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Wayland Baptist University Police Department WBUPD)

Wayland BaptistUniversity (WBU)police officers are certified Texas Peace Officers having arrest powers
and the authority to enforce Federal, State and Local laws and campus policies.

The officers technically have statewide jurisdiction to enforce local, statefedadal laws in counties
where WBU has property. However, WBU generally linoitBcers patrolling and responding to calls for
service on property that is owned or controlled by WBU, unless there is an emergency that warrants WBU
officers to assist or to provide badk to the local/state law enforcement agencies.

The Wayland Baptist University Police Department (WBUPD) officers are on duty 9ammto 7pm,
Monday - Friday. The WBUPD employs local effuty peace officers to patrol the campus and they
generally work in the evening and early morning hours, seven days a week. The WBUPD works in
conjunction with the Plainview Police Department (PPD) and isattspd through the PPD. The WBUPD
patrols, responds to calls and handles or assists with all investigations of criminal offenses on the WBU
campus. The WBUPD does not provide {amforcement services to efhmpus residences or meetgiigs

of recognizedUniversity organizations unless specifically requested.

The WBUPD has excellent relationships and periodically works and trains with other local police agencies
and has Mutual Assistance Agreements with the City of Plainview Police Department to facilitate
cooperation in the investigation of criminal activity andoecément of the laws of Texas. The agreement
also addresses these agencies assisting WBU by providing additional law enforcement officers and
resources to protect the health, life and property of the residents, personnel, and visitodnieitsity,

when necessary.

Monitoring Activity at Non-campusLocations

Criminal activities at ofcampus andoncampusproperties that are owned or controlled by officially
recognized student organizations are monitored, recorded, and investigated by the police agency with
jurisdiction in the location of the facility. WBU does not request that local/state law enforcagesicies

monitor activities at these locations, the agencies do this as a normal course of business if a location is in
their jurisdiction. If local/state law enforcement agency is called by a citizen to respond to one of these



locations, the agency may notiftye WBUPDto respond with them or they may notthe WBUPDafter

they have responded to infortime WBUPDof the situation. However, local/state agencies do this out of
courtesy and are not ihe wBUPDwhendthiey responthto a dalfirwolvimng i nv o
private property.

Reporting Procedures

Members of Wayland Baptidfiniversity are encouraged to report crimes or emergencies occurring on
campus; infon property owned and controlled by WBU; and crimes on public property running through or
immediately adjacent to the campasheWBUPD. Crimes occurring in other locations should be reported

to the local police department with jurisdiction at the location of the crime. If the correct local police
department is unknown, dial 911, as the city/county dispatchers will connect you wagbpttopriate law
enforcement agency.

To contact thé&Jniversitypolice department during normal business hours 3dii0as a campus extension

or dial806-291-3490for the office phone. If that number is not answered, 8@ 7744225 to reach a
member ofthe WBUPD directly. Police Dispatchers are available 24 hours a day to answer your calls by
dialing 911 or 806296-1182.

Students and employees should report any criminal offense for the purpose of akéhg\Warning
notices and annual statistical disclosurette WBUPD Although statistical information is requested
annually from law enforcement agencies with jurisdiction at the WBU campus and other owned and
controlled propertythe WBUPDalso requests notification of the incident for folloyy and documentation
purposes. Nomemergencies may be reported to WBUPD at 806291-3490.

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local lawsjtte WBUPD These crimes as well as any public safety related
incidents or emergencies must be promptly reported ta/&PD for appropriate response, investigation
or disposition.

Students and employees can report crimes to any Campus Security Authority on campus, but WBU has
identified the following people aBrimary Campus Security Authorities (CSA), to provide additional
reporting options in the event that the reporting party does not want to report a crime dir¢lady to
WBUPD. One of the below listed CSAs can be contacted and the crime can be reported directly to them.
All CSAs are required to subsequently notife WBUPDof any reported crimes, to allow that office to
capture the crime for statistical purposes and to assess the crime for a pbieelyalVarning notice.

The WBUPDencourages accurate and prompt reporting of all crintbe t&/BUPDand appropriate police
agencies, when théctim/complainanbf a crime elects to, and is able to, make such a report.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE
PLAINVIEW CAMPUS

Wayland BaptistUniversity WBUPD Chief of PoliceTimothy Thorntor 8067744225
Assistant Dean of Student Conduct, Kevin McCe86-291-3765

Title IX Administrator, Dr. Justin Lawrene806-291-1173

Athletic Director, Jim Giacomazz806-291-3825

Director of Human ResourceRafael Aguilera806-291-3451



The Campus Security Authority guidelines, and the CSA crime report form, to report Clery crimes and can
be located at:

https://www.wbu.edu/Universitpolice/csacrf.htm

https://www.wbu.edu/Universitpolice/silentwitnesscrime-report.htm

https://www.wbu.edu/Universitpolice/cleryactcrime-anddescriptions.htm

https://www.wbu.edu/Universitpolice/documents/CampusSecurityAuthoritiesGuidelinesWBU. pdf

As a student, faculty, staff, or visitor at Wayland, youesafs important to us. The WBUPB here to
ensure that everyone is provided with a safe and secure environment.

Confidential Reporting

The Wayland BaptistUniversity Police Department encourages anyone who ivitten/complainantor

witness of any crime to promptly report the incident to the polihe. WBUPD does not have a voluntary
confidential reporting process because police reports are public records under state lidne,WBSPD

cannot hold reports of crime in confidence. Confidential reports for purposes of inclusion in the annual
disclosure of crime statistics can be made to any campus security authorities (the primary CSAs are
identified in the Reporting and Disclosure Proaeduabove)However, some of the CSAs are also
Responsible Employees under Title, [Xnd they are obligated to share reported information involving
sexual misconduct, domestic/dating violence and stalking, including information about the identity of the
victim/complainantand accused, with the Title IXdministrator Reports to professional and pastoral
counselors can be kept confidential. Professional and pastoral counselors are encouraged to inform their
clients, if and when they deem it appropriate, of the procedures to confidentially report crimes to primary
CSAs when they deem it appropriate.

Confidential Resources

Students who want information about an incident to remain confidential may wish to speak to a
Confidential Resource. The following employees are Confidential Resources when they receive
information from students in the context of providing professionaicsss:

a) Director of the Counseling Center
b) Director of Spiritual Life

Confidential Resources will not disclose personally identifying information communicated to them by a
student without the studentds permission or excepil
individuals who otherwise may be Confidentiad®urces receive information outside of the provision of
professional services concerning allegations of policy violations involving any member of the Wayland

Baptist University community, the Confidential Resource is required to share that informakiaghewit

Title IX Administrator. Additionally, a Confidential Resource should (and in some instances, may be

required to) report nepersonally identifying information about Clergportable crimes to the Wayland

Baptist University Police Department for puges of the anonymous statistical reporting under the Clery

Act as described below.


https://www.wbu.edu/University-police/csacrf.htm
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Response to a Reported Crime

Police Dispatchers are available 24 hours a day to answer your calls by dialing 9112868082. In
response to a callhe WBUPDwill take the required action, either dispatching an officer or asking the
victim/complainantto report tothe WBUPDto file an incident report. All reported crimes will be
investigated by th&niversityand may become a matter of public record. VABUPD incident reports are
forwarded to th&/ice President of Athletics and Student Liide review and potential action, as appropriate.
WBUPD officers will investigate a report when it is deemed appropriate. Additional information obtained
via the investigation will also be forwarded to Miee President of Athletics and Student Lifacident
reports involving sexual misconduct, domestic/dating violence and stalking will also be forwarded to the
Title IX Administratorfor review and potential action under thigle 1X Policy. If assistance is required
from the localPolice Department or the lockire Departmentthe WBUPDwiill contact the appropriate

unit. If a sexual assault or rape should occur, staff on the scene, indlueiBUPDand/or the Title IX
Administrator will inform the victim/complainantof a wide variety of servicesavailable (online at:
https://www.wbu.edu/about/tilex/index.htn).

Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various wees. An annual training and campuisle email
notification is sent from thé/ice President of Athletics and Student Life notify CSAs of their
responsibility to report crimes to the WBURIDd the Office of th¥ice President of Athletics and Student

Life and to gather crime information from thefs stated in the Confidential Reporting section above,
reports of crimes that are reported confidentially to CSAs are compiled and coordinated through the
WBUPD and the Office of th&ice President of Athletics and Student Life

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart in th&niversitd s Annual Security and Fire Safety Re

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, in residential facilities, on roampusJniversity property and on public property contiguous to
campus boundaries that are reported to Campus Security Authorities, local and state police agencies and
crimes reported directly tithe WBUPD All reported violations that have taken place in these designated
areas during the previous three calendar years, whether or not the crime involved a WBU student, faculty,
or staff member, are reflected in the ASFSR. For statistical purposes, criraicstagiported to any of

these sources are recorded in the calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
students, faculty, and staff and all of these par


https://www.wbu.edu/about/title-ix/index.htm

Campus Access and Security

WBU is a private institution, but the campus is open and accessible to students, employees and visitors
during normal business hours. Some facilities are open in the evenings and on weekends, depending on the
schedule of events. Designated building coatiirs establish and maintain access to respective buildings.

No effort is made to restrain tigeneralpublic and visitors from entering the campus facilities when they

are open. However, th&/BUPD reserves the right to bar individuals who are considered a threat to the
well-being of theUniversitycommunity.

The onrcampus community at WBU is comprisedower550 students residing igx residence hallKey

access or electronic card access is requirgdsidence halls that house 70% of &lainview campus
students. All resident hall sleeping rooms require card or key for entrance. Guests in all resident halls are
to be escorted as per hall rules. Residents have card or key access to their residential facility only. Residents
can contact the WBUPD amtbusing staff members for assistance.

As stated in th®VBUPD section of this reporthe WBUPDofficers, and sometimes off duty peace officers
hired by WBU proactively patrol the campus property and facilities and respond to calls for service, when
dispatched.

Security Considerations Used in the Maintenance of Campus Facilities

WBU maintains campus facilities in a manner that minimizeatwwus and unsafe conditiofitle campus

is routinely inspected for environmental safety hazards such as insufficient lighting and overgrown
shrubbery. Parking lots and pathways are illuminated with lighfiingg WBUPD works closely with
Facilities Management to address burned out lights promptly as well as malfunctioning door locks or other
physical conditions that enhance security. Other members afrtiversity community are helpful when

they report equipment problemsttee WBUPDor to Facilities Management.

Timely Warning Notices

The WBUPD Chief of Police the Vice President of Athletics and Student L.ife their designee will

develop the contentsf a Timely Warning notice for th&niversity community tonotify members of the
community about a serious crime tlogturredon campus, imon-campusproperty or public property that

is immediately adjacent to the campus, where it is determined that the crime may pose a serious or
continuing threat to members of the WBU community. These warnings will be distributed if the crime is
reported either tthe WBUPDdirectly or tothe WBUPDindirectly through a campus security authority or

any local police agencyimely Warningswill be issued on a cadey-case basis based on the information
received bythe WBUPD Information that might compromise law enforcement efforts would not be
included in theTimely Warning

The department issues/posimely Warninggor incidents of:

A Mu r d-NegligéhioManslaughter



A Aggravated assaul't (cases involving assaul't
fighting which results in an aggravated injury, will be evaluated on alpgasase basis to
determine if the individual is believed to be angming threat to thearger WBU community)

A Robbery involving force or violence (cases |
typically not result in the issuance offanely Warning but will be assessed on a céigecase
basis)

A Sexual As s aul t-by(aseobasss idapendirg dn the factsaof tbeacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD. In cases involving sexual assault, they are often reported long after the incident occurred,
thus there is no ability to distributeTamely Warningnotice to the community. All cases of sexual
assault, including stranger and pstnanger/acquaintance cases, will be assessed for potential
issuance of a Timely Warning Notjce

A Major incidents of arson

A Other Clery cri mes aMBURDeChief ofRoliceerdis designeesns ary b
his absence

Timely Warningsmay also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.

A Timely Warningnotice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts

A Date and time or timeframe of the incident
A A brief description of the incident

A Il nformation that will promote safety and pot
prevention or safety tips).

A Suspect description(s) when deemed appropri a
A Police/Public Safety agency contact informat
A Other informati on &BUPDEehoeRblicaophis/heo qesigneet e by t

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warningare distributed by sendingoéast email to th&Jniversitycommunity, including all students

and employeedlypically, theVice President of Athletics and Student L.ifie conjunction with WBUPD
and/or designeelevelops the content and approves the distributionfahaly Warning but the WBUPD

Chief of Policehas the authority to distribute it if tiéice President of Athletics and Student Lige
unavailable. Th&/BUPD Chief of Police has the authority to develop the contents and to send the email
to the WBU community. Periodically, other senior administrators may be involved in assistfB tHieD

Chief of Police in the development of the contents dinaely Warning depending on the circumstances

of the crime.



Updates to the WBU community about any particular case resultinglimely Warningmay also be
distributed electronically via blast email.

Timely Warning Noticesvill be distributed as soon as pertinent information is available, in a manner that
withholds the names afictim/complainang as confidential, and with the goal of aiding in the prevention
of similar occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not isstienely Warningfor the above listed crimes if:

1. The department apprehds the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.

2. If a report was not filed witlthe WBUPDor if a locd police agency was not notified of the
crime in a manner that would allow the department to post a Timely Warning for the community.
A general guideline will include a report that is filed more than fourteen days after the date of
the alleged incident mayot allow the WBUPD to post a Timely Warning to the community.
This type of situation will be evaluated oraseby-casebasis.

3. If the threat was mitigated in some other manner.

Emergency Notification

TheWBUPD, theVice Presidentf Athleticsand Student Lifeand/or the WBUPD Chief of Police or their
designee will developn emergency notification by determining the content of a message that will be used
to notify members of the community immediately upon confirmation of a significant emergency of
dangerous situation, such as serious ciiimgrogress, a natural disastarmanmade emergency or other
emergency that poses an immediate threat to the health and safety of the WBU community or a segment of
the community.

If the institutionutilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated tdilize the Timely Warning notice procedures, however the
institution will provide adequate followp information as needed.

The types of incidents that may cause an immediate threat to the WBU community could imawzde

not limited tg emergencies such as: an active shooter on campus, hostage/barricade situation, a riot,
suspicious package with confirmation of a device, a tornado, a fire/explosion, suspicious death, structural
damage to a WBU owned or controlled facility, biologicaettr(anthrax, etc.), significant flooding, a gas

leak, hazardous materials spill, etc.

The natification will be distributed if the incident is reported eithethim WBUPDdirectly or tothe
WBUPD indirectly through a campus security authority, any local police agency or other appropriate
agency.

The WBUPD has a responsibility to respond to such incidents to determine if the situation does in fact pose
an immediate threat to the community. TWBUPD officer on duty is responsible for immediately
notifying theWBUPD Chief of Police or designee of any situation that poses an immediate threat to the
community. TheNVBUPD Chief of Policer designee will confirm the significant emergency or dangerous
situation (potentiallyn conjunction with othedniversityadministrators, local first responders, Public Health



Officials and/or the National Weather Serviaay notify the WBW/ice President of Athletics and Student
Life of the need for an emergency notification. Miee Presidentf Athleticsand Student Lifavill notify
the President and appropriate senior administramreeded

TheVice President of Athletics and Student Liéad/orWwBUPD Chief of Policeor their designee has the
authority to initiate the notification systems and will determine the appropriate segment(s) of the
community that will receive the notification based on the segments of the community that are potentially
affected by the emergenclf the entire community could be affected, the notification will be sent to all
students and employees.

The Vice President of Athletics and Student Lifand/orwBUPD Chief of Policeor their designee will,

without delay and taking into account the safety of the community, determine the content of the notification

and initiate the notification system, unless issuing a notification will, in the judgment of the first responders
including, but not limited toWBUPD, Plainview Police Department, Plainview Fire Department, Hale
County Sheriffds Department, and the Texas Depart
avictim/complainanbr to contain, respond to, or otherwise mitigate the emergency.

WBU andthe WBUPDhave various systems in place for communicating information quickly to the WBU
community, including:

1. Network emails (Students, Faculty and Staff)
. Pioneer Alert (text message)

. Pioneer Alert (mobile phone)

. Pioneer Alert (land line phone)

. Pioneer Alert (email)

. Pioneer Alert (social media)

. Department of Marketing and Communications (media releases and website notifications)

co N oo o B~ wWwDN

. Carillon Bells System (Bell and Public Address SystenfPlainview Campus Only



System to use | Primary Backup Authority Primary Backup
Message Message for Message Message
Creator Creator approving Sender/ Sender/
& sending Distributor Distributor
messages
PRIMARY
Pioneer Alert Vice President | WBUPD Chief | Vice President | Vice Presidenof Vice President
of Athleticsand | of Policeor of Athleticsand | Athleticsand of External
Student Life Executive Student Life Student Life Campuses,qr
Director of when available WBUPD Chief
Student of Police
Services
SECONDARY
Carillon Bells Vice President | WBUPD Chief | Vice President | Vice President of | Executive
System of Athleticsand | of Police of Athleticsand | Athletics and Director of
Student Life Student Life Student Life Facilitiesor
when available Vice President
of External
Campuses
Network Emails | Vice President | WBUPD Chief | Vice President | Vice Presidentf Vice President
of Athleticsand | of Police or of Athletics and| Athleticsand of External
Student Life Director of Student Life Student Life Campuses,or
Public when available WBUPD Chief
Relations of Police
News Releases | Executive Director of Vice President | Executive Director| Director of
Director of Public of Institutional | of Marketing and | Public
Marketing and | Relations Advancement, | Communications | Relations
Communications when available
Social Media Executive Director of Vice President | Director of Director of
Director of Public of Athleticsand | Marketing and Public
Marketing and | Relations Student Life Communications | Relations
Communications when available
Website Vice President | WBUPD Chief | Vice President | Director of Director of
Notifications of Athleticsand | of Policeor of Institutional | Marketing and Public
Student Life Vice President | Advancement, | Communications | Relationsor
of External when available WBUPD Chief
Campuses of Police




TheVice President of Athletics and Student Lified/orWBUPD Chief of Policeor their designee will use
some or all of these systems to distribute folgpvmessages to the campus community.

The larger community, including neighbors, parents and other interested parties can obtain information
about emergencies on campus from the website or through the local/national news.

Pioneer Alert

Students, Faculty and Staff are encouraged to sign up for the campus Pioneer Alert System, which alerts
participants by email, pager andfoobile phone land line phone, antéxt of any emergency broadcast
messageIndividuals can sign up for Pioneer Alert on the homepage of the WBU website or at:
https://www.wbu.edwniversity-police/pioneetalert.htm

EmergencyPreparednesslan

Wayland Baptistniversity officials take the safety of the campus community very seriously and are

consistently evaluating the EmergeritrngparednedBlan(EPP)to ensure it is timely and effectivEhe
EPPaddresseboth evacuation and sheHierplace procedures. Théniversityhas implemented mass

notification systems on campus to ensure campus members are kept informed of any emergencies. The
Universityis involved in emergency management planning on all levels, including city, county and state,

to address possible responses to disasters which may occur. Mutual aid agreements and contracts are in

place to hasten théniversitytp s r ecovery from any type of emergenc)

University Tests (Drills and Exercises)
Emergency response procedures within the plan are tested amitlaliggular drills to test thplans
effectiveness.

In conjunction with other emergency agencies,Uheversity conducts emergency response drills and
exercises each year, suchasletopexercises, functional or fulicale exercises, and tests of the

emergency notification systems on campus. These tests, which may be announced or unannounced, are
designed to assess and evaluate the emergency plans and capabilities of the institution.

Each test is documented and includes a description of the exercise, the date and time of the exercise, and
whether it was announced or unannounced.

The campus publicizes a summary of the emergency response and evacuation procedures via email at
least once each year in conjunction with a test (exercise and drill) that meets all of the requirements of the
Higher Education Opportunity Act.

Emergency Evacuation Procedures

The emergency evacuation procedures are testedstonce ayear.Students and employees learn the
locations of the emergency exits in the buildings and are provided guidance about the direction they should
travel when exiting each facility for a shdetrm building evacuation. TR&BUPD does not tell building


https://www.wbu.edu/university-police/pioneer-alert.htm

occupants in advance about the designated locations fetdamgevacuations because those decisions are
affected by time of day, location of the building being evacuated, the availability of the various designated
emergency gathering locations on campum other factors such as the location and nature of the threat.
In both casesWBUPD staff on the scene will communicate information to students regarding the
developing situation or any evacuation status changes.

The purpose of evacuation drills is to prepare building occupants for an organized evacuation in case of a
fire or other emergency.IAWBU evacuation drills are used as a way to educate and train occupants on
fire safety issues specific to their buil ding. D
familiarize themselves with the location of exits and the sound of thalérm.

General Evacuation Procedures

At the sound of a fire alarm or if you are instructed to evacuate, leave your work area immediately and
proceed to the nearest exit, and leave the building. If you are the first to recognize a fire situation, activate
the alarm, evacuate to a safe locatising the nearest exit, and notife WBUPDdirectly or dial 911.

1. Remain a@alm

2. Do NOT use elevators, use thaiss.

3. Assist the physically impaired. If he/slseeunable to exit without using an elevator, secure a safe
location near a stairwell, and immediately infotdBUPD or the responding Fire Dept. of the
individual's location.

4. Proceed to a clear area at least 150 feet from the building. Keep all walkways clear for emergency

vehicles.
5. Make sure all personnel are out of the building.
6. Donotreent er the building until 1itds been cleared
How You Wil | KinePWw atcee oin Shel t er
A shelterin-place notification may come from several sourtdes WBUPD, Housingtaff members, other
Uni versity employees, a | ocal/state police agency,

communications tools.

Basi c ArSPhledceear Gui dance

If an incident occurs and the buildings or areas around you become unstable, or if the air outdoors becomes
dangerous due to toxic or irritating substances, it is usually safer to stay indoors, because leaving the area
may expose you to that danger. Thugy i sirhpellaceer6 means to make a shelte
are in, and with a few adjustments this location can be made even safer and more comfortable until it is safe

to go outside.

How t o TinSklead cteedr

No matter where you are, the basic steps of shelplace will generally remain the same. Should the
need ever arise, follow these steps, unless instructed otherwise by local emergency personnel:



1. If you are inside, stay where you af@ollect any emergency shehlerplace supplies and a
telephone to be used in case of emergency. If you are outdoors, proceed into the closest building
quickly or follow instructions from emergency personnel on the scene.

2. Locate a room to shelter inside. It should be:

I Aninterior room;

I Above ground level; and

I Without windows or with the least number of windows

I Ifthere is a large group of people inside a particular building, several masnbenecessary.

Shut and lock all windows (tighter seal) and close exterior doors.

Turn off air conditioners, heaters, and fans.

Close vents to ventilation systems as you are ablgveérsity staff will turn off the ventilation as

quickly as possible.)

6. Make a list of the people with you and ask someone (hall staff, faculty, or other staff) to call the
list in to the WBUPD so they know where you are sheltering. If only students are present, one of
the students should call in the list.

7. Monitor appropriate media for further information, if applicable.

8. Make yourself comfortable.

akrow

SECURITY AWARENESS & CRIME PREVENTION PROGRAMMING

One of the essential ingredients of any successful crime prevention program is an informed public. It is the
intent of the WBU to inform students of good crime prevention and security awareness practices.

The institution held a minimum df2 crime prevention and security awareness programs durirg v
calendar year.

Topics such as personal safety, residence hall security, drug and alcohol abuse awareness and sexual assault
prevention are some examples of programs offered during the prior academic year.

All crime prevention and security awareness programs encourage students and employees to be responsible
for their own security and the security of others. Participants in these programs are asked to be alert,
securityconscious and involved and advisedcall the WBUPD to report suspiciousehavior. For
additional questions regarding crime prevention, contadtBe/PD directly at806-291-349Q

In these programs, students and employees are encouraged to be responsible for their own security and the
security of others.

Alcohol and Drug Policies and Procedures

State andederal statutes concerning alcoholic beverages and underage drinking will be strictly enforced
by the WBUPDand local law enforcement on tiBU campus and at effampus WBU sponsored

events. In addition to these statutes, Wayland Bdptiatersity adheres to a high standard of moral

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by
students otUniversityowned or controlled property or in conjunction with dhyiversity activity. The
Universitymay take action against students for@dinpus use, possession or distribution of alcohol or
controlled substances if deemed appropriat&hiyersity officials.



Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider
University property or property under control of Wayland Bagtlsiversityor at any event sponsored by

the University or anyUniversity student organization, whether or not conductedJaiversity property,
including student travel on behalf of thimiversity, is prohibited. This rule applies to all paraphernalia
utilized in conjunction with the possession, sale and/or use of the prohibited substhec@sBUPD is
responsibldor enforcing Federal and State diagvs on University property geroperty under control of

WBU in conjunction with the Plainview Police Department.

High Risk Alcohol Intake

People who consume large amounts of alcohol over a short period of time can reach very high blood alcohol
levels before they pass out. This can lead to decreased breathing and death. Vomiting associated with high
levels of alcohol may also cause choking death.

How to Help an Intoxicated Friend:

Do:
A Keep calm and get | ot s obloodHesdisman bd unpdedictabld u a | s
and violent.
A Speak in a clear, firm, reassuring manner .
A Stay with a per swctim/osrptainanis lyingaown,turnhgm onthéir t h e
side, keep the tongue from falling back into the throat and protect them from choking.
A Monitor the person. If they become unconsci o\
to have problems breathing, seek medical help immediately. Call 911.

Dondt:
A Donét try to wal k, run or exercise the perso
ADonét try to keep them awake.
A Donodt f or cdefood, liquid (boffee,gtc.)oor daufsin yn attempt to sober them up.
A Donét give the person a cold shower:; this ca
A Don6ét try to restrain the person without | ot
A Donét permit the person to drive.

Health Risks of Alcohol

Health hazards associated with excessive use of alcohol or alcohol dependency include dramatic behavioral
changes, retardation of motor skills, and impairment of reasoning and rational thinking. These factors result
in a higher incidence of accidents aretidental death for such persons than for nonusers of alcohol.
Nutrition also suffers, and vitamin and mineral deficiencies are frequent. Prolonged alcohol abuse causes
bleeding from the intestinal tract, damage to nerves and the brain, psychotic bébssiof memory and
coordination.Damage to the liver often results in cirrhosis. Other risks include impotence, severe
inflammation of the pancreas, and damage to the bone marrow, heart, testes, ovaries and muscles. Damage
to nerves and organs is usually irreversible.



Health Risks of Other Drugs

Use of illicit drugs may lead to physiological and mental changes similar to those caused by alcohal,
although changes are frequently more severe and more sudden. Death or coma resulting from overdose of
drugs is also more frequent. lllicit drugs are comiwoclassified in seven categories: cocaine,
amphetamines, heroin and other opiates, hallucinogens, solvent inhalants, steroids, and marijuana. In
addition to adverse effects associated with use of a specific drug, intraxdrgusisers who use
unsterilizd needles or who share needles with other drug users can develop AIDS, hepatitis, tetanus and
infections in the heart. Brain damage may also result.

Substance Abuse and Education

Wayland BaptistUniversity strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBhiversity System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming each year through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and Alcohol Prevention Policy (DAAPP) is go®ad in compliance with the Drug Free Schools
and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Report, Arrest and Referral Statistics

Wayland BaptistUniversitd s cr i me statistics are categorized

I nvestigationés uniform crime reporting definitiorl
security authorities as well ddniversity, local and requested police departments and are compiled
according to Clery Act guidelines by thgayland BaptistUniversity Police Department. According to

Texas law, a hate crime is any criminal offense committed against a person or property that is motivated,

in whole or in part, by the offenderbés bias agains
gender identity or sexual orientation.

A20237 nohate crimes reported
A20248 nohate crimes reporte
A BD1hate crime reported



A20237 no unfounded crimes

A20248 1 unfounded crime

A B30 2unfounded crime

CRIMINAL OFFENSES

GEOGRAPIC LOCATION

OFFENSE YEAR ON NON- PUBLIC TOTAL ON- CASES
CAMPUS CAMPUS | PROPERTY CAMPUS UNFOUNDED
PROPERTY | PROPERTY STUDENT
HOUSING
FACILITIES
MURDER/NON-NEGLIGENT
MANSLAUGHTER
2023 0 0 0 0 0 0
2024 0 0 0 0 0 0
205 0 0 0 0 0 0
MANSLAUGHTER BY
NEGLIGENCE
2023 0 0 0 0 0 0
2024 0 0 0 0 0 0
205 0 0 0 0 0 0
RAPE
2023 0 0 0 0 0 0
2024 1 0 0 1 0 0
205 2 0 0 2 0 0
FONDLING
2023 0 0 0 0 0 0
2024 0 0 0 0 0 0
205 1 0 0 1 0 0
INCEST
2023 0 0 0 0 0 0
2024 0 0 0 0 0 0
205 0 0 0 0 0 0
STATUTORY RAPE
2023 0 0 0 0 0 0
2024 0 0 0 0 0 0
205 0 0 0 0 0 0
ROBBERY
2023 0 0 0 0 0 0
2024 0 0 0 0 0 0
205 0 0 0 0 0 0
AGGRAVATED ASSAULT
2023 0 0 0 0 0 0
2024 0 0 0 0 0 0
205 0 0 0 0 0 0
BURGLARY
2023 0 0 0 0 0 0
2024 3 0 0 3 0 0
205 3 0 0 3 0 0
MOTOR VEHICLE THEFT
2023 1 0 0 1 0 0
2024 1 0 0 1 0 0
205 0 0 0 0 0 0
ARSON
2023 0 0 0 0 0 0
2024 0 0 0 0 0 0
205 0 0 0 0 0 0

DOMESTIC VIOLENCE




2023 0 0 0 0 0 0

2024 0 0 0 0 0 0

205 0 0 0 0 0 0
DATING VIOLENCE

2023 0 0 0 0 0 0

2024 1 0 0 1 0 0

205 2 0 0 2 0 0
STALKING

2023 5 0 0 5 0 0

2024 6 0 0 6 0 0

2025 12 0 0 12 6 0

*Note: Residential Facility Crime Statistics are a subset of th€@mnpus Category, i.e. they are counted
in both categories.

GEOGRAPIC LOCATION
OFFENSE YEAR ON NON- PUBLIC | TOTAL ON-
CAMPUS | CAMPUS | PROPERTY CAMPUS
PROPERTY | PROPERTY STUDENT
HOUSING
FACILITIES
ARRESTS: WEAPONS:
CARRYING, POSSESING ETC.
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
DISCIPLINARY REFERRALS:
WEAPONS: CARRYING,
POSSESING ETC.
2023 0 0 0 0 0
2024 0 0 0 0 0
205 0 0 0 0 0
ARRESTS: DRUG ABUSE
VIOLATIONS
2023 0 0 0 0 0
2024 2 0 0 2 1
205 0 0 0 0 0
DISCIPLINARY REFERRALS:
DRUG ABUSE VIOLATIONS
2023 3 0 0 3 3
2024 0 0 0 0 0
205 0 0 0 0 0
ARRESTS: LIQUOR LAW
VIOLATIONS
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 4 0 0 4 4
DISCIPLINARY REFERRALS:
LIQUOR LAW VIOLATIONS
2023 6 6 0 6 6
2024 0 0 0 0 0
2025 1 0 0 1 1




Daily Crime and Fire Log

A daily crime and fire log is available for review the WBUPD Office at 801 Smythe St. fromi&agm.
Monday through Friday, excluding holidays.

Missing Students

Wayland Baptist University takes student safety seriously and will investigate any report received
concerning a missing student who lives on campus. Anyone who believes a student is missing should
immediately report their concern to the WBUPD and\fiee President of Athletics and Student Life

the incident is reported to théce President of Athletics and Student Lifaey will immediately notify
WBUPD.

Wayland Baptist University has specific procedures regarding mistiiggnts. Upon notification from
any source that a student may be missing, Wayland personnel will attempt to locate the missing student,
and will conduct an investigation, which may include:

A Ilnspecting the studentodés assigned room
A Conducting a search of campus | ocations to f

A Attempting to contact known friends or facul
information

A Reviewing email |l ogs for last login and use

Undergraduatetsdents residing in campus housing will be informed annually that each student has the
option to identify a person designated as a confidential missing person contact to be notified by WBU no
later than 24 hours after the time the student is determinbd toissing by the designatéthiversity

officials authorized to makéhat determinationspecifically the WBUPD or the local law enforcement
agency in which the student went missing. When students are informed of their option to provide a
confidential missing persooontact, they are advised that their contact information will be registered
confidentially, and that this information will be accessible only to authorized campus|sficid law
enforcement and that it may not be disclosed outside of a missing person investigation.

wWBU wi || notify any missing studentds confident.i
determination that the student is missing. In the event a student under 18 years of age and not emancipated,
WBU must notify a custodial parent or guardiaithim 24 hours of the determination that the student is

missing in addition to notifying any additional contact person designated by the stidei] missing
studentsthe WBUPD will notify the local law enforcement agency within 24 hours of the determination

that the student is missing, unless the local law enforcement agency was the entity that made the
determination that the studdatmissing.

A student is determined to be missing when the WBUPD has verified that reported information is credible,
they have conducted an investigation as described above and they believe the person may bié timéssing
University determines that a residential student is missWlBUPD and WBU administration will
implement the following proceduresthin 24 hours of the determination that the student may be missing

lcontact the studentdés parent or | egal guar di
and not emancipatgd



2contact any person identified in the studentd
3. notify external law enforcement agencies as appropriate.

Some or all of these procedures may be implemented ferasigtential students, as determined appropriate
by theWBUPD.

Annual Fire Safety Report

Wayland BaptistUniversityis committed to the safety of all residents and is working diligently to maintain

a safe environment for our campus. Training on proper use of a fire extinguisher is available for any student
or employee by scheduling an appointment withAilBUPD by calling (806)29B490 A Af i reo i s O
as any instance of open flame or other burning in a place not intended to contain the burning or in an
uncontrolled manner. Fire safety rules and regulations are in place, including safe electrical use and the
prohibition of smokingppen flame, candles, and incense. No items that have open flames, flammable fuels
or open coils may be used in a residence hall. This includes, but is not limited to candles, lanterns, heaters,
and incense. Violation of this rule may result in immedial@cetion and disciplinary action. These items

will be confiscated immediately.

The following appliances are permitted: coffee pots, hot pots, microwave/refrigerator, rice cookers,

George Formadtype grills, blenders, and ak pots. Coil/gas appliances or open flames of any kind

(including candles) are not allowethe Resident hall staff reserves the right to remove any cooking
appliances deemed to be unsafe in order to limit damages to the hall or the hall community. Additionally,
hall staff conducts health and safety checks in all residents' rooms throughserntster. The Housing

Office conducts life/safety inspections and Resident Assistant (RA) fire safety training each year.

TheUniversityworks closely with the Fire Marshal to adopt recommended fire safety measures. To report
a fire call 911, or if you have any questions or updates, contaklotiiging Office at 80&291-3755 orthe
WBUPD Emergency Line at 80674-4225.

Procedures for Student Housing Evacuation in Case of a Fire

In the event of an actual fire or drill, théniversity expects that all campus community members will
evacuate by the nearest exit, closing doors and activating the fire alarm system (if one is present) as they
leave. Recommended evacuation routes are postedcim facility Once safely outside a building, it is
appropriate to contact 911 and the WBUPD, if they are not already on scene. Students and/or staff are
informed where to relocate by staff if circumstance warrants at the time of the alarm. In the event fire alarms
saund, University policy stateshat all occupants must evacuate from the building, closing doors as they
leave. No training is provided to students or employees in firefighting or suppression activity as this is
inherently dangeroudsa ch communi ty member 6s only duty is to
along the exit path as they go to contain the spread of flames and smoke, and to activate the alarm as they
exit. At no time should the closing of doors or the activation oathen delay the exit from the building.

Fire alarm pull stations and fire extinguishers are installed throughout the halls. Building alarm systems are
monitored ona2hour basis. When evacuating, thawarbegitst way
strategy(Have an Exit Strategy (texas.gov)



https://www.tdi.texas.gov/fire/exit-strategy.html

Fire Drills

Fire drills are scheduled throughout the year and are an important part of the fire safety program at WBU.
The Universitywill hold fire/evacuation drills to acquaint and train the campus on fire/evacuation
procedures. All residents and guests should follow directions during the drills. Failure to evacuate the
building may result in disciplinary action, a monetary fine, possible suspension. See chart below for

the number of fire drills held in each facility each year.

Fire Safety Education and Training Programs

Fire safety education programs for all students living itampus student housing and all employees that

have any association with @m@ampus student housing are held at the beginning of each semester. These
programs are designed to: familiarize everywiiih the fire safety system in each housing facility, train

everyone on the procedures to be followed in case there is a fire and distribute information on the
Universid s fire safety policies. During these program
is mandatory. Students with disabilities are givel

Faculty and staff are provided education on fire safety and information on how to report a fire, or
evidence of a fire, to whom, and procedures to be followed foresidential buildings on campus when
a fire alarm signalsAn annual live test prior to the Fall term with Fire Extinguishers for dorm staff is
conducted.This training consists of an-itlass portion lead by the Fire Marshal and a live participation
in the extinguishing of a controlled fire under the supervisiathe Fire Marshal.The total course is
about 3 hours longA small refresher course prior to the Spring term without the hangi®rtion is also
conducted. A Drill Evaluation Form for each evacuation drill we perform is utilized.

Each WBU building has fire evacuation plans posted in common areas. All employees are encouraged to
become familiar with the escape routes for all buildings and floors and the locations of fire extinguishers,
hoses and alarms. In the event of a fire orcaation, every employee should follow the fire safety
evacuation route and vacate the premises until the officials in charge declare the premises safe to enter.
Exits and areas around fire extinguishers must be kept clear at all times. Periodic firaspéetjons and

drills are held to test equipment and procedures.

Procedures Students and Employees Should Follow in Case of a Fire

1 If you hear the fire alarm immediately evacuate the building using the nearest availalide exit.
not attempt to fight a fire unless you have been trained to do so.

1 Awaken any sleeping roommate or suitemates. Prepare to evacuate by putting on shoes and coat
if necessary. Feel the doorknob and the doatidfhot, do not open the door. If they are cooal,
open slowly, if heat or heavy smoke rushes in, close the door immediately and remain inside.

1 When leaving your room or office, be sure to take your key in case it is necessary to return to the
room should conditions in the corridor deteriorate. Make sure to close the door tightly when
evacuating.

1 Resident lifestaff members who are present on their floors should facilitate the evacuation of
their floor/section if possible. Supervisors who are present should facilitate the evacuation of
their office areas. When the alarm soursif®mut (Examplefi ere is an emergency in the



building leave by the nearest éxjpand knock on doors as they make their way to the nearest exit
and out the building.

1  When exiting in smoky conditions keep your hand on the wall and crawl to the nearest exit.
Always know more than one path out of your location and the number of doors between your
room and the exit.

1 DO NOT USE ELEVATORS. Elevator shafts may fill with smoke or the power may falil,
leaving you trapped. Elevators have features that recall and deactivate the elevator during an
alarm. Standing and waiting for an elevator wastes valuable time.

1 Each resident/employee should report to their assigned assembhRasdent life staffhould
report to their assigned assembly area and make sure that students have cleared the building.
Conduct a head count and do not allovengry into the building until directed to do so by
emergency personnel.

Reporting a Fire for Inclusion in the Fire Statistics

Per federal lawWBU is required to annually disclose statistical data on all fires that occurdaropus

student housing facilities. Therefore, if you encounter a live fire in one of these facilities, you should
immediately get to a safe place, then dial 911. Onceethergency has passed, you should natgy

WBUPD at806-291-3490to investigate and document the incident for disclosure ibtinersityd s annu al
fire statistics.

If a member of the WBU community finds evidence of a fire that has been extinguished, and the person is
not sure whethethe WBUPDhas already responded, the community member should immediately notify
the WBUPDat 806-291-3490to investigate and document the incident for disclosure itJtiieersityd s

annual fire statistics.

Plans for Improvement to Fire Safety

The Universitydoes not have any planned improvements in fire safety at this time.



Fire Safety Systems

The following is a description of the Fire Safety Systems in each residential facility:

N Thesdacilities were nobperational in Sprin@025or Fall 205.

Fire Alarm Inspection, Testing, and Certification

Annual inspections, functional testing and certification of fire alarm systems in the Residence Halls are
performed in accordance with the National Fire Protection Association; NFPA Fire Code 72 by a licensed

fire alarm company.

Fire Equipment

Because it is imperative that fire and safety equipment functions properly when it is needed, the following

acts are prohibited:

Building Name Brotherhood” | Caprock Jimmy Pioneer® Ferguson | Fleming- Owen
Dean Mays-
Tower”
Address of Each Building 2004 2100 1805 W. 2002 2005 2012 2101
W. 6" St W. 6" St. 9 Street W. 8" st. W. 8" st. W. 8" st. W. 8" st
Fire Alarm System Yes Yes Yes Yes Yes Yes Yes
Sprinkler System None None Yes None None None Yes
Smoke Detection Yes Yes Yes Yes Yes Yes Yes
Portable Extinguishers Yes Yes Yes Yes Yes Yes Yes
Evacuation Plans Yes Yes Yes Yes Yes Yes Yes
# Fire Dills / year 0 1 1 0 1 0 1
Building Name Davis Allison- Collier” Goodpasture 803 512 Travis®
Conkwright Utica®
Address of Each Building 807 Smythe 903 907 909 803 512
St. Vernon St. | Vernon St. Vernon St. Utica St. Travis St.
Fire Alarm System Yes Yes Yes Yes No No
Sprinkler System Yes None None None None None
Smoke Detection Yes Yes Yes Yes Yes Yes
Portable Extinguishers Yes Yes Yes Yes Yes Yes
Evacuation Plans Yes Yes Yes Yes Yes Yes
# Fire Dills / year 1 0 0 0 0 0
Building Name McCoy Hall Llano Nassau Marquis
Apartments House® Apts
Address of Each Building 700 610 Oakland 900 612
Borger St. St. Nassau St.| W. 8" st.
Fire Alarm System Yes No No No
Sprinkler System None None None None
Smoke Detection Yes Yes Yes Yes
Portable Extinguishers Yes Yes Yes Yes
Evacuation Plans Yes Yes Yes Yes
# Fire Dills / year 1 0 0 0
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Tampering, disabling or playing with fire extinguishers, smoke detectors, fire sprinkler heads and
exit or emergency lights.

Tampering with or pulling a fire alarm under false pretense.

Removing smoke detectors or otherwise rendering a smoke detector inoperable.
Propping open fire doors.

Obstructing halls and stairwells with furniture, debris and other materials.
Hanging objects from smoke detectors or fire sprinkler heads.

Presence on fire escapes in f@nergency situations.

Residents who jeopardize the security or safety of any person will be subject to severe disciplinary action.
Tampering with fire equipment or acts of arson can result in criminal prosecution, disciplinary measures,
and/or possible fines. Future improvensetd fire protection equipment in facilities are considered when
planning for new construction or renovations.



WBU Residence Hall Fire Safety Report StatisticR024

" Thesdacilities were nobperational in Spring 2024 or Fall024.

Fire-related Injury and Death

Building Name Brotherhood” | Caprock Jimmy Pioneer® Ferguson | Fleming- Owen
Dean Mays-
Tower?
Address of Each Building 2004 2100 1805 W. 2002 2005 2012 2101
W. 6" St W. 6" St. 9" Street | W. 8" St. W.g"st. | W. 8"st. W. 8" st
Fires/Building 0 0 0 0 0 0 0
Fire Number n/a n/a n/a n/a n/a n/a n/a
Cause of Fire n/a n/a n/a n/a n/a n/a n/a
Number People Injured n/a n/a n/a n/a n/a n/a n/a
Number Deaths n/a n/a n/a n/a n/a n/a n/a
Value of property damag n/a n/a n/a n/a n/a n/a n/a
Case # n/a n/a n/a n/a n/a n/a n/a
Building Name Davis AIIisop- Collier” Goodpasture 803 512 Travis®
Conkwright Utica®
Address of Each Building 807 Smythe 903 907 909 803 512
St. Vernon St. Vernon St. Vernon St. Utica St. Travis St.
Fires/Building 0 0 0 0 0 0
Fire Number n/a n/a n/a n/a n/a n/a
Cause of Fire n/a n/a n/a n/a n/a n/a
Number People Injured n/a n/a n/a n/a n/a n/a
Number Deaths n/a n/a n/a n/a n/a n/a
Value of property n/a n/a n/a n/a n/a n/a
damage
Case # n/a n/a n/a n/a n/a n/a
Building Name McCoy Llano Nassau Marquis
Hall Apartments House* Apts
Address of Each Building 700 608612 900 612
Borger St. | Oakland St. Nassau St. w. 8" st.
Fires/Building 0 N/A 0 0
Fire Number n/a n/a n/a n/a
Cause of Fire n/a n/a n/a n/a
Number People Injured n/a n/a n/a n/a
Number Deaths n/a n/a n/a n/a
Value of property n/a n/a n/a n/a
damage
Case # n/a n/a n/a n/a

Fire-related injury or death is when a person is injured or killed as a result of a fire, including injury or
death sustained from a natural or accidental cause while involved in fire control, attempting rescue, or
escaping from the dangers of a fire. Timisludes death within 1 year of injuries sustained as a result of a
fire. The termfipersomm may include students, faculty, staff, visitors, firefighters, or any other individuals.



WBU Residence Hall Fire Safety Report StatisticR023

Building Name Brotherhood* | Caprock Jimmy Pioneer* Ferguson | Fleming- Owen
Dean Mays-
Tower*
Address of Each Building 2004 2100 1805 W. 2002 2005 2012 2101
W. 6" St W. 6" St. 9" Street | W. 8" St. W.g"st. | W.g"st. W. 8" St
Fires/Building 0 0 0 0 0 0 0
Fire Number n/a n/a n/a n/a n/a n/a n/a
Cause of Fire n/a n/a n/a n/a n/a n/a n/a
Number People Injured n/a n/a n/a n/a n/a n/a n/a
Number Deaths n/a n/a n/a n/a n/a n/a n/a
Value of property damag n/a n/a n/a n/a n/a n/a n/a
Case # n/a n/a n/a n/a n/a n/a n/a
Building Name Davis Allison- Collier Goodpasture 803 512 Travis*
Conkwright Utica*
Address of Each Building 807 Smythe 903 907 909 803 512
St. Vernon St. Vernon St. Vernon St. Utica St. Travis St.
Fires/Building 0 0 0 0 0 0
Fire Number n/a n/a n/a n/a n/a n/a
Cause of Fire n/a n/a n/a n/a n/a n/a
Number People Injured n/a n/a n/a n/a n/a n/a
Number Deaths n/a n/a n/a n/a n/a n/a
Value of property n/a n/a n/a n/a n/a n/a
damage
Case # n/a n/a n/a n/a n/a n/a
Building Name McCoy Llano Nassau Marquis
Hall Apartments House* Apts
Address of Each Building 700 608612 900 612
Borger St. | Oakland St. Nassau St. W. 8" st.
Fires/Building 0 N/A 0 0
Fire Number n/a n/a n/a n/a
Cause of Fire n/a n/a n/a n/a
Number People Injured n/a n/a n/a n/a
Number Deaths n/a n/a n/a n/a
Value of property n/a n/a n/a n/a
damage
Case # n/a n/a n/a n/a
*NOTE:

-Brotherhood was not used as a-inhe residential facility in Spring 2023 or Fall 2023.

Brotherhood was used 3 times as emergency or transitional housing for stays up to 5 days.

-Pioneer, 803 Utica, 512 Travis, Nassau House were not operational during Spring 2023 or Fall 2023.
-FlemingMays Tower was not operational in Spring 2023 or Fall 2023.




WBU Residence Hall Fire Safety Report StatisticR022

Building Name Brotherhood | Caprock Jimmy Pioneer Ferguson | Fleming- Owen
Dean Mays-
Tower
Address of Each Building 2004 2100 1805 W. 2002 2005 2012 2101
W. 6" St W. 6" St. 9" Street W. 8" st. W.g"st. | w.g"st. W. 8" st
Fires/Building 0 0 0 0 0 0 0
Fire Number n/a n/a n/a n/a n/a n/a n/a
Cause of Fire n/a n/a n/a n/a n/a n/a n/a
Number People Injured n/a n/a n/a n/a n/a n/a n/a
Number Deaths n/a n/a n/a n/a n/a n/a n/a
Value of property damagg n/a n/a n/a n/a n/a n/a n/a
Case # n/a n/a n/a n/a n/a n/a n/a
Building Name Davis Allison- Collier Goodpasture 803 512 Travis
Conkwright Utica
Address of Each Building 807 Smythe 903 907 909 803 512
St. Vernon St. | Vernon St. Vernon St. Utica St. Travis St.
Fires/Building 0 0 0 0 0 0
Fire Number n/a n/a n/a n/a n/a n/a
Cause of Fire n/a n/a n/a n/a n/a n/a
Number People Injured n/a n/a n/a n/a n/a n/a
Number Deaths n/a n/a n/a n/a n/a n/a
Value of property n/a n/a n/a n/a n/a n/a
damage
Case # n/a n/a n/a n/a n/a n/a
Building Name McCoy Llano Nassau Marquis
Hall Apartments House Apts
Address of Each Building 700 608612 900 612
Borger St. | Oakland St. | Nassau St. | W. 8" St.
Fires/Building 0 N/A 0 0
Fire Number n/a n/a n/a n/a
Cause of Fire n/a n/a n/a n/a
Number People Injured n/a n/a n/a n/a
Number Deaths n/a n/a n/a n/a
Value of property n/a n/a n/a n/a
damage
Case # n/a n/a n/a n/a
*NOTE:

-Brotherhoodhasnot beenoperationafor the threeyear reporting periad

-FlemingMays Towerhasnot beenoperationafor the threeyear reporting period.




APPENDIX

Crime Definitions

The following definitions are to be used for reporting the crimes listed in the Clery Act, in accordance with
the Federal Bureau of Investigation's Uniform Crime Reporting (UCR) Program. The definitions
for murder, rape, robbery, aggravated assault, burglary, motor vehicle theft, weapons: carrying,
possessing, etc., law violations, drug abuse violatiandliquor law violationsar e fr om t he 0
Reporting System (SRS) User Manual o from the FB
and statutory rape ar e e xBasedpRemoding Systerm(NIBRSe UsérNat i o
Manual 0 fr om t he The 8finitisns dlatcBnytReft (excepbmotor vehicle theft), simple

assault, intimidationanddestruction/damage/vandalism of propeaty e fr om t he fHate
Coll ection Guidelines and Training Manual o from t|

Su
I 1

Crime Definitions from the Summary Reporting System (SRS) User Manual from the FBI's UCR
Program

Arson
Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house,
public building, motor vehicle or aircraft, personal property of another, etc.

Criminal Homicide 8 Manslaughter by Negligence
The killing of another person through gross negligence.

Criminal Homicide 8 Murder and Non-negligent Manslaughter
The willful (nonnegligent) killing of one human being by another.

Rape
The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration
by a sex organ of another person, without the consent efdti®/complainant

Robbery
The taking or attempting to take anything of value from the care, custody, or control of a person or persons
by force or threat of force or violence and/or by puttingvilbBm/complainanin fear.

Aggravated Assault

An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily
injury. This type of assault usually is accompanied by the use of a weapon or by means likely to produce
death or great bodily harm. (It is not neceggaat injury result from an aggravated assault when a gun,
knife, or other weapon is used which could and probably would result in serious personal injury if the crime
were successfully completed.)

Burglary

The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this definition
includes: unlawful entry with intent to commit a larceny or felony; breaking and entering with intent to
commit a larceny; housebreaking; safecrackamg all attempts to commit any of the aforementioned.



Motor Vehicle Theft

The theft or attempted theft of a motor vehicle. (Classify as motor vehicle theft all cases where automobiles
are taken by persons not having lawful access even though the vehicles are later aBaindtrddg
joyriding.)

Weapons: Carrying, Possessing, Etc.

The violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession,
concealment, or use of firearms, cutting instruments, explosives, incendiary devices, or other deadly
weapons.

Drug Abuse Violations

The violation of laws prohibiting the production, distribution, and/or use of certain controlled substances
and the equipment or devices utilized in their preparation and/or use. The unlawful cultivation, manufacture,
distribution, sale, purchase, use, gEssion, transportation, or importation of any controlled drug or narcotic
substance. Arrests for violations of State and local laws, specifically those relating to the unlawful
possession, sale, use, growing, manufacturing, and making of narcotic drugs.

Liquor Law Violations

The violation of State or local laws or ordinances prohibiting the manufacture, sale, purchase,
transportation, possession, or use of alcoholic beverages, not including driving under the influence and
drunkenness.

Crime Definitions from the National Incident-Based Reporting System (NIBRS) User Manual from
the FBI's UCR Program

Sex Offenses
Any sexual act directed against another person, without the consentvidtiimcomplainant including
instances where thactim/complainanis incapable of giving consent.

A. Fondlingd The touching of the private body parts of another person for the purpose of sexual
gratification, without the consent of thdactim/complainant including instances where the
victim/complainantis incapable of giving consent because of his/her age or because of his/her
temporary or permanent mental incapacity.

B. Incesb Sexual intercourse between persons who are related to each other within the degrees
wherein marriage is prohibited by law.

C. Statutory Rap& Sexual intercourse with a person who is under the statutory age of consent.

Crime Definitions from the Hate Crime Data Collection Guidelines and Training Manual from the
FBIl's UCR Program

Larceny-Theft (Except Motor Vehicle Theft)

The unlawful taking, carrying, leading, or riding away of property from the possession or constructive
possession of another. Attempted larcenies are included. Embezzlement, confidence games, forgery,
worthless checks, etc., are excluded.



Simple Assault

An unlawful physical attack by one person upon another where neither the offender displays a weapon, nor
thevictim/complainansuffers obvious severe or aggravated bodily injury involving apparent broken bones,
loss of teeth, possible internal injury, severe laceration, or loss of consciousness.

Intimidation

To unlawfully place another person in reasonable fear of bodily harm through the use of threatening words
and/or other conduct, but without displaying a weapon or subjectingi¢tis/complainantto actual
physical attack.

Destruction/Damage/Vandalism of Property
To willfully or maliciously destroy, damage, deface, or otherwise injure real or personal property without
the consent of the owner or the person having custody or control of it.



JEANNE CLERY DISCLOSURE OF CAMPUS SECURITY POLICY AND
CAMPUS CRIME STATISTICS ACT, AS AMENDED BY THE VIOLENCE
AGAINST WOMEN REAUTHORIZATION ACT OF 2013

Wayland Baptistniversity( i WBUO Univerditth 8¢ fpfrohi bits the offenses
dating violence, sexual assault and stalking (as defined by the Clery Act) and reaffirms its commitment to
maintaining a campus environment that emphasizes the dignity and worth of all members of the
Universitycommunity.Toward that end, WBU issues this statement of policy to inform the campus
community of our programs to address domestic violence, dating violence, sexual assault and stalking as
well as the procedures for institutional disciplinary action in cases okdliégting violence, domestic

violence, sexual assault, or stalking, which will be followed regardless of whether the incident occurs on

or off campus when it is reported tdJaiversity official.

Federal Clery Act Definitions of Domestic Violence, Dating Violence, Sexual Assault and Stalking

The Clery Act defines the crimes of domestic violence, dating violence, sexual assault and stalking as
follows:

i Domestic Violence:
i. A Felony or misdemeanor crime of violence commiited
A) By a current or former spouse or intimate partner of/ttm/complainant
B) By a person with whom thdactim/complainanshares a child in common;
C) By a person who is cohabitating with, or has cohabitated with, the
victim/complainants a spouse or intimate partner;
D) By a person similarly situated to a spouse ofvibém/complainanunder the
domestic or family violence laws of the State of Texas; or
E) By any other person against an adult or yaickim/complainantwho is
protected from that personds acts under
the State of Texas.
ii. For the purposes of complying with the requirements of this section and 8668.41, any
incident meeting this definition is considered a crime for the purposes of Clery Act
reporting.

9 Dating Violence Violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with tivéctim/complainant
i. The existence of such a relationship shal/l
with consideration of the length of the relationship, the type of relationship, and the
frequency of interaction between the persons involved in the relationship.
ii. Forthe purposes of this definitidn
A) Dating Violence includes, but is not limited to, sexual or physical abuse or the
threat of such abuse.
B) Dating violence does not include acts covered under the definition of domestic
violence.
iii. Forthe purposes of complying with the requirements of this section and §668.41, any
incident meeting this definition is considered a crime for the purposes of Clery Act
reporting.



1 Sexual AssaultAn offense that meets the definition of rape, fondling, incest, or statutory rape as
used in the FBI G&6s Uniform Crime RepBasedi ng (UCR
Reporting System User Manual from t hlact FBI UCR
directed against another person, without the consent ofdtie/complainantincluding

instances where thactim/complainani f i ncapabl e of giving consent

0 Rapeis defined as the penetration, no matter how slight, of the vagina or anus with any
body part or object, or oral penetration by a sex organ of another person, without the
consent of theictim/complainant

o Fondling is defined as the touching of the private parts of another person for the
purposes of sexual gratification, without the consent ofittten/complainantincluding
instances where thactim/complainanis incapable of giving consent because of his/her
age or because of his/her temporary or permanent mental incapacity.

0 Incestis defined as sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.

o Statutory Rapeis defined as sexual intercourse with a person who is under the statutory
age of consent.

At WBU, and for purposes of our institutional policies and procedures, the above

of fenses of sexual assault are classified a
finonconsensual sexual touching/contacto for
and adjudication. The offenses of rape, incest and statutory rape would constitute
nonconsensual sexual penetration at WBU and fondling would constitute nonconsensual

sexual touching/contact.

9 Stalking:
i. Engaging in a course of conduct directed at a specific person that would cause a
reasonable persondo
A) Fear for the personds safety or the safe
B) Suffer substantial emotional distress.
ii. Forthe purposes of this definitién
A) Course of conduaneans two or more acts, including, but not limited to, acts
which the stalker directly, indirectly, or through third parties, by any action,
method, device, or means follows, monitors, observes, surveils, threatens, or
communicates to or about, apersorr, i nterferes with a pers
B) Reasonable persaneans a reasonable person under similar circumstances and
with similar identities to theictim/complainant
C) Substantial emotional distresseans significant mental suffering or anguish that
may, but does not necessarily, require medical or other professional treatment or
counseling.



iii. For the purposes of complying with the requirements of this section and section 668.41,
any incident meeting this definition is considered a crime for the purposes of Clery Act
reporting.

Jurisdictional Definitions of Domestic Violence, Dating Violence, Sexual Assault and Stalking

1 Domestic Violence:The state Texas defines domestic violence as folloesad Family Code
Sec. 71.004. FAMILY VIOLENCE. Family violence means:

0 An act by a member of a family or household against another member of the family or
household that is intended to result in physical harm, bodily injury, assault, or sexual
assault or that is a threat that reasonably places the member in fear of immysécalp
harm, bodily injury, assault, or sexual assault, but does not include defensive measures to
protect oneself;

o A Abuse, as that term is defined by Section
by a member of a family or household toward a child of the family or household; or
Dating violence, as that term is defined by Section 71.0021 Tex. Fam. Code. Texas
Fani |y Code Sec. 71.003. FAMILY. AFamilyodo in
consanguinity or affinity, as determined under Sections 573.022 and 573.024,
Government Code, individuals who are former spouses of each other, individuals who are
the parents of theame child, without regard to marriage, and a foster child and foster
parent, without regard to whether those individuals reside together.

9 Dating Violence: The state of Texas defines dating violence as follows:

0 An act, other than a defensive measure to protect oneself, by an actor that:

9 Is committed against a victim/complainant or applicant of a protective
order: with whom the actor has or has had a dating relationship; or
because of the victim/complainant's marriage to or dating relationship
with an individual with whom the actor is oasibeen in a dating
relationship or marriage; and is intended to result in physical harm,
bodily injury, assault, or sexual assault or that is a threat that reasonably
places the victim/complainant in fear of imminent physical harm, bodily
injury, assaultpr sexual assault.

o0 For purposes of this title, "dating relationship™ means a relationship between individuals
who have or have had a continuing relationship of a romantic or intimate nature. The
existence of such a relationship shall be determined based on consideratieriesfgth
of the relationship; the nature of the relationship; and the frequency and type of
interaction between the persons involved in the relationship.

0 A casual acquaintanceship or ordinary fraternization in a business or social context does
not constitute a "dating relationship.o

1 Sexual Assault:The state of Texas defines sexual assault as follows:

Sec. §22.011. SEXUAL ASSAULT.
(a) A person commits an offense if the person:
(1) intentionally or knowingly:
(A) causes the penetration of the anus or sexual organ of another person by any
means, without that person's consent;



(B) causes the penetration of the mouth of another person by the sexual organ of
the actor, without that person's consent; or

(C) causes the sexual organ of another person, without that person's consent, to
contact or penetrate the mouth, anus, or sexual organ of another person, including
the actor; or

(2) intentionally or knowingly:
(A) causes the penetration of the anus or sexual organ of a child by any means;
(B) causes the penetration of the mouth of a child by the sexual organ of the
actor;

(C) causes the sexual organ of a child to contact or penetrate the mouth, anus, or
sexual organ of another person, including the actor;

(D) causes the anus of a child to contact the mouth, anus, or sexual organ of
another person, including the actor; or

(E) causes the mouth of a child to contact the anus or sexual organ of another
person, including the actor.

(b) A sexual assault under Subsection (a)(1) is without the consent of the other person if:

(1) the actor compels the other person to submit or participate by the use of physical force
or violence;

(2) the actor compels the other person to submit or participate by threatening to use force
or violence against the other person, and the other person believes that the actor has the
present ability to execute the threat;

(3) the other person has not consented and the actor knows the other person is
unconscious or physically unable to resist;

(4) the actor knows that as a result of mental disease or defect the other person is at the
time of the sexual assault incapable either of appraising the nature of the act or of
resisting it;

(5) the other person has not consented and the actor knows the other person is unaware
that the sexual assault is occurring;

(6) the actor has intentionally impaired the other person's power to appraise or control the
other person's conduct by administering any substance without the other person's
knowledge;

(7) the actor compels the other person to submit or participate by threatening to use force
or violence against any person, and the other person believes that the actor has the ability
to execute the threat;

(8) the actor is a public servant who coerces the other person to submit or participate;

(9) the actor is a mental health services provider or a health care services provider who
causes the other person, who is a patient or former patient of the actor, to submit or
participate by exploiting the other person's emotional dependency on the actor;

(10) the actor is a clergyman who causes the other person to submit or participate by
exploiting the other person's emotional dependency on the clergyman in the clergyman's
professional character as spiritual adviser; or

(11) the actor is an employee of a facility where the other person is a resident, unless the
employee and resident are formally or informally married to each other under Chapter 2,
Family Code.

Texas Penal Code Sec. 22.021. AGGRAVATED SEXUAL ASSAULT.



(a.) A person commits an offense if the person:
(1) Intentionally or knowingly:

(A.)causes the penetration of the anus or sexual organ of another person by any
means, without that person's consent;

(B.)causes the penetration of the mouth of another person by the sexual organ of
the actor, without tat person's consent; or

(C.)causes the sexual organ of another person, without that person's consent, to
contact or penetrate the mouth, anus, or sexual organ of another person,
including the actor; or

(D.)intentionally or knowingly: causes the penetration of the anus or sexual
organ of a child by any means;

(E.)causes the penetration of the mouth of a dhyldhe sexual organ of the act;

(F.) causes the sexual organ of a child to contact or penetrate the mouth, anus, or
sexual organ of another person, including the actor;

(G.)causes the anus of a child to contact the mouth, anus, or sexual organ of
another person, including the actor;

(H.)causes the mouth of a child to contact the anus or sexual organ of another
person, including the actor; and,

(I.) causes serious bodily injury or attempts to cause the death of the
victim/complainant or another person in the course of the same criminal
episode; by acts or words places the victim/complainant in fear that any
person will become the victim/complainantaof offense under Section
20A.02(a)(3), (4), (7), or (8) or that death, serious bodily injury, or
kidnapping will be imminently inflicted on any person; by acts or words
occurring in the presence of the victim/complainant threatens to cause any
person to bcome the victim/complainant of an offense under Texas Penal
Code Section 20A.02(a)(3), (4), (7), or (8) or to cause the death, serious
bodily injury, or kidnapping of any person; uses or exhibits a deadly weapon
in the course of the same criminal episaatds in concert with another who
engages in conduct described by the first section above directed toward the
same victim/complainant and occurring during the course of the same
criminal episode; or administers or provides flunitrazepam, otherwise known
asrohypnol, gamma hydroxybutyrate, or ketamine to the victim/complainant
of the offense with the intent of facilitating the commission of the offense;
the victim/complainant is younger than 14 years of age; or the
victim/complainant is an elderly individual a disabled individual.

The State of Texas defines incest as the following:

Sec. 25.02. PROHIBITED SEXUAL CONDUCT.

(a) A person commits an offense if the person engages in sexual intercourse or deviate sexual
intercourse with another person the actor knows to be, without regard to legitimacy:

(1) the actor's ancestor or descendant by blood or adoption;

(2) the actor's current or former stepchild or stepparent;

(3) the actor's parent's brother or sister of the whole otlhadid;

(4) the actor's brother or sister of the whole or half blood or by adoption;



(5) the children of the actor's brother or sister of the whole or half blood or by adoption;
or

(6) the son or daughter of the actor's aunt or uncle of the whole or half blood or by
adoption.

(b) For purposes of this section:

(1) "Deviate sexual intercourse" means any contact between the genitals of one person
and the mouth or anus of another person with intent to arouse or gratify the sexual
desire of any person.

(2) "Sexual intercourse" means any penetration of the female sex organ by the male sex

organ.

(c) An offense under this section is a felony of the third degree, unless the offense is committed
under Subsection (a)(1), in which event the offense is a felony of the second degree.

9 Stalking: The state of Texas defines stalking as folloWexas Penal Code Sec. 42.072.
STALKING.

A person commits an offense if the person, on more than one occasion and pursuant to the same
scheme or course of conduct that is directed specifically at another person, knowingly engages in
conduct that: Constitutes an offense under Section 42.07, Hemais©r that the actor knows or
reasonably should know the other person will regard as threatening:

a. Bodily injury or death for the other person; That an offense will be committed against the
other person's property;

b. Causes the other person, a member of the other person's family or household, or an
individual with whom the other person has a dating relationship to be placed in fear of
bodily injury or death or in fear that an offense will be committed against the other
person's property, or to feel harassed, annoyed, alarmed, abused, tormented, embarrassed,
or offended; and,

c. Would cause a reasonable person to: Fear bodily injury or death for himself or herself;
Fear bodily injury or death for a member of the person's family or household or for an
individual with whom the person has a dating relationship; Fear that an offéhise w
committed against the person's property; or Feel harassed, annoyed, alarmed, abused,
tormented, embarrassed, or offended.

1 Consent: The state of Texas does not define what consent is but does define what consent is not.

Texaslaw states that sexual penetration is WITHOUT CONSENT if:

a) The actor compels the other person to submit or participate by the use of physical force or
violence;

b) The actor compels the other person to submit or participate by threatening to use force or
violence against the other person, and the other person believes that the actor has the
present ability to execute the threat;



c) The other person has not consented and the actor knows the other person is unconscious
or physically unable to resist;

d) The actor knows that as a result of mental disease or defect the other person is at the time
of the sexual assault incapable either of appraising the nature of the act or of resisting it;

e) The other person has not consented and the actor knows the other person is unaware that
the sexual assault is occurring;

f) The actor has intentionally impaired the other person's power to appraise or control the
other person's conduct by administering any substance without the other person's
knowledge;

g) The actor compels the other person to submit or participate by threatening to use force or
violence against any person, and the other person believes that the actor has the ability to
execute the threat;

h) The actor is a public servant who coerces the other person to submit or participate;

i) The actor is a mental health services provider or a health care services provider who
causes the other person, who is a patient or former patient of the actor, to submit or
participate by exploiting the other person's emotional dependency on the actor;

J) The actor is a clergyman who causes the other person to submit or participate by
exploiting the other person's emotional dependency on the clergyman in the clergyman's
professional character as spiritual adviser; or

k) The actor is an employee of a facility where the other person is a resident, unless the
employee and resident are formally or informally married to each other under Chapter 2,
Family Code.

T Wayl and defines consent as t heTtletXIPbliojmndng f or p
resolution procedures:

Consent is an affirmative, conscious and voluntary agreement to engage in sexual #csvity.

an informed decision made freely, actively and voluntarily by all parties. It is the responsibility of
each person involved in the sexual activity to enshaiete or she has the affirmative consent of
the other or others to engage in the sexual activity.

Affirmative consent must be ongoing throughout a sexual activity and can be revoked at any time.
Lack of protest or resistance does not mean consent, nor does silence mean consent. Consent
cannot be obtained by threat, coercion, or force.

Furthermore, a current or previous dating or sexual relationship between the persons involved
should never by itself be assumed to be an indicator of comBsng intoxicated does not
di minish oneds responsibility to obtain consen

A person cannot give consent if he or she (1) is a minor (under age 18); (2) has a mental disorder
or developmental or physical disability that renders him or her incapable of giving consent, and
this is known or reasonably should have been known to teedRdent; (3) is unconscious of the
nature of the act, and this is known to the Respondent; or (4) is incapacitated from alcohol or
other drugs, and this condition is known or reasonably should have been known to the
RespondentSome indicators that andividual is or may be incapacitated due to intoxication

may include, but are not limited to, vomiting, unresponsiveness, inability to communicate
coherently, inability to dress/undress without assistance, inability to walk without assistance,
slurred spedg, loss of coordination, or inability to perform other physical or cognitive tasks

without assistance.



In the evaluation of any complaints in adgiversitydisciplinary process, it shall not be a valid
excuse to alleged lack of affirmative consent that the Respondent accused believed that the
Complainant consented to the sexual activity under either of the following circumstances: (a) the
Re s p o n d e nntaffirmative ednsert arose from the intoxication or recklessness of the
Respondent; or (b) the Respondent did not take reasonable steps, in the circumstances known to
the Respondent at the time, to ascertain whether the Complainant affirmatively ednsent

In the evaluation of any complaints in adwiversity disciplinary process, it shall not be a valid
excuse that the Respondent believed that the Complainant affirmatively consented to the sexual
activity if the Respondent knew or reasonably should have known that the Complainant was
unable to consent to tlsexual activity under any of the following circumstances: (a) the
Complainant was asleep or unconscious; (b) the Complainant was incapacitated due to the
influence of drugs, alcohol, or medication, so that the Complainant could not understand the fact,
naure, or extent of the sexual activity; (c) the Complainant was unable to communicate due to a
mental or physical condition.

How to Be an Active Bystander

Bystanders play a critical role in the prevention
who observe violence or witness the conditions that perpetuate violence. They are not directly involved

but have the choice to intervene, speakaup, d 0 s o me t!hVe wagt togpiwmateta cuilture. ob

community accountability where bystanders are actively engaged in the prevention of violence without
causing further harm. We may not always know what to do even if we want to help. Below?isfa list

some ways to be an active bystander. Further information regarding bystander intervention may be found.

If you or someone else is in immediate danger, dial Biik. could be when a person is yelling at or

being physically abusive towards another and it is not safe for you to interrupt.

1. Watch out for your friends and fellow students/employees. If you see someone who looks like
they could be in trouble or need help, ask if they are ok.

2. Confront people who seclude, hit on, try to make out with, or have sex with people who are
incapacitated.

3. Speak up when someone discusses plans to take sexual advantage of another person.

4. Believe someone who discloses sexual assault, abusive behavior, or experience with stalking.

5. Refer people to on or off campus resources listed in this document for support in health,
counseling, or with legal assistance.

Reduce the Risk of Committing Sexual Assault

1. Listen carefully. Take time to hear what the other person has to ayu feel they are not
being direct or are giving you a fAmixed mess:
2. Dondt fall for the clich® #Aliff ywhey paryt mer ¢4
to sexual contact, believe them and stop. If they seem uncomfortable or uncertain, stop and
check in. It is never acceptable to force sexual activity, or to pressure, coerce, or manipulate
someone into having sex, no matter thlewnstances. The campus has employed an
affirmative consent policy. Yes, means yes.

1 Burn, S.M. (2009). A situational model of sexual assault prevention through bystander intervBetidRoles, 60

779792.
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3. Dondt make assumptions Rdmatt aas Preme otntbast bsedime
have sex because of the way they are dressed, they drink (or drink too much), or agree to go
toyourroomDondét assume that if someone has had s
dosoagainAl s o d o n éatif yauspartnen eonderis to kissing or other sexual
activities, they are consenting to all sexual activitstain clear consent for each sexual
activity.

4. Be aware that having sex with someone who is mentally or physically incapable
of giving consent is rape.If you have sex with sneone who is incapacitated dieealcohol
or drugs, passed out, or is otherwise incapable of saying no or kneWwaigs going on
around them, you may be guilty of rape.

5. Remember sexual assault is a crime punishable via campus conduct, criminal,
and civil proceedings.

6. Be careful in group situations;resist pressure from friends to participate in violent
acts.

7. Getinvolved if you believe that someone is at riskif you see someone in trouble or
someone pressuring anot her-opgethapadcdposodonédét be

Reduce the Risk of being Sexually Assaulted

Anyone can be sexually assaulted, and there are no sure means to prevent sexual assault because the only
people who can prevent sexual assault are those who perpettédevigver, you can take steps to lessen
the likelihood that you or your friends wile assaulted or will assault someone.

1. Know where you are going and speak ug you are uncomfortable with the plans.
2. Pay attention to behavwobwerstated) sommeonkoveogmalisor seem r

pushes, someone who doesnbét | isten or disrega
yourway, or someonesitting or standinguncomfortablycloseareall cluesthatyou should stay
alert

3.Set sexual limits. Y€€umdhandtafieweboarybhneai sex

your mind. If you give consent, you have the right to revoke it atiamgy
4. Know your sexual intentions and limits. You have the right to say i
sexual contactlf you are uncertain of what you want, ask your partner to respect your feelings.
. Trust your feelings. If you feel pressured, you probaldye. Listen to your gut feelingst you
feel uncomfortable or think you might be at risk, leave the situation immediately and go to a
safe place. If you feel you are being pressured or coerceddrtml activity, you have a right
to state your feelingand/or leave the situationf you are concerned about the other person
becoming angry, it is okay to make up an excuse to leave or create time to get help.
6. Beassertive.Getangryandactimmediatelywith anegativeresponsd thingsseem oubf hand.
Stand up for yourself. ltds OK to make a scen
7. Communicate with your partner: NO MEANS NO; CLEAR verbal or nowerbal
CONSENT MEANS YES.
8. Control your environment. Decidewhetheryou wantto bein a particularplaceor not, and
donét depend on casual acquairttances for mone
9. Be awareof your surroundings. Knowing where you are and who is around you may help you
to find a way to get out of a bad situation.
10. Be awarethat some people mistakenly believe drinking, dressing provocatively, or going to
your or someone el seds r oo Becrearamfontgbouttyoar e wi |
limits in such situations.
11. Try to avoid isolated areaslt is more difficult to get help if no one is around.

ol
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. Walk with purpose.Even i f you donét know where yo
.Trustyourinstincts. | f a situation o el

ar e

u
r | ocation fe S uns

the best place to be.
. Try not to load yourself downwith packages or bags as this can make you appear more
vulnerable.
. Make sure your cell phone is with yowand charged and that you have cab money.
. Don't allow yourself to be isolatedwi t h someone you dondét trust o
. Avoid putting music headphones in both earso that you can be more aware of your
surroundings, especially if you are walking alone.
. When you go to a social gathering, go with a group of friend#irrive together, check in
with each other throughout the evening, and leave together. Knowing where you are and who is
around you may help you to find a way out of a bad situation. Attend large parties with friends
youtrust Agr ee t o il coother.beave with the groum moealonédvoid
|l eaving with people that you donét know very
. Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see
something suspicious, contact law enforcement immediately (local authorities can be reached
by calling 911 in most areas of the U.S.).
. Know that drinking and drug use can impair your judgment. You might not be able to
make the same decision you would make if you were sober.
. Don't leave your drink unattended while talking, dancing, using the restroom, or making a
phone call . I f youbve |l eft your drink alone,
. Don't accept drinks from people you don't know or trust.If you choose to accept a drink,
go with the person to the bar to order it, watch it being poured, and carry it yourself. At parties,
dondét drink from the punch bowls or other | ar
have more alcohol in them thgou might want to drink Also, drugs (e.g., Rohypnol, GHB)
can be dissolved in a drink, causing side effects such as nausea, dizziness, disorientation, &/or
loss of consciousness.
. Watch out for your friends, and vice versalf a friend seems out of it, is way too intoxicated

for

the amount of al cohol theybve had, or i s

place immediately.
. If you suspect you or a friend has been drugged, contact law enforcement immediately
(local authorities can be reached by calling 911 in most areas of the U.B& explicit with
doctors so they can give you the correct tests (you will need a urine test and possibly others).
. If you need to get out of an uncomfortable or scary situation here are some things that you can

try:

a.

b.

Remember that being in this situation is not your fault.You did not do anything

wrong;it is the person who is making you uncomfortable that is to blame.

Be true to yourself.Don't feel obligated to do anything you don't want to do. "l don't

want to" is always a good enough reason. Do what feels right to you and what you are
comfortable with.

Have a code word with your friends or familys o t hat i f you donodét f
you can call them and communicate your discomfort without the person you are with
knowing. Your friends or family can then come to get you or make up an excuse for

you to leave.

Lieel f you dondét want to hurt the persondés f
reason to leave than to stay and be uncomfortable, scared, or worse. Some excuses you
could use are: needing to take care of a friend or family member, not feeling well,

having somewhere else that you need to be, etc.

26. Try to think of an escape route.How would you try to get out of the room? Where are the
doors? Windows? Are there people around who might be able to help you? Is there an
emergency phone nearby?



27. If you and/or the other person have been drinkingyou can say that you would rather wait
until you both have your full judgment before doing anything you may regret later.

Programs to Prevent Domestic Violence, Dating Violence, Sexual Assault and Stalking

TheUniversityengages imomprehensive, intentional, and integrated programming, initiatives, strategies,
and campaigns intended to end dating violence, domestic violence, sexual assault and stalking that
(a.) Are culturally relevant, inclusive of diverse communities and identities, sustainable,
responsive to community needs, and informed by research, or assessed for value,
effectiveness, or outcome; and
(b.) Consider environmental risk and protective factors as they occur on the individual,
relationship, institutional, community and societal levels.

Educational programming consists of primary prevention and awareness programs for all incoming
students and new employees and ongoing awareness and prevention campaigns for studehidebat

(a.) A statement that the institution prohibits the crimes of domestic violence, dating violence,
sexual assault and stalking (as defined by the Clery Act);

(b.) The definitions of domestic violence, dating violence, sexual assault and stalking according
to any applicable jurisdictional definitions of these terms;

(c.) What behavior and actions constitute consent, in reference to sexual activity, in the State of
Texas;

d)The institutionbdés definition of consent AND t

(e.) A description of safe and positive options for bystander intervention. Bystander intervention
means safe and positive options that may be carried out by an individual or individuals to
prevent harm or intervene when there is a risk of dating violence sticramlence, sexual
assault or stalking. Bystander intervention includes recognizing situations of potential harm,
understanding institutional structures and cultural conditions that facilitate violence,
overcoming barriers to intervening, identifyingesand effective intervention options, and
taking action to intervene;

(f.) Information on risk reduction. Risk reduction means options designed to decrease
perpetration and bystander inaction, and to increase empowermeittifofcomplainanin
order to promote safety and to help individuals and communities address conditions that
facilitate violence.

(9.) Information regarding:

(1.) procedures victim/complainant should follow if a crime of domestic violence, dating
violence, sexual assault and stalking occ
Victim/Complainant Should Follow if a Crime of Domestic Violence, Dating
Violence, Sexual Assautnd St al ki ng Occurso el sewhere

(2.) how the institution will protect the confidentiality wictim/complainantnd other
necessary parties ( aVictioh/€anplainattRightsand A Assi s
Optionsd el sewhere in this document) ;

(3.) existing counseling, health, mental healtictim/complainantidvocacy, legal
assistance, visa and immigration assistance, student financial aid, and other services
available forwvictim/complainantboth within the institution and in the community (as
descri bed i nVicimComplamdan@a:ncRi glotrs and Opti ons
this document); and

(4.) options for, available assistance in, and how to request changes to academic, living,
transportation, and working situations or protective measures (as described in
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document);
(5.) procedures for institutional disciplinary action in cases of alleged dating violence,

domestic

Vi ol

Vi

ationso

ol

ence,
el sewhere

Primary Prevention and Awareness Programs

Ri ght s

sexual

and

assaul t,
n this

TheUniversityengages in intentional programming directed at incoming students and incoming
employees via #person and online training. This training includes information on sexual harassment,
sexual assault, dating violence, domestic violence and stalking as \wédrasation about Title 1X of

the Education Amendments of 1972, including to whom and how to reportriitersityalso engages

in ongoing programming throughout the year directed at all students and all employees. Special

populations, like athlesand Responsible Employees, receive training targeted specifically at them and

may receive more dosage than the general population.

Specifically, the University offered the followirgimary prevention and awareness programdor all

incoming studentsin 2025

Name of Program

Primary Prevention/Title
IX

Primary Prevention/Title
IX

Primary Prevention/Title
IX

Primary Prevention/Title
IX

Date Held
8/20/2025

8/20/2025

8/21/2025

8/21/2025

Audience

All incoming female
studentsPlainview
Campus

All incoming male
studentsPlainview
Campus

All incoming female
studentsall WBU
campuses except

Plainview

All incoming male
studentsall WBU
campuses except

Plainview

Which Prohibited Behavior

Covered?

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic

Violence, Stalking, and

Reporting

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic

Violence, Stalking, and

Reporting

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic

Violence, Stalking, and

Reporting

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic

Violence, Stalking, and

Reporting

Optionso

or

el

s ey

st a

document) ;



Primary Prevention/Title 8/21/205 Student Athletes Sexual Assault, Sexual
IX Harassment, Sex Violence,
Dating Violence, Domestic
Violence, Stalking, and
Reporting

The University offered the followingrimary prevention and awareness programdor all new
employeesn 2024:

Primary Prevention/Title 8171205 All Coaches, Assistant Sexual Assault, Sexual
IX Coaches, Athletic Harassment, Sex Violence,
Directors, Assistant Dating Violence, Domestic

Athletic Directors, and Violence, Stalking, and

Medical Trainers Reporting
Primary Prevention/Title ~ 8/10/20% All New Employees Sexual Assault, Sexual
IX Harassment, Sex Violence,

Dating Violence, Domestic
Violence, Stalking, and

Reporting
Primary Prevention/Title ~ 8/11/202 All New Faculty Sexual Assault, Sexual
IX Harassment, Sex Violence,

Dating Violence, Domestic
Violence, Stalking, and
Reporting

Ongoing Prevention and Awareness Campaigns

The University offered the followingngoing awareness and prevention program®r studentsin
2024:

Ongoing Programming 8/21/20%5 All Students Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic
Violence, Stalking, and
Reporting

All Campuses



The University offered the followingngoing awareness and prevention program®r employeesn
2024:

Which Prohibited Behavior

Name of Program Date Held Audience Covered?
Title IX/Responsible 8/21/2025 All WBU Faculty, Staff,  Sexual harassment, sexua
Employee Training and Administrators assault, dating violence,
domestic violence and
stalking
Title IX/Responsible 8/21/2025 WBU Athletic Sexual harassment, sexua
Employee Training Directors, Coaches, & assault, dating violence,
Trainers domestic violence and
stalking
Title IX/Responsible 8/21/2025 Residential Hall Sexual Assault, Sexual
Employee Training Assistants and Harassment, Sex Violence,
Residential Hall Dating Violence, Domestic
Supervisors Violence, Stalking, and
Reporting

Procedures Victim/Complainants Should Follow if a Crime of Domestic Violence, Dating
Violence, Sexual Assault and Stalking Occurs

After an incident of sexual assault, dating violence or domestic violence, the victim/compsaioalalt

consider seeking medical attention as soon as possible at Covenant Hospital Plainview 2601 Dimmit
Road (806) 29€1265.As of January 2009, Texagtim/complainants of sexual assault may have a

sexual assault forensic exam without reporting it to law enforcef@&iate law allows you to have the

sexual assault forensic exam (SAFE) up to 120 hours (5 days) after the sexual assault. You can report to
law enforcement if you chose to. In Texas, you have ten years (statute of limitations on sexual assault) to
make tte report. Having a sexual assault forensic exam conducted allows you to preserve evidence that
will be lost over time whilg/ou have time to decide how to proceed.

WBUPD and PlainviewPD encourage victim/complainants to report the sexual assault even if it is past
the statute of limitationsYour case cannot go forward with prosecution, but it is important to document
the assault and the perpetrators who commit them (in addition tdradl@Mayland to prevent recurrence
of similar crimes, if applicable.)

It is important that aictim/complainanbf sexual assault not bathe, douche, smoke, change clothing or
clean the bed/linen/area where they were assaulted if the offense occurred within the past 120 hours so
thatevidence may be preserved that may assist in proving that the alleged criminal offense occurred/or is
occurring or may be helpful in obtaining a protection artfecircumstances of sexual assault, if

3Violence Against Women Act, 2005.



victim/complainarg do not opt for forensic evidence collection, health care providers can still treat
injuries and take steps to address concerns of pregnancy and/or sexually transmitted infections.

Victim/complainans of sexual assault, domestic violence, stalking, and dating violence are encouraged to
also preserve evidence by saving text messages, instant messages, social networking pages, other
communications, and keeping pictures, logs or other copies of docuihémty have any, that would be
useful toUniversity adjudicators/investigators or police.

As time passes, evidence may dissipate or become lost or unavailable, thereby making investigation,
possible prosecution, disciplinary proceedings, or obtaining protection from abuse orders related to the
incident more difficult. If avictim/complainanthooses not to make a complaint regarding an incident, he

or she nevertheless should consider speaking with a police officer in the WBU Police Department or other
law enforcement agency to preserve evidence in the event thattihgécomplainantecides to report

the incident to law enforcement or tbaiversityat a later datéo assist in proving that the alleged

criminal offense occurred or that may be helpful in obtainipgogection order

Involvement of Law Enforcement and Campus Authorities

Although theUniversity strongly encourages all members of its community to report violations of this
policy to law enforcement (including on campus law enforcement and/or local police), it is the
victim/complainanb s choi ce whet her or not victon/compleimands uc h a
have the right to decline to notify law enforcement. HoweverUihigersityd s T i AdrhirestratoXa

member of Human Resourc@$R), or theVice President of Athletics and Student Lafiee available and

will assist anyictim/complainanwith notifying law enforcemerit thevictim/complainanso desires.

The PlainviewPD may also be reached directly by calliéd-1, (806) 2961111 or (806) 294.18Q or

you may visit in persoat 108 W ¢ St. Plainview, TX 79072Additional information about the

Plainview Police department may be found onlinktats://plainviewtx.org/171/PolicBepartment

Reporting Incidents of Domestic Violence, Dating Violence, Sexual Assault and Stalking

If you have been theictim/complainant of domestic violence, dating violence, sexual assault, or stalking,
you should report the incident promptly to the Title IX Administrator, Justin Lawrence, (80@)173]
roomGH 311 Reports can also be made online at:

http://www2.wbu.edu/reportcrime/defaultiX.aspx? gqa=2.29785980.2110842333.1606232128
598757506.1605306084

A person may repodomestic violence, dating violence sexual assault, or stalking that occurs on campus
to the WBUPD Emergency Line8@6) 7744225and may report domestic violence, dating violence
sexual assault, or stalking that occurs off campus to local police.

Reports of all domestic violence, dating violence, sexual assault and stalking riag e RD will
automatically be referred to the Title Bdministratorfor investigation regardless of if the complainant
choses to pursue criminal charges.


https://plainviewtx.org/171/Police-Department
http://www2.wbu.edu/reportcrime/defaultIX.aspx?_ga=2.29785980.2110842333.1606232128-598757506.1605306084
http://www2.wbu.edu/reportcrime/defaultIX.aspx?_ga=2.29785980.2110842333.1606232128-598757506.1605306084

Procedures the University Will Follow When a Crime of Domestic Violence, Dating
Violence, Sexual Assault and Stalking is Reported

TheUniversityhas procedures in platieat serve to be sensitiveitim/complainarg who report

sexual assault, domestic violence, dating violence, and stalking, including informing individuals about
their right to file criminal charges as well as the availability of counseling, health, mental health,
victim/complainantdvocacy, legal assistance, visa and immigration assistance, student financial aid and
other services on and/or off campus as well as additional remedies to prevent contact between a
complainant and an accused party, such as changes to housing, acaa¢ettye orderdransportation
and working situations, if reasonably available. Tmaversitywill make such accommodations or
protective measures, if thictim/complainantequests them and if they are reasonable available,
regardless of whether thiictim/complainanthooses to report the crime to the WBU Police Department
or local law enforcement. Students and emplogéesild contacTitle IX Administrator, Justin

Lawrence, (806) 291173, roomGH 311

If a report of domestic violence, dating violence, sexual assault or stalking is reportetdbdvérsity,
below are the procedures that theiversity will follow:

Incident Being Reported

Procedure Quick Reference

Sexual Assault

Depending on when reported (immediate vs delayed report), institution will
provide complainant with access to medical care.

Institution will assess immediate safety needs of complainant.

Institution will assist complainant with contacting local police if complainant
requests AND provide the complainant with contact information for local
police department.

Institution will provide complainant with referrals to on and off campus mental
health providers.

Institution will assess need to implement interim or longerm protective
measures, if appropriate.

Institution will provide the victim/complainant with a written explanation of
the victim/ complainantdés rights ang

I nstitution wil!/ provide a ANo Cont
accused party if deemed appropriate.

Institution will provide written instructions, accommodations, and protective
measures.

Institution will provide policy information regarding Sexual Assault to the
complainant and respondent and inform the parties regarding timeframes and
process for inquiry, investigation and resolution.

Institution will inform the complainant and respondent of the outcome of the
investigation, whether or not the accused will be administratively charged,




whether or not sanctions will be issued, what the outcome is, rights of
complainant and respondent on appeal, and appellate procedures.

Institution will enforce anti -retaliation measures and take immediate and
separate action against parties that retaliate against a person for complaining
of sexbased discrimination or for assisting in the investigation.

Stalking 1. Institution will assess immediate safety needs of complainant.

2. Institution will assist complainant with contacting local police if
complainant requests AND provide the complainant with contact
information for local police department.

3. Institution will provide complainant with referrals to on and off campus
mental health providers.

4. Institution will assess need to implement interim or kg protective
measures, if appropriate.

5. Institution will provide the victim/complainant with a written explanation
the victim/complainantdés rights

6. Il nstitution wil!/ provide a ANo
accused party if deemed appropriate.

7. Institution will provide written instructionsiccommodationsand
protective measures.

8. Institution will provide policy information regarding Stalking to the
complainant and respondent and inform the parties regarding timefram
and process for inquiry, investigation and resolution.

9. Institution will inform the complainant and respondent of the outcome ¢
the investigation, whether or not the accused will be administratively
charged, whether or not sanctions will be issued, what the outcome is,
of complainant and respondent grpaal, and appellate procedures.

10. Institution will enforce antretaliation measures and take immediate and
separate action against parties that retaliate against a person for comp
of sexbased discrimination or for assisting in the investigation.

=

Dating Violence Institution will assess immediate safety needs of complainant.

2. Institution will assist complainant with contacting local police if
complainant requests AND provide the complainant with contact
information for local police department.

3. Institution will provide complainant with referrals to on and off campus
mental health providers.

4. Institution will assess need to implement interim or lbegn protective
measures, if appropriate.

5. Institution will provide the victim/complainant with a written explanation
the victim/ complainantds rights

6. Il nstitution wil!/ provide a ANo
accused party if deemed appropriate.

7. Institution will provide written instruction@iccommodationgnd
protective measures.




8. Institution will provide policy information regarding Dating Violence to t
complainant and respondent and inform the parties regarding timefram
and process for inquiry, investigation and resolution.

9. Institution will inform the complainant and respondent of the outcome d
the investigation, whether or not the accusdtlhe administratively
charged, whether or not sanctions will be issued, what the ouisprights
of complainant and respondent on appeal, and appellate procedures.
Institution will enface antiretaliation measureand take immediate and
separate action against parties that retaliate against a person for comp
of sexbased discrimination or for assisting in the investigation

Domestic Violence 1. Institution will assess immediate safety needs of complainant.

2. Institution will assist complainant with contacting local police if
complainant requests AND provide the complainant with contact
information for local police department.

3. Institution will provide complainant with referrals to on and off campus
mental health providers.

4. Institution will assess need to implement interim or loegn protective
measures, if appropriate.

5. Institution will provide the victim/complainant with a written explanation
the victim/complainantoés rights

6. Il nstitution wild!/l provide a fANo
accused party if deemed appropriate.

7. Institution will provide written instructions accommodations and protect
measures.

8. Institution will provide policy information regarding Domestic Violence t
the complainant and respondent and inform the parties regarding timef
and process for inquiry, investigation and resolution.

9. Institution will inform the complainant and respondent of the outcome @
the investigation, whether or not the accused will be administratively
charged, whether or not sanctions will be issued, what the outcome is,
of complainant and respondent grpaal, and appellate procedures.

10. Institution will enforce antretaliation measures and take immediate and
separate action against parties that retaliate against a person for comg
of sexbased discrimination or for assisting in the investigation.

Assistance for Victim/Complainant: Rights & Options

Regardless of whethervéctim/complainanelects to pursue a criminal complaint or whether the offense
is alleged to have occurred on or off campusUhwversity will assistvictim/complainanbf sexual

assault, domestic violence, dating violence, and stalking and will providevietiolicomplainanwith a
written explanation of their rights and options. Such written information will include:

1 the proceduresictim/complainanshould follow if a crime of dating violence, domestic violence,
sexual assault or stalking has occurred;

1 information about how the institution will protect the confidentialityietim/complainantand
other necessary parties;

9 a statement that the institution will provide written notification to students and employees about
victim/complainanservices within the institution and in the community;



1T a statement regarding t he foravailabietssistanaempbaad pr ovi s
how to request accommodations and protective measures; and
9 an explanation of the procedures for institutional disciplinary action

Rights of Victim/Complainant and the Institution's Responsibilities for Orders of
Protection, ANo Contacto Order s, Restraining
a Criminal, Civil, or Tribal Court or by the Institution

TheUniversityhas means to prohibited contact betweervittem/complainantaccuser and the accused
parties and may issue an institutal no contact order if deemagpropriate or at the request of the
victim/complainanor accused. If th&niversityreceives a report that such an institutional no contact
order has been violated, thmiversitywill initiate disciplinary proceedings appropriate to the status of

the accused (student, employee, etc.) and will impose sanctions if the accused is found responsible for
violating the no contact order.

The State of Texas also has legal orders of protections, which nsgukewhen certain types of crimes
are reported to have occurred. The legal orders are enforced by law enforcement and the courts. The
below information is being provided so thé@ttim/complainarg understand how to apply for legal court
enforced orders of protection in the State of Texas.

The following information is available through the Office of the Attorney General, State of
Texas. See the of€tampus resource section for contact information.

What is a Protective Order?

In Texas, a protective order is a civil court order issued to prevent continuing acts of family violence,
sexual assault, human trafficking or stalking.

Family violence (sometimes called Domestic Violence) is basically defined as (1) any act by one member
of a family or household intended to physically harm another member, (2) a serious threat of physical
harm, or (3) the abuse of a child.

Family includes blood relatives or relatives by marriage, former spouses, parents (married or not) of the
same child, foster parents and foster children, or any member or former member of a household (people
living in the same house, related or not, whighuld include cohabitating dating partners.)

How Can a Protective Order Help?

A protective order may prohibit the offender from:

f committing further acts of family violence, sexual assault, human trafficking or stalking

1 harassing or threatening thietim/complainanteither directly or indirectly by communicating
the threat through another person

{1 going to or near a school or dagire center of a child protected under the order attends

In some situations, a protective order may also include orders to: prohibit transfer or disposal of property,
establish possession and visitation of a child, pay child or spousal support for a period not to exceed one
year, attend mandatory counseling,atacthe residence or other specified property, if certain conditions



are met. These additional provisions are not criminally enforceable. A person who violates them is not
immediately arrested, but may be taken to civil court, found in contempt, fined and jailed.

Who is Eligible for a Protective Order?

If the court finds that family violence, sexual assault, human trafficking or stalking has occurred and is
likely to occur again, a court may render a protective order. Ultimately, a court must determine en a case
by-case basis whether a protective ordexarranted.

How Can | Get a Protective Order?

You can apply for a protective order through the district or county attorney, a private attorney, or through
a legal aid service program. The application must be filed in the county in which you or the offender
lives. There are no minimum time limits taaslish residency, and protective orders are available in

every county in Texas.

Who May File for a Protective Order?

An adult member of a family or household; or

any adult for the protection of a child; or

a prosecuting attorney; or

The Department of Human and Regulatory Services.

e

The person who is the allegeittim/complainanpf family violence, sexual assault, human trafficking or
stalking is considered to be the "applicant.”

What Information Do | Need to Provide?

When you apply for a protective order, you must supply the following information:

1. the name of each applicanidtim/complainant and the county where each applicant
(victim/complainank resides;

2. the name, address, and county of residence of each individual who has committed family violence
the offense against which protection is sought;

3. the relationship between thetim/complainanfs) and the offender;

4. arequest for one or more protective orders.

Thevictim/complainanshould file for the order as soon after the incident has occurred as possible.
Additionally, if other incidents family violence, sexual assault, human trafficking or stalking have
occurred, therictim/complainanneeds to provide this information to the attorney who files the protective
order application.

What Does it Cost?

The applicant\ictim/complainant or an attorney representing the applicant may not be assessed a fee,
cost, charge, or expense by a district or county clerk or by a sheriff, constable or other public official or
employee in connection with the filing, serving, entering or for any aiamice including any fees for



dismissing, modifying, or withdrawing a protective order, certifying copies, comparing copies to
originals, court reporter fees, judicial fund fees, transferring a protective order or for any other service
related to a protective order.

The court may require the offender to pay the fees incurred in connection with the protective order unless
the offender shows good cause or is indigent.

How Long Does It Take to Receive and How Long Does It Remain in Effect?

Unless a later date is requested by the applicant, the court shall set a hearing date no later than 14 days
after the application is filed. If, however, the court finds from the information contained in the application
that there is a clear and presentgirof family violence, the court may immediately issue a temporary
ex-parteorder. The temporary order is valid for up to 20 days. Final protective orders are effective for 2
years, unless another length of time is specified.

What Happens if the Protective Order is Violated?

Call the police immediately (91-1)! Remember, protective orders do not offer complete protection. No
piece of paper can protect you from all instances of violence.

Law enforcement agencies are notified of all protective orders issued in their area and they are required to
maintain a list of those orders. If an offender violates the patierlaw enforcement is notified, officials

will act to arrest the offender and seek to have charges filed. If a person violates the protective order in
the presence of law enforcement, the offender must be arrested immediately. In cases involving the
violation of a protective order, including an ex parte order, the offender may be punished for contempt of
court by a fine of as much as $500 or up to six months in jail or both. In cases of violation, excluding ex
parte orders, the offender may be punished bigie of as much as $4,000 or jail for up to one year or

both.

How can WBU assist me?

The Title IX Administrator and/or members of the WBU Police Department are available to assist
individuals seeking a protective order and will coordinate safety plans in collaboration with Student
Services or Human Resources, when appropriate URihersity complies with Texas law in recognizing

orders of protection and encourages any person who obtains an order of protection from Texas or any other
state to provide a copy to WBRD and the Title IXAdministrator A complainant may then meet with
WBUPD, HR, or the Title IXAdministratorto develop a Safety Action Plan, which is a plan for the
Universityand thevictim/complainanto reduce risk of harm while on campus or coming and going from
campus. This plan may include, but is not limited to: escorts, special parking arrangements, changing
classroom location, etc.

What is a No Contact Order from the University?

No ContactOrderdirectives from theJniversity can serve as an interim measure from Wméversityd s
Title 1X Administratoror designee. This prohibition of contact is between a respondent and a complainant



including, but not limited to, in person and/or via third party, phone, text, or any form of social media.
Violation of aUniversityiNoCont act 6 di recti ve can rUnigessitypolicy.n a f i r

Regardless of whether a complainant elects to pursue a criminal repotinithersity will assist a
victim/complainantand will provide each student or employegietim/complainantwith a written
explanation of his/her right#f a No ContacOrderis placed, the Title IXAdministratorwill also assess

any other interim measures with both parties that may include, but is not limited to: escorts, special parking
arrangements, changing classroom location, etc.

Accommodations and Protective Measures Available for Victim/Complainants

Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, WBU will
provide written notification to students and employees about accommodations available to them,
including academic, living, transportation, protective orders and working situations. The written
notification will include information regarding the accommodatiptions, available assistance in
requesting accommodations, and how to request accommodations and protective measures (i.e., the
notification will include the name and contact information for the individual or office that should be
contacted to requedtd accommodations).

Atthevi ¢t i m/ ¢ omgudstaandtathetedtentofthe ¢t i m/ c ocogpéraionraednt 6 s
consentJniversity offices will work cooperatively to assist thétim/complainant irobtaining
accommodations. If reasonably availablgjaim/complainantnay be offered changes to academic,

living, working, protective measures or transportation situatiegardless of whether the
victim/complainanthooses to report the crime to campus police or local law enforcdaxamples of

options for a potential change to the academic situation may be to transfer to a different section of a class,
withdraw and take a class at another time if there is no option for moving to a different section, etc.

Potential changes to living situations may include moving to a different room or residence hall. Possible
changes to work situations may include changing working hours. Possible changes in transportation may
include having the student or employee park different location, assisting the student or employee with

a safety escort, etc.

To requesthanges to academic, living, transportation and/or working situations or protective measures, a
victim/complainanshould contact. If theictim/complainantwishes to receive assistance in requesting

these accommodations, she or he should coAtsistant Dean of Student Conduct, Kevin McCenic
806-291-3765

On and Off Campus Services for Victim/Complainants

Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, Wayland Baptist
Universitywill provide written notification to students and employees informadioout obtaining

resources and services including counseling, health, mental heetith/complainantidvocacy, legal
assistance, visa and immigration assistance, student financial aid and assistance in notifying appropriate
local law enforcement. These resources include the following:



ON CAMPUS Contact
Type of Services Available Service Provider Information
Counseling Individual Counseling, Crisis Counseling, an Office of 806-291-3765
Counseling Referrals Counselingand
Disability Services
Health Treatment/Assessments/Referrals Health Services 806-291-3765
Mental Health Individual Counseling, Crisis Counseling, an Office of 806-291-3765
Counseling Referrals Counselingand
Disability Services
Victim/Complainant| Advocacy/Investigation/Education/Adjudicatiq  Title IX Office/ 806291-1173
Advocacy . .
Advocacy Vice President of | 806-291-3750
Athletics and
Student Life
Legal Assistance Referral Only Title IX Office 806-291-1173
Visa and Visa and Immigration Assistance Director of 806-291-3504
Immigration Admissions
Assistance
Student Financial Financial Aid, Loans, Financial Counseling| Office of Financial| 806-291-3520
Aid Aid
Other N/A N/A N/A
OFF CAMPUS Contact
Type of Services Available Service Provider Information
Counseling Counseling Regence Health 8062939772
Network
Health Health Services Covenant Hospital 8062964265
Plainview
Mental Health Mental Health Services Central Plains 806-291-4400
Center
Victim/Complainant| Victim/Complainant Advocacy and Emergen( Crisis Center of thg 8062939772
Advocacy Medical Advocacy Plains
Legal Assistance Legal Advocacy Crisis Center of thg 8062939772

Plains




Visa and Visa and Immigration Assistance Catholic Family | 806-741-0409
Immigration Service, Inc.
Assistance . .
Catholic Charities| 8067658475
Diocese of
Lubbock
Immigration
Program
Student Financial N/A N/A N/A
Aid
Other N/A N/A N/A

Other resources available to persons who report beingadtie/complainanbf sexual assault, domestic
violence, dating violence, or stalking, include:

Crisis Center of the Plain806-293-7273
https://crisisctr.com

Pregnancy Crisis Hotlin&06-2923668
https://compassionatecarepregnancycenter.org/

Rape Abuse Incest National Network RAINN800-656-HOPE (4673)
http://www.rainn.org

Department of Justic02307-6026
https://www.justice.gov/ovw/sexualssault

Department of Education, Office for Civil Rights800-421-3481
http://www?2.ed.gov/about/offices/list/ocr/index.html

National Center for Victim/Complainants of Crime (Stalking Resource Ce@R2\67-8700
https://victimsofcrime.org/

The National Domestic Violence Hotling800-799-72330r 1-800-787-3224
https://www.thehotline.org/

State of Texas, Office of the Attorney General, Victim/Complainant Services S&&iaMh983-9933
https://www.texasattorneygeneral.gov/criwietims

WBU Title IX Policy

Wayland Baptist University is committed to providing a safe anddiscriminatory learning, working

and living environment that promotes civility and mutual respect. Wayland Baptist University does not
discriminate on the basis of sex or gender in arigsa@fducation or employment programs and activities.
To that end, this policy prohibits specific forms of behavior that violate The Title X of the Education



https://crisisctr.com/
https://compassionatecarepregnancycenter.org/
http://www.rainn.org/
https://www.justice.gov/ovw/sexual-assault
http://www2.ed.gov/about/offices/list/ocr/index.html
https://victimsofcrime.org/
https://www.thehotline.org/
https://www.texasattorneygeneral.gov/crime-victims

Amendments of 1972 (Title IX), which prohibits discrimination on the basis of sex in the University's
programs and activities; the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act (Clery Act), as amended by the ViolenceidgiaVomen Reauthorization Act of 2013
(VAWA); Title VII of the Civil Rights Act of 1964; and other applicable law.

Sexual misconduct is a serious issue that can result in the interference or prevention of victims of such
behavior from having an equal opportunity to access education or employment. Sexual misconduct

(including domestic violence, dating violence, sexsabalt, sexual harassment, and stalking) are serious

offences and a Title IX civil rights issue, as well as a potential crime and a violation of Wayland Baptist
University policy. Employees and students of Wayland Baptist University have the rightato file

complaint with the University and have the right to file a separate criminal complaint with the local Police
Department. Students and employees who violate Wa
discrimination policies are subject to disciplinaryi@ts up to and including expulsion and/or

termination of employment status and may be subject to criminal charges.

Jurisdiction

The Title IX Policy applies to the education program and activities of Wayland Baptist University, to

conduct that takes place on the campus or on property owned or controlled by Wayland Baptist

University, at Wayland Baptist Universigponsored events, or in buildinganed or controlled by

Wayl and Baptist Universityodos recognized student oI
Wayl and Baptist Universityéds community in order f
This Title IX Policy can also be applicable to the effects ofeampus misconduct that effectively

deprive someone of access to Wayland Baptist Uni v
University may also extend jurisdiction to -@fmpus and/or to online corctwhen the Title IX

Administrator determines that the conduct affects a substantial Wayland Baptist University interest.

Regardless of where the conduct occurred, Wayland Baptist University will address notice/complaints to
determine whether the conduct occurred in the context of its employment or educational program or
activity and/or has continuing effects on campus @niffcampus sponsored program or activity. A
substantial Wayland Baptist University interest includes:

a. Any action that constitutes a criminal offense as defined by law. This includes, but is not
limited to, single or repeat violations of any local, state, or federal law;

b. Any situation in which it is determined that the Respondent poses an immediate threat to the
physical health or safety of any student or other individual,

c. Any situation that significantly impinges upon the rights, property, or achievements of oneself
or others or significantly breaches the peace and/or causes social disorder; and/or

d. Any situation that is detrimental to the educational interests or mission of Wayland Baptist
University.

If the Respondent is unknown or is not a member of Wayland Baptist University community, the Title X
Administrator will assist the Complainant in identifying appropriate campus and local resources and
support options and/or, when criminal conduct is @&tedgn contacting local or campus law enforcement

if the individual would like to file a police report.



Further, even when the Respondent is not a member
supportive measures, remedies, and resources may be accessible to the Complainant by contacting the
Title IX Administrator.

In addition, Wayland Baptist University may take other actions as appropriate to protect the Complainant
against third parties, such as barring individuals from Wayland Baptist University property and/or events.
All vendors serving Wayland Baptist University through tipattty contracts are subject to the policies

and procedures of their employers and to these policies and procedures.

When the Respondent is enrolled in or employed by another institution, the Title IX Administrator can
assist the Complainant in liaising with the appropriate individual at that institution, as it may be possible
to allege violations through that institwtidd s p ol i ci es.

Similarly, the Title IX Administrator may be able to advocate for a student or employee Complainant who
experiences discrimination in an externship, study abroad program, or other environment external to
Wayland Baptist University where sexual harassmenbadiscrimination policies and procedures of the
facilitating or host organization may give recourse to the Complainant.

Pregnancy

SeeSupporting the Academic Success of Pregnant and Parenting Students (PDF). (EBitlayox)

provides for equal educational opportunities for pregnant and parenting students. It prohibits educational
institutions from discriminating against students based on pregnancy, childbirth, false pregnancy,
termination of pregnancy, or recoveryrit@ny of these conditions. It also prohibits schools from

applying any rule related to a student's parental, family or marital status that treats students differently
based on their sex.

O ensuri |

Wayl and Baptist University is committed t
the Universi

progr ams. I f you have questions about
please contact the Title IX Administrator.

Free Expression

This regulation encourages and respects the right of free speech and expression guaranteed by the First
Amendment of the Constitution and academic freedom. Constitutionally protected expression is not
considered harassment under this policy; however, séfmesive conduct, even though it contains

elements of speech, may rise to the level of the type of conduct that creates a sexually hostile environment
which is a violation of this policy.

Employee Mandatory Reporting

Under Texas SB 212 all employees of Wayland Baptist University who, in the course and scope of
employment, witnesses or receives information regarding the occurrence of an incident that the employee
reasonably believes constitutes sexual harassment, sessaailt, dating violence, or stalking and is

alleged to have been committed by or against a person who was a student enrolled at or an employee of
the institution at the time of the incident shal/l
Administrator.

That report must include all the information concerning the incident known to the reporting person that is
relevant to the investigation and, if applicable, redress of the incident, including whether an alleged victim
has expressed a desire for confiddityian reporting the incident.


https://www2.ed.gov/about/offices/list/ocr/docs/pregnancy.pdf

An employee of Wayland Baptist University who has been designated by the University as a person with

whom students may speak confidentially concerning sexual harassment, sexual assault, dating violence,

or stalking or who receives information regardinghsan incident under the circumstances that renders

an employeebds communications confidenti al or privi
only the type of incident reported and may not i n:q
expectation of privacy.

Exceptions to the Employee Reporting Requirement: 1) When the person is a victim of sexual
harassment, sexual assault, dating violence, or stalking. (you are not required to report your own
experience) 2) When the disclosure was made at a public awaesees®n sexual harassment, sexual
assault, dating violence, or stalking, and the event was sponsored by Wayland Baptist University, or by a
student organization affiliated with Wayland Baptist University.

Failure to Report or False Report: It is a violation of Texas Law & Wayland Baptist University policy for
an employee who is required to make a report to not make a report to the Title IX Office. The State of
Texas has determined that an employee commitgfanse if: 1) they are required to make a report and
knowingly fails to make a report; or 2) with the intent to harm or deceive, knowingly makes a report that
is false. These offenses are classified as Class B Misdemeanors, which can be upgradessta a Cl
Misdemeanor at trial.

As is required by Texas Law, Wayland Baptist University shall terminate the employment of an employee
whom the institution determines in accordance wit|
committed the offense of not making a report they koear making a false report.

Confidential Resources
Students who want information about an incident to remain confidential may wish to speak to a
Confidential Resource. The following employees are Confidential Resources when they receive
information from students in the context of providing professionaicss:

a) Director of the Counselingervices

b) Director of Health Services

c) Director of Spiritual Life

Confidential Resources will not disclose personally identifying information communicated to them by a
student without the studentds permission or excepil
individuals who otherwise may be Confidentiad®urces receive information outside of the provision of
professional services concerning allegations of policy violations involving any member of the Wayland

Baptist University community, the Confidential Resource is required to share that informakighewit

Title IX Administrator. Additionally, a Confidential Resource should (and in some instances, may be

required to) report nepersonally identifying information about Clergportable crimes to the Wayland

Baptist University Police Department for puges of the anonymous statistical reporting under the Clery

Act as described below.

Because employees do not receive professional services from these Confidential Resources, information
shared by an employee to these individuals would likely not be confidential.

When a Complainant Does Not Wish to Proceed

If a Complainant does not wish for their name to be shared, does not wish for an investigation to take
place, or does not want a formal complaint to be pursued, they may make such a request to the Title IX
Administrator, who will evaluate that requestiightt of the duty to ensure the safety of the campus and to
comply with state or federal law.



The Title IX Administrator has ultimate discretion over whether Wayland Baptist University proceeds
when the Complainant does not wish to do so, and the Title IX Administrator may sign a formal
complaint to initiate a grievance process upon completion aparopriate violence risk assessment.

The Title I X Administratords decision should be b;
show a compelling risk to health and/or safety that requires Wayland Baptist University to pursue formal
action to protect the community.

A compelling risk to health and/or safety may result from evidence of patterns of misconduct, predatory
conduct, threats, abuse of minors, use of weapons, and/or violence. Wayland Baptist University may be
compelled to act on alleged employee misconductis pecti ve of a Compl ai nant 0:¢

The Title IX Administrator must also consider the effect thatparticipation by the Complainant may
have on the availability of evidence and Wayl and |
Grievance Process fairly and effectively.

When the Title IX Administrator executes the written complaint, they do not become the Complainant.
The Complainant is the individual who is alleged to be the victim of conduct that could constitute a
violation of this policy.

When Wayland Baptist University proceeds, the Complainant (or their Advisor) may have as much or as
little involvement in the process as they wish. The Complainant retains all rights of a Complainant under
this Policy irrespective of their level of parpeition. Typically, when the Complainant chooses not to
participate, the Advisor may be appointed as proxy for the Complainant throughout the process, acting to
ensure and protect the rights of the Complainant.

Note that Wayl and Baptist Universityobés ability to
Complainant does not want Wayland Baptist University to proceed with an investigation and/or grievance
process. The goal is to provide the Complainant agtimuch control over the process as possible, while

bal ancing Wayland Baptist Universityoés obligation

In cases in which the Complainant requests confidentiality/no formal action and the circumstances allow
Wayland Baptist University to honor that request, Wayland Baptist University will offer informal
resolution options (see below), supportive measuresteanedies to the Complainant and the

community, but will not otherwise pursue formal action.

If the Complainant elects to take no action, they can change that decision if they decide to pursue a formal
complaint at a later date. Upon making a formal complaint, a Complainant has the right, and can expect,
to have allegations taken seriously by Wand Baptist University and to have the incidents investigated

and properly resolved through these procedures.

False Allegations and Evidence

Deliberately false and/or malicious accusations under this policy, as opposed to allegations which, even if
erroneous, are made in good faith, are a serious offense and will be subject to appropriate disciplinary
action.

Additionally, witnesses and parties knowingly providing false evidence, tampering with or destroying
evidence after being directed to preserve such evidence, or deliberately misleading an official conducting
an investigation can be subject to disciplindemWayland Baptist University policy.

Clery Act Reporting



Pursuant to the Clery Act, Wayland Baptist University includes statistics about certain offenses in its
annual security report and provides those statistics to the United States Department of Education in a
manner that does not include any personally ifieng information about individuals involved in an
incident. The Clery Act also requires Wayland Baptist University to isBuely Warnings to the

Wayland Baptist University community when certain crimes have been reported and may continue to
pose a serious or continuing threat to campus safety. Consistent with the Clery Act, Wayland Baptist
University withholds the names and othergeerally identifying information of complainants when
issuingTimely Warnings to the Wayland Baptist University community.

Federal Timely Warning Obligations

Parties reporting sexual assault, domestic violence, dating violence, and/or stalking should be aware that
under the Clery Act, Wayland Baptist University must isEimeely Warnings for incidents reported to

them that pose a serious or continuing threat of bodily harm or danger to members of the campus

community.

Wayl and Baptist University will ensure that a Comj
not disclosed, while still providing enough information for community members to make safety decisions

in light of the potential danger.

Federal Statistical Reporting Obligations
Certain campus officials those deemed Campus Security Authoritiémve a duty to report the
following for federal statistical reporting purposes (Clery Act):

aAll #Aprimary crimes, 0 which include homicide,
burglary, motor vehicle theft, and arson;

b. Hate crimes, which include any bias motivated primary crime as well as any bias motivated
larceny or theft, simple assault, intimidation, or destruction/damage/vandalism of property;

¢. VAWA 2-based crimes, which include sexual assault, domestic violence, dating violence, and
stalking; and

d. Arrests and referrals for disciplinary action for weapmiated law violations, liquerelated
law violations, and drug abuselated law violations.

2 VAWA is the Violence Against Women Act, enacted in 1994 codified in part at 42 U.S.C. sections
13701 through 14040.

All personally identifiable information is kept private, but statistical information must be passed along to
the Wayland Baptist University Police regarding the type of incident and its general location (en or off
campus or in the surrounding area, buaddresses are given) for publication in the Annual Security
Report and daily campus crime log.

Campus Security Authoritiebitps://www.wbu.edu/universitpolice/campussecurityauthorities.htm

Time Limit on Reporting

There is no time limitation on providing notice/complaints to the Title IX Administrator. However, if the
Respondent is no | onger subject to Wayland Bapti s
passed, the ability to investigate, respartt provide remedies may be more limited or impossible.


https://www.wbu.edu/university-police/campus-security-authorities.htm

Acting on notice/complaints significantly impacted by the passage of time (including, but not limited to,
the rescission or revision of policy) is at the discretion of the Title IX Administrator who may document
allegations for future reference, offer sopjve measures and/or remedies, and/or engage in informal or
formal action, as appropriate.

When notice/complaint is affected by significant time delay, Wayland Baptist University will apply the
policy in place at the time of the alleged misconduct and the procedures in place at the time of
notice/complaint.

Reporting

Filing a report will not obligate prosecution, but it will help theiversity take steps to provide a safer
campus for everyone. With a filed report, theiversity can keep a more accurate record of the number

of incidents; determine whether there is a pattern of crime with regard to a particular location, method, or
assailant; alert the campus community to potential danger; and better provide trairnimgvamtve

education programs.

Students and employees are expected to comply wit|
discrimination, sexual harassment, sexual misconduct, sexual assault, domestic/dating violence and
stalking both orcampus and of€tampus. Any student who witnessar experiences such conduct on

campus or oftcampus by someone who is a member of the Wayland Baptist University community is
encouraged to report the matter to the Title IX Administrator or a WBU representative listed on the
University website albttps://www.wbu.edu/about/tifix/index.htm Students reporting potential

violations have the option of remaining anonymous.

All individuals participating in th&niversity investigation, including but not limited to making an initial
report, are expected to tell the truth. Federal and state laws prohibit the taking of retaliatory measures
against any individual who files a complaint in good faith.

The Title IX Administrator can be contacted by telephone, email, or in person during regular office hours:

Justin Lawrence, J.D./M.B.A./M.Div. Title IX Administrator
Gates Hall 303, Plainview, Texas 79072

Phone: 806291-1173

E-mail: lawrencej@wbu.edu

Report Online
http://www?2.wbu.edu/reportcrime/defaultlX.as@lows anonymous reporting)

Formal Complaint

A Formal Complaint means a document filed/signed by the Complainant or signed by the Title IX

Administrator alleging a policy violation by a Respondent and requesting that Wayland Baptist University
investigate the allegation(s). A complaint may be filethwthe Title IX Administrator in person, online,

by electronic mail, by using the contact information in the section immediately above, or as described in
this section. As used in this paragraph, tnhe phr a:
or electronic submission (such as by electronic mail or through an online portal provided for this purpose

by Wayl and Baptist University t ha signatwenobtheiwiss t he C
indicates that the Complainant is the person filing the complaint.

If notice is submitted in a form that does not meet this standard, the Title IX Administrator will contact
the Complainant to ensure that it is filed correctly.


https://www.wbu.edu/about/title-ix/index.htm
http://www2.wbu.edu/reportcrime/defaultIX.aspx

Supportive Measures
Wayland Baptist University will offer and implement appropriate and reasonable supportive measures to
the parties upon notice of alleged harassment, discrimination, and/or retaliation.

Supportive measures are ndisciplinary, nospunitive individualized services offered as appropriate, as
reasonably available, and without fee or charge to the parties to restore or preserve access to Wayland
Baptist Univer sity vy, iecidding mdasuendesigned @ pratant the safety oft |

al | parties or the Wayland Baptist Universitybs e
discrimination, and/or retaliation.

The Title IX Administrator promptly makes supportive measures available to the parties upon receiving
notice or a complaint. At the time that supportive measures are offered, Wayland Baptist University will
inform the Complainant, in writing, that they m@ilg a formal complaint with Wayland Baptist

University either at that time or in the future, if they have not done so already. The Title IX Administrator
works with the Complainant to ensure that their wishes are taken into account with respect to the
supportive measures that are planned and implemented.

Wayland Baptist University will maintain the privacy of the supportive measures, provided that privacy

does not impair Wayl and Baptist Universityods abil
Baptist University will act to ensure as minimal an &t impact on the parties as possible. Wayland

Baptist University will implement measures in a way that does not unreasonably burden the other party.

These actions may include, but are not limited to:

AReferral to counseling, medical, and/or other healthcare services
AReferral to communitypased service providers

Avisa and immigration assistance

Astudent financial aid counseling

AEducation to the community or community subgroup(s)

AAltering campus housing assignment(s)

AAltering work arrangements for employees or studenployees

Asafety planning

AProviding campus safety escorts

AProviding transportation accommodations

Aimplementing contact limitations (no contact orders) between the parties
AAcademic support, extensions of deadlines, or other course/proglaied adjustments
AcCriminal Trespass

ATimely Warnings

AcClass schedule modifications, withdrawals, or leaves of absence
Alncreased security and monitoring of certain areas of the campus

AAny other actions deemed appropriate by the Title IX Administrator

Violations of no contact orders will be referred to appropriate student or employee conduct processes for
enforcement.

Confidentiality Statement

Wayland Baptist University understands that many victims have a strong desire for their report of sexual
misconduct to be treated confidentially. If a person requests that his/her name not be disclosed to the
accused person or that tbaiversity not investigate or take disciplinary action against the accused
personUniversity officials will carefully consider the request and honor it if possible.



If the University determines that it can keep the report confidential, all reasonable steps will still be taken
to respond to the complaint consistent with the request. For example, it may be helpful to make changes
to housing situation, class schedule, etc. Aeguest for confidentiality can be withdrawn at any time,

and theUniversity will proceed to investigate the report fully and take appropriate action.

However, honoring a request not to reveal a victi
investigation, or not to punish the accused person will limitkhé ver si tyds ability t
assault and take any appropriate disciplinary action. There are situations in whitctivibresity must

override a request for confidentiality in order to meet its obligations under federal law to provide an

educational environment which is safe and free from sexual violence. If the person accused has been
accusedeforeof committing similar acts or if the circumstances indicate that the accused person is likely

to harm others, theniversity may have to investigate the report and take appropriate action to make the
campus safe. If an investigation must take place, the information reported will be shared only en a need
to-know basis.

If the victim/complainant wants to be assured that the report will be kept confidential, he/she can report
the assault to a therapist, doctor, or attorney who is legally obligated to maintain patient or client
confidentiality. If this option is chosen, th&tim/complainant should consider asking a doctor, therapist,
or attorney to make a confidential report of the assault without including facts that would reveal the
personés i deJniveisity will probdébly moebe able & take any disciplinary action against
the person who assaulted the victim/complaindntyersity officials will have a better picture of crime

on the campus and may be able to warn the campus community about methods or patterns of attacks.

Privacy

Every effort is made by Wayland Baptist University to preserve the privacy of reports. Wayland Baptist
University will not share the identity of any individual who has made a report or complaint of harassment,
discrimination, or retaliation; any Complairtaany individual who has been reported to be the

perpetrator of sex discrimination, any Respondent, or any witness, except as permitted by the Family
Educational Rights and Privacy Act (FERPA), 20 U.S.C. 1232g; FERPA regulations, 34 CFR part 99; or
as reglired by law; or to carry out the purposes of 34 CFR Part 106, including the conducting of any
investigation, hearing, or grievance proceeding arising under these policies and procedures.

Wayland Baptist University reserves the right to designate which Wayland Baptist University officials
have a legitimate educational interest in being informed about incidents that fall within this policy,
pursuant to the Family Educational Rights and Rsvact (FERPA).

Retaliation

Protected activity under this policy includes reporting an incident that may implicate this policy,
participating in the grievance process, supporting a Complainant or Respondent, assisting in providing
information relevant to an investigation, and/orrgiin good faith to oppose conduct that constitutes a
violation of this Policy.

Acts of alleged retaliation should be reported immediately to the Title X Administrator and will be
promptly investigated. Wayland Baptist University is prepared to take appropriate steps to protect
individuals who fear that they may be subjected toiediah.

It is prohibited for Wayland Baptist University ol
community to take materially adverse action by intimidating, threatening, coercing, harassing, or

discriminating against any individual for the purpose of interéewith any right or privilege secured by

law or policy, or because the individual has made a report or complaint, testified, assisted, or participated



or refused to participate in any manner in an investigation, proceeding, or hearing under this policy and
procedure.

Charges against an individual for code of conduct violations that do not involve sex discrimination or
sexual harassment but arise out of the same facts or circumstances as a report or complaint of sex
discrimination, or a report or complaint of sexualdssment, for the purpose of interfering with any right
or privilege secured by Title 1X, constitutes retaliation.

The exercise of rights protected under the First Amendment does not constitute retaliation. Charging an
individual with a code of conduct violation for making a materially false statement in bad faith in the
course of a grievance proceeding under thiscgaind procedure does not constitute retaliation, provided

that a determination regarding responsibility, alone, is not sufficient to conclude that any party has made a
materially false statement in bad faith.

Amnesty for Complainants and Witnesses

Wayland Baptist University community encourages the reporting of misconduct and crimes by
Complainants and witnesses. Sometimes, Complainants or witnesses are hesitant to report to Wayland
Baptist University officials or participate in grievance procebseause they fear that they themselves

may be in violation of certain policies, such as underage drinking or use of illicit drugs at the time of the
incident. Respondents may hesitate to be forthcoming during the process for the same reasons.

Itis in the best interests of the Wayland Baptist University community that Complainants choose to report
misconduct to Wayland Baptist University officials, that withesses come forward to share what they
know, and that all parties be forthcoming durihg process.

To encourage reporting and participation in the process, Wayland Baptist University maintains a policy of
offering parties and witnesses amnesty from minor policy violaiiah as underage consumption of
alcohol or the use of illicit drugsrelated tahe incident.

Amnesty does not apply to more serious allegations such as physical abuse of another or illicit drug
distribution. The decision not to offer amnesty to a Respondent is based on neither sex nor gender, but on
the fact that collateral misconduct is typicadlgdressed for all students within a progressive discipline
system, and the rationale for amnésthe incentive to report serious miscondiué rarely applicable to
Respondent with respect to a Complainant.

Statements of Rights forthe Parties
A The right to an equitable investigation and res
or discrimination made in good faith to Wayland Baptist University officials.

A The right to timely written notice of all alleg:
(if known), the precise misconduct being alleged, the date and location of the alleged misconduct (if
known), the implicated policies and proceek} and possible sanctions.

A The right to timely written notice of any mater |
incidents or allegations, additional Complainants, unsubstantiated allegations) and any attendant
adjustments needed to clarify potentially implicatedgyoliolations.

A The right to be informed in advance of any publ |
underlying incident(s), whenever possible.



A The right not to have any personally identifiabl
provided, except to the extent permitted by law.

A The right to be treated with respect by Wayl and

A The right to have Wayland Baptist University pol
deviation.

A The right not to be pressured to mediate or ot hi
involving violence, including sexual violence.

A The right not to be discouraged by Wayland Bapt.|
misconduct or discrimination to both-wampus and oftampus authorities.

A The right to be informed by Wayland Baptist Uni
enforcement authorities, including-campus and local police, and the option(s) to be assisted by

Wayland Baptist University authorities in notifying suchherities, if the party so chooses. This also

includes the right not to be pressured to report, as well.

A The right to have allegations of violations of |
Wayland Baptist University law enforcement and/or other Wayland Baptist University officials.

A The right to be informed of available interim a
advocacy; health care; legal, student financial aid, visa, and immigration assistance; or other services,
both on campus and in the community.

A The right to a Wayl and -cBréaptbriesdr a Higspass®ndes againstai mp | e |
non-affiliated third party when a person has engaged in or threatens to engage in stalking, threatening,
harassing, or other improper conduct thasprés a danger to the welfare of the party or others.

A The right to be informed of available assistanc
after an alleged incident of discrimination, harassment, and/or retaliation, if such changes are reasonably
available. No formal report, or investigan, either campus or criminal, needs to occur before this option

is available. Such actions may include, but are not limited to:

0 Relocatinganot ampus student 6s kampssiocagtont o a di ffer en
0 Assistance from Wayland Baptist University staff in completing the relocation

oChanging an employeeb6s work environment (e.g.
relocation)

Transportation accommodations

Visa/immigration assistance

Arranging to dissolve a housing contract and arpted refund

Exam, paper, and/or assignment rescheduling or adjustment

Receiving an incomplete in, or a withdrawal from, a class (may be retroactive)

Transferring class sections

Temporary withdrawal/leave of absence (may be retroactive)

)
0
)
0
0
0
0
o Campus safety escorts



0 Alternative course completion options.
A The right to have Wayland Baptist University mali
supportive measures to remain private, provided pl
ability to provide the supportive measures.

A The right to receive sufficiently advanced, wri
party, when possible.

A The right to ask t mmakershtvigestifyiang guestion fekeyant witmesse e c i s i
including expert witnesses.

A The right to pr ovi dmkert(shvath d list of guedtiongthat, bdedmed / Deci si
relevant by the Investigator(s)/Chair, may be asked of any party or withess.

A The right not to have irrelevant prior sexual hi
A The right to know the relevant and directly rel:

A The right to fair opportunity to provide the | n
and have that account be on the record.

A The right to receive a copy of the investigati ol
analyses performed, and all relevant and directly related evidence available and used to produce the
investigation report, subject to the privaoyitations imposed by state and federal law, prior to the

hearing, and the right to have at least ten (10) business days to review the report prior to the hearing.

A The right to respond to the investigation repor
evidence after the opportunity to review the investigation report, and to have that response on the record.

A The right to be informed of the names of all wi:
finding, in advance of that finding, when relevant.

A The right to regular updates on the status of t|

A The right to have reports of alleged Policy viol
and Decisiormmaker(s) who have received annual training.

A The right t o a siHges®nisgompositior if a panelastused. s n ot
A The right to preservation of privacy, to the ex!
A The right to meetings, i ntervi ews, and/ or hear i |

A The right to petition that any Wayland Baptist |
basis of disqualifying bias and/or conflict of interest.

A The right to have an Advisor of their choice to
interviews associated with the resolution process.



A The right to have Wayland Baptist University col

A The right to the use of the appropriate standar
finding after an objective evaluation of all relevant evidence.

A The right to be present, including presence Vi a
evidence presented during any formal grievance hearing.

A The right to have an i mp aangkere)faldwvamgreedatérmimaiona i der e
responsibility for any allegation, but prior to sanctioning.

A The right to be promptly informed in a written |
of the resolution process and a detailed rationale therefor (including an explanation of how credibility was
assessed), delivered simultaneousiytifeit undue delay) to the parties.

A The right to be informed in writing of when a d
final and any changes to the sanction(s) that occur before the decision is finalized.

A The right to be informed of the opportunity to
process, and the procedures for doing so in accordance with the standards for appeal established by
Wayland Baptist University

A The right to a fundamentally fair resolution as

Emergency Removal

Wayland Baptist University can act to remove a Respondent entirely or partially from its education
program or activities on an emergency basis when an individualized safety and risk analysis has
determined that an immediate threat to the physical heatafety of any student or other individual
justifies removal. This risk analysis is performed by the Title X Administrator in conjunction with the
Vice President of Athletics and Student L{fer students) or the Executive Director of Human Resources
(for employees).

Promptness

All allegations are acted upon promptly by Wayland Baptist University once it has received notice or a
formal complaint. Complaints can take-80 business days to resolve, typically. There are always
exceptions and extenuating circumstances that can aaeselution to take longer, but Wayland Baptist
University will avoid all undue delays within its control.

Any time the general timeframes for resolution outlined in Wayland Baptist University procedures will be
delayed, Wayland Baptist University will provide written notice to the parties of the delay, the cause of
the delay, and an estimate of the anticipatgditional time that will be needed as a result of the delay.

Evidence
The investigation is intended to determine if this policy has been violated, without the formalities
associated with rules and procedures specifically designed by lawmakers to manage courtroom litigation.



Students and employees can address issues and present documents to the investigator(s) without concerns
about admissibility. The investigator(s) determines what issues raised and documents presented are
relevant and probative of whether the alleged condemtrred. Then, in the interest of fairness, that

information will be disclosed to the other participant in the resolution process. Additional information

about specific types of evidence is included below.

Medical and Counseling Documents:

The use of medical or counseling documents in the resolution process is not required. Medical and
counseling documents are privileged and confidential documents that students or employesenid
required to disclose in this process. APrivileged:¢
anyone other than the treating professional unless the patient agrees to disclosure. Participants should be
aware that there are legal implications toeggng to produce privileged documents. Participants are
encouraged to seek advice from a knowledgeable source about the possible consequences of releasing this
information. All information submitted to the investigator(s) will be included in the repdntree

available to the other participant. Investigator(s) will attempt to remove unnecessary identifying

information, such as social security numbers, prior to inclusion in the report. A participant who, after due
consideration, believes that their owndioal or counseling documents would be helpful in determining
whether sexual misconduct occurred, has several options for voluntarily presenting this information as
described below.

a. Participants can voluntarily decide to present their own medical or counseling documents to the
investigator(s) as part of the documents which they would like to have the investigator(s) consider
in conducting the investigation. If a participant deciageproduce such documents, they must be
produced in their entirety. The production of excerpts or selected documents is inappropriate and
will not be considered.

b. On occasion, the investigator(s) may ask a participant to voluntarily provide these documents

for consideration while conducting the investigation. The participant is madalligation to

provide this information and may simply say fn
acceptable. Prior to responding to such a request, a participant is encouraged to consult with
appropriate authorities about the implications of agreeing demying the request. If a

participant does decide to produce such documents, they must be produced in their entirety. The
production of excerpts or selected documents is inappropriate and will not be considered.

c. The investigator(s) may ask a participant to voluntarily provide a verification of therapeutic or
medical services to confirm that such treatment occurred, without providing any details regarding
that treatment. On rare occasions, a person may be irspmssef the medical or counseling
documents of another participant or witness. Such documents can only be presented to the
investigator(s) under the following circumstances: (i) the person can show that the documents are
relevant to the pending formal cpfaint, (ii) the person can document or otherwise prove that the
documents were legally obtained, and (iii) the documents can be authenticated. Failure to meet
any of these conditions means the documents will not be considered in the determination
regardirg the alleged misconduct.



Prior or Subsequent Conduct of the Respondent

Prior or subsequent conduct of the respondent may be considered in determining pattern, knowledge,
intent, motive, or absence of mistake. For example, evidence of a pattern of conduct that violates this
policy by the respondent, either before or afteritls@ent in question, regardless of whether there has

been a prior finding of a policy violation, may be deemed relevant to the determination of responsibility
for the conduct under investigation. The determination of relevance of pattern evidencebagiedeon

an assessment of whether the previous or subsequent conduct was substantially similar to the conduct
under investigation or indicates a pattern of similar conduct. The investigator will determine the relevance
of this information and both parti@sll be informed if evidence of prior or subsequent conduct is deemed
relevant.

Parental Notification

Since Wayland Baptist University views students as adults, parents and guardians will not be notified
when a formal complaint is filed under this policy. Parents of minors who are not students at Wayland
Baptist University may be notified as determinedhoy Title IX Administrator. Students are encouraged

to inform their parent(s) or guardian(s) if they are involved in a disciplinary action and should refer them
to the Title IX Administrator for questions.

Definitions

The Department of Educationbds Office for Civil Ri
Commission (EEOC), and the State of Texas regard Sexual Harassment, a specific form of discriminatory
harassment, as an unlawful discriminatory practice.

Wayland Baptist University has adopted the following definition of Sexual Harassment in order to
address the unique environment of an academic community, which consists not only of employer and
employees, but of students as well.

Acts of sexual harassment may be committed by any person upon any other person, regardless of the sex,
sexual orientation, and/or gender identity of those involved.

Sexual Harassment, as an umbrella category, includes the offenses of sexual harassment, sexual assault,
domestic violence, dating violence, and stalking, and is defined as:
Conduct on the basis of sex that satisfies one or more of the following:

1) Quid Pro Quo:
a. an employee of Wayland Baptist University,
b. conditions the provision of an aid, benefit, or service of Wayland Baptist University,
c. on an individual 6s participation in unwelco

2) Sexual Harassment:
a. unwelcome conduct,
b. determined by a reasonable person,
c. to be so severe, and
d. pervasive, and,
e. objectively offensive,
f. that it effectively denies a person equal a
program or activity.



3) Sexual assault, defined as:

a. Sex Offenses, Forcible:
i) Any sexual act directed against another person,
i) without the consent of the Complainant,
i) including instances in which the Complainant is incapable of giving consent.

b. Forcible Rape:
i) Penetration,
i) no matter how slight,
iii) of the vagina or anus with any body part or object, or
iv) oral penetration by a sex organ of another person,
v) without the consent of the Complainant.

c. Forcible Sodomy:
i) Oral or anal sexual intercourse with another person,
ii) forcibly,
iii) and/ or agai ncrsensubllgtor per sonds wil l (non
iv) not forcibly or against the personds wi
incapable of giving consent because ofsagdecause of temporary or permanent mental
or physical incapacity.

d. Sexual Assault with an Object:
i) The use of an object or instrument to penetrate,
i) however slightly,
iii) the genital or anal opening of the body of another person,
iv) forcibly,
v) and/ or agai nstconsehsadly),per sonds wil I (non
vi) or not forcibly or against the personds
incapable of giving consent because of age or because of temporary or permanent mental
or physical incapacity.

e. Forcible Fondling:
i) The touching of the private body parts of another person (buttocks, groin, breasts),
i) for the purpose of sexual gratification,

iii) forcibly,
iv) and/ or agai nsdonsegnsualy), per sonds will (non
v) or not forcibly or against the personods

incapable of giving consent because of age or because of temporary or permanent mental
or physical incapacity.

f. Sex Offenses, Noiforcible:
i) Incest:
1) Nonforcible sexual intercourse,
2) between persons who are related to each other,
3) within the degrees wherein marriage is prohibited by Texas state law.

i) Statutory Rape:
1) Nonforcible sexual intercourse,
2) with a person who is under the statutory age of consent of 17.
3) Per state law.



4) Dating Violence, defined as:

a.violence,

b. on the basis of sex,

c. committed by a person,

d. who is in or has been in a social relationship of a romantic or intimate nature with the

Complainant.
i) The existence of such a relationship sha
statement and with consideration of the length of the relationship, the type of
relationship, and the frequency of interaction between the persons involved in the
relationship. For the purposes of this definifion

i) Dating violence includes, but is not limited to, sexual or physical abuse or the threat of
such abuse.

iif) Dating violence does not include acts covered under the definition of domestic
violence.
5) Domestic Violence, defined as:
a.violence,
b. on the basis of sex,
c.committed by a current or former spouse or intimate partner of the Complainant,
d. by a person with whom the Complainant shares a child in common, or

e.by a person who is cohabitating with, or has cohabitated with, the Complainant as a spouse or
intimate partner, or

f. by a person similarly situated to a spouse of the Complainant under the domestic or family
violence laws of Texas, or

gby any other person against an adult or youth

acts under the domestic or family violence laws of Texas or a state in which Wayland operates.

*To categorize an incident as Domestic Violence, the relationship between the Respondent and the
Complainant must be more than just two people living together as roommates. The people cohabitating
must be current or former spouses or have an intimatéreihatp.

6) Stalking, defined as:

a.engaging in a course of conduct,



b. on the basis of sex,

cdirected at a specific person, that ii. woul d
safety, or

ii. the safety of others; or
iii. Suffer substantial emotional distress.

For the purposes of this definitidn
(i) Course of conduct means two or more acts, including, but not limited to, acts in which the
Respondent directly, indirectly, or through third parties, by any action, method, device, or means,
follows, monitors, observes, surveils, threatens, or comratesdo or about a person, or
interferes with a personébés property.
(i) Reasonable person means a reasonable person under similar circumstances and with similar
identities to the Complainant.
(iii) Substantial emotional distress means significant mental suffering or anguish that may but
does not necessarily require medical or other professional treatment or counseling.

Force, Coercion, Consent, and Incapacitation
As used in the offenses above, the following definitions and understandings apply:

Force: Force is the use of physical violence and/or physical imposition to gain sexual access. Force also
includes threats, intimidation (implied threats), and coercion that is intended to overcome resistance or
produce consent (e. g.t, yfola we ANk»xa ywi tdlo nba diri t1 anel, |
Sexual activity that is forced is, by definition, roonsensual, but neconsensual sexual activity is not

necessarily forced. Silence or the absence of resistance alone is not consent. Consent is not demonstrated

by the absence of resistance. While tasise is not required or necessatry, it is a clear demonstration of
non-consent.

Coercion; Coercion is unreasonable pressure for sexual activity. Coercive conduct differs from seductive
conduct based on factors such as the type and/or extent of the pressure used to obtain consent. When
someone makes clear that they do not want to engagedincsexual activity, that they want to stop, or

that they do not want to go past a certain point of sexual interaction, continued pressure beyond that point
can be coercive.

Consent:Consent to sexual activity is defined as knowing, active, and voluntary permission between the
participants, clearly expressed by words or by actions, to engage in mutually agreed upon sexual activity.
Consent cannot be compelled by force, threat of famercion, or intimidation. Consent cannot be

gained by taking advantage of another personds i ni
such circumstances does not constitute willing and voluntary agreement.

When assessing whether a criminal offense of sexual assault has been committecaséenal
Code 8§822.01for information on consent.

a) Consent to one sexual act does not constitute consent to others.

b) Prior consent to a given act does not constitute present or future consent.

¢) The existence of a prior or current relationship does not, in itself, constitute consent; even in
the context of a relationship, there must be mutual consent.

d) Consent must be ongoing throughout a sexual encounter and can be revoked, modified, or
withdrawn at any time. Sexual contact must cease immediately once consent is withdrawn.


https://codes.findlaw.com/tx/penal-code/penal-sect-22-011.html
https://codes.findlaw.com/tx/penal-code/penal-sect-22-011.html

e) Consent to an act with one person does not constitute consent to an act with any other person.
f) Consent cannot be inferred from silence, passivity, or lack of resistance and relying on
nonverbal communication alone may result in a violation of this policy.

g) Consent cannot be given if it is coerced by supervisory or disciplinary authority.

h) Consent cannot be given if there is a perceived power differential. Examples include but are
not limited to: facultystudent, stafstudent, supervisesubordinate employee, and coathlete.

i) Under Texas law, consent cannot be given by a person younger than 17 years of age to sexual
penetration or contact by an adult (18 years of age or older) who is three or more years older.

Incapacitation

The inability, temporarily or permanently, to give consent because the individual is mentally and/or
physically helpless, either voluntarily or involuntarily, or the individual is unconscious, asleep, or
otherwise unaware that the sexual activity is odogrrA person is mentally incapacitated when that
person lacks the ability to make informed decisions about whether or not to engage in sexual activity. A
person may be incapacitated as a result of the consumption of alcohol and/or other drugs, or due to a
temporary or permanent physical or mental health condition.

When alcohol or other drug use is involved, incapacitation is a state beyond intoxication, impairment, or

being under the influence. Alcohol and other drugs impact each individual differently, and determining

whether an individual is incapacitated requimesndividualized determination. Wayland Baptist

University does not expect community members to be medical experts in assessing incapacitation. A
personés | evel of intoxication is not always demol
for the common and obvious warning signs that show that a person may be incapacitated or approaching
incapacitation. Although every individual may manifest the impacts of alcohol or other drugs differently,

typical signs include slurred or incomprehensilgleech, unsteady gait, combativeness, emotional

volatility, vomiting, or incontinence.

An individual 6s | evel of intoxication may change
factors, including the amount of substance intake, speed of intake, body mass, and metabolism. It is

especially important, therefore, that anyone engagi sexual activity be aware of their own level of
intoxication and capacity to consent as well as t |
consent. The use of alcohol or other drugs can lower inhibitions, impair perceptions and create an

atmosphere of confusion about whether consent is effectively sought and freely given. If there is any

doubt as to the [ evel or extent of oneébés own or t|
safest course of action is to forgo or ceasesexual contact.

When evaluating consent in cases of reported incapacitation, the following will be considered: (1) Did the
respondent know that the complainant was incapacitated? And if not, (2) Should a sober, reasonable

person in a similar set of circumstances as thpaiedent have known that the complainant was
incapacitated? | f the answer to either of these q
likely a violation of this policy.

A respondentds voluntary intoxication is never an
does not diminish the responsibility to determine that the other person has given consent.

Title IX Proceedings

The WBU Sexual Misconduct, Title IX & Discrimination Policy governs students and employees and
additional information regarding the investigation and adjudication process may be accessed online at
https://www.wbu.edu/about/tilx/rights-and-confidentiality.htm Of note, the intake and investigation of
complaints involving students and employee as the respondent are the same. The process bifurcates when



https://www.wbu.edu/about/title-ix/rights-and-confidentiality.htm

it comes to how the case is resolved. The procedures for the major timeframes of the process are
explained below.

1. Notice/Complaint

Upon receipt of a complaint or notice to the Title IX Administrator of an alleged violation of the Policy,
Wayland Baptist University initiates a prompt initial assessment to determine the next steps Wayland
Baptist University needs to take.

Wayland Baptist University will initiate at least one of three responses:
1) Offering supportive measures because the Complainant does not want to proceed formally;
and/or
2) An informal resolution; and/or
3) A Formal Grievance Process including an investigation and a hearing.

The investigation and grievance process will determine whether or not the Policy has been
violated. If so, Wayland Baptist University will promptly implement effective remedies designed
to ensure that it is not deliberately indifferent to harassment anirdisation, their potential
recurrence, or their effects.

In order to start the Formal Grievance Process, a Formal Compliant must be filed. A Formal
Complaint means a document filed/signed by the Complainant or signed by the Title IX
Administrator alleging a policy violation by a Respondent and requesting thdawdaBaptist
University investigate the allegation(s). A complaint may be filed with the Title IX Administrator
in person, online, by electronic mail, by using the contact information in the section immediately
above, or as described in this section.

As used in this paragraph, the phrase Adocumen
electronic submission (such as by electronic mail or through an online portal provided for this
purpose by Wayl and Baptist Unsipwsacaleridigital t hat con
signature optherwise indicates that the Complainant is the person filing the complaint.

If notice is submitted in a form that does not meet this standard, the Title IX Administrator will contact
the Complainant to ensure that it is filed correctly.

2. Initial Assessment

Following receipt of notice or a complaint of an alleged violation of this Policy, the Title IX
Administrator engages in an initial assessment, which is typically one to five business days in duration.
The steps in an initial assessment can include:

a. If notice is given, the Title IX Administrator seeks to determine if the person impacted wishes
to make a formal complaint, and will assist them to do so, if desired.

b. If they do not wish to do so, the Title IX Administrator determines whether to initiate a
complaint because a violence risk assessment indicates a compelling threat to health and/or
safety.

c. If a formal complaint is received, the Title IX Administrator assesses its sufficiency and works
with the Complainant to make sure it is correctly completed.

d. The Title IX Administrator reaches out to the Complainant to offer supportive measures.
e.The Title IX Administrator works with the Complainant to ensure they are aware of the right to
have an Advisor.



f. The Title IX Administrator works with the Complainant to determine whether the Complainant
prefers a supportive and remedial response, an informal resolution option, or a formal
investigation and grievance process.
g. If a supportive and remedial response is preferred, the Title IX Administrator works with the
Complainant to identify their wishes and then seeks to facilitate implementation. No Formal
Grievance Process is initiated, though the Complainant can eledidteione later, if desired.
h. If an informal resolution option is preferred, the Title IX Administrator assesses whether the
complaint is suitable for informaésolution ananay seek to determine if the Respondent is also
willing to engage in informal resolution.
i. If a Formal Grievance Process is preferred, the Title IX Administrator determines if the
misconduct alleged falls within the scope of Title IX:
1) If it does, the Title IX Administrator will initiate the formal investigation and
grievance process, directing the investigation to address:
A anincident, and/or
A a pattern of alleged misconduct, and/or
A a culture/climate issue, based on the nature of the complaint.

2) If it does not, the Title IX Administrator determines that Title IX does not apply (and
wi | | Adi smi sso that aspect of the compl aint
which resolution process is applicable, and will refer the matter accorditighse note
that dismissing a complaint under Title IX is jpsbcedural andoes not limit Wayland
Baptist Universitybés authority to address a
remedies.

j. Dismissal (Mandatory and Discretionary)

Wayland Baptist Universitynust dismiss a formal complaint or any allegations therein if, at any

time during the investigation or hearing, it is determined that:

1) The conduct alleged in the formal complaint would not constitute sexual harassment as
defined in the Policy hereinabove, even if proved; and/or

2) The conduct did not occur in an educational program or activity controlled by
Wayland Baptist University (including buildings or property controlled by recognized
student organizations), and/or Wayland Baptist University does not have control of the
Regpondent; and/or

3) The conduct did not occur against a person in the United States; and/or

4) At the time of filing a formal complaint, a complainant is not participating in or
attempting to participate in the education program or activity of the Wayland Baptist
University.

Wayland Baptist Universitynay dismiss a formal complaint or any allegations therein if, at any
time during the investigation or hearing:

1) A Complainant notifies the Title IX Administrator in writing that the Complainant
would like to withdraw the formal complaint or any allegations therein; or

2) The Respondent is no longer enrolled in or employed by Wayland Baptist University;
or

3) Specific circumstances prevent Wayland Baptist University from gathering evidence
sufficient to reach a determination as to the formal complaint or allegations therein.



Upon any dismissal, Wayland Baptist University will promptly send written notice of the dismissal and
the rationale for doing so simultaneously to the parties.

This dismissal decision is appealable by any party under the procedures for appeal below. The decision
not to dismiss is also appealable by any party claiming that a dismissal is required or appropriate. A
Complainant who decides to withdraw a complainy iader request to reinstate it or refile it.

3. Counterclaims

Wayland Baptist University is obligated to ensure that the grievance process is not abused for retaliatory
purposes. Wayland Baptist University permits the filing of counterclaims but uses an initial assessment,
described above, to assess whether theaitats in the counterclaim are made in good faith.

Counterclaims by the Respondent may be made in good faith, but are, on occasion, also made for
purposes of retaliation. Counterclaims made with retaliatory intent will not be permitted.

Counterclaims determined to have been reported in good faith will be processed using the grievance
procedures below. Investigation of such claims may take place after resolution of the underlying initial
allegation, in which case a delay may occur.

Counterclaims may also be resolved through the same investigation as the underlying allegation, at the
discretion of the Title IX Administrator. When counterclaims are not made in good faith, they will be
considered retaliatory and may constitute a viofatf this policy.

4. Right to an Advisor

The parties may each have an Advisor of their choice present with them for all meetings and interviews
within the resolution process,ttieychoose. The parties may select whoever they wish to serve as their
Advisor as long as the Advisor is eligible and available.

a. Who Can Serve as an Advisor

The Advisor may be a friend, mentor, family member, attorney, or any other individual a party
chooses to advise, support, and/or consult with them throughout the resolution process. The
parties may choose Advisors from inside or outside of the WaylanisBpiversity

community.

The Title IX Administrator will also offer to assign a trained Advisor for any party if the party so
chooses. If the parties choose an Advisor from the pool available from Wayland Baptist

University, the Advisor will be trained by Wayland Baptist Universihd be familiar with

Wayl and Baptist Universityb6s resolution proces

If the parties choose an Advisor from outside the pool of those identified by Wayland Baptist
University, the Advisor may not have been trained by Wayland Baptist University and may not be
familiar with Wayland Baptist University policies and procedures.

Parties also have the right to choose not to have an Advisor in the initial stages of the resolution
process, prior to a hearing.

b. Advisor Expectations
Wayland Baptist University generally expects an Advisor to adjust their schedule to allow them
to attend Wayland Baptist University meetings whtamned butmay change scheduled meetings



to accommodate an Advisordés inability to atten
delay.

Wayland Baptist University may also make reasonable provisions to allow an Advisor who
cannot attend in person to attend a meeting by telephone, video conferencing, or other similar
technologies as may be convenient and available.

c. Advisor Violation of Wayland Baptist University Policy

All Advisors are subject to the same Wayland Baptist University policies and procedures,
whether they are attorneys or not. Advisors are expected to advise their advisees without
disrupting proceedings. Advisors should not address Wayland Baptist Unyivfiials in a
meeting or interview unless invited to (e.g., asking procedural questions). The Advisor may not
make a presentation or represent their advisee during any meeting or proceeding and may not
speak on behalf of the advisee to the Investigatan other Decisiomaker(s) except during a
hearing proceeding, during cressamination.

5. Resolution Process

Resolution proceedings are private. All persons present at any time during the resolution process are
expected to maintain the privacy of the proceedings in accordance with Wayland Baptist University
policy. While there is an expectation of privacy arowrt Investigators share with parties during
interviews, the parties have discretion to share their own knowledge and evidence with others if they so
choose. Wayland Baptist University encourages parties to discuss this with their Advisors before doing
so.

a. Informal Resolution

Informal Resolution can include three different approaches:
1) When the parties agree to resolve the matter through an alternate resolution
mechanism.
2) When the Respondent accepts responsibility for violating policy, and desires to accept
a sanction and end the resolution process; or
3) When the Title IX Administrator can resolve the matter informally by providing
supportive measures to remedy the situation.

To initiate Informal Resolution, a Complainant needs to submit a formal complaint, as defined
above. If a Respondent wishes to initiate Informal Resolution, they should contact the Title IX
Administrator to so indicate.

It is not necessary to pursue Informal Resolution first in order to pursue a Formal Grievance
Process, and any party participating in Informal Resolution can stop the process at any time and
begin or resume the Formal Grievance Process.

Prior to implementing Informal Resolution, Wayland Baptist University will provide the parties
with written notice of the reported misconduct and any sanctions or measures that may result
from participating in such a process, including information reggrdity records that will be
maintained or shared by Wayland Baptist University.

Wayland Baptist University will obtain voluntary, written confirmation that all parties wish to
resolve the matter through Informal Resolution before proceeding and will not pressure the
parties to participate in Informal Resolution

b. Alternate Resolution



Alternate Resolution is an informal process by which a mutually agreed upon resolution of an
allegation is reached. All parties must consent to the use of Alternate Resolution.

The Title IX Administrator may look to the following factors to assess whether Alternate
Resolution is appropriate, or which form of Alternate Resolution may be most successful for the
parties:

HThe partiesd amenability to Alternate Reso
2) Likelihood of potential resolution, taking into account any power dynamics between
the parties;

3The partiesdéd motivation to participate;
4) Civility of the parties;

5) Cleared violence risk assessment/ongoing risk analysis;

6) Disciplinary history;

7) Whether an emergency removal is needed;

8) Skill of the Alternate Resolution facilitator with this type of complaint;
9) Complaint complexity;

10) Emotional investment/intelligence of the parties;

11) Rationality of the parties;

12) Goals of the parties;

13) Adequate resources to invest in Alternate Resolution (time, staff, etc.)

The ultimate determination of whether Alternate Resolution is available or successful is to be
made by the Title IX Administrator. The Title IX Administrator maintains records of any
resolution that is reached, and failure to abide by the resolution agreeray result in
appropriate responsive/disciplinary actions. Results of complaints resolved by Informal
Resolution or Alternate Resolution are not appealable.

c. Respondent Accepts Responsibility for Alleged Violations

The Respondent may accept responsibility for all or part of the alleged policy violations at any
point during the resolution process. If the Respondent indicates an intent to accept responsibility
for all of the alleged misconduct, the formal processheilpaused, and the Title IX

Administrator will determine whether Informal Resolution can be used according to the criteria in
that section above.

If Informal Resolution is applicable, the Title IX Administrator will determine whether all parties
and Wayland Baptist University are able to agree on responsibility, sanctions, and/or remedies. If
so, the Title IX Administrator implements the acceptadifig that the Respondent is in violation

of Wayland Baptist University policy and implements agrapdn sanctions and/or remedies, in
coordination with other appropriate administrator(s), as necessary.

This result is not subject to appeal once all parties indicate their written assent to all agreed upon
terms of resolution. When the parties cannot agree on all terms of resolution, the Formal
Grievance Process will resume at the same point where it wasga

When a resolution is accomplished, the appropriate sanction or responsive actions are promptly
implemented in order to effectively stop the harassment or discrimination, prevent its recurrence,
and remedy the effects of the discriminatory conduct, both@&Complainant and the

community.

d. Negotiated Resolution



The Title IX Administrator, with the consent of the parties, may negotiate and implement an
agreement to resolve the allegations that satisfies all parties and the Wayland Baptist University.
Negotiated Resolutions are not appealable.

6. Grievance Process Pool
The Formal Grievance Process relies on a pool of
a. Pool Members
Members of the Pool are trained annually, and can serve in in the following roles, at the direction
of the Title IX Administrator:
1) To investigate complaints
2) To serve as a hearing facilitator (process administrator, no deaisikimg role)
3) To serve as a Decisiemaker regarding the complaint
4) To serve as an Appeal Panel and Appeal Decisiaker

b. Pool Member Appointment

The Title IX Administrator in consultation with the President appoints the Pool, which acts with
independence and impartiality. While members of the Pool are typically trained in a variety of
skill sets and can rotate amongst the different roles listeceahdifferent cases, Wayland

Baptist University can also designate permanent roles for individuals in the Pool, using others as
substitutes or to provide greater depth of experience when necessary. This process of role
assignment may be the result oftgadar skills, aptitudes, or talents identified in members of the
Pool that make them best suited to particular roles.

c. Pool Member Training
The Pool members receive annual training jointly OR based on their respective roles. This
training includes, but is not limited to:
1)The scope of Wayl and Baptist Universityods
2) How to conduct investigations and hearings that protect the safety of Complainants
and Respondents, and promote accountability
3) Implicit bias
4) Disparate treatment and impact
5) Reporting, confidentiality, and privacy requirements
6) Applicable laws, regulations, and federal regulatory guidance
7) How to implement appropriate and situatigpecific remedies
8) How to investigate in a thorough, reliable, and impartial manner
9) How to uphold fairness, equity, and due process
10) How to weigh evidence
11) How to conduct questioning
12) How to assess credibility
13) Impartiality and objectivity
14)How to render findings and generate clear, concise, evidwased rationales
15) The definitions of all offenses
16) How to apply definitions used by Wayland Baptist University with respect to consent
(or the absence or negation of consent) consistently, impartially, and in accordance with
policy
17)How to conduct an investigation and grievance process including hearings, appeals,
and informal resolution processes
18) How to serve impartially by avoiding prejudgment of the facts at issue, conflicts of
interest, and bias



19) Any technology to be used at a live hearing

20) Issues of relevance of questions and evidence

21)Issues of relevance to create an investigation report that fairly summarizes relevant
evidence

22)How to determine appropriate sanctions in reference to all forms of harassment,
discrimination, and/or retaliation allegations

All Pool members are required to attend these trainings annually. The materials used to train all
members of the Pool are publicly posted on the Wayland Baptist University Title IX Website.

7. Formal Grievance Process: Notice of Investigation and Allegations
a. The Title IX Administrator will provide written Notice of The Investigation and Allegations

(the

f aci

ANOI A0) to the Respondent upon commenceme

|l itates the Respondent 6s atifyiahdichogsedano pr epar
Advisor to accompany them. The NOIA is also copied to the Complainant, who is to be given
advance notice of when the NOIA will be delivered to the Respondent.

The NOIA will include:

1) A meaningful summary of all of allegations,

2) The identity of the involved parties (if known),

3) The precise misconduct being alleged,

4) The date and location of the alleged incident(s) (if known),

5) The specific policies implicated,

6) A description of the applicable procedures,

7) A statement of the potential sanctions/responsive actions that could result,

8) A statement that Wayland Baptist University presumes the Respondent is not
responsible for the reported misconduct unless and until the evidence supports a different
determination,

9) A statement that determinations of responsibility are made at the conclusion of the
process and that the parties will be given an opportunity to inspect and review all directly
related and/or relevant evidence obtained during the review and commenf period

10) A statement about the Wayland Baptist University policy on retaliation,

11) Information about the privacy of the process,

12) Information on the need for each party to have an Advisor of their choosing and
suggestions for ways to identify an Advisor,

13)A statement informing the parties that
knowingly making false statements, including knowingly submitting false information
during the resolution process,

14) Detail on how the party may request disability accommodations during the interview
process,

15) The name(s) of the Investigator(s), along with a process to identify, in advance of the
interview process, to the Title IX Administrator any conflict of interest that the
Investigator(s) may have, and

16) An instruction to preserve any evidence that is directly related to the allegations.

Amendments and updates to the NOIA may be made as the investigation progresses and more
information becomes available regarding the addition or dismissal of various charges.

Notice will be made in writing and may be delivered by one or more of the following methods: in person,
mailed to the local or permanent address(es) of the parties as indicated in official Wayland Baptist

Uni vers

ity records, candBeptisalnivezsitysstied entaihoe degigaated i e s 6

accounts. Once mailed, emailed, and/or receivgaemson, notice will be presumptively delivered.

Wa

Wa



8. Resolution Timeline

Wayland Baptist University will make a good faith effort to complete the resolution process within a
sixty-to-ninety (6090) businessdaytimeperiod, including appeal, which can be extended as necessary for
appropriate cause by the Title IX Administrator who will provide notice and rationale for any extensions
or delays to the parties as appropriate, as well as an estimate of how much adiditgowél be needed

to complete the process.

9. Appointment of Investigators

Once the decision to commence a formal investigation is made, the Title IX Administrator appoints Pool
members to conduct the investigation using a team of two Investigators, usually within two (2) business
days of determining that an investigation shquioceed.

10. Ensuring Impatrtiality

Any individual materially involved in the administration of the resolution process including the Title
Administrator, Investigator(s), and Decisioraker(s) may neither have nor demonstrate a conflict of

interest or bias for a party generally, or for acsfpe Complainant or Respondent. The Title IX

Administrator will vet the assigned Investigator(s) to ensure impartiality by ensuring there are no actual

or apparent conflicts of interest or disqualifying biases. The parties may, at any time duringltitiemeso
process, raise a concern regarding bias or conflict of interest, and the Title X Administrator will

determine whether the concern is reasonable and supportable. If so, another Pool member will be assigned
and the impact of the bias or conflictaify, will be remedied.

The Formal Grievance Process involves an objective evaluation of all relevant evidence obtained,

including evidence which supports that the Respondent engaged in a policy violation and evidence which
supports that the Respondent did not engage in a patigtion. Credibility determinations may not be

based solely on an individual 6s status or partici |

Wayland Baptist University operates with the presumption that the Respondent is not responsible for the
reported misconduct unless and until the Respondent is determined to be responsible for a policy violation
by the applicable standard of proof.

11. Investigation Timeline

Investigations are completed expeditiously, normally within thirty (30) business days, though some
investigations may take weeks or even months, depending on the nature, extent, and complexity of the
allegations, availability of withesses, police involvernetc.

Wayland Baptist University will make a good faith effort to complete investigations as promptly as
circumstances permit and will communicate regularly with the parties to update them on the progress and
timing of the investigation.

12. Delays in the Investigation Process and Interactions with Law Enforcement

Wayland Baptist University may undertake a short delay in its investigation (several days to a few weeks)
if circumstances require. Such circumstarinekide butare not limited to: a request from law

enforcement to temporarily delay the investigation, the need for language assistance, the absence of
parties and/or witnesses, and/or accommodations for disabilities or health conditions.

Wayland Baptist University will communicate in writing the anticipated duration of the delay and reason
to the parties and provide the parties with status updates if necessary. Wayland Baptist University will
promptly resume its investigation and resolntyocess as soon as feasible. During such a delay,
Wayland Baptist University will implement supportive measures as deemed appropriate.



Wayland Baptist University action(s) are not typically altered or precluded on the grounds that civil or
criminal charges involving the underlying incident(s) have been filed or that criminal charges have been
dismissed or reduced.

13. Steps in the Investigation Process

a. All investigations are thorough, reliable, impartial, prompt, and fair. Investigations involve interviews
with all relevant parties and witnesses; obtairamgilablerelevant evidence; and identifying sources of
expert information, as necessary.

All parties have a full and fair opportunity, through the investigation process, to suggest witnesses and
guestions, to provide evidence and expert withesses, and to fully review and respond to all evidence on
the recordThe Title IX Administrator typically take(s) the following steps, (not necessarily in this order):
1) Determine the identity and contact information of the Complainant
2) Initiate or assist with any necessary supportive measures
3) Identify all policies implicated by the alleged misconduct and notify the Complainant and
Respondent of all of the specific policies implicated
4) Conduct a prompt initial assessment to determine if the allegations indicate a potential policy
violation
5) Commence a thorough, reliable, and impartial investigation by identifying issues and
developing a strategic investigation plan, including a witness list, evidence list, intended
investigation timeframe, and order of interviews for all witnesses and ttiespa
6) Prepare the initial Notice of Investigation and Allegation (NOIA). The NOIA may be amended
with any additional or dismissed allegations
0 Notice should inform the parties of their right to have the assistance of an Advisor,
who could be a member of the Pool or an Advisor of their choosing present for all
meetings attended by the party
7) Provide each interviewed party and witness an opportunity to review and verify the
Il nvestigatordéds summary notes (or transcript) o
respective interviews and meetings
8) Make good faith efforts to notify the parties of any meeting or interview involving the other
party, in advance when possible
9) When participation of a party is expected, provide that party with written notice of the date,
time, and location of the meeting, as well as the expected participants and purpose

b. The Investigator(s) typically take(s) the following steps, if not already completed (not necessarily in
this order):
1) Allow each party the opportunity to suggest withnesses and questions they wish the
Investigator(s) to ask of the other party and witnesses, and document in the report which
questions were asked, with a rationale for any changes or omissions.
2) Interview all available, relevant witnesses and conduct fellpvinterviews as necessary
3) Meet with the Complainant to finalize their interview/statement, if necessary
4) Complete the investigation promptly and without unreasonable deviation from the intended
timeline
5) Provide regular status updates to the parties throughout the investigation.
6) Prior to the conclusion of the investigation, provide the parties and their respective Advisors (if
so desired by the parties) with a list of withesses whose information will be used to render a
finding
7)Write a comprehensive investigation report fully summarizing the investigation, all withess
interviews, and addressing all relevant evidence. Appendices including relevant physical or
documentary evidence will be included



8) The Investigator(s) gather, assess, and synthesize evidence, but make no conclusions, engage
in no policy analysis, and render no recommendations as part of their report

9) Prior to the conclusion of the investigation, provide the parties and their respective Advisors (if
so desired by the parties) a secured electronic or hard copy of the draft investigation report as
well as an opportunity to inspect and review all of thidence obtained as part of the

investigation that is directly related to the reported misconduct, including evidence upon which
Wayland Baptist University does not intend to rely in reaching a determination, for a ten (10)
business day review and commeatiod so that each party may meaningfully respond to the
evidence. The parties may elect to waive the full ten days. Each copy of the materials shared will
be watermarked on each page with the role of the person receiving it (e.g., Complainant,

Respondent Compl ai nant 6s Advi sor, Respondent 6s Advi
10)The I nvestigator(s) may elect to respond in v
submitted responses and/or to share the responses between the parties for additional responses

1)The I nvestigator (s) wil/l i ncorporate relevant

the final investigation report, include any additional relevant evidence, make any necessary
revisions, and finalize the report. The Investigator(s) should decuatl rationales for any

changes made after the review and comment period

12) The Investigator(s) shares the report with the Title IX Administrator and/or legal counsel for
their review and feedback

13) The Investigator will incorporate any relevant feedback, and the final report is then shared
with all parties and their Advisors through secure electronic transmission or hard copy at least ten
(10) business days prior to a hearing. The parties are migimed with a file of any directly

related evidence that was not included in the report

14. Role and Participation of Witnesses in the Investigation

Witnesses (as distinguished from the parties) who are employees of Wayland Baptist University are
expected to cooperate with and participate in the
resolution process. Failure of such witnesses to coopertit@md/or participate in the investigation or

resolution process constitutes a violation of policy and may warrant discipline.

While in-person interviews for parties and all potential withesses are ideal, circumstances may require
individuals to be interviewed remotely. Zoom or similar technologies may be used for interviews if the
Investigator(s) determine that timeliness oraiincy dictate a need for remote interviewing. Wayland
Baptist University will take appropriate steps to reasonably ensure the security/privacy of remote
interviews.

Witnesses may also provide written statements in lieu of interviews or choose to respond to written
guestions, if deemed appropriate by the Investigator(s), though not preferred. If a witness submits a
written statement but does not intend to be and ipmestent for cross examination at a hearing, their
written statement may not be used as evidence.

15. Recording of Interviews

No unauthorized audio or video recording of any kind is permitted during investigation meetings. If
Investigator(s) elect to audio and/or video record interviews, all involved parties must be made aware of
audio and/or video recording.

16. Evidentiary Considerations in the Investigation

The investigation does not consider: 1) incidents not directly related to the possible violation, unless they
evidence a pattern,; 2) the character of the parti
sexual predisposition or prior sexuahbeior, unless such questions and evidence about the

Compl ainantdés prior sexual behavior are offered t



committed the conduct alleged by the Complainant, or if the questions and evidence concern specific
incidents of the Complainantés prior sexual behavi
prove consent.

17. Referral for Hearing
Provided that the complaint is not resolved through Informal Resolution, once the final investigation
report is shared with the parties, the Title IX Administrator will refer the matter for a hearing.

The hearing cannot be less than ten (10) business days from the conclusion of the invéstipaticdhe
final investigation report is transmitted to the parties and the Deaisakei unless all parties and the
Decisionmaker agree to an expedited timeli

The Title IX Administrator will select an appropriate Decisimaker or Decisioimakers from the Pool
depending on whether the Respondent is an employee or a student. Allegations involving student
employees will be directed to the appropriate Decisiake depending on the context of the alleged
misconduct.

18. Hearing Decisioamaker Compaosition

Wayland Baptist University will designate a single Decisiagker or a threenember panel from the

Pool, at the discretion of the Title X Administrator. The single Decisiaker will also Chair the

hearing. With a panel, one of the three members widigpointed as Chair by the Title IX Administrator.

The Decisioamaker(s) will not have had any previous involvement with the investigation. The Title IX
Administrator may elect to have an alternate from the Pool sit in throughout the resolution process in the
event that a substitute is needed for any reaso

Those who have served as Investigators will be witnesses in the hearing and therefore may not serve as
Decisionmakers. Those who are serving as Advisors for any party may not serve as Deakéys in
that matter.

The Title IX Administrator may not serve as a Decismaker or Chair in the matter but may serve as an
administrative facilitator of the hearing if their previous role(s) in the matter do not create a conflict of
interest. Otherwise, a designee may futfiis role. The hearing will convene at a time determined by the
Chair or designee.

19. Evidentiary Considerations in the Hearing

Any evidence that the Decisianaker(s) determine(s) is relevant and credible may be considered. The

hearing does not consider: 1) incidents not directly related to the possible violation, unless they evidence

a pattern; 2) the character of the partie39r questi ons and evidence about
predi sposition or prior sexual behavior, unl ess s
sexual behavior are offered to prove that someone other than the Respondent committetutite co

alleged by the Complainant, or if the questions and evidence concern specific incidents of the
Complainant és prior sexual behavior with respect
Previous disciplinary action of any kind involving the Respondent may be considered in determining an
appropriate sanction upon a determination of responsibility. This information is only considered at the

sanction stage of the process.

The parties may each submit a written impact statement prior to the hearing for the consideration of the
Decisionmaker(s) at the sanction stage of the process when a determination of responsibility is reached.

After posthearing deliberation, the Decisiomaker renders a determination based on the preponderance
of the evidence; whether it is more likely than not that the Respondent violated the Policy as alleged.



20. Notice of Hearing

a. No less than ten (10) business days prior to the hearing, the Title IX Administrator or the Chair will
send notice of the hearing to the parties. Once mailed, emailed, and/or recgieesbim notice will be
presumptively delivered.
The notice will contain:
1) A description of the alleged violation(s), a list of all policies allegedly violated, a description of
the applicable procedures, and a statement of the potential sanctions/responsive actions that could
result.
2) The time, date, and location of the hearing and a reminder that attendance is mandatory,
superseding all other campus activities.
3) Any technology that will be used to facilitate the hearing.
4) Information about the option for the live hearing to occur with the parties located in separate
rooms using technology that enables the Decigiaker(s) and parties to see and hear a party or
witness answering questions. Such a request must be raibethevilitle 1X Administrator at
least five (5) business days prior to the hearing.
5) A list of all those who will attend the hearing, along with an invitation to object to any
decisionmaker on the basis of demonstrated bias. This must be raised with the Title IX
Administrator at least two (2) business days prior to the hearing.
6) Information on how the hearing will be recorded and on access to the recording for the parties
after the hearing.
7) A statement that if any party or withess does not appear at the scheduled hearing, the hearing
may be held in their absence, and the partyads
prior to the hearing will not be considered by the Decisiwker§). For compelling reasons, the
Chair may reschedule the hearing.
8) Notification that the parties may have the assistance of an Advisor of their choosing at the
hearing and will be required to have one present for any questions they may desire to ask. The
party must notify the Title IX Administrator if they do not havefatvisor, and Wayland Baptist
University will appoint one. Each party must have an Advisor present. There are no exceptions.
9) A copy of all the materials provided to the Decisiaaker(s) about the matter, unless they
have been provided alreasly.
10) An invitation to each party to submit to the Chair an impact statemehepring that the
Decisionmaker will review during any sanction determination.
11) An invitation to contact the Title IX Administrator to arrange any disability accommodations,
language assistance, and/or interpretation services that may be needed at the hearing, at least
seven (7) business days prior to the hearing.
12) Whether parties can/cannot bring mobile phones/devices into the hearing.

The final investigation report may be shared using electronic means that preclude downloading,
forwarding, or otherwise sharing.

Hearings for possible violations that occur near or after the end of an academic term (assuming the
Respondent is still subject to this Policy) and are unable to be resolved prior to the end of term will
typically be held immediately after the end of taen or during the summer, as needed, to meet the
resolution timeline followed by Wayland Baptist University and remain within th@0aiBusiness day
goal for resolution.

In these cases, if the Respondent is a graduating student, a hold may be placed on graduation and/or
official transcripts until the matter is fully resolved (including any appeal). A student facing charges under
this Policy is not in good standing to gratie



21. Alternative Hearing Participation Options

If a party or parties prefer not to attend or cannot attend the hearing in person, the party should request
alternative arrangements from the Title IX Administrator or the Chair at least five (5) business days prior
to the hearing.

The Title IX Administrator or the Chair can arrange to use technology to allow remote testimony without
compromising the fairness of the hearing. Remote options may also be needed for witnesses who cannot
appear in person. Any withess who cannot attenqukison should let the Title IX Administrator or the

Chair know at least five (5) business days prior to the hearing so that appropriate arrangements can be
made.

22. PreHearing Preparation

The Chair, after any necessary consultation with the parties, Investigator(s) and/or Title IX Administrator,
will provide the names of persons who will be participating in the hearing, all pertinent documentary
evidence, and the final investigation regorthe parties at least ten (10) business days prior to the

hearing.

Any witness scheduled to participate in the hearing must have been first interviewed by the

Investigator(s) or have proffered a written statement or answered written questions, unless all parties and
the Chair assent t o t hearingvThe samehsldsdor gmaevidence thapiafirst o n
offered at the hearing. If the parties and Chair do not assent to the admission of evidence newly offered at
the hearing, the Chair will delay the hearing and instruct that the investigation needs-tpéred to

consider that evidence.

The parties will be given a list of the names of the Decigsiaker(s) at least five (5) business days in
advance of the hearing. All objections to any Decisitaker must be raised in writing, detailing the
rationale for the objection, and must be subeditio the Title IX Administrator as soon as possible and no
later than three days prior to the hearing. Decisiakers will only be removed if the Title IX
Administrator concludes that their bias or conflict of interest precludes an impartial heaheg of t
allegation(s).

The Title IX Administrator will give the Decisiemaker(s) a list of the names of all parties, witnesses,
and Advisors at least five (5) business days in advance of the hearing. Any Deggienwho cannot
make an objective determination must recuse fiadwas from the proceedings when notified of the
identity of the parties, witnesses, and Advisors in advance of the hearing. If a Dewddienis unsure of
whether a bias or conflict of interest exists, they must raise the concern to the Title IX Adtaunas
soon as possible.

During the ten (10) business day period prior to the hearing, the parties have the opportunity for continued
review and comment on the final investigation report and available evidence. That review and comment
can be shared with the Chair at the-pearing meeting or at the hearing and will be exchanged between
each party by the Chair.

23. Pre-Hearing Meetings

The Chair may convene a pinearing meeting(s) with the parties and/or their Advisors to invite them to
submit the questions or topics they (the parties and/or their Advisors) wish to ask or discuss at the
hearing, so that the Chair can rule on their mhee ahead of time to avoid any improper evidentiary
introduction in the hearing or provide recommendations for more appropriate phrasing. However, this
advance review opportunity does not preclude the Advisors from asking at the hearing for a



reconsideration based on any new information or testimony offered at the hearing. The Chair must
document and share their rationale for any exclusion or inclusion at tHie@reg meeting.

The Chaironly with full agreement of the parties, may decide in advance of the hearing that certain
witnesses do not need to be present if their testimony can be adequately summarized by the
Investigator(s) in the investigation report or during the hearing.

At each prehearing meeting with a party and their Advisor, the Chair will consider arguments that
evidence identified in the final investigation report as relevant is, in fact, not relevant. Similarly, evidence
identified as directly related but not resa by the Investigator(s) may be argued to be relevant. The

Chair may rule on these arguments-pearing and will exchange those rulings between the parties prior

to the hearing to assist in preparation for the hearing. The Chair may consult witlolegsdl@nd/or the

Title IX Administrator or ask either or botb attend préhearing meetings'he prehearing meeting(s)

will not be recorded.

24. Hearing Procedures

At the hearing, the Decisiemaker(s) has the authority to hear and make determinations on all allegations
of discrimination, harassment, and/or retaliation and may also hear and make determinations on any
additional alleged policy violations that have med in concert with the discrimination, harassment,
and/or retaliation.

Participants at the hearing will include the Chair, any additional panelists, the hearing facilitator, the
Investigator(s) who conducted the investigation, the parties (or three (3) organizational representatives
when an organization is the Respondent,iais to the parties, any called witnesses, the Title IX
Administrator and anyone providing authorized accommodations or assistive services.

The Chair will answer all questions of procedure. Anyone appearing at the hearing to provide information
will respond to questions on their own behalf.

The Chair will allow witnesses who have relevant information to appear at a portion of the hearing in
order to respond to specific questions from the Decisiaker(s) and the parties and will then be
excused.

25. Joint Hearings

In hearings involving more than one Respondent or in which two (2) or more Complainants have accused
the same individual of substantially similar conduct, the default procedure will be to hear the allegations
jointly.

However, the Title IX Administrator may permit the investigation and/or hearings pertinent to each
Respondent to be conducted separately if there is a compelling reason to do so. In joint hearings, separate
determinations of responsibility will be made &ach Respondent with respect to each alleged policy
violation.

26. The Order of the Hearingi Introductions and Explanation of Procedure

The Chair explains the procedures and introduces the participants. This may include a final opportunity
for challenge or recusal of the Decisioraker(s) on the basis of bias or conflict of interest. The Chair

will rule on any such challenge unless the iClsthe individual who is the subject of the challenge, in
which case the Title IX Administrator will review and decide the challenge.

The Chair AND/OR hearing facilitator then conducts the hearing according to the hearing script. At the
hearing, recording, witness logistics, party logistics, curation of documents, separation of the parties, and



other administrative elements of the hearing process are managed the Title IX Administrator or-by a non
voting hearing facilitator appointed by the Title IX Administrator. The Title IX Administrator or hearing
facilitator may attend to: logistics of roorfts various parties/witnesses as they wait; flow of
parties/witnesses in and out of the hearing space; ensuring recording and/or virtual conferencing
technology is working as intended; copying and distributing materials to participants, as appropriate, etc

27. Investigator Presents the Final Investigation Report

The Investigator(s) will then present a summary of the final investigation report, including items that are
contested and those that are not, and will be subject to questioning by the Deeiken(s) and the

parties (through their Advisors). The Investigr(s) will be present during the entire hearing process, but
not during deliberations.

Neither the parties nor the Decisiaraker(s) should ask the Investigator(s) their opinions on credibility,
recommended findings, or determinations, and the Investigators, Advisors, and parties will refrain from
discussion of or questions about these assests. If such information is introduced, the Chair will direct
that it be disregarded.

28. Testimony and Questioning

Once the Investigator(s) present their report and are questioned, the parties and witnesses may provide
relevant information in turn, beginning with the Complainant, and then in the order determined by the
Chair. The parties/witnesses will submit to qumsitig by the Decisiomaker(s) and then by the parties

t hrough t hei rexPadnviinsaotriso n(of)c.r o s s

All guestions are subject to a relevance determination by the Chair. The Advisor, who will remain seated
during questioning, will pose the proposed question orally, electronically, or in writing (orally is the
default, but other means of submission mapéenitted by the Chair upon request or agreed to by the
parties and the Chair), the proceeding will pause to allow the Chair to consider it, and the Chair will
determine whether the question will be permitted, disallowed, or rephrased.

The Chair may explore arguments regarding relevance with the Advisors, if the Chair so chooses. The
Chair will then state their decision on the question for the record and advise the party/witness to whom
the question was directed, accordingly. The Chdirexplain any decision to exclude a question as not
relevant, or to reframe it for relevance.

The Chair will limit or disallow questions on the basis that they are irrelevant, unduly repetitious (and
thus irrelevant), or abusive. The Chair has final say on all questions and determinations of relevance,
subject to any appeal. The Chair may consith Vegal counsel on any questions of admissibility. The
Chair may ask advisors to frame why a question is or is not relevant from their perspective but will not
entertain argument from the advisors on relevance once the Chair has ruled on a question.

If the parties raise an issue of bias or conflict of interest of an Investigator or Dauisken at the

hearing, the Chair may elect to address those issues, consult with legal counsel, and/or refer them to the
Title IX Administrator, and/or preserve tiefor appeal. If bias is not in issue at the hearing, the Chair
should not permit irrelevant questions that probe for bias.

29. Refusal to Submit taCross Examinationand Inferences

If a party or witness chooses not to submit to eesanination at the hearing, either because they do not
attend the meeting, or they attend but refuse to participate in questioning, then the Deal®0o(s) may
not rely on any prior statement madethgt party or witness at the hearing (including those contained in
the investigation report) in the ultimate determination of responsibility. The Decigder(s) must



disregard that statement. Evidence provided that is something other than a statement by the party or
witness may be considered.

If the party or witness attends the hearing and answers somesgeraation questions, only statements
related to the crossxamination questions they refuse to answer cannot be relied upon. However, if the
statements of the party who is refusing torsitlto crossexamination or refuses to attend the hearing are

the subject of the allegation itself (e.g., the case is about verbal harassment or a quid pro quo offer), then
those statements are not precluded from admission. Similarly, statements cadhguai when

guestions are posed by the Decisinaker(s), as distinguished from questions posed by Advisors through
crossexamination.

The Decisioama ker (s) may not draw any inference solely f
hearing or refusal to answer cressamination or other questions.

If charges of policy violations other than sexual harassment are considered at the same hearing, the
Decisionmaker(s) may consider all evidence it deems relevant, may rely on any relevant statement as
long as the opportunity for cregxamination is affated to all parties through their Advisors, and may
draw reasonable inferences from any decision by any party or withess not to participate or respond to
guestions.

I f a partybés Advisor of choice refuses to comply
of decorum for the hearing, Wayland Baptist University may require the party to use a different Advisor.

If a Wayland Baptist Universitprovided Advier refuses to comply with the rules of decorum, Wayland

Baptist University may provide that party with a different Advisor to conduct-@xasiination on behalf

of that party.

30. Recording Hearings

Hearings (but not deliberations) are recorded by Wayland Baptist University for purposes of review in the
event of an appeal. The parties may not record the proceedings and no other unauthorized recordings are
permitted.

The Decisioamaker(s), the parties, their Advisors, and appropriate administrators of Wayland Baptist
University will be permitted to listen to the recording in a controlled environment determined by the Title
IX Administrator No person will be given or ladlowed to make a copy of the recording without
permission of the Title IX Administrator.

31. Deliberation, Decisiormaking, and Standard of Proof

The Decisioamaker(s) will deliberate in closed session to determine whether the Respondent is
responsible or not responsible for the policy violation(s) in question. If a panel is used, a simple majority
vote is required to determine the finding. The pragerance of the evidence standard of proof is used.

The hearing facilitator may be invited to attend the deliberation by the Chair, but is there only to facilitate
procedurally, not to address the substance of the allegations.

When there is a finding of responsibility on one or more of the allegations, the Deuisikan(s) may

then consider the previously submitted party impact statements in determining appropriate sanction(s).
The Chair will ensure that each of the parties has an opportunity to review any impact statement
submitted by the other party(ies). The Decismaker(s) may at their discretiofi consider the

statements, but they are not binding.



The Decisioamaker(s) will review the statements and any pertinent conduct history provided by the
appropriate administrator and will recommend/determine the appropriate sanction(s)in consultation with
other appropriate administrators, as required.

The Chair will then prepare a written deliberation statement and deliver it to the Title IX Administrator,
detailing the determination, rationale, the evidence used in support of its determination, the evidence
disregarded, credibility assessments, andsamgtions or recommendations.

This report typically should not exceed three (3) to five (5) pages in length and must be submitted to the
Title IX Administrator within two (2) business days of the end of deliberations, unless the Title IX
Administrator grants an extension. If an extends granted, the Title IX Administrator will notify the
parties.

32. Notice of Outcome

Using the deliberation statement, the Title IX Administrator will work with the Chair to prepare a Notice

of Outcome. The Notice of Outcome will then be reviewed by legal counsel. The Title IX Administrator

will then share the letter, including the finatdrmination, rationale, and any applicable sanction(s) with

the parties and their Advisors within 7 business days of receivingthe Degigiok er ( s) 6 del i ber e
statement.

The Notice of Outcome will then be shared with the parties simultaneously. Notification will be made in
writing and may be delivered by one or more of the following methods: in person, mailed to the local or
permanent address of the parties as indicatetfizial Wayland Baptist University records, or emailed to
the partiesod Way lisasurddemdl arptharvwdse applovédaeoust.iOncg mailed,
emailed, and/or received-jmerson, notice will be presumptively delivered.

The Notice of Outcome will identify the specific policy(ies) reported to have been violated, including the
relevant policy section, and will contain a description of the procedural steps taken by Wayland Baptist
University from the receipt of the miscondueport to the determination, including any and all
notifications to the parties, interviews with parties and witnesses, site visits, methods used to obtain
evidence, and hearings held.

The Notice of Outcome will specify the finding on each alleged policy violation; the findings of fact that

support the determination; conclusions regarding the application of the relevant policy to the facts at

issue; a statement of, and rationale for,rdseilt of each allegation to the extent Wayland Baptist

University is permitted to share such information under state or federal law; any sanctions issued which
Wayland Baptist University is permitted to share according to state or federal law; anthadiese

provided to the Complainant designed to ensure ac
employment program or activity, to the extent Wayland Baptist University is permitted to share such

information under state or federal law (thisadleis not typically shared with the Respondent unless the

remedy directly relates to the Respondent).

The Notice of Outcome will also include information on when the results are considered by Wayland
Baptist University to be final, any changes that occur prior to finalization, and the relevant procedures and
bases for any available appeal options.

33. Sanctions
a. Loss of Privileges
Entails any or all of the following sanctions:
1) Removal from preferredniversity housing.
2) Restriction from attending designatediversity events.



3) Restriction from the lobbies of residence halls and/or other public gathering places on campus
such as Petebs Place or the Laney Center.

4) Loss of dorm visitation privileges.

5) Restriction from eating meals in the cafeteria.

b. Eviction
Eviction entails the following: immediate removal frasniversity housing. Removal from housing due
to disciplinary sanction wil!/ not remove i n any Ww:

the semester in which this sanction is administered.

c. Community Service

Community Service may be required of a student as a sanction for violating the student conduct policy.
Community Service would entail participation in for the designated number of hours for a designated
community service organization in Plainview or thereunding area, or for thgniversity on a

designated Wayland campus.

d. Restitution
Restitution entails reimbursement for thriversity or other affected parties for damages to property, or
for the replacement of lost or stolen articles.

e.Formal Reprimand

Formal Reprimand entails the following sanctions: a stern warning that any further violdtloivefsity

rules and regulations during the probationary period could result in disciplinary probation, suspension or
expulsion.

f. Disciplinary Probation

Disciplinary Probation may entail any or all the following sanctions:
1) Restriction from representing thumiversity in any fashion. This sanction includes all public
performances or appearances under the auspices of the University.
2) Restriction from anyJniversity-sponsored travel.
3) Restriction from holding offices in ariyniversity organizations.
4) Restriction from receipt of anlyniversity scholarship assistance and/or institutional aid
(federal financial aid, state aid, or gifts directly to students from outside entities are not affected
by this sanction).

g. Disciplinary Suspension

Disciplinary Suspension entails the following sanctions:
1) The student will be restricted from enroliment during the period of suspension.
2) Re-enrollment after disciplinary suspension will be contingent upon the approval\dicthe
President of Athletics and Student L#&ad acceptance through the Admissions Committee
process.

h. Disciplinary Expulsion
Disciplinary Expulsion permanently restricts the student from enroliment in the University.

Range of Protective Measures Available to a Victim/complainant Alleging Misconduct

There are a range of protective measures that a victim/complainant can request of WBU upon alleging
sexual misconduct. This includes no contact directives between the parties, changes in work locations,
housing, academic course sections or location, clsalogehere a person parks, or social restrictions.



University-Initiated Protective Measures
In addition to those protective measures previously described, the Title IX Administrator or their designee
will determine whether interim interventions and protective measure should be implemented, and, if so,
take steps to implement those protective mesgssas soon as possible. Examples of interim protective
measures include, but are not limited to:

1) aUniversityno contact order,

residence hall relocation,

2) adjustment of course schedules,

3) aleave of absence,

4) or reassignment to a different supervisor or position.

These remedies may be applied to one, both, or multiple parties involved. Violations of the Title IX

Admi ni stratorés directives and/ or protective meas.!
additional disciplinary action. Protective measiimposed may be temporary pending the results of an
investigation or may become permanent as determined by Wayland Baptist University.

Transcript Notation / Student Withdrawal or Graduation Pending Disciplinary Charges

If a student is ineligible to reenroll at Wayland Baptist University for a reason other than an academic or
financial reason, Wayland Baptist University wil!/
that the student is ineligible to reenrfdt a reason other than an academic or financial reason.

If a student withdrawals or graduates from Wayland Baptist University pending disciplinary charges that

may result in the student becoming ineligible to reenroll in Wayland Baptist University, Wayland Baptist
University will not end the disciplinary proceantil there is a final determination of responsibility. If, as

a result of the process, the student is ineligible to reenroll at Wayland Baptist University for a not
academic or financial reason, a notaadcripon stating

The Transcript may be removed if: 1) the student is eligible to reenroll in Wayland Baptist University or
2) Wayland Baptist University determines that good cause exists to remove the notation.

SEX OFFENDER REGISTRATION

The Federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered #eraers may be obtained. Wayland Baptist
University issues this statement to the campus community on an annual basis in the Annual Security
Report. https://www.wbu.edu/universipolice/campussafetyreports.htm.

It also requires sex offenders already required to register in a State to provide notice, as required under
State law, of each institution of higher education in that State at which the person is employed, carries on
a vocation, vol astudemter 6s services or is

34. TITLE IX RIGHTS OF APPEAL

Both parties, the victim/complainant and the respondent, have equal rights to an impartial appeal. The
request for an appeal, including the grounds upon which the request is based, should be submitted in
writing to the Title IX Administrator within five (bbusiness days following the date on the Title IX
Incident/Case Notification of Findings. If either party files an appeal, the Title IX Administrator will
notify the other party in writing. The Title IX Administrator will coordinate the appeal and wi# ha
primary responsibility for interactions with the parties, gathering information needed for the appeal, and
notifying both parties in writing of the outcome of the appeal. The Appeal review should be completed
within 20 business days.



All appeals will be referred from the Title IX Administrator to the University President or designee. The
University President, or designee, may decide the appeal themselves or may convene a panel to decide the
appeal. If an appeal panel is convened, dreepwill consist of three members of the Title IX

investigation team who were not involved in the case being appealed. Any individual hearing an appeal

will be impartial and unbiased. The decision rendered by the President/designee/committee is considered
final and will complete the appeal process.

A victim/complainant or respondent may file a written appeal on the grounds that the appealing party
believes:
1) there is substantial, relevant information that was not presented, and reasonably could not have
been presented during the investigation, which may change or affect the outcome of the decision;
2) that the severity of the sanction in relation to the details of the case is substantially
disproportionate; or
3) there was a procedural error(s) during the disciplinary process.

The adjudicating officer/committeebs findings of
sanctions will only be reviewed under one of the three grounds listed above. The
President/Designee/committee hearing the appeal may decide:

1) to uphold the original decision of the adjudicating officer/committee,

2) to alter the imposed sanction, or

3) to remand the case to the adjudicating officer/committee for additional proceedings or other

action.

35. TITLE IX APPEAL OF SANCTIONS

Sanctions imposed by the Title IX Office or the Office of the President can be appealed by any party
according to the grounds below. Rbstaring, any party may appeal the findings and/or sanctions only
under the grounds described below.

a. All sanctions imposed by the original hearing body will be in effect during the appeal. A request may
be made to the University President for special consideration in exigent circumstances, but the
presumptive stance of the institution is that the sangtigh stand. Graduation, study abroad,
internships/externships, etc. do NOT in and of themselves constitute exigent circumstances, and students
or employees may not be able to participate in those activities during their appeal. In cases where the
appearesults in reinstatement to the institution or of privileges, all reasonable attempts will be made to
restore the student or employee to their prior status, recognizing that some opportunities lost may be
irretrievable in the short term.
The decision of the Title IX Office may be appealed by petitioning a Title IX Administrator. Accused
students or victim/complainants must petition within 5 business days of receiving the written decision for
a review of the decision or the sanctions impogey party who files an appeal must do so in writing to
the Title IX Office. The Title IX Office will share the appeal with the other party (e.g., if the accused
appeals, the appeal is shared with the victim/complainant, who may also wish to filersegsaod then
the Title IX Office will draft a response memorandum (also shared with all parties). All appeals and
responses are then forwarded to the appeals officer/committee for initial review to determine if the appeal
meets the limited grounds andiimely. The original finding and sanction will stand if the appeal is not
timely or substantively eligible, and the decision is final. If the appeal has standing, the documentation is
forwarded for consideration. The party requesting appeal must shavasittee original finding and
sanction are presumed to have been decided reasonably and appropriately. The ONLY grounds for appeal
are as follows:
1) A procedural or substantive error occurred that significantly impacted the outcome of the
investigation (e.g. substantiated bias, material deviation from established procedures, etc.);



2) To consider new evidence, unavailable during the original hearing or investigation, that could
substantially impact the original finding or sanction. A summary of this new evidence and its
potential impact must be included;

3) The sanctions imposed are substantially disproportionate to the severity of the violation.

b. If the appeals officer or committee determines that new evidence should be considered, it will return
the complaint to the original investigative body to reconsider in light of the new evidence, only. The
reconsideration of the investigative body is nupealable.

c. If the appeals officer or committee determines that a material procedural [or substantive] error
occurred, it may return the complaint to the original investigative body with instructions to reconvene to
cure the error. In rare cases, where the procefuralibstantive] error cannot be cured by the original
investigative officers (as in cases of bias), the appeals officers or committee may order a new
investigation on the complaint with a new body of investigative officers. The results of a reopened
invedigation cannot be appealed. The results of a new investigation can be appealed once, on the three
applicable grounds for appeals.

d. If the appeals officer or committee determines that the sanctions imposed are disproportionate to the
severity of the violation, the appeals officer or committee will return the complaint to the Title IX Office,
which may then increase, decrease or otrsrwiodify the sanctions. This decision is final. The
procedures governing the hearing of appeals include the following:
1) All parties should be timely informed of the status of requests for appeal, the status of the
appeal consideration, and the results of the appeal decision;
2) Every opportunity to return the appeal to the original hearing body for reconsideration
(remand) should be pursued;
3) Appeals are not intended to be fullhearings of the complaint (de novo). In most cases,
appeals are confined to a review of the written documentation or record of the original
investigation, and pertinent documentation regarding the grounds fol;appea
4) This is not an opportunity for appeals officers to substitute their judgment for that of the
original hearing body merely because they disagree with its finding and/or sanctions. Appeals
decisions are to be deferential to the original hearing body nagakianges to the finding only
where there is clear error and to the sanction only if there is a compelling justification to do so;
5) Sanctions imposed are implemented immediately unless the University President stays their
implementation in extraordinary circumstances, pending the outcome of the appeal,
6) The appeals committee or officer will render a written decision on the appeal to all parties
within seven (7) business days from hearing of
appeal requests is final.

36. RECORD KEEPING
a. Wayland Baptist University will maintain for a period of at least seven (7) years records of:
1) Each sexual harassment investigation including any determination regarding responsibility and
any audio or audiovisual recording or transcript required under federal regulation;
2) Any disciplinary sanctions imposed on the Respondent;
3) Any remedies provided to the Complainant designed to restore or preserve equal access to
Wayl and Baptist Universityds education program
4) Any appeal and the result therefrom;
5) Any Informal Resolution and the result therefrom;
6) All materials used to train Title IX Administrator, Investigators, Decigitakers, and any
person who facilitates an Informal Resolution process. Wayland Baptist University will make
these training materials publicly available on Wayland Baptist Universb s websi t e; and



7) Any actions, including any supportive measures, taken in response to a report or formal
complaint of sexual harassment, including:
° The basis for all conclusions that the response was not deliberately indifferent;
° Any measures designed to restore or preserve equal access to ViBapéet
Uni v e reducatiog f@ragram or activity; and
° If no supportive measures were provided to the Complainant, document the reasons
why such a response was not clearly unreasonable in light of the known circumstances.

Wayland Baptist University will also maintain any and all records in accordance with state and federal
laws.

Contact for Interpretation: University President

This policy statement supersedes all previous policy statements on this subject.

HAZING

Wayland Baptist University prohibits hazing.

Wayland Baptist University is committed to maintaining a safe educational environment in which all
members of the University community are treated with dignity and respect. Hazing is prohibited
regardless of whether the person subjected to hazing willpaglicipates or appears to consent to the
activity.

For purposes of this Annual Security and Fire Safety Relpazing means any intentional or reckless act
committed by a person or group of persons against another person or group of persons that:

endangers the mental or physical health or safety of another person;

subjects another person to physical confinement or restraint;

involves the consumption of food, alcohol, drugs, or other substances; or

otherwise causes or is reasonably likely to cause physical or psychological injury or harm.

PwnE

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation,
initiation, admission, membership, or continued association with a group. Hazing may occur regardless of
whether the activity is officially sanctiondxy the organization or University.

Examples of prohibited hazing may include, but are not limited to:

Forced or coerced consumption of alcohol, food, drugs, or other substances;
Sleep deprivation;

Physical assault or physical abuse;

Forced physical activity or exercise;

Physical confinement or restraint;

Exposure to extreme weather conditions;
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1 Forced or coerced participation in activities that could reasonably result in physical or
psychological harm;

1 Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition
of joining or remaining affiliated with a group; and

T Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an
individual's physical or psychological health or safety.

University Policy

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations,
athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations
associated with the University.

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing
violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take
reasonable action to stop prohibited hazimy be subject to University disciplinary action and, when
applicable, criminal or civil consequences.

Hazing may constitute a violation of other University policies, including policies concerning alcohol and
drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior.

Reporting Hazing

Members of the Wayland Baptist University community are encouraged to report suspected hazing as
soon as possible.

Reports may be made to:

Wayland Baptist University Police Department
Chief Tim Thornton

Sergeant Jami Boedeker

801 Smythe Street, Plainview, TX 79072
Office: 806-291-3490Cell:

8067744225

Student Life/Student Conduct
Assistant Dean of Student Conduct, Kevin McConic,-306-3765

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct
Dr. Justin Lawrence, 86891-1173

Reports may also be made to local law enforcement when the conduct may constitute a violation of
criminal law.

In an emergency or when there is an immediate threat to health or safety, individuals shéaft call

The University encourages individuals to report suspected hazing even when they are uncertain whether
the conduct meets the University's definition of hazing.



Prevention and Awareness Programs

Wayland Baptist University conducts programs designed to educate students and members of the
University community about hazing, its potential consequences, and methods for preventing and
responding to hazing.

Hazing prevention and awareness efforts may include:
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New student orientation;

Student organization and leadership training;

Athletic team education;

Residence life programming;

Student conduct education;

Bystander intervention education;

Alcohol and drug education;

Awareness campaigns; and

Training for employees and individuals responsible for supervising student organizations and
activities.

The University evaluates its prevention and awareness efforts and may modify programming based upon
identified risks, reported incidents, and the needs of the University community.

Response to Reports of Hazing

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable
University policies and procedures.

Depending upon the circumstances, the University's response may include:
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Immediate measures to address health and safety concerns;
Referral to law enforcement or emergency medical services;
Investigation of the reported conduct;

Interim measures or administrative actions;

Student conduct proceedings;

Organizational disciplinary action;

Employee disciplinary action, when applicable;

Educational or remedial measures; and

Referral to counseling, medical, or other support services.

The University will take reasonable steps to protect the safety andb&wed] of individuals involved in
hazing reports and will provide information concerning available resources and reporting options.



Clery Act

(Add a section to the Clery Stat Table?)
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Hazing Offenses Reported to Have Occurred Within the Clery Geography

Location 2023 2024 2025
On-Campus Property 0 0
Residence Halls 0 0
Public Property 0 0
Non-Campus Property/Buildings 0 0
Total Hazing Offenses 0 0

S



Appendix A: Policies Applicable to the Amarillo Campus

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report, which
includes statements of policy that pertain tacathpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses

There are no written agreements or memorandums of understanding regarding any topics, including the
investigation of criminal incidents, between the institution and the local police department (Local Police
DepartmenB06-378-3038).

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring
on campus, in/on property owned and controlled by WBU, as well as crimes on public property running
through or immediately adjacent to the campus to timepDa Executive Director/Site Coordinator. Always
remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.

Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, and the city/county
dispatchers will connect you with the appriate law enforcement agency.

Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may
also make an anonymous repot of criminal activitytenWayland website Silent Witness report form at:
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm



https://www.wbu.edu/university-police/silent-witness-crime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purpess Noremergencies may be reported to the Site
Coordinator or Campus Executive Director.

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to the Wayland Baptist University Police Department
(WBUPD). All Campus Executive Directors and Site Coordinat<CG5As. These crimes as well as any
public safety related incidents or emergencies must be promptly reported by the CSA to the WBUPD for
appropriate response, investigation or disposition.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE
AMARILLO CAMPUS

Executive Director/Campus Dean Dr. Christy Reed 806-352-5207
Academic Advisor Ms. Deetress Peoples806-352-5207

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be locatedl&tps://www.wbu.edu/universitgolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aveRasponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the TildriXnistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAghen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies

Local Police Dispatchers are available 24 hours a day to answer your calls by dialing 911. In response to
a call, Local Police will take the required action, either dispatching an officer or asking the victim to report
to the Local Police Department tdefian incident report. University officials will investigate a report when

it is deemed appropriate. Additional information obtained via the investigation will also be forwarded to
the Executive Director of Student Services. Incident reports involvingabexsconduct, domestic/dating
violence and stalking will also be forwarded to the Title IX Administrator for review and potential action
under the Sexual Misconduct Policy. If assistance is required from the local Police Department or the local
Fire Depatment, Wayland officials will contact the appropriate unit. If a sexual assault or rape should
occur, staff on the scene, will inform the victim a wide variety of services available, online at:
https://www.wbu.edu/about/tilx/index.htm



https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm

Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cawmgrisemail
notification is sent from the Chief of Police, or aigese, to notify CSAs of their responsibility to report
crimes to WBUPD and to gather crime information from them. As stated in the Confidential Reporting
section above, reports of crimes that are reported confidentially to CSAs are compiled and cdordinate
through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rritytahdeFiredBafetwRepos (ASFSR)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on neeampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
students, faculty, and staff and all of these par:

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of
Police or a designee will develop the contents of a Timely Warning notice for the University community to
notify members of the community about a serious ctimaéoccurs on campus, in roempus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose
a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security
authority or any local police agency. Timely Warnings will be issued on abgesase basis based on the
information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.

The department issues/posts Timely Warnings for incidents of:
A Mu r d-NegligehoManslaughter

A Aggravated assault (cases involving assault
fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angming threat to the larger WBU community)



A Robbery involving force or violence (cases

typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual As s aul t-by(aseobasss idapendirg dn the factsaof tbeacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD). In cases involving sexual assault, they are often redortgafter the incident occurred,

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual
assault, including stranger and pstnanger/acquaintance cases, will be assessed for potential
issuance of a Timely Waing notice.

b

A Major incidents of arson
A Other Clery crimes as determined necessary
his absence
Timely Warnings may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.
A Timely Warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts
A Date and time or timeframe of the incident
A A brief description of the incident
A Il nformation that will promote safety and pot

prevention or safety tips).

A Suspect description(s) when deemed appropria

A Police/Public Safety agency contact informat

A Other information as deemed appropriate by

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction Witlceteresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it ifWiee President of Athletics & Student

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the cotgeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not isstienely Warninggor the above listed crimes if:

1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime
in a manner that would allow the department to pd&tveely Warningfor the community. A
general guideline will include a report that is filed more than fourteen days after the date of the
alleged incident may not allow WBUPD to post a Timely Warning to the community. This type
of situation will be evaluated oncaseby-casebasis.

3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures
A. The Plan

The plan of evacuation will be used when there is advanced warning of a tornado or other impending
disaster, and the Crisis Management Team advises to evacuate the building. It may also be used after a
natural disaster if said disaster destroyed or sevdeghaged the electrical or other utdgypply
capabilities of the Campus. Suggested information that may be given by the Crisis Management Team
includes:

1. A brief statement concerning the nature of the impending or atazayred disaster.

2. Campus is to be evacuated immediately except fedgsmnated, emergencity personnel.

3. Their direction of area of least danger.

4. The direction of area of most danger.

5. Any specific information concerning roads which are known to be out of service.

6. Instructions to all persons in the building to implement appropriate actions for safety of
personnel and property

B. Evacuation Procedures

In the event of an emergency requiring the evacuation of the Amarillo Campus, all personnel will be
directed to the front lobby, and to the three exits identified in the building floor plan in Appendix 1. Once
the order to evacuate is given, all persorispwdceed directly and orderly to the exits. Based on



emergency reports from the news media and other sources, a member of the Crisis Management Team
will sound an alarm and personnel will vacate the premises and go to home shelters/basements, or
appropriate shelter at their business, church, or city. Menolbéhng Crisis Management Team will see

that the building is cleared.

A team member on duty will see that public safety personnel are met upon their arrival and informed of
the situation. These personnel should be informed of any persons who are not accounted for at this time.
Any emergency situation will be reported to tiféce of theVice President of Athletics & Student Liég

the Plainview Campus.
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ACTIVE SHOOTER
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practices established by law enforcement experts.

If it is possible to do so safely, exit the building immediately when you become aware
of an Aactive shootero incident, moving a
take the following steps:
Notify anyone you may encounter to exit the building immediately.
Evacuate to a safe indoor area away from the danger and take protective cover.
If possible, go to another campus building. Stay there until assistance arrives.
Call 911 and provide the dispatcher with the following information:
0 Your name Location of the incident (be as specific as possible)
Number of shooters (if known) Identification or description of shooter(s)
Number of persons who may be involved
Your exact location
Injuries to anyone,
if known Individuals not immediately impacted by the situation are to take
protective cover staying away from windows and doors until notified
otherwise.
If you are directly involved in an incident and exiting the building is not possible, the
following actions are recommended:
o Go to the nearest room or office.
Close and lock the door, if possible.
Turn off the lights.
Seek protective cover.
Keep quiet and act as if no one is in the room.
Silence your cell phone.
Do not answer the door.

O O O OO

O OO0 O oo

BOMB THREAT

If you receive a bomb threat by telephone, try to remain calm and get as much

information as possible from the caller.

Try to write down the callerés exact word
Check to see if the callerés phone number
Ask the caller:

When is the bomb going to explode?

Where is the bomb?

What does it look like?

What kind of bomb is it?

What will cause it to explode?

Did you place the bomb? Why?

O OO0 o0 oo



o What is your name and address?
Try to notice descriptive or other useful details (preferably write them down):

o Did the caller sound like a man?
A woman?
Approximate age?
Distinctive voice, pronunciation or accent, or speech patterns?
Tone of voice and attitude?
Did the call seem to be a recording?
Were there background voices or noises or other clues about location or caller
identity?
If the threat came in a form other than a call (e.g., a note was left or delivered):
Immediately call 911. Report the time, location, and content of the threat message, as
well as your location and phone number. Stay on the line until the dispatcher
terminates the phone call. If you are told to evacuate the area, take your notes about
the call with you.

O OO0 O O0o0Oo

WEATHER/OPERATING STATUS

Weather Closings or Delayed Openings

During severe weather or natural disasters, people may be prevented from entering
campus facilities for hours or days.

Notice of a decision to close or delay opening WBU will be communicated as quickly
as possible by local radio/television stations and postings to the WBU website,
www.wbu.edu and PIONEER ALERT.

Listen to your local radio and television stations about WBU closings or delayed
openings.

Do not call University Police, main campus switchboard, or radio and television
stations.

Winter Ice andSnowstorms

When severe winter weather conditions are predicted, monitor weather reports
closely.

If you live in an outlying area where driving onto the campus may be extremely
hazardous, consider contacting your instructor to make arrangements for missing
coursework.

Stay home and stay safe! NOAA weather www.noaa.gov Weather.com
www.weather.com

THUNDERSTORMS

If a thunderstorm approaches: Go to safe shelter immediately.

Remember that if you can hear thunder, you are close enough to be struck by
lightning.

Use phones only in an emergency.


http://www.weather.com/

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.
- If you are outside during a thunderstorm and there is no shelter nearby or If you feel
your skin tingle or your hair stand on end;
0 squat low to the ground on the balls of your feet.
Place your hands on your knees with your head between them.
Make yourself the smallest target possible.
Minimize your contact with the ground
Find a low spot away from trees, fences, and poles.
Make sure the place you pick is not subject to flooding.
If you are in a wooded area, take shelter under the shortest trees.

O O OO0 oo

Tornadoes

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or
less from your location
- If atornado alert or warning is given or you see a funnel cloud:
o Immediately seek shelter inside a substantial building.
o If there is no shelter nearby, lie flat in a ditch or low spot with your hands
shielding your head.

Protective Sheltering

- Protective sheltering involves taking shelter in an interior hallway and staying away
from glass doors and windows as much as possible.

- Recommended areas to seek shelter are those on the lowest level away from possible
flying glass.

FIRE, SMOKE, EXPLOSION

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:

- Activate a fire alarm by pulling on an alarm box.

- Alert people in the immediate area of the fire and evacuate the area.

- Confine the fire by closing doors and windows as you leave the room.

- Call 911 to report the location and size of the fire.

- Always call from a safe location.

- Evacuate the building.

- Do not use elevators to evacuate unless directed to do so by emergency responders.

- Assist the disabled in exiting the building.

- Smoke is the greatest danger in a fire.

- Stay near the floor where the air will be less toxic.

- Notify emergency responders of the location, nature, and size of the fire as soon as
you are outside.

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a
portable fire extinguisher.

- Attempt to extinguish only small fires, and make sure you have a clear escape path.



- If you have not been trained to use a fire extinguisher, you must evacuate the area.

Emergency Notifications

The Wayland Baptist University Campus Executive Director, Police Departrverd, President of
Athletics & Student Life the Chief Technology Officer and/or the WBUPD Chief of Police, or their
designee, will develop an emergency notification by determining the content of a message that will be used
to notify members of the community immediately upon confirmation of afgignt emergency of
dangerous situation, such as serious ciiimgrogress, a natural disaster, a manmade emergency or other
emergency that poses an immediate threat to the health and safety of the WBU community or a segment of
the community.

If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informdion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packatie a@nfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/site CoordifiatoRresident

of Athletics & Student LifeChief Technology Officer and/or the WBUPD Chief of Police or their designee,

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate
threat to the community as well as determine the need for emgngetification.

The Campus Executive Director/Site coordinaifice President of Athletics & Student Ljf¢he Chief
Technology Officer and/or the WBUPD Chief of Police or their designee has the authority to initiate the
notification systems and will determine the appropriate segment(s) of the community that will receive the
notification based on the segmeantshe community that are potentially affected by the emergency. If the
entire community could be affected, the notification will be sent to all students and employees.

TheVice President of Athletics & Student Ljfthe Chief Technology Officer and/or the WBUPD Chief of
Police or their designee will, without delay and taking into account the safety of the community, determine
the content of the notification and initiate the notification system, unless issuindieatioti will, in the
judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local
Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to
contain, respond to, or ottvéise mitigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:

1. Network emails (Students, Faculty and Staff)

2. Pioneer Alert (text message)



3. Pioneer Alert (mobile phone)
4. Pioneer Alert (land line phone)
5. Pioneer Alert (email)

6. Pioneer Alert (social media)

7. Department of Marketing and Communications (media releases and website notifications)

Campus Access and Security of Campus Facilities

WBU is a private institution but the campus is open and accessible to students, employees and visitors
during normal business hours. Some facilities are open in the evenings and on weekends, depending on the
schedule of events. No effort is made to restthe general public and visitors from entering the campus
facilities when they are open. However, the University reserves the right to bar individuals who are
considered a threat to the wbking of the University community.

Considerations in the Maintenance of Campus Facilities

WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions. The campus
is routinely inspected for environmental safety hazards such as insufficient lighting and overgrown
shrubbery. Parking lots and pathways are illuminatital lighting. Wayland staff work to address burned

out lights promptly as well as malfunctioning door locks or other physical conditions that enhance security.
Other members of the University community are helpful when they report equipment probldms to t
Campus Executive Director/Site Coordinator.

Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations wititanmipus locations at this site.

Drug and Alcohol Policies and Enforcement

State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced
by local law enforcement on the Wayland Baptist University campus andaroffus WBU sponsored

events. In addition to these statutes, Wayland Baphiiversity adheres to a high standard of moral

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by
students on University owned or controlled property or in conjunction with any University aclivty.
University may take action against students foroaffnpus use, possession or distribution of alcohol or
controlled substances if deemed appropriate by University officials.

Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property underrdool of Wayland Baptist University or at any event sponsored by

the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule agpliab paraphernalia

utilized in conjunction with the possession, sale and/or use of the prohibited substances.

Substance Abuse and Education



Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBUVErsity System policy and regulation regarding

drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming edtyear through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook, the Student Handbook, and the
Student Athlete Handbook. The Drug and Alcohol Prevention Policy (DAAPBPvided in compliance

with the Drug Free Schools and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Prevention and Security Awareness Programs
Online training is available online.

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered feraers may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

In Texas, convicted sex offenders must register with the Texas Department of Public Safety. You can
link to this information, which appears on their website, by accessing:
https://publicsite.dps.texas.gov/SexOffenderReqgistry

VAWA Education Policies and Programs

Family Support Services of Amarillo
(806-342-2500) or (1800-374-5433)
https://fssama.org/crisiservices/

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual

Assault, and Stalking

1 Domestic ViolenceThe State Texas defines domestic violence as folloesag Family Code
Sec. 71.004. FAMILY VIOLENCE. Family violence means:
0 An act by a member of a family or household against another member of the family or
household that is intended to result in physical harm, bodily injury, assault, or sexual
assault or that is a threat that reasonably places the member in fear of immyséralp
harm, bodily injury, assault, or sexual assault, but does not include defensive measures to
protect onesel f; A Abuse, as that term is d
Tex. Fam. Code, by a member of a family or household towarddhaftihe family or
household; or Dating violence, as that term is defined by Section 71.0021 Tex. Fam.
Code. Texas Family Code Sec. 71.003. FAMILY
by consanguinity or affinity, as determined under Sections 573.0227&n024,
Government Code, individuals who are former spouses of each other, individuals who are


https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://publicsite.dps.texas.gov/SexOffenderRegistry
https://fss-ama.org/crisis-services/

the parents of the same child, without regard to marriage, and a foster child and foster
parent, without regard to whether those individuals reside together.

1 Dating Violence: The State of Texas defines dating violence as follows:
0 An act, other than a defensive measure to protect oneself, by an actor that:

1. Is committed against a victim or applicant of a protective order: with whom
the actor has or has had a dating relationship; or because of the victim's
marriage to or dating relationship with an individual with whom the actor is
or has been in a dating rétmship or marriage; and is intended to result in
physical harm, bodily injury, assault, or sexual assault or that is a threat that
reasonably places the victim in fear of imminent physical harm, bodily
injury, assault, or sexual assault.

0 For purposes of this title, "dating relationship™ means a relationship between individuals
who have or have had a continuing relationship of a romantic or intimate nature. The
existence of such a relationship shall be determined based on consideraheriesfgth
of the relationship; the nature of the relationship; and the frequency and type of
interaction between the persons involved in the relationship.

0 A casual acquaintanceship or ordinary fraternization in a business or social context does
not constitute a "dating relationship.o

1 The State of Texas defines sexual assault as follows:

Sec. §22.011. SEXUAL ASSAULT.
0 A person commits an offense if the person:
1. intentionally or knowingly:
(A) causes the penetration of the anus or sexual organ of another person
by any means, without that person's consent;
(B) causes the penetration of the mouth of another person by the sexual
organ of the actor, without that person's consent; or
(C) causes the sexual organ of another person, without that person's
consent, to contact or penetrate the mouth, anus, or sexual organ of
another person, including the actor; or

2. intentionally or knowingly:
(A) causes the penetration of the anus or sexual organ of a child by any
means;
(B) causes the penetration of the mouth of a child by the sexual organ of
the actor;
(C) causes the sexual organ of a child to contact or penetrate the mouth,
anus, or sexual organ of another person, including the actor;
(D) causes the anus of a child to contact the mouth, anus, or sexual organ
of another person, including the actor; or
(E) causes the mouth of a child to contact the anus or sexual organ of
another person, including the actor.



0 A sexual assault under Subsection (a)(1) is without the consent of the other person if:

1. the actor compels the other person to submit or participate by the use of
physical force or violence;

2. the actor compels the other person to submit or participate by threatening to
use force or violence against the other person, and the other person believes that
the actor has the present ability to execute the threat;

3. the other person has not consented and the actor knows the other person is
unconscious or physically unable to resist;

4. the actor knows that as a result of mental disease or defect the other person is
at the time of the sexual assault incapable either of appraising the nature of the
act or of resisting it;

5. the other person has not consented and the actor knows the other person is
unaware that the sexual assault is occurring;

6. the actor has intentionally impaired the other person's power to appraise or
control the other person's conduct by administering any substance without the
other person's knowledge;

7. the actor compels the other person to submit or participate by threatening to
use force or violence against any person, and the other person believes that the
actor has the ability to execute the threat;

8. the actor is a public servant who coerces the other person to submit or
participate;

9. the actor is a mental health services provider or a health care services provider
who causes the other person, who is a patient or former patient of the actor, to
submit or participate by exploiting the other person's emotional dependency on
the actor;

10. the actor is a clergyman who causes the other person to submit or participate
by exploiting the other person's emotional dependency on the clergyman in the
clergyman's professional character as spiritual adviser; or

11. the actor is an employee of a facility where the other person is a resident,
unless the employee and resident are formally or informally married to each other
under Chapter 2, Family Code.

Texas Penal Code Sec. 22.021. AGGRAVATED SEXUAL ASSAULT.

0 A person commits an offense if the person:
0 Intentionally or knowingly:
1. causes the penetration of the anus or sexual organ of another person by any
means, without that person's consent; causes the penetration of the mouth of



another person by the sexual organ of the actor, without that person's
consent; or

2. causes the sexual organ of another person, without that person's consent, to
contact or penetrate the mouth, anus, or sexual organ of another person,
including the actor; or

3. Intentionally or knowingly: causes the penetration of the anus or sexual
organ of a child by any means; causes the penetration of the mouth of a child
by the sexual organ of the act; causes the sexual organ of a child to contact or
penetrate the mouth, amwr sexual organ of another person, including the
actor; causes the anus of a child to contact the mouth, anus, or sexual organ
of another person, including the actor; or causes the mouth of a child to
contact the anus or sexual organ of another penmscading the actor; and,
causes serious bodily injury or attempts to cause the death of the victim or
another person in the course of the same criminal episode; by acts or words
places the victim in fear that any person will become the victim of an effens
under Section 20A.02(a)(3), (4), (7), or (8) or that death, serious bodily
injury, or kidnapping will be imminently inflicted on any person; by acts or
words occurring in the presence of the victim threatens to cause any person
to become the victim of asffense under Texas Penal Code Section
20A.02(a)(3), (4), (7), or (8) or to cause the death, serious bodily injury, or
kidnapping of any person; uses or exhibits a deadly weapon in the course of
the same criminal episode; acts in concert with anotherempages in
conduct described by the first section above directed toward the same victim
and occurring during the course of the same criminal episode; or administers
or provides flunitrazepam, otherwise knowrRahypnol gamma
hydroxybutyrate, or ketamine to the victim of the offense with the intent of
facilitating the commission of the offense; the victim is younger than 14
years of age; or the victim is an elderly individual or a disabled individual.

The State of Texas defines incest as the following:
Sec. 25.02. PROHIBITED SEXUAL CONDUCT.
0 A person commits an offense if the person engages in sexual intercourse or deviate sexual
intercourse with another person the actor knows to be, without regard to legitimacy:

1. the actor's ancestor or descendant by blood or adoption;

2. the actor's current or former stepchild or stepparent;

3. the actor's parent's brother or sister of the whole otbhaid;

4. the actor's brother or sister of the whole or half blood or by adoption;

5. the children of the actor's brother or sister of the whole or half blood or by
adoption; or

6. the son or daughter of the actor's aunt or uncle of the whole or half blood or by
adoption.



o For purposes of this section:
1. "Deviate sexual intercourse” means any contact between the genitals of one
person and the mouth or anus of another person with intent to arouse or gratify
the sexual desire of any person.

2. "Sexual intercourse" means any penetration of the female sex organ by the
male sex organ.

3. An offense under this section is a felony of the third degree, unless the offense
is committed under Subsection (a)(1), in which event the offense is a felony of
the second degree.

1 Stalking: The State of Texas defines stalking as folloWesxas Penal Code Sec. 42.072.
STALKING.

0 A person commits an offense if the person, on more than one occasion and pursuant to
the same scheme or course of conduct that is directed specifically at another person,
knowingly engages in conduct that: Constitutes an offense under Section 42.07,
Harassnent, or that the actor knows or reasonably should know the other person will
regard as threatening:

2. Bodily injury or death for the other person; That an offense will be
committed against the other person's property;

3. Causes the other person, a member of the other person's family or household,
or an individual with whom the other person has a dating relationship to be
placed in fear of bodily injury or death or in fear that an offense will be
committed against the othperson's property, or to feel harassed, annoyed,
alarmed, abused, tormented, embarrassed, or offended; and,

4. Would cause a reasonable person to: Fear bodily injury or death for himself
or herself; Fear bodily injury or death for a member of the person's family or
household or for an individual with whom the person has a dating
relationship; Fear that an offensdllwe committed against the person's
property; or Feel harassed, annoyed, alarmed, abused, tormented,
embarrassed, or offended.

Jurisdictional Definition of Consent
I The state of Texas does not define what consent is but does define what consent is not.

Texas law is states that sexual penetration is WITHOUT CONSENT if:

[) The actor compels the other person to submit or participate by the use of physical force or
violence;

m) The actor compels the other person to submit or participate by threatening to use force or
violence against the other person, and the other person believes that the actor has the
present ability to execute the threat;

n) The other person has not consented and the actor knows the other person is unconscious
or physically unable to resist;



0) The actor knows that as a result of mental disease or defect the other person is at the time
of the sexual assault incapable either of appraising the nature of the act or of resisting it;

p) The other person has not consented and the actor knows the other person is unaware that
the sexual assault is occurring;

g) The actor has intentionally impaired the other person's power to appraise or control the
other person's conduct by administering any substance without the other person's
knowledge;

r) The actor compels the other person to submit or participate by threatening to use force or
violence against any person, and the other person believes that the actor has the ability to
execute the threat;

s) The actor is a public servant who coerces the other person to submit or participate;

t) The actor is a mental health services provider or a health care services provider who
causes the other person, who is a patient or former patient of the actor, to submit or
participate by exploiting the other person's emotional dependency on the actor;

u) The actor is a clergyman who causes the other person to submit or participate by
exploiting the other person's emotional dependency on the clergyman in the clergyman's
professional character as spiritual adviser; or

v) The actor is an employee of a facility where the other person is a resident, unless the
employee and resident are formally or informally married to each other under Chapter 2,
Family Code.

f Wayl and defines consent as the following for
policy and resolution procedures:

Consent is knowing, voluntary, and permission by word or action to engage in mutually agreed
upon sexual activity or contact. Consent is active and not passive. Silence, in and of itself, should
not be interpreted as consent.

a) Consent to one act does not constitute consent to another act.
b) Consent on a previous occasion does not constitute consent on a later occasion.
c) Consent to an act with one person does not constitute consent to an act with any other person.

d) The existence of a prior or current relationship does not, in itself, constitute consent; even in
the context of a relationship, there must be mutual consent.

e) Consent can be withdrawn or modified at any time, and sexual contact must stop immediately
once consent is withdrawn.

f) Consent cannot be inferred from silence, passivity, or lack of resistance, and relying on
nonverbal communication alone may result in a violation of this policy.

Policies for Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and camgrisemail
notification is sent from the WBUPD Chief of Policeaodesignee to notify CSAs of their responsibility to
report crimes to WBUPD and to gather crime information from them. As stated in the Confidential



Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coordinated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirebafetwRepos (ASFER)s Annu al Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on nogampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of t hese parf

Public Residential

Primary Crimes Year Propert Total Facilities
Murder/Non Negligent Manslaughter

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Manslaughter by Negligence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Fondling

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Incest

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Statutory Rape
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Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0

VAWA Offenses

Domestic Violence

Dating Violence

Stalking

2023
2024
2025

2023
2024
2025

2023
2024
2025

Residential
Total Facilities
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
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Arrests and Referrals for On i RESEIE]

Disciplinary Action Year Campus Facilities
Liguor Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Liguor Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

*On-Campus Student Housing Facility crime statistics are a subset of H@a@pus category, i.e., they
are counted in both categories.

Unfounded Crimes

If a crime is reported as occurring @ampus, in or on Nenampus buildings or property, or on Public
Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities
and found to be false or baseless, the crime isidered to be "unfounded."

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating
violence, or stalking incidents that have been unfounded.

The total number of unfounded crimes for #5 calendar year at this campuDis

The total number of unfounded crimes for 8824 calendar year at this campugis
The total number of unfounded crimes for 8823 calendar year at this campugis

Hate Crimes
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There were no hate crime reported for this camp2#3, 2024 or 2025.

Fire Statistics
This campus does not have-@ampus Student Housing Facilities. Therefore, no Annual Fire Safety
Report is published for this campus, and the Missing Student procedures do not apply to this campus.

HAZING

Wayland Baptist University prohibits hazing.

Wayland Baptist University is committed to maintaining a safe educational environment in which all
members of the University community are treated with dignity and respect. Hazing is prohibited
regardless of whether the person subjected to hazing willpaglycipates or appears to consent to the
activity.

For purposes of this Annual Security and Fire Safety Relpazing means any intentional or reckless act
committed by a person or group of persons against another person or group of persons that:

endangers the mental or physical health or safety of another person;

subjects another person to physical confinement or restraint;

involves the consumption of food, alcohol, drugs, or other substances; or

otherwise causes or is reasonably likely to cause physical or psychological injury or harm.

©No O

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation,
initiation, admission, membership, or continued association with a group. Hazing may occur regardless of
whether the activity is officially sanctiondxy the organization or University.

Examples of prohibited hazing may include, but are not limited to:

Forced or coerced consumption of alcohol, food, drugs, or other substances;

Sleep deprivation;

Physical assault or physical abuse;

Forced physical activity or exercise;

Physical confinement or restraint;

Exposure to extreme weather conditions;

Forced or coerced participation in activities that could reasonably result in physical or

psychological harm;

1 Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition
of joining or remaining affiliated with a group; and

1 Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an

individual's physical or psychological health or safety.
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University Policy



Wayland Baptist University prohibits hazing by students, employees, recognized student organizations,
athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations
associated with the University.

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing
violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take
reasonable action to stop prohibited hazimy be subject to University disciplinary action and, when
applicable, criminal or civil consequences.

Hazing may constitute a violation of other University policies, including policies concerning alcohol and
drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior.

Reporting Hazing

Members of the Wayland Baptist University community are encouraged to report suspected hazing as
soon as possible.

Reports may be made to:

Wayland Baptist University Police Department
Chief Tim Thornton

Sergeant Jami Boedeker

801 Smythe Street, Plainview, TX 79072
Office: 806-291-3490Cell:

8067744225

Student Life/Student Conduct
Assistant Dean of Student Conduct, Kevin McConic,-8063765

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct
Dr. Justin Lawrence, 86891-1173

Reports may also be made to local law enforcement when the conduct may constitute a violation of
criminal law.

In an emergency or when there is an immediate threat to health or safety, individuals shéatd call

The University encourages individuals to report suspected hazing even when they are uncertain whether
the conduct meets the University's definition of hazing.

Prevention and Awareness Programs

Wayland Baptist University conducts programs designed to educate students and members of the
University community about hazing, its potential consequences, and methods for preventing and
responding to hazing.

Hazing prevention and awareness efforts may include:



New student orientation;

Student organization and leadership training;

Athletic team education;

Residence life programming;

Student conduct education;

Bystander intervention education;

Alcohol and drug education;

Awareness campaigns; and

Training for employees and individuals responsible for supervising student organizations and
activities.
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The University evaluates its prevention and awareness efforts and may modify programming based upon
identified risks, reported incidents, and the needs of the University community.

Response to Reports of Hazing

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable
University policies and procedures.

Depending upon the circumstances, the University's response may include:

Immediate measures to address health and safety concerns;
Referral to law enforcement or emergency medical services;
Investigation of the reported conduct;

Interim measures or administrative actions;

Student conduct proceedings;

Organizational disciplinary action;

Employee disciplinary action, when applicable;

Educational or remedial measures; and

Referral to counseling, medical, or other support services.
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The University will take reasonable steps to protect the safety andbewed of individuals involved in
hazing reports and will provide information concerning available resources and reporting options.

Clery Act Hazing Stat.

(Add a section to the Clery Stat Table?)

Hazing Offenses Reported to Have Occurred Within the Clery Geography



Location

2023

2024

2025

On-Campus Property

Residence Halls

Public Property

Non-Campus Property/Buildings

Total Hazing Offenses




Appendix B: Policies Applicable to the American Samoa Campus

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report, which
includes statements of policy that pertain tacalhpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses

There are no written agreements or memorandums of understanding regarding any topics, including the
investigation of criminal incidents, between the institution and the local police department (American
Samoa Department of Public Safety 683B-1111).

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring

on campus, in/on property owned and controlled by Mrs. Leota Wanda Alofa, as well as crimes on public
property running through or immediately adjacenth® tampus to the Campus Executive Director/Site
Coordinator. WBUG6s teaching site is | ocated on tt
Samoa. Always remember in cases of eminent danger and emergency, you are advised to dial 911 for local
police assistance.

Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, and the city/county
dispatchers will connect you with the appriate law enforcement agency.

Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may
also make an anonymous repot of criminal activitytteWayland website Silent Witness report form at
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purpss Noremergencies may be reported to the Site
Coordinator or campus Executive Director.


https://www.wbu.edu/university-police/silent-witness-crime-report.htm

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD).
All Campus Executive Directors and Site Coordinators &A<C These crimes as well as any public safety
related incidents or emergencies must be promptly reported by the CSA to the WBUPD for appropriate
response, investigation or disposition.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE
MANUMALO BAPTIST ACADEMY CAMPUS

Executive Director/Campus Dean Dr. Henrique Regina, (808) 5643348
Site Coordinator Ruby Tupea (684) 6992177

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be located attps://www.wbu.edu/universitgolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aseRasponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the TildriXnistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAvhen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies

Local Police Dispatchers are available 24 hours a day to answer your calls by dialing 911. In response to
a call, Local Police will take the required action, either dispatching an officer or asking the victim to report
to the Local Police Department téefian incident report. University officials will investigate a report when

it is deemed appropriate. Additional information obtained via the investigation will also be forwarded to
the Hawaii Campus Executive Directdncident reports involving sexual misconduct, domestic/dating
violence and stalking will also be forwarded to the Title IX Administrator for review and potential action
under the Sexual Misconduct Policy. If assistance is required from the local Pqadrdent or the local

Fire Department, Wayland officials will contact the appropriate unit. If a sexual assault or rape should
occur, staff on the scene, will inform the victim a wide variety of services available, online at:
https://www.wbu.edu/about/tifex/index.htm

Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cavigeisemail
notification is sent from the Chief of Police, or aigese, to notify CSAs of their responsibility to report
crimes to WBUPD and to gather crime information from them. As stated in the Confidential Reporting
section above, reports of crimes that are reported confidentially to CSAs are compiled and cdordinate
through the WBUPD.


https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirebafetwRepod (ASFSR)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on neeampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of these par

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of
Police or a designee will develop the contents of a Timely Warning notice for the University community to
notify members of the community about a serious ctimaéoccurs on campus, in roampus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose
a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security
authority or any local police agency. Timely Warnings will be issued on abyasgse basis based on the
information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.

The department issues/posts Timely Warnings for incidents of:
A Mu r d-NegligehoManslaughter

A Aggravated assault (cases involving assaul't
fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angming threat to the larger WBU community)

A Robbery involving force or violence (cases |
typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual Assaul t-bytasebasisidapendirg on the factsof theacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD). In cases involving sexual assault, they are often regdortg@fter the incident occurred,

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual
assault, including stranger and pstnanger/acquaintance cases, will be assessed for potential
issuance of a Timely Waing notice.

A Major incidents of arson



A Other Clery crimes as determined necessary b
his absence

Timely Warnings may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.

A Timely Warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts

A Date and time or timeframe of the incident
A A brief description of the incident

A Ilnformation that will promote safety and pot.
prevention or safety tips).

A Suspect description(s) when deemed appropria
A Police/ Public Safety agency contact informat
A Other information as deemed appropriate by t

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction wiflceteresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it if\Wiee President of Athletics & Student

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the cotdeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that
withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not issLienely Warningsfor the above listed crimes if:
1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.
2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime
in a manner that would allow the department to pd&treely Warningfor the community. A
general guideline will include a report that is filed more than fourteen days after the date of the



alleged incident may not allow WBUPD to post a Timely Warning to the community. This type
of situation will be evaluated oncaseby-casebasis.
3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures

Emergency number for American Samoa is 911 for Fire, Police, and Hospital. The closest hospital is the
LBJ Medical Center, Pago Pago. In cases of evacuation, the assembly point is in the parking in front of
the Georgina Building.

Evacuation Procedures
Safely stop your work

- Shut down equipment that could become unstable or present a hazard



Gather your personal belongings such as glasses, prescription medication, keys, purse

Leave the building through the nearest door with an EXIT sign

Do not use elevators

Walk quickly, but do not run, to the nearest safe stairway

As you are leaving: Notify others who might not have heard the alarm or evacuation order
Help those who need special assistance, such as disabled persons and small children
Touch closed doors before opening. If the surface is hot, do not amEnanother exit route
Close, but do ndbck all doors as you leave.

Do not remain near doorways, block sidewalks, or areas emergency personnel may access

Report to your designated assemble area

Proceed to the main parking lot of your building, move as far away from the building as
possible in that parking lot

Stay in your designated area for a head count

Report any missing or trapped individuals and last known locations to emergency responders
If you are required to leave the building immediately but are unable to (because of a physical
disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest
area where there are no hazards. Dial 911 to notify emergenondesp of your situation

and location. Be sure to give the room humber so help can be sent. Signal out the window to
emergency responders, if possible

Wait for instructions from emergency responders

ACTIVE

These

Remain at your designated assembly area

Donotreent er the building until someone in auth
SHOOTER
gui delines have been developed for dactive

established by law enforcement experts.

If it is possible to do so safely, exit the building immediately when you become aware of an

ffactive shootero incident, moving away from

following steps:
Notify anyone you may encounter to exit the building immediately.
Evacuate to a safe indoor area away from the danger and take protective cover.
If possible, go to another campus building. Stay there until assistance arrives.
Call 911 and provide the dispatcher with the following information:
Your name Location of the incident (be as specific as possible)
Number of shooters (if known) Identification or description of shooter(s)
Number of persons who may be involved
Your exact location
Injuries to anyone,
if known Individuals not immediately impacted by the situation are to take protective
cover staying away from windows and doors until notified otherwise.
If you are directly involved in an incident and exiting the building is not possible, the
following actions are recommended:
o Go to the nearest room or office.

O OO0 O0Oo
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Close and lock the door, if possible.

Turn off the lights.

Seek protective cover.

Keep quiet and act as if no one is in the room.
Silence your cell phone.

Do not answer the door.

O OO 0O O0Oo

BOMB THREAT

- If you receive a bomb threat by telephone, try to remain calm and get as much information as
possible from the caller.

- Try to write down the ca

- Check to see if the call

- Ask the caller:

o0 When is the bomb going to explode?

Where is the bomb?

What does it look like?

What kind of bomb is it?

What will cause it to explode?

Did you place the bomb? Why?

0o What is your name and address?

- Try to notice descriptive or other useful details (preferably write them down):

o Did the caller sound like a man?

A woman?

Approximate age?

Distinctive voice, pronunciation or accent, or speech patterns?

Tone of voice and attitude?

Did the call seem to be a recording?

Were there background voices or noises or other clues about location or caller

identity?

- Ifthe threat came in a form other than a call (e.g., a note was left or delivered): Immediately
call 911. Report the time, location, and content of the threat message, as well as your location
and phone number. Stay on the line until the dispatcherrtates the phone call. If you are
told to evacuate the area, take your notes about the call with you.

WEATHER/OPERATING STATUS

Weather Closings or Delayed Openings

Il 1l erds exact words ar
erds phone number or

O O O Oo0Oo

O O OO0 O0Oo

- During severe weather or natural disasters, people may be prevented from entering campus
facilities for hours or days.

- Notice of a decision to close or delay opening WBU will be communicated as quickly as
possible by local radio/television stations and postings to the WBU website, www.wbu.edu
and PIONEER ALERT.

- Listen to your local radio and television stations about WBU closings or delayed openings.

- Do not call University Police, main campus switchboard, or radio and television stations.

Winter Ice andSnowstorms

- When severe winter weather conditions are predicted, monitor weather reports closely.



If you live in an outlying area where driving onto the campus may be extremely hazardous,
consider contacting your instructor to make arrangements for missing coursework.
Stay home and stay safe! NOAA weather www.noaa.gov Weatheweomweather.com

THUNDERSTORMS

If a thunderstorm approaches: Go to safe shelter immediately.

Remember that if you can hear thunder, you are close enough to be struck by lightning.
Use phones only in an emergency.

Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.

If you are outside during a thunderstorm and there is no shelter nearby or If you feel your
skin tingle or your hair stand on end;

squat low to the ground on the balls of your feet.

Place your hands on your knees with your head between them.

Make yourself the smallest target possible.

Minimize your contact with the ground

Find a low spot away from trees, fences, and poles.

Make sure the place you pick is not subject to flooding.

If you are in a wooded area, take shelter under the shortest trees.

O OO0 OO0 Oo0Oo

Tornadoes

Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from
your location
If a tornado alert or warning is given or you see a funnel cloud:
0 Immediately seek shelter inside a substantial building.
o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding
your head.

Protective Sheltering

Protective sheltering involves taking shelter in an interior hallway and staying away from
glass doors and windows as much as possible.

Recommended areas to seek shelter are those on the lowest level away from possible flying
glass.

FIRE, SMOKE, EXPLOSION

Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:
Activate a fire alarm by pulling on an alarm box.

Alert people in the immediate area of the fire and evacuate the area.

Confine the fire by closing doors and windows as you leave the room.

Call 911 to report the location and size of the fire.

Always call from a safe location.

Evacuate the building.

Do not use elevators to evacuate unless directed to do so by emergency responders.
Assist the disabled in exiting the building.

Smoke is the greatest danger in a fire.

Stay near the floor where the air will be less toxic.


http://www.weather.com/

- Notify emergency responders of the location, nature, and size of the fire as soon as you are
outside.

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a
portable fire extinguisher.

- Attempt to extinguish only smdifres andmake sure you have a clear escape path.

- If you have not been trained to use a fire extinguisher, you must evacuate the area.

Emergency Notifications

The Wayland Baptist University Campus Executive Director, Police Departraerd, President of
Athletics & Student Life the Chief Technology Officer and/or the WBUPD Chief of Police, or their
designee, will develop an emergency notification by determining the content of a message that will be used
to notify members of the community immediately upon confirmation of afgignt emergency of
dangerous situation, such as serious ciiimgrogress, a natural disaster, a manmade emergency or other
emergency that poses an immediate threat to the health and safety of the WBU community or a segment of
the community.

If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informdion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packatie a@nfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/site CoordviaeRresident

of Athletics & Student Life Chief Technology Officer and/or Chief of Police, or their designee, has a
responsibility to respond to such incidents to determine if the situation does in fact pose an immediate threat
to the community as well as determine the need for emergency aiidifiic

The Campus Executive Director/Site coordinaltice President of Athletics & Student Ljf¢he Chief
Technology Officer and/or Chief of Police, or their designee, has the authority to initiate the notification
systems and will determine the appropriate segment(s) of the community that will receive the notification
based on the segments of tt@mmunity that are potentially affected by the emergency. If the entire
community could be affected, the notification will be sent to all students and employees.

The Vice President of Athletics & Student Ljféhe Chief Technology Officer and/or Chief of Police, or
their designee, will, without delay and taking into account the safety of the community, determine the
content of the notification and initiate the notification system, unless issuing a notifiealiiom the
judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local
Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to
contain, respond to, or otherwisetigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:



. Network emails (Students, Faculty and Staff)
. Pioneer Alert (text message)

. Pioneer Alert (mobile phone)

. Pioneer Alert (land line phone)

. Pioneer Alert (email)

. Pioneer Alert (social media)
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. Department of Marketing and Communications (media releases and website notifications)

Campus Access and Security of Campus Facilities

The Georgina Building is a privately owned property, but the campus is open and accessible to students,
employees and visitors during normal business hours. Some facilities are open in the evenings and on
weekends, depending on the schedule of eventstfdibis made to restrain the general public and visitors

from entering the campus facilities when they are open. However, the University reserves the right to bar
individuals who are considered a threat to the-weihg of the University community.

Considerations in the Maintenance of Campus Facilities

Georgina Building maintains campus facilities in a manner that minimizes hazardous and unsafe conditions.
The campus is routinely inspected for environmental safety hazards such as insufficient lighting and
overgrown shrubbery. Parking lots and pathwags ari | | umi nated with | ighting.
maintenance staff work to address burned out lights promptly as well as malfunctioning door locks or other
physical conditions that enhance security. Other members of the University community arewtedpiul

they report equipment problems to the Campus Executive Director/Site Coordinator.

Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations witltanmpus locations at this site

Drug and Alcohol Policies and Enforcement

American Samoa and Federal statutes concerning alcoholic beverages and underage drinking will be
strictly enforced by local law enforcement on the Wayland Baptist University campus andanpfis

WBU sponsored events. In addition to these statutes,aWayBaptist University adheres to a high

standard of moral conduct which includes prohibition of the use, possession, or distribution of alcohol or
illegal drugs by students on University owned or controlled property or in conjunction with any
University ativity. The University may take action against students forcaffipus use, possession or
distribution of alcohol or controlled substances if deemed appropriate by University officials

Drugs

According toAmerican Samoand federal laws, the possession, distribution, sale, and/or use of illicit drugs

or narcotics, or any hallucinatory agent or other substance not prescribed to the person by a licensed
provider on University property or property under control of WaylanptiBaUniversity or at any event
sponsored by the University or any University student organization, whether or not conducted on University
property, including student travel on behalf of the University, is prohibited. This rule applies to all
paraphernadi utilized in conjunction with the possession, sale and/or use of the prohibited substances.



Substance Abuse and Education

Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBUMErsity System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming edtyear through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and Alcohol Prevention Policy (DAAPP) is provided in compgawith the Drug Free Schools
and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Prevention and Security Awareness Programs

Online training availableAnnual faculty and staff training takes place to share security and safety
policies and procedures. Faculty ensure a safe learning environment for students and are aware of
reporting protocols. Members of local law enforcement are invited to conducaitiiad. Due to

remote location, training occurs during live session video conferencing.

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered Heraers may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

Sex Offender Registry for the state of Hawaii can be found at:
https://sexoffenders.ehawaii.gov/sexoffender/welcome.html



https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://sexoffenders.ehawaii.gov/sexoffender/welcome.html

VAWA Education Policies and Programs
American Samoa Alliance Against Domestic & Sexual Violence

Website:https://www.asalliance.co/

Crisis Line 24hour. (800) 7997233

Department of Public Safet9®11 or (684) 633111

LBJ Family Planning Office (Sexual Assault Nurse Examinecah24 hours)(684) 6331222

American Samoa Alliance against Domestic & Sexual Violence (8008224

American Samoa Legal Ai84) 6333300

Catholic Social Servicg$84) 6995683

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual
Assault, and Stalking

i Domestic Violence:The State of Hawaii defines domestic violence as follows: ¥0BAbuse
of family or household members; penalty.

(1) 1t shall be unlawful for any person, singly or in concert, to physically abuse a family
or household member or to refuse compliance with the lawful order of a police officer
under subsection (4)The police, in investigating any complaint of abusa &mily or
household member, upon request, may transport the abused person to a hospital or safe
shelter.

For the purposes of this section: "business day" means any calendar day, except Saturday,
Sunday, or any state holiday

"Family or household member{a) Means spouses or reciprocal beneficiaries, former
spouses or reciprocal beneficiaries, persons in a dating relationship as defined under
section 586€l, persons who have a child in common, parents, children, persons related by
consanguinity, and persojuntly residing or formerly residing in the same dwelling

unit; and (b) Does not include those who are, or were, adult roommates or cohabitants
only by virtue of an economic or contractual affiliation.


https://www.asalliance.co/
https://www.americansamoa.gov/department-of-public-safety
https://www.facebook.com/groups/524000988391547
https://www.aslegalaid.org/
https://www.facebook.com/pg/cssfatuoaiga.as/posts/

1 Dating Violence: The State of Hawaii defines dating violence as folls373906 Abuse of
family or household members; penalty.

(1) 1t shall be unlawful for any person, singly or in concert, to physically abuse a family
or household member or to refuse compliance with the lawful order of a police officer
under subsection (4)The police, in investigating any complaint of abusa &mily or
household member, upon request, may transport the abused person to a hospital or safe
shelter.

For the purposes of this section: "Business day" means any calendar day, except
Saturday, Sunday, or any state holiday

"Family or household member{a) Means spouses or reciprocal beneficiaries, former
spouses or reciprocal beneficiaries, persons in a dating relationship as defined under
section 586l, persons who have a child in common, parents, children, persorsl f@fat
consanguinity, and persons jointly residing or formerly residing in the same dwelling
unit; and (b) Does not include those who are, or were, adult roommates or cohabitants
only by virtue of an economic or contractual affiliation.

Sexual Assault:The State of Hawaii defines sexual assault as follows:
8707730 Sexual assault in the first degree.

1. A person commits the offense of sexual assault in the first degree if:
a. The person knowingly subjects another person to an act of sexual penetration by strong

b.

compulsion;
The person knowingly engages in sexual penetration with another person who is less than
fourteen years old;
The person knowingly engages in sexual penetration with a person who is at least
fourteen years old but less than sixteen years old; provided that:

1. The person is not less than five years older than the minor; and

2. The person is not legally married to the minor;
The person knowingly subjects to sexual penetration another person who is mentally
defective; or
The person knowingly subjects to sexual penetration another person who is mentally
incapacitated or physically helpless as a result of the influence of a substance that the
actor knowingly caused to be administered to the other person without the oftoer'per
consent.

Paragraphs (b) and (c) shall not be construed to prohibit practitioners licensed under chapter 453
or 455 from performing any act within their respective practices.

2. Sexual assault in the first degree is a class A felony. [L 1986, ¢ 314, pt of 857; am L 1987, ¢ 181,
89; am L Sp 2001 2d, c 1, 881, 7; am L 2002, c 36, 83; am L 2003, ¢ 62, 81; am L 2004, c 10,
815; am L 2006, c 230, 832; am L 2009, c 11, §72]

8707731 Sexual assault in the second degree.

1. A person commits the offense of sexual assault in the second degree if:



a. The person knowingly subjects another person to an act of sexual penetration by strong
compulsion;

b. The person knowingly subjects to sexual penetration another person who is mentally
defective, mentally incapacitated, or physically helpless; or

c. The person, while employed:

1. In a state correctional facility;

2. By a private company providing services at a correctional facility;

3. By a private company providing communtbgased residential services to persons
committed to the director of public safety and having received notice of this
statute;

4. By a private correctional facility operating in the State of Hawai'i; or

5. As a law enforcement officer as defined in section-Za00(13),

knowingly subjects to sexual penetration an imprisoned person, a person
confined to a detention facility, a person committed to the director of public
safety, a person residing in a private correctional facility operating in the State of
Hawai'i, or a persn in custody; provided that paragraph (b) and this paragraph
shall not be construed to prohibit practitioners licensed under chapter 453, 455,
or 460, from performing any act within their respective practices; and further
provided that this paragraph shabt be construed to prohibit a law enforcement
officer from performing a lawful search pursuant to a warrant or exception to the
warrant clause.

2. Sexual assault in the second degree is a class B felony. [L 1986, ¢ 314, pt of 857; am L 1987, c
181, 810; am L 1997, ¢ 366, 81; am L 2002, c 36, 81; am L 2004, c 61, 84]

8707732 Sexual assault in the third degree.

1. A person commits the offense of sexual assault in the third degree if:

a. The person recklessly subjects another person to an act of sexual penetration by
compulsion;

b. The person knowingly subjects to sexual contact another person who is less than fourteen
years old or causes such a person to have sexual contact with the person;

c. The person knowingly engages in sexual contact with a person who is at least fourteen
years old but less than sixteen years old or causes the minor to have sexual contact with
the person; provided that:

1. The person is not less than five years older than the minor; and

2. The person is not legally married to the minor;

d. The person knowingly subjects to sexual contact another person who is mentally
defective, mentally incapacitated, or physically helpless, or causes such a person to have
sexual contact with the actor;

e. The person, while employed:

1. In a state correctional facility;

2. By a private company providing services at a correctional facility;

3. By a private company providing community based residential services to persons
committed to the director of public safety and having received notice of this
statute;

4. By a private correctional facility operating in the State of Hawaii; or

5. As a law enforcement officer as defined in sectionZa00(13), knowingly
subjects to sexual contact an imprisoned person, a person confined to a detention



facility, a person committed to the director of public safety, a person residing in a
private correctional facility operating in the State of Hawaii, or a person in
custody, or causes the person to have sexual contact with the actor; or
f. The person knowingly, by strong compulsion, has sexual contact with another person or
causes another person to have sexual contact with the actor

Paragraphs (b), (c), (d), and (e) shall not be construed to prohibit practitioners licensed under
chapter 453 or 455 from performing any act within their respective practices; provided further
that paragraph (e)(v) shall not be construed to prohibit @fdarcement officer from performing
a lawful search pursuant to a warrant or an exception to the warrant clause.

2. Sexual assault in the third degree is a class C felony. [L 1986, ¢ 314, pt of 857; am L 1987, c 181,
811; am L Sp 2001 2d, c 1, 882, 7; am L 2002, ¢ 36, 882, 3; am L 2003, ¢ 62, 81; am L 2004, c
10, 815 and ¢ 61, 85; am L 2009, c 11, §74]

8707733 Sexual assault in the fourth degree.

1. A person commits the offense of sexual assault in the fourth degree if:

a. The person knowingly subjects another person to sexual contact by compulsion or causes
another person to have sexual contact with the actor by compulsion;

b. The person knowingly exposes the person's genitals to another person under
circumstances in which the actor's conduct is likely to alarm the other person or put the
other person in fear of bodily injury; or

c. The person knowingly trespasses on property for the purpose of subjecting another
person to surreptitious surveillance for the sexual gratification of the actor.

2. Sexual assault in the fourth degree is a misdemeanor.

3. Whenever a court sentences a defendant for an offense under this section, the court may order the
defendant to submit to a psentence mental and medical examination pursuant to sectien 706
603. [L 1986, c 314, pt of 857; am L 1991, c 214, §1]

4. Stalking: The State of Hawaii defines stalking as follows:

8711-1106.5 Harassment by stalking.

(1) A person commits the offense of harassment by stalking if, with intent to harass, annoy, or
alarm another person, or in reckless disregard of the risk thereof, that person engages in a course
of conduct involving pursuit, surveillance, or nonconsehsoiatact upon the other person on

more than one occasion without legitimate purpose.

(2) A person convicted under this section may be required to undergo a counseling program as
ordered by the court.

(3) For purposes of this section, "nonconsensual contact" means any contact that occurs without
that individual's consent or in disregard of that person's express desire that the contact be avoided
or discontinued.Nonconsensual contact includes diregtgmnal visual or oral contact and

contact via telephone, facsimile, or any form of electronic communication, as defined in section
711-1111(2), including electronic mail transmission.

(4) Harassment by stalking is a misdemeanor. [L 1992, ¢ 292, §2; am L 2003, c 68, 82; am L
2009, ¢ 90, 82]



Jurisdictional Definition of Consent
Consent is not defined by statute.

However, Hawaii law provides that a person commits a sex crime if:
1. The person subjects another person to a sexual act by compulsion; or

2. The person subjects to a sexual act another person who is mentally defective, mentally
incapacitated, or physically helpless. HRS §§-788; 707731; 707732.

fi Co mp u | meane absence of consent, or a threat, express or implied, that places a person in fear of
public humiliation, property damage, or financial loss. HRS 8§87,

AiMent al | y mdaaesfagerdon suffering from a disease, disorder, or defect which renders the
person incapable of appraising t-H06. nature of the
AMent al | yv i meaaspmaarson renteeed temporarily incapable of appraising or controlling

the person's conduct as a result of the influence of a substance administered to the person without the
person's consent. HRS 88 70070.

APhysi cal Imganshagérgom vehs is unconscious or for any other reason physically unable to
communicate unwillingness to an act. HRS §8§-700.

See also:

AfiConsent signifies voluntary agreement or concurr

Adams, 10 Haw. App. 593, 605, 880 P.2d 226, 234 (1994).

Evidence that wvictim rebuffed offenderds sexual
attempting to pull way, and telling offender that she did not want to be touched was sufficient to establish
absence of consent. State v. Jackson, 81 Hawi63912 P.2d 71, 78 (1996).

Hawaii Age of Consent

The age of consent i nAttiiaage adersonimay legallykconseatrio sgxeah r s
activity with another person who has also reached the age of consent.

Hawaii law has an age gap provision that intends to avoid penalizing sexual activity among certain
teens.Persons at least fourteen years old and less than sixteen years old can consent to sexual activity
with a person who is less than five years older.

For example, a person who just turned fourteen years old cannot consent to sexual activity with a person
who is about to turn twenty years oldlowever, if the person who just turned fourteen years old engaged

in consensual sexual activity wittsaventeetyearold, that activity would not be prohibited under

Hawai 0i Il aw.

Persons under the age of fourteen cannot consent to sexual activity under any circum@iitie &g
707-730, 707732)

Policies for Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and camgrisemail
notification is sent from the Chief of Police, or aidegn e e , to notify CSAG6s of

a |
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crimes to WBUPD and to gather crime information from them. As stated in the Confidential Reporting
section above, reports of crimes that are reported confidentially to CSAs are compiled and coordinated
through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirelbafetwRepod (ASFER)s Annu al Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on necampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of t hese par

Residential
Facilities

Murder/Non Negligent Manslaughter
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Manslaughter by Negligence
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Rape
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Fondling
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Incest
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
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file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/E2A85E34.xlsx%23RANGE!A1

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

VAWA Offenses

Domestic Violence

Dating Violence

Stalking

2023
2024
2025

2023
2024
2025

2023
2024
2025

0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
Public Residential
Propert Total Facilities
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0

Arrests and Referrals for

RES ]

Disciplinary Action Year

Total Facilities


file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/E2A85E34.xlsx%23RANGE!A1
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Liguor Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Liguor Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

*On-Campus Student Housing Facility crime statistics are a subset of H@a@pus category, i.e., they
are counted in both categories.

Unfounded Crimes

If a crime is reported as occurring @ampus, in or on Nenampus buildings or property, or on Public
Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities
and found to be false or baseless, the crime isidered to be "unfounded."

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating
violence, or stalking incidents that have been unfounded.

The total number of unfounded crimes for #5 calendar year at this campu®is
The total number of unfounded crimes for #024 calendar year at this campu®is
The total number of unfounded crimes for 8823 calendar year at this campugis

Hate Crimes
There were no hate crime reported for this camp2ei3, 2024 or 205.
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Fire Statistics
This campus does not have-@ampus Student Housing Facilities. Therefore, no Annual Fire Safety
Report is published for this campus, and the Missing Student procedures do not apply to this campus.

Appendix C: Policies Applicable to the Anchorage Campus

Wayland Baptistniversity closedall physical Alaska campuses in 2025. Historical statistical data will
remain on the Clery Report for thiereeyearreportingperiod;howeverwe will no longer collect new
data after the spring 2025 semester.

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report, which
includes statements of policy that pertain tacathpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses

There are no written agreements or memorandums of understanding regarding any topics, including the
investigation of criminal incidents, between the institution and the local police department (Anchorage
Police Departmer?07-786-8900).

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring
on campus, in/on property owned and controlled by WBU, as well as crimes on public property running
through or immediately adjacent to the campus to timepDa Executive Director/Site Coordinator. Always
remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.



Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, and the city/county
dispatchers will connect you with the appriate law enforcement agency.

Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may
also make an anonymous report of criminal activitytlee Wayland website Silent Witness report form at
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purpess Nomemergencies may be reported to the Site
Coordinator or Campus Executive Director.

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to the Wayland Baptist University Police Department
(WBUPD). All Campus Executive Directors and Site CoordinaaoesSCSAs. These crimes as well as any
public safety related incidents or emergencies must be promptly reported by the CSA to the WBUPD for
appropriate response, investigation or disposition.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE
EMPLOYEES AT THE ANCHORAGE CAMPUS

Acting Executive Director/Campus Dean Don Ashley(907) 3754536

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be locatedl&tps://www.wbu.edu/universitypolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aseRasponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the TildriXnistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAghen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies

Local Police Dispatchers are available 24 hours a day to answer your calls by dialing 911. In response to a
call, Local Police will take the required action, either dispatching an officer or asking the victim to report
to the Local Police Department togfiin incident report. University officials will investigate a report when

it is deemed appropriate. Additional information obtained via the investigation will also be forwarded to
the Executive Director of Student Services. Incident reports involving lsexseonduct, domestic/dating
violence and stalking will also be forwarded to the Title IX Administrator for review and potential action
under the Sexual Misconduct Policy. If assistance is required from the local Police Department or the local
Fire Depamnent, Wayland officials will contact the appropriate unit. If a sexual assault or rape should


https://www.wbu.edu/university-police/silent-witness-crime-report.htm
https://www.wbu.edu/university-police/csacrf.htm

occur, staff on the scene, will inform the victim a wide variety of services available, online at:
https://www.wbu.edu/about/title/index.htmand including:

Alaska Department of Public Safety, Council on Domestic Violence and Sexual Assault
https://dps.alaska.gov/cdvsa/services/victimservices
(907) 2695511

Abused Womends Aid in Crisis
WWWwW.awaic.org
(907) 2720100

Standing Together Against Rape
https://staralaska.com
(907) 2767273 or (800) 478999

Victims for Justice
https://victimsforjustice.org
(907) 2780977

Palmer Alaska Family Service
https://akafs.org/
(907) 7468026

Al aska Native Womends Resource Center
http://www.aknwrc.org/
(907) 3283990

Alaska Network on Domestic Violence and Sexual Assault
https://lwww.andvsa.org/
(907) 5863650

Violent Crimes Compensation Board
http://doa.alaska.gov/vccb/
(907) 4653040 or (800) 768040

lfrFall h¥FFAOS 2F xA0GAYaAaQ wiaKGA
https://ovr.akleg.gov/about.php
(907) 7543460

Department of Administration, Office of Public Advocacy
http://doa.alaska.gov/opa/
(907) 2693500 / 1877-957-3500

Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cavigeisemail
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notification is sent from the WBUPD Chief of Pol
to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that r@ported confidentially to CSAs are compiled and
coordinated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirebafetwRepod (ASFSR)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on negampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current

(

students, faculty, and staff and all of these par:

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of
Police or a designee will develop the contents of a Timely Warning notice for the University community to
notify members of the community about a serious ctimaéoccurs on campus, in roampus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose
a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security
authority or any local police agency. Timely Warnings will be issued on abyasase basis based on the
information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.

The department issues/posts Timely Warnings for incidents of:
A Mu r d-NegligéhoManslaughter

A Aggravated assault (cases involving assaul
fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angwing threat to the larger WBU community)

A Robbery involving force or violence (cases
typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual Assaul t-byfasebasisidapendirg on the fiactsof theacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD). In cases involving sexual assault, they are often regdortgafter the incident occurred,



thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual
assault, including stranger and petmanger/acquaintance cases, will be assessed for potential
issuance of a Timely Warning notice.

A Major incidents of arson

A Other Clery crimes as determined necessary b
his absence

Timely Warnings may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.

A Timely Warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts

A Date and time or timeframe of the i ncident
A A brief description of the incident

A Ilnformation that will promote safety and pot.
prevention or safety tips).

A Suspect description(s) when deemed appropria
A Police/Public Safety agency contact informat
A Other information as deemed appropriate by t

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction viliceHeresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it if\Wiee President of Athletics & Student

Lifeis unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the cotdeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that
withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not issLienely Warningsfor the above listed crimes if:



1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime
in a manner that would allow the department to pd&tveely Warningfor the community. A
general guideline will include a report that is filed more than fourteen days after the date of the
alleged incident may not allow WBUPD to post a Timely Warning to the community. This type
of situation will be evaluated oncaseby-casebasis.

3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures
(ANCHORAGE - SPECIFIC INFORMATION)

Emergency Preparedness Plan
Anchorage Campus
Revised 920-2022

The purpose of this notice is to establish a reasonable and effective method of dealing with emergency
situations at the WBtAnchorage Campus. All administrative staff and-fihe/adjunct faculty members
must be familiar with and adhere to the followjmgcedures:

The procedures below apply to the Parkside Center, located at 7801 E"8Rve., Anchorage.

EMERGENCY EXITS

In the event of a major earthquake, fire, or other emergency, exits are located on each floor. Maps of these
exits are located in every classroom. These exits provide the fastest and most direct access to the parking
lot outside. All exits are furnishedlith emergency lighting in the event of a loss of electricity. In case
evacuation is necessary, faculty and staff members should direct students to leave the building in an orderly
manner through one of the above exits.

EVACUATION

There is no single solution for all evacuation scenarios. In case of fire, evacuate the building at the nearest
exit away from the fire. Follow published routes displayed throughout the facility. In case of active shooter,
evacuate away from the danger hold in place with classroom doors locked, and then evacuate when told

to do so by authorities. For earthquake, evacuate if possible through the nearéstt éxitot possible,

then hold in place by taking shelter under tables or other coverlllanergency evacuation procedures,
become very familiar with the location of exits from all floors of the facility. There are a total of 8
emergency exits. Do not use elevators or stair lifts. If safe, following evacuation assemble in the east
parkinglot to assess and count people.

POINTS OF CONTACT

For major emergencies, call 911 for Anchorage Police, Fire, or Ambulance. The Executive
Director/Campus Dean, Dr. Don Ashley, can be reached a528%791 (cell) or 9073754508 (office)

or 9075295791 (home). The Assistant Dean, Mike Zimmerman, caiedehed at 962760091 (cell).

Mr. Matt Parsons is the Facility Manager and can be reached-@&53800r 4440639 (cell).

CLASS CANCELLATIONS
In the event that classes are cancelled because of emergencies such as earthquakes, snowfall, fire, etc.,
Wayland will notify instructors and students via the following methods:



Instructors by phone from Anchorage Campus staff, if possible.
Instructors and students by the following:

Messages posted on Blackboard.

Notices on local radio station (AM 750)

University telephone emergency voice message system
University email and text messaging

Personal phone calls if time and circumstances permit.
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CRISIS RESPONSE TEAM

The Anchorage Crisis Response Team is an officially designated group of Wayland Baptist Uriiversity
Anchorage employees who will serve as a decigiaking and directivéssuing body in emergency
situations. The Executive Director/Dean of the Anchoragepus will act with authority to implement a

plan for coping with imminent danger, such as an earthquake. In the absence of the Executive
Director/Dean, the Assistant Dean will act in authority to implement a plan. In the absence of both the
Executive Drector/Dean and the Assistant Dean, the Facility Manager will act in their capacity. In addition
to these three, other designated individuals will act as Campus Security Authorities (CSA): faculty
representatives most likely to be involved with student8Vayland trips or programs: Dr. Ashley and Dr.
Hampl e. Al l CSAs are supposed to receive annual t
security. Regardless of when that may happen, CSAs as well as all other Wayland staff and faculty must
review this emergency plan annually and report to the campus executive director that they have done so.

GENERAL PROCEDURES

If at all possible, campus crises should be avoided by following proactive procedures such as fire and
earthquake drills and maintaining campus properties for maximum safety. In case of unavoidable
emergencies, these same procedures can help prevesgar lamage from such crises.

The Universityobés first concern is for the safety
(administrative or otherwise) will be resolved in order of importance. Once students, faculty, and staff are
secured, property can be secured and demagsessed before cleanup begins.

1. In an emergency situation, all personnel will be notified appropriately via computer, telephone,
and/or voice of what actions to take (evacuate the building, remain in offices, seek shelter in the
basement, etc).

2. If instructed to remain in the building, all personnel will be notified to close windows and
window shades if appropriate.

3. If instructed to evacuate the building, all personnel will immediately proceed out the closest exit
and assemble in the southeast corner of the parking lot (toward intersection of Totem Theater).

4. Anyone discovering a suspicious package in the facility, or a suspicious package/letter in the
mail, will stay away from the package and bring the issue to the attention of the crisis response
team or facility director, assistant campus dean, or cadgaus in that order.

5. In the event of a suspicious package/letter, or threatening telephonencelllitbat identifies
WBU-Anchorage as a target of attack, WBU personnel will immediately call 911 to notify the
appropriate Anchorage authorities.



6. Front office personnel seeing a suspicilmoking person approaching the building will lock the

front doors only if they have time to do so. Otherwise, they will immediately lower the metal
security screen and proceed down the inside hallway toshe ast ant deands offi ce,
call for assistance.

Upon receiving news of an impending emergency or an akkeeciyrred emergency, all members of the
Crisis Response Team shall report immediately to the Parkside Center. Those who arrive first must
immediately notify other Crisis Response Team members vayoyet be uniformed of the disaster. The

first order of business is to assemble the Crisis Management Team, which should:

1. Use all available methods to gather available pertinent information as to the nature of the
disaster or impending disaster.

2. Evaluate all pertinent information.
3. Make a decision as to whether or not a disaster plan should be initiated.
4. Choose the appropriate disaster plan.

5. Initiate the plan.

6. Determine the message to be used by the automated telephone operator in answer to questions.
At this point, the Crisis Response Team will assume the responsibility of communicating the
plan of action to the Campus.

In the event that there are members of the Crisis Response Team not present, those who are present shall
have the authority to implement the necessary plans.

In the case of an earthquake or volcanic eruption, the Dean shall consult with the City of Anchorage Police
Department (APD) and render a tedteelter decision as soon as possible.

In the case of a terrorist threat (bomb threat, active shooter, etc.), the Executive Director/Dean or Crisis
Response Team shall make contact with law enforcement immediately and may take othallegalbje

actions necessary to safeguard studentsjtfgaand staff. Since the student body is made up of a large
number of | ocal police officers, and the state of
these persons will likely be the first consulted in such a situation.

In the case of a major civil emergency (9fype situation), all WBU faculty, staff, and students will follow
established emergency plans initiated by local or federal civil authorities.

COMMUNICATIONS

Decisions made by the Crisis Response Team will be effectively communicated to appropriate internal and
external audiences in the most expeditious manner possible. Once immediate communication needs are
met, the Office of Communications/Public RelatioB9§291-3585) in Plainview, Texas, will be the
primary source for information and communications related to a crisis, with help from key personnel from
the Anchorage Campus who will ensure a smooth crisis response.

Both the publicbdés |l egitimate right to know the es:
to individual rights, personal security and legal liability) must be determined and considered before any
public statements are made.



An appropriate spokesperson for the University will be identified and counseled by the Office of
Communications. In the absence of that person, the Executive Director/Dean will be the spokesperson.

The University may choose not to participate in a disiousit deems nonewsworthy or inappropriate.
Efforts wil.l be made to explain the Universityds g
of the situation, but at no ti me wil!/ a and staffv er si t
should be deliberate not to speculate or offer personal opinions about a crisis situation. All inquiries should

be referred to the Executive Director/Dean or to the Office of Communications / Public Relations
representative in Plainview, Texas.

OFFICIAL STATEMENT

If necessary, an official statement will be prepared by the Crisis Response Team and Office of
Communications/Public Relations, or in consultation with the Office of the President or Vice President of
Academic Affairs, Plainview Campus. They will compdise official statement which sets forth the basic

facts of the disaster, an expression of concern for the persons involved, and what actions have been taken
to deal with the disaster.

UNIVERSITY SPOKESPERSON

In the absence of the Director of Communications, only the Dean of the Anchorage Campus, or his/her
designee, will serve as the University spokesperson and communicate with the media. All media requests
for information should be directed to the Dean efAmchorage Campus. Only facts gathered by the Crisis
Response Team will be released. No speculation is to be offered. Internal audiences will be informed first
of the crisis situation. These audiences may include staff, faculty, administrationrramd stwdents, and

friends of Wayland. The following methods will be considered for communicating with internal audiences:

Telephones to offices or homes.

Posting of press release outside the office of the Dean.

Dissemination of information through local radio, television, the campus web page, and newspaper.
Establishment of a hotline with tp-date recorded information in the Anchorage Campus office.
Press releases and notification of appropriate media.

Called meeting at the Campus to clarify facts and answer questions.
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IDENTIFICATION OF EXTERNAL AUDIENCES

The University will take a proactive approach in dealing with external audiences. These audiences may
include friends of the University, area and state Baptist officials, prospective students, community leaders,
and the general public. Because care musttadken to distribute consistent information to external
audiences, only the University spokesperson will coordinate these communication efforts, and only the
information gathered by The Crisis Response Team will be disseminated. The following medkdas m
considered for communicating with external audiences:

Telephone/facsimile/computer communication to primary media sources.

Posting of press releases outside Anchorage Campus office.

Telephone or personal visit to key community leaders.

Telephone/facsimile/computer communication to key area and state Baptist leaders.
Establishment of a hotline with tip-date recorded information in the Anchorage Campus office.
A press conference, if warranted, at the Anchorage Campus.
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COMMUNICATION LOGS



All members of the Anchorage CRT should keep an accurate log of all calls received and other contacts
made during the crisis. In addition, notes, memos, and news releases, which would be useful in evaluating
performance and response, will be maintain€dese items may also be used in the event of lawsuits.

EVACUATION PROCEDURES

The plan of evacuation will be used when there is advanced warning of a volcanic eruption or other
impending disaster, and the Crisis Response Team advises to evacuate the building. It may also be used
after a natural disaster if said disaster destroyeskweerely damaged the electrical or other utsitpply
capabilities of the Campus. Suggested information that may be given by the Crisis Response Team includes:

A brief statement concerning the nature of the impending or ak@exlyred disaster.

Campus is to be evacuated immediately except fodpsignated, emergenciuty personnel.

The direction of area of least danger.

The direction of area of most danger.

Any specific information concerning roads which are known to be out of service.

Instructions to all persons in the building to implement appropriate actions for safety of personnel
and property.
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In the event of an emergency requiring the evacuation of the Anchorage Campus, all personnel will be
directed to the exits identified in the building floor plan. Once the order to evacuate is given, all persons
will proceed directly and orderly to the &xi Based on emergency reports from the news media and other
sources, a member of the Anchorage Campus will sound an alarm and personnel will vacate the premises
and go to home shelters/basements, or appropriate shelter at church, or in the city. MethbeCsisis
Response Team will see that the building is cleared.

A team member on duty will see that public safety personnel are met upon their arrival and informed of the
situation. These personnel should be informed of any persons who are not accounted for at this time. Any
emergency situation will be reported to tiféce of theVice President of Athletics & Student Lignd the

Vice President of External Campuses.

Emergency Notifications

The Wayland Baptist University Campus Executive Director, Police Departraerd, President of
Athletics & Student Life the Chief Technology Officer and/or the WBUPD Chief of Police or their
designee will develop an emergency notification by determining the content of a message that will be used
to notify members of the community immediately upon confirmation of a signifiemergency of
dangerous situation, such as serious ciiimgrogress, a natural disaster, a manmade emergency or other
emergency that poses an immediate threat to the health and safety of the WBU community or a segment of
the community.

If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informdion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packate aenfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.



The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/site CoordiiatoRresident

of Athletics & Student Life Chief Technology Officer and/or WBUPD Chief of Police or their designee,

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate
threat to the community as well as determine the need for emergdifwation.

The Campus Executive Director/Site coordinatéice President of Athletics & Student Ljféghe Chief
Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the
notification systems and will determine the appropriate segment(s) of the community that will receive the
notification based on the segmentdted community that are potentially affected by the emergency. If the
entire community could be affected, the notification will be sent to all students and employees.

The Vice President of Athletics & Student Ljféhe Chief Technology Officer and/or WBUPD Chief of
Police or their designee will, without delay and taking into account the safety of the community, determine
the content of the notification and initiate the notification system, unless issuing a tiotifizdl, in the
judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local
Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to
contain, respond to, or otherwisitigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:

. Network emails (Students, Faculty and Staff)
. Pioneer Alert (text message)

. Pioneer Alert (mobile phone)

. Pioneer Alert (land line phone)

. Pioneer Alert (email)

. Pioneer Alert (social media)
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. Department of Marketing and Communications (media releases and website notifications)

Campus Access and Security of Campus Facilities

WBU is a private institution but the campus is open and accessible to students, employees and visitors
during normal business hours. Some facilities are open in the evenings and on weekends, depending on the
schedule of events. No effort is made to restthe general public and visitors from entering the campus
facilities when they are open. However, the University reserves the right to bar individuals who are
considered a threat to the wbking of the University community.

Considerations in the Maintenance of Campus Facilities

WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions.

The campus is routinely inspected for environmental safety hazards such as insufficient lighting and
overgrown shrubbery. Parking lots and pathways are illuminated with lighting. Wayland staff work to
address burned out lights promptly as well as malfanetg door locks or other physical conditions that



enhance security. Other members of the University community are helpful when they report equipment
problems to the Campus Executive Director/Site Coordinator.

Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations witltampus locations at this site.

Drug and Alcohol Policies and Enforcement

State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced
by local law enforcement on the Wayland Baptist University campus andaroffus WBU sponsored

events. In addition to these statutes, Wayland Baptiiversity adheres to a high standard of moral

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by
students on University owned or controlled property or in conjunction with any University acliviy.
University may take action against students foraafifnpus use, possession or distribution of alcohol or
controlled substances if deemed appropriate by University officials.

Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property underrtool of Wayland Baptist University or at any event sponsored by

the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule agpliab paraphernalia

utilized in conjunction with the possession, sale and/or use of the prohibited substances.

Substance Abuse and Education

Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBUVErsity System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming edtyear through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and Alcohol Prevention Policy (DAAPP) is provided in compkawith the Drug Free Schools
and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Prevention and Security Awareness Programs
Crime prevention and security awareness procedures at the Anchorage Campus are briefed quarterly at
staff and faculty meetings. The Anchorage program includes the following:
9 Exterior Doors locked at 8 pm each weekday night and at 6 pm each weekend day night
i Exterior windows closed and latched
9 Building walkthrough at 10 pm each weekday night and at 6 pm each weekend day to confirm
lights off, all external doors shut and locked, all bathrooms secured, and building armed with
electronic security (Guardian Security).
9 Building reiinspected and rarmed by Guardian Security between 10:30 and 11:00 pm each night


https://www.wbu.edu/about/disclosures/documents/daapp.pdf

1 Surveillance cameras viewing and recording all internal (every classroom and every hallway) and
external (parking lot and adjacent park behind facility) perspectives of the campus

Online training is also available.

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered Heraers may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

Sex Offender Registry for the state of Alaska can be fouridtat://dps.alaska.qgov/SORWeb/

VAWA Education Policies and Programs

Alaska Department of Public Safety: Council on Domestic Violence and Sexual Assault
907-269-5511

https://dps.alaska.gov/cdvsa/services/victimservices

Abused Womends Aide in Crisis
907-272-0100
http://www.awaic.org

Standing Together Against Rape
907-276-7279 or (800) 478999
https://www.staralaska.com

Alaska Family Service
907-746-4080 / (907) 748026
https://www.akafs.org

Al aska Native Womendés Resource Center
907-328-3990
https://www.aknwrc.org/

Alaska Network on Domestic Violence & Sexual Assault
907-586-3650
https://www.andvsa.org/

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual

Assault, and Stalking
The State of Alaska defines the crimes of domestic violence, dating violence, sexual assault, and stalking.

Domestic Violence:
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Alaska State law defines domestic violence and a crime involving domestic violence to mean one or more
of the following offenses, or an attempt to commit one of these offenses, by a household member against
another household member: murder, manslaughierinally negligent homicide, assault, reckless
endangerment, stalking, kidnapping, custodial interference, human trafficking, sexual offenses including
assault and sexual abuse of a minor, among others, robbery, extortion, coercion, burglary, criminal
trespass, arson or criminally negligent burning, criminal mischief, terrorist threatening, violating a
protective order, harassment, and cruelty to animals.

Household members to which the Alaska domestic violence laws apply include:

A A person you have dated, or are presently da
A A current or former spouse,;

A A person with whom you have or have had a se
A A person who lives, or has previously lived
A A parent, stepparent, grandparent, child or

children of any of these persons.
The complete definition of domestic violence is found in Alaska Statute AS 18.66.990.
Dating Violence:

Al aska State | aw does not currently include a def.|
of domestic violence includes individuals who are in current and former dating relationships.

Sexual Assault:

Under Alaska state law, sexual penetration and sexual contact of another person without consent is sexual
assault and can occur under a variety of circumstances, including:

A  Engaging in sexual penetration or contact wi
A Attempting to engage in sexual penetration w
causing serious physical injury as a result;

A  Engaging in sexual penetration or contact wi
unaware, or while in certain legal or professional relationships with the person;

A  Engaging or attempting to engage in sexual p
incapacitated, or temporarily incapable of app

physically unable to express unwillingness to act.
The Alaska Statutes on sexual assault are found in AS 11.4114101.470.
Stalking:

Under Alaska law, it is illegal for another person to knowingly engage in a course of conduct that
recklessly places you or someone else in fear of death or physical injury to either yourself or a member of
your family. A course of conduct is repeated acfs Ffrmomrs ens u al contacto that i

continued without t hat personds co0ns eontactolso r after
outside of the scope of consent given by that person. Some examples include:



A following or appearing within the sight of t
A approaching or confronting that person in a
A appearing at the workplace or residence of t
A entering onto or remaining on property owned
A contacting that person by telephone;

A sending mail or electronic communications to
A placing an object on, or delivering an objec
person;

A following or monitoring that person with a g
means; or

A using, installing or attempting to use or in

photographing events occurring in the residence, vehicle, or workplace used by that person, or on

the personal telephone or computer used by that person.

The complete definition of stalking is found in Alaska Statutes 11.41.2810.

Jurisdictional Definition of Consent

I n the State of Al aska, the following terms incl u
consento as related to sexual assault are defined
f I'ncapacitated: temporarily incapable of appr:

physically unable to express unwillingness to act;

1 Mentally Incapable: suffering from a mental disease or defect that renders the person

incapable of understanding the nature or con:

potential for harm to that person;

T Without Consent : t hat a person A with or witdt

against a person or property, or by the express or implied threat of death, imminent physical

injury, or kidnapping to be asaréslltiofcah actftien any

defendant.
The complete definitions of the above terms are found in Alaska Statute 11.41.470.

Age of Consent:

Under Alaska state law, the age of consent for sexual activity depends on the age of both partners.
Generally, an individual 16 years old or older can engage in sexual activity with an older participant
provided the older participant is not in a positidraothority over the younger participant and is not the

younger participantds parent. I n addition, depend,]

teenagers may not be able to provide legal consent. In summary, an individual who agreesafitheany
following statements may not be capable of providing consent, and a crime may have occurred:

A am under 18 and the other person has

aut ho



A am a t e eyeara more agedifferenceibetween ug

The complete provisions regarding the age of consent are found in Alaska Statutes 11.445134

Policies for Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cawmgrisemail
notification is sent from the WBUPD Chief of Policeaodesignee to notify CSAs of their responsibility to
report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coordnated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirelbafetwRepod (ASFER)s Annu al Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on neeampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current

students, faculty, and staff and all of these par:

Public Residential
Crimes Propert Total Facilities

Murder/Non Negligent Manslaughter

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Manslaughter by Negligence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0



file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
file:///C:/Users/LARA.MANLEY/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.MSO/13F931B.xlsx%23RANGE!A1
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Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 1 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0

VAWA Offenses
Domestic Violence

Dating Violence

2023
2024
2025

2023
2024

Public Residential
Propert Total Facilities
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
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2025 0 0 0 0 0

Stalking
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0

Arrests and Referrals for On Public
Disciplinary Action Year Campus Propert Residential Facilities
Liguor Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Liguor Law Violation Referrals
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Drug Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Drug Law Violation Referrals
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Weapon Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Weapon Law Violation Referrals
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0

*On-Campus Student Housing Facility crime statistics are a subset of H@a@pus category, i.e., they
are counted in both categories.

UNFOUNDED CRIMES

If a crime is reported as occurring @ampus, in or on Neoampus buildings or property, or on Public
Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities
and found to be false or baseless, the crime isidered to be "unfounded.”
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Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating
violence, or stalking incidents that have been unfounded.

The total number of unfounded crimes for #5 calendar year at this campu®is
The total number of unfounded crimes for #4 calendar year at this campu®is
The total number of unfounded crimes for #23 calendar year at this campuDis

Hate Crimes
There were no hate crime reported for this camp2e#3, 2024 or 205.

Fire Statistics
This campus does not have-@ampus Student Housing Facilities. Therefore, no Annual Fire Safety
Report is published for this campus, and the Missing Student procedures do not apply to this campus.

HAZING
Wayland Baptist University prohibits hazing.

Wayland Baptist University is committed to maintaining a safe educational environment in which all
members of the University community are treated with dignity and respect. Hazing is prohibited
regardless of whether the person subjected to hazing willpagljcipates or appears to consent to the
activity.

For purposes of this Annual Security and Fire Safety Relpazing means any intentional or reckless act
committed by a person or group of persons against another person or group of persons that:

9. endangers the mental or physical health or safety of another person;

10. subjects another person to physical confinement or restraint;

11. involves the consumption of food, alcohol, drugs, or other substances; or

12. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation,
initiation, admission, membership, or continued association with a group. Hazing may occur regardless of
whether the activity is officially sanctiondxy the organization or University.

Examples of prohibited hazing may include, but are not limited to:

Forced or coerced consumption of alcohol, food, drugs, or other substances;
Sleep deprivation;

Physical assault or physical abuse;

Forced physical activity or exercise;

Physical confinement or restraint;

Exposure to extreme weather conditions;

=A =4 =4 -8 -8 A



1 Forced or coerced participation in activities that could reasonably result in physical or
psychological harm;

1 Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition
of joining or remaining affiliated with a group; and

T Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an
individual's physical or psychological health or safety.

University Policy

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations,
athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations
associated with the University.

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing
violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take
reasonable action to stop prohibited hazimy be subject to University disciplinary action and, when
applicable, criminal or civil consequences.

Hazing may constitute a violation of other University policies, including policies concerning alcohol and
drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior.

Reporting Hazing

Members of the Wayland Baptist University community are encouraged to report suspected hazing as
soon as possible.

Reports may be made to:

Wayland Baptist University Police Department
Chief Tim Thornton

Sergeant Jami Boedeker

801 Smythe Street, Plainview, TX 79072
Office: 806-291-3490Cell:

8067744225

Student Life/Student Conduct
Assistant Dean of Student Conduct, Kevin McConic,-306-3765

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct
Dr. Justin Lawrence, 86891-1173

Reports may also be made to local law enforcement when the conduct may constitute a violation of
criminal law.

In an emergency or when there is an immediate threat to health or safety, individuals shéaft call

The University encourages individuals to report suspected hazing even when they are uncertain whether
the conduct meets the University's definition of hazing.



Prevention and Awareness Programs

Wayland Baptist University conducts programs designed to educate students and members of the
University community about hazing, its potential consequences, and methods for preventing and
responding to hazing.

Hazing prevention and awareness efforts may include:

=4 =8 =48 =8 -4 -4 -8 -89

New student orientation;

Student organization and leadership training;

Athletic team education;

Residence life programming;

Student conduct education;

Bystander intervention education;

Alcohol and drug education;

Awareness campaigns; and

Training for employees and individuals responsible for supervising student organizations and
activities.

The University evaluates its prevention and awareness efforts and may modify programming based upon
identified risks, reported incidents, and the needs of the University community.

Response to Reports of Hazing

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable
University policies and procedures.

Depending upon the circumstances, the University's response may include:

=4 =4 =4 -8 -4 -4 -8 -8 -9

Immediate measures to address health and safety concerns;
Referral to law enforcement or emergency medical services;
Investigation of the reported conduct;

Interim measures or administrative actions;

Student conduct proceedings;

Organizational disciplinary action;

Employee disciplinary action, when applicable;

Educational or remedial measures; and

Referral to counseling, medical, or other support services.

The University will take reasonable steps to protect the safety andb&wed] of individuals involved in
hazing reports and will provide information concerning available resources and reporting options.



Clery Act

(Add a section to the Clery Stat Table?)
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Hazing Offenses Reported to Have Occurred Within the Clery Geography

Location 2023 2024 2025
On-Campus Property 0 0
Residence Halls 0 0
Public Property 0 0
Non-Campus Property/Buildings 0 0
Total Hazing Offenses 0 0
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Appendix D: Policies Applicable to the Call Field Campus

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report, which
includes statements of policy that pertain tacalhpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses

There are no written agreements or memorandums of understanding regarding any topics, including the
investigation of criminal incidents, between the institution and the local police department (Wichita Falls
PoliceDepartment 940°20-5000).

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring
on campus, infon property owned and controlled by WBU, as well as crimes on public property running
through or immediately adjacent to the campus to timepgDa Executive Director/Site Coordinator. Always
remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.

Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, and the city/county
dispatchers will connect you with the appriate law enforcement agency.

Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may
also make an anonymous repot of criminal activitft@Wayland website Silent Witness report form at:
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purpss Noremergencies may be reported to the Site
Coordinator or campus Executive Director.


https://www.wbu.edu/university-police/silent-witness-crime-report.htm

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD).
All Campus Executive Directors and Site CoordinatorsC8As. These crimes as well as any public safety
related incidents or emergencies must be promptly reported by the CSA to the WBUPD for appropriate
response, investigation or disposition.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE
CALL FIELD CAMPUS

Executive Director/Campus Dean Dr. Jerry Faught, (940) 8554322
Office Manager/Academic Advisor Pam Landis, (940) 6960404

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be located attps://www.wbu.edu/universitpolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aveRalsponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the TildriXnistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAghen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies

Local Police Dispatchers are available 24 hours a day to answer your calls by dialing 911. In response to a
call, Local Police will take the required action, either dispatching an officer or asking the victim to report
to the Local Police Department togfiin incident report. University officials will investigate a report when

it is deemed appropriate. Additional information obtained via the investigation will also be forwarded to
the Executive Director of Student Services. Incident reports involving lsexseonduct, domestic/dating
violence and stalking will also be forwarded to the Title X Administrator for review and potential action
under the Sexual Misconduct Policy. If assistance is required from the local Police Department or the local
Fire Depamnent, Wayland officials will contact the appropriate unit. If a sexual assault or rape should
occur, staff on the scene, will inform the victim a wide variety of services available, online at:
https://www.wbu.edu/about/titlx/index.htm

Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cavigeisemail
notification is sent from the WBUPD Chief of Police,aodesignee, to notify CSAs of their responsibility

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential


https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm

Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coordinated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirelbafetwRepod (ASFSR)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on nogampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
students, faculty, and staff and all of these par

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of
Police or a designee will develop the contents of a Timely Warning notice for the University community to
notify members of the community about a serious ctimaéoccurs on campus, in rRoampus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose
a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security
authority or any local police agency. Timely Warnings will be issued on abyasase basis based on the
information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.

The department issues/posts Timely Warnings for incidents of:
A Mu r d-NegligéhoManslaughter

A Aggravated assault (cases involving assault
fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angming threat to the larger WBU community)

A Robbery involving force or violence (cases |
typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual Assaul t-byfasebasisidapendirg on the fiactsof theacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD). In cases involving sexual assault, they are often redortgafter the incident occurred,

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual



assault, including stranger and petmanger/acquaintance cases, will be assessed for potential
issuance of a Timely Warning notice.

A Major incidents of arson

A Other Clery crimes as determined necessary b
his absence

Timely Warnings may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.

A Timely Warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts

A Date and time or timeframe of the incident
A A brief description of the incident

A Ilnformation that will promote safety and pot
prevention or safety tips).

A Suspect description(s) when deemed appropri a
A Police/Public Safety agency contact informat
A Other information as deemed appropriate by t

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction Witlceteresident

of Athletics and Student Lifdevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it if\ee President of Athletics & Student

Lifeis unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the catdeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that
withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not isstienely Warninggor the above listed crimes if:
1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.



2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime
in a manner that would allow the department to pd&treely Warningfor the community. A
general guideline will include a report that is filed more than fourteen days after the date of the
alleged incident may not allow WBUPD to post a Timely Warning to the community. This type
of situation will be evaluated oncaseby-casebasis.

3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures

In case of an evacuation from 4110 Call Field Road where Wayland Baptist Uni#isitifa Falls Call

Field campus is housed, personnel will exit classrooms and offices and head South toward the front door
of the building and proceed to the South parkaigThe Person in Charge will then conduct a head count

to ensure all personnel have safely evacuated and report all unaccounted personnel to the closest
emergency responder.

Evacuation Procedures
Safely stop your work

- Shut down equipment that could become unstable or present a hazard
- Gather your personal belongings such as glasses, prescription medication, keys, purse
Leave the building through the nearest door with an EXIT sign

- Do not use elevators

- Walk quickly, but do not run, to the nearest safe stairway

- Asyou are leaving: Notify others who might not have heard the alarm or evacuation
order

- Help those who need special assistance, such as disabled persons and small children

- Touch closed doors before opening. If the surface is hot, do not aysenanother
exit route

- Close, but do ndbck all doors as you leave.

- Do not remain near doorways, block sidewalks, or areas emergency personnel may
access

Report to your designated assemble area

- Proceed to the main parking lot of your building, move as far away from the building
as possible in that parking lot

- Stay in your designated area for a head count

- Report any missing or trapped individuals and last known locations to emergency
responders

- If you are required to leave the building immediately but are unable to (because of a
physical disability, injury, or obstruction): Follow the emergency evacuation plan or
go to the nearest area where there are no hazards. Dial 911 to notify emergency
respnders of your situation and location. Be sure to give the room number so help
can be sent. Signal out the window to emergency responders, if possible

Wait for instructions from emergency responders



- Remain at your designated assembly area
- Donotreenter the building unti/l someone i n &

ACTIVE SHOOTER

These guidelines have been developed for dactive
established by law enforcement experts.

- Ifitis possible to do so safely, exit the building immediately when you become aware
of an Aactive shootero incident, movi ng a
take the following steps:

- Notify anyone you may encounter to exit the building immediately.

- Evacuate to a safe indoor area away from the danger and take protective cover.

- If possible, go to another campus building. Stay there until assistance arrives.

- Call 911 and provide the dispatcher with the following information:

0 Your name Location of the incident (be as specific as possible)

Number of shooters (if known) Identification or description of shooter(s)

Number of persons who may be involved

Your exact location

Injuries to anyone,

if known Individuals not immediately impacted by the situation are to take

protective cover staying away from windows and doors until notified

otherwise.

- If you are directly involved in an incident and exiting the building is not possible, the
following actions are recommended:

o Go to the nearest room or office.

Close and lock the door, if possible.

Turn off the lights.

Seek protective cover.

Keep quiet and act as if no one is in the room.

Silence your cell phone.

Do not answer the door.

O OO0 O0o0Oo

O OO0 O o0 o

BOMB THREAT

If you receive a bomb threat by telephone, try to remain calm and get as much

information as possible from the caller.

- Try to write down the callerds exact word
- Check to see i f the callerds phone number
- Ask the caller:

When is the bomb going to explode?

Where is the bomb?

What does it look like?

What kind of bomb is it?

O O O o



o What will cause it to explode?

o Did you place the bomb? Why?

o What is your name and address?
Try to notice descriptive or other useful details (preferably write them down):

o Did the caller sound like a man?
A woman?
Approximate age?
Distinctive voice, pronunciation or accent, or speech patterns?
Tone of voice and attitude?
Did the call seem to be a recording?
Were there background voices or noises or other clues about location or caller
identity?
If the threat came in a form other than a call (e.g., a note was left or delivered):
Immediately call 911. Report the time, location, and content of the threat message, as
well as your location and phone number. Stay on the line until the dispatcher
terminates the phone call. If you are told to evacuate the area, take your notes about
the call with you.

(0]
(0]
(0]
(0]
(0]
(0]

WEATHER/OPERATING STATUS

Weather Closings or Delayed Openings

During severe weather or natural disasters, people may be prevented from entering
campus facilities for hours or days.

Notice of a decision to close or delay opening WBU will be communicated as quickly
as possible by local radio/television stations and postings to the WBU website,
www.wbu.edu and PIONEER ALERT.

Listen to your local radio and television stations about WBU closings or delayed
openings.

Do not call University Police, main campus switchboard, or radio and television
stations.

Winter Ice andSnowstorms

When severe winter weather conditions are predicted, monitor weather reports
closely.

If you live in an outlying area where driving onto the campus may be extremely
hazardous, consider contacting your instructor to make arrangements for missing
coursework.

Stay home and stay safe! NOAA weather www.noaa.gov Weather.com
www.weather.com

THUNDERSTORMS

If a thunderstorm approaches: Go to safe shelter immediately.
Remember that if you can hear thunder, you are close enough to be struck by
lightning.


http://www.weather.com/

- Use phones only in an emergency.
- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.
- If you are outside during a thunderstorm and there is no shelter nearby or If you feel
your skin tingle or your hair stand on end;
0 squat low to the ground on the balls of your feet.
Place your hands on your knees with your head between them.
Make yourself the smallest target possible.
Minimize your contact with the ground
Find a low spot away from trees, fences, and poles.
Make sure the place you pick is not subject to flooding.
If you are in a wooded area, take shelter under the shortest trees.

O OO0 OO0 Oo

Tornadoes

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or
less from your location
- If atornado alert or warning is given or you see a funnel cloud:
o Immediately seek shelter inside a substantial building.
o If there is no shelter nearby, lie flat in a ditch or low spot with your hands
shielding your head.

Protective Sheltering

- Protective sheltering involves taking shelter in an interior hallway and staying away
from glass doors and windows as much as possible.

- Recommended areas to seek shelter are those on the lowest level away from possible
flying glass.

FIRE, SMOKE, EXPLOSION

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:

- Activate a fire alarm by pulling on an alarm box.

- Alert people in the immediate area of the fire and evacuate the area.

- Confine the fire by closing doors and windows as you leave the room.

- Call 911 to report the location and size of the fire.

- Always call from a safe location.

- Evacuate the building.

- Do not use elevators to evacuate unless directed to do so by emergency responders.

- Assist the disabled in exiting the building.

- Smoke is the greatest danger in a fire.

- Stay near the floor where the air will be less toxic.

- Notify emergency responders of the location, nature, and size of the fire as soon as
you are outside.

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a
portable fire extinguisher.



- Attempt to extinguish only smdires andmake sure you have a clear escape path.
- If you have not been trained to use a fire extinguisher, you must evacuate the area.

Emergency Notifications

The Wayland Baptist University Campus Executive Director, Police Departraerd, President of
Athletics and Student Lifethe Chief Technology Officer and/or the WBUPD Chief of Police or their
designee will develop an emergency notification by determining the content of a message that will be used
to notify members of the community immediately upon confirmation of a Sigmifiemergency of
dangerous situation, such as serious ciiimgrogress, a natural disaster, a manmade emergency or other
emergency that poses an immediate threat to the health and safety of the WBU community or a segment of
the community.

If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informdion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packatfe aenfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/site CoordifiatoRresident

of Athletics and Student LifeChief Technology Officer and/or WBUPD Chief of Police or their designee,

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate
threat to the community as well as determine the need for emergdifmation.

The Campus Executive Director/Site coordinattice President of Athletics and Student L.ifee Chief
Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the
notification systems and will determine the appropriate segment(s) of the community that will receive the
notification based on the segmentdted community that are potentially affected by the emergency. If the
entire community could be affected, the notification will be sent to all students and employees.

The Vice President of Athletics and Student L.itee Chief Technology Officer and/or WBUPD Chief of
Police, or their designee, will, without delay and taking into account the safety of the community, determine
the content of the notification and initiate the notification system, unless issuing eatiatifiwill, in the
judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local
Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to
contain, respond to, or otheisg mitigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:

1. Network emails (Students, Faculty and Staff)

2. Pioneer Alert (text message)



3. Pioneer Alert (mobile phone)
4. Pioneer Alert (land line phone)
5. Pioneer Alert (email)

6. Pioneer Alert (social media)

7. Department of Marketing and Communications (media releases and website notifications)

Campus Access and Security of Campus Facilities

WBU is a private institution but the campus is open and accessible to students, employees and visitors
during normal business hours. Some facilities are open in the evenings and on weekends, depending on the
schedule of events. No effort is made to restthe general public and visitors from entering the campus
facilities when they are open. However, the University reserves the right to bar individuals who are
considered a threat to the wbking of the University community.

Considerations in the Maintenance of Campus Facilities

WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions. The campus
is routinely inspected for environmental safety hazards such as insufficient lighting and overgrown
shrubbery. Parking lots and pathways are illuminatel lighting. Wayland staff work to address burned

out lights promptly as well as malfunctioning door locks or other physical conditions that enhance security.
Other members of the University community are helpful when they report equipment probldms to t
Campus Executive Director/Site Coordinator.

Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations witltampus locations at this site.

Drug and Alcohol Policies and Enforcement

State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced
by local law enforcement on the Wayland Baptist University campus andaroffus WBU sponsored

events. In addition to these statutes, Wayland Baphiiversity adheres to a high standard of moral

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by
students on University owned or controlled property or in conjunction with any University ackivity.
University may take action against students foroaffnpus use, possession or distribution of alcohol or
controlled substances if deemed appropriate by University officials.

Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property underrtool of Wayland Baptist University or at any event sponsored by

the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule agpliab paraphernalia

utilized in conjunction with the possession, sale and/or use of the prohibited substances.

Substance Abuse and Education



Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBUVErsity System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming edtyear through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and Alcohol Prevention Policy (DAAPP) is provided in compkawith the Drug Free Schools

and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Prevention and Security Awareness Programs
Security and safety information and tips are provided in detail in the Student Handbook. Online training
available.

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered feraers may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

In Texas, convicted sex offenders must register with the Texas Department of Public Safety. You can
link to this information, which appears on their website, by accessing
https://publicsite.dps.texas.gov/SexOffenderRegistry

VAWA Education Policies and Programs

First Step, Inc

624 Indiana Avenue #304

Wichita Falls, TX 76301

(940) 7237799 / (800) 658683 Hotline Number
https://www.firststep.org

Helen Farabee Centers

1000 Brook

Wichita Falls, TX 76301

(877) 8041531

Helen Farabee Centef@/ichita Falls,TX (wichitafallsalcoholrehab.com)

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual

Assault, and Stalking

1 Domestic ViolenceThe State Texas defines domestic violence as folloesad Family Code
Sec. 71.004. FAMILY VIOLENCE. Family violence means:


https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://publicsite.dps.texas.gov/SexOffenderRegistry
http://firststep.org/
http://firststep.org/
https://www.firststep.org/
https://wichitafallsalcoholrehab.com/helen-farabee-centers/

0 An act by a member of a family or household against another member of the family or
household that is intended to result in physical harm, bodily injury, assault, or sexual
assault or that is a threat that reasonably places the member in fear of immnjsécdlp
harm, bodily injury, assault, or sexual assault, but does not include defensive measures to
protect oneself;

0 Abuse, as that term is defined by Sections 261.001(1)(C), (E), and (G) Tex. Fam. Code,
by a member of a family or household toward a child of the family or household; or
Dating violence, as that term is defined by Section 71.0021 Tex. Fam. Code. Texas
Fami y Code Sec. 71.003. FAMILY. AFamilyo inc
consanguinity or affinity, as determined under Sections 573.022 and 573.024,
Government Code, individuals who are former spouses of each other, individuals who are
the parents of the santhild, without regard to marriage, and a foster child and foster
parent, without regard to whether those individuals reside together.

9 Dating Violence: The State of Texas defines dating violence as follows:
0 An act, other than a defensive measure to protect oneself, by an actor that:
A. Is committed against a victim or applicant of a protective order: with

whom the actor has or has had a dating relationship; or because of the
victim's marriage to or dating relationship with an individual with whom
the actor is or has been in a datingtreteship or marriage; and is
intended to result in physical harm, bodily injury, assault, or sexual assault
or that is a threat that reasonably places the victim in fear of imminent
physical harm, bodily injury, assault, or sexual assault.

o0 For purposes of this title, "dating relationship" means a relationship between individuals
who have or have had a continuing relationship of a romantic or intimate nature. The
existence of such a relationship shall be determined based on considerdtieriexfgth
of the relationship; the nature of the relationship; and the frequency and type of
interaction between the persons involved in the relationship.

0 A casual acquaintanceship or ordinary fraternization in a business or social context does
not constitute a "dating relationship.o

I The State of Texas defines sexual assault as follows:

Sec. §22.011. SEXUAL ASSAULT.
0 A person commits an offense if the person:
A. intentionally or knowingly:
1. causes the penetration of the anus or sexual organ of another person by
any means, without that person's consent;

2. causes the penetration of the mouth of another person by the sexual
organ of the actor, without that person's consent; or

3. causes the sexual organ of another person, without that person's
consent, to contact or penetrate the mouth, anus, or sexual organ of
another person, including the actor; or



B. intentionally or knowingly:
1. causes the penetration of the anus or sexual organ of a child by any
means;

2. causes the penetration of the mouth of a child by the sexual organ of
the actor;

3. causes the sexual organ of a child to contact or penetrate the mouth,
anus, or sexual organ of another person, including the actor;

4. causes the anus of a child to contact the mouth, anus, or sexual organ
of another person, including the actor; or

5. causes the mouth of a child to contact the anus or sexual organ of
another person, including the actor.

0 A sexual assault under Subsection (a)(1) is without the consent of the other person if:

A.

the actor compels the other person to submit or participate by the use of physical
force or violence;

the actor compels the other person to submit or participate by threatening to use
force or violence against the other person, and the other person believes that the
actor has the present ability to execute the threat;

the other person has not consented and the actor knows the other person is
unconscious or physically unable to resist;

. the actor knows that as a result of mental disease or defect the other person is at

the time of the sexual assault incapable either of appraising the nature of the act
or of resisting it;

the other person has not consented and the actor knows the other person is
unaware that the sexual assault is occurring;

the actor has intentionally impaired the other person's power to appraise or
control the other person's conduct by administering any substance without the
other person's knowledge;

the actor compels the other person to submit or participate by threatening to use
force or violence against any person, and the other person believes that the actor
has the ability to execute the threat;

. the actor is a public servant who coerces the other person to submit or participate;

the actor is a mental health services provider or a health care services provider
who causes the other person, who is a patient or former patient of the actor, to



submit or participate by exploiting the other person's emotional dependency on
the actor;

J. the actor is a clergyman who causes the other person to submit or participate by
exploiting the other person's emotional dependency on the clergyman in the
clergyman's professional character as spiritual adviser; or

K. the actor is an employee of a facility where the other person is a resident, unless
the employee and resident are formally or informally married to each other under
Chapter 2, Family Code.

Texas Penal Code Sec. 22.021. AGGRAVATED SEXUAL ASSAULT.

1 A person commits an offense if the person:
0 Intentionally or knowingly:
A. causes the penetration of the anus or sexual organ of another person by any means,
without that person's consent; causes the penetration of the mouth of another
person by the sexual organ of the actor, without that person's consent; or

B. causes the sexual organ of another person, without that person's consent, to contact
or penetrate the mouth, anus, or sexual organ of another person, including the
actor; or

C. Intentionally or knowingly: causes the penetration of the anus or sexual organ of a
child by any means; causes the penetration of the mouth of a child by the sexual
organ of the act; causes the sexual organ of a child to contact or penetrate the
mouth,anus, or sexual organ of another person, including the actor; causes the
anus of a child to contact the mouth, anus, or sexual organ of another person,
including the actor; or causes the mouth of a child to contact the anus or sexual
organ of another perapincluding the actor; and, causes serious bodily injury or
attempts to cause the death of the victim or another person in the course of the
same criminal episode; by acts or words places the victim in fear that any person
will become the victim of an ofihse under Section 20A.02(a)(3), (4), (7), or (8)
or that death, serious bodily injury, or kidnapping will be imminently inflicted on
any person; by acts or words occurring in the presence of the victim threatens to
cause any person to become the victimmbffense under Texas Penal Code
Section 20A.02(a)(3), (4), (7), or (8) or to cause the death, serious bodily injury,
or kidnapping of any person; uses or exhibits a deadly weapon in the course of
the same criminal episode; acts in concert with anothereamgages in conduct
described by the first section above directed toward the same victim and
occurring during the course of the same criminal episode; or administers or
provides flunitrazepam, otherwise known as rohypnol, gamma hydroxybutyrate,
or ketamne to the victim of the offense with the intent of facilitating the
commission of the offense; the victim is younger than 14 years of age; or the
victim is an elderly individual or a disabled individual.

The State of Texas defines incest as the following:



Sec. 25.02. PROHIBITED SEXUAL CONDUCT.

0 A person commits an offense if the person engages in sexual intercourse or deviate sexual
intercourse with another person the actor knows to be, without regard to legitimacy:

A. the actor's ancestor or descendant by blood or adoption;

B. the actor's current or former stepchild or stepparent;

C. the actor's parent's brother or sister of the whole obhadfd;

D. the actor's brother or sister of the whole or half blood or by adoption;

E. the children of the actor's brother or sister of the whole or half blood or by
adoption; or

F. the son or daughter of the actor's aunt or uncle of the whole or half blood or by
adoption.

o0 For purposes of this section:

A. "Deviate sexual intercourse” means any contact between the genitals of one
person and the mouth or anus of another person with intent to arouse or gratify
the sexual desire of any person.

B. "Sexual intercourse” means any penetration of the female sex organ by the
male sex organ.

0 An offense under this section is a felony of the third degree, unless the offense is
committed under Subsection (a)(1), in which event the offense is a felony of the
second degree.

1 Stalking: The State of Texas defines stalking as follows: Texas Penal Code Sec. 42.072.

STALKING.

0 A person commits an offense if the person, on more than one occasion and
pursuant to the same scheme or course of conduct that is directed specifically at
another person, knowingly engages in conduct that: Constitutes an offense under
Section 42.07, Harasgent, or that the actor knows or reasonably should know the
other person will regard as threatening:

A. Bodily injury or death for the other person; That an offense will be

B.

C.

committed against the other person's property;

Causes the other person, a member of the other person's family or
household, or an individual with whom the other person has a dating
relationship to be placed in fear of bodily injury or death or in fear that an
offense will be committed against the otperson's property, or to feel
harassed, annoyed, alarmed, abused, tormented, embarrassed, or offended;
and,

Would cause a reasonable person to: Fear bodily injury or death for

himself or herself; Fear bodily injury or death for a member of the person's
family or household or for an individual with whom the person has a

dating relationship; Fear that an offens# lae committed against the

person's property; or Feel harassed, annoyed, alarmed, abused, tormented,
embarrassed, or offended.



Jurisdictional Definition of Consent
1 The state of Texas does not define what consent is but does define what consent is not.

Texas law is states that sexual penetration is WITHOUT CONSENT if:

a) The actor compels the other person to submit or participate by the use of
physical force or violence;

b) The actor compels the other person to submit or participate by threatening to
use force or violence against the other person, and the other person believes
that the actor has the present ability to execute the threat;

c) The other person has not consented and the actor knows the other person is
unconscious or physically unable to resist;

d) The actor knows that as a result of mental disease or defect the other person
is at the time of the sexual assault incapable either of appraising the nature of
the act or of resisting it;

e) The other person has not consented and the actor knows the other person is
unaware that the sexual assault is occurring;

f) The actor has intentionally impaired the other person's power to appraise or
control the other person's conduct by administering any substance without
the other person's knowledge;

g) The actor compels the other person to submit or participate by threatening to
use force or violence against any person, and the other person believes that
the actor has the ability to execute the threat;

h) The actor is a public servant who coerces the other person to submit or
participate;

i) The actor is a mental health services provider or a health care services
provider who causes the other person, who is a patient or former patient of
the actor, to submit or participate by exploiting the other person's emotional
dependency on the actor;

i) The actor is a clergyman who causes the other person to submit or participate
by exploiting the other person’'s emotional dependency on the clergyman in
the clergyman's professional character as spiritual adviser; or

k) The actor is an employee of a facility where the other person is a resident,
unless the employee and resident are formally or informally married to each
other under Chapter 2, Family Code.

T Wayl and defines consent as the following for p
policy and resolution procedures:

Consent is knowing, voluntary, and permission by word or action to engage in mutually agreed
upon sexual activity or contact. Consent is active and not passive. Silence, in and of itself, should
not be interpreted as consent.

A Consent to one act does not constitute
A Consent on a previous occasion does not
A Consent to an act with one person does

person.



A The existence of a prior or current rel
even in the context of a relationship, there must be mutual consent.

A Consent can be withdrawn or modi fied at
immediately once consent is withdrawn.

A Consent cannot be inferred from silence
nonverbal communication alone may result in a violation of this policy.

Policies for Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cangrismail
notification is sent from the WBUPD Chief of Policeaodesignee to notify CSAs of their responsibility to
report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coordnated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart in the ASFSR.

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on negampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of these par:

Public Residential
Crimes Propert Total Facilities
Murder/Non Negligent Manslaughter
2023 0 0 0 0 0
2024 0 0 0 0 0
205 0 0 0 0 0
Manslaughter by Negligence
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2023 0 0 0 0 0

2024 0 0 0 0 0

205 0 0 0 0 0
Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

205 0 0 0 0 0
Fondling

2023 0 0 0 0 0

2024 0 0 0 0 0

205 0 0 0 0 0
Incest

2023 0 0 0 0 0

2024 0 0 0 0 0

205 0 0 0 0 0
Statutory Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

205 0 0 0 0 0
Robbery

2023 0 0 0 0 0

2024 0 0 0 0 0

205 0 0 0 0 0
Aggravated Assault

2023 0 0 0 0 0

2024 0 0 0 0 0

205 0 0 0 0 0
Burglary

2023 0 0 0 0 0

2024 1 0 0 1 0

205 0 0 0 0 0
Motor Vehicle Theft

2023 0 0 0 0 0

2024 0 0 0 0 0

205 0 0 0 0 0
Arson

2023 0 0 0 0 0

2024 0 0 0 0 0

205 0 0 0 0 0

RESERIE]
VAWA Offenses Total Facilities
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Domestic Violence
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Dating Violence
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Stalking
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0

Arrests and Referrals for Public Residential
Disciplinary Action Year Propert Total Facilities
Liquor Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

205 0 0 0 0 0
Liquor Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

205 0 0 0 0 0
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Unfounded Crimes

If a crime is reported as occurring @ampus, in or on Neoampus buildings or property, or on Public
Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities
and found to be false or baseless, the crime isidered to be "unfounded."

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating
violence, or stalking incidents that have been unfounded.

The total number of unfounded crimes for 8825 calendar year at this campugis
The total number of unfounded crimes for #¥4 calendar year at this campuDis
The total number of unfounded crimes for #23 calendar year at this campu®is

Hate Crimes
There were no hate crime reported for this camp2e#3, 2024 or 205.

Fire Statistics
This campus does not have-@ampus Student Housing Facilities. Therefore, no Annual Fire Safety
Report is published for this campus, and the Missing Student procedures do not apply to this campus.

HAZING

Wayland Baptist University prohibits hazing.

Wayland Baptist University is committed to maintaining a safe educational environment in which all
members of the University community are treated with dignity and respect. Hazing is prohibited
regardless of whether the person subjected to hazing willpeghicipates or appears to consent to the
activity.

For purposes of this Annual Security and Fire Safety Relpazing means any intentional or reckless act
committed by a person or group of persons against another person or group of persons that:

13. endangers the mental or physical health or safety of another person;

14. subjects another person to physical confinement or restraint;

15. involves the consumption of food, alcohol, drugs, or other substances; or

16. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation,
initiation, admission, membership, or continued association with a group. Hazing may occur regardless of
whether the activity is officially sanctiondy the organization or University.

Examples of prohibited hazing may include, but are not limited to:
1 Forced or coerced consumption of alcohol, food, drugs, or other substances;

1 Sleep deprivation;
1 Physical assault or physical abuse;



Forced physical activity or exercise;

Physical confinement or restraint;

Exposure to extreme weather conditions;

Forced or coerced participation in activities that could reasonably result in physical or

psychological harm;

1 Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition
of joining or remaining affiliated with a group; and

1 Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an

individual's physical or psychological health or safety.

E

University Policy

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations,
athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations
associated with the University.

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing
violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take
reasonable action to stop prohibited hazimy be subject to University disciplinary action and, when
applicable, criminal or civil consequences.

Hazing may constitute a violation of other University policies, including policies concerning alcohol and
drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior.

Reporting Hazing

Members of the Wayland Baptist University community are encouraged to report suspected hazing as
soon as possible.

Reports may be made to:

Wayland Baptist University Police Department
Chief Tim Thornton

Sergeant Jami Boedeker

801 Smythe Street, Plainview, TX 79072
Office: 806-291-3490Cell:

8067744225

Student Life/Student Conduct
Assistant Dean of Student Conduct, Kevin McConic,-306-3765

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct
Dr. Justin Lawrence, 86891-1173

Reports may also be made to local law enforcement when the conduct may constitute a violation of
criminal law.

In an emergency or when there is an immediate threat to health or safety, individuals shéafd call



The University encourages individuals to report suspected hazing even when they are uncertain whether
the conduct meets the University's definition of hazing.

Prevention and Awareness Programs

Wayland Baptist University conducts programs designed to educate students and members of the
University community about hazing, its potential consequences, and methods for preventing and
responding to hazing.

Hazing prevention and awareness efforts may include:

New student orientation;

Student organization and leadership training;

Athletic team education;

Residence life programming;

Student conduct education;

Bystander intervention education;

Alcohol and drug education;

Awareness campaigns; and

Training for employees and individuals responsible for supervising student organizations and
activities.
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The University evaluates its prevention and awareness efforts and may modify programming based upon
identified risks, reported incidents, and the needs of the University community.

Response to Reports of Hazing

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable
University policies and procedures.

Depending upon the circumstances, the University's response may include:

Immediate measures to address health and safety concerns;
Referral to law enforcement or emergency medical services;
Investigation of the reported conduct;

Interim measures or administrative actions;

Student conduct proceedings;

Organizational disciplinary action;

Employee disciplinary action, when applicable;

Educational or remedial measures; and

Referral to counseling, medical, or other support services.
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The University will take reasonable steps to protect the safety andbewed of individuals involved in
hazing reports and will provide information concerning available resources and reporting options.



Clery Act

(Add a section to the Clery Stat Table?)
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Hazing Offenses Reported to Have Occurred Within the Clery Geography

Location 2023 2024 2025
On-Campus Property 0 0
Residence Halls 0 0
Public Property 0 0
Non-Campus Property/Buildings 0 0
Total Hazing Offenses 0 0

S



Appendix E: Policies Applicable to the Eielson AFB Campus

Wayland BaptistJniversity closedall physical Alaska campuses in 2025. Historical statistical data will
remain on the Clery Report for thtereeyearreportingperiod; howeverwe will no longer collect new
data after the spring 2025 semester.

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report, which
includes statements of policy that pertain tacalhpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses
There are no written agreements or memorandums of understanding regarding any topics, including the

investigation of criminal incidents, between the institution and the local police department (Fairbanks
Police 907450-6500).

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring
on campus, in/fon property owned and controlled by WBU, as well as crimes on public property running
through or immediately adjacent to the campus to tmegDa Executive Director/Site Coordinator. Always
remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.

Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, and the city/county
dispatchers will connect you with the appriate law enforcement agency.



Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may
also make an anonymous repot of criminal activityh@Wayland website Silent Witness report form at:
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purpess Noremergencies may be reported to the Site
Coordinator or campus Executive Director.

All Wayland Baptist University (WBU) Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD).
All Campus Executive Directors and Site CoordinatmesCSAs. These crimes as well as any public safety
related incidents or emergencies must be promptly reported by the CSA to the WBUPD for appropriate
response, investigation or disposition.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE
EIELSON AFB EDUCATION CENTER CAMPUS

Acting Executive Director/Campus Dean Don Ashley (907) 3754536

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be located https://www.wbu.edu/universitpolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aseRasponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the TildriXnistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAghen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies

Base Security Forces are available 24 hours a day to answer your calls by dialing (99X3@367 911.

In response to a call, Security Forces will take the required action, either dispatching an officer or asking
the victim to report to the Base Secyriiorces Station to file an incident report. University officials will
investigate a report when it is deemed appropriate. Additional information obtained via the investigation
will also be forwarded to the Executive Director of Student Services. Inaidpatts involving sexual
misconduct, domestic/dating violence and stalking will also be forwarded to the Title IX Administrator for
review and potential action under the Sexual Misconduct Policy. If assistance is required from the local
Police Departmentrathe local Fire Department, Wayland officials will contact the appropriate unit. If a
sexual assault or rape should occur, staff on the scene, will inform the victim a wide variety of services
available, online athttps://www.wbu.edu/about/tiliex/index.htm



https://www.wbu.edu/university-police/silent-witness-crime-report.htm
https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm

Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cawmgrisemail

notification is sent from th&vayland Baptist University Police Department (WBURI}ief of Police, or

a designee, to notify CSAb6s of their responsi bil
information from them. As stated in the Confidential Reporting section above, reports of crimes that are
reported confidentially to CSAsecompiled and coordinated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirebafetwRepod (ASFSR)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on necampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of these par

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of
Police or a designee will develop the contents of a Timely Warning notice for the University community to
notify members of the community about a serious ctimaéoccurs on campus, in roampus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose
a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security
authority or any local police agency. Timely Warnings will be issued on abyasgse basis based on the
information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.

The department issues/posts Timely Warnings for incidents of:
A Mu r d-NegligéhoManslaughter

A Aggravated assault (cases involving assaul't
fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angwing threat to the larger WBU community)



A Robbery involving force or violence (cases |
typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual As s aul t-by(aseobasss idapendirg dn the factsaof tbeacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD). In cases involving sexual assault, they are often regortgafter the incident occurred,

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual
assault, including stranger and pstnanger/acquaintance cases, will be assessed for potential
issuance of a Timely Waing notice.

A Major incidents of arson

A Other Clery crimes as determined necessary b
his absence

Timely Warnings may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.

A Timely Warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts

A Date and time or timeframe of the incident
A A brief description of the incident

A Ilnformation that will promote safety and pot
prevention or safety tips).

A Suspect description(s) when deemed appropria
A Police/ Public Safety agency contact informat
A Other information as deemed appropriate by t

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction Witlceteresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it if\Wiee President of Athletics & Student

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the catdeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that
withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not isstienely Warninggor the above listed crimes if:

1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime
in a manner that would allow the department to pd&treely Warningfor the community. A
general guideline will include a report that is filed more than fourteen days after the date of the
alleged incident may not allow WBUPD to post a Timely Warning to the community. This type
of situation will be evaluated oncaseby-casebasis.

3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures
1 Know your nearest access to a telephone. Call 911.

1 Know the most direct exit from the building in which you are meeting. Use the stairs, do not use
the elevator.

1 Know the physical address/building number at which you are located, 2631 Wabash Avenue.

1 Know where the strongest overhead shelter is located in relation to where you are at all times.

1 Know where a designated emergency assembly area is for where you are in class or at work. Go
out the door at the end of the hallway, down the outside steps and meet by the electrical pole in
the back parking lot.

1 Especially in winter have an emergency kit in your vehicle at all times to include at a minimum: a
basic first aid kit, an emergency space blanket, a flashlight, an emergency candle, and some
method of being able to start a firpreferably waterproof melies.

1 Know the location of the nearest fire alarm pull and fire extinguisher.

Call the campus Dean and/or the Associate Vice President of the External Campuses and notify them of
the emergency

Evacuation Procedures
Safely stop your work

- Shut down equipment that could become unstable or present a hazard
- Gather your personal belongings such as glasses, prescription medication, keys, purse
Leave the building through the nearest door with an EXIT sign

- Do not use elevators

- Walk quickly, but do not run, to the nearest safe stairway

- Asyou are leaving: Notify others who might not have heard the alarm or evacuation order
- Help those who need special assistance, such as disabled persons and small children

- Touch closed doors before opening. If the surface is hot, do noi agEnanother exit route

- Close, but do ndbck all doors as you leave.



- Do not remain near doorways, block sidewalks, or areas emergency personnel may access
Report to your designated assemble area

- Proceed to the main parking lot of your building, move as far away from the building as
possible in that parking lot

- Stay in your designated area for a head count

- Report any missing or trapped individuals and last known locations to emergency responders

- If you are required to leave the building immediately but are unable to (because of a physical
disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest
area where there are no hazards. Dial 911 to notify emergenondesp of your situation
and location. Be sure to give the room humber so help can be sent. Signal out the window to
emergency responders, if possible

Wait for instructions from emergency responders

- Remain at your desighated assembly area
- Donotreent er the building until someone in aut h

ACTIVE SHOOTER

These guidelines have been developed for dactive
established by law enforcement experts.

- Ifitis possible to do so safely, exit the building immediately when you become aware of an
factive shootero incident, moving away from
following steps:

- Notify anyone you may encounter to exit the building immediately.

- Evacuate to a safe indoor area away from the danger and take protective cover.

- If possible, go to another campus building. Stay there until assistance arrives.

- Call 911 and provide the dispatcher with the following information:

Your name Location of the incident (be as specific as possible)

Number of shooters (if known) Identification or description of shooter(s)

Number of persons who may be involved

Your exact location

Injuries to anyone,

if known Individuals not immediately impacted by the situation are to take protective

cover staying away from windows and doors until notified otherwise.

- If you are directly involved in an incident and exiting the building is not possible, the
following actions are recommended:

Go to the nearest room or office.

Close and lock the door, if possible.

Turn off the lights.

Seek protective cover.

Keep quiet and act as if no one is in the room.

Silence your cell phone.

Do not answer the door.

O OO 0O O0o0Oo

O OO O0OO0OO0o0Oo



BOMB THREAT

- If you receive a bomb threat by telephone, try to remain calm and get as much information as
possible from the caller.

- Try to write down the ca

- Check to see if the call

- Ask the caller:

o When is the bomb going to explode?

Where is the bomb?

What does it look like?

What kind of bomb is it?

What will cause it to explode?

Did you place the bomb? Why?

What is your name and address?

- Try to notice descriptive or other useful details (preferably write them down):

Did the caller sound like a man?

A woman?

Approximate age?

Distinctive voice, pronunciation or accent, or speech patterns?

Tone of voice and attitude?

Did the call seem to be a recording?

Were there background voices or noises or other clues about location or caller

identity?

- If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately
call 911. Report the time, location, and content of the threat message, as well as your location
and phone number. Stay on the line until the dispatcherrtates the phone call. If you are
told to evacuate the area, take your notes about the call with you.

WEATHER/OPERATING STATUS

Weather Closings or Delayed Openings

Il 1l erds exact words ar
erd6s phone number or

O OO OO0 Oo

O OO0 O0OO0OO0o0Oo

During severe weather or natural disasters, people may be prevented from entering campus
facilities for hours or days.

Notice of a decision to close or delay opening WBU will be communicated as quickly as
possible by local radio/television stations and postings to the WBU website, www.wbu.edu
and PIONEER ALERT.

Listen to your local radio and television stations about WBU closings or delayed openings.
Do not call University Police, main campus switchboard, or radio and television stations.
Winter Ice andSnowstorms

- When severe winter weather conditions are predicted, monitor weather reports closely.

- If you live in an outlying area where driving onto the campus may be extremely hazardous,
consider contacting your instructor to make arrangements for missing coursework.

- Stay home and stay safe! NOAA weathgttional Oceanic and Atmospheric Administration
(noaa.govWeather.comvww.weather.com

THUNDERSTORMS


https://www.noaa.gov/
https://www.noaa.gov/
http://www.weather.com/

If a thunderstorm approaches: Go to safe shelter immediately.
Remember that if you can hear thunder, you are close enough to be struck by lightning.
Use phones only in an emergency.

Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.

If you are outside during a thunderstorm and there is no shelter nearby or If you feel your

skin tingle or your hair stand on end;

squat low to the ground on the balls of your feet.

Place your hands on your knees with your head between them.
Make yourself the smallest target possible.

Minimize your contact with the ground

Find a low spot away from trees, fences, and poles.

Make sure the place you pick is not subject to flooding.

If you are in a wooded area, take shelter under the shortest trees.

O OO O0OO0OO0o0Oo

Tornadoes

Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from

your location

If a tornado alert or warning is given or you see a funnel cloud:
o Immediately seek shelter inside a substantial building.
o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding
your head.

Protective Sheltering

Protective sheltering involves taking shelter in an interior hallway and staying away from
glass doors and windows as much as possible.

Recommended areas to seek shelter are those on the lowest level away from possible flying
glass.

FIRE, SMOKE, EXPLOSION

Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:

Activate a fire alarm by pulling on an alarm box.
Alert people in the immediate area of the fire and evacuate the area.

Confine the fire by closing doors and windows as you leave the room.
Call 911 to report the location and size of the fire.

Always call from a safe location.

Evacuate the building.
Do not use elevators to evacuate unless directed to do so by emergency responders.

Assist the disabled in exiting the building.

Smoke is the greatest danger in a fire.

Stay near the floor where the air will be less toxic.

Notify emergency responders of the location, nature, and size of the fire as soon as you are
outside.

If you have been trained and it is safe to do so, you can attempt to put out a fire with a
portable fire extinguisher.

Attempt to extinguish only smdires andmake sure you have a clear escape path.

If you have not been trained to use a fire extinguisher, you must evacuate the area.



Emergency Notifications

The Wayland Baptist University Campus Executive Director, Military Security Forces, Police Department,
Vice President of Athletics & Student Ljf¢he Chief Technology Officer and/or the WBUPD Chief of
Police or their designee will develop an emergency notification by determining the content of a message
that will be used to notify members of the community immediately upon confirmation of acaghifi
emergency of dangerous situation, such as serious -atim®gress, a natural disaster, a manmade
emergency or other emergency that poses an immediate threat to the health and safety of the WBU
community or a segment of the community.

If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informdion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packatie a@nfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/site CoordviaeRresident

of Athletics & Student Life Chief Technology Officer and/or WBUPD Chief of Police or their designee,

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate
threat to the community as well as determine the need for emergetifwation.

The Campus Executive Director/Site coordinalfice President of Athletics & Student Ljf¢he Chief
Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the
notification systems and will determine the appropriate segment(s) of the community that will receive the
notification based on the segmentdte# community that are potentially affected by the emergency. If the
entire community could be affected, the notification will be sent to all students and employees.

The Vice President of Athletics & Student Ljféghe Chief Technology Officer and/or WBUPD Chief of
Police or their designee will, without delay and taking into account the safety of the community, determine
the content of the notification and initiate the notification system, unless issuing a tiotifizdl, in the
judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local
Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to
contain, respond to, or otherwisitigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:

1. Network emails (Students, Faculty and Staff)
2. Pioneer Alert (text message)

3. Pioneer Alert (mobile phone)



4. Pioneer Alert (land line phone)
5. Pioneer Alert (email)
6. Pioneer Alert (social media)

7. Department of Marketing and Communications (media releases and website notifications)

Campus Access and Security of Campus Facilities

WBU is a private institution but the campus is open and accessible to students, employees and visitors
during normal business hours. Some facilities are open in the evenings and on weekends, depending on the
schedule of events. No effort is made to restthe general public and visitors from entering the campus
facilities when they are open. However, the University reserves the right to bar individuals who are
considered a threat to the wbking of the University community.

Considerations in the Maintenance of Campus Facilities

WBU is a guest to the epase education center. Eielson AFB Community Commander and Base

Security maintain Education Center facilities in a manner that minimizes hazardous and unsafe
conditions. The Education Center is routinely inspected for enviromirgafety hazards such as

insufficient lighting and overgrown shrubbery. Parking lots and pathways are illuminated with lighting.
The Eielson Community, Maintenance staff and Base Security work to address burned out lights promptly
as well as malfunctiang door locks or other physical conditions that enhance security and report

problems to the Campus Executive Director/Site Coordinator. Other members of the University
community are helpful when they report equipment problems to the Campus Executiver[3rec
Coordinator.

Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations witltampus locations at this site.

Drug and Alcohol Policies and Enforcement

State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced
by base security at the teaching site. In addition to these statutes, Wayland Baptist University adheres to a
high standard of moral conduct which lintes prohibition of the use, possession, or distribution of

alcohol or illegal drugs by students on University owned or controlled property or in conjunction with any
University activity. The University may take action against students fayasfipus useyossession or

distribution of alcohol or controlled substances if deemed appropriate by University officials.

Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property underrttool of Wayland Baptist University or at any event sponsored by

the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule agpliab paraphernalia

utilized in conjunction with the possession, sale and/or use of the prohibited substances.



Substance Abuse and Education

Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBUMErsity System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming edtyear through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and Alcohol Prevention Policy (DAAPP) is provided in compgawith the Drug Free Schools
and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Prevention and Security Awareness Programs
Online training available

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered #eraers may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

Sex Offender Registry for the state of Alaska can be fouridipt://dps.alaska.gov/SORWeb/

VAWA Education Policies and Programs
Eielson Victim Advocate Services, 9377-7208

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual

Assault, and Stalking
The State of Alaska defines the crimes of domestic violence, dating violence, sexual assault, and stalking.

Domestic Violence:

Alaska State law defines domestic violence and a crime involving domestic violence to mean one or more
of the following offenses, or an attempt to commit one of these offenses, by a household member against
another household member: murder, manslaughierinally negligent homicide, assault, reckless
endangerment, stalking, kidnapping, custodial interference, human trafficking, sexual offenses including
assault and sexual abuse of a minor, among others, robbery, extortion, coercion, burglary, criminal
trespass, arson or criminally negligent burning, criminal mischief, terrorist threatening, violating a
protective order, harassment, and cruelty to animals.

Household members to which the Alaska domestic violence laws apply include:
A A person you have dated, or are presently da

A A current or former spouse;


https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://dps.alaska.gov/SORWeb/

A A person with whom you have or have had a se
A A person who lives, or has previously lived

A A parent, stepparent, grandparent, child or
children of any of these persons.

The complete definition of domestic violence is found in Alaska Statute AS 18.66.990.
Dating Violence:

Al aska State | aw does not currently include a def.|
of domestic violence includes individuals who are in current and former dating relationships.

Sexual Assault;

Under Alaska state law, sexual penetration and sexual contact of another person without consent is sexual
assault and can occur under a variety of circumstances, including:

A Engaging in sexual penetration or contact wi

A Attempting to engage in sexual penetration w
causing serious physical injury as a result;

A Engaging in sexual penetration or contact wi

unaware, or while in certain legal or professional relationships with the person;

A Engaging or attempting to engage in sexual p
i ncapacitated, or temporarily incapable of app

physically unable to express unwillingness to act.
The Alaska Statutes on sexual assault are found in AS 11.41141.01.470.
Stalking:

Under Alaska law, it is illegal for another person to knowingly engage in a course of conduct that

recklessly places you or someone else in fear of death or physical injury to either yourself or a member of

your family. A course of conduct is repeated acs FAmoms en s u al contacto that i
continued without t hat per sonds ¢ o0ns eontactolso r after
outside of the scope of consent given by that per :
within the sight of that person;

A approaching or confronting that person in a
A appearing at the workplace or residence of t
A entering onto or remaining on property owned
A contacting that person by telephone; A sendi
A placing an object on, or delivering an objec
person;

A following or monitoring that person with a g

means; or



A using, installing or attempting to use or in
photographing events occurring in the residence, vehicle, or workplace used by that person, or on
the personal telephone or computer used by that person.

The complete definition of stalking is found in Alaska Statutes 11.41.2510.

Jurisdictional Definition of Consent

I n the State of Al aska, the following terms incl u
consento as related to sexual assault are defined
1. |l ncapacitated: temporarily incapable of app

physically unable to express unwillingness to act;

2. Mentally Incapable: suffering from a mental disease or defect that renders the person incapable
of understanding the nature or consequences of
harm to that person;

3. Without Consent: that a person A with or wi
against a person or property, or by the express or implied threat of death, imminent physical
injury, or kidnapping t o bedasarksuliotanactoftoben anyon
defendant.

The complete definitions of the above terms are found in Alaska Statute 11.41.470.
Age of Consent:

Under Alaska state law, the age of consent for sexual activity depends on the age of both partners.

Generally, an individual 16 years old or older can engage in sexual activity with an older participant

provided the older participant is not in a positidraothority over the younger participant and is not the
younger participantdés parent. I n addition, depend,i
teenagers may not be able to provide legal consent. In summary, an individual who agreesafitheany

following statements may not be capable of providing consent, and a crime may have occurred:

A1 am under 18 and the other person has autho
A am a t e eyeara maore agehddferenceibestwean ug

The complete provisions regarding the age of consent are found in Alaska Statutes 11.445134

Policies for Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cavigeisemail
notification is sent from the WBUPD Chief of Policeaodesignee to notify CSAs of their responsibility to
report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coordiated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart in the Universityods ASFSR.



This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on neeampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of t hese par

Public Residential
Crimes Propert Total Facilities

Murder/Non Negligent Manslaughter

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Manslaughter by Negligence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Fondling

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Incest

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Statutory Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Robbery

2023 0 0 0 0 0

2024 0 0 0 0 0
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2025 0 0 0 0 0
Aggravated Assault

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Burglary

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Motor Vehicle Theft

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Arson

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

Public Residential

VAWA Offenses Propert Total Facilities
Domestic Violence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Dating Violence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Stalking

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

Arrests and Referrals for Public Residential
Disciplinary Action Year Propert Total Facilities
Liguor Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0

Liguor Law Violation Referrals
2023 0 0 0 0 0
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2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

*On-Campus Student Housing Facility crime statistics are a subset of H@a@pus category, i.e., they
are counted in both categories.

Unfounded Crimes

If a crime is reported as occurring @ampus, in or on Neoampus buildings or property, or on Public
Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities
and found to be false or baseless, the crime isidered to be "unfounded."

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating
violence, or stalking incidents that have been unfounded.

The total number of unfounded crimes for 8825 calendar year at this campugis
The total number of unfounded crimes for B4 calendar year at this campu®is
The total number of unfounded crimes for the ZD2alendar year at this campu®is

Hate Crimes
There were no hate crimes reported for this camp@628, 2024 or 2025.

Fire Statistics
This campus does not have-@ampus Student Housing Facilities. Therefore, no Annual Fire Safety
Report is published for this campus, and the Missing Student procedures do not apply to this campus.
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HAZING

Wayland Baptist University prohibits hazing.

Wayland Baptist University is committed to maintaining a safe educational environment in which all
members of the University community are treated with dignity and respect. Hazing is prohibited
regardless of whether the person subjected to hazing willpagljcipates or appears to consent to the
activity.

For purposes of this Annual Security and Fire Safety Relpa@zing means any intentional or reckless act
committed by a person or group of persons against another person or group of persons that:

17. endangers the mental or physical health or safety of another person;

18. subjects another person to physical confinement or restraint;

19. involves the consumption of food, alcohol, drugs, or other substances; or

20. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation,
initiation, admission, membership, or continued association with a group. Hazing may occur regardless of
whether the activity is officially sanctiondxy the organization or University.

Examples of prohibited hazing may include, but are not limited to:

Forced or coerced consumption of alcohol, food, drugs, or other substances;

Sleep deprivation;

Physical assault or physical abuse;

Forced physical activity or exercise;

Physical confinement or restraint;

Exposure to extreme weather conditions;

Forced or coerced participation in activities that could reasonably result in physical or

psychological harm;

f Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition
of joining or remaining affiliated with a group; and

1 Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an

individual's physical or psychological health or safety.
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University Policy

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations,
athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations
associated with the University.

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing
violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take
reasonable action to stop prohibited hazimgy be subject to University disciplinary action and, when
applicable, criminal or civil consequences.

Hazing may constitute a violation of other University policies, including policies concerning alcohol and
drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior.



Reporting Hazing

Members of the Wayland Baptist University community are encouraged to report suspected hazing as
soon as possible.

Reports may be made to:

Wayland Baptist University Police Department
Chief Tim Thornton

Sergeant Jami Boedeker

801 Smythe Street, Plainview, TX 79072
Office: 806-291-3490Cell:

8067744225

Student Life/Student Conduct
Assistant Dean of Student Conduct, Kevin McConic,-806-3765

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct
Dr. Justin Lawrence, 86891-1173

Reports may also be made to local law enforcement when the conduct may constitute a violation of
criminal law.

In an emergency or when there is an immediate threat to health or safety, individuals shéaft call

The University encourages individuals to report suspected hazing even when they are uncertain whether
the conduct meets the University's definition of hazing.

Prevention and Awareness Programs

Wayland Baptist University conducts programs designed to educate students and members of the
University community about hazing, its potential consequences, and methods for preventing and
responding to hazing.

Hazing prevention and awareness efforts may include:

New student orientation;

Student organization and leadership training;

Athletic team education;

Residence life programming;

Student conduct education;

Bystander intervention education;

Alcohol and drug education;

Awareness campaigns; and

Training for employees and individuals responsible for supervising student organizations and
activities.
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The University evaluates its prevention and awareness efforts and may modify programming based upon
identified risks, reported incidents, and the needs of the University community.

Response to Reports of Hazing

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable
University policies and procedures.

Depending upon the circumstances, the University's response may include:

= =4 =8 =4 -4 4 -8 -9

Immediate measures to address health and safety concerns;
Referral to law enforcement or emergency medical services;
Investigation of the reported conduct;

Interim measures or administrative actions;

Student conduct proceedings;

Organizational disciplinary action;

Employee disciplinary action, when applicable;
Educational or remedial measures; and

Referral to counseling, medical, or other support services.

The University will take reasonable steps to protect the safety andbeved of individuals involved in
hazing reports and will provide information concerning available resources and reporting options.

Clery Act

(Add a section to the Clery Stat Table?)

Ha z |

ng

St at

Hazing Offenses Reported to Have Occurred Within the Clery Geography

Location 2023 2024 2025
On-Campus Property 0 0
Residence Halls 0 0
Public Property 0 0
Non-Campus Property/Buildings 0 0
Total Hazing Offenses 0 0

S



Appendix F: Policies Applicable to theElmendorf Campus

Wayland Baptistniversity closedall physical Alaska campuses in 2025. Historical statistical data will
remain on the Clery Report for thiereeyearreportingperiod;howeverwe will no longer collect new
data after the spring 2025 semester

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report, which
includes statements of policy that pertain tacathpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses

There are no written agreements or memorandums of understanding regarding any topics, including the
investigation of criminal incidents, between the institution and the local police department (Anchorage
Police Departmer?07-786-8900).

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring
on campus, infon property owned and controlled by WBU, as well as crimes on public property running
through or immediately adjacent to the campus to tmepgDa Executive Director/Site Coordinator. Always
remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.

Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, and the city/county
dispatchers will connect you with the appriate law enforcement agency.



Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may
also make an anonymous repot of criminal activitytteWayland website Silent Witness report form at
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purpess Noremergencies may be reported to the Site
Coordinator or Campus Executive Director.

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to the Wayland Baptist University Police Department
(WBUPD). All Campus Executive Directors and Site CoordinaoesCSAs. These crimes as well as any
public safety related incidents or emergencies must be promptly reported by the CSA to the WBUPD for
appropriate response, investigation or disposition.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE
EMPLOYEES AT THE ANCHORAGE CAMPUS

Acting Executive Director/Campus Dean Don AsHey (907) 3754536

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be locatedlatps://www.wbu.edu/universitypolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aseRasponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the TildriXnistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAghen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies

Local Police Dispatchers are available 24 hours a day to answer your calls by dialing 911. In response to a
call, Local Police will take the required action, either dispatching an officer or asking the victim to report
to the Local Police Department togfiin incident report. University officials will investigate a report when

it is deemed appropriate. Additional information obtained via the investigation will also be forwarded to
the Executive Director of Student Services. Incident reports involving lseseonduct, domestic/dating
violence and stalking will also be forwarded to the Title IX Administrator for review and potential action
under the Sexual Misconduct Policy. If assistance is required from the local Police Department or the local
Fire Depamnent, Wayland officials will contact the appropriate unit. If a sexual assault or rape should
occur, staff on the scene, will inform the victim a wide variety of services available, online at:
https://www.wbu.edu/about/tilx/index.htmand including:

Alaska Department of Public Safety, Council on Domestic Violence and Sexual Assault
https://dps.alaska.gov/cdvsa/services/victimservices
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(907) 2695511

Abused Womends Aid in Crisis
WWW.awaic.org
(907) 2720100

Standing Together Against Rape
https://staralaska.com
(907) 2767273 or (800) 478999

Victims for Justice
https://victimsforjustice.org
(907) 2780977

Palmer Alaska Family Service
https://akafs.org/
(907) 7468026

Al aska Native Womendés Resource Center
http://www.aknwrc.org/
(907) 3283990

Alaska Network on Domestic Violence and Sexual Assault
https://www.andvsa.org/
(907) 5863650

Violent Crimes Compensation Board
http://doa.alaska.gov/vcch/
(907) 4653040 or (800) 768040

lfrFall h¥FFAOS 2F xA0GAYaAaQ widKGa
https://ovr.akleg.gov/about.php
(907) 7543460

Department of Administration, Office of Public Advocacy
http://doa.alaska.gov/opa/
(907) 2693500 / £877-957-3500

Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cawmgrisemail

notification is sent from the WBUPD Chief of Policesor desi gnee, to notify CSAOGS
to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coadinated through the WBUPD.
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If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirebafetwRepod (ASFSR)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on neeampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of these par

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of
Police or a designee will develop the contents of a Timely Warning notice for the University community to
notify members of the community about a serious cthmaéoccurs on campus, in rRoampus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose
a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security
authority or any local police agency. Timely Warnings will be issued on abgesase basis based on the
information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.

The department issues/posts Timely Warnings for incidents of:
A Mu r d-NegligéhbManslaughter

A Aggravated assault (cases involving assaul't
fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angming threat to the larger WBU community)

A Robbery involving force or violence (cases |
typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual As s aul t-by(aseobasss idapendirg dn the factsaof theacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD). In cases involving sexual assault, they are often regdortgafter the incident occurred,

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual
assault, including stranger and petmanger/acquaintance cases, will be assessed for potential
issuance of a Timely Waing notice.

A Major incidents of arson



A Other Clery crimes as determined necessary b
his absence

Timely Warnings may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.

A Timely Warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts

A Date and time or timeframe of the incident
A A brief description of the incident

A Ilnformation that will promote safety and pot.
prevention or safety tips).

A Suspect description(s) when deemed appropria
A Police/ Public Safety agency contact informat
A Other information as deemed appropriate by t

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction wiflceteresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it if\Wiee President of Athletics & Student

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the cotdeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that
withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not issLienely Warningsfor the above listed crimes if:
1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.
2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime
in a manner that would allow the department to pd&treely Warningfor the community. A
general guideline will include a report that is filed more than fourteen days after the date of the



alleged incident may not allow WBUPD to post a Timely Warning to the community. This type
of situation will be evaluated oncaseby-casebasis.
3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures
(ANCHORAGE - SPECIFIC INFORMATION)

Emergency Preparedness Plan
Anchorage Campus
Revised 920-2022

The purpose of this notice is to establish a reasonable and effective method of dealing with emergency
situations at the WBtAnchorage Campus. All administrative staff and-fiutie/adjunct faculty members
must be familiar with and adhere to the followjmgcedures:

The procedures below apply to the Parkside Center, located at 7801 E."8Ave., Anchorage.

EMERGENCY EXITS

In the event of a major earthquake, fire, or other emergency, exits are located on each floor. Maps of these
exits are located in every classroom. These exits provide the fastest and most direct access to the parking
lot outside. All exits are furnisheslith emergency lighting in the event of a loss of electricity. In case
evacuation is necessary, faculty and staff members should direct students to leave the building in an orderly
manner through one of the above exits.

EVACUATION

There is no single solution for all evacuation scenarios. In case of fire, evacuate the building at the nearest
exit away from the fire. Follow published routes displayed throughout the facility. In case of active shooter,
evacuate away from the danger hold in place with classroom doors locked, and then evacuate when told

to do so by authorities. For earthquake, evacuate if possible through the nearéstt éxitot possible,

then hold in place by taking shelter under tables or other coverlllanergency evacuation procedures,
become very familiar with the location of exits from all floors of the facility. There are a total of 8
emergency exits. Do not use elevators or stair lifts. If safe, following evacuation assemble in the east
parkinglot to assess and count people.

POINTS OF CONTACT

For major emergencies, call 911 for Anchorage Police, Fire, or Ambulance. The Executive
Director/Campus Dean, Dr. Don Ashley, can be reached a528%791 (cell) or 9073754508 (office)

or 9075295791 (home). The Assistant Dean, Mike Zimmerman, camedehed at 276091 (cell). Mr.

Matt Parsons is the Facility Manager and can be reached-&53800r 4440639 (cell).

CLASS CANCELLATIONS
In the event that classes are cancelled because of emergencies such as earthquakes, snowfall, fire, etc.,
Wayland will notify instructors and students via the following methods:

Instructors by phone from Anchorage Campus staff, if possible.
Instructors and students by the following:

1 Messages posted on Blackboard.

1 Notices on local radio station (AM 750)



1 University telephone emergency voice message system
1 University email and text messaging
1 Personal phone calls if time and circumstances permit.

CRISIS RESPONSE TEAM

The Anchorage Crisis Response Team is an officially designated group of Wayland Baptist Uriiversity
Anchorage employees who will serve as a decisiaking and directivéssuing body in emergency
situations. The Executive Director/Dean of the Anchoragepus will act with authority to implement a

plan for coping with imminent danger, such as an earthquake. In the absence of the Executive
Director/Dean, the Assistant Dean will act in authority to implement a plan. In the absence of both the
Executive Drector/Dean and the Assistant Dean, the Facility Manager will act in their capacity. In addition
to these three, other designated individuals will act as Campus Security Authorities (CSA): faculty
representatives most likely to be involved with student8Vayland trips or programs: Dr. Ashley and Dr.
Hampl e. Al CSAs are supposed to receive annual t
security. Regardless of when that may happen, CSAs as well as all other Wayland staff and faculty must
review this emergency plan annually and report to the campus executive director that they have done so.

GENERAL PROCEDURES

If at all possible, campus crises should be avoided by following proactive procedures such as fire and
earthquake drills and maintaining campus properties for maximum safety. In case of unavoidable
emergencies, these same procedures can help prevesgar lamage from such crises.

The Universityos first concern is for the safety
(administrative or otherwise) will be resolved in order of importance. Once students, faculty, and staff are
secured, property can be secured and damagsessed before cleanup begins.

1. In an emergency situation, all personnel will be notified appropriately via computer, telephone,
and/or voice of what actions to take (evacuate the building, remain in offices, seek shelter in the
basement, etc).

2. If instructed to remain in the building, all personnel will be notified to close windows and
window shades if appropriate.

3. If instructed to evacuate the building, all personnel will immediately proceed out the closest exit
and assemble in the southeast corner of the parking lot (toward intersection of Totem Theater).

4. Anyone discovering a suspicious package in the facility, or a suspicious package/letter in the
mail, will stay away from the package and bring the issue to the attention of the crisis response
team or facility director, assistant campus dean, or caagars in that order.

5. In the event of a suspicious package/letter, or threatening telephonancéllitbat identifies
WBU-Anchorage as a target of attack, WBU personnel will immediately call 911 to notify the
appropriate Anchorage authorities.

6. Front office personnel seeing a suspicilmoking person approaching the building will lock the

front doors only if they have time to do so. Otherwise, they will immediately lower the metal
security screen and proceed down the inside hallway toshe &st ant deanés of fi ce,
call for assistance.



Upon receiving news of an impending emergency or an akeeclyrred emergency, all members of the
Crisis Response Team shall report immediately to the Parkside Center. Those who arrive first must
immediately notify other Crisis Response Team members veyoyet be uniformed of the disaster. The

first order of business is to assemble the Crisis Management Team, which should:

1. Use all available methods to gather available pertinent information as to the nature of the
disaster or impending disaster.

2. Evaluate all pertinent information.

3. Make a decision as to whether or not a disaster plan should be initiated.
4. Choose the appropriate disaster plan.

5. Initiate the plan.

6. Determine the message to be used by the automated telephone operator in answer to questions.
At this point, the Crisis Response Team will assume the responsibility of communicating the
plan of action to the Campus.

In the event that there are members of the Crisis Response Team not present, those who are present shall
have the authority to implement the necessary plans.

In the case of an earthquake or volcanic eruption, the Dean shall consult with the City of Anchorage Police
Department (APD) and render a teddgelter decision as soon as possible.

In the case of a terrorist threat (bomb threat, active shooter, etc.), the Executive Director/Dean or Crisis
Response Team shall make contact with law enforcement immediately and may take othallegalbje

actions necessary to safeguard studentsijtfaand staff. Since the student body is made up of a large
number of | ocal police officers, and the state of
these persons will likely be the first consulted in such a situation.

In the case of a major civil emergency (9fype situation), all WBU faculty, staff, and students will follow
established emergency plans initiated by local or federal civil authorities.

COMMUNICATIONS

Decisions made by the Crisis Response Team will be effectively communicated to appropriate internal and
external audiences in the most expeditious manner possible. Once immediate communication needs are
met, the Office of Communications/Public RelatioB9&291-3585) in Plainview, Texas, will be the
primary source for information and communications related to a crisis, with help from key personnel from
the Anchorage Campus who will ensure a smooth crisis response.

Both the publicbdés |l egitimate right to know the es:
to individual rights, personal security and legal liability) must be determined and considered before any
public statements are made.

An appropriate spokesperson for the University will be identified and counseled by the Office of
Communications. In the absence of that person, the Executive Director/Dean will be the spokesperson.

The University may choose not to participate in a disiomsit deems nenewsworthy or inappropriate.
Efforts wildl be made to explain the Universityods g



of the situati on, but at no time wil/ a Universit

should be deliberate not to speculate or offer personal opinions about a crisis situation. All inquiries should
be referred to the Executive DirectDean or to the Office of Communications / Public Relations
representative in Plainview, Texas.

OFFICIAL STATEMENT

If necessary, an official statement will be prepared by the Crisis Response Team and Office of
Communications/Public Relations, or in consultation with the Office of the President or Vice President of
Academic Affairs, Plainview Campus. They will compase official statement which sets forth the basic

facts of the disaster, an expression of concern for the persons involved, and what actions have been taken
to deal with the disaster.

UNIVERSITY SPOKESPERSON

In the absence of the Director of Communications, only the Dean of the Anchorage Campus, or his/her
designee, will serve as the University spokesperson and communicate with the media. All media requests
for information should be directed to the Dean efAmchorage Campus. Only facts gathered by the Crisis
Response Team will be released. No speculation is to be offered. Internal audiences will be informed first
of the crisis situation. These audiences may include staff, faculty, administrationrramd stwdents, and

friends of Wayland. The following methods will be considered for communicating with internal audiences:

Telephones to offices or homes.

Posting of press release outside the office of the Dean.

Dissemination of information through local radio, television, the campus web page, and newspaper.
Establishment of a hotline with tp-date recorded information in the Anchorage Campus office.
Press releases and notification of appropriate media.

Called meeting at the Campus to clarify facts and answer questions.
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IDENTIFICATION OF EXTERNAL AUDIENCES

The University will take a proactive approach in dealing with external audiences. These audiences may
include friends of the University, area and state Baptist officials, prospective students, community leaders,
and the general public. Because care musttaken to distribute consistent information to external
audiences, only the University spokesperson will coordinate these communication efforts, and only the
information gathered by The Crisis Response Team will be disseminated. The following meth@#s may
considered for communicating with external audiences:

Telephone/facsimile/computer communication to primary media sources.

Posting of press releases outside Anchorage Campus office.

Telephone or personal visit to key community leaders.

Telephone/facsimile/computer communication to key area and state Baptist leaders.
Establishment of a hotline with tp-date recorded information in the Anchorage Campus office.
A press conference, if warranted, at the Anchorage Campus.
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COMMUNICATION LOGS

All members of the Anchorage CRT should keep an accurate log of all calls received and other contacts
made during the crisis. In addition, notes, memos, and news releases, which would be useful in evaluating
performance and response, will be maintain€dese items may also be used in the event of lawsuits.

EVACUATION PROCEDURES



The plan of evacuation will be used when there is advanced warning of a volcanic eruption or other
impending disaster, and the Crisis Response Team advises to evacuate the building. It may also be used
after a natural disaster if said disaster destroyezbwerely damaged the electrical or other utsitpply
capabilities of the Campus. Suggested information that may be given by the Crisis Response Team includes:

A brief statement concerning the nature of the impending or ak@exlyred disaster.

Campus is to be evacuated immediately except fodpsignated, emergenchuty personnel.

The direction of area of least danger.

The direction of area of most danger.

Any specific information concerning roads which are known to be out of service.

Instructions to all persons in the building to implement appropriate actions for safety of personnel
and property.
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In the event of an emergency requiring the evacuation of the Anchorage Campus, all personnel will be
directed to the exits identified in the building floor plan. Once the order to evacuate is given, all persons
will proceed directly and orderly to the &xi Based on emergency reports from the news media and other
sources, a member of the Anchorage Campus will sound an alarm and personnel will vacate the premises
and go to home shelters/basements, or appropriate shelter at church, or in the city. MethbeaCsisis
Response Team will see that the building is cleared.

A team member on duty will see that public safety personnel are met upon their arrival and informed of the
situation. These personnel should be informed of any persons who are not accounted for at this time. Any
emergency situation will be reported to tiféce of theVice President of Athletics & Student Lignd the

Vice President of External Campuses.

Emergency Notifications

The Wayland Baptist University Campus Executive Director, Police Departraerd, President of
Athletics & Student Life the Chief Technology Officer and/or the WBUPD Chief of Police or their
designee will develop an emergency notification by determining the content of a message that will be used
to notify members of the community immediately upon confirmation of a Sigmifiemergency of
dangerous situation, such as serious ciiimgrogress, a natural disaster, a manmade emergency or other
emergency that poses an immediate threat to the health and safety of the WBU community or a segment of
the community.

If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informadion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packatie a@nfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/site CoordviatRresident
of Athletics & Student Life Chief Technology Officer and/or WBUPD Chief of Police or their designee,



has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate
threat to the community as well as determine the need for emergency notification.

The Campus Executive Director/Site coordinaltice President of Athletics & Student Ljf¢he Chief
Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the
notification systems and will determine the appropriate segment(s) of the community that will receive the
notification based on the segmentdted community that are potentially affected by the emergency. If the
entire community could be affected, the notification will be sent to all students and employees.

The Vice President of Athletics & Student Ljféhe Chief Technology Officer and/or WBUPD Chief of
Police or their designee will, without delay and taking into account the safety of the community, determine
the content of the notification and initiate the notification system, unless issuing a tiotifizdl, in the
judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local
Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to
contain, respond to, or otherwisitigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:

. Network emails (Students, Faculty and Staff)
. Pioneer Alert (text message)

. Pioneer Alert (mobile phone)

. Pioneer Alert (land line phone)

. Pioneer Alert (email)

. Pioneer Alert (social media)
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. Department of Marketing and Communications (media releases and website notifications)

Campus Access and Security of Campus Facilities

WBU is a private institution but the campus is open and accessible to students, employees and visitors
during normal business hours. Some facilities are open in the evenings and on weekends, depending on the
schedule of events. No effort is made to restthe general public and visitors from entering the campus
facilities when they are open. However, the University reserves the right to bar individuals who are
considered a threat to the wbking of the University community.

Considerations in the Maintenance of Campus Facilities

WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions.

The campus is routinely inspected for environmental safety hazards such as insufficient lighting and
overgrown shrubbery. Parking lots and pathways are illuminated with lighting. Wayland staff work to
address burned out lights promptly as well as malfongtg door locks or other physical conditions that
enhance security. Other members of the University community are helpful when they report equipment
problems to the Campus Executive Director/Site Coordinator.



Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations wititanoipus locations at this site.

Drug and Alcohol Policies and Enforcement

State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced
by local law enforcement on the Wayland Baptist University campus andedroffus WBU sponsored

events. In addition to these statutes, Wayland Baptiiversity adheres to a high standard of moral

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by
students on University owned or controlled property or in conjunction with any University acliviy.
University may take action against students foroaffnpus use, possession or distribution of alcohol or
controlled substances if deemed appropriate by University officials.

Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property underrdool of Wayland Baptist University or at any event sponsored by

the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule agpliab paraphernalia

utilized in conjunction with the possession, sale and/or use of the prohibited substances.

Substance Abuse and Education

Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBUVErsity System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming edtyear through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and Alcohol Prevention Policy (DAAPP) is provided in compkawith the Drug Free Schools
and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Prevention and Security Awareness Programs
Crime prevention and security awareness procedures at the Anchorage Campus are briefed quarterly at
staff and faculty meetings. The Anchorage program includes the following:
9 Exterior Doors locked at 8 pm each weekday night and at 6 pm each weekend day night
M1 Exterior windows closed and latched
9 Building walkthrough at 10 pm each weekday night and at 6 pm each weekend day to confirm
lights off, all external doors shut and locked, all bathrooms secured, and building armed with
electronic security (Guardian Security).
9 Building reiinspected and rarmed by Guardian Security between 10:30 and 11:00 pm each night
1 Surveillance cameras viewing and recording all internal (every classroom and every hallway) and
external (parking lot and adjacent park behind facility) perspectives of the campus

Online training is also available.


https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered #eraers may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

Sex Offender Registry for the state of Alaska can be fouridigt://dps.alaska.gov/SORWeb/

VAWA Education Policies and Programs

Alaska Department of Public Safety: Council on Domestic Violence and Sexual Assault
9072695511

https://dps.alaska.gov/cdvsa/services/victimservices

Abused Womends Aide in Crisis
907-272-0100
http://www.awaic.org

Standing Together Against Rape
907-276-7279 or (800) 478999
https://www.staralaska.com

Alaska Family Service
907-746-4080 / (907) 748026
https://www.akafs.org

Al aska Native Womendés Resource Center
907-328-3990
https://www.aknwrc.org/

Alaska Network on Domestic Violence & Sexual Assault
907-586-3650
https://www.andvsa.org/

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual

Assault, and Stalking
The State of Alaska defines the crimes of domestic violence, dating violence, sexual assault, and stalking.

Domestic Violence:

Alaska State law defines domestic violence and a crime involving domestic violence to mean one or more
of the following offenses, or an attempt to commit one of these offenses, by a household member against
another household member: murder, manslaughiarinally negligent homicide, assault, reckless
endangerment, stalking, kidnapping, custodial interference, human trafficking, sexual offenses including
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assault and sexual abuse of a minor, among others, robbery, extortion, coercion, burglary, criminal
trespass, arson or criminally negligent burning, criminal mischief, terrorist threatening, violating a
protective order, harassment, and cruelty to animals.

Household members to which the Alaska domestic violence laws apply include:

A A person you have dated, or are presently da
A A current or former spouse,;

A A person with whom you have or have had a se
A A person who lives, or has previously lived
A A parent, stepparent, grandparent, child or

children of any of these persons.
The complete definition of domestic violence is found in Alaska Statute AS 18.66.990.
Dating Violence:

Al aska State | aw does not currently include a def.|
of domestic violence includes individuals who are in current and former dating relationships.

Sexual Assault;

Under Alaska state law, sexual penetration and sexual contact of another person without consent is sexual
assault and can occur under a variety of circumstances, including:

A - Engaging in sexual penetration or contact wi
A Attempting to engage in sexual penetration w
causing serious physical injury as a result;

A Engaging in sexual penetration or contact wi
unaware, or while in certain legal or professional relationships with the person;

A  Engaging or attempting to engage in sexual p
i ncapacitated, or temporarily incapable of app

physically unable to express unwillingness to act.
The Alaska Statutes on sexual assault are found in AS 11.4114181.470.
Stalking:

Under Alaska law, it is illegal for another person to knowingly engage in a course of conduct that reckless

ly places you or someone else in fear of death or physical injury to either yourself or a member of your fa
mily. A course of conduct is repeated at§ FfFmmms ensual contacto that i s i
ut that personds consent, or acbntatupeargiovmecodln e has e x|

684-699-2177
ct oris outside of the scope of consent given by that person. Some examples include:

A following or appearing within the sight of t

A approaching or confronting that person in a


javascript:void(0);
tel:684-699-2177

appearing at the workplace or residence of t
entering onto or remaining on property owned

contacting that person by telephone;

o Do Do Do o

sending mail or electronic communications to
placing an object on, or delivering an objec
person;
A following or monitoring that person with a g
means; or
A using, installing or attempting to use or in

photographing events occurring in the residence, vehicle, or workplace used by that person, or on
the personal telephone or computer used by that person.

The complete definition of stalking is found in Alaska Statutes 11.41.2810.

Jurisdictional Definition of Consent

I n the State of Al aska, the following terms incl u
consento as related to sexual assault are defined
T I'ncapacitated: temporarily incapable of appr:

physically unable to express unwillingness to act;

1 Mentally Incapable: suffering from a mental disease or defect that renders the person
incapable of understanding the nature or con:
potential for harm to that person;

f Without Consent: that a person A with or wit!Hl
against a person or property, or by the express or implied threat of death, imminent physical
injury, or kidnapping to be asardéslltiofcah actbften any
defendant.

The complete definitions of the above terms are found in Alaska Statute 11.41.470.

Age of Consent:

Under Alaska state law, the age of consent for sexual activity depends on the age of both partners.

Generally, an individual 16 years old or older can engage in sexual activity with an older participant

provided the older participant is not in a positidraothority over the younger participant and is not the
younger participantodés parent. I n addition, dependi
teenagers may not be able to provide legal consent. In summary, an individual who agreesafitheany

following statements may not be capable of providing consent, and a crime may have occurred:

A am under 18 and the other person has autho
A 1 am a t e eyeara more agchdiferenceibatwean ug

The complete provisions regarding the age of consent are found in Alaska Statutes 11.445134



Policies for Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cawmgrisemail
notification is sent from the WBUPD Chief of Policeaodesignee to notify CSAs of their responsibility to
report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coordnated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirelBafetwRepos (ASFER).s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on negampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
students, faculty, and staff and all of these par!

Residential

Primary Crimes Facilities
Murder/Non Negligent Manslaughter

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Manslaughter by Negligence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Fondling

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
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Incest

Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

2023
2024
2025

0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 1 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0

VAWA Offenses

Domestic Violence

Dating Violence

Stalking

2023
2024
2025

2023
2024
2025

2023
2024

Public Residential
Propert Total Facilities
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
0 0 0
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2025 0 0 0 0 0

Arrests and Referrals for On Public
Disciplinary Action Year Campus campus Propert Residential Facilities
Liguor Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Liguor Law Violation Referrals
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Drug Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Drug Law Violation Referrals
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Weapon Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Weapon Law Violation Referrals
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0

*On-Campus Student Housing Facility crime statistics are a subset of H@a@pus category, i.e., they
are counted in both categories.

UNFOUNDED CRIMES

If a crime is reported as occurring @ampus, in or on Neoampus buildings or property, or on Public
Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities
and found to be false or baseless, the crime isidered to be "unfounded."

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating
violence, or stalking incidents that have been unfounded.

The total number of unfounded crimes for 85 calendar year at this campuDis
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The total number of unfounded crimes for 8824 calendar year at this campugis
The total number of unfounded crimes for #¥23 calendar year at this campuDis

Hate Crimes
There were no hate crime reported for this camp29#3, 2024 or 205.

Fire Statistics
This campus does not have-@ampus Student Housing Facilities. Therefore, no Annual Fire Safety
Report is published for this campus, and the Missing Student procedures do not apply to this campus.

HAZING
Wayland Baptist University prohibits hazing.

Wayland Baptist University is committed to maintaining a safe educational environment in which all
members of the University community are treated with dignity and respect. Hazing is prohibited
regardless of whether the person subjected to hazing willpaglycipates or appears to consent to the
activity.

For purposes of this Annual Security and Fire Safety Relpazing means any intentional or reckless act
committed by a person or group of persons against another person or group of persons that:

21. endangers the mental or physical health or safety of another person;

22. subjects another person to physical confinement or restraint;

23. involves the consumption of food, alcohol, drugs, or other substances; or

24. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation,
initiation, admission, membership, or continued association with a group. Hazing may occur regardless of
whether the activity is officially sanctiondxy the organization or University.

Examples of prohibited hazing may include, but are not limited to:

Forced or coerced consumption of alcohol, food, drugs, or other substances;

Sleep deprivation;

Physical assault or physical abuse;

Forced physical activity or exercise;

Physical confinement or restraint;

Exposure to extreme weather conditions;

Forced or coerced participation in activities that could reasonably result in physical or

psychological harm;

1 Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition
of joining or remaining affiliated with a group; and

1 Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an

individual's physical or psychological health or safety.
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University Policy

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations,
athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations
associated with the University.

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing
violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take
reasonable action to stop prohibited hazimy be subject to University disciplinary action and, when
applicable, criminal or civil consequences.

Hazing may constitute a violation of other University policies, including policies concerning alcohol and
drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior.

Reporting Hazing

Members of the Wayland Baptist University community are encouraged to report suspected hazing as
soon as possible.

Reports may be made to:

Wayland Baptist University Police Department
Chief Tim Thornton

Sergeant Jami Boedeker

801 Smythe Street, Plainview, TX 79072
Office: 806-291-3490Cell:

8067744225

Student Life/Student Conduct
Assistant Dean of Student Conduct, Kevin McConic,-8063765

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct
Dr. Justin Lawrence, 86891-1173

Reports may also be made to local law enforcement when the conduct may constitute a violation of
criminal law.

In an emergency or when there is an immediate threat to health or safety, individuals sh&a call

The University encourages individuals to report suspected hazing even when they are uncertain whether
the conduct meets the University's definition of hazing.

Prevention and Awareness Programs

Wayland Baptist University conducts programs designed to educate students and members of the
University community about hazing, its potential consequences, and methods for preventing and
responding to hazing.



Hazing prevention and awareness efforts may include:
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New student orientation;

Student organization and leadership training;

Athletic team education;

Residence life programming;

Student conduct education;

Bystander intervention education;

Alcohol and drug education;

Awareness campaigns; and

Training for employees and individuals responsible for supervising student organizations and
activities.

The University evaluates its prevention and awareness efforts and may modify programming based upon
identified risks, reported incidents, and the needs of the University community.

Response to Reports of Hazing

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable
University policies and procedures.

Depending upon the circumstances, the University's response may include:
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Immediate measures to address health and safety concerns;
Referral to law enforcement or emergency medical services;
Investigation of the reported conduct;

Interim measures or administrative actions;

Student conduct proceedings;

Organizational disciplinary action;

Employee disciplinary action, when applicable;

Educational or remedial measures; and

Referral to counseling, medical, or other support services.

The University will take reasonable steps to protect the safety andbewed of individuals involved in
hazing reports and will provide information concerning available resources and reporting options.



Clery Act

(Add a section to the Clery Stat Table?)
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Hazing Offenses Reported to Have Occurred Within the Clery Geography

Location 2023 2024 2025
On-Campus Property 0 0
Residence Halls 0 0
Public Property 0 0
Non-Campus Property/Buildings 0 0
Total Hazing Offenses 0 0
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Appendix G: Policies Applicable to the Fort Huachuca Army Base Campus

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report, which
includes statements of policy that pertain tacalhpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses

There are no written agreements or memorandums of understanding regarding any topics, including the
investigation of criminal incidents, between the institution and the local police department (Fort
Huachuca Police Department 5283-3000).

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring
on campus, in/on property owned and controlled by WBU, as well as crimes on public property running
through or immediately adjacent to the campus to tmepgDa Executive Director/Site Coordinator. Always
remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.

Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, and the city/county
dispatchers will connect you with the appriate law enforcement agency.

Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director Go&itkénator. You may

also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm



https://www.wbu.edu/university-police/silent-witness-crime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purpss Nonremergencies may be reported to the Site
Coordinator or campus Executive Director.

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to the Wayland Baptist University Police Department
(WBUPD). All Campus Executive Directors and Site Coordinatd<C5As. These crimes as well as any
public safety related incidents or emergencies must be promptly reported by the CSA to the WBUPD for
appropriate response, investigation or disposition.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE
FORT HUACHUCA CAMPUS

Executive Director/Campus Dean  Dr. Andrew Marquez, 520-792-1506
Assistant Dean/Site Coordinator Shelly Grinnell, 5204596111 or 5204591610

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be located https://www.wbu.edu/universitpolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aseRasponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the TildriXnistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAghen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies

Base Security Forces are available 24 hours a day to answer your calls by dialing (5200G88 911.

In response to a call, Security Forces will take the required action, either dispatching an officer or asking
the victim to report to the Base Secyrorces Station to file an incident report. University officials will
investigate a report when it is deemed appropriate. Additional information obtained via the investigation
will also be forwarded to the Executive Director of Student Services. Indidpatts involving sexual
misconduct, domestic/dating violence and stalking will also be forwarded to the Title X Administrator for
review and potential action under the Sexual Misconduct Policy. If assistance is required from the local
Police Departmentrathe local Fire Department, Wayland officials will contact the appropriate unit. If a
sexual assault or rape should occur, staff on the scene, will inform the victim a wide variety of services
available, online afattps://www.wbu.edu/about/titfex/index.htm
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Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cawgmisemail
notification is sent from the WBUPD Chief of Police,aodesignee, to notify CSAs of their responsibility

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coodinated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirelbafetwRepod (ASFSR)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on negampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of these par:

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of
Police or a designee will develop the contents of a Timely Warning notice for the University community to
notify members of the community about a serious ctimaé occurs on campus, in roampus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose
a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security
authority or any local police agency. Timely Warnings will be issued on abyasase basis based on the
information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.

The department issues/posts Timely Warnings for incidents of:
A Mu r d-NegligéhioManslaughter

A Aggravated assault (cases involving assault
fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angming threat to the larger WBU community)



A Robbery involving force or violence (cases |
typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual As s aul t-by(aseobasss idapendirg dn the factsaof tbeacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD). In cases involving sexual assault, they are often regortgafter the incident occurred,

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual
assault, including stranger and pstnanger/acquaintance cases, will be assessed for potential
issuance of a Timely Waing notice.

A Major incidents of arson

A Other Clery crimes as determined necessary b
his absence

Timely Warnings may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.

A Timely Warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts

A Date and time or timeframe of the incident
A A brief description of the incident

A Ilnformation that will promote safety and pot
prevention or safety tips).

A Suspect description(s) when deemed appropria
A Police/ Public Safety agency contact informat
A Other information as deemed appropriate by t

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction Witlceteresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it if\Wiee President of Athletics & Student

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the catdeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that
withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not isstienely Warninggor the above listed crimes if:

1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime
in a manner that would allow the department to pd&treely Warningfor the community. A
general guideline will include a report that is filed more than fourteen days after the date of the
alleged incident may not allow WBUPD to post a Timely Warning to the community. This type
of situation will be evaluated oncaseby-casebasis.

3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures

Since we are located in the Education Building on Ft. Huachuca, evacuation plans are posted on all areas.
Student, staff and faculty, should follow these directions and then gather outside in the East Parking lot to
ensure that all are out and accounted $®e the attached diagrams. There is an exterior exit in the office

in the Advisors office, which is easily accessible from the other offices.

Evacuation Procedures
Safely stop your work

- Shut down equipment that could become unstable or present a hazard
- Gather your personal belongings such as glasses, prescription medication, keys, purse
Leave the building through the nearest door with an EXIT sign

- Do not use elevators

- Walk quickly, but do not run, to the nearest safe stairway

- Asyou are leaving: Notify others who might not have heard the alarm or evacuation order

- Help those who need special assistance, such as disabled persons and small children

- Touch closed doors before opening. If the surface is hot, do noi aenanother exit route

- Close, but do ndbck all doors as you leave.

- Do not remain near doorways, block sidewalks, or areas emergency personnel may access
Report to your designated assemble area

- Proceed to the main parking lot of your building, move as far away from the building as
possible in that parking lot

- Stay in your designated area for a head count

- Report any missing or trapped individuals and last known locations to emergency responders

- If you are required to leave the building immediately but are unable to (because of a physical
disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest
area where there are no hazards. Dial 911 to notify emergenondesp of your situation



and location. Be sure to give the room number so help can be sent. Signal out the window to
emergency responders, if possible
Wait for instructions from emergency responders

- Remain at your designated assembly area
- Donotreenter the building until someone in aut h

ACTIVE SHOOTER

These guidelines have been developed for fAactive |
established by law enforcement experts.

- Ifitis possible to do so safely, exit the building immediately when you become aware of an
factive shootero incident, moving away from
following steps:

- Notify anyone you may encounter to exit the building immediately.

- Evacuate to a safe indoor area away from the danger and take protective cover.

- If possible, go to another campus building. Stay there until assistance arrives.

- Call 911 and provide the dispatcher with the following information:

Your name Location of the incident (be as specific as possible)

Number of shooters (if known) Identification or description of shooter(s)

Number of persons who may be involved

Your exact location

Injuries to anyone,

if known Individuals not immediately impacted by the situation are to take protective

cover staying away from windows and doors until notified otherwise.

- If you are directly involved in an incident and exiting the building is not possible, the
following actions are recommended:

Go to the nearest room or office.

Close and lock the door, if possible.

Turn off the lights.

Seek protective cover.

Keep quiet and act as if no one is in the room.

Silence your cell phone.

Do not answer the door.

O OO0 O0OOo0OOo
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BOMB THREAT

- If you receive a bomb threat by telephone, try to remain calm and get as much information as
possible from the caller.
- Try to write down the callerb6s exact words at
- Check to see if the callerdéds phone number or
- Ask the caller:
o0 When is the bomb going to explode?
Where is the bomb?
What does it look like?
What kind of bomb is it?
What will cause it to explode?

O O OO



o Did you place the bomb? Why?
0 What is your name and address?

- Try to notice descriptive or other useful details (preferably write them down):
o Did the caller sound like a man?

A woman?

Approximate age?

Distinctive voice, pronunciation or accent, or speech patterns?

Tone of voice and attitude?

Did the call seem to be a recording?

Were there background voices or noises or other clues about location or caller

identity?

- If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately
call 911. Report the time, location, and content of the threat message, as well as your location
and phone number. Stay on the line until the dispatcherrtates the phone call. If you are
told to evacuate the area, take your notes about the call with you.

WEATHER/OPERATING STATUS

Weather Closings or Delayed Openings

O OO OO0 Oo

During severe weather or natural disasters, people may be prevented from entering campus
facilities for hours or days.
Notice of a decision to close or delay opening WBU will be communicated as quickly as
possible by local radio/television stations and postings to the WBU website, www.wbu.edu
and PIONEER ALERT.
Listen to your local radio and television stations about WBU closings or delayed openings.

- Do not call University Police, main campus switchboard, or radio and television stations.
Winter Ice andSnowstorms

- When severe winter weather conditions are predicted, monitor weather reports closely.

- If you live in an outlying area where driving onto the campus may be extremely hazardous,
consider contacting your instructor to make arrangements for missing coursework.

- Stay home and stay safe! NOAA weathgttional Oceanic and Atmospheric Administration
(noaa.gov)Weather.comvww.weather.com

THUNDERSTORMS

- If athunderstorm approaches: Go to safe shelter immediately.

- Remember that if you can hear thunder, you are close enough to be struck by lightning.

- Use phones only in an emergency.

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel your
skin tingle or your hair stand on end;

squat low to the ground on the balls of your feet.

Place your hands on your knees with your head between them.

Make yourself the smallest target possible.

Minimize your contact with the ground

Find a low spot away from trees, fences, and poles.

Make sure the place you pick is not subject to flooding.

O OO O O0Oo
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o Ifyou are in a wooded area, take shelter under the shortest trees.

Tornadoes

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from
your location
- If atornado alert or warning is given or you see a funnel cloud:
o Immediately seek shelter inside a substantial building.
o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding
your head.

Protective Sheltering

- Protective sheltering involves taking shelter in an interior hallway and staying away from
glass doors and windows as much as possible.

- Recommended areas to seek shelter are those on the lowest level away from possible flying
glass.

FIRE, SMOKE, EXPLOSION

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:

- Activate a fire alarm by pulling on an alarm box.

- Alert people in the immediate area of the fire and evacuate the area.

- Confine the fire by closing doors and windows as you leave the room.

- Call 911 to report the location and size of the fire.

- Always call from a safe location.

- Evacuate the building.

- Do not use elevators to evacuate unless directed to do so by emergency responders.

- Assist the disabled in exiting the building.

- Smoke is the greatest danger in a fire.

- Stay near the floor where the air will be less toxic.

- Notify emergency responders of the location, nature, and size of the fire as soon as you are
outside.

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a
portable fire extinguisher.

- Attempt to extinguish only small fires, and make sure you have a clear escape path.

- If you have not been trained to use a fire extinguisher, you must evacuate the area.

Emergency Notifications

The Wayland Baptist University (WBU) Campus Executive Director, Military Security Forces, Police
DepartmentVice President of Athletics & Student Ljfthe Chief Technology Officer and/or the WBUPD

Chief of Police or their designee will develop an emergency notification by determining the content of a
message that will be used to notify members of the community immediately upon confirmation of a
significant emergency of dangerous situation, such as serious-ioFpnegress, a natural disaster, a
manmade emergency or other emergency that poses an immediate threat to the health and safety of the
WBU community or a segment of the community.



If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informdion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packatie a@nfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/site CoordifiamPRresident

of Athletics & Student Life Chief Technology Officer and/or WBUPD Chief of Police or their designee,

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate
threat to the community as well as determine the need for emergdifwation.

The Campus Executive Director/Site coordinaltice President of Athletics & Student Ljf¢he Chief
Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the
notification systems and will determine the appropriate segment(s) of the community that will receive the
notification based on the segmentstd community that are potentially affected by the emergency. If the
entire community could be affected, the notification will be sent to all students and employees.

The Vice President of Athletics & Student Ljféghe Chief Technology Officer and/or WBUPD Chief of
Police or their designee will, without delay and taking into account the safety of the community, determine
the content of the notification and initiate the notification system, unless issuing a tiotifivdl, in the
judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local
Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to
contain, respond to, or otherwisitigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:

. Network emails (Students, Faculty and Staff)
. Pioneer Alert (text message)

. Pioneer Alert (mobile phone)

. Pioneer Alert (land line phone)

. Pioneer Alert (email)

. Pioneer Alert (social media)
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. Department of Marketing and Communications (media releases and website notifications)

Campus Access and Security of Campus Facilities

The Teaching site (Education Center) is located on a military fort with external security procedures that
require prearranged base passes or military ID cards to access the base. The Education Center is open and
accessible to students, employees andovsiduring normal business hours. Some facilities are open in the



evenings and on weekends, depending on the schedule of events. No effort is made to restrain the general
public and visitors from entering the campus facilities when they are open. However, Base Security
Personnel reserves the right to bar individuals estgoconsidered a threat to the weding of the military
community.

Considerations in the Maintenance of Campus Facilities

WBU is a guest to the a@base education center. Fort Huachuca Community Commander and Base Security
maintain Education Center facilities in a manner that minimizes hazardous and unsafe conditions. The
Education Center is routinely inspected for environtaksafety hazards such as insufficient lighting and
overgrown shrubbery. Parking lots and pathways are illuminated with lighting. Fort Huachuca Community,
Maintenance staff and Base Security work to address burned out lights promptly as well asiorahgnct

door locks or other physical conditions that enhance security and report problems to the Campus Executive
Director/Site Coordinator. Other members of the University community are helpful when they report
equipment problems to the Campus Executive®or/Site Coordinator.

Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations witltampus locations at this site.

Drug and Alcohol Policies and Enforcement

State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced
by base security at the teaching site. In addition to these statutes, Wayland Baptist University adheres to a
high standard of moral conduct which lundes prohibition of the use, possession, or distribution of

alcohol or illegal drugs by students on University owned or controlled property or in conjunction with any
University activity. The University may take action against students fezasffpus usegossession or

distribution of alcohol or controlled substances if deemed appropriate by University officials.

Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property underrdool of Wayland Baptist University or at any event sponsored by

the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule agpliab paraphernalia

utilized in conjunction with the possession, sale and/or use of the prohibited substances.

Substance Abuse and Education

Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBUMarsity System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming edtyear through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and Alcohol Prevention Policy (DAAPP) is provided in compkawith the Drug Free Schools
and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf



https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Prevention and Security Awareness Programs

Online training available. Faculty are made aware of security issues each term at their faculty meeting.
They are responsible to alerting students to crime prevention and security awareness. Both the WBUPD
Chief of Police and the Sheriff are adjunct instous who work with us to establish awareness programs.

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered feraers may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

Sex Offender Registry for the state of Arizona can be found at:
https://www.azdps.gov/services/public/offender

VAWA Education Policies and Programs

Sexual Assault Response Coordinator
https://home.army.mil/huachuca/index.php#foyt/all-services/sharp
5207323736

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual
Assault, and Stalking

1 Domestic Violence:The State of Arizona defines domestic violence as follows:
o "Domestic violenced means any act that is a
in § 13-705 or an offense prescribed in1$-1102 , 131103, 131104 , 131105, 13
1201, 131202, 131203, 131204 , 131302, 131303, 131304 , 131406 , 131425,
131502 , 131503, 131504 , 131602 or 132810, §13-2904, subsection A , paragraph
1,2,3o0r6, 8132910, subsection A , paragraph 8 or 9132915, subsection A,
paragraph 3 or 83-2916 , 132921 , 132921.01 , 13923, 133019, 133601.02 or 13
3623, if any of the following applies:

1. The relationship between the victim and the defendant is one of marriage or former
marriage or of persons residing or having resided in the same household.

2. The victim and the defendant have a child in common.

3. The victim or the defendant is pregnant by the other party.

4. The victim is related to the defendant or the defendant's spouse by blood or court
order as a parent, grandparent, child, grandchild, brother or sister or by marriage as a

parentin-law, grandparenin-law, stepparent, stegrandparent, stepchild, step
grandchild, brothetin-law or sistetin-law.


https://www.azdps.gov/services/public/offender
https://home.army.mil/huachuca/index.php/my-fort/all-services/sharp

5. The victim is a child who resides or has resided in the same household as the
defendant and is related by blood to a former spouse of the defendant or to a person who
resides or who has resided in the same household as the defendant.

6. The relationship between the victim and the defendant is currently or was previously
a romantic or sexual relationshiplhe following factors may be considered in

determining whether the relationship between the victim and the defendant is currently or
was previously a romantic or sexual relationship:

(a) The type of relationship.

(b) The length of the relationship.

(c) The frequency of the interaction between the victim and the defendant.
(d) If the relationship has terminated, the length of time since the termination.

9 Dating Violence: The State of Arizona defines dating violence as follows:
o "Domestic violenced means any act that is
in 8 13-7050r an offense prescribed 113-1102,13-1103, 13-1104, 13-1105, 13-
1201, 131202, 131203, 131204, 13-1302, 13-1303, 13-1304, 13-1406, 13-1425,
131502, 13-1503, 13-1504, 13-16020r 13-2810, § 13-2904, subsection Aparagraph
1,2,30r68 132910, subsection Aparagraph 8 or § 13-2915, subsection A
paragraph 3 o8 13-2916,13-2921,13-2921.01, 13-2923, 13-3019, 13-3601.020r 13-
3623, if any of the following applies:

1. The relationship between the victim and the defendant is one of marriage or former
marriage or of persons residing or having resided in the same household.

2. The victim and the defendant have a child in common.
3. The victim or the defendant is pregnant by the other party.

4. The victim is related to the defendant or the defendant's spouse by blood or court
order as a parent, grandparent, child, grandchild, brother or sister or by marriage as a
parentin-law, grandparenin-law, stepparent, stegrandparent, stepchild, step
grandchild, brotheiin-law or sistefin-law.

5. The victim is a child who resides or has resided in the same household as the
defendant and is related by blood to a former spouse of the defendant or to a person who
resides or who has resided in the same household as the defendant.

6. The relationship between the victim and the defendant is currently or was previously
a romantic or sexual relationshiprhe following factors may be considered in

determining whether the relationship between the victim and the defendant is currently or
was previously a romantic or sexual relationship:

(a) The type of relationship.

(b) The length of the relationship.

(c) The frequency of the interaction between the victim and the defendant.
(d) If the relationship has terminated, the length of time since the termination.

I Sexual Assault:The State of Arizona defines sexual assault as follows:
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8§131401. De f i nilntthisehamer, ufleasdhie context otherwise requires:
1. A0r al sexual contacto means or al contact
2. Position of trusto means a person who is
(&) The minor's parent, stepparent, adoptive parent, legal guardian or foster
parent.
(b) The minor's teacher.
(c) The minor's coach or instructor, whether the coach or instructor is an
employee or volunteer.
(d) The minor's clergyman or priest.
(e) Engaged in a sexual or romantic relationship with the minor's parent,
adoptive parent, legal guardian, foster parent or stepparent.

=13

3. iSexual contactodo means any direct or indi
any part of the genitals, anus or female breast by any part of the body or by any object or
causing a person to engage in such contact.

4. "Sexual intercourseodo means penetration in
the body or by any object or masturbatory contact with the penis or vulva.

5. iSpousedo means a person who is |l egally ma

6. TTeacherd means a cert ilF5Dlconanyeotherpeesanc her as
who provides instruction to pupils in any school district, charter school or

accommodation school, the Arizona state schools for the deaf and the blind or a private

school in this state.

7. AiWithout consento includes any of the f ol
(a) The victim is coerced by the immediate use or threatened use of force against
a person or property.
(b) The victim is incapable of consent by reason of mental disorder, mental
defect, drugs, alcohol, sleep or any other similar impairment of cognition and
such condition is known or should have reasonably been known to the defendant.
For the purposes of this subdivision, i
to comprehend the distinctively sexual nature of the conduct or is incapable of
understanding or exercising the right to refuse to engage in the conduct with
another.
(c) The victim is intentionally deceived as to the nature of the act.
(d) The victim is intentionally deceived to erroneously believe that the person is
the victim's spouse.

B. The following factors may be considered in determining whether a relationship is currently
or was previously a sexual or romantic relationship pursuant to subsection A, paragraph 2,
subdivision (e) of this section:

1. The type of relationship.

2. The length of the relationship.

3. The frequency of the interaction between the two persons.



4. |If the relationship has terminated, the length of time since the termination.

8§131402. |l ndecent exposur e; exception; cl assi fi

A. A person commits indecent exposure if he or she exposes his or her genitals or anus or she
exposes the areola or nipple of her breast or breasts and another person is present, and the
defendant is reckless about whether the other person, as a reasorsarievpeuld be offended

or alarmed by the act.

B. Indecent exposure does not include an act of bfeading by a mother.

C. Indecent exposure to a person who is fifteen or more years of age is a class 1 misdemeanor,
except that it is a class 6 felony if the defendant has two or more prior convictions for a violation
of this section or has one or more prior convictions for ktian of § 13-1406 . Indecent

exposure to a person who is under fifteen years of age is a class 6 felony.

D. A person who is convicted of a felony violation of this section and who has two or more
historical prior felony convictions for a violation of this section 031403 involving indecent
exposure or public sexual indecency to a minor who is under fifteen years of age is guilty of a
class 3 felony and shall be sentenced to a term of imprisonment as follows:

Mitigated Minimum Presumptiv Maximum Aggravate(

6years 8years 1l0years 12years 15years

E. The presumptive term imposed pursuant to subsection D of this section may be mitigated or
aggravated pursuant to 83-701, subsections D and E.

13140 3. Public sexual indecency; public sexual
A. A person commits public sexual indecency by intentionally or knowingly engaging in any of
the following acts, if another person is present, and the defendant is reckless about whether such
other person, as a reasonable person, would be offended or alyrihedact:

1. An act of sexual contact.

2. An act of oral sexual contact.

3. An act of sexual intercourse.

4. An act of bestiality.
B. A person commits public sexual indecency to a minor if the person intentionally or
knowingly engages in any of the acts listed in subsection A of this section and such person is

reckless about whether a minor who is under fifteen years of age is present.

C. Public sexual indecency is a class 1 misdemeanor. Public sexual indecency to a minor is a
class 5 felony.



D. A person who is convicted of a felony violation of this section and who has two or more
historical prior felony convictions for a violation of this section 031402 involving indecent
exposure or public sexual indecency to a minor who is under fifteen years of age shall be
sentenced to a term of imprisonment as follows:

Mitigated Minimum PresumptiviMaximum Aggravatec
6years 8years 10years 12years 15years

E. The presumptive term imposed pursuant to subsection D of this section may be mitigated or
aggravated pursuant to 83-701, subsections D and E .

8§131404. Sexual abuse; classification

A. A person commits sexual abuse by intentionally or knowingly engaging in sexual contact
with any person who is fifteen or more years of age without consent of that person or with any
person who is under fifteen years of age if the sexual contact involletheriemale breast.

B. Itis not a defense to a prosecution for a violation of this section that the other person
consented if the other person was fifteen, sixteen or seventeen years of age and the defendant was
in a position of trust.

C. Sexual abuse is a class 5 felony unless the victim is under fifteen years of age in which case
sexual abuse is a class 3 felony punishable pursuani87®5.

8§8131405. Sexual conduct with a minor ; cl assi fic

A. A person commits sexual conduct with a minor by intentionally or knowingly engaging in
sexual intercourse or oral sexual contact with any person who is under eighteen years of age.

B. Sexual conduct with a minor who is under fifteen years of age is a class 2 felony and is
punishable pursuant to €3-705. Sexual conduct with a minor who is at least fifteen years of
age is a class 6 felonySexual conduct with a minor who is at least fifteen years of age is a class
2 felony if the person is or was in a position of trust and the convicted person is not eligible for
suspension of sentence, probation, pardon or release from confinement ogisuextept as
specifically authorized by 81-233, subsection A or B until the sentence imposed has been
served or commuted.

Stalking: The State of Arizona defines stalking as follow3:2923. Stalking; classification;
exceptions; definitions

A. A person commits stalking if the person intentionally or knowingly engages in a course of
conduct that is directed toward another person and if that conduct causes the victim to:

1. Suffer emotional distress or reasonably fear that either:
(a) The victim's property will be damaged or destroyed.
(b) Any of the following will be physically injured:
(i) The victim.
(i) The victim's family member, domestic animal or livestock.



(iii) A person with whom the victim has or has previously had a romantic
or sexual relationship.

(iv) A person who regularly resides in the victim's household or has
resided in the victim's household within the six months before the last
conduct occurred.

2. Reasonably fear death or the death of any of the following:
(a) The victim's family member, domestic animal or livestock.
(b) A person with whom the victim has or has previously had a romantic or
sexual relationship.
(c) A person who regularly resides in the victim's household or has resided in the
victim's household within the six months before the last conduct occurred.

B. This section does not apply to an interactive computer service, as defined in 47 United States
Code section 230(f)(2), or to an information service or telecommunications service, as defined in
47 United States Code section 153, for content that is prd\agl another person.

C. Stalking under subsection A, paragraph 1 of this section is a class 5 felony. Stalking under
subsection A, paragraph 2 of this section is a class 3 felony.

D. For the purposes of this section:
1. "Course of conduct":

(a) Means directly or indirectly, in person or through one or more third persons

or by any other means, to do any of the following:
(i) Maintain visual or physical proximity to a specific person or direct
verbal, written or other threats, whether express or implied, to a specific
person on two or more occasions over a period of time, however short.
(i) Use any electronic, digital or global positioning system device to
surveil a specific person or a specific person's internet or wireless
activity continuously for twelve hours or more or on two or more
occasions over a period of time, however shoithaut authorization.
(iif) Communicate, or cause to be communicated, on more than one
occasion words, images or language by or through the use of electronic
mail or an electronic communication that is directed at a specific person
without authorization and without a legitimaterpose.

(b) Does not include constitutionally protected activity or other activity

authorized by law, the other person, the other person's authorized representative

or if the other person i& minor, the minor's parent or guardian.

2. "Emotional distress" means significant mental suffering or distress that may, but does
not have to, require medical or other professional treatment or counseling.

Jurisdictional Definition of Consent

i Wi

thout consentod includes any of the foll owing:

1. The victim is coerced by the immediate use or threatened use of force against a person or
property;



2. the victim is incapable of consent by reason of mental disorder, mental defect, drugs, alcohol,
sleep or any other similar impairment of cognition and such condition is known or should have
reasonably been known to the defendant;

3. The victim is intentionally deceived as to the nature of the act; or

4. The victim is intentionally deceived to err
spouse. Arizona Revised Statute §81491.

Arizona Age of Consent:

Arizona's age of consent, whichli8 years old, are unable to consent to sexual activity with an individual
who is older than them.

I n Arizona, statutory rape is prosecuted under t h
into several categories based on the age of the parties and the type of sexual contact that occurred, as
described below.

Sexual conduct with a minor.Sexual conduct with a minor is a crime that involves sexual intercourse or
oral sexual contact between a child who is younger than 18 years old, and a defendant of any age. It also
includes intercourse or oral sexual contact between a minor who is 15,116,and a defendant who is

19 or older (unless the defendant is still in high school), and at least two years older than the minor. (Az.
Rev. Stat. 8§ 1:3405, 131407 (2018).)

Molestation of a child. Arizona law defines molestation of a child as sexual contact without penetration
(not including touching a femaleds breast) betwee]
age. (Az. Rev. Stat. 8 18410 (2018).)

Sexual abuseUnder Arizona law, sexual abuse occurs when there is consensual sexual contact between
a minor who is 14 or younger and a defendant of any age and the contact involves only the touching of a
femal eds breast-1404(229%).) Rev. Stat. A 13

Sexual conduct with a minor, molestation of a child, and sexual abufsaies in Arizona. Penalties

vary according to the stateds sentencing grid and
typically harsher the younger the victimcteased penalties also apply to offenders with prior

convictions and those who were in a position of trust (such as a teacher, clergyman, or coach) at the time

of the sexual contact. For instance, a conviction for sexual conduct with a minor can r@gulson

sentence ranging from 13 years to life, depending on the facts of the case. (Az. Rev. Sta058L33

1405 (2018).)

Policies for Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and camgrisemail
notification is sent from the WBUPD Chief of Policeaodesignee to notify CSAs of their responsibility to
report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coordnated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart in the Universityobés ASFSR.



This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on neeampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current

student s, facul ty, and staff and all of t hese par
Public Residential

Primary Crimes Propert Total Facilities
Murder/Non-Negligent Manslaughter

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Manslaughter by Negligence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Fondling

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Incest

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Statutory Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Robbery

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
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Aggravated Assault

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Burglary

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Motor Vehicle Theft

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Arson

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

Residential

VAWA Offenses Facilities
Domestic Violence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Dating Violence

2023 0 0 0 0 0

2024 0 0 0 0 0

2024 0 0 0 0 0
Stalking

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

Arrests and Referrals for Public Residential
Disciplinary Action Year Proper Total Facilities
Liguor Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Liguor Law Violation Referrals
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
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Drug Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Drug Law Violation Referrals
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Weapon Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Weapon Law Violation Referrals
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0

*On-Campus Student Housing Facility crime statistics are a subset of H@a@pus category, i.e., they
are counted in both categories.

Unfounded Crimes

If a crime is reported as occurring @ampus, in or on Neoampus buildings or property, or on Public
Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities
and found to be false or baseless, the crime isidered to be "unfounded."

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating
violence, or stalking incidents that have been unfounded.

The total number of unfounded crimes for 8825 calendar year at this campugis

The total number of unfounded crimes for B4 calendar year at this campu®is
The total number of unfounded crimes for #23 calendar year at this campu®is

Hate Crimes
There were no hate crime reported for this camp29#3, 2024 or 205.

Fire Statistics
This campus does not have-@ampus Student Housing Facilities. Therefore, no Annual Fire Safety
Report is published for this campus, and the Missing Student procedures do not apply to this campus.

HAZING

Wayland Baptist University prohibits hazing.
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Wayland Baptist University is committed to maintaining a safe educational environment in which all
members of the University community are treated with dignity and respect. Hazing is prohibited
regardless of whether the person subjected to hazing willpaglycipates or appears to consent to the
activity.

For purposes of this Annual Security and Fire Safety Relpazing means any intentional or reckless act
committed by a person or group of persons against another person or group of persons that:

25. endangers the mental or physical health or safety of another person;

26. subjects another person to physical confinement or restraint;

27. involves the consumption of food, alcohol, drugs, or other substances; or

28. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation,
initiation, admission, membership, or continued association with a group. Hazing may occur regardless of
whether the activity is officially sanctiondxy the organization or University.

Examples of prohibited hazing may include, but are not limited to:

Forced or coerced consumption of alcohol, food, drugs, or other substances;

Sleep deprivation;

Physical assault or physical abuse;

Forced physical activity or exercise;

Physical confinement or restraint;

Exposure to extreme weather conditions;

Forced or coerced participation in activities that could reasonably result in physical or

psychological harm;

1 Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition
of joining or remaining affiliated with a group; and

1 Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an

individual's physical or psychological health or safety.
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University Policy

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations,
athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations
associated with the University.

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing
violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take
reasonable action to stop prohibited hazimgy be subject to University disciplinary action and, when
applicable, criminal or civil consequences.

Hazing may constitute a violation of other University policies, including policies concerning alcohol and
drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior.

Reporting Hazing



Members of the Wayland Baptist University community are encouraged to report suspected hazing as
soon as possible.

Reports may be made to:

Wayland Baptist University Police Department
Chief Tim Thornton

Sergeant Jami Boedeker

801 Smythe Street, Plainview, TX 79072
Office: 806-291-3490Cell:

8067744225

Student Life/Student Conduct
Assistant Dean of Student Conduct, Kevin McConic,-306-3765

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct
Dr. Justin Lawrence, 86891-1173

Reports may also be made to local law enforcement when the conduct may constitute a violation of
criminal law.

In an emergency or when there is an immediate threat to health or safety, individuals shéaft call

The University encourages individuals to report suspected hazing even when they are uncertain whether
the conduct meets the University's definition of hazing.

Prevention and Awareness Programs

Wayland Baptist University conducts programs designed to educate students and members of the
University community about hazing, its potential consequences, and methods for preventing and
responding to hazing.

Hazing prevention and awareness efforts may include:

New student orientation;

Student organization and leadership training;

Athletic team education;

Residence life programming;

Student conduct education;

Bystander intervention education;

Alcohol and drug education;

Awareness campaigns; and

Training for employees and individuals responsible for supervising student organizations and
activities.
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The University evaluates its prevention and awareness efforts and may modify programming based upon
identified risks, reported incidents, and the needs of the University community.



Response to Reports of Hazing

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable
University policies and procedures.

Depending upon the circumstances, the University's response may include:
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Immediate measures to address health and safety concerns;
Referral to law enforcement or emergency medical services;
Investigation of the reported conduct;

Interim measures or administrative actions;

Student conduct proceedings;

Organizational disciplinary action;

Employee disciplinary action, when applicable;
Educational or remedial measures; and

Referral to counseling, medical, or other support services.

The University will take reasonable steps to protect the safety andbewed of individuals involved in
hazing reports and will provide information concerning available resources and reporting options.

Clery Act

(Add a section to the Clery Stat Table?)
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Hazing Offenses Reported to Have Occurred Within the Clery Geography

Location 2023 2024 2025
On-Campus Property 0 0
Residence Halls 0 0
Public Property 0 0
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Location

2023

2024

2025

Non-Campus Property/Buildings

Total Hazing Offenses




Appendix H: Policies Applicable to the Fort Sam Houston Army Base
Campus

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report, which
includes statements of policy that pertain tacathpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses

There are no written agreements or memorandums of understanding regarding any topics, including the
investigation of criminal incidents, between the institution and the local police departmentfdBSA

Sam Houston 533 Security Forces Squadron 2201-3735).

Fort Sam Houston Security Police
Emergency 911
Non-Emergency 21{221-3735

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring
on campus, infon property owned and controlled by WBU, as well as crimes on public property running
through or immediately adjacent to the campus to tmepgDa Executive Director/Site Coordinator. Always
remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.

Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, and the city/county
dispatchers will connect you with the appriate law enforcement agency.


http://sanantonio.gov/sapd/

Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may
also make an anonymous repot of criminal activityh@Wayland website Silent Witness report form at:
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purpess Noremergencies may be reported to the Site
Coordinator or campus Executive Director.

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to the Wayland Baptist University Police Department
(WBUPD). All Campus Executive Directors and Site CoordinatdsC5As. These crimes as well as any
public safety related incidents or emergencies must be promptly reported by the CSA to the WBUPD for
appropriate response, investigation or disposition.

WBU primary campus security authorities/responsible employees at the Fort Sam Houston
Center

Executive Director/Campus Dean Dr. Jerry Faught210.590.5630 simmonsg@wbu.edu
Director of Operations Paul Rodriguez,210.590.5632 paul.rodrigez@wbu.edu

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be located attps://www.wbu.edu/universitpolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aseRalsponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the Ti#fldri¥nistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAghen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies

Base Security Forces are available 24 hours a day to answer your calls by dialing (2222221 911.

In response to a call, Security Forces will take the required action, either dispatching an officer or asking
the victim to report to the Base Secyrorces Station to file an incident report. University officials will
investigate a report when it is deemed appropriate. Additional information obtained via the investigation
will also be forwarded to the Executive Director of Student Services. Indidpatts involving sexual
misconduct, domestic/dating violence and stalking will also be forwarded to the Title IX Administrator for
review and potential action under the Sexual Misconduct Policy. If assistance is required from the local
Police Departmentrathe local Fire Department, Wayland officials will contact the appropriate unit. If a
sexual assault or rape should occur, staff on the scene, will inform the victim a wide variety of services
available, online atttps://www.wbu.edu/about/titix/index.htm
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Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cawgrisemail
notification is sent from the WBUPD Chief of Police,aodesignee, to notify CSAs of their responsibility

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coordinated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFiredBafetwRepos (ASFSR)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on negampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
students, faculty, and staff and all of these par:

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of
Police or a designee will develop the contents of a Timely Warning notice for the University community to
notify members of the community about a serious ctimag&occurs on campus, in roempus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose
a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security
authority or any local police agency. Timely Warnings will be issued on abgesase basis based on the
information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.

The department issues/posts Timely Warnings for incidents of:
A Mu r d-NegligéhoManslaughter

A Aggravated assault (cases involving assaul't
fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angming threat to the larger WBU community)



A Robbery involving force or violence (cases |
typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual As s aul t-by(aseobasss idapendirg dn the factsaof tbeacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD). In cases involving sexual assault, they are often regortgafter the incident occurred,

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual
assault, including stranger and pstnanger/acquaintance cases, will be assessed for potential
issuance of a Timely Waing notice.

A Major incidents of arson

A Other Clery crimes as determined necessary b
his absence

Timely Warnings may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.

A Timely Warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts

A Date and time or timeframe of the incident
A A brief description of the incident

A Ilnformation that will promote safety and pot
prevention or safety tips).

A Suspect description(s) when deemed appropria
A Police/ Public Safety agency contact informat
A Other information as deemed appropriate by t

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction Witlceteresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it if\Wiee President of Athletics & Student

Lifeis unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the catdeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that
withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not isstienely Warninggor the above listed crimes if:

1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime
in a manner that would allow the department to pd&treely Warningfor the community. A
general guideline will include a report that is filed more than fourteen days after the date of the
alleged incident may not allow WBUPD to post a Timely Warning to the community. This type
of situation will be evaluated oncaseby-casebasis.

3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures

The Crisis Management Team consists of all members of the Emergency Planning Committee and the
Managers of Financial Aid, the Business Office, the Bookstore, Academic Records and is responsible for
making necessary decisions regarding any crisis and $oiriag the proper notification of students, staff

and faculty in the event of a situation. The Crisis Management Team will meet for training no less than
once a calendar year, the time and date to be determined by the Executive Director; or when a new
memler is appointed that member will receive training within thirty (30) days following appointment of
the position.

The Emergency Preparedness Planning team members are:
Executive Director

Assistant Executive Director

Director of Student Services

Campus Police Officer

Head Custodian
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The primary functions of the Crisis Management Team are:
A To determine the nature and seriousness of the emergency
A To determine the course of action necessary
A To issue appropriate instructions for the implementation of the plan of action

Evacuation Procedures
Safely stop your work

- Shut down equipment that could become unstable or present a hazard
- Gather your personal belongings such as glasses, prescription medication, keys, purse
Leave the building through the nearest door with an EXIT sign



Do not use elevators

Walk quickly, but do not run, to the nearest safe stairway

As you are leaving: Notify others who might not have heard the alarm or evacuation
order

Help those who need special assistance, such as disabled persons and small children

Touch closed doors before opening. If the surface is hot, do not ajsenanother

exit route

Close, but do ndbck all doors as you leave.

Do not remain near doorways, block sidewalks, or areas emergency personnel may
access

Report to your designated assemble area

Proceed to the main parking lot of your building, move as far away from the building
as possible in that parking lot

Stay in your designated area for a head count

Report any missing or trapped individuals and last known locations to emergency
responders

If you are required to leave the building immediately but are unable to (because of a
physical disability, injury, or obstruction): Follow the emergency evacuation plan or
go to the nearest area where there are no hazards. Dial 911 to notify emergency
respnders of your situation and location. Be sure to give the room number so help
can be sent. Signal out the window to emergency responders, if possible

Wait for instructions from emergency responders

ACTIVE

These

Remain at your designated assembly area

Donotreent er the building until someone i n
SHOOTER
gui delines have been developed for fiactive

established by law enforcement experts.

If it is possible to do so safely, exit the building immediately when you become aware

of an Aactive shootero incident, moving

take the following steps:
Notify anyone you may encounter to exit the building immediately.
Evacuate to a safe indoor area away from the danger and take protective cover.
If possible, go to another campus building. Stay there until assistance arrives.
Call 911 and provide the dispatcher with the following information:

0 Your name Location of the incident (be as specific as possible)
Number of shooters (if known) Identification or description of shooter(s)
Number of persons who may be involved
Your exact location

0
0
0
o Injuries to anyone,

~
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o if known Individuals not immediately impacted by the situation are to take
protective cover staying away from windows and doors until notified
otherwise.

- If you are directly involved in an incident and exiting the building is not possible, the
following actions are recommended:

0 Go to the nearest room or office.

Close and lock the door, if possible.

Turn off the lights.

Seek protective cover.

Keep quiet and act as if no one is in the room.
Silence your cell phone.

Do not answer the door.

O O OO0 OO0 O

BOMB THREAT

If you receive a bomb threat by telephone, try to remain calm and get as much
information as possible from the caller.
- Try to write down the callerds exact word
- Check to see if the callerds phone number
- Ask the caller:

When is the bomb going to explode?

Where is the bomb?

What does it look like?

What kind of bomb is it?

What will cause it to explode?

Did you place the bomb? Why?

What is your name and address?
0 notice descriptive or other useful details (preferably write them down):

Did the caller sound like a man?

A woman?

Approximate age?

Distinctive voice, pronunciation or accent, or speech patterns?

Tone of voice and attitude?

Did the call seem to be a recording?

Were there background voices or noises or other clues about location or caller

identity?
- If the threat came in a form other than a call (e.g., a note was left or delivered):
Immediately call 911. Report the time, location, and content of the threat message, as
well as your location and phone number. Stay on the line until the dispatcher
terminates the phone call. If you are told to evacuate the area, take your notes about
the call with you.

WEATHER/OPERATING STATUS

Weather Closings or Delayed Openings

- Try
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During severe weather or natural disasters, people may be prevented from entering
campus facilities for hours or days.

Notice of a decision to close or delay opening WBU will be communicated as quickly
as possible by local radio/television stations and postings to the WBU website,
www.wbu.edu and PIONEER ALERT.

Listen to your local radio and television stations about WBU closings or delayed
openings.

Do not call University Police, main campus switchboard, or radio and television
stations.

Winter Ice andSnowstorms

When severe winter weather conditions are predicted, monitor weather reports
closely.

If you live in an outlying area where driving onto the campus may be extremely
hazardous, consider contacting your instructor to make arrangements for missing
coursework.

Stay home and stay safe! NOAA weather www.noaa.gov Weather.com
www.weather.com

THUNDERSTORMS

If a thunderstorm approaches: Go to safe shelter immediately.
Remember that if you can hear thunder, you are close enough to be struck by
lightning.
Use phones only in an emergency.
Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.
If you are outside during a thunderstorm and there is no shelter nearby or If you feel
your skin tingle or your hair stand on end;
0 squat low to the ground on the balls of your feet.
Place your hands on your knees with your head between them.
Make yourself the smallest target possible.
Minimize your contact with the ground
Find a low spot away from trees, fences, and poles.
Make sure the place you pick is not subject to flooding.
If you are in a wooded area, take shelter under the shortest trees.

O OO0 OO0 O

Tornadoes

Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or
less from your location
If a tornado alert or warning is given or you see a funnel cloud:
o Immediately seek shelter inside a substantial building.
o If there is no shelter nearby, lie flat in a ditch or low spot with your hands
shielding your head.


http://www.weather.com/

Protective Sheltering

- Protective sheltering involves taking shelter in an interior hallway and staying away
from glass doors and windows as much as possible.

- Recommended areas to seek shelter are those on the lowest level away from possible
flying glass.

FIRE, SMOKE, EXPLOSION

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:

- Activate a fire alarm by pulling on an alarm box.

- Alert people in the immediate area of the fire and evacuate the area.

- Confine the fire by closing doors and windows as you leave the room.

- Call 911 to report the location and size of the fire.

- Always call from a safe location.

- Evacuate the building.

- Do not use elevators to evacuate unless directed to do so by emergency responders.

- Assist the disabled in exiting the building.

- Smoke is the greatest danger in a fire.

- Stay near the floor where the air will be less toxic.

- Notify emergency responders of the location, nature, and size of the fire as soon as
you are outside.

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a
portable fire extinguisher.

- Attempt to extinguish only small fires, and make sure you have a clear escape path.

- If you have not been trained to use a fire extinguisher, you must evacuate the area.

Emergency Notifications

The Wayland Baptist University Campus Executive Director, Military Security Forces, Police Department,
Vice President of Athletics & Student Ljféhe Chief Technology Officer and/or the WBUPD WBUDP

Chief of Police or their designee will develop an emergency notification by determining the content of a
message that will be used to notify members of the community immediately upon confirmation of a
significant emergency of dangerous situation, such as serious-icripregress, a natural disaster, a
manmade emergency or other emergency that poses an immediate threat to the health and safety of the
WBU community or a segment of the community.

A Onsite notificatiorii this occurs when a situation develops during the time period that classes are
in session or the offices are open and staff prekestnsists primarily of two actions: evacuate
the building or remain in place or move to a safe location within the building. The decision will
be made by the senior member of the Crisis Management Team available on site at the time the
situation developOnce a decision is made, the Notification Team will sound the alert
throughout the building. The first step is to use the telephone intercom announcement system.
These procedures are spelled out in detail in Emergency Preparedneds Rlapland Baptist
Universityi San Antonio Campus 12/1/2014.



A Off-site notificationi this occurs when a situation develops during the time period that classes
are not in session or the offices are closed and the building is not occupied. It is to rapidly inform
personnel and students of weather, and personal safesgencies. These notifications come
through voice messageyeail, and text messaging. Examples of whepsd# notification may
be necessary are winter storms and ice, approaching hurricane or tropical storm, intense heat
wave, power failure, heat ooaling failure, or heavy rain and potential active crisis situations to
include any crime in progress. News media notificatiohis occurs when a situation develops at
any time requiring mass communication throughout the community by all means available,
including television, radio, web site, and newspaltés.done whemass notification of the
public in general is needed. The Notification Team upon being directed by the senior member of
the Crisis Management Team able to make the decision will begin this process.

The second step is to physically go to each room in the building making the announcement, all the while
considering that it may not be possible to reach every room in some situations.

Communication Logs

All members of the Crisis Management Team and Notification Team will keep an accurate log

of all calls received and other contact made during the crisis to include all notes, memos, and news
releases.

The Campus Executive Director, Police Departm&fite President of Athletics & Student Ljfehe

Director of Information Technology and/or the WBUDP Chief of Police or their designee will develop an
emergency notification by determining the content of a message that will be used to notify members of the
community immediately upon confirmation afsignificant emergency of dangerous situation, such as
serious crimdn-progress, a natural disaster, a manmade emergency or other emergency that poses an
immediate threat to the health and safety of the WBU community or a segment of the community.

If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informdion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packatie a@nfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/Site CoordiatoRresident

of Athletics & Student Life Chief Technology Officer and/or WBUDP Chief of Police or their designee,

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate
threat to the community as well as determine the need for emergdifmation.

The Campus Executive Director/Site coordinaltice President of Athletics & Student Ljf¢he Chief
Technology Officer and/or WBUDP Chief of Police or their designee has the authority to initiate the
notification systems and will determine the appropriate segment(s) of the community that will receive the
notification based on the segmentstd community that are potentially affected by the emergency. If the
entire community could be affected, the notification will be sent to all students and employees.



The Vice President of Athletics & Student Ljféhe Chief Technology Officer and/or WBUPD Chief of
Police or their designee will, without delay and taking into account the safety of the community, determine
the content of the notification and initiate the notification system, unless issuing a tiotifivdl, in the
judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local
Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to
contain, respond to, or otherwisitigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:

. Network emails (Students, Faculty and Staff)
. Pioneer Alert (text message)

. Pioneer Alert (mobile phone)

. Pioneer Alert (land line phone)

. Pioneer Alert (email)

. Pioneer Alert (social media)
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. Department of Marketing and Communications (media releases and website naotifications)

Campus Access and Security of Campus Facilities

The Teaching site (Education Center) is located on a military fort with external security procedures that
require prearranged base passes or military ID cards to access the base. The Education Center is open and
accessible to students, employees andovsduring normal business hours. Some facilities are open in the
evenings and on weekends, depending on the schedule of events. No effort is made to restrain the general
public and visitors from entering the campus facilities when they are open. HowBaser, Security
Personnel reserves the right to bar individuals who are considered a threat to-tiengetif the military
community.

Considerations in the Maintenance of Campus Facilities

WBU is a guest to the ebase Education Center. Fort Sam Houston Community Commander and Base
Security maintain Education Center facilities in a manner that minimizes hazardous and unsafe conditions
The Education Center is routinely inspected for environmental safety hazards such as insufficient lighting
and overgrown shrubbery. Parking lots and pathways are illuminated with lighting. Fort Sam Houston
Community, Maintenance staff and Base Securitykvioraddress burned out lights promptly as well as
malfunctioning door locks or other physical conditions that enhance security and report problems to the
Campus Executive Director/Site Coordinator. Other members of the University community are helpful
when they report equipment problems to the Campus Executive Director/Site Coordinator.

Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations witltampus locations at this site.



Drug and Alcohol Policies and Enforcement

State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced
by base security at the teaching site. In addition to these statutes, Wayland Baptist University adheres to a
high standard of moral conduct which luimtes prohibition of the use, possession, or distribution of

alcohol or illegal drugs by students on university owned or controlled property or in conjunction with any
university activity. The university may take action against students famaofpus usgossession or

distribution of alcohol or controlled substances if deemed appropriate by University officials

Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property undermool of Wayland Baptist University or at any event sponsored by

the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule agpliab paraphernalia

utilized in conjunction with the possession, sale and/or use of the prohibited substances.

Substance Abuse and Education

Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBUMarsity System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming edtyear through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and Alcohol Prevention Policy (DAAPP) is provided in compgawith the Drug Free Schools
and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Prevention and Security Awareness Programs
Online training available.

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered Seraers may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

In Texas, convicted sex offenders must register with the Texas Department of Public Safety You can link
to this information, which appears on their website, by accessing
https://publicsite.dps.texas.gov/SexOffenderRegistry



https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://publicsite.dps.texas.gov/SexOffenderRegistry

VAWA Education Policies and Programs
Sexual Assault Prevention & Response Office
https://www.sapr.mil/

571-372-2657

DOD Safe Helpline
https://www.safehelpline.org/

1-877-9955247

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual

Assault, and Stalking

1 Domestic ViolenceThe State Texas defines domestic violence as folloasad Family Code
Sec. 71.004. FAMILY VIOLENCE. Family violence means:
0 An act by a member of a family or household against another member of the family or

household that is intended to result in physical harm, bodily injury, assault, or sexual

assault or that is a threat that reasonably places the member in fear of immysérdlp

harm, bodily injury, assault, or sexual assault, but does not include defensive measures to
protect oneself; A Abuse, as that term is d
Tex. Fam. Code, by a member of a family or household towarddathihe family or

household; or Dating violence, as that term is defined by Section 71.0021 Tex. Fam.

Code. Texas Family Code Sec. 71.003. FAMILY
by consanguinity or affinity, as determined under Sections 573.0227&024,

Government Code, individuals who are former spouses of each other, individuals who are

the parents of the same child, without regard to marriage, and a foster child and foster

parent, without regard to whether those individuals reside together.

9 Dating Violence: The State of Texas defines dating violence as follows:

(0]

(0]

(0]

An act, other than a defensive measure to protect oneself, by an actor that:
A Is committed against a victim or applicant of a protective order: with whom the
actor has or has had a dating relationship; or because of the victim's marriage to
or dating relationship with an individual with whom the actor is or has been in a
dating reléionship or marriage; and is intended to result in physical harm, bodily
injury, assault, or sexual assault or that is a threat that reasonably places the
victim in fear of imminent physical harm, bodily injury, assault, or sexual assault.

For purposes of this title, "dating relationship" means a relationship between individuals
who have or have had a continuing relationship of a romantic or intimate nature. The
existence of such a relationship shall be determined based on consideratieriesfgth

of the relationship; the nature of the relationship; and the frequency and type of
interaction between the persons involved in the relationship.

A casual acquaintanceship or ordinary fraternization in a business or social context does
not constitute a "dating relationship. o

1 The State of Texas defines sexual assault as follows:

Sec. §22.011. SEXUAL ASSAULT.
(a) A person commits an offense if the person:


https://www.sapr.mil/
https://www.safehelpline.org/

(1) intentionally or knowingly:
(A) causes the penetration of the anus or sexual organ of another person by any
means, without that person's consent;
(B) causes the penetration of the mouth of another person by the sexual organ of
the actor, without that person's consent; or
(C) causes the sexual organ of another person, without that person's consent, to
contact or penetrate the mouth, anus, or sexual organ of another person, including
the actor; or

(2) intentionally or knowingly:
(A) causes the penetration of the anus or sexual organ of a child by any means;
(B) causes the penetration of the mouth of a child by the sexual organ of the
actor;

(C) causes the sexual organ of a child to contact or penetrate the mouth, anus, or
sexual organ of another person, including the actor;

(D) causes the anus of a child to contact the mouth, anus, or sexual organ of
another person, including the actor; or

(E) causes the mouth of a child to contact the anus or sexual organ of another
person, including the actor.

(b) A sexual assault under Subsection (a)(1) is without the consent of the other person if:

(1) the actor compels the other person to submit or participate by the use of physical force
or violence;

(2) the actor compels the other person to submit or participate by threatening to use force
or violence against the other person, and the other person believes that the actor has the

present ability to execute the threat;

(3) the other person has not consented and the actor knows the other person is
unconscious or physically unable to resist;

(4) the actor knows that as a result of mental disease or defect the other person is at the
time of the sexual assault incapable either of appraising the nature of the act or of
resisting it;

(5) the other person has not consented and the actor knows the other person is unaware
that the sexual assault is occurring;

(6) the actor has intentionally impaired the other person's power to appraise or control the
other person's conduct by administering any substance without the other person's
knowledge;

(7) the actor compels the other person to submit or participate by threatening to use force
or violence against any person, and the other person believes that the actor has the ability
to execute the threat;

(8) the actor is a public servant who coerces the other person to submit or participate;

(9) the actor is a mental health services provider or a health care services provider who
causes the other person, who is a patient or former patient of the actor, to submit or
participate by exploiting the other person's emotional dependency on the actor;

(10) the actor is a clergyman who causes the other person to submit or participate by
exploiting the other person's emotional dependency on the clergyman in the clergyman's
professional character as spiritual adviser; or



(11) the actor is an employee of a facility where the other person is a resident, unless the
employee and resident are formally or informally married to each other under Chapter 2,
Family Code.

Texas Penal Code Sec. 22.021. AGGRAVATED SEXUAL ASSAULT.

A person commits an offense if the person:

A - lntentionally or knowingly:
A causes the penetration of the anus or sex
without that person's consent; causes the penetration of the mouth of another person by
the sexual organ of the actor, without that person's consent; or
A causes the sexual organ of another person
penetrate the mouth, anus, or sexual organ of another person, including the actor; or
A Ilntentionally or knowingly: causes the pe

by any means; causes the penetration of the mouth of a child by the sexual organ of the
act; causes the sexual organ of a child to contact or penetrate the masthgrasexual

organ of another person, including the actor; causes the anus of a child to contact the
mouth, anus, or sexual organ of another person, including the actor; or causes the mouth
of a child to contact the anus or sexual organ of another pénstuding the actor; and,
causes serious bodily injury or attempts to cause the death of the victim or another person
in the course of the same criminal episode; by acts or words places the victim in fear that
any person will become the victim of an afé® under Section 20A.02(a)(3), (4), (7), or

(8) or that death, serious bodily injury, or kidnapping will be imminently inflicted on any
person; by acts or words occurring in the presence of the victim threatens to cause any
person to become the victim af offense under Texas Penal Code Section 20A.02(a)(3),
(4), (7), or (8) or to cause the death, serious bodily injury, or kidnapping of any person;
uses or exhibits a deadly weapon in the course of the same criminal episode; acts in
concert with another whengages in conduct described by the first section above directed
toward the same victim and occurring during the course of the same criminal episode; or
administers or provides flunitrazepam, otherwise known as rohypnol, gamma
hydroxybutyrate, or ketaminto the victim of the offense with the intent of facilitating

the commission of the offense; the victim is younger than 14 years of age; or the victim is
an elderly individual or a disabled individual.

The State of Texas defines incest as the following:

Sec. 25.02. PROHIBITED SEXUAL CONDUCT.

(a) A person commits an offense if the person engages in sexual intercourse or deviate sexual
intercourse with another person the actor knows to be, without regard to legitimacy:

(1) the actor's ancestor or descendant by blood or adoption;

(2) the actor's current or former stepchild or stepparent;

(3) the actor's parent's brother or sister of the whole otbladid;

(4) the actor's brother or sister of the whole or half blood or by adoption;

(5) the children of the actor's brother or sister of the whole or half blood or by adoption;
or



(6) the son or daughter of the actor's aunt or uncle of the whole or half blood or by
adoption.

(b) For purposes of this section:
(1) "Deviate sexual intercourse" means any contact between the genitals of one person
and the mouth or anus of another person with intent to arouse or gratify the sexual desire
of any person.
(2) "Sexual intercourse" means any penetration of the female sex organ by the male sex
organ.

(c) An offense under this section is a felony of the third degree, unless the offense is committed
under Subsection (a)(1), in which event the offense is a felony of the second degree.

9 Stalking: The State of Texas defines stalking as follows: Texas Penal Code Sec. 42.072.
STALKING.

A person commits an offense if the person, on more than one occasion and pursuant to the same
scheme or course of conduct that is directed specifically at another person, knowingly engages in
conduct that: Constitutes an offense under Section 42.07, Hemais©r that the actor knows or
reasonably should know the other person will regard as threatening:

a. Bodily injury or death for the other person; That an offense will be committed against the
other person's property;

b. Causes the other person, a member of the other person's family or household, or an
individual with whom the other person has a dating relationship to be placed in fear of
bodily injury or death or in fear that an offense will be committed against the other
person's property, or to feel harassed, annoyed, alarmed, abused, tormented, embarrassed,
or offended; and,

c. Would cause a reasonable person to: Fear bodily injury or death for himself or herself;
Fear bodily injury or death for a member of the person's family or household or for an
individual with whom the person has a dating relationship; Fear that an offéhise w
committed against the person's property; or Feel harassed, annoyed, alarmed, abused,
tormented, embarrassed, or offended.

Jurisdictional Definition of Consent
1 The state of Texas does not define what consent is but does define what consent is not.

Texas law is states that sexual penetration is WITHOUT CONSENT if:

[) The actor compels the other person to submit or participate by the use of physical force or
violence;

m) The actor compels the other person to submit or participate by threatening to use force or
violence against the other person, and the other person believes that the actor has the
present ability to execute the threat;

n) The other person has not consented and the actor knows the other person is unconscious
or physically unable to resist;



0) The actor knows that as a result of mental disease or defect the other person is at the time
of the sexual assault incapable either of appraising the nature of the act or of resisting it;

p) The other person has not consented and the actor knows the other person is unaware that
the sexual assault is occurring;

g) The actor has intentionally impaired the other person's power to appraise or control the
other person's conduct by administering any substance without the other person's
knowledge;

r) The actor compels the other person to submit or participate by threatening to use force or
violence against any person, and the other person believes that the actor has the ability to
execute the threat;

s) The actor is a public servant who coerces the other person to submit or participate;

t) The actor is a mental health services provider or a health care services provider who
causes the other person, who is a patient or former patient of the actor, to submit or
participate by exploiting the other person's emotional dependency on the actor;

u) The actor is a clergyman who causes the other person to submit or participate by
exploiting the other person's emotional dependency on the clergyman in the clergyman's
professional character as spiritual adviser; or

v) The actor is an employee of a facility where the other person is a resident, unless the
employee and resident are formally or informally married to each other under Chapter 2,

Family Code.

T Wayl and defines consent as the following for p
policy and resolution procedures:
Consent is knowing, voluntary, and permission by word or action to engage in mutually agreed
upon sexual activity or contact. Consent is active and not passive. Silence, in and of itself, should
not be interpreted as consent.
A Consent to one act does not constitute con
A Consent on a previous occasion does not <co
A Consent to an act with one person does not
A The existence of a prior or current relati
the context of a relationship, there must be mutual consent.
A Consent can be withdrawn or modified at an
once consent is withdrawn.
A Consent cannot be inferred from silence, p

nonverbal communication alone may result in a violation of this policy.

Policies for Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and camgrisemail
notification is sent from the WBUPD Chief of Policeaodesignee to notify CSAs of their responsibility to
report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coordnated through the University Police Department.



If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart in the Universityods ASFSR.

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on neeampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current

student s, facul ty, and staff and all of t hese parf

Public Residential
Crimes Propert Total Facilities

Murder/Non Negligent Manslaughter

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Manslaughter by Negligence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Fondling

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Incest

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Statutory Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
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Robbery
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Aggravated Assault
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Burglary
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Motor Vehicle Theft
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Arson
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0

RESEIE
VAWA Offenses Total Facilities

Domestic Violence
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Dating Violence
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Stalking
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0

Arrests and Referrals for Public Residential
Disciplinary Action Year Proper Total Facilities

Liquor Law Violation Arrests

2023 0 0 0 0 0
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2024 0 0 0 0 0

2025 0 0 0 0 0
Liguor Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

*On-Campus Student Housing Facility crime statistics are a subset of H@a@pus category, i.e., they
are counted in both categories.

Unfounded Crimes

If a crime is reported as occurring @ampus, in or on Neoampus buildings or property, or on Public
Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities
and found to be false or baseless, the crime isidered to be "unfounded."

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating
violence, or stalking incidents that have been unfounded.

The total number of unfounded crimes for B5 calendar year at this campu®is

The total number of unfounded crimes for #24 calendar year at this campu®is
The total number of unfounded crimes for #23 calendar year at this campu®is

Hate Crimes
There were no hate crime reported for this camp29#3, 2024 or 205.

Fire Statistics
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This campus does not have-@ampus Student Housing Facilities. Therefore, no Annual Fire Safety
Report is published for this campus, and the Missing Student procedures do not apply to this campus.

HAZING

Wayland Baptist University prohibits hazing.

Wayland Baptist University is committed to maintaining a safe educational environment in which all
members of the University community are treated with dignity and respect. Hazing is prohibited
regardless of whether the person subjected to hazing willpaglicipates or appears to consent to the
activity.

For purposes of this Annual Security and Fire Safety Relpazing means any intentional or reckless act
committed by a person or group of persons against another person or group of persons that:

29. endangers the mental or physical health or safety of another person;

30. subjects another person to physical confinement or restraint;

31. involves the consumption of food, alcohol, drugs, or other substances; or

32. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation,
initiation, admission, membership, or continued association with a group. Hazing may occur regardless of
whether the activity is officially sanctiondxy the organization or University.

Examples of prohibited hazing may include, but are not limited to:

Forced or coerced consumption of alcohol, food, drugs, or other substances;

Sleep deprivation;

Physical assault or physical abuse;

Forced physical activity or exercise;

Physical confinement or restraint;

Exposure to extreme weather conditions;

Forced or coerced participation in activities that could reasonably result in physical or

psychological harm;

1 Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition
of joining or remaining affiliated with a group; and

1 Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an

individual's physical or psychological health or safety.
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University Policy

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations,
athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations
associated with the University.

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing
violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take



reasonable action to stop prohibited hazing may be subject to University disciplinary action and, when
applicable, criminal or civil consequences.

Hazing may constitute a violation of other University policies, including policies concerning alcohol and
drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior.

Reporting Hazing

Members of the Wayland Baptist University community are encouraged to report suspected hazing as
soon as possible.

Reports may be made to:

Wayland Baptist University Police Department
Chief Tim Thornton

Sergeant Jami Boedeker

801 Smythe Street, Plainview, TX 79072
Office: 806-291-3490Cell:

806-7744225

Student Life/Student Conduct
Assistant Dean of Student Conduct, Kevin McConic,-8063765

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct
Dr. Justin Lawrence, 806891-1173

Reports may also be made to local law enforcement when the conduct may constitute a violation of
criminal law.

In an emergency or when there is an immediate threat to health or safety, individuals sh&atd call

The University encourages individuals to report suspected hazing even when they are uncertain whether
the conduct meets the University's definition of hazing.

Prevention and Awareness Programs

Wayland Baptist University conducts programs designed to educate students and members of the
University community about hazing, its potential consequences, and methods for preventing and
responding to hazing.

Hazing prevention and awareness efforts may include:

New student orientation;

Student organization and leadership training;
Athletic team education;

Residence life programming;

Student conduct education;

Bystander intervention education;
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Alcohol and drug education;

Awareness campaigns; and

Training for employees and individuals responsible for supervising student organizations and
activities.
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The University evaluates its prevention and awareness efforts and may modify programming based upon
identified risks, reported incidents, and the needs of the University community.

Response to Reports of Hazing

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable
University policies and procedures.

Depending upon the circumstances, the University's response may include:

Immediate measures to address health and safety concerns;
Referral to law enforcement or emergency medical services;
Investigation of the reported conduct;

Interim measures or administrative actions;

Student conduct proceedings;

Organizational disciplinary action;

Employee disciplinary action, when applicable;

Educational or remedial measures; and

Referral to counseling, medical, or other support services.
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The University will take reasonable steps to protect the safety andbeed of individuals involved in
hazing reports and will provide information concerning available resources and reporting options.

Clery Act Hazing Stat.

(Add a section to the Clery Stat Table?)

Hazing Offenses Reported to Have Occurred Within the Clery Geography



Location

2023

2024

2025

On-Campus Property

Residence Halls

Public Property

Non-Campus Property/Buildings

Total Hazing Offenses




Appendix |: Policies Applicable to the Fort Wainwright Army Post Campus

Wayland Baptistniversity closedall physical Alaska campuses in 2025. Historical statistical data will
remain on the Clery Report for thiereeyearreportingperiod;howeverwe will no longer collect new
data after the spring 2025 semester

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report, which
includes statements of policy that pertain tacathpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses

There are no written agreements or memorandums of understanding regarding any topics, including the
investigation of criminal incidents, between the institution and the local police department (Fort
Wainwright FWA NorEmergency 90853 7535).

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring
on campus, infon property owned and controlled by WBU, as well as crimes on public property running
through or immediately adjacent to the campus to timegDa Executive Director/Site Coordinator. Always
remember in cases of eminent danger and emergency, you are advised to dial 911for local police assistance.

Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, and the city/county
dispatchers will connect you with the appriate law enforcement agency.



Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may
also make an anonymous repot of criminal activityh@Wayland website Silent Witness report form at:
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purpess Noremergencies may be reported to the Site
Coordinator or campus Executive Director.

All Wayland Baptist University (WBU) Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to the Wayland Baptist University Police Department
(WBUPD). All Campus Executive Directors and Site Coorttirmare CSAs. These crimes as well as any
public safety related incidents or emergencies must be promptly reported by the CSA to the WBUPD for
appropriate response, investigation or disposition.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE
FORT WAINWRIGHT ARMY POST CAMPUS

Acting Executive Director/Campus Dean Don Ashley (907) 3754536

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be located https://www.wbu.edu/universitpolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aseRasponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the TildriXnistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAghen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies

Base Security Forces are available 24 hours a day to answer your calls byadizid®y-5227or 911. In
response to a call, Security Forces will take the required action, either dispatching an officer or asking the
victim to report to the Base Security Forces Station to file an incident report. University officials will
investigate a report whehis deemed appropriate. Additional information obtained via the investigation
will also be forwarded to the Executive Director of Student Services. Incident reports involving sexual
misconduct, domestic/dating violence and stalking will also be forndamthe Title IX Administrator for

review and potential action under the Sexual Misconduct Policy. If assistance is required from the local
Police Department or the local Fire Department, Wayland officials will contact the appropriate unit. If a
sexual asault or rape should occur, staff on the scene, will inform the victim a wide variety of services
available, online athttps://www.wbu.edu/about/tilex/index.htm
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Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cawmgrisemail
notification is sent from the WBUPD Chief of Police,aodesignee, to notify CSAs of their responsibility

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coodinated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirebafetwRepod (ASFSR)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on necampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of these par

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of
Police or a designee will develop the contents of a Timely Warning notice for the University community to
notify members of the community about a serious ctimaé occurs on campus, in roampus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose
a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security
authority or any local police agency. Timely Warnings will be issued on abyasgse basis based on the
information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.

The department issues/posts Timely Warnings for incidents of:
A Mu r d-NegligehoManslaughter

A Aggravated assault (cases involving assault
fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angming threat to the larger WBU community)



A Robbery involving force or violence (cases |
typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual As s aul t-by(aseobasss idapendirg dn the factsaof tbeacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD). In cases involving sexual assault, they are often regortgafter the incident occurred,

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual
assault, including stranger and pstnanger/acquaintance cases, will be assessed for potential
issuance of a Timely Waing notice.

A Major incidents of arson

A Other Clery crimes as determined necessary b
his absence

Timely Warnings may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.

A Timely Warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts

A Date and time or timeframe of the incident
A A brief description of the incident

A Ilnformation that will promote safety and pot
prevention or safety tips).

A Suspect description(s) when deemed appropria
A Police/ Public Safety agency contact informat
A Other information as deemed appropriate by t

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction Witlceteresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it if\Wiee President of Athletics & Student

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the catdeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that
withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not isstienely Warninggor the above listed crimes if:

1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.

2. If areport was not filed with WBUPD or if a local police agency was not notified of the crime in a
manner that would allow the department to posinaely Warningfor the community. A general
guideline will include a report that is filed more than fourteen days after the date of the alleged
incident may not allow WBUPD to post a Timely Warning to the community. This type of situation
will be evaluated on easeby-casebasis.

3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures

Know your nearest access to a telephone. Call 911. Know the most direct exit from the building in which
you are meeting. Know the physical address/building number at which you are located, 4391 Neely
Street. Know where the strongest overhead sheltecased in relation to where you are at all times.

Know where a designated emergency assembly area is for where you are in class or at work. Go out the
back door and meet by the light pole at the right of the parking lot. Especially in winter have an
emepency kit in your vehicle at all times to include at a minimum: a basic first aid kit, an emergency
space blanket, a flashlight, an emergency candle, and some method of being able to start a fire
preferably waterproof matches. Know the location of trerest fire alarm pull and fire extinguisher.

Call the campus Dean and/or the Associate Vice President of the External Campuses and notify them of
the emergency.

Evacuation Procedures
Safely stop your work

- Shut down equipment that could become unstable or present a hazard
- Gather your personal belongings such as glasses, prescription medication, keys, purse
Leave the building through the nearest door with an EXIT sign

- Do not use elevators

- Walk quickly, but do not run, to the nearest safe stairway

- Asyou are leaving: Notify others who might not have heard the alarm or evacuation order

- Help those who need special assistance, such as disabled persons and small children

- Touch closed doors before opening. If the surface is hot, do noi asEnanother exit route

- Close, but do ndbck all doors as you leave.

- Do not remain near doorways, block sidewalks, or areas emergency personnel may access
Report to your designated assemble area



- Proceed to the main parking lot of your building, move as far away from the building as
possible in that parking lot

- Stay in your designated area for a head count

- Report any missing or trapped individuals and last known locations to emergency responders

- If you are required to leave the building immediately but are unable to (because of a physical
disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest
area where there are no hazards. Dial 911 to notify emergenondesp of your situation
and location. Be sure to give the room number so help can be sent. Signal out the window to
emergency responders, if possible

Wait for instructions from emergency responders

- Remain at your designated assembly area
- Donotreenter the building until someone in aut h

ACTIVE SHOOTER

These guidelines have been developed for fAactive
established by law enforcement experts.

- Ifitis possible to do so safely, exit the building immediately when you become aware of an
factive shootero incident, moving away from
following steps:

- Notify anyone you may encounter to exit the building immediately.

- Evacuate to a safe indoor area away from the danger and take protective cover.

- If possible, go to another campus building. Stay there until assistance arrives.

- Call 911 and provide the dispatcher with the following information:

Your name Location of the incident (be as specific as possible)

Number of shooters (if known) Identification or description of shooter(s)

Number of persons who may be involved

Your exact location

Injuries to anyone,

if known Individuals not immediately impacted by the situation are to take protective

cover staying away from windows and doors until notified otherwise.

- If you are directly involved in an incident and exiting the building is not possible, the
following actions are recommended:

Go to the nearest room or office.

Close and lock the door, if possible.

Turn off the lights.

Seek protective cover.

Keep quiet and act as if no one is in the room.

Silence your cell phone.

Do not answer the door.

O O OO0 O0o0Oo
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BOMB THREAT

- If you receive a bomb threat by telephone, try to remain calm and get as much information as
possible from the caller.
- Try to write down the callerbf6s exact words at



- Check to see if the callerdéds phone number
- Ask the caller:
0 When is the bomb going to explode?

Where is the bomb?

What does it look like?

What kind of bomb is it?

What will cause it to explode?

Did you place the bomb? Why?

o0 What is your name and address?
- Try to notice descriptive or other useful details (preferably write them down):
o Did the caller sound like a man?

A woman?

Approximate age?

Distinctive voice, pronunciation or accent, or speech patterns?

Tone of voice and attitude?

Did the call seem to be a recording?

Were there background voices or noises or other clues about location or caller

identity?

- If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately
call 911. Report the time, location, and content of the threat message, as well as your location
and phone number. Stay on the line until the dispatcherrtates the phone call. If you are
told to evacuate the area, take your notes about the call with you.

WEATHER/OPERATING STATUS

Weather Closings or Delayed Openings

O OO0 O0Oo

O O OO0 O0Oo

During severe weather or natural disasters, people may be prevented from entering campus
facilities for hours or days.
Notice of a decision to close or delay opening WBU will be communicated as quickly as
possible by local radio/television stations and postings to the WBU website, www.wbu.edu
and PIONEER ALERT.

- Listen to your local radio and television stations about WBU closings or delayed openings.

- Do not call University Police, main campus switchboard, or radio and television stations.
Winter Ice andSnowstorms

- When severe winter weather conditions are predicted, monitor weather reports closely.

- Ifyou live in an outlying area where driving onto the campus may be extremely hazardous,
consider contacting your instructor to make arrangements for missing coursework.

- Stay home and stay safe! NOAA weather www.noaa.gov Weatheweomweather.com

THUNDERSTORMS

- If athunderstorm approaches: Go to safe shelter immediately.

- Remember that if you can hear thunder, you are close enough to be struck by lightning.

- Use phones only in an emergency.

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel your
skin tingle or your hair stand on end;

o
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http://www.weather.com/

squat low to the ground on the balls of your feet.

Place your hands on your knees with your head between them.
Make yourself the smallest target possible.

Minimize your contact with the ground

Find a low spot away from trees, fences, and poles.

Make sure the place you pick is not subject to flooding.

If you are in a wooded area, take shelter under the shortest trees.

O OO0 O0OO0OO0o0Oo

Tornadoes

Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from
your location
If a tornado alert or warning is given or you see a funnel cloud:
0 Immediately seek shelter inside a substantial building.
o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding
your head.

Protective Sheltering

Protective sheltering involves taking shelter in an interior hallway and staying away from
glass doors and windows as much as possible.

Recommended areas to seek shelter are those on the lowest level away from possible flying
glass.

FIRE, SMOKE, EXPLOSION

Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:
Activate a fire alarm by pulling on an alarm box.

Alert people in the immediate area of the fire and evacuate the area.

Confine the fire by closing doors and windows as you leave the room.

Call 911 to report the location and size of the fire.

Always call from a safe location.

Evacuate the building.

Do not use elevators to evacuate unless directed to do so by emergency responders.
Assist the disabled in exiting the building.

Smoke is the greatest danger in a fire.

Stay near the floor where the air will be less toxic.

Notify emergency responders of the location, nature, and size of the fire as soon as you are
outside.

If you have been trained and it is safe to do so, you can attempt to put out a fire with a
portable fire extinguisher.

Attempt to extinguish only smdires andmake sure you have a clear escape path.

If you have not been trained to use a fire extinguisher, you must evacuate the area.

Emergency Notifications
The Wayland Baptist University Campus Executive Director, Military Security Forces, Police Department,
Vice President of Athletics & Student Ljféhe Chief Technology Officer and/or the WBUPD Chief of



Police or their designee will develop an emergency notification by determining the content of a message
that will be used to notify members of the community immediately upon confirmation of a significant
emergency of dangerous situation, such as seridose-gr-progress, a natural disaster, a manmade
emergency or other emergency that poses an immediate threat to the health and safety of the WBU
community or a segment of the community.

If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informdion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packatie a@nfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/site CoordviaeRresident

of Athletics & Student Life Chief Technology Officer and/or WBUPD Chief of Police or their designee,

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate
threat to the community as well as determine the need for emergetifwation.

The Campus Executive Director/Site coordinaltice President of Athletics & Student Ljf¢he Chief
Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the
notification systems and will determine the appropriate segment(s) of the community that will receive the
notification based on the segmentdted community that are potentially affected by the emergency. If the
entire community could be affected, the notification will be sent to all students and employees.

The Vice President of Athletics & Student Ljféhe Chief Technology Officer and/or WBUPD Chief of
Police or their designee will, without delay and taking into account the safety of the community, determine
the content of the notification and initiate the notification system, unless issuing a tiotifizdl, in the
judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local
Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to
contain, respond to, or otherwisitigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:

. Network emails (Students, Faculty and Staff)
. Pioneer Alert (text message)

. Pioneer Alert (mobile phone)

. Pioneer Alert (land line phone)

. Pioneer Alert (email)

. Pioneer Alert (social media)
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. Department of Marketing and Communications (media releases and website notifications)



Campus Access and Security of Campus Facilities

The Teaching site (Education Center) is located on a military fort with external security procedures that
require prearranged base passes or military ID cards to access the base. The Education Center is open and
accessible to students, employees andovisduring normal business hours. Some facilities are open in the
evenings and on weekends, depending on the schedule of events. No effort is made to restrain the general
public and visitors from entering the campus facilities when they are open. HovBaser,Security
Personnel reserves the right to bar individuals who are considered a threat to-theingetif the military
community.

Considerations in the Maintenance of Campus Facilities

WBU is a guest to the dbase education center. Fort Wainwright Community Commander and Base
Security maintain Education Center facilities in a manner that minimizes hazardous and unsafe conditions.
The Education Center is routinely inspected for enviremia safety hazards such as insufficient lighting

and overgrown shrubbery. Parking lots and pathways are illuminated with lighting. Fort Wainwright
Community, Maintenance staff and Base Security work to address burned out lights promptly as well as
malfunctioning door locks or other physical conditions that enhance security and report problems to the
Campus Executive Director/Site Coordinator. Other members of the University community are helpful
when they report equipment problems to the Campus Exedbitieetor/Site Coordinator.

Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations witltampus locations at this site.

Drug and Alcohol Policies and Enforcement

State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced
by base security at the teaching site. In addition to these statutes, Wayland Baptist University adheres to a
high standard of moral conduct which lindes prohibition of the use, possession, or distribution of

alcohol or illegal drugs by students on University owned or controlled property or in conjunction with any
University activity. The University may take action against students fayasffpus usegossession or

distribution of alcohol or controlled substances if deemed appropriate by University officials.

Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property undermool of Wayland Baptist University or at any event sponsored by

the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule agpliab paraphernalia

utilized in conjunction with the possession, sale and/or use of the prohibited substances.

Substance Abuse and Education

Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and



alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcahd Other Drug (AOD) abuse prevention
programming each year through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and #ohol Prevention Policy (DAAPP) is provided in compliance with the Drug Free Schools
and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Prevention and Security Awareness Programs
Online training available

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered Beraers may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

Sex Offender Registry for the state of Alaska can be fouridtat://dps.alaska.qgov/SORWeb/

VAWA Education Policies and Programs
Sexual Assault Prevention & Response
https://andvsa.org/sart/

907-586-3650

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual

Assault, and Stalking
The State of Alaska defines the crimes of domestic violence, dating violence, sexual assault, and stalking.

Domestic Violence:

Alaska State law defines domestic violence and a crime involving domestic violence to mean one or more
of the following offenses, or an attempt to commit one of these offenses, by a household member against
another household member: murder, manslaughierinally negligent homicide, assault, reckless
endangerment, stalking, kidnapping, custodial interference, human trafficking, sexual offenses including
assault and sexual abuse of a minor, among others, robbery, extortion, coercion, burglary, criminal
trespass, arson or criminally negligent burning, criminal mischief, terrorist threatening, violating a
protective order, harassment, and cruelty to animals.

Household members to which the Alaska domestic violence laws apply include:
A A person you have dated, or are presently da

A-A current or former spouse;


https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://dps.alaska.gov/SORWeb/
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A A person with whom you have or have had a se
A A person who lives, or has previously lived
A A parent, stepparent, grandparent, child or
children of any of these persons.
The complete definition of domestic violence is found in Alaska Statute AS 18.66.990.
Dating Violence:
aska State | aw does not currently include a def |

Al

of domestic violence includes individuals who are in current and former dating relationships.

Sexual Assault;

Under Alaska state law, sexual penetration and sexual contact of another person without consent is sexual
assault and can occur under a variety of circumstances, including:

A Engaging in sexual pen

A Attempting to engage i
causing serious physical injury as a result;
sexual

A Engaging in pen

etration or contact Wi

n sexual penetration w

etration or cont act Wi

unaware, or while in certain legal or professional relationships with the person;

A Engaging or attempting
incapacitated, or tempor
physically unable to express unwillingness to act.

to engage in
arily

sexual p
incapabl e of app

The Alaska Statutes on sexual assault are found in AS 11.41141101.470.

Stalking:

Under Alaska law, it is illegal for another person to knowingly engage in a course of conduct that
recklessly places you or someone else in fear of death or physical injury to either yourself or a member of

your family. A course of conduct is repeatedsacto f-c A neansual

cont.i personéds

nued without t hat

t hat i
after

contacto
C 0 n s eontact oliso r

outside of the scope of consent given by that person. Some examples include:

A following or

approaching or

appearing
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pl acing
person;

A foll
means; or

object on,

OWi or monitor.i

ng

confronti

or

ng

within the sight of t
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| ace or residence of t
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property
telephone; A
del i

sendi
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that person with a g



A using, installing or attempting to use or in
photographing events occurring in the residence, vehicle, or workplace used by that person, or on
the personal telephone or computer used by that person.

The complete definition of stalking is found in Alaska Statutes 11.41.2510.

Jurisdictional Definition of Consent

I n the State of Al aska, the following terms incl u
consento as related to sexual assault are defined
1. |l ncapacitated: temporarily incapable of apprai:

unable to express unwillingness to act;

2. Mentally Incapable: suffering from a mental disease or defect that renders the person incapable of
understanding the nature or consequences of the p
person;

3. Without Consent: that a person

A with or without resisting, is coerced by the
express or implied threat of death, imminent physical injury, or kidnapping to be inflicted on

anyone; or

A is incapacitated as a result of an act of th

The complete definitions of the above terms are found in Alaska Statute 11.41.470.
Age of Consent:

Under Alaska state law, the age of consent for sexual activity depends on the age of both partners.

Generally, an individual 16 years old or older can engage in sexual activity with an older participant

provided the older participant is not in a positidraothority over the younger participant and is not the
younger participantdés parent. I n addition, depend,i
teenagers may not be able to provide legal consent. In summary, an individual who agreesafitheany

following statements may not be capable of providing consent, and a crime may have occurred:

A1 am under 18 and the other person has autho
A am a t e eyeara maore agehddferenceibetwean ug

The complete provisions regarding the age of consent are found in Alaska Statutes 11.445134

Policies for Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cavig®isemail
notification is sent from the WBUPD Chief of Policeaodesignee to notify CSAs of their responsibility to
report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coordnated through the WBUPD.



If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart in the Universityods ASFSR.

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on neeampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of t hese parf

Public Residential

Primary Crimes Propert Total Facilities
Murder/Non Negligent Manslaughter

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Manslaughter by Negligence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Fondling

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Incest

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Statutory Rape

2023 0 0 0 0 0
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2024 0 0 0 0 0

2025 0 0 0 0 0
Robbery

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Aqggravated Assault

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Burglary

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Motor Vehicle Theft

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Arson

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

Residential

VAWA Offenses Facilities
Domestic Violence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Dating Violence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Stalking

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

Arrests and Referrals for Public Residential
Disciplinary Action Year Proper Total Facilities

Liquor Law Violation Arrests

2023 0 0 0 0 0
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2024 0 0 0 0 0

2025 0 0 0 0 0
Liguor Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

*On-Campus Student Housing Facility crime statistics are a subset of H@a@pus category, i.e., they
are counted in both categories.

Unfounded Crimes

If a crime is reported as occurring @ampus, in or on Neoampus buildings or property, or on Public
Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities
and found to be false or baseless, the crime isidered to be "unfounded."

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating
violence, or stalking incidents that have been unfounded.

The total number of unfounded crimes for B5 calendar year at this campu®is

The total number of unfounded crimes for #24 calendar year at this campu®is
The total number of unfounded crimes for #23 calendar year at this campu®is

Hate Crimes
There were no hate crime reported for this camp2e#3, 2024 or 2025.

Fire Statistics
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This campus does not have-@ampus Student Housing Facilities. Therefore, no Annual Fire Safety
Report is published for this campus, and the Missing Student procedures do not apply to this campus.

HAZING

Wayland Baptist University prohibits hazing.

Wayland Baptist University is committed to maintaining a safe educational environment in which all
members of the University community are treated with dignity and respect. Hazing is prohibited
regardless of whether the person subjected to hazing willpaghjcipates or appears to consent to the
activity.

For purposes of this Annual Security and Fire Safety Relpazing means any intentional or reckless act
committed by a person or group of persons against another person or group of persons that:

33. endangers the mental or physical health or safety of another person;

34. subjects another person to physical confinement or restraint;

35. involves the consumption of food, alcohol, drugs, or other substances; or

36. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation,
initiation, admission, membership, or continued association with a group. Hazing may occur regardless of
whether the activity is officially sanctiondxy the organization or University.

Examples of prohibited hazing may include, but are not limited to:

Forced or coerced consumption of alcohol, food, drugs, or other substances;

Sleep deprivation;

Physical assault or physical abuse;

Forced physical activity or exercise;

Physical confinement or restraint;

Exposure to extreme weather conditions;

Forced or coerced participation in activities that could reasonably result in physical or

psychological harm;

1 Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition
of joining or remaining affiliated with a group; and

1 Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an

individual's physical or psychological health or safety.
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University Policy

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations,
athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations
associated with the University.



A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing
violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take
reasonable action to stop prohibited hazimgy be subject to University disciplinary action and, when
applicable, criminal or civil consequences.

Hazing may constitute a violation of other University policies, including policies concerning alcohol and
drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior.

Reporting Hazing

Members of the Wayland Baptist University community are encouraged to report suspected hazing as
soon as possible.

Reports may be made to:

Wayland Baptist University Police Department
Chief Tim Thornton

Sergeant Jami Boedeker

801 Smythe Street, Plainview, TX 79072
Office: 806-291-3490Cell:

8067744225

Student Life/Student Conduct
Assistant Dean of Student Conduct, Kevin McConic,-806-3765

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct
Dr. Justin Lawrence, 86891-1173

Reports may also be made to local law enforcement when the conduct may constitute a violation of
criminal law.

In an emergency or when there is an immediate threat to health or safety, individuals shéaft call

The University encourages individuals to report suspected hazing even when they are uncertain whether
the conduct meets the University's definition of hazing.

Prevention and Awareness Programs

Wayland Baptist University conducts programs designed to educate students and members of the
University community about hazing, its potential consequences, and methods for preventing and
responding to hazing.

Hazing prevention and awareness efforts may include:

New student orientation;

Student organization and leadership training;
Athletic team education;

Residence life programming;
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Student conduct education;

Bystander intervention education;

Alcohol and drug education;

Awareness campaigns; and

Training for employees and individuals responsible for supervising student organizations and
activities.
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The University evaluates its prevention and awareness efforts and may modify programming based upon
identified risks, reported incidents, and the needs of the University community.

Response to Reports of Hazing

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable
University policies and procedures.

Depending upon the circumstances, the University's response may include:

Immediate measures to address health and safety concerns;
Referral to law enforcement or emergency medical services;
Investigation of the reported conduct;

Interim measures or administrative actions;

Student conduct proceedings;

Organizational disciplinary action;

Employee disciplinary action, when applicable;

Educational or remedial measures; and

Referral to counseling, medical, or other support services.
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The University will take reasonable steps to protect the safety andbewed of individuals involved in
hazing reports and will provide information concerning available resources and reporting options.

Clery Act Hazing Stat.

(Add a section to the Clery Stat Table?)

Hazing Offenses Reported to Have Occurred Within the Clery Geography

Location 2023 2024 2025

On-Campus Property 0 0 0

Residence Halls 0 0 0

Public Property 0 0 0




Location

2023

2024

2025

Non-Campus Property/Buildings

Total Hazing Offenses




Appendix J: Policies Applicable to the University Center at Harlingen
Campus

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report which includes
statements of policy that pertain to @mpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses

There are no written agreements or memorandums of understanding regarding any topics, including the
investigation of criminal incidents, between the institution and the local police department (Harlingen
Police Department 95816-5400).

This appendix identifies the policy statements and crime statistics that are unique to this campus.

Harlingen Police Department
Emergency 911
Non-Emergency 95216-5400

Cameron County Sheriffdos Office
Emergency 911
Non-Emergency956) 4278060

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring
on campus, infon property owned and controlled by WBU, as well as crimes on public property running
through or immediately adjacent to the campus to theptia Site Coordinator at (9850-0841) and the
Campus Executive Director at (210) 59639. In cases of eminent danger and emergency, personnel are
advised to dial 911 for local police assistance.

Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may



also make an anonymous repot of criminal activity on the Wayland website Silent Witness report form at:
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purgss Nomremergencies may be reported to the Site
Coordinator or campus Executive Director.

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD).
These crimes as well as any public safety related intsdanemergencies must be promptly reported by
the CSA to the WBUPD for appropriate response, investigation or disposition.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE
UNIVERSITY CENTER AT HARLINGEN CAMPUS

Executive Director Dr. Andrew Marquez (210) 5965630 / simmons@wbu.edu
Director of Campus Operations Mr. Paul Rodriguez, (210) 275841 / paul.rodriguez@wbu.edu
Site Coordinator Mr. Ricardo Pena  (956) 9760841 / penar@wbu.edu

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be locatechéps://www.wbu.edu/universitpolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aveRalsponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the Ti#fldri¥nistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAghen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies
Wayland Baptist University San Antonio has an active plan of action to ensure preparedness for an
emergency or disaster on or near the campus. It includes:

1. Evacuation and neavacuation procedures including methods for notifying every building on
campus of a tornado or other emergency situation.

2. An officially designated command group made of campus employees who will serve as a
decisioamaking and directivéssuing body for the entire campus in emergency situations.
However, theVice President of Athletics & Student Lifeill act with authority to implement a
plan for coping with imminent danger, such as an approaching tornado.

3. The communications group will inform the entire campus population of any plan of action chosen
to deal with emergency situations.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction wililceHeresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning.
Periodically, other senior administrators may be involved in assisting in the development of the contents of
a Timely Warning, depending on the circumstances of the crime. Updates\\éBU community about

any particular case resulting in a Timely Warning also may be distributed electronically via blast email.


https://www.wbu.edu/university-police/silent-witness-crime-report.htm
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Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that
withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

The department does not issue Timely Warnings for the above listed crimes if:

1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.

2. A report was not filed with WBUPD or if a local police agency was not notified of the crime in a
manner that would allow the department to post a Timely Warning for the community. A general
guideline will include a report that is filed more than fourteapsdafter the date of the alleged
incident may not allow WBUPD to post a Timely Warning to the community. This type of situation
will be evaluated on easeby-casebasis.

3. If the threat was mitigated in some other manner.

Response to Reports of Criminal Actions or Other Emergencies

SecurityPolice Dispatchers are available 24 hours a day to answer your calls by dialing 911. In response
to a call, Local Police will take the required action, either dispatching an officer or asking the victim to
report to the Local Police Department to fileiacident report. University officials will investigate a report
when it is deemed appropriate. Additional information obtained via the investigation will also be forwarded
to the Executive Director of Student Services. Incident reports involving sexuaondisct,
domestic/dating violence and stalking will also be forwarded to the Title IX Administrator for review and
potential action under the Sexual Misconduct Policy. If assistance is required from the local Police
Department or the local Fire Departmeéiayland officials will contact the appropriate unit. If a sexual
assault or rape should occur, staff on the scene, will inform the victim a wide variety of services available,
online at:https://www.wbu.edu/about/titlx/index.htm

Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cavigeisemail
notification is sent from the WBUPD Chief of Police,aodesignee, to notify CSAs of their responsibility

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coominated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurityahdeFirelbafetwRepod (ASFSR)s Annu al Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on nogampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.
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WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the

ED website.

The ASFSR is made available upon request to prospective students and employees as well as current

student s, facul ty, and staff and all of t hese

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of

par

Police or a designee will develop the contents of a Timely Warning notice for the University community to

notify members of the community about a serious ctimaé occurs on campus, in roampus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose

a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security

authority or any local police agency. Timely Warnings will be issued on abyasgse basis based on the

information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.
The department issues/posts Timely Warnings for incidents of:

A Mu r d-NegligéhoManslaughter

A Aggravated assault (cases involving assaul't

fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angming threat to the larger WBU community)

A Robbery involving force or violence (cases |

typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual Assaul t-bytasebasssidapendirg on the fiactsof tbeacase, when and

where the incident occurred, when it was reported, and the amount information known by the

WBUPD). In cases involving sexual assault, they are often regortgafter the incident occurred,

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual
assault, including stranger and pstnanger/acquaintance cases, will be assessed for potential

issuance of a Timely Wiaing notice.

A Major incidents of arson

A Other Clery crimes as determined necessary b

his absence

Timely Warnings may also be posted for other crime classifications and locations, even though that is not

required by the law, at the sole discretion of WBU.

A Timely Warning notice will typically include the following, unless issuing any of this information would

risk compromising law enforcement effarts

A Date and time or timeframe of the incident



A A brief description of the incident

A Ilnformation that will promote safety and pot.
prevention or safety tips).

A Suspect description(s) when deemed appropria
A Police/Public Safety agency contact informat
A Other information as deemed appropriate by t

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction wiflceteresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it if\Wiee President of Athletics & Student

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the cotdeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that
withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not issLienely Warningsfor the above listed crimes if:

1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime
in a manner that would allow the department to pd&treely Warningfor the community. A
general guideline will include a report that is filed more than fourteen days after the date of the
alleged incident may not allow WBUPD to post a Timely Warning to the community. This type
of situation will be evaluated oncaseby-casebasis.

3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures

The Crisis Management Team consists of all members of the Emergency Planning Committee and the
Managers of Financial Aid, the Business Office, the Bookstore, Academic Records and is responsible for
making necessary decisions regarding any crisis and $orieg the proper notification of students, staff

and faculty in the event of a situation. The Crisis Management Team will meet for training no less than
once a calendar year, the time and date to be determined by the Executive Director; or when a new



member is appointed that member will receive training within thirty (30) days following appointment of
the position.

The Emergency Preparedness Planning team members are:
Executive Director

Assistant Executive Director

Director of Student Services

Campus Police Officer

Head Custodian

Too oo oo o o

The primary functions of the Crisis Management Team are:
A To determine the nature and seriousness of the emergency
A To determine the course of action necessary
A To issue appropriate instructions for the implementation of the plan of action

Emergency Notifications

A Onsite notificationi this occurs when a situation develops during the time period that classes are
in session or the offices are open and staff preleartnsists primarily of two actions: evacuate
the building or remain in place or move to a safe location within the building. The decision will
be made by the senior member of the Crisis Management Team available on site at the time the
situation developOnce a decision is made, the Notification Team will sound the alert
throughout the building. The first step is to use the telephone intercom announcement system.
These procedures are spelled out in detail in Emergency Preparedneds Rlaypland Baptist
Universityi San Antonio Campus 12/1/2014.

A Off-site notificationi this occurs when a situation develops during the time period that classes
are not in session or the offices are closed and the building is not occupied. It is to rapidly inform
personnel and students of weather, and personal safesgencies. These notifications come
through voice messageeail, and text messaging. Examples of whersd# notification may
be necessary are winter storms and ice, approaching hurricane or tropical storm, intense heat
wave, power failure, heat oogaling failure, or heavy rain and potential active crisis situations to
include any crime in progress. News media notificatiohis occurs when a situation develops at
any time requiring mass communication throughout the community by all means available,
including television, radio, web site, and newspalbés.done whemmass notification of the
public in general is needed. The Notification Team upon being directed by the senior member of
the Crisis Management Team able to make the decision will begin this process.

The second step is to physically go to each room in the building making the announcement, all the while
considering that it may not be possible to reach every room in some situations.

Communication Logs
All members of the Crisis Management Team and Notification Team will keep an accurate log
of all calls received and other contact made during the crisis to include all notes, memos, and news releases.

The Wayland Baptist University Campus Executive Director, Police Departraerd, President of
Athletics & Student Life the Chief Technology Director and/or the WBUPD Chief of Police, or their
designee, will develop an emergency notification by determining the content of a message that will be used
to notify members of the community immediately upon confirmation of aifsignt emergency of
dangerous situation, such as serious ciiimgrogress, a natural disaster, a manmade emergency or other



emergency that poses an immediate threat to the health and safety of the WBU community or a segment of
the community.

If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informdion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packatie aenfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/site CoordiiatoRresident

of Athletics & Student Life Chief Technology Director and/or WBUPD Chief of Police, or their designee,

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate
threat to the community as well as determine the need for emengetiigation.

The Campus Executive Director/Site coordinaltice President of Athletics & Student Ljf¢he Chief
Technology Director and/or WBUPD Chief of Police, or their designee, has the authority to initiate the
notification systems and will determine the appropriate segment(s) of the community that will receive the
notification based on the segmenfshe community that are potentially affected by the emergency. If the
entire community could be affected, the notification will be sent to all students and employees.

The Campus Executive Director/Site Coordinator, Vive President of Athletics & Student Ljftne Chief
Technology Director and/or WBUPD Chief of Police, or their designee, will, without delay and taking into
account the safety of the community, determine the content of the notification and initiate the notification
system, unless issuing a niaition will, in the judgment of the first responders (including, but not limited

to: WBUPD, Local Police Department, Local Fire Department, and the Department of Public Safety,
compromise the efforts to assist a victim or to contain, respond to, owtenitigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:

. Network emails (Students, Faculty and Staff)
. Pioneer Alert (text message)

. Pioneer Alert (mobile phone)

. Pioneer Alert (land line phone)

. Pioneer Alert (email)

. Pioneer Alert (social media)
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. Department of Marketing and Communications (media releases and website notifications)



Campus Access and Security of Campus Facilities

WBU is a private institution but the campus is open and accessible to students, employees and visitors
during normal business hours. Some facilities are open in the evenings and on weekends, depending on the
schedule of events. No effort is made to restthe general public and visitors from entering the campus
facilities when they are open. However, the University reserves the right to bar individuals who are
considered a threat to the wbking of the University community.

Considerations in the Maintenance of Campus Facilities

WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions. The campus
is routinely inspected for environmental safety hazards such as insufficient lighting and overgrown
shrubbery. Parking lots and pathways are illuminatel lighting. Wayland staff work to address burned

out lights promptly as well as malfunctioning door locks or other physical conditions that enhance security.
Other members of the University community are helpful when they report equipment probldms to t
Campus Executive Director/Site Coordinator.

Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations witltampus locations at this site.

Drug and Alcohol Policies and Enforcement

State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced
by local law enforcement on the Wayland Baptist University campus andaroffus WBU sponsored

events. In addition to these statutes, Wayland Baphtiiversity adheres to a high standard of moral

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by
students on University owned or controlled property or in conjunction with any University ackivity.
University may take action against students foroaffnpus use, possession or distribution of alcohol or
controlled substances if deemed appropriate by University officials.

Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property underrttool of Wayland Baptist University or at any event sponsored by

the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule agpliab paraphernalia

utilized in conjunction with the possession, sale and/or use of the prohibited substances.

Substance Abuse and Education

Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBUMarsity System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming edtyear through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and Alcohol Prevention Policy (DAAPP) is provided in compkawith the Drug Free Schools



and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp 2019.pdf

Crime Prevention and Security Awareness Programs
Online training available

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered Heraers may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

In Texas, convicted sex offenders must register with the Texas Department of Public Safety You can link
to this information, which appears on their website, by accessing
https://publicsite.dps.texas.gov/SexOffenderRegistry

VAWA Education Policies and Programs

Family Crisis Center
956-423-9305 or 9564239306 / Toll Free: B66-4239304
https://www.familycrisisctr.org

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual

Assault, and Stalking

1 Domestic ViolenceThe State Texas defines domestic violence as folloasad Family Code
Sec. 71.004. FAMILY VIOLENCE. Family violence means:

0 An act by a member of a family or household against another member of the family or
household that is intended to result in physical harm, bodily injury, assault, or sexual
assault or that is a threat that reasonably places the member in fear of immysécdlp
harm, bodily injury, assault, or sexual assault, but does not include defensive measures to
protect oneself; A Abuse, as that term is
Tex. Fam. Code, by a member of a family or household towarddhattihe family or
household; or Dating violence, as that term is defined by Section 71.0021 Tex. Fam.

d

Code. Texas Family Code Sec. 71.003. FAMILY

by consanguinity or affinity, as determined under Sections 573.0227&n024,

Government Code, individuals who are former spouses of each other, individuals who are
the parents of the same child, without regard to marriage, and a foster child and foster
parent, without regard to whether those individuals reside together.

9 Dating Violence: The State of Texas defines dating violence as follows:
o0 An act, other than a defensive measure to protect oneself, by an actor that:
A Is committed against a victim or applicant of a protective order: with whom the
actor has or has had a dating relationship; or because of the victim's marriage to
or dating relationship with an individual with whom the actor is or has been in a
dating reléionship or marriage; and is intended to result in physical harm, bodily


https://www.wbu.edu/about/disclosures/documents/daapp_2019.pdf
https://publicsite.dps.texas.gov/SexOffenderRegistry
https://www.familycrisisctr.org/

injury, assault, or sexual assault or that is a threat that reasonably places the
victim in fear of imminent physical harm, bodily injury, assault, or sexual assault.

o0 For purposes of this title, "dating relationship™ means a relationship between individuals
who have or have had a continuing relationship of a romantic or intimate nature. The
existence of such a relationship shall be determined based on consideraheriesfgth
of the relationship; the nature of the relationship; and the frequency and type of
interaction between the persons involved in the relationship.

0 A casual acquaintanceship or ordinary fraternization in a business or social context does
not constitute a "dating relationship. o

I The State of Texas defines sexual assault as follows:

Sec. §22.011. SEXUAL ASSAULT.
(a) A person commits an offense if the person:
(1) intentionally or knowingly:

(A) causes the penetration of the anus or sexual organ of another person by any
means, without that person's consent;
(B) causes the penetration of the mouth of another person by the sexual organ of
the actor, without that person's consent; or
(C) causes the sexual organ of another person, without that person's consent, to
contact or penetrate the mouth, anus, or sexual organ of another person, including
the actor; or

(2) intentionally or knowingly:
(A) causes the penetration of the anus or sexual organ of a child by any means;
(B) causes the penetration of the mouth of a child by the sexual organ of the
actor,;
(C) causes the sexual organ of a child to contact or penetrate the mouth, anus, or
sexual organ of another person, including the actor;
(D) causes the anus of a child to contact the mouth, anus, or sexual organ of
another person, including the actor; or
(E) causes the mouth of a child to contact the anus or sexual organ of another
person, including the actor.

(b) A sexual assault under Subsection (a)(1) is without the consent of the other person if:

(1) the actor compels the other person to submit or participate by the use of physical force
or violence;

(2) the actor compels the other person to submit or participate by threatening to use force
or violence against the other person, and the other person believes that the actor has the
present ability to execute the threat;

(3) the other person has not consented and the actor knows the other person is
unconscious or physically unable to resist;



(4) the actor knows that as a result of mental disease or defect the other person is at the
time of the sexual assault incapable either of appraising the nature of the act or of
resisting it;

(5) the other person has not consented and the actor knows the other person is unaware
that the sexual assault is occurring;

(6) the actor has intentionally impaired the other person's power to appraise or control the
other person's conduct by administering any substance without the other person's
knowledge;

(7) the actor compels the other person to submit or participate by threatening to use force
or violence against any person, and the other person believes that the actor has the ability
to execute the threat;

(8) the actor is a public servant who coerces the other person to submit or participate;

(9) the actor is a mental health services provider or a health care services provider who
causes the other person, who is a patient or former patient of the actor, to submit or
participate by exploiting the other person's emotional dependency on the actor;

(10) the actor is a clergyman who causes the other person to submit or participate by
exploiting the other person's emotional dependency on the clergyman in the clergyman's
professional character as spiritual adviser; or

(11) the actor is an employee of a facility where the other person is a resident, unless the
employee and resident are formally or informally married to each other under Chapter 2,
Family Code.

Texas Penal Code Sec. 22.021. AGGRAVATED SEXUAL ASSAULT.
A person commits an offense if the person:
A Intentionally or knowingly:

A causes the penetration of the anus or
means, without that person's consent; causes the penetration of the mouth of
another person by the sexual organ of the actor, without that person's consent; or

A causes the sexual organ of another per
contact or penetrate the mouth, anus, or sexual organ of another person, including
the actor; or

A Ilntentionally or knowingly: causes t he
of a child by any means; causes the penetration of the mouth of a child by the

sexual organ of the act; causes the sexual organ of a child to contact or penetrate

the mouth, aus, or sexual organ of another person, including the actor; causes

the anus of a child to contact the mouth, anus, or sexual organ of another person,
including the actor; or causes the mouth of a child to contact the anus or sexual



organ of another person, including the actor; and, causes serious bodily injury or
attempts to cause the death of the victim or another person in the course of the
same criminal episode; by acts or words places the victim in fear that any person
will become the victim of an offense under Section 20A.02(a)(3), (4), (7), or (8)
or that death, serious bodily injury, or kidnapping will be imminently inflicted on
any person; by acts or words occurring in the presence of the victim threatens to
cause any person become the victim of an offense under Texas Penal Code
Section 20A.02(a)(3), (4), (7), or (8) or to cause the death, serious bodily injury,
or kidnapping of any person; uses or exhibits a deadly weapon in the course of
the same criminal episode; actoncert with another who engages in conduct
described by the first section above directed toward the same victim and
occurring during the course of the same criminal episode; or administers or
provides flunitrazepam, otherwise known as rohypnol, gammakybutyrate,

or ketamine to the victim of the offense with the intent of facilitating the
commission of the offense; the victim is younger than 14 years of age; or the
victim is an elderly individual or a disabled individual.

The State of Texas defines incest as the following:

Sec. 25.02. PROHIBITED SEXUAL CONDUCT.

(a) A person commits an offense if the person engages in sexual intercourse or deviate sexual
intercourse with another person the actor knows to be, without regard to legitimacy:

(1) the actor's ancestor or descendant by blood or adoption;

(2) the actor's current or former stepchild or stepparent;

(3) the actor's parent's brother or sister of the whole otlhadid;

(4) the actor's brother or sister of the whole or half blood or by adoption;

(5) the children of the actor's brother or sister of the whole or half blood or by adoption;
or

(6) the son or daughter of the actor's aunt or uncle of the whole or half blood or by
adoption.

(b) For purposes of this section:
(1) "Deviate sexual intercourse" means any contact between the genitals of one person
and the mouth or anus of another person with intent to arouse or gratify the sexual desire

of any person.

(2) "Sexual intercourse" means any penetration of the female sex organ by the male sex
organ.



(c) An offense under this section is a felony of the third degree, unless the offense is committed
under Subsection (a)(1), in which event the offense is a felony of the second degree.

1 Stalking: The State of Texas defines stalking as follows: Texas Penal Code Sec. 42.072.
STALKING.

A person commits an offense if the person, on more than one occasion and pursuant to the same
scheme or course of conduct that is directed specifically at another person, knowingly engages in
conduct that: Constitutes an offense under Section 42.07, Hemaisr that the actor knows or
reasonably should know the other person will regard as threatening:

d.

Bodily injury or death for the other person; That an offense will be committed against the
other person's property;

Causes the other person, a member of the other person's family or household, or an
individual with whom the other person has a dating relationship to be placed in fear of
bodily injury or death or in fear that an offense will be committed against the other

person's property, or to feel harassed, annoyed, alarmed, abused, tormented, embarrassed,
or offended; and,

Would cause a reasonable person to: Fear bodily injury or death for himself or herself;
Fear bodily injury or death for a member of the person's family or household or for an
individual with whom the person has a dating relationship; Fear that an offéhise w
committed against the person's property; or Feel harassed, annoyed, alarmed, abused,
tormented, embarrassed, or offended.

Jurisdictional Definition of Consent
1 The state of Texas does not define what consent is but does define what consent is not.

Texas law is states that sexual penetration is WITHOUT CONSENT if:

w) The actor compels the other person to submit or participate by the use of physical force or

X)

y)
2)

violence;

The actor compels the other person to submit or participate by threatening to use force or
violence against the other person, and the other person believes that the actor has the
present ability to execute the threat;

The other person has not consented and the actor knows the other person is unconscious
or physically unable to resist;

The actor knows that as a result of mental disease or defect the other person is at the time
of the sexual assault incapable either of appraising the nature of the act or of resisting it;

aa) The other person has not consented and the actor knows the other person is unaware that

the sexual assault is occurring;

bb) The actor has intentionally impaired the other person's power to appraise or control the

other person's conduct by administering any substance without the other person's
knowledge;

cc) The actor compels the other person to submit or participate by threatening to use force or

violence against any person, and the other person believes that the actor has the ability to
execute the threat;

dd) The actor is a public servant who coerces the other person to submit or participate;



ee) The actor is a mental health services provider or a health care services provider who
causes the other person, who is a patient or former patient of the actor, to submit or
participate by exploiting the other person's emotional dependency on the actor;

ff) The actor is a clergyman who causes the other person to submit or participate by
exploiting the other person's emotional dependency on the clergyman in the clergyman's
professional character as spiritual adviser; or

gg) The actor is an employee of a facility where the other person is a resident, unless the
employee and resident are formally or informally married to each other under Chapter 2,
Family Code.

1 Wayl and defines consent as the following for p
policy and resolution procedures:

Consent is knowing, voluntary, and permission by word or action to engage in mutually agreed
upon sexual activity or contact. Consent is active and not passive. Silence, in and of itself, should
not be interpreted as consent.

A Consent to one act does not constitute
A Consent on a previous occasion does not
A Consent to an act with one person does
person.

A The existence of a prior or current rel

even in the context of a relationship, there must be mutual consent.

A Consent can be withdrawn or modified at
immediately once consent is withdrawn.

A Consent cannot be inferred from silence
nonverbal communication alone may result in a violation of this policy.

Policies for Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and camgrisemail
notification is sent from the WBUPD Chief of Police,aodesignee, to notify CSAs of their responsibility

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coodinated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart in the Universitybés ASFSR.

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on negampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in



the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
students, faculty, and staff and all of these par!

Residential

Primary Crimes Facilities
Murder/Non Negligent Manslaughter

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Manslaughter by Negligence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Fondling

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Incest

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Statutory Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Robbery

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Aggravated Assault

2023 0 0 0 0 0

2024 0 0 0 0 0
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2025 0 0 0 0 0
Burglary

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Motor Vehicle Theft

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Arson

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

Public Residential

VAWA Offenses Proper Total Facilities
Domestic Violence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Dating Violence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Stalking

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

Arrests and Referrals for Public Residential
Disciplinary Action Year Propert Total Facilities
Liquor Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Liquor Law Violation Referrals
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Drug Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
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2025 0 0 0 0 0
Drug Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

*On-Campus Student Housing Facility crime statistics are a subset of H@&a@pus category, i.e., they
are counted in both categories.

Unfounded Crimes

If a crime is reported as occurring @ampus, in or on Nenampus buildings or property, or on Public
Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities
and found to be false or baseless, the crime isidered to be "unfounded."

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating
violence, or stalking incidents that have been unfounded.

The total number of unfounded crimes for #5 calendar year at this campu®is

The total number of unfounded crimes for #024 calendar year at this campu®is
The total number of unfounded crimes for 8823 calendar year at this campugis

Hate Crimes
There were no hate crime reported for this camp2#3, 2024 or 2025.

Fire Statistics
This campus does not have-@ampus Student Housing Facilities. Therefore, no Annual Fire Safety
Report is published for this campus, and the Missing Student procedures do not apply to this campus

HAZING

Wayland Baptist University prohibits hazing.

Wayland Baptist University is committed to maintaining a safe educational environment in which all
members of the University community are treated with dignity and respect. Hazing is prohibited
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regardless of whether the person subjected to hazing willingly participates or appears to consent to the
activity.

For purposes of this Annual Security and Fire Safety Relpazing means any intentional or reckless act
committed by a person or group of persons against another person or group of persons that:

37. endangers the mental or physical health or safety of another person;

38. subjects another person to physical confinement or restraint;

39. involves the consumption of food, alcohol, drugs, or other substances; or

40. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation,
initiation, admission, membership, or continued association with a group. Hazing may occur regardless of
whether the activity is officially sanctiondy the organization or University.

Examples of prohibited hazing may include, but are not limited to:

Forced or coerced consumption of alcohol, food, drugs, or other substances;

Sleep deprivation;

Physical assault or physical abuse;

Forced physical activity or exercise;

Physical confinement or restraint;

Exposure to extreme weather conditions;

Forced or coerced participation in activities that could reasonably result in physical or

psychological harm;

1 Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition
of joining or remaining affiliated with a group; and

1 Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an

individual's physical or psychological health or safety.
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University Policy

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations,
athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations
associated with the University.

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing
violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take
reasonable action to stop prohibited hazimy be subject to University disciplinary action and, when
applicable, criminal or civil consequences.

Hazing may constitute a violation of other University policies, including policies concerning alcohol and
drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior.

Reporting Hazing

Members of the Wayland Baptist University community are encouraged to report suspected hazing as
soon as possible.



Reports may be made to:

Wayland Baptist University Police Department
Chief Tim Thornton

Sergeant Jami Boedeker

801 Smythe Street, Plainview, TX 79072
Office: 806-291-3490Cell:

8067744225

Student Life/Student Conduct
Assistant Dean of Student Conduct, Kevin McConic,-806-3765

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct
Dr. Justin Lawrence, 86891-1173

Reports may also be made to local law enforcement when the conduct may constitute a violation of
criminal law.

In an emergency or when there is an immediate threat to health or safety, individuals shéatd call

The University encourages individuals to report suspected hazing even when they are uncertain whether
the conduct meets the University's definition of hazing.

Prevention and Awareness Programs

Wayland Baptist University conducts programs designed to educate students and members of the
University community about hazing, its potential consequences, and methods for preventing and
responding to hazing.

Hazing prevention and awareness efforts may include:

New student orientation;

Student organization and leadership training;

Athletic team education;

Residence life programming;

Student conduct education;

Bystander intervention education;

Alcohol and drug education;

Awareness campaigns; and

Training for employees and individuals responsible for supervising student organizations and
activities.
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The University evaluates its prevention and awareness efforts and may modify programming based upon
identified risks, reported incidents, and the needs of the University community.

Response to Reports of Hazing



Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable
University policies and procedures.

Depending upon the circumstances, the University's response may include:
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Immediate measures to address health and safety concerns;
Referral to law enforcement or emergency medical services;
Investigation of the reported conduct;

Interim measures or administrative actions;

Student conduct proceedings;

Organizational disciplinary action;

Employee disciplinary action, when applicable;
Educational or remedial measures; and

Referral to counseling, medical, or other support services.

The University will take reasonable steps to protect the safety andbewed of individuals involved in
hazing reports and will provide information concerning available resources and reporting options.

Clery Act

(Add a section to the Clery Stat Table?)
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Hazing Offenses Reported to Have Occurred Within the Clery Geography

Location 2023 2024 2025
On-Campus Property 0 0
Residence Halls 0 0
Public Property 0 0
Non-Campus Property/Buildings 0 0
Total Hazing Offenses 0 0
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Appendix K: Policies Applicable to the Hawaii Campus

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report, which
includes statements of policy that pertain tacathpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses

There are no written agreements or memorandums of understanding regarding any topics, including the
investigation of criminal incidents, between the institution and the local police department (Honolulu
Police Department 86829-3111).

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring
on campus, in/on property owned and controlled by WBU, as well as crimes on public property running
through or immediately adjacent to the campus to timepDa Executive Director/Site Coordinator. Always
remember in cases of eminent danger and emergency, you are advised to dial 911for local police assistance.

Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, and the city/county
dispatchers will connect you with the appriate law enforcement agency.

Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may
also make an anonymous repot of criminal activityttenWayland website Silent Witness report form at
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm



https://www.wbu.edu/university-police/silent-witness-crime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purpess Noremergencies may be reported to the Site
Coordinator or Campus Executive Director.

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD).
All Campus Executive Directors and Site Coordinators &A<C These crimes as well as any public safety
related incidents or emergencies must be promptly reported by the CSA to the WBUPD for appropriate
response, investigation or disposition.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE
KAPOLEI CAMPUS

Executive DirectotCampus Dean Dr. Henrique Regina, (808) 5643348
Assistant Exec. Director/Assistant Dean Michael Christie, (808) 5643352
Front Office Keala Pacheco (808) 4888570

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be located https://www.wbu.edu/universitpolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aveRasponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the TildriXnistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAghen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies

Local Police Dispatchers are available 24 hours a day to answer your calls by dialing 911. In response to
a call, Local Police will take the required action, either dispatching an officer or asking the victim to report
to the Local Police Department tdefian incident report. University officials will investigate a report when

it is deemed appropriate. Additional information obtained via the investigation will also be forwarded to
the Executive Director of Student Services. Incident reports involvingabaxaconduct, domestic/dating
violence and stalking will also be forwarded to the Title IX Administrator for review and potential action
under the Sexual Misconduct Policy. If assistance is required from the local Police Department or the local
Fire Depamment, Wayland officials will contact the appropriate unit. If a sexual assault or rape should
occur, staff on the scene, will inform the victim a wide variety of services available, online at:
https://www.wbu.edu/about/titlx/index.htm



https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm

Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cawmgrisemail
notification is sent from the WBUPD Chief of Police,aodesignee, to notify CSAs of their responsibility

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coodinated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rritytahdeFiredBafetwRepos (ASFSR)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on neeampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
students, faculty, and staff and all of these par:

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of
Police or a designee will develop the contents of a Timely Warning notice for the University community to
notify members of the community about a serious ctimaéoccurs on campus, in roempus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose
a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security
authority or any local police agency. Timely Warnings will be issued on abgesase basis based on the
information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.

The department issues/posts Timely Warnings for incidents of:
A Mu r d-NegligehoManslaughter

A Aggravated assault (cases involving assault
fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angming threat to the larger WBU community)



A Robbery involving force or violence (cases

typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual As s aul t-by(aseobasss idapendirg dn the factsaof tbeacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD). In cases involving sexual assault, they are often redortgafter the incident occurred,

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual
assault, including stranger and pstnanger/acquaintance cases, will be assessed for potential
issuance of a Timely Waing notice.

b

A Major incidents of arson
A Other Clery crimes as determined necessary
his absence
Timely Warnings may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.
A Timely Warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts
A Date and time or timeframe of the incident
A A brief description of the incident
A Il nformation that will promote safety and pot

prevention or safety tips).

A Suspect description(s) when deemed appropria

A Police/Public Safety agency contact informat

A Other information as deemed appropriate by

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction Witlceteresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it ifWiee President of Athletics & Student

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the cotgeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not isstienely Warninggor the above listed crimes if:

1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime
in a manner that would allow the department to pd&treely Warningfor the community. A
general guideline will include a report that is filed more than fourteen days after the date of the
alleged incident may not allow WBUPD to post a Timely Warning to the community. This type
of situation will be evaluated oncaseby-casebasis.

3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures

Emergency Response: Faculty, students and staff may call 911 to report any emergencies. During the
day, the Front Office supervisor and Evening Monitor reports any emergency calls made to the Campus
Dean immediately.

Evacuation: Two stairwells are available for evacuation from the third floor, each side of the building.
Offices will evacuate and follow the route to the nearest stairwell. Meet in the central parking lot below.



Kapolei Evacuation Route
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Meet in parking lot in front of building



Evacuation Procedures

Safely stop your work

- Shut down equipment that could become unstable or present a hazard
- Gather your personal belongings such as glasses, prescription medication, keys, purse
Leave the building through the nearest door with an EXIT sign

- Do not use elevators

- Walk quickly, but do not run, to the nearest safe stairway

- Asyou are leaving: Notify others who might not have heard the alarm or evacuation order

- Help those who need special assistance, such as disabled persons and small children

- Touch closed doors before opening. If the surface is hot, do not asEnanother exit route

- Close, but do not lock, all doors as you leave.

- Do not remain near doorways, block sidewalks, or areas emergency personnel may access
Report to your designated assemble area

- Proceed to the main parking lot of your building, move as far away from the building as
possible in that parking lot

- Stay in your designated area for a head count

- Report any missing or trapped individuals and last known locations to emergency responders

- If you are required to leave the building immediately but are unable to (because of a physical
disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest
area where there are no hazards. Dial 911 to notify emergenondesp of your situation
and location. Be sure to give the room humber so help can be sent. Signal out the window to
emergency responders, if possible

Wait for instructions from emergency responders

- Remain at your designated assembly area

- Donotreenter the building until someone in aut h

ACTIVE SHOOTER

These guidelines have been developed for dactive
established by law enforcement experts.

- Ifitis possible to do so safely, exit the building immediately when you become aware of an
factive shooterd incident, moving away from
following steps:

- Notify anyone you may encounter to exit the building immediately.

- Evacuate to a safe indoor area away from the danger and take protective cover.

- If possible, go to another campus building. Stay there until assistance arrives.

- Call 911 and provide the dispatcher with the following information:

0 Your name Location of the incident (be as specific as possible)
o Number of shooters (if known) Identification or description of shooter(s)
0 Number of persons who may be involved

t



0 Your exact location
0 Injuries to anyone,
o if known Individuals not immediately impacted by the situation are to take protective
cover staying away from windows and doors until notified otherwise.
- If you are directly involved in an incident and exiting the building is not possible, the
following actions are recommended:
Go to the nearest room or office.
Close and lock the door, if possible.
Turn off the lights.
Seek protective cover.
Keep quiet and act as if no one is in the room.
Silence your cell phone.
Do not answer the door.
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BOMB THREAT

- If you receive a bomb threat by telephone, try to remain calm and get as much information as
possible from the caller.

- Try to write down the callerb6s exact words at

- Check to see if the callerdéds phone number or

- Ask the caller:

0 When is the bomb going to explode?

Where is the bomb?

What does it look like?

What kind of bomb is it?

What will cause it to explode?

Did you place the bomb? Why?

o What is your name and address?
- Try to notice descriptive or other useful details (preferably write them down):
o Did the caller sound like a man?

A woman?

Approximate age?

Distinctive voice, pronunciation or accent, or speech patterns?

Tone of voice and attitude?

Did the call seem to be a recording?

Were there background voices or noises or other clues about location or caller

identity?

- If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately
call 911. Report the time, location, and content of the threat message, as well as your location
and phone number. Stay on the line until the dispatcherrtates the phone call. If you are
told to evacuate the area, take your notes about the call with you.

WEATHER/OPERATING STATUS

Weather Closings or Delayed Openings

O O O o0 o

O O O OO0 O

- During severe weather or natural disasters, people may be prevented from entering campus
facilities for hours or days.



- Notice of a decision to close or delay opening WBU will be communicated as quickly as
possible by local radio/television stations and postings to the WBU website, www.wbu.edu
and PIONEER ALERT.

- Listen to your local radio and television stations about WBU closings or delayed openings.

- Do not call University Police, main campus switchboard, or radio and television stations.

Winter Ice andSnowstorms

- When severe winter weather conditions are predicted, monitor weather reports closely.

- If you live in an outlying area where driving onto the campus may be extremely hazardous,
consider contacting your instructor to make arrangements for missing coursework.

- Stay home and stay safe! NOAA weather www.noaa.gov Weatheweomweather.com

THUNDERSTORMS

- If athunderstorm approaches: Go to safe shelter immediately.

- Remember that if you can hear thunder, you are close enough to be struck by lightning.

- Use phones only in an emergency.

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel your
skin tingle or your hair stand on end;

squat low to the ground on the balls of your feet.

Place your hands on your knees with your head between them.

Make yourself the smallest target possible.

Minimize your contact with the ground

Find a low spot away from trees, fences, and poles.

Make sure the place you pick is not subject to flooding.

If you are in a wooded area, take shelter under the shortest trees.
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Tornadoes

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from
your location
- If atornado alert or warning is given or you see a funnel cloud:
o Immediately seek shelter inside a substantial building.
o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding
your head.

Protective Sheltering

- Protective sheltering involves taking shelter in an interior hallway and staying away from
glass doors and windows as much as possible.

- Recommended areas to seek shelter are those on the lowest level away from possible flying
glass.

FIRE, SMOKE, EXPLOSION

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:
- Activate a fire alarm by pulling on an alarm box.
- Alert people in the immediate area of the fire and evacuate the area.


http://www.weather.com/

- Confine the fire by closing doors and windows as you leave the room.

- Call 911 to report the location and size of the fire.

- Always call from a safe location.

- Evacuate the building.

- Do not use elevators to evacuate unless directed to do so by emergency responders.

- Assist the disabled in exiting the building.

- Smoke is the greatest danger in a fire.

- Stay near the floor where the air will be less toxic.

- Notify emergency responders of the location, nature, and size of the fire as soon as you are
outside.

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a
portable fire extinguisher.

- Attempt to extinguish only small fires, and make sure you have a clear escape path.

- If you have not been trained to use a fire extinguisher, you must evacuate the area.

Emergency Notifications

The Wayland Baptist University Campus Executive Director, Police Departivérd, President of
Athletics & Student Life the Chief Technology Officer and/or the WBUPD Chief of Police or their
designee will develop an emergency notification by determining the content of a message that will be used
to notify members of the community immediately upon confirmation of a Signifiemergency of
dangerous situation, such as serious ciiimgrogress, a natural disaster, a manmade emergency or other
emergency that poses an immediate threat to the health and safety of the WBU community or a segment of
the community.

If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informdion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packatie a@nfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/site CoordiiatoRresident

of Athletics & Student Life Chief Technology Officer and/or WBUPD Chief of Police or their designee,

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate
threat to the community as well as determine the need for emergdifation.

The Campus Executive Director/Site coordinalfice President of Athletics & Student Ljf¢he Chief
Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the
notification systems and will determine the appropriate segment(s) of the community that will receive the
notification based on the segmentdted community that are potentially affected by the emergency. If the
entire community could be affected, the notification will be sent to all students and employees.



The Vice President of Athletics & Student Ljféhe Chief Technology Officer and/or WBUPD Chief of
Police or their designee will, without delay and taking into account the safety of the community, determine
the content of the notification and initiate the notification system, unless issuing a tiotifizdl, in the
judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local
Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to
contain, respond to, or otherwisitigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:

. Network emails (Students, Faculty and Staff)
. Pioneer Alert (text message)

. Pioneer Alert (mobile phone)

. Pioneer Alert (land line phone)

. Pioneer Alert (email)

. Pioneer Alert (social media)
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. Department of Marketing and Communications (media releases and website notifications)

Campus Access and Security of Campus Facilities

WBU is a private institution but the campus is open and accessible to students, employees and visitors
during normal business hours. Some facilities are open in the evenings and on weekends, depending on the
schedule of events. No effort is made to restthe general public and visitors from entering the campus
facilities when they are open. However, the University reserves the right to bar individuals who are
considered a threat to the wbking of the University community.

Considerations in the Maintenance of Campus Facilities

WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions.

The campus is routinely inspected for environmental safety hazards such as insufficient lighting and
overgrown shrubbery. Parking lots and pathways are illuminated with lighting. Wayland staff work to
address burned out lights promptly as well as malfanictg door locks or other physical conditions that
enhance security. Other members of the University community are helpful when they report equipment
problems to the Campus Executive Director/Site Coordinator.

Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations witltampus locations at this site.

Drug and Alcohol Policies and Enforcement

State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced
by local law enforcement on the Wayland Baptist University campus andedroffus WBU sponsored

events. In addition to these statutes, Wayland Baptiiversity adheres to a high standard of moral

conduct which includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by



students on University owned or controlled property or in conjunction with any University activity. The
University may take action against students foraafifnpus use, possession or distribution of alcohol or
controlled substances if deemed appropriat&hiyersity officials.

Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property undermool of Wayland Baptist University or at any event sponsored by

the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule agpliab paraphernalia

utilized in conjunction with the possession, sale and/or use of the prohibited substances.

Substance Abuse and Education

Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBUMarsity System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming edtyear through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and Alcohol Prevention Policy (DAAPP) is provided in compgawith the Drug Free Schools

and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Prevention and Security Awareness Programs

Annual faculty and staff training takes place to share security and safety policies and procedures. Faculty
ensure a safe learning environment for students and are aware of reporting protocols. Members of local
law enforcement are invited to conduct treérting. Online training is also available.

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered Serders may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

Sex Offender Registry for the state of Hawaii can be found at:
https://sexoffenders.ehawaii.gov/sexoffender/welcome.html

VAWA Education Policies and Programs
Sex Abuse Treatment Center
Medical Care Sex Abuse Treatment Center HawaBATC (satchawaii.org)



https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://sexoffenders.ehawaii.gov/sexoffender/welcome.html
https://satchawaii.org/services/medical-care

8085247273

Hawaii State Coalition for the Prevention of Sexual Ass30#733-9038

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual
Assault, and Stalking

i Domestic Violence:The State of Hawaii defines domestic violence as follows: 0BAbuse
of family or household members; penalty.

(1) It shall be unlawful for any person, singly or in concert, to physically abuse a family
or household member or to refuse compliance with the lawful order of a police officer
under subsection (4)The police, in investigating any complaint of abusa &mily or
household member, upon request, may transport the abused person to a hospital or safe
shelter.

For the purposes of this section: "Business day" means any calendar day, except
Saturday, Sunday, or any state holiday

"Family or household member":

(a) Means spouses or reciprocal beneficiaries, former spouses or reciprocal
beneficiaries, persons in a dating relationship as defined under sectidn 586
persons who have a child in common, parents, children, persons related by
consanguinity, and perssipintly residing or formerly residing in the same
dwelling unit; and

(b) Does not include those who are, or were, adult roommates or cohabitants
only by virtue of an economic or contractual affiliation.

9 Dating Violence: The State of Hawaii defines dating violence as follagv13-906 Abuse of
family or household members; penalty.

(1) It shall be unlawful for any person, singly or in concert, to physically abuse a family
or household member or to refuse compliance with the lawful order of a police officer
under subsection (4)The police, in investigating any complaint of abusa &mily or
household member, upon request, may transport the abused person to a hospital or safe
shelter.

For the purposes of this section: "Business day" means any calendar day, except
Saturday, Sunday, or any state holiday

"Family or household member":
(&) Means spouses or reciprocal beneficiaries, former spouses or reciprocal

beneficiaries, persons in a dating relationship as defined under sectidn 586
persons who have a child in common, parents, children, persons related by



consanguinity, and persons jointly residing or formerly residing in the same
dwelling unit; and

(b) Does not include those who are, or were, adult roommates or cohabitants
only by virtue of an economic or contractual affiliation.

Sexual Assault:The State of Hawaii defines sexual assault as follows:

8707730 Sexual assault in the first degree.

3. A person commits the offense of sexual assault in the first degree if:

a.

b.

C.

The person knowingly subjects another person to an act of sexual penetration by strong
compulsion;
The person knowingly engages in sexual penetration with another person who is less than
fourteen years old;
The person knowingly engages in sexual penetration with a person who is at least
fourteen years old but less than sixteen years old; provided that:

1. The person is not less than five years older than the minor; and

2. The person is not legally married to the minor;
The person knowingly subjects to sexual penetration another person who is mentally
defective; or
The person knowingly subjects to sexual penetration another person who is mentally
incapacitated or physically helpless as a result of the influence of a substance that the
actor knowingly caused to be administered to the other person without the ofioer per
consent.

Paragraphs (b) and (c) shall not be construed to prohibit practitioners licensed under chapter 453
or 455 from performing any act within their respective practices.

4. Sexual assault in the first degree is a class A felony. [L 1986, ¢ 314, pt of 857; am L 1987, c 181,
89; am L Sp 2001 2d, c 1, 881, 7; am L 2002, c 36, §83; am L 2003, ¢ 62, §81; am L 2004, c 10,
815; am L 2006, c 230, 832; am L 2009, c 11, §72]

8707731 Sexual assault in the second degree.

3. A person commits the offense of sexual assault in the second degree if:

a.

b.

C.

The person knowingly subjects another person to an act of sexual penetration by strong
compulsion;

The person knowingly subjects to sexual penetration another person who is mentally
defective, mentally incapacitated, or physically helpless; or

The person, while employed:

1. In a state correctional facility;

2. By a private company providing services at a correctional facility;

3. By a private company providing communitased residential services to persons
committed to the director of public safety and having received notice of this
statute;

4. By a private correctional facility operating in the State of Hawai'i; or

5. As a law enforcement officer as defined in section-Za00(13),



knowingly subjects to sexual penetration an imprisoned person, a person
confined to a detention facility, a person committed to the director of public
safety, a person residing in a private correctional facility operating in the State of
Hawai'i, or a pemn in custody; provided that paragraph (b) and this paragraph
shall not be construed to prohibit practitioners licensed under chapter 453, 455,
or 460, from performing any act within their respective practices; and further
provided that this paragraph shabt be construed to prohibit a law enforcement
officer from performing a lawful search pursuant to a warrant or exception to the
warrant clause.

4. Sexual assault in the second degree is a class B felony. [L 1986, ¢ 314, pt of 857; am L 1987, c
181, 810; am L 1997, ¢ 366, 81; am L 2002, c 36, 81; am L 2004, c 61, §4]

8707732 Sexual assault in the third degree.

3. A person commits the offense of sexual assault in the third degree if:

a.

b.

f.

The person recklessly subjects another person to an act of sexual penetration by
compulsion;

The person knowingly subjects to sexual contact another person who is less than fourteen
years old or causes such a person to have sexual contact with the person;

The person knowingly engages in sexual contact with a person who is at least fourteen
years old but less than sixteen years old or causes the minor to have sexual contact with
the person; provided that:

1. The person is not less than five years older than the minor; and

2. The person is not legally married to the minor;

The person knowingly subjects to sexual contact another person who is mentally
defective, mentally incapacitated, or physically helpless, or causes such a person to have
sexual contact with the actor;

The person, while employed:

1. In a state correctional facility;

2. By a private company providing services at a correctional facility;

3. By a private company providing community based residential services to persons
committed to the director of public safety and having received notice of this
statute;

4. By a private correctional facility operating in the State of Hawaii; or

5. As a law enforcement officer as defined in section-XQ00(13), knowingly
subjects to sexual contact an imprisoned person, a person confined to a detention
facility, a person committed to the director of public safety, a person residing in a
private corretional facility operating in the State of Hawaii, or a person in
custody, or causes the person to have sexual contact with the actor; or

The person knowingly, by strong compulsion, has sexual contact with another person or
causes another person to have sexual contact with the actor

Paragraphs (b), (c), (d), and (e) shall not be construed to prohibit practitioners licensed under
chapter 453 or 455 from performing any act within their respective practices; provided further
that paragraph (e)(v) shall not be construed to prohibit a&fdarcement officer from performing
a lawful search pursuant to a warrant or an exception to the warrant clause.



4. Sexual assault in the third degree is a class C felony. [L 1986, ¢ 314, pt of 857; am L 1987, c 181,
811; am L Sp 2001 2d, c 1, 882, 7; am L 2002, c 36, 882, 3; am L 2003, ¢ 62, 81; am L 2004, c
10, 815 and ¢ 61, 85; am L 2009, c 11, §74]

8707733 Sexual assault in the fourth degree.

5. A person commits the offense of sexual assault in the fourth degree if:
a. The person knowingly subjects another person to sexual contact by compulsion or causes

No

b.

C.

another person to have sexual contact with the actor by compulsion;

The person knowingly exposes the person's genitals to another person under
circumstances in which the actor's conduct is likely to alarm the other person or put the
other person in fear of bodily injury; or

The person knowingly trespasses on property for the purpose of subjecting another
person to surreptitious surveillance for the sexual gratification of the actor.

Sexual assault in the fourth degree is a misdemeanor.
Whenever a court sentences a defendant for an offense under this section, the court may order the
defendant to submit to a psentence mental and medical examination pursuant to section 706
603. [L 1986, c 314, pt of 857; am L 1991, c 214, 81]
Stalking: The State of Hawaii defines stalking as follo@%11-1106.5 Harassment by
stalking.
a. A person commits the offense of harassment by stalking if, with intent to harass, annoy,

or alarm another person, or in reckless disregard of the risk thereof, that person engages
in a course of conduct involving pursuit, surveillance, or nonconsensuattapon the

other person on more than one occasion without legitimate purpose.

A person convicted under this section may be required to undergo a counseling program
as ordered by the court.

For purposes of this section, "nonconsensual contact" means any contact that occurs
without that individual's consent or in disregard of that person's express desire that the
contact be avoided or discontinugdonconsensual contact includes direct peason

visual or oral contact and contact via telephone, facsimile, or any form of electronic
communication, as defined in section 711111(2), including electronic mail

transmission.

Harassment by stalking is a misdemeanor. [L 1992, ¢ 292, §2; am L 2003, c 68, §2; am L
2009, ¢ 90, 82]

Jurisdictional Definition of Consent
Consent is not defined by statute.

However, Hawaii law provides that a person commits a sex crime if:

1. The person subjects another person to a sexual act by compulsion; or

2. The person subjects to a sexual act another person who is mentally defective, mentally incapacitated, or
physically helpless. HRS 8§ 7B0; 707731; 707#732.

i Co mp u | meane absence of consent, or a threat, express or implied, that places a person in fear of
public humiliation, property damage, or financial loss. HRS 887(¥.

ifnMent al | y mdaasfagerdon sufering from a disease, disorder, or defect which renders the
person

i ncapable of appraising t-H06. nature of the



AMent al | yv i meaaspmaarsorn renteeed temporarily incapable of appraising or controlling
the person's conduct as a result of the influence of a substance administered to the person without the
person's consent. HRS §§ 7000.

APhysi cal Imganshagérgpn vehs is unconscious or for any other reason physically unable to
communicate unwillingness to an act. HRS §8§-700.

See also:

AfConsent signifies voluntary agreement oOor concurr
Adams, 10 Haw. App. 593, 605, 880 P.2d 226, 234 (1994).

Evidence that victim rebuffed offenderdés sexual a
attempting to pull way, and telling offender that she did not want to be touched was sufficient to establish
absence of consent. State v. Jackson, 81 Hawi63912 P.2d 71, 78 (1996).

Hawaii Age of Consent

The age of consent | nAtthiaage agdersonimay legallykconsemtrio sgxeah r s 0 |
activity with another person who has also reached the age of consent.

Hawaii law has an age gap provision that intends to avoid penalizing sexual activity among certain
teens.Persons at least fourteen years old and less than sixteen years old can consent to sexual activity
with a person who is less than five years older.

For example, a person who just turned fourteen years old cannot consent to sexual activity with a person
who is about to turn twenty years oldowever, if the person who just turned fourteen years old engaged

in consensual sexual activity witrsaventeetyearold, that activity would not be prohibited under

Hawai 0i Il aw.

Persons under the age of fourteen cannot consent to sexual activity under any circum@iRie &g
707-730, 707732)

Policies for Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and camgrisemail
notification is sent from the WBUPD Chief of Policeaodesignee to notify CSAs of their responsibility to
report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coordiated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart in the ASFSR.

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on necampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in



the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
students, faculty, and staff and all of these par:

Public Residential
Crimes Propert Total Facilities

Murder/Non Negligent Manslaughter

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Manslaughter by Negligence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Fondling

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Incest

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Statutory Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
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Robbery
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Aggravated Assault
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Burglary
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Motor Vehicle Theft
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Arson
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0

Residential
VAWA Offenses Total Facilities

Domestic Violence
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Dating Violence
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Stalking
2023 0 0 0 0 0
2024 2 0 0 2 0
2025 0 0 0 0 0

Arrests and Referrals for Public Residential
Disciplinary Action Year Proper Total Facilities
Liguor Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0
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2025 0 0 0 0 0
Liguor Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Drug Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

*On-Campus Student Housing Facility crime statistics are a subset of H@a@pus category, i.e., they
are counted in both categories.

Unfounded Crimes

If a crime is reported as occurring @ampus, in or on Neoampus buildings or property, or on Public
Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities
and found to be false or baseless, the crime isidered to be "unfounded.”

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating
violence, or stalking incidents that have been unfounded.

The total number of unfounded crimes for #025 calendar year at this campu®is

The total number of unfounded crimes for #24 calendar year at this campu®is
The total number of unfounded crimes for #23 calendar year at this campu®is

Hate Crimes
There were no hate crime reported for this camp2e#3, 2024 or 2025.

Fire Statistics
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This campus does not have-@ampus Student Housing Facilities. Therefore, no Annual Fire Safety
Report is published for this campus, and the Missing Student procedures do not apply to this campus.

HAZING

Wayland Baptist University prohibits hazing.

Wayland Baptist University is committed to maintaining a safe educational environment in which all
members of the University community are treated with dignity and respect. Hazing is prohibited
regardless of whether the person subjected to hazing willpaglycipates or appears to consent to the
activity.

For purposes of this Annual Security and Fire Safety Relpazing means any intentional or reckless act
committed by a person or group of persons against another person or group of persons that:

41. endangers the mental or physical health or safety of another person;

42. subjects another person to physical confinement or restraint;

43. involves the consumption of food, alcohol, drugs, or other substances; or

44, otherwise causes or is reasonably likely to cause physical or psychological injury or harm.

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation,
initiation, admission, membership, or continued association with a group. Hazing may occur regardless of
whether the activity is officially sanctiondxy the organization or University.

Examples of prohibited hazing may include, but are not limited to:

Forced or coerced consumption of alcohol, food, drugs, or other substances;

Sleep deprivation;

Physical assault or physical abuse;

Forced physical activity or exercise;

Physical confinement or restraint;

Exposure to extreme weather conditions;

Forced or coerced participation in activities that could reasonably result in physical or

psychological harm;

1 Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition
of joining or remaining affiliated with a group; and

1 Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an

individual's physical or psychological health or safety.

=A =4 =4 -4 -8 -4 -9

University Policy

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations,
athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations
associated with the University.



A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing
violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take
reasonable action to stop prohibited hazimgy be subject to University disciplinary action and, when
applicable, criminal or civil consequences.

Hazing may constitute a violation of other University policies, including policies concerning alcohol and
drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior.

Reporting Hazing

Members of the Wayland Baptist University community are encouraged to report suspected hazing as
soon as possible.

Reports may be made to:

Wayland Baptist University Police Department
Chief Tim Thornton

Sergeant Jami Boedeker

801 Smythe Street, Plainview, TX 79072
Office: 806-291-3490Cell:

8067744225

Student Life/Student Conduct
Assistant Dean of Student Conduct, Kevin McConic,-806-3765

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct
Dr. Justin Lawrence, 86891-1173

Reports may also be made to local law enforcement when the conduct may constitute a violation of
criminal law.

In an emergency or when there is an immediate threat to health or safety, individuals shéaft call

The University encourages individuals to report suspected hazing even when they are uncertain whether
the conduct meets the University's definition of hazing.

Prevention and Awareness Programs

Wayland Baptist University conducts programs designed to educate students and members of the
University community about hazing, its potential consequences, and methods for preventing and
responding to hazing.

Hazing prevention and awareness efforts may include:

New student orientation;

Student organization and leadership training;
Athletic team education;

Residence life programming;

= =4 -4 =



Student conduct education;

Bystander intervention education;

Alcohol and drug education;

Awareness campaigns; and

Training for employees and individuals responsible for supervising student organizations and
activities.

=A =4 =4 -4 =4

The University evaluates its prevention and awareness efforts and may modify programming based upon
identified risks, reported incidents, and the needs of the University community.

Response to Reports of Hazing

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable
University policies and procedures.

Depending upon the circumstances, the University's response may include:

Immediate measures to address health and safety concerns;
Referral to law enforcement or emergency medical services;
Investigation of the reported conduct;

Interim measures or administrative actions;

Student conduct proceedings;

Organizational disciplinary action;

Employee disciplinary action, when applicable;

Educational or remedial measures; and

Referral to counseling, medical, or other support services.

= =8 =4 =4 -8 -4 -4 -4 -4

The University will take reasonable steps to protect the safety andbewed of individuals involved in
hazing reports and will provide information concerning available resources and reporting options.

Clery Act Hazing Stat.i

(Add a section to the Clery Stat Table?)

Hazing Offenses Reported to Have Occurred Within the Clery Geography



Location

2023

2024

2025

On-Campus Property

Residence Halls

Public Property

Non-Campus Property/Buildings

Total Hazing Offenses




Appendix L: Policies Applicable to the Hickam AFB Campus

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report, which
includes statements of policy that pertain tacalhpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses

There are no written agreements or memorandums of understanding regarding any topics, including the
investigation of criminal incidents, between the institution and the local police department (Joint Base
Security Officer and Commander 643ecurity Forces Squadron 8889-9701).

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring
on campus, in/on property owned and controlled by WBU, as well as crimes on public property running
through or immediately adjacent to the campus to timepDa Executive Director/Site Coordinator. Always
remember in cases of eminent danger and emergency, you are advised to dial 911for local police assistance.

Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, and the city/county
dispatchers will connect you with the appriate law enforcement agency.

Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may
also make an anonymous repot of criminal activitytenWayland website Silent Witness report form at
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm



https://www.wbu.edu/university-police/silent-witness-crime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purpss Nonremergencies may be reported to the Site
Coordinator or campus Executive Director.

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD).
All Campus Executive Directors and Site CoordinatorsC8As. These crimes as well as any public safety
related incidents or emergencies must be promptly reported by the CSA to the WBUPD for appropriate
response, investigation or disposition.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE
HICKAM AFB CAMPUS

Campus Dean Dr. Henrique Regina(808) 5643348
Site Coordinator Hailey Young, (808) 5643361

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be located https://www.wbu.edu/universitpolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aseRasponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the TildriXnistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAghen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies

Base Security Forces are available 24 hours a day to answer your calls by dialing (808)4149 911.

In response to a call, Security Forces will take the required action, either dispatching an officer or asking
the victim to report to the Base Secyrorces Station to file an incident report. University officials will
investigate a report when it is deemed appropriate. Additional information obtained via the investigation
will also be forwarded to the Executive Director of Student Services. Indidpatts involving sexual
misconduct, domestic/dating violence and stalking will also be forwarded to the Title X Administrator for
review and potential action under the Sexual Misconduct Policy. If assistance is required from the local
Police Departmentrathe local Fire Department, Wayland officials will contact the appropriate unit. If a
sexual assault or rape should occur, staff on the scene, will inform the victim a wide variety of services
available, online dbttps://www.wbu.edu/about/titfex/index.htm



https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/about/title-ix/index.htm

Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cawgmisemail
notification is sent from the WBUPD Chief of Police,aodesignee, to notify CSAs of their responsibility

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coodinated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirelbafetwRepod (ASFSR)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on negampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of these par:

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of
Police or a designee will develop the contents of a Timely Warning notice for the University community to
notify members of the community about a serious ctimaé occurs on campus, in roampus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose
a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security
authority or any local police agency. Timely Warnings will be issued on abyasase basis based on the
information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.

The department issues/posts Timely Warnings for incidents of:
A Mu r d-NegligéhioManslaughter

A Aggravated assault (cases involving assault
fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angming threat to the larger WBU community)



A Robbery involving force or violence (cases |
typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual As s aul t-by(aseobasss idapendirg dn the factsaof tbeacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD). In cases involving sexual assault, they are often regortgafter the incident occurred,

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual
assault, including stranger and pstnanger/acquaintance cases, will be assessed for potential
issuance of a Timely Waing notice.

A Major incidents of arson

A Other Clery crimes as determined necessary b
his absence

Timely Warnings may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.

A Timely Warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts

A Date and time or timeframe of the incident
A A brief description of the incident

A Ilnformation that will promote safety and pot
prevention or safety tips).

A Suspect description(s) when deemed appropria
A Police/ Public Safety agency contact informat
A Other information as deemed appropriate by t

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction Witlceteresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it if\Wiee President of Athletics & Student

Life is unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the catdeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.



Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that

withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not isstienely Warninggor the above listed crimes if:

1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.

2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime
in a manner that would allow the department to pd&treely Warningfor the community. A
general guideline will include a report that is filed more than fourteen days after the date of the
alleged incident may not allow WBUPD to post a Timely Warning to the community. This type
of situation will be evaluated oncaseby-casebasis.

3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures

Emergency numbers are Security Forces; 8087114 or Fire Department, 88819-8100. The closest
hospital is at Pali Momi Medical Center, Aiea on the Honolulu side or Pearlridge; phone no. (808) 486
6000. In cases of evacuation, the assembly pointtigeiparking lot at the west of the skateboard part.






Evacuation Procedures

Safely stop your work

Shut down equipment that could become unstable or present a hazard
Gather your personal belongings such as glasses, prescription medication, keys, purse

Leave the building through the nearest door with an EXIT sign

Do not use elevators

Walk quickly, but do not run, to the nearest safe stairway

As you are leaving: Notify others who might not have heard the alarm or evacuation order
Help those who need special assistance, such as disabled persons and small children
Touch closed doors before opening. If the surface is hot, do not afsenanother exit route
Close, but do not lock, all doors as you leave.

Do not remain near doorways, block sidewalks, or areas emergency personnel may access

Report to your designated assemble area

Proceed to the main parking lot of your building, move as far away from the building as
possible in that parking lot

Stay in your designated area for a head count

Report any missing or trapped individuals and last known locations to emergency responders
If you are required to leave the building immediately but are unable to (because of a physical
disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest
area where there are no hazards. Dial 911 to notify emergenondesp of your situation

and location. Be sure to give the room humber so help can be sent. Signal out the window to
emergency responders, if possible

Wait for instructions from emergency responders

ACTIVE

These

Remain at your designated assembly area

Donotreent er the building until someone in auth
SHOOTER
gui delines have been developed for fdactdi

established by law enforcement experts.

If it is possible to do so safely, exit the building immediately when you become aware of an

factive shooterd incident, moving away from

following steps:
Notify anyone you may encounter to exit the building immediately.
Evacuate to a safe indoor area away from the danger and take protective cover.
If possible, go to another campus building. Stay there until assistance arrives.
Call 911 and provide the dispatcher with the following information:
0 Your name Location of the incident (be as specific as possible)
o Number of shooters (if known) Identification or description of shooter(s)
0 Number of persons who may be involved

t



0 Your exact location
0 Injuries to anyone,
o if known Individuals not immediately impacted by the situation are to take protective
cover staying away from windows and doors until notified otherwise.
- If you are directly involved in an incident and exiting the building is not possible, the
following actions are recommended:
Go to the nearest room or office.
Close and lock the door, if possible.
Turn off the lights.
Seek protective cover.
Keep quiet and act as if no one is in the room.
Silence your cell phone.
Do not answer the door.

O OO O0OO0OOo0OOo

BOMB THREAT

- If you receive a bomb threat by telephone, try to remain calm and get as much information as
possible from the caller.

- Try to write down the callerbés exact words at

- Check to see if the callerdéds phone number or

- Ask the caller:

o When is the bomb going to explode?

Where is the bomb?

What does it look like?

What kind of bomb is it?

What will cause it to explode?

Did you place the bomb? Why?

0 What is your name and address?
- Try to notice descriptive or other useful details (preferably write them down):
o Did the caller sound like a man?

A woman?

Approximate age?

Distinctive voice, pronunciation or accent, or speech patterns?

Tone of voice and attitude?

Did the call seem to be a recording?

Were there background voices or noises or other clues about location or caller

identity?

- If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately
call 911. Report the time, location, and content of the threat message, as well as your location
and phone number. Stay on the line until the dispatcherrtates the phone call. If you are
told to evacuate the area, take your notes about the call with you.

WEATHER/OPERATING STATUS

Weather Closings or Delayed Openings

O O O Oo0oOo

O OO0 O0OOo0Oo

- During severe weather or natural disasters, people may be prevented from entering campus
facilities for hours or days.



- Notice of a decision to close or delay opening WBU will be communicated as quickly as
possible by local radio/television stations and postings to the WBU website, www.wbu.edu
and PIONEER ALERT.

- Listen to your local radio and television stations about WBU closings or delayed openings.

- Do not call University Police, main campus switchboard, or radio and television stations.

Winter Ice andSnowstorms

- When severe winter weather conditions are predicted, monitor weather reports closely.

- Ifyou live in an outlying area where driving onto the campus may be extremely hazardous,
consider contacting your instructor to make arrangements for missing coursework.

- Stay home and stay safe! NOAA weather www.noaa.gov Weatheweomweather.com

THUNDERSTORMS

- If athunderstorm approaches: Go to safe shelter immediately.

- Remember that if you can hear thunder, you are close enough to be struck by lightning.

- Use phones only in an emergency.

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel your
skin tingle or your hair stand on end;

squat low to the ground on the balls of your feet.

Place your hands on your knees with your head between them.

Make yourself the smallest target possible.

Minimize your contact with the ground

Find a low spot away from trees, fences, and poles.

Make sure the place you pick is not subject to flooding.

If you are in a wooded area, take shelter under the shortest trees.

O OO0 OO0 Oo0OOo

Tornadoes

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from
your location
- If atornado alert or warning is given or you see a funnel cloud:
o Immediately seek shelter inside a substantial building.
o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding
your head.

Protective Sheltering

- Protective sheltering involves taking shelter in an interior hallway and staying away from
glass doors and windows as much as possible.

- Recommended areas to seek shelter are those on the lowest level away from possible flying
glass.

FIRE, SMOKE, EXPLOSION

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:
- Activate a fire alarm by pulling on an alarm box.
- Alert people in the immediate area of the fire and evacuate the area.


http://www.weather.com/

- Confine the fire by closing doors and windows as you leave the room.

- Call 911 to report the location and size of the fire.

- Always call from a safe location.

- Evacuate the building.

- Do not use elevators to evacuate unless directed to do so by emergency responders.

- Assist the disabled in exiting the building.

- Smoke is the greatest danger in a fire.

- Stay near the floor where the air will be less toxic.

- Notify emergency responders of the location, nature, and size of the fire as soon as you are
outside.

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a
portable fire extinguisher.

- Attempt to extinguish only smdires andmake sure you have a clear escape path.

- If you have not been trained to use a fire extinguisher, you must evacuate the area.

Emergency Notifications

The Wayland Baptist University Campus Executive Director, Military Security Forces, Police Department,
Vice President of Athletics & Student Ljf¢he Chief Technology Officer and/or the WBUPD Chief of
Police or their designee will develop an emergency notification by determining the content of a message
that will be used to notify members of the community immediately upon confirmation of acsghnifi
emergency of dangerous situation, such as serious -grim®gress, a natural disaster, a manmade
emergency or other emergency that poses an immediate threat to the health and safety of the WBU
community or a segment of the community.

If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informdion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packatfe aenfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/site CoordifiatoRresident

of Athletics & Student Life Chief Technology Officer and/or WBUPD Chief of Police or their designee,

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate
threat to the community as well as determine the need for emergdifwation.

The Campus Executive Director/Site coordinatdice President of Athletics & Student LjfeChief
Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the
notification systems and will determine the appropriate segment(s) of the community that will receive the
notification based on the segments of tbenmunity that are potentially affected by the emergency. If the
entire community could be affected, the notification will be sent to all students and employees.



The Vice President of Athletics & Student Ljféhe Chief Technology Officer and/or WBUPD Chief of
Police or their designee will, without delay and taking into account the safety of the community, determine
the content of the notification and initiate the notification system, unless issuing a tiotifivdl, in the
judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local
Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to
contain, respond to, or otherwisgtigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:

. Network emails (Students, Faculty and Staff)
. Pioneer Alert (text message)

. Pioneer Alert (mobile phone)

. Pioneer Alert (land line phone)

. Pioneer Alert (email)

. Pioneer Alert (social media)

~N oo o~ WO N P

. Department of Marketing and Communications (media releases and website naotifications)

Campus Access and Security of Campus Facilities

The Teaching site (Education Center) is located on the Hickam side oBasi@tPearl Harbeddickam

with external security procedures that requiregranged base passes or military ID cards to access the
base. The Education Center is open and accesibstudents, employees and visitors during normal
business hours. Some facilities are open in the evenings and on weekends, depending on the schedule of
events. No effort is made to restrain the general public and visitors from entering the campias fak#in

they are open. However, Base Security Personnel reserves the right to bar individuals who are considered
a threat to the welbeing of the military community.

Considerations in the Maintenance of Campus Facilities

WBU is a guest to the dbase education center. Hickam AFB Community Commander and Base
Security maintain Education Center facilities in a manner that minimizes hazardous and unsafe
conditions. The Education Center is routinely inspected for environnsaiety hazards such as

insufficient lighting and overgrown shrubbery. Parking lots and pathways are illuminated with lighting.
Hickam Community, Maintenance staff and Base Security work to address burned out lights promptly as
well as malfunctioning dodocks or other physical conditions that enhance security and report problems
to the Campus Executive Director/Site Coordinator. Other members of the University community are
helpful when they report equipment problems to the Campus Executive Direct@dSiinator.

Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations wititanmipus locations at this site.

Drug and Alcohol Policies and Enforcement



State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced

by base security at the teaching site. In addition to these statutes, Joint Base PeaHlidkabor

Instruction 5350.4A delineates responsibilities leporting alcohol and drug related incidences and a

iZero Tolerance Policyd. Wayland Baptist Universi:
includes prohibition of the use, possession, or distribution of alcohol or illegal drugs by stent

University owned or controlled property or in conjunction with any University activity. The University

may take action against students for@dmpus use, possession or distribution of alcohol or controlled

substances if deemed appropriate by Unitsersdficials.

Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property underrtool of Wayland Baptist University or at any event sponsored by

the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule agpliab paraphernalia

utilized in conjunction with the possession, sale and/or use of the prohibited substances.

Substance Abuse and Education

Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBUMErsity System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming edtyear through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and Alcohol Prevention Policy (DAAPP) is provided in compgawith the Drug Free Schools
and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Prevention and Security Awareness Programs

Annual faculty and staff training takes place to share security and safety policies and procedures. Faculty
ensure a safe learning environment for students and are aware of reporting protocols. Members of local
law enforcement are invited to conduct trerting. Online training is also available.

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered ferdaers may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

Sex Offender Registry for the state of Hawaii can be found at:
https://sexoffenders.ehawaii.qgov/sexoffender/welcome.html



https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://sexoffenders.ehawaii.gov/sexoffender/welcome.html

VAWA Education Policies and Programs
Hickam Sexual Assault Response Coordinator8087272 or 8084483192

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual
Assault, and Stalking

I Domestic ViolenceThe State of Hawaii defines domestic violence as follows: 908Abuse
of family or household members; penalty.

(1) It shall be unlawful for any person, singly or in concert, to physically abuse a family
or household member or to refuse compliance with the lawful order of a police officer
under subsection (4)The police, in investigating any complaint of abusa &mily or
household member, upon request, may transport the abused person to a hospital or safe
shelter.

For the purposes of this section: "Business day" means any calendar day, except
Saturday, Sunday, or any state holiday

"Family or household member":

(a) Means spouses or reciprocal beneficiaries, former spouses or reciprocal
beneficiaries, persons in a dating relationship as defined under sectidn 586
persons who have a child in common, parents, children, persons related by
consanguinity, and perssipintly residing or formerly residing in the same
dwelling unit; and

(b) Does not include those who are, or were, adult roommates or cohabitants
only by virtue of an economic or contractual affiliation.

1 Dating Violence: The State of Hawaii defines dating violence as folls373906 Abuse of
family or household members; penalty.

(1) 1t shall be unlawful for any person, singly or in concert, to physically abuse a family
or household member or to refuse compliance with the lawful order of a police officer
under subsection (4)The police, in investigating any complaint of abusa &mily or
household member, upon request, may transport the abused person to a hospital or safe
shelter.

For the purposes of this section: "Business day" means any calendar day, except
Saturday, Sunday, or any state holiday

"Family or household member":
(a) Means spouses or reciprocal beneficiaries, former spouses or reciprocal

beneficiaries, persons in a dating relationship as defined under sectidn 586
persons who have a child in common, parents, children, persons related by



consanguinity, and persons jointly residing or formerly residing in the same
dwelling unit; and

(b) Does not include those who are, or were, adult roommates or cohabitants
only by virtue of an economic or contractual affiliation.

Sexual Assault:The State of Hawaii defines sexual assault as follows:
8707730 Sexual assault in the first degree.

5. A person commits the offense of sexual assault in the first degree if:

a.

b.

C.

The person knowingly subjects another person to an act of sexual penetration by strong
compulsion;
The person knowingly engages in sexual penetration with another person who is less than
fourteen years old;
The person knowingly engages in sexual penetration with a person who is at least
fourteen years old but less than sixteen years old; provided that:

1. The person is not less than five years older than the minor; and

2. The person is not legally married to the minor;
The person knowingly subjects to sexual penetration another person who is mentally
defective; or
The person knowingly subjects to sexual penetration another person who is mentally
incapacitated or physically helpless as a result of the influence of a substance that the
actor knowingly caused to be administered to the other person without the ofioer per
consent.

Paragraphs (b) and (c) shall not be construed to prohibit practitioners licensed under chapter 453
or 455 from performing any act within their respective practices.

6. Sexual assault in the first degree is a class A felony. [L 1986, ¢ 314, pt of 857; am L 1987, ¢ 181,
89; am L Sp 2001 2d, c 1, 881, 7; am L 2002, c 36, §83; am L 2003, ¢ 62, §81; am L 2004, c 10,
815; am L 2006, ¢ 230, 832; am L 2009, ¢ 11, §72]

8707731 Sexual assault in the second degree.

5. A person commits the offense of sexual assault in the second degree if:

a.

b.

The person knowingly subjects another person to an act of sexual penetration by strong
compulsion;

The person knowingly subjects to sexual penetration another person who is mentally
defective, mentally incapacitated, or physically helpless; or

The person, while employed:

1. In a state correctional facility;

2. By a private company providing services at a correctional facility;

3. By a private company providing communibpsed residential services to persons
committed to the director of public safety and having received notice of this
statute;

4. By a private correctional facility operating in the State of Hawai'i; or

5. As a law enforcement officer as defined in section-7a00(13),

knowingly subjects to sexual penetration an imprisoned person, a person
confined to a detention facility, a person committed to the director of public



safety, a person residing in a private correctional facility operating in the State of
Hawai'i, or a person in custody; provided that paragraph (b) and this paragraph
shall not be construed to prohibit practitioners licensed under chapter 453, 455,
or 460,from performing any act within their respective practices; and further
provided that this paragraph shall not be construed to prohibit a law enforcement
officer from performing a lawful search pursuant to a warrant or exception to the
warrant clause.

6. Sexual assault in the second degree is a class B felony. [L 1986, ¢ 314, pt of 857; am L 1987, c
181, 810; am L 1997, ¢ 366, 81; am L 2002, c 36, §1; am L 2004, c 61, §4]

8707732 Sexual assault in the third degree.

5. A person commits the offense of sexual assault in the third degree if:

a. The person recklessly subjects another person to an act of sexual penetration by
compulsion;

b. The person knowingly subjects to sexual contact another person who is less than fourteen
years old or causes such a person to have sexual contact with the person;

c. The person knowingly engages in sexual contact with a person who is at least fourteen
years old but less than sixteen years old or causes the minor to have sexual contact with
the person; provided that:

1. The person is not less than five years older than the minor; and

2. The person is not legally married to the minor;

d. The person knowingly subjects to sexual contact another person who is mentally
defective, mentally incapacitated, or physically helpless, or causes such a person to have
sexual contact with the actor;

e. The person, while employed:

1. In a state correctional facility;

2. By a private company providing services at a correctional facility;

3. By a private company providing community based residential services to persons
committed to the director of public safety and having received notice of this
statute;

4. By a private correctional facility operating in the State of Hawaii; or

5. As alaw enforcement officer as defined in section-7Q00(13), knowingly
subjects to sexual contact an imprisoned person, a person confined to a detention
facility, a person committed to the director of public safety, a person residing in a
private corretional facility operating in the State of Hawaii, or a person in
custody, or causes the person to have sexual contact with the actor; or

f.  The person knowingly, by strong compulsion, has sexual contact with another person or
causes another person to have sexual contact with the actor

Paragraphs (b), (c), (d), and (e) shall not be construed to prohibit practitioners licensed under
chapter 453 or 455 from performing any act within their respective practices; provided further
that paragraph (e)(v) shall not be construed to prohibit a&fdarcement officer from performing
a lawful search pursuant to a warrant or an exception to the warrant clause.

6. Sexual assault in the third degree is a class C felony. [L 1986, ¢ 314, pt of 857; am L 1987, c 181,
811;am L Sp 2001 2d, c 1, 882, 7; am L 2002, c 36, 882, 3; am L 2003, c 62, 81; am L 2004, c
10, 815 and ¢ 61, 85; am L 2009, c 11, §74]



8707733 Sexual assault in the fourth degree.

9. A person commits the offense of sexual assault in the fourth degree if:

a. The person knowingly subjects another person to sexual contact by compulsion or causes
another person to have sexual contact with the actor by compulsion;

b. The person knowingly exposes the person's genitals to another person under
circumstances in which the actor's conduct is likely to alarm the other person or put the
other person in fear of bodily injury; or

c. The person knowingly trespasses on property for the purpose of subjecting another
person to surreptitious surveillance for the sexual gratification of the actor.

10. Sexual assault in the fourth degree is a misdemeanor.

11. Whenever a court sentences a defendant for an offense under this section, the court may order the
defendant to submit to a psentence mental and medical examination pursuant to section 706
603. [L 1986, c 314, pt of 857; am L 1991, c 214, 81]

12. Stalking: The State of Hawaii defines stalking as follo@%11-1106.5 Harassment by
stalking.

a. A person commits the offense of harassment by stalking if, with intent to harass, annoy,
or alarm another person, or in reckless disregard of the risk thereof, that person engages
in a course of conduct involving pursuit, surveillance, or nonconsensuattapon the
other person on more than one occasion without legitimate purpose.

b. A person convicted under this section may be required to undergo a counseling program
as ordered by the court.

c. For purposes of this section, "nonconsensual contact" means any contact that occurs
without that individual's consent or in disregard of that person's express desire that the
contact be avoided or discontinuedonconsensual contact includes direct peason
visual or oral contact and contact via telephone, facsimile, or any form of electronic
communication, as defined in section 7111111(2), including electronic mail
transmission.

d. Harassment by stalking is a misdemeanor. [L 1992, ¢ 292, §2; am L 2003, ¢ 68, 82; am L
2009, c 90, 82]

Jurisdictional Definition of Consent
Consent is not defined by statute.

However, Hawaii law provides that a person commits a sex crime if:
1. The person subjects another person to a sexual act by compulsion; or

2. The person subjects to a sexual act another person who is mentally defective, mentally
incapacitated, or physically helpless. HRS 88-780; 707731; 707732.

fi Co mp u |l meane absence of consent, or a threat, express or implied, that places a person in fear of
public humiliation, property damage, or financial loss. HRS 8§70,

AMent al | y mdaasfaperdon suffering from a disease, disorder, or defect which renders the
person incapable of appraising t-H06. nature of the |
AMent al | y i meaaspparson renteeed temporarily incapable of appraising or controlling

the person's conduct as a result of the influence of a substance administered to the person without the
person's consent. HRS §§ 7000.



APhysi cal Imgandhagérgpn vehs is unconscious or for any other reason physically unable to
communicate unwillingness to an act. HRS §§-708.

See also:

AfConsent signifies voluntary agreement oOor concurr
Adams, 10 Haw. App. 593, 605, 880 P.2d 226, 234 (1994).

Evidence that victim rebuffed offenderds sexual a
attempting to pull way, and telling offender that she did not want to be touched was sufficient to establish
absence of consent. State v. Jackson, 81 Haw63912 P.2d 71, 78 (1996).

Hawaii Age of Consent

The age of consent i nAtthiaage agdersonimay legallykconsemtrio sgxeah r s 0 |
activity with another person who has also reached the age of consent.

Hawaii law has an age gap provision that intends to avoid penalizing sexual activity among certain
teens.Persons at least fourteen years old and less than sixteen years old can consent to sexual activity
with a person who is less than five years older.

For example, a person who just turned fourteen years old cannot consent to sexual activity with a person
who is about to turn twenty years oldowever, if the person who just turned fourteen years old engaged

in consensual sexual activity withsaventeetyearold, that activity would not be prohibited under

Hawai 0i Il aw.

Persons under the age of fourteen cannot consent to sexual activity under any circum@iitie &g
707-730, 707732)

Policies for Preparing the Annual Disclosure of Crime Statistics

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cavgmisemail
notification is sent from the WBUPD Chief of Policeaodesignee to notify CSAs of their responsibility to
report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coordnated through the WBUPD.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFiredBafetwRepos (ASFER)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on negampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.



WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of t hese par

Public Residential

Primary Crimes Propert Total Facilities
Murder/Non Negligent Manslaughter

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Manslaughter by Negligence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Fondling

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Incest

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Statutory Rape

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Robbery

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Aqggravated Assault

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
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Burglary
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Motor Vehicle Theft
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Arson
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0

Public Residential

VAWA Offenses Propert Total Facilities
Domestic Violence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Dating Violence

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Stalking

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

Arrests and Referrals for i Residential
Disciplinary Action Year Total Facilities
Liguor Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Liguor Law Violation Referrals
2023 0 0 0 0 0
2024 0 0 0 0 0
2025 0 0 0 0 0
Drug Law Violation Arrests
2023 0 0 0 0 0
2024 0 0 0 0 0
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2025 0 0 0 0 0
Drug Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Arrests

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0
Weapon Law Violation Referrals

2023 0 0 0 0 0

2024 0 0 0 0 0

2025 0 0 0 0 0

*On-Campus Student Housing Facility crime statistics are a subset of H@&a@pus category, i.e., they
are counted in both categories.

Unfounded Crimes

If a crime is reported as occurring @ampus, in or on Neoampus buildings or property, or on Public
Property, and the reported crime is investigated by sworn or commissioned law enforcement authorities
and found to be false or baseless, the crime isidered to be "unfounded."

Institutions must report the total number of: criminal offenses; hate crimes; and domestic violence, dating
violence, or stalking incidents that have been unfounded.

The total number of unfounded crimes for #5 calendar year at this campu®is

The total number of unfounded crimes for 8824 calendar year at this campugis
The total number of unfounded crimes for B3 calendar year at this campu®is

Hate Crimes
There were no hate crime reported for this camp29#3, 2024 or 205.

Fire Statistics
This campus does not have-@ampus Student Housing Facilities. Therefore, no Annual Fire Safety
Report is published for this campus, and the Missing Student procedures do not apply to this campus.

HAZING

Wayland Baptist University prohibits hazing.
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Wayland Baptist University is committed to maintaining a safe educational environment in which all
members of the University community are treated with dignity and respect. Hazing is prohibited
regardless of whether the person subjected to hazing willpaglycipates or appears to consent to the
activity.

For purposes of this Annual Security and Fire Safety Relpazing means any intentional or reckless act
committed by a person or group of persons against another person or group of persons that:

45. endangers the mental or physical health or safety of another person;

46. subjects another person to physical confinement or restraint;

47. involves the consumption of food, alcohol, drugs, or other substances; or

48. otherwise causes or is reasonably likely to cause physical or psychological injury or harm.

Hazing may occur as part of a formal or informal organization, team, club, group, activity, affiliation,
initiation, admission, membership, or continued association with a group. Hazing may occur regardless of
whether the activity is officially sanctiondxy the organization or University.

Examples of prohibited hazing may include, but are not limited to:

Forced or coerced consumption of alcohol, food, drugs, or other substances;

Sleep deprivation;

Physical assault or physical abuse;

Forced physical activity or exercise;

Physical confinement or restraint;

Exposure to extreme weather conditions;

Forced or coerced participation in activities that could reasonably result in physical or

psychological harm;

1 Requiring an individual to perform humiliating, degrading, or dangerous activities as a condition
of joining or remaining affiliated with a group; and

1 Any other intentional or reckless conduct that endangers or is reasonably likely to endanger an

individual's physical or psychological health or safety.
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University Policy

Wayland Baptist University prohibits hazing by students, employees, recognized student organizations,
athletic teams, clubs, fraternities, sororities, informal groups, and other persons or organizations
associated with the University.

A person's willingness to participate in an activity does not necessarily constitute a defense to a hazing
violation. Individuals who organize, facilitate, encourage, assist with, participate in, or fail to take
reasonable action to stop prohibited hazimgy be subject to University disciplinary action and, when
applicable, criminal or civil consequences.

Hazing may constitute a violation of other University policies, including policies concerning alcohol and
drugs, physical assault, sexual misconduct, harassment, disorderly conduct, or other prohibited behavior.

Reporting Hazing



Members of the Wayland Baptist University community are encouraged to report suspected hazing as
soon as possible.

Reports may be made to:

Wayland Baptist University Police Department
Chief Tim Thornton

Sergeant Jami Boedeker

801 Smythe Street, Plainview, TX 79072
Office: 806-291-3490Cell:

8067744225

Student Life/Student Conduct
Assistant Dean of Student Conduct, Kevin McConic,-306-3765

Title IX Coordinator , when the conduct also involves sexual harassment or sexual misconduct
Dr. Justin Lawrence, 86891-1173

Reports may also be made to local law enforcement when the conduct may constitute a violation of
criminal law.

In an emergency or when there is an immediate threat to health or safety, individuals shéaft call

The University encourages individuals to report suspected hazing even when they are uncertain whether
the conduct meets the University's definition of hazing.

Prevention and Awareness Programs

Wayland Baptist University conducts programs designed to educate students and members of the
University community about hazing, its potential consequences, and methods for preventing and
responding to hazing.

Hazing prevention and awareness efforts may include:

New student orientation;

Student organization and leadership training;

Athletic team education;

Residence life programming;

Student conduct education;

Bystander intervention education;

Alcohol and drug education;

Awareness campaigns; and

Training for employees and individuals responsible for supervising student organizations and
activities.
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The University evaluates its prevention and awareness efforts and may modify programming based upon
identified risks, reported incidents, and the needs of the University community.



Response to Reports of Hazing

Wayland Baptist University will respond to reports of suspected hazing in accordance with applicable
University policies and procedures.

Depending upon the circumstances, the University's response may include:
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Immediate measures to address health and safety concerns;
Referral to law enforcement or emergency medical services;
Investigation of the reported conduct;

Interim measures or administrative actions;

Student conduct proceedings;

Organizational disciplinary action;

Employee disciplinary action, when applicable;
Educational or remedial measures; and

Referral to counseling, medical, or other support services.

The University will take reasonable steps to protect the safety andbewed of individuals involved in
hazing reports and will provide information concerning available resources and reporting options.

Clery Act

(Add a section to the Clery Stat Table?)
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Hazing Offenses Reported to Have Occurred Within the Clery Geography

Location 2023 2024 2025
On-Campus Property 0 0
Residence Halls 0 0
Public Property 0 0
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Location

2023

2024

2025

Non-Campus Property/Buildings

Total Hazing Offenses




Appendix M: Policies Applicable to the Kaneohe MCBH Campus

This appendix identifies the policy statements and crime statistics that are unique to this campus. For any
topic not addressed in this appendix, refer to the main body of the Annual Security Report, which
includes statements of policy that pertain tacalhpuses, unless otherwise indicated.

Enforcement Authority of Campus Security Personnel
This location has no police or security personnel on site.

Arrest Authority of Campus Security Personnel
This location has no police or security personnel on site.

Jurisdiction of Campus Security Personnel
This location has no police or security personnel on site.

Working Relationship of Campus Security Personnel with Local Law

Enforcement Agencies
This location has no police or security personnel on site.

Agreements with Local Law Enforcement Agencies Regarding the

Investigation of Alleged Criminal Offenses
There are no written agreements or memorandums of understanding regarding any topics, including the

investigation of criminal incidents, between the institution and the local police department (MCBH 808
257-2123).

Reporting Criminal Actions or Other Emergencies

Members of Wayland Baptist University (WBU) are encouraged to report crimes or emergencies occurring
on campus, infon property owned and controlled by WBU, as well as crimes on public property running
through or immediately adjacent to the campus to timepgDa Executive Director/Site Coordinator. Always
remember in cases of eminent danger and emergency, you are advised to dial 911 for local police assistance.

Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, and the city/county
dispatchers will connect you with the appriate law enforcement agency.

Students and employees should report any criminal offense for the purpose of making Timely Warning
notices and annual statistical disclosure to the Campus Executive Director or Site Coordinator. You may
also make an anonymous repot of criminal activitytteWayland website Silent Witness report form at
https://www.wbu.edu/universitpolice/silentwitnesscrime-report.htm

Although statistical information is requested annually from law enforcement agencies with jurisdiction at
the WBU campus/site and other owned and controlled property, Wayland also requests notification of the
incident for followup and documentation purpss Noremergencies may be reported to the Site
Coordinator or campus Executive Director.


https://www.wbu.edu/university-police/silent-witness-crime-report.htm

All Wayland Baptist University Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to Wayland Baptist University Police Department (WBUPD).
All Campus Executive Directors and Site CoordinatorsC8As. These crimes as well as any public safety
related incidents or emergencies must be promptly reported by the CSA to the WBUPD for appropriate
response, investigation or disposition.

WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE
KANEOHE CAMPUS

Executive Director/Campus Dean  Dr. Henrique Regina, (808) 5643348
Site Coordinator Keala Pacheco, (808) 2546264

The Campus Security Authority guidelines and the CSA crime report form are available online to report
Clery crimes and can be located attps://www.wbu.edu/universitgolice/csacrf.htm

Confidential Reporting

Confidential reports for purposes of inclusion in the annual disclosure of crime statistics can be made to
any campus security authorities (the primary CSAs are identified in the Reporting and Disclosure
Procedures above). However, some of the CSAs aveRalsponsible Employees under Title IX, and they

are obligated to share reported information involving sexual misconduct, domestic/dating violence and
stalking, including information about the identity of the victim and accused, with the Tildri¥nistrator

Reports to professional and pastoral counselors can be kept confidential. Professional and pastoral
counselors are encouraged to inform their clients, if and when they deem it appropriate, of the procedures
to confidentially report crimes to primary CSAghen they deem it appropriate.

Response to Reports of Criminal Actions or Other Emergencies

Base Security Forces are available 24 hours a day to answer your calls byadigity-2123 or 911. In
response to a call, Military Police will take the required action, either dispatching an officer or asking the
victim to report to the Local Police Department to file an incident report. University officials will investigate
a repot when it is deemed appropriate. Additional information obtained via the investigation will also be
forwarded to the Hawaii Campus Executive Director. Incident reports involving sexual misconduct,
domestic/dating violence and stalking will also be foredrtb the Title IX Administrator for review and
potential action under the Sexual Misconduct Policy. If assistance is required from the local Police
Department or the local Fire Department, Wayland officials will contact the appropriate unit. If a sexual
assault or rape should occur, staff on the scene, will inform the victim a wide variety of services available,
online at:https://www.wbu.edu/about/tilix/index.htm

Reporting Crimes for Timely Warnings Reports and the Annual Statistical

Disclosure

The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and cavigeisemail
notification is sent from the WBUPD Chief of Police,aodesignee, to notify CSAs of their responsibility

to report crimes to WBUPD and to gather crime information from them. As stated in the Confidential
Reporting section above, reports of crimes that are reported confidentially to CSAs are compiled and
coodinated through the WBUPD.
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If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart i rurittahdeFirebafetwRepod (ASFSR)s Annual Sec

This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, on neeampus University property and on public property contiguous to campus boundaries that
are reported to Campus Security Authoritlesal and state police agencies and crimes reported directly to
WBUPD. All reported violations that have taken place in these designated areas during the previous three
calendar years, whether or not the crime involved a WBU student, faculty, or stafemene reflected in

the ASFSR. For statistical purposes, crime statistics reported to any of these sources are recorded in the
calendar year the crime was reported.

WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.

The ASFSR is made available upon request to prospective students and employees as well as current
student s, facul ty, and staff and all of these par

Timely Warning

The Wayland Baptist University Campus Executive Director in conjunction with the WBUPD Chief of
Police or a designee will develop the contents of a Timely Warning notice for the University community to
notify members of the community about a serious ctimaéoccurs on campus, in roampus property or

public property that is immediately adjacent to the campus, where it is determined that the crime may pose
a serious or continuing threat to members of the WBU community. These warnings will be distfibuted i
the crime is reported either to WBUPD directly or to WBUPD indirectly through a campus security
authority or any local police agency. Timely Warnings will be issued on abyasgse basis based on the
information received by WBUPD. Information that migtompromise law enforcement efforts would not

be included in the Timely Warning.

The department issues/posts Timely Warnings for incidents of:
A Mu r d-NegligehoManslaughter

A Aggravated assault (cases involving assaul't
fighting which results in an aggravated injury, will be evaluated araseby-casebasis to
determine if the individual is believed to be angming threat to the larger WBU community)

A Robbery involving force or violence (cases |
typically not result in the issuance of a Timely Warning, but will be assessedaselay-case
basis)

A Sexual Assaul t-byfasebasisidapendirg on the fiactsof theacase, when and
where the incident occurred, when it was reported, and the amount information known by the
WBUPD). In cases involving sexual assault, they are often regdortg@fter the incident occurred,

thus there is no ability to distribute a Timely Warning notice to the community. All cases of sexual
assault, including stranger and pstnanger/acquaintance cases, will be assessed for potential
issuance of a Timely Wiaing notice.

A Major incidents of arson



A Other Clery crimes as determined necessary b
his absence

Timely Warnings may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.

A Timely Warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement effarts

A Date and time or timeframe of the incident
A A brief description of the incident

A Ilnformation that will promote safety and pot.
prevention or safety tips).

A Suspect description(s) when deemed appropria
A Police/ Public Safety agency contact informat
A Other information as deemed appropriate by t

The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Timely Warnings are distributed by sending a blast email to the University community, including all
students and employees. Typically, the Campus Executive Director in conjunction wiflceteresident

of Athletics & Student Lifedevelops the content and approves the distribution of a Timely Warning, but
the WBUPD Chief of Police has the authority to distribute it if\Wiee President of Athletics & Student

Lifeis unavailable. The WBUPD Chief of Police has the authority to develop the contents and to send the
email to the WBU community. Periodically, other senior administrators may be involved in assisting the
WBUPD Chief of Police in the development of the cotdeof a Timely Warning, depending on the
circumstances of the crime.

Updates to the WBU community about any particular case resulting in a Timely Warning also may be
distributed electronically via blast email.

Timely Warning notices will be distributed as soon as pertinent information is available, in a manner that
withholds the names of victims as confidential, and with the goal of aiding in the prevention of similar
occurrences.

WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.

The department does not issLienely Warningsfor the above listed crimes if:
1. The department apprehends the subject(s) and the threat of imminent danger for members of the
WBU community have been mitigated by the apprehension.
2. If a report was not filed with WBUPD or if a local police agency was not notified of the crime
in a manner that would allow the department to pd&treely Warningfor the community. A
general guideline will include a report that is filed more than fourteen days after the date of the



alleged incident may not allow WBUPD to post a Timely Warning to the community. This type
of situation will be evaluated oncaseby-casebasis.
3. If the threat was mitigated in some other manner.

Emergency Response and Evacuation Procedures

Emergency numbers are Military Police, 828/7-2123 or Base Safety, 85 7-1830. The closest
hospital is at Adventist Health Castle, Kailua, Windard at (808)32@3!. In cases of evacuation, the
assembly point is the parking lot of the U.S. Bank bogdicross the street.
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Evacuation Procedures
Safely stop your work

- Shut down equipment that could become unstable or present a hazard
- Gather your personal belongings such as glasses, prescription medication, keys, purse
Leave the building through the nearest door with an EXIT sign

- Do not use elevators

- Walk quickly, but do not run, to the nearest safe stairway

- Asyou are leaving: Notify others who might not have heard the alarm or evacuation order

- Help those who need special assistance, such as disabled persons and small children

- Touch closed doors before opening. If the surface is hot, do not asEnanother exit route

- Close, but do ndbck all doors as you leave.

- Do not remain near doorways, block sidewalks, or areas emergency personnel may access
Report to your designated assemble area

- Proceed to the main parking lot of your building, move as far away from the building as
possible in that parking lot

- Stay in your designated area for a head count

- Report any missing or trapped individuals and last known locations to emergency responders

- If you are required to leave the building immediately but are unable to (because of a physical
disability, injury, or obstruction): Follow the emergency evacuation plan or go to the nearest
area where there are no hazards. Dial 911 to notify emergenondesp of your situation
and location. Be sure to give the room number so help can be sent. Signal out the window to
emergency responders, if possible

Wait for instructions from emergency responders

- Remain at your designated assembly area

- Donotreenter the building until someone in aut h

ACTIVE SHOOTER

These guidelines have been developed for fAactive
established by law enforcement experts.

- Ifitis possible to do so safely, exit the building immediately when you become aware of an
factive shootero incident, moving away from
following steps:

- Notify anyone you may encounter to exit the building immediately.

- Evacuate to a safe indoor area away from the danger and take protective cover.

- If possible, go to another campus building. Stay there until assistance arrives.

- Call 911 and provide the dispatcher with the following information:

Your name Location of the incident (be as specific as possible)

Number of shooters (if known) Identification or description of shooter(s)

Number of persons who may be involved

Your exact location
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0 Injuries to anyone,
o if known Individuals not immediately impacted by the situation are to take protective
cover staying away from windows and doors until notified otherwise.
- If you are directly involved in an incident and exiting the building is not possible, the
following actions are recommended:
Go to the nearest room or office.
Close and lock the door, if possible.
Turn off the lights.
Seek protective cover.
Keep quiet and act as if no one is in the room.
Silence your cell phone.
Do not answer the door.

O OO O0OO0OO0OOo

BOMB THREAT

- If you receive a bomb threat by telephone, try to remain calm and get as much information as
possible from the caller.

- Try to write down the callerb6s exact words at

- Check to see if the callerds phone number or

- Ask the caller:

0 When is the bomb going to explode?

Where is the bomb?

What does it look like?

What kind of bomb is it?

What will cause it to explode?

Did you place the bomb? Why?

0 What is your name and address?
- Try to notice descriptive or other useful details (preferably write them down):
o Did the caller sound like a man?

A woman?

Approximate age?

Distinctive voice, pronunciation or accent, or speech patterns?

Tone of voice and attitude?

Did the call seem to be a recording?

Were there background voices or noises or other clues about location or caller

identity?

- If the threat came in a form other than a call (e.g., a note was left or delivered): Immediately
call 911. Report the time, location, and content of the threat message, as well as your location
and phone number. Stay on the line until the dispatcherrtates the phone call. If you are
told to evacuate the area, take your notes about the call with you.

WEATHER/OPERATING STATUS

Weather Closings or Delayed Openings

O OO0 0O

O O OO0 O0Oo

- During severe weather or natural disasters, people may be prevented from entering campus
facilities for hours or days.



- Notice of a decision to close or delay opening WBU will be communicated as quickly as
possible by local radio/television stations and postings to the WBU website, www.wbu.edu
and PIONEER ALERT.

- Listen to your local radio and television stations about WBU closings or delayed openings.

- Do not call University Police, main campus switchboard, or radio and television stations.

Winter Ice andSnowstorms

- When severe winter weather conditions are predicted, monitor weather reports closely.

- Ifyou live in an outlying area where driving onto the campus may be extremely hazardous,
consider contacting your instructor to make arrangements for missing coursework.

- Stay home and stay safe! NOAA weather www.noaa.gov Weatheweomweather.com

THUNDERSTORMS

- If athunderstorm approaches: Go to safe shelter immediately.

- Remember that if you can hear thunder, you are close enough to be struck by lightning.

- Use phones only in an emergency.

- Stay away from water sources, i.e., drinking fountains, faucets, showers, etc.

- If you are outside during a thunderstorm and there is no shelter nearby or If you feel your
skin tingle or your hair stand on end;

squat low to the ground on the balls of your feet.

Place your hands on your knees with your head between them.

Make yourself the smallest target possible.

Minimize your contact with the ground

Find a low spot away from trees, fences, and poles.

Make sure the place you pick is not subject to flooding.

If you are in a wooded area, take shelter under the shortest trees.

O OO0 OO0 Oo0OOo

Tornadoes

- Immediately seek shelter if a Tornado warning is issued for areas within 20 miles or less from
your location
- If atornado alert or warning is given or you see a funnel cloud:
o Immediately seek shelter inside a substantial building.
o If there is no shelter nearby, lie flat in a ditch or low spot with your hands shielding
your head.

Protective Sheltering

- Protective sheltering involves taking shelter in an interior hallway and staying away from
glass doors and windows as much as possible.

- Recommended areas to seek shelter are those on the lowest level away from possible flying
glass.

FIRE, SMOKE, EXPLOSION

- Do not hesitate to activate a fire alarm if you discover smoke or fire. In that situation:
- Activate a fire alarm by pulling on an alarm box.
- Alert people in the immediate area of the fire and evacuate the area.


http://www.weather.com/

- Confine the fire by closing doors and windows as you leave the room.

- Call 911 to report the location and size of the fire.

- Always call from a safe location.

- Evacuate the building.

- Do not use elevators to evacuate unless directed to do so by emergency responders.

- Assist the disabled in exiting the building.

- Smoke is the greatest danger in a fire.

- Stay near the floor where the air will be less toxic.

- Notify emergency responders of the location, nature, and size of the fire as soon as you are
outside.

- If you have been trained and it is safe to do so, you can attempt to put out a fire with a
portable fire extinguisher.

- Attempt to extinguish only smdires andmake sure you have a clear escape path.

- If you have not been trained to use a fire extinguisher, you must evacuate the area.

Emergency Notifications

The Wayland Baptist University Campus Executive Director, Military Forces, Police Depariiemt,
President of Athletics & Student Liféhe Chief Technology Officer and/or the WBUPD Chief of Police or

their designee will develop an emergency notification by determining the content of a message that will be
used to notify members of the community immediately upon confirmation of a sartimergency of
dangerous situation, such as serious ciilmgrogress, a natural disaster, a manmade emergency or other
emergency that poses an immediate threat to the health and safety of the WBU community or a segment of
the community.

If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the Timely Warning notice procedures, however the
institution will provide adequate followp informdion as needed.

The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: natural disaster/weather event, an active shooter on campus,
hostage/barricade situation, a riot, suspicious packatfe aenfirmation of a device, a fire/explosion,
suspicious death, structural damage to a WBU owned or controlled facility, biological threat (anthrax, etc.),
significant flooding, a gas leak, hazardous materials spill, etc.

The notification will be distributed if the incident is reported either to WBUPD directly or to WBUPD
indirectly through a campus security authority, any local police agency or other appropriate agency.

Wayland personnel, potentially including the Campus Executive Director/site CoordifiatoRresident

of Athletics & Student Life Chief Technology Officer and/or WBUPD Chief of Police or their designee,

has a responsibility to respond to such incidents to determine if the situation does in fact pose an immediate
threat to the community as well as determine the need for emergdifwation.

The Campus Executive Director/Site coordinatéice President of Athletics & Student Ljféghe Chief
Technology Officer and/or WBUPD Chief of Police or their designee has the authority to initiate the
notification systems and will determine the appropriate segment(s) of the community that will receive the
notification based on the segmentstd community that are potentially affected by the emergency. If the
entire community could be affected, the notification will be sent to all students and employees.



The Vice President of Athletics & Student Ljféhe Chief Technology Officer and/or WBUPD Chief of
Police or their designee will, without delay and taking into account the safety of the community, determine
the content of the notification and initiate the notification system, unless issuing a tiotifivdl, in the
judgment of the first responders (including, but not limited to: WBUPD, Local Police Department, Local
Fire Department, and the Department of Public Safety, compromise the efforts to assist a victim or to
contain, respond to, or otherwisitigate the emergency.

WBU has various systems in place for communicating information quickly to the WBU community,
including:

. Network emails (Students, Faculty and Staff)
. Pioneer Alert (text message)

. Pioneer Alert (mobile phone)

. Pioneer Alert (land line phone)

. Pioneer Alert (email)

. Pioneer Alert (social media)
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. Department of Marketing and Communications (media releases and website naotifications)

Campus Access and Security of Campus Facilities

The Teaching site (Education Center) is located on Marine Corps Base (MCB) Kaneohe external security
procedures that require pagranged base passes or military ID cards to access the base. The Education
Center is open and accessible to students, em@aoyme visitors during normal business hours. Some
facilities are open in the evenings and on weekends, depending on the schedule of events. No effort is made
to restrain the general public and visitors from entering the campus facilities when they atéooypmrer,

Base Security Personnel reserves the right to bar individuals who are considered a threat td#iegvell

of the military community.

Considerations in the Maintenance of Campus Facilities

WBU is a guest to the ebase education center. MCB Kaneohe Commander and Base Security maintain
Education center facilities in a manner that minimizes hazardous and unsafe conditions. The Education
Center is routinely inspected for environmental safeyainds such as insufficient lighting and overgrown
shrubbery. Parking lots and pathways are illuminated with lighting. Hickam Community, Maintenance staff
and Base work to address burned out lights promptly as well as malfunctioning door locks or dilcat phy
conditions that enhance security. Other members of the University community are helpful when they report
equipment problems to the Campus Executive Director/Site Coordinator.

Monitoring and Recording of Criminal Activity by Students at Non-Campus

Locations
The campus does not have student organizations wititanmipus locations at this site.

Drug and Alcohol Policies and Enforcement



State and Federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced

by local law enforcement at the teaching site. In addition to these statutes, Marine Corps Base Hawaii

Base Order P5500.15B delineates responsilsilftie reporting alcohol and drug related incidences and a
iZero Tolerance Policyd. Wayland Baptist Universi:
includes prohibition of the use, possession, or distribution of alcohol or illegal drugs bptstad

University owned or controlled property or in conjunction with any University activity. The University

may take action against students for@dmpus use, possession or distribution of alcohol or controlled

substances if deemed appropriate by @rsity officials.

Drugs

According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property underrtool of Wayland Baptist University or at any event sponsored by

the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule agpliab paraphernalia

utilized in conjunction with the possession, sale and/or use of the prohibited substances.

Substance Abuse and Education

Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBUMErsity System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming edtyear through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook and the Student Athlete Handbook.
The Drug and Alcohol Prevention Policy (DAAPP) is provided in compgawith the Drug Free Schools

and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp.pdf

Crime Prevention and Security Awareness Programs

Online training is available. Annual faculty and staff training takes place to share security and safety
policies and procedures. Faculty ensure a safe learning environment for students and are aware of
reporting protocols. Members of local law enforcenantinvited to conduct the training.

Sex Offender Information

The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered feraers may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.

Sex Offender Registry for the state of Hawaii can be found at:
https://sexoffenders.ehawaii.gov/sexoffender/welcome.html



https://www.wbu.edu/about/disclosures/documents/daapp.pdf
https://sexoffenders.ehawaii.gov/sexoffender/welcome.html

VAWA Education Policies and Programs
Sexual Assault Prevention and Response Support Line
https://mccshawaii.com/sapr/

808216-0126

Jurisdictional Definitions of Dating Violence, Domestic Violence, Sexual
Assault, and Stalking

i Domestic Violence:The State of Hawaii defines domestic violence as follows: 0BAbuse
of family or household members; penalty.

(1) It shall be unlawful for any person, singly or in concert, to physically abuse a family
or household member or to refuse compliance with the lawful order of a police officer
under subsection (4)The police, in investigating any complaint of abusa &mily or
household member, upon request, may transport the abused person to a hospital or safe
shelter.

For the purposes of this section: "Business day" means any calendar day, except
Saturday, Sunday, or any state holiday

"Family or household member":

(a) Means spouses or reciprocal beneficiaries, former spouses or reciprocal
beneficiaries, persons in a dating relationship as defined under sectidn 586
persons who have a child in common, parents, children, persons related by
consanguinity, and perssiointly residing or formerly residing in the same
dwelling unit; and

(b) Does not include those who are, or were, adult roommates or cohabitants
only by virtue of an economic or contractual affiliation.

9 Dating Violence: The State of Hawaii defines dating violence as follagv13-906 Abuse of
family or household members; penalty.

(1) It shall be unlawful for any person, singly or in concert, to physically abuse a family
or household member or to refuse compliance with the lawful order of a police officer
under subsection (4)The police, in investigating any complaint of abusa &mily or
household member, upon request, may transport the abused person to a hospital or safe
shelter.

For the purposes of this section: "Business day" means any calendar day, except
Saturday, Sunday, or any state holiday

"Family or household member":


https://mccshawaii.com/sapr/




