is mentally 

defective, mentally incapacitated, or physically helpless, or causes such a person to have 

sexual contact with the actor; 

e. The person, while employed:  

1. In a state correctional facility; 

2. By a private company providing services at a correctional facility; 

3. By a private company providing community based residential services to persons 

committed to the director of public safety and having received notice of this 

statute; 

4. By a private correctional facility operating in the State of Hawaii; or 

5. As a law enforcement officer as defined in section 710-1000(13), knowingly 

subjects to sexual contact an imprisoned person, a person confined to a detention 

facility, a person committed to the director of public safety, a person residing in a 

private correctional facility operating in the State of Hawaii, or a person in 

custody, or causes the person to have sexual contact with the actor; or 

f. The person knowingly, by strong compulsion, has sexual contact with another person or 

causes another person to have sexual contact with the actor 

Paragraphs (b), (c), (d), and (e) shall not be construed to prohibit practitioners licensed under 

chapter 453 or 455 from performing any act within their respective practices; provided further 

that paragraph (e)(v) shall not be construed to prohibit a law enforcement officer from performing 

a lawful search pursuant to a warrant or an exception to the warrant clause. 

6. Sexual assault in the third degree is a class C felony. [L 1986, c 314, pt of §57; am L 1987, c 181, 

§11; am L Sp 2001 2d, c 1, §§2, 7; am L 2002, c 36, §§2, 3; am L 2003, c 62, §1; am L 2004, c 

10, §15 and c 61, §5; am L 2009, c 11, §74] 



§707-733 Sexual assault in the fourth degree. 

9. A person commits the offense of sexual assault in the fourth degree if: 

a. The person knowingly subjects another person to sexual contact by compulsion or causes 

another person to have sexual contact with the actor by compulsion; 

b. The person knowingly exposes the person's genitals to another person under 

circumstances in which the actor's conduct is likely to alarm the other person or put the 

other person in fear of bodily injury; or 

c. The person knowingly trespasses on property for the purpose of subjecting another 

person to surreptitious surveillance for the sexual gratification of the actor. 

10. Sexual assault in the fourth degree is a misdemeanor. 

11. Whenever a court sentences a defendant for an offense under this section, the court may order the 

defendant to submit to a pre-sentence mental and medical examination pursuant to section 706-

603. [L 1986, c 314, pt of §57; am L 1991, c 214, §1] 

12. Stalking: The State of Hawaii defines stalking as follows: §711-1106.5  Harassment by 

stalking.   

a. A person commits the offense of harassment by stalking if, with intent to harass, annoy, 

or alarm another person, or in reckless disregard of the risk thereof, that person engages 

in a course of conduct involving pursuit, surveillance, or nonconsensual contact upon the 

other person on more than one occasion without legitimate purpose. 

b. A person convicted under this section may be required to undergo a counseling program 

as ordered by the court. 

c. For purposes of this section, "nonconsensual contact" means any contact that occurs 

without that individual's consent or in disregard of that person's express desire that the 

contact be avoided or discontinued.  Nonconsensual contact includes direct personal 

visual or oral contact and contact via telephone, facsimile, or any form of electronic 

communication, as defined in section 711-1111(2), including electronic mail 

transmission. 

d. Harassment by stalking is a misdemeanor. [L 1992, c 292, §2; am L 2003, c 68, §2; am L 

2009, c 90, §2] 

Jurisdictional Definition of Consent 
Consent is not defined by statute.  

However, Hawaii law provides that a person commits a sex crime if:  

1. The person subjects another person to a sexual act by compulsion; or  

2. The person subjects to a sexual act another person who is mentally defective, mentally 

incapacitated, or physically helpless. HRS §§ 707-730; 707-731; 707-732.  

ñCompulsionò means absence of consent, or a threat, express or implied, that places a person in fear of 

public humiliation, property damage, or financial loss. HRS §§ 707-700.  

ñMentally defectiveò means a person suffering from a disease, disorder, or defect which renders the 

person incapable of appraising the nature of the personôs conduct. HRS ÄÄ 707-700.  

ñMentally incapacitatedò means a person rendered temporarily incapable of appraising or controlling 

the person's conduct as a result of the influence of a substance administered to the person without the 

person's consent. HRS §§ 707-700.  



ñPhysically helplessò means a person who is unconscious or for any other reason physically unable to 

communicate unwillingness to an act. HRS §§ 707-700.  

See also:  

ñConsent signifies voluntary agreement or concurrence . . . [c]onsent may be express or implied.ò State v. 

Adams, 10 Haw. App. 593, 605, 880 P.2d 226, 234 (1994).  

Evidence that victim rebuffed offenderôs sexual advances by repeatedly telling offender to stop, 

attempting to pull way, and telling offender that she did not want to be touched was sufficient to establish 

absence of consent. State v. Jackson, 81 Haw. 39, 46, 912 P.2d 71, 78 (1996). 

Hawaii Age of Consent 

The age of consent in Hawaiói is sixteen years old.  At this age, a person may legally consent to sexual 

activity with another person who has also reached the age of consent. 

 

Hawaii law has an age gap provision that intends to avoid penalizing sexual activity among certain 

teens.  Persons at least fourteen years old and less than sixteen years old can consent to sexual activity 

with a person who is less than five years older.  

 

For example, a person who just turned fourteen years old cannot consent to sexual activity with a person 

who is about to turn twenty years old.  However, if the person who just turned fourteen years old engaged 

in consensual sexual activity with a seventeen-year-old, that activity would not be prohibited under 

Hawaiói law. 

 

Persons under the age of fourteen cannot consent to sexual activity under any circumstances.  (HRS §§ 

707-730, 707-732) 

 

Policies for Preparing the Annual Disclosure of Crime Statistics 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police or a designee to notify CSAs of their responsibility to 

report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   



WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

 

        

Primary Crimes  Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Murder/Non Negligent Manslaughter  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Manslaughter by Negligence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Fondling  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Incest  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Statutory Rape  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Robbery  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Aggravated Assault  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
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Burglary  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Motor Vehicle Theft  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Arson  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

VAWA Offenses   Year 
On 

Campus  
Non-

campus  
Public 

Property  Total  
Residential 
Facilities   

Domestic Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Dating Violence  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Stalking  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        

Arrests and Referrals for 
Disciplinary Action        Year  

On 
Campus  

Non-
campus  

Public 
Property  Total  

Residential 
Facilities   

Liquor Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Liquor Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Drug Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
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  2025 0 0 0 0 0  
Drug Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Arrests  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  
Weapon Law Violation Referrals  

  2023 0 0 0 0 0  
  2024 0 0 0 0 0  
  2025 0 0 0 0 0  

        
*On-Campus Student Housing Facility crime statistics are a subset of the On-Campus category, i.e., they 

are counted in both categories.  

 

Unfounded Crimes 
If a crime is reported as occurring On-Campus, in or on Non-campus buildings or property, or on Public 

Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities 

and found to be false or baseless, the crime is considered to be "unfounded."  

 

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating 

violence, or stalking incidents that have been unfounded.   

 

The total number of unfounded crimes for the 2025 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2024 calendar year at this campus is 0. 

The total number of unfounded crimes for the 2023 calendar year at this campus is 0. 

 

Hate Crimes 
There were no hate crime reported for this campus in 2023, 2024 or 2025. 

 

Fire Statistics 
This campus does not have On-Campus Student Housing Facilities.  Therefore, no Annual Fire Safety 

Report is published for this campus, and the Missing Student procedures do not apply to this campus. 

 

 

 

HAZING  

Wayland Baptist University prohibits hazing. 
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Wayland Baptist University is committed to maintaining a safe educational environment in which all 

members of the University community are treated with dignity and respect. Hazing is prohibited 

regardless of whether the person subjected to hazing willingly participates or appears to consent to the 

activity. 

For purposes of this Annual Security and Fire Safety Report, hazing means any intentional or reckless act 

committed by a person or group of persons against another person or group of persons that: 

45. endangers the mental or physical health or safety of another person;  

46. subjects another person to physical confinement or restraint;  

47. involves the consumption of food, alcohol, drugs, or other substances; or  

48. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.  

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation, 

initiation, admission, membership, or continued association with a group. Hazing may occur regardless of 

whether the activity is officially sanctioned by the organization or University. 

Examples of prohibited hazing may include, but are not limited to: 

¶ Forced or coerced consumption of alcohol, food, drugs, or other substances;  

¶ Sleep deprivation;  

¶ Physical assault or physical abuse;  

¶ Forced physical activity or exercise;  

¶ Physical confinement or restraint;  

¶ Exposure to extreme weather conditions;  

¶ Forced or coerced participation in activities that could reasonably result in physical or 

psychological harm;  

¶ Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition 

of joining or remaining affiliated with a group; and  

¶ Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an 

individual's physical or psychological health or safety.  

University Policy 

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations, 

athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations 

associated with the University. 

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing 

violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take 

reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when 

applicable, criminal or civil consequences. 

Hazing may constitute a violation of other University policies, including policies concerning alcohol and 

drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior. 

Reporting Hazing 



Members of the Wayland Baptist University community are encouraged to report suspected hazing as 

soon as possible. 

Reports may be made to: 

Wayland Baptist University Police Department 

Chief Tim Thornton 

Sergeant Jami Boedeker 

801 Smythe Street, Plainview, TX 79072 

Office: 806-291-3490Cell:  

806-774-4225 

 

Student Life/Student Conduct 

Assistant Dean of Student Conduct, Kevin McConic, 806-291-3765 

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct 

Dr. Justin Lawrence, 806-291-1173 

Reports may also be made to local law enforcement when the conduct may constitute a violation of 

criminal law. 

In an emergency or when there is an immediate threat to health or safety, individuals should call 911. 

The University encourages individuals to report suspected hazing even when they are uncertain whether 

the conduct meets the University's definition of hazing. 

Prevention and Awareness Programs 

Wayland Baptist University conducts programs designed to educate students and members of the 

University community about hazing, its potential consequences, and methods for preventing and 

responding to hazing. 

Hazing prevention and awareness efforts may include: 

¶ New student orientation;  

¶ Student organization and leadership training;  

¶ Athletic team education;  

¶ Residence life programming;  

¶ Student conduct education;  

¶ Bystander intervention education;  

¶ Alcohol and drug education;  

¶ Awareness campaigns; and  

¶ Training for employees and individuals responsible for supervising student organizations and 

activities.  

The University evaluates its prevention and awareness efforts and may modify programming based upon 

identified risks, reported incidents, and the needs of the University community. 



Response to Reports of Hazing 

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable 

University policies and procedures. 

Depending upon the circumstances, the University's response may include: 

¶ Immediate measures to address health and safety concerns;  

¶ Referral to law enforcement or emergency medical services;  

¶ Investigation of the reported conduct;  

¶ Interim measures or administrative actions;  

¶ Student conduct proceedings;  

¶ Organizational disciplinary action;  

¶ Employee disciplinary action, when applicable;  

¶ Educational or remedial measures; and  

¶ Referral to counseling, medical, or other support services.  

The University will take reasonable steps to protect the safety and well-being of individuals involved in 

hazing reports and will provide information concerning available resources and reporting options. 

 

 

 

 

Clery Act Hazing Statistics 

(Add a section to the Clery Stat Table?) 

Hazing Offenses Reported to Have Occurred Within the Clery Geography 

Location 2023 2024 2025 

On-Campus Property 0 0 0 

Residence Halls 0 0 0 

Public Property 0 0 0 



Location 2023 2024 2025 

Non-Campus Property/Buildings 0 0 0 

Total Hazing Offenses 0 0 0 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendix M: Policies Applicable to the Kaneohe MCBH Campus 
 

This appendix identifies the policy statements and crime statistics that are unique to this campus.  For any 

topic not addressed in this appendix, refer to the main body of the Annual Security Report, which 

includes statements of policy that pertain to all campuses, unless otherwise indicated. 

 

Enforcement Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

Arrest Authority of Campus Security Personnel 
This location has no police or security personnel on site. 

 

Jurisdiction of Campus Security Personnel 
This location has no police or security personnel on site. 

 

Working Relationship of Campus Security Personnel with Local Law 

Enforcement Agencies 
This location has no police or security personnel on site. 

 

Agreements with Local Law Enforcement Agencies Regarding the 

Investigation of Alleged Criminal Offenses 
There are no written agreements or memorandums of understanding regarding any topics, including the 

investigation of criminal incidents, between the institution and the local police department (MCBH 808-

257-2123). 

 

Reporting Criminal Actions or Other Emergencies 
Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring 

on campus, in/on property owned and controlled by WBU, as well as crimes on public property running 

through or immediately adjacent to the campus to the Campus Executive Director/Site Coordinator.  Always 

remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.  

Crimes occurring in other locations should be reported to the local police department with jurisdiction at 

the location of the crime. If the correct local police department is unknown, dial 911, and the city/county 

dispatchers will connect you with the appropriate law enforcement agency.   

Students and employees should report any criminal offense for the purpose of making Timely Warning 

notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may 

also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at 

https://www.wbu.edu/university-police/silent-witness-crime-report.htm.   

Although statistical information is requested annually from law enforcement agencies with jurisdiction at 

the WBU campus/site and other owned and controlled property, Wayland also requests notification of the 

incident for follow-up and documentation purposes. Non-emergencies may be reported to the Site 

Coordinator or campus Executive Director.  

https://www.wbu.edu/university-police/silent-witness-crime-report.htm


All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes 

(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD).  

All Campus Executive Directors and Site Coordinators are CSAs. These crimes as well as any public safety 

related incidents or emergencies must be promptly reported by the CSA to the WBUPD for appropriate 

response, investigation or disposition. 

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE 

KANEOHE CAMPUS  

 

Executive Director/Campus Dean Dr. Henrique Regina, (808) 564-3348 

Site Coordinator   Keala Pacheco,  (808) 254-6264 

 

The Campus Security Authority guidelines and the CSA crime report form are available online to report 

Clery crimes and can be located at:  https://www.wbu.edu/university-police/csacrf.htm.  

 

Confidential Reporting 
Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to 

any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure 

Procedures above). However, some of the CSAs are also Responsible Employees under Title IX, and they 

are obligated to share reported information involving sexual misconduct, domestic/dating violence and 

stalking, including information about the identity of the victim and accused, with the Title IX Administrator. 

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral 

counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures 

to confidentially report crimes to primary CSAs, when they deem it appropriate.  

 

Response to Reports of Criminal Actions or Other Emergencies 
Base Security Forces are available 24 hours a day to answer your calls by dialing 808-257-2123 or 911.  In 

response to a call, Military Police will take the required action, either dispatching an officer or asking the 

victim to report to the Local Police Department to file an incident report. University officials will investigate 

a report when it is deemed appropriate. Additional information obtained via the investigation will also be 

forwarded to the Hawaii Campus Executive Director. Incident reports involving sexual misconduct, 

domestic/dating violence and stalking will also be forwarded to the Title IX Administrator for review and 

potential action under the Sexual Misconduct Policy. If assistance is required from the local Police 

Department or the local Fire Department, Wayland officials will contact the appropriate unit. If a sexual 

assault or rape should occur, staff on the scene, will inform the victim a wide variety of services available, 

online at: https://www.wbu.edu/about/title-ix/index.htm.  

 

 

Reporting Crimes for Timely Warnings Reports and the Annual Statistical 

Disclosure 
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the 

University community obtained from various sources. An annual training and campus-wide e-mail 

notification is sent from the WBUPD Chief of Police, or a designee, to notify CSAs of their responsibility 

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential 

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and 

coordinated through the WBUPD. 

https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm


If the local or state police agency provides WBU with information about a crime, each Clery reportable 

crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime 

statistics chart in the Universityôs Annual Security and Fire Safety Report (ASFSR).  

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on 

campus, on non-campus University property and on public property contiguous to campus boundaries that 

are reported to Campus Security Authorities, local and state police agencies and crimes reported directly to 

WBUPD. All reported violations that have taken place in these designated areas during the previous three 

calendar years, whether or not the crime involved a WBU student, faculty, or staff member, are reflected in 

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the 

calendar year the crime was reported.   

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED). 

The statistical information gathered by the Department of Education is available to the public through the 

ED website. 

 

The ASFSR is made available upon request to prospective students and employees as well as current 

students, faculty, and staff and all of these parties are notified of the reportôs availability.  

 

Timely Warning  
The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of 

Police or a designee will develop the contents of a Timely Warning notice for the University community to 

notify members of the community about a serious crime that occurs on campus, in non-campus property or 

public property that is immediately adjacent to the campus, where it is determined that the crime may pose 

a serious or continuing threat to members of the WBU community. These warnings will be distributed if 

the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security 

authority or any local police agency. Timely Warnings will be issued on a case-by-case basis based on the 

information received by WBUPD. Information that might compromise law enforcement efforts would not 

be included in the Timely Warning.  

The department issues/posts Timely Warnings for incidents of:  

Å Murder/Non-Negligent Manslaughter  

Å Aggravated assault (cases involving assaults among known parties, such as two roommates 

fighting which results in an aggravated injury, will be evaluated on a case-by-case basis to 

determine if the individual is believed to be an on-going threat to the larger WBU community)  

Å Robbery involving force or violence (cases including pick pocketing and purse snatching will 

typically not result in the issuance of a Timely Warning, but will be assessed on a case-by-case 

basis)  

Å Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and 

where the incident occurred, when it was reported, and the amount information known by the 

WBUPD). In cases involving sexual assault, they are often reported long after the incident occurred, 

thus there is no ability to distribute a Timely Warning notice to the community.  All cases of sexual 

assault, including stranger and non-stranger/acquaintance cases, will be assessed for potential 

issuance of a Timely Warning notice. 

Å Major incidents of arson  



Å Other Clery crimes as determined necessary by the WBUPD Chief of Police, or his designee in 

his absence 

Timely Warnings may also be posted for other crime classifications and locations, even though that is not 

required by the law, at the sole discretion of WBU. 

 

A Timely Warning notice will typically include the following, unless issuing any of this information would 

risk compromising law enforcement efforts:  

Å Date and time or timeframe of the incident  

Å A brief description of the incident  

Å Information that will promote safety and potentially aid in the prevention of similar crimes (crime 

prevention or safety tips).  

Å Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)  

Å Police/Public Safety agency contact information  

Å Other information as deemed appropriate by the WBUPD Chief of Police or his/her designee 

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail 

to describe the individual. If the only known descriptors are sex and race, that will not be included in the 

alert.  

Timely Warnings are distributed by sending a blast email to the University community, including all 

students and employees. Typically, the Campus Executive Director in conjunction with the Vice President 

of Athletics & Student Life develops the content and approves the distribution of a Timely Warning, but 

the WBUPD Chief of Police has the authority to distribute it if the Vice President of Athletics & Student 

Lifeis unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the 

email to the WBU community. Periodically, other senior administrators may be involved in assisting the 

WBUPD Chief of Police in the development of the contents of a Timely Warning, depending on the 

circumstances of the crime. 

Updates to the WBU community about any particular case resulting in a Timely Warning also may be 

distributed electronically via blast email.  

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that 

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar 

occurrences. 

 

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional 

counselor. 

 

The department does not issue Timely Warnings for the above listed crimes if:  

1. The department apprehends the subject(s) and the threat of imminent danger for members of the 

WBU community have been mitigated by the apprehension.  

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime 

in a manner that would allow the department to post a Timely Warning for the community. A 

general guideline will include a report that is filed more than fourteen days after the date of the 



alleged incident may not allow WBUPD to post a Timely Warning to the community. This type 

of situation will be evaluated on a case-by-case basis. 

3. If the threat was mitigated in some other manner. 

 

Emergency Response and Evacuation Procedures 
Emergency numbers are Military Police, 808-257-2123 or Base Safety, 808-257-1830.  The closest 

hospital is at Adventist Health Castle, Kailua, Windard at (808) 263-5164.  In cases of evacuation, the 

assembly point is the parking lot of the U.S. Bank building across the street.   

 



 



 

Evacuation Procedures 

Safely stop your work 

- Shut down equipment that could become unstable or present a hazard 

- Gather your personal belongings such as glasses, prescription medication, keys, purse 

Leave the building through the nearest door with an EXIT sign 

- Do not use elevators 

- Walk quickly, but do not run, to the nearest safe stairway 

- As you are leaving: Notify others who might not have heard the alarm or evacuation order 

- Help those who need special assistance, such as disabled persons and small children 

- Touch closed doors before opening.  If the surface is hot, do not open ï use another exit route 

- Close, but do not lock all doors as you leave. 

- Do not remain near doorways, block sidewalks, or areas emergency personnel may access 

Report to your designated assemble area 

- Proceed to the main parking lot of your building, move as far away from the building as 

possible in that parking lot 

- Stay in your designated area for a head count 

- Report any missing or trapped individuals and last known locations to emergency responders 

- If you are required to leave the building immediately but are unable to (because of a physical 

disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest 

area where there are no hazards. Dial 911 to notify emergency responders of your situation 

and location. Be sure to give the room number so help can be sent. Signal out the window to 

emergency responders, if possible 

Wait for instructions from emergency responders 

- Remain at your designated assembly area 

- Do not re-enter the building until someone in authority gives the ñall clearò signal. 

 

ACTIVE SHOOTER  

These guidelines have been developed for ñactive shooterò situations in accordance with the best practices 

established by law enforcement experts.  

- If it is possible to do so safely, exit the building immediately when you become aware of an 

ñactive shooterò incident, moving away from the immediate path of danger, and take the 

following steps:  

- Notify anyone you may encounter to exit the building immediately.  

- Evacuate to a safe indoor area away from the danger and take protective cover.  

- If possible, go to another campus building. Stay there until assistance arrives.  

- Call 911 and provide the dispatcher with the following information:  

o Your name Location of the incident (be as specific as possible)  

o Number of shooters (if known) Identification or description of shooter(s)  

o Number of persons who may be involved  

o Your exact location  



o Injuries to anyone,  

o if known Individuals not immediately impacted by the situation are to take protective 

cover staying away from windows and doors until notified otherwise. 

- If you are directly involved in an incident and exiting the building is not possible, the 

following actions are recommended:  

o Go to the nearest room or office.  

o Close and lock the door, if possible.  

o Turn off the lights.  

o Seek protective cover.  

o Keep quiet and act as if no one is in the room.  

o Silence your cell phone.  

o Do not answer the door. 

 

BOMB THREAT  

- If you receive a bomb threat by telephone, try to remain calm and get as much information as 

possible from the caller.  

- Try to write down the callerôs exact words and the time of the call.  

- Check to see if the callerôs phone number or location is displayed on your phone.  

- Ask the caller:  

o When is the bomb going to explode?  

o Where is the bomb?  

o What does it look like?  

o What kind of bomb is it?  

o What will cause it to explode?  

o Did you place the bomb? Why?  

o What is your name and address?  

- Try to notice descriptive or other useful details (preferably write them down):  

o Did the caller sound like a man?  

o A woman?  

o Approximate age?  

o Distinctive voice, pronunciation or accent, or speech patterns?  

o Tone of voice and attitude?  

o Did the call seem to be a recording?  

o Were there background voices or noises or other clues about location or caller 

identity? 

-  If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately 

call 911. Report the time, location, and content of the threat message, as well as your location 

and phone number. Stay on the line until the dispatcher terminates the phone call. If you are 

told to evacuate the area, take your notes about the call with you.  

WEATHER/OPERATING STATUS  

Weather Closings or Delayed Openings  

- During severe weather or natural disasters, people may be prevented from entering campus 

facilities for hours or days.  



- Notice of a decision to close or delay opening WBU will be communicated as quickly as 

possible by local radio/television stations and postings to the WBU website, www.wbu.edu 

and PIONEER ALERT.  

- Listen to your local radio and television stations about WBU closings or delayed openings. 

- Do not call University Police, main campus switchboard, or radio and television stations. 

Winter Ice and Snowstorms  

- When severe winter weather conditions are predicted, monitor weather reports closely.  

- If you live in an outlying area where driving onto the campus may be extremely hazardous, 

consider contacting your instructor to make arrangements for missing coursework.  

- Stay home and stay safe! NOAA weather www.noaa.gov Weather.com www.weather.com  

 

THUNDERSTORMS  

- If a thunderstorm approaches: Go to safe shelter immediately.  

- Remember that if you can hear thunder, you are close enough to be struck by lightning.  

- Use phones only in an emergency.  

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.  

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel your 

skin tingle or your hair stand on end; 

o  squat low to the ground on the balls of your feet.  

o Place your hands on your knees with your head between them.  

o Make yourself the smallest target possible.  

o Minimize your contact with the ground  

o Find a low spot away from trees, fences, and poles.  

o Make sure the place you pick is not subject to flooding.  

o If you are in a wooded area, take shelter under the shortest trees.  

 

Tornadoes  

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from 

your location 

- If a tornado alert or warning is given or you see a funnel cloud:  

o Immediately seek shelter inside a substantial building.  

o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding 

your head.  

Protective Sheltering  

- Protective sheltering involves taking shelter in an interior hallway and staying away from 

glass doors and windows as much as possible.  

- Recommended areas to seek shelter are those on the lowest level away from possible flying 

glass.  

 

FIRE, SMOKE, EXPLOSION  

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:  

- Activate a fire alarm by pulling on an alarm box.  

- Alert people in the immediate area of the fire and evacuate the area.  

http://www.weather.com/


- Confine the fire by closing doors and windows as you leave the room.  

- Call 911 to report the location and size of the fire.  

- Always call from a safe location.  

- Evacuate the building.  

- Do not use elevators to evacuate unless directed to do so by emergency responders.  

- Assist the disabled in exiting the building.  

- Smoke is the greatest danger in a fire.  

- Stay near the floor where the air will be less toxic.  

- Notify emergency responders of the location, nature, and size of the fire as soon as you are 

outside.  

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a 

portable fire extinguisher.  

- Attempt to extinguish only small fires and make sure you have a clear escape path.  

- If you have not been trained to use a fire extinguisher, you must evacuate the area. 

 

 

 

Emergency Notifications 
The Wayland Baptist University Campus Executive Director, Military Forces, Police Department, Vice 

President of Athletics & Student Life, the Chief Technology Officer and/or the WBUPD Chief of Police or 

their designee will develop an emergency notification by determining the content of a message that will be 

used to notify members of the community immediately upon confirmation of a significant emergency of 

dangerous situation, such as serious crime-in-progress, a natural disaster, a manmade emergency or other 

emergency that poses an immediate threat to the health and safety of the WBU community or a segment of 

the community.  

If the institution utilizes the procedures regarding notification of the WBU community of an immediate 

threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the 

institution will provide adequate follow-up information as needed.  

The types of incidents that may cause an immediate threat to the WBU community could include but are 

not limited to emergencies such as: natural disaster/weather event, an active shooter on campus, 

hostage/barricade situation, a riot, suspicious package with confirmation of a device, a fire/explosion, 

suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), 

significant flooding, a gas leak, hazardous materials spill, etc.  

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD 

indirectly through a campus security authority, any local police agency or other appropriate agency.  

Wayland personnel, potentially including the Campus Executive Director/site Coordinator, Vice President 

of Athletics & Student Life, Chief Technology Officer and/or WBUPD Chief of Police or their designee, 

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate 

threat to the community as well as determine the need for emergency notification.    

The Campus Executive Director/Site coordinator, Vice President of Athletics & Student Life, the Chief 

Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the 

notification systems and will determine the appropriate segment(s) of the community that will receive the 

notification based on the segments of the community that are potentially affected by the emergency. If the 

entire community could be affected, the notification will be sent to all students and employees.    



The Vice President of Athletics & Student Life, the Chief Technology Officer and/or WBUPD Chief of 

Police or their designee will, without delay and taking into account the safety of the community, determine 

the content of the notification and initiate the notification system, unless issuing a notification will, in the 

judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local 

Fire Department, and the Department of Public Safety,  compromise the efforts to assist a victim or to 

contain, respond to, or otherwise mitigate the emergency.   

WBU has various systems in place for communicating information quickly to the WBU community, 

including:  

1. Network emails (Students, Faculty and Staff)  

2. Pioneer Alert (text message) 

3. Pioneer Alert (mobile phone) 

4. Pioneer Alert (land line phone) 

5. Pioneer Alert (email) 

6. Pioneer Alert (social media) 

7. Department of Marketing and Communications (media releases and website notifications) 

 

Campus Access and Security of Campus Facilities 
The Teaching site (Education Center) is located on Marine Corps Base (MCB) Kaneohe external security 

procedures that require pre-arranged base passes or military ID cards to access the base. The Education 

Center is open and accessible to students, employees and visitors during normal business hours. Some 

facilities are open in the evenings and on weekends, depending on the schedule of events. No effort is made 

to restrain the general public and visitors from entering the campus facilities when they are open. However, 

Base Security Personnel reserves the right to bar individuals who are considered a threat to the well-being 

of the military community.     

 

Considerations in the Maintenance of Campus Facilities 
WBU is a guest to the on-base education center.  MCB Kaneohe Commander and Base Security maintain 

Education center facilities in a manner that minimizes hazardous and unsafe conditions. The Education 

Center is routinely inspected for environmental safety hazards such as insufficient lighting and overgrown 

shrubbery. Parking lots and pathways are illuminated with lighting. Hickam Community, Maintenance staff 

and Base work to address burned out lights promptly as well as malfunctioning door locks or other physical 

conditions that enhance security. Other members of the University community are helpful when they report 

equipment problems to the Campus Executive Director/Site Coordinator.   

 

Monitoring and Recording of Criminal Activity by Students at Non-Campus 

Locations 
The campus does not have student organizations with non-campus locations at this site.  

 

Drug and Alcohol Policies and Enforcement 



State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced 

by local law enforcement at the teaching site. In addition to these statutes, Marine Corps Base Hawaii 

Base Order P5500.15B delineates responsibilities for reporting alcohol and drug related incidences and a 

ñZero Tolerance Policyò. Wayland Baptist University adheres to a high standard of moral conduct which 

includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by students on 

University owned or controlled property or in conjunction with any University activity. The University 

may take action against students for off-campus use, possession or distribution of alcohol or controlled 

substances if deemed appropriate by University officials. 

Drugs  
According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics, 

or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on 

University property or property under control of Wayland Baptist University or at any event sponsored by 

the University or any University student organization, whether or not conducted on University property, 

including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia 

utilized in conjunction with the possession, sale and/or use of the prohibited substances.  

 

Substance Abuse and Education  
Wayland Baptist University strives to promote good physical health and safety of all students and 

employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and 

alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding 

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the 

Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention 

programming each year through departments within Student Affairs. Additional information is also made 

available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook. 

The Drug and Alcohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools 

and Communities Act and the DAAPP can be found at: 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf.  

 

 

Crime Prevention and Security Awareness Programs 
Online training is available. Annual faculty and staff training takes place to share security and safety 

policies and procedures. Faculty ensure a safe learning environment for students and are aware of 

reporting protocols. Members of local law enforcement are invited to conduct the training. 

 

 

Sex Offender Information 

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of 

higher education to issue a statement advising the campus community where law enforcement agency 

information provided by a State concerning registered sex offenders may be obtained. It also requires sex 

offenders already required to register in a State to provide notice, as required under State law, of each 

institution of higher education in that State at which the person is employed, carries on a vocation, 

volunteers services or is a student. 

Sex Offender Registry for the state of Hawaii can be found at: 

https://sexoffenders.ehawaii.gov/sexoffender/welcome.html   

 

 

https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://sexoffenders.ehawaii.gov/sexoffender/welcome.html


VAWA Education Policies and Programs 
Sexual Assault Prevention and Response Support Line  

https://mccshawaii.com/sapr/ 

808-216-0126 

 

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking  

¶ Domestic Violence: The State of Hawaii defines domestic violence as follows: §709-906 Abuse 

of family or household members; penalty.   

(1)  It shall be unlawful for any person, singly or in concert, to physically abuse a family 

or household member or to refuse compliance with the lawful order of a police officer 

under subsection (4).  The police, in investigating any complaint of abuse of a family or 

household member, upon request, may transport the abused person to a hospital or safe 

shelter. 

For the purposes of this section: "Business day" means any calendar day, except 

Saturday, Sunday, or any state holiday 

"Family or household member":   

(a)  Means spouses or reciprocal beneficiaries, former spouses or reciprocal 

beneficiaries, persons in a dating relationship as defined under section 586-1, 

persons who have a child in common, parents, children, persons related by 

consanguinity, and persons jointly residing or formerly residing in the same 

dwelling unit; and  

(b)  Does not include those who are, or were, adult roommates or cohabitants 

only by virtue of an economic or contractual affiliation. 

 

¶ Dating Violence: The State of Hawaii defines dating violence as follows: §709-906 Abuse of 

family or household members; penalty.   

(1)  It shall be unlawful for any person, singly or in concert, to physically abuse a family 

or household member or to refuse compliance with the lawful order of a police officer 

under subsection (4).  The police, in investigating any complaint of abuse of a family or 

household member, upon request, may transport the abused person to a hospital or safe 

shelter. 

For the purposes of this section: "Business day" means any calendar day, except 

Saturday, Sunday, or any state holiday 

"Family or household member":   

https://mccshawaii.com/sapr/



