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Preface

This document describes the policies and procedures used to regulate the:

e Doctor of Philosophy (PhD)
o Doctor of Philosophy (PhD) in Management
o Doctor of Philosophy (PhD) in Management and Organizational Leadership Specialization
o Doctor of Philosophy (PhD) in Management and Human Resources and Organizational
Development Specialization

e Bachelor's to Doctor of Philosophy (PhD) in Management
e  Executive Certificates

The University reserves the right to make necessary changes without further notice. The regulations,
courses, personnel, and costs listed herein are subject to change after publication of this bulletin through
established procedures. In such cases, the University will attempt to communicate these changes to all
students, faculty, and staff through written means. In addition to this Handbook, it is IMPORTANT that each
student review and understand the regulations set forth in the current University Catalog and assumes
his/her proper responsibilities concerning them.

School of Business Dean
Dr. Jason Geesey (Effective July 1, 2025)

Associate Dean, PhD in Management Programs
Dr. Jenny E. Dutton (Effective July 1, 2024)

Faculty Advisor, Doctoral Programs
Dr. Jenny E. Dutton (Effective July 1, 2024)

Except in those instances where Wayland Baptist University is specifically provided written exemption by the
U.S. Department of Education, the university does not discriminate on the basis of race, gender, color,
national or ethnic origin, age, disability, or military service in its administration of educational policies,
programs, activities, or in its policies regarding admissions. The Wayland Baptist University policy on
nondiscrimination shall be interpreted and administered in a manner that will promote the university's goals
of providing quality education in a Christian environment.
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Statement of Vision, Mission, Values, Approach & Core Values,
Accreditation

Vision

Wayland Baptist University will be an environmentally responsible, International multi-campus system
offering innovative, academically challenging, and distinctively Christian undergraduate and graduate
education through multiple delivery systems to military and civilian students around the world.

Mission
Wayland Baptist University exists to educate students in an academically challenging, learning-focused and
distinctively Christian environment for professional success, and service to God and humankind.

Approach

The university seeks to educate its students by developing them intellectually, physically, spiritually, and
socially, preparing them to move into a variety of professions or into further study. Wayland offers a strong
liberal arts education in a traditional setting and through degree programs that serve the needs of an older,
highly mobile, employed population through the main campus in Plainview and multiple campuses,
domestic, international, and virtual. Wayland offers courses leading to associate, baccalaureate, master's
and doctorate degrees. The university employs faculty, staff, and administrators dedicated to its mission
and seeks to attract a student body from diverse socioeconomic, cultural, ethnic, religious, and
geographical backgrounds. Wayland serves its students and other constituencies by providing appropriate
academic, technical and professional expertise, spiritual resources, and cultural and athletic events.

Core Values

Commitment to Student Learning

Christian Distinctiveness and Baptist Heritage
Integrity, Diversity, Trust and Respect

Excellence, Innovation, and Adaptability

Service to Our Communities

Personal, Professional and Spiritual Development
Stewardship of Our Resources

Planning and Accountability

Environmental Responsibility

O O O O O O O O O

Accreditation

Wayland Baptist University is accredited by the Commission on Colleges of the Southern Association of
Colleges and Schools to award associate, bachelor, master, and doctoral degrees. Wayland Baptist
University also may offer credentials such as certificates and diplomas at approved degree levels. Questions
about the accreditation of Wayland Baptist University may be directed in writing to the Southern Association
of Colleges and Schools the Commission on Colleges at 1866 Southern Lane, Decatur, GA 30033-4097, by
calling 404-679-4500 or by using information available on SACSCOC’s website (www.sacscoc.org).



http://www.sacscoc.org/

Doctor of Philosophy in Management (PhD. Mgt)

Before the 2025 — 2026 school year, the School of Business offered the Doctor of Management. Now, going
forward with the 2025-2026 catalog and in recognition of the research-based curriculum that better aligns
with a PhD, the program is now called the Doctor of Philosophy (PhD) in Management, geared toward the
experienced professional with a curriculum focused on developing today's business leader and faculty
member talents, research skills, and abilities. The Doctor of Philosophy (PhD) in Management, along with
two specializations (1. Organizational Leadership and 2. Human Resources and Organizational
Development), will be offered as an online degree consisting of 60 credit hours of coursework in the areas
of Management Theory, Organizational Behavior, Human Resource Management, and Leadership to
students living in states where Wayland Baptist University has the approval to deliver instruction online.
This program utilizes a Cohort Model, and students are expected to take the courses in the order they are
offered. Starting with the Fall Term 2020, courses are offered in 8-week terms throughout the calendar
year.

In addition, beginning with the Fall Term 2020, the School of Business introduced an additional Doctor of
Management Program, the Bachelor's to Doctor of Management. In the 2025 - 2026 school year, this
program is now the Bachelor's to Doctor of Philosophy (PhD) in Management. This program allows for
completion without first requiring the completion of a separate Master’s degree. The program is online
and consists of 84 credit hours. After completing 18 credit hours of core graduate management courses
and an additional 21 credit hours of selected graduate courses, some of which align with the Doctor of
Philosophy (PhD) in Management courses, students can apply for a Master of Arts in Management degree.

Learning Outcomes
Graduates will be able to:
e Perform research and demonstrate expertise in the fields of management, leadership,
organizational behavior and theory, and human resource management.
e Perform analysis and research operations within organizations functioning in global and domestic
economies with a Christian Worldview.
e Apply research techniques and theories to a wide variety of management problems.
e Prepare students for advanced leadership roles and academic careers and conduct research.
e Develop new theoretical knowledge of business, management, leadership, and organizational
theories.

Program Focus
The Ph.D. in Management is considered to be a terminal degree:
» Rigorous courses of study

*  Emphasis on research
« Develop research by completing a dissertation




Admission Requirements

The following admission procedures apply to the Doctor of Philosophy (PhD) in Management and
Executive Certificates.

Admission Procedures for Applicants Having a Master’s Degree
Students desiring to enter the program must submit the following:

1. A completed graduate application for admission.

2. Anon-refundable application fee of $75.

3. Official transcripts from each institution attended. A transcript is considered official if it is
received by the Office of Graduate Studies or the external campus office directly from the
issuing institution. It must bear the college seal, date, and appropriate signature. Hand-carried
transcripts are considered official only if they are presented to Wayland in a sealed envelope
with the issuing institution's letterhead. If the master’s degree has not been conferred when
the transcript is sent, an official transcript indicating the completion of the master’s degree
must be forwarded after graduation. It is the student's responsibility to provide official
transcripts of all college work completed as of the application date. Failure to list all colleges
attended is considered grounds for denial of admission to Wayland and may result in
immediate suspension for those currently enrolled at Wayland.

4. Current résumé.

5. Personal Interview (only for applicants with a Graduate GPA between 3.0 and 3.39).

Application files will not be evaluated until all the above requirements are met. Wayland will consider for
admission students who have earned a master’s degree from an institution accredited by an agency
recognized by the Council for Higher Education Accreditation and the U.S. Department of Education.
Students with earned degrees from verified international institutions will also be considered for
admission. Students may apply a maximum of four (4) times for admission to the program.

Admission Procedures for Applicants Having a Bachelor’s Degree Only

1. A completed graduate application for admission.

2. Anon-refundable application fee of $75.

3. Must have an undergraduate GPA of 3.0.

4. Official transcripts from each institution attended. A transcript is considered official if it is
received by the Office of Graduate Studies or the external campus office directly from the
issuing institution. It must bear the college seal, date, and appropriate signature. Hand-carried
transcripts are considered official only if they are presented to Wayland in a sealed envelope
with the issuing institution's letterhead. It is the student's responsibility to provide official
transcripts of all college work completed as of the application date. Failure to list all colleges
attended is considered grounds for denial of admission to Wayland and may result in
immediate suspension for those currently enrolled at Wayland.

5. Current résumé demonstrating at least 5 years of relevant work experience.

Admission Review and Notification

Once all application materials are received for admissions, the Doctor of Philosophy (PhD) in Management
Admissions Committee will review the candidate's file. The committee comprises the Associate Dean of
Doctoral Programs and other appointed faculty.




Once the application review process is complete, applicants will be notified via email of an admission
decision from the Office of Graduate Studies. The letter of acceptance includes course registration
information, pertinent information about financial check-in, and orientation for Doctor of Philosophy (PhD)
in Management courses. Applicants must confirm their attendance in the cohort by the date listed in the
acceptance letter.

Transfer Credits

Wayland considers for-transfer collegiate-level work completed at an accredited institution of higher
education recognized by the U.S. Department of Education and/or the Council for Higher Education
Accreditation (CHEA). To be acceptable for transfer, the work must be of a comparable level and content
to the degree sought at Wayland. For the transfer of work from foreign institutions, the original transcript
and a copy translated into Standard English, certified by a translator approved by the university registrar,
must be presented. An evaluation of the transcript may also be required. Transfer credit is assessed, and
students are informed of the amount of credit that will be transferred prior to their enrollment whenever
possible, but no later than the end of the first academic term in which they are enrolled.

Up to two-thirds of approved graduate credit (at the doctoral level) from an accredited college or university
may satisfy degree requirements (not valid for Bachelor’s to Doctor of Philosophy (PhD) in Management
Program). To attempt transfer from other institutions, a student must submit an official transcript of the
courses to be considered and may also be required to submit a catalog description and course syllabus
from the institution where the course was taken. To transfer credit, the student must have earned a grade
of B or higher for the course. Additionally, the course must not be over seven years old at graduation and
must not have been used to satisfy undergraduate degree requirements. Any course accepted in transfer
will carry credit but not grade-point value. The dean of the school and the vice president of academic affairs
must approve transfer credit.

International Students
Applicants for whom English is a second language must provide evidence of English proficiency. Follow the
link to admissions requirements here:

https://www.wbu.edu/admissions/international-students.htm

Financial Information

Tuition
Per Credit Hour: See rates in the current catalog.

VA/Military Students
Details about Military Student Success can be found via the following link:

https://www.wbu.edu/mil/index.htm.

Financial Aid
Details about financial aid can be found via the following link:

http://www.wbu.edu/financial-aid/
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Graduation Requirements

1. A minimum of 60 credit hours of approved doctoral credit (PhD in Management).

2. A minimum of 84 credit hours of approved graduate credit (Bachelor’s to PhD in Management).
Note: The total could be 81 credit hours if BUAD 5300 is waived.

3. At least one-third of the hours must be from Wayland Baptist University.
A minimum cumulative GPA of 3.0 on a 4.0 scale computed on all doctoral work taken at
Wayland.

Dissertation and Committee Members

The dissertation Chair and committee members are assigned two sessions before the start of the first
dissertation class. Then, two committee members (one reader and the Research Director) are assigned to
one session before the first dissertation class begins. Beginning in the seventh term (two—year program of
study) or seventeenth term (Four-year program of study), students will take a sequence of four courses,
which will require completing a Dissertation (MGMT 6341, MGMT 6342, MGMT 6343, MGMT 6344). Failure
to meet the goals outlined for each course may require the student to repeat the respective dissertation
course until goals are achieved. This dissertation will ensure that the program outcomes are successfully
met. The student’s dissertation committee will direct and evaluate the dissertation.

Time Limits for Completion

The time limit for completing the degree from admission to the program is seven years for both the Doctor
of Management and the PhD in Management. Only in unusual circumstances may the student be granted
an extension.

Continuous Enrollment

Students are required to maintain continuous enrollment throughout their program. Continuous
Enrollment for the program is defined as progressing with the assigned cohort and taking the prescribed
courses each term. Courses are offered in a planned sequence and are not necessarily available each term.
Aleave of absence may be requested if a student deems it necessary to suspend studies due to unexpected
circumstances. If approved, a leave of absence will allow the student to be considered active in the program
for up to one year, after which the student will be required to re-enroll in the following relevant cohort.
Learners may participate in the two (two classes per session) or four-year (one class per session) programs.
Discuss your options with the Associate Dean for the PhD in Management during the program's first session.

Current Programs in the 2025 — 2026 Catalog

The programs of study include the following options: PhD completion in two or four years with cohorts that
start in Fall Il (October) and Spring Il (March). Bachelor to Doctor of Philosophy (PhD) in Management may
be completed in three years, and the Executive certificates may be completed in as little as two sessions,
depending on course availability:

e Doctor of Philosophy (PhD) in Management

e Doctor of Philosophy (PhD) in Management with Organizational Leadership Specialization

e Doctor of Philosophy (PhD) in Management with Human Resources and Organizational

Development
e Accelerated Bachelor's to Doctor of Philosophy (PhD) in Management
e Executive Certificates




Doctor of Philosophy (PhD) in Management 60-credit hours:

Content Courses (39 hours)

MGMT 6001 Orientation (0 Cr)

MGMT 6301 Theoretical Foundations of Management (3 Cr)

MGMT 6304 Comparative Analysis of Contemporary Managerial Approaches (3 Cr)
MGMT 6303 Organizational Behavior (3 Cr)

MGMT 6306 Theories of Leadership (3 Cr)

MGMT 6309 Business Ethics (3 Cr)

MGMT 6313 Group & Team Processes (3 Cr)

MGMT 6315 Advanced Organizational Theory and Development (3 Cr)
MGMT 6316 Human Resources Development (3 Cr)

MGMT 6317 Theories of Compensation and Benefits (3 Cr)

MGMT 6318 Theories of Employee and Labor Relations (3 Cr)

MGMT 6319 Theories of Training and Evaluation of Employees (3 Cr)
MGMT 6321 Strategic Management (3 Cr)

MGMT 6322 Leadership and the Christian Worldview (3 Cr)

Research Methods Courses (9 hours)
MGMT 6320 Research Methods (3 Cr)
MGMT 6307 Research Methods Il (3 Cr)
MGMT 6330 Research Methods IlI (3 Cr)

***Dissertation Courses (12 hours)
MGMT 6341 Dissertation | (3 Cr)
MGMT 6342 Dissertation Il (3 Cr)
MGMT 6343 Dissertation Il (3 Cr)
MGMT 6344 Dissertation IV (3 Cr)

***Dissertation courses are graded on a CR/NCR basis. Dissertation courses graded as NCR may be repeated as many times as
needed and will not affect your overall GPA.

Doctor of Philosophy (PhD) in Management with Human Resources and Organizational Development
Specialization 60-credit hours:

Content Courses (39 hours)

MGMT 6001 Orientation (0 Cr)

MGMT 6301 Theoretical Foundations of Management (3 Cr)

MGMT 6303 Organizational Behavior (3 Cr)

MGMT 6304 Comparative Analysis of Contemporary Managerial Approaches (3 Cr)
MGMT 6309 Business Ethics (3 Cr)

MGMT 6313 Group & Team Processes (3 Cr)

MGMT 6315 Advanced Organizational Theory and Development (3 Cr)
MGMT 6316 Human Resources Development (3 Cr)

MGMT 6317 Theories of Compensation and Benefits (3 Cr)

MGMT 6318 Theories of Employee and Labor Relations (3 Cr)

MGMT 6319 Theories of Training and Evaluation of Employees (3 Cr)
MGMT 6321 Strategic Management (3 Cr)
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MGMT 6322 Leadership and the Christian Worldview (3 Cr)
MGMT 6324 Human Resources and Generative Al (3 CR)

Research Methods Courses (9 hours)
MGMT 6320 Research Methods (3 Cr)
MGMT 6307 Research Methods Il (3 Cr)
MGMT 6330 Research Methods IlI (3 Cr)

***Dissertation Courses (12 hours)
MGMT 6341 Dissertation | (3 Cr)
MGMT 6342 Dissertation Il (3 Cr)
MGMT 6343 Dissertation Il (3 Cr)
MGMT 6344 Dissertation IV (3 Cr)

***Dissertation courses are graded on a CR/NCR basis. Dissertation courses graded as NCR may be repeated as many times as
needed and will not affect your overall GPA.

Doctor of Philosophy (PhD) in Management with Organizational Leadership specialization 60-credit
hours:

Content Courses (39 hours)

MGMT 6001 Orientation (0 Cr)

MGMT 6301 Theoretical Foundations of Management (3 Cr)

MGMT 6304 Comparative Analysis of Contemporary Managerial Approaches (3 Cr)
MGMT 6303 Organizational Behavior (3 Cr)

MGMT 6306 Theories of Leadership (3 Cr)

MGMT 6309 Business Ethics (3 Cr)

MGMT 6313 Group & Team Processes (3 Cr)

MGMT 6315 Advanced Organizational Theory and Development (3 Cr)
MGMT 6317 Theories of Compensation and Benefits (3 Cr)

MGMT 6318 Theories of Employee and Labor Relations (3 Cr)

MGMT 6319 Theories of Training and Evaluation of Employees (3 Cr)
MGMT 6321 Strategic Management (3 Cr)

MGMT 6322 Leadership and the Christian Worldview (3 Cr)

MGMT 6325 Cultural Leadership (3 Cr)

Research Methods Courses (9 hours)
MGMT 6320 Research Methods (3 Cr)
MGMT 6307 Research Methods Il (3 Cr)
MGMT 6330 Research Methods Il (3 Cr)

***Dissertation Courses (12 hours)
MGMT 6341 Dissertation | (3 Cr)
MGMT 6342 Dissertation Il (3 Cr)
MGMT 6343 Dissertation Il (3 Cr)
MGMT 6344 Dissertation IV (3 Cr)

***Dissertation courses are graded on a CR/NCR basis. Dissertation courses graded as NCR may be repeated as many times as
needed and will not affect your overall GPA.
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Accelerated Bachelor’s to Doctor of Philosophy (PhD) in Management Program of Study

The accelerated Bachelor's to Doctor of Philosophy (PhD) in Management program can be completed in three years
of study, with two classes per session and five sessions per year. Students may also opt for a six-year program, taking
one class per session and five sessions per year. This 84-credit-hour program allows students to apply for graduation
after completing 39 credit hours of specific courses. The program may be 81 credit hours if BUAD 5300 meets the
requirements by completing specific undergraduate courses. The Bachelor to Doctor of Philosophy (PhD) in
Management may begin during any session. Students may also choose one of the specializations.

Courses
Master and Doctoral Courses towards the MAM Degree (39 hours)

BUAD 5300 Foundations of Management Theory and Practice** (3 Cr) (Core)
MGMT 5306 Leadership and Management Development (3 Cr) (Core)

MGMT 5320 Research Methods (3 Cr) (Core)

MGMT 5325 Organizational Development and Change (3 Cr) (Core)

BUAD 5304 Ethics (3 Cr) (Core)

MISM 5306 Management of Information Systems (3 Cr) (Core)

MGMT 5309 Strategies of Human Resource Management (3 Cr) (Core)

MGMT 5350 Strategic Management for the MAM/MAOL (3 Cr) (Core)

MGMT 6315 (MGMT 5305) Advanced Organizational Theory and Development (3 Cr)
MGMT 6316 (MGMT 5344) Human Resources Development (3 Cr) (See note below)
MGMT 6317 (MGMT 5343) Theories of Compensation and Benefits (3 Cr)

MGMT 6318 (MGMT 5351) Theories of Employee and Labor Relations (3 Cr)
MGMT 6321 (MGMT 5316) Strategic Management (3 Cr) ***

Remaining Doctoral Classes for the Doctor of Philosophy (PhD) in Management (45 hours)

MGMT 6001 Orientation to the Doctor of Management Program (0O Cr)

MGMT 6301 Foundations of Management (3 Cr)

MGMT 6304 Comparative Analysis of Contemporary Managerial Approaches (3 Cr)
MGMT 6303 Organizational Behavior (3 Cr)

MGMT 6313 Group and Team Processes (3 Cr)

MGMT 6319 Theories of Training and Development of Employees (3 Cr)

MGMT 6306 Theories of Leadership (3 Cr)

MGMT 6309 Business Ethics (3 Cr)

MGMT 6322 Leadership and the Christian Worldview (3 Cr)

Research Methods Courses

MGMT 6320 Research Methods (3 Cr)
MGMT 6307 Research Methods Il (3 Cr)
MGMT 6330 Research Methods Il (3 Cr)

Dissertation Courses

MGMT 6341 Dissertation | (3 Cr)
MGMT 6342 Dissertation Il (3 Cr)
MGMT 6343 Dissertation Il (3 Cr)
MGMT 6344 Dissertation IV (3 Cr)

**A student with related undergraduate courses could be awarded credit for BUAD5300 (MGMT 3304, MGMT 3324, MKTG 3312,
MISM 3303)
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*** After completing all courses listed under the Master of Arts in Management (MAM) Degree, which includes a total of 39
hours, students may apply for graduation for the MAM.

Note: Dissertation courses are graded on a CR/NCR basis. Dissertation courses graded as NCR may be repeated as often as
needed without affecting overall GPA.

Executive Certificates

WBU School of Business offers two Executive Certificates (Executive Management and Leadership, and Executive
Human Resource Management and Development). Students who earn certificates and later decide to join a WBU
Doctor of Philosophy (PhD) in Management cohort may have these courses transferred into their program of study.
Additionally, students currently enrolled in the WBU Doctor of Management/Doctor of Philosophy (PhD) in
Management may request an executive certificate at no additional cost once they have completed the required
courses for each certificate. Please contact Dr. Dutton at duttonj@wbu.edu to request the form to award the
executive certificates. Certificates will be mailed to the address provided by the students on the form.

Courses for Executive Management and Leadership Certificate (12 Cr)

e  MGMT 6001 — Orientation (0 Cr)

e  MGMT 6306 — Theories of Leadership (3 Cr)

e  MGMT 6322 — Leadership and the Christian Worldview (3 Cr)
e MGMT 6303 — Organizational Behavior (3 Cr)

e MGMT 6321 — Strategic Management (3 Cr)

Courses for Executive Human Resources Management and Development Certificate (12 Cr)
e  MGMT 6001 — Orientation (0 Cr)
e MGMT 6316 — Human Resource Development (3 Cr)
e  MGMT 6317 — Theories of Compensation and Benefits (3 Cr)
e  MGMT 6318 — Theories of Employee and Labor Relations (3 Cr)
e  MGMT 6319 — Theories of Training and Development of Employees (3 Cr)

Course Descriptions

MGMT 6001 Orientation Completion of the orientation for the Doctor of Management and Doctor of
Philosophy (PhD) in Management.

MGMT 6301 Theoretical Foundations of Management Research: Historical development of management
theory and other seminal interdisciplinary research related to current management issues/problems.

MGMT 6303 Organizational Behavior: Examination of human behavior within organizations utilizing research
findings and contributions of behavioral science with respect to perspectives for organizational design,
organizational culture, and other related topics. Preparation of a research proposal on an organizational
behavior and development topic required.

MGMT 6304 Comparative Analysis of Contemporary Managerial Approaches: In-depth examination of
alternative management approaches giving consideration to compelling issues and determinates of meaningful
differences.

13
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MGMT 6306 Theories of Leadership: Examination of the effect of leadership in the organization including
organizational vision and mission, organizational effectiveness, leadership and followership characteristics
and styles, and other organizational performance related topics.

MGMT 6307 Research Methods Il: Develop skills in the use of quantitative research design and methodology.
Students will be exposed to several models of quantitative methods and designs.

MGMT 6309 Business Ethics: Examination of current issues in business ethics including stakeholders and
agency theory, the link between ethical climates in an organization and organizational success, social
responsibility and sustainability and business performance, case studies of ethical failures and successes by
business, and other topics.

MGMT 6313 Group and Team Processes: Examination of interpersonal processes in organizations utilizing
research from behavioral science and other areas with respect to how individuals interact with others to
achieve personal and organizational goals.

MGMT 6315 Advanced Organizational Theory and Development: Examination of classical and current
research issues including resource dependency, inter-organizational systemic networks and other topics in
organizational theory.

MGMT 6316 Human Resource Development: Examination of human capital theories of human resource
management including issues of organizational structure and its impact on human/organizational
performance.

MGMT 6317 Theories of Compensation and Benefits: Examination of current research into the link between
compensation and benefits decisions and organizational performance and employee satisfaction and
performance.

MGMT 6318 Theories of Employee and Labor Relations: Examination of both classical and current research
into relations between the organization and employees and/or unions and the effects on organizational
performance.

MGMT 6319 Theories of Training and Evaluation of Employees: Examination of classical and current research
into employee training and evaluation.

MGMT 6320 Research Methods: Develop skills in designing research in the management area, including the
research process, problem definition and hypothesis development, an overview of qualitative, quantitative,
mixed research methods, and ethical issues in human research.

MGMT 6321 Strategic Management: The examination of current management research issues including
strategy formation and implementation issues, such as corporate governance, social responsibility,
intrapreneurship, person/organization value congruence effects, and other topics. Preparation of a research
proposal on a management topic required.

MGMT 6322 Leadership and the Christian Worldview: A review of spirituality and its influence on leadership
and decision making in the organization, as well as the impact of spirituality on value-driven management
and leadership in the organization.

MGMT 6324 Human Resources and Generative Al:  Overview of emergent use of data in human resources
to make decisions on selecting talent, predicting employee turnover, forecasting performance, planning HR
costs, and working with generative Al (GAl).
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MGMT 6325 Cultural Leadership: Examine current trends in leading through the lens of organizational
politics, social values, and cross-cultural human relationships. Explore effective communication models and
apply contemporary research to interpersonal relationships and corporate cultures and subcultures.

MGMT 6330 Research Methods Ill: Develop skills in designing qualitative research, including choice of research
method (focus group and case studies, observational studies, participant observer studies, content analysis and
other techniques), nature of data collection and data analysis issues, data interpretation and reporting issues.

*MGMT 6341 Dissertation I: Completion of the empirical study’s justification (including problem statement
and background), and progress on the Literature Review.

*MGMT 6342 Dissertation Il: Completion of the Literature Review (Chapter IlI) and development of
hypotheses, and satisfactory progress on the Methodology (Chapter I1l).

*MGMT 6343 Dissertation Ill: Completion of Chapter Ill Methodology, with Chapter | completed as
appropriate for submission as formal proposal to the Institutional Review Board.

*MGMT 6344 Dissertation IV: Completion of data analysis and results (Chapter 4), completion of
implications, recommendations and summary (Chapter 5), and final compilation of the empirical study.

*Note: Dissertation Courses MGMT 6341, 6342, 6343, and 6344 are graded as CR (Completed) or NCR (not
completed) and do not affect overall GPA. These courses may be repeated depending on meeting
dissertation goals and progress outlined in each course.

Course Descriptions (Prerequisites — Bachelor’s to Doctor of Philosophy
(PhD) in Management)

BUAD 5300 — Foundations of Management Theory and Practice £lements of management, marketing, and
management information systems. Note: Transcripts evaluated to determine requirement. Students not
having courses in at least two of the areas are required to take BUAD 5300 during the first term of
enrollment in the MAM or MIBA degree program.

BUAD 5304 — Ethics Systematic overview of normative ethics and comprehensive discussion of
contemporary moral issues including analysis of case studies; ethical implications of employment law,
diversity management and corporate sustainability.

MGMT 5306 — Leadership and Management Development Current and historical leadership theories with
emphasis on viewing the leadership function in the context of organizational behavior and design;
assessment of organization change, performance, staffing, training and development, and diversity;
measurement of results; ethical implications and social responsibility. Prerequisite: BUAD 5300.

MGMT 5309 — Human Resource Management Practices Examines the empirical and theoretical
contributions made by Human Resource Management (HRM) in organizations through the functions of
employment law, job analysis, HR planning, staffing, talent management, performance management,
compensation management, and union relations. Emphasis placed on the operational activities of HRM.
Prerequisite(s): BUAD 5300.
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MGMT 5320 — Research Methods Tools, vocabulary, processes, and methods used in business, industry, and
governmental research, measurement of results of internal and external research. Must be taken within the
first three courses in the MPA. Note: Must be taken within first twelve (12) semester hours of graduate
enrollment.

MGMT 5325 — Organizational Development and Change A systems approach to analyzing and developing
organization structure and function; organizational change; measurement of results; strategic and ethical
implications of diversity and change management; impact on sustainability. Prerequisite(s): BUAD 5300.

MGMT 5350 — Strategic Management for the MAM/MAOL Management decisions for creating or
maintaining market position with emphasis on comprehensive organizational analysis, policy development,
and critical management issues; strategic planning of resources and workforce in local, regional, and
international environments; measurement of results, internal and external resource utilization. Note: The
Major Field Examination is administered. Prerequisite(s): Completion of ALL M.A.M. or M.A.O.L. core
courses. Course Fee: 542.00 (Fee is subject to change in relation to cost increases of the Major Field Exam)

MISM 5306 — Management of Information Systems Information systems types, components, technology,
and development within an organizational framework including human resource information systems
(HRIS), financial information systems (FIS), accounting information systems (AlS), management information
systems (MIS), and security information systems (SIS), with emphasis on business problem-solving principles,
vocabulary, and concepts; what a manager needs to know to make effective use of information technology.
Prerequisite(s): BUAD 5300
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Program Progression

Student Responsibility for Contents of Doctor of Philosophy (PhD) in Management Handbook
Upon admission to the program, students are required to review this handbook annually for updates and
revisions. They must also he familiar with and adhere to the Program Handbook's policies and guidelines.

Course Policies
(All policies and procedures as stated in the current Wayland University Graduate Catalog apply unless
otherwise stated.)

Grading
The doctoral student’s standing in each course will be indicated by the following letter grades: A (90% -
100%); B (80% to 89%); C (70% to 79%); F (below 70%).

Students must maintain a GPA = of B (3.0) to remain in the program.

Students enrolled in dissertation courses are the exception to this grading system. A CR/NCR grading
system applies. CR means you have met the goals and received credit for the course. NCR means you are
still working on achieving the goals and did not receive credit from the course. NCR grades may indicate
that you repeat the course until goals/requirements are met. See Course Repeat Policy.

Course Repeat Policy
A graduate student may repeat any course taken at the University. All grades received will remain on the
transcript, but only the second grade will calculate the cumulative GPA.

The exception to this applies to dissertation courses. Students may be required to take a dissertation course
multiple times until it is satisfactorily completed.

Grade Appeals Process

Students shall have protection through orderly procedures against prejudices or capricious academic
evaluation. A student who believes that he or she has not been held to realistic academic standards, just
evaluation procedures, or appropriate grading may appeal the final grade given in the course by using the
student grade appeal process described in the Academic Catalog. Appeals may not be made for advanced
placement examinations or course bypass examinations. Appeals are limited to the final course grade, which
may be upheld, raised, or lowered at any stage of the appeal process. Any recommendation to lower a course
grade must be submitted through the Executive Vice President/Provost to the Faculty Assembly Grade Appeals
Committee for review and approval. The Faculty Assembly Grade Appeals Committee may instruct that the
course grade be upheld, raised, or lowered to a more proper evaluation.

Doctor of Philosophy (PhD) in Management Assignment Late Policy

Except for your dissertation classes, all courses in the program follow the same policy. The key to your success
is timely submission of your work and communicating with your professor if you must be late on work in the
event of extreme circumstances. Unless there are exceptional circumstances as noted below, all work
(including Discussion Board assignments and any other graded assignment) must be submitted by the due
date.

17




10% Deduction: Assignments submitted within one week after the due date will receive a 10% deduction. This
does not apply to Discussion Board work. Discussion Board assignments must be completed by the stated due
date.

20% Deduction: Assignments submitted more than one week and less than 2 weeks late will receive a 20%
deduction. This does not apply to Discussion Board work. Discussion Board assignments must be completed by
the stated due date.

Assignments submitted two weeks late or after the final date of the course will not be accepted without specific
permission from the professor. The instructor will review special circumstances (e.g., death in the family,
personal health issues) on a case-by-case basis. To be considered for an exemption to the policy, students must
contact the professor in advance of the due date.

Academic Honesty

Wayland Baptist University observes a zero-tolerance policy regarding academic dishonesty. Per university
policy as described in the academic catalog, all cases of academic dishonesty will be reported and second
offenses will result in suspension from the university.

Use of Generative Artificial Intelligence (GAI)

Students are expected to master the skills of collecting, analyzing, and synthesizing research sources
necessary for writing at the doctoral level. This can only be accomplished by researching sources such as
the WBU Library, Scholar.google.com, and LitMaps, among others. Some classes may allow limited use of
GAl for specific assignment tasks, while others may not use GAl at all. Students are responsible for reviewing
course expectations, syllabi, and assignment instructions to determine the professor’s policy on GAI.

If GAl is not permitted, using such tools will immediately violate the course's and WBU's academic integrity
policies. This means the student conducts all research, and assignments are fully created, designed, and
prepared by the student(s). Any work that utilizes generative Al without the professor's prior permission
will be considered plagiarism.

If GAl is permitted, tools must be within the context of the assignment expectations and properly cited and
referenced.

Contact the professor if you are unsure whether GAl is permitted for a specific class or assignment.

Note: SafeAssign in Blackboard may detect plagiarism issues but does not accurately report GAIl usage on
assignments. Therefore, your professors use other programs to help identify assignments that were written
with GAl tools.

What can students do if a professor suspects they have used GAI? Provide revised copies and drafts of work
dated before submission; provide downloaded research articles (the download dates should be dated
before the assignment is submitted), handwritten/typed notes or outlines, and other items you have to
prove your original work.

Hybrid and Face-to-Face Classes

The Doctor of Philosophy (PhD) in Management is available entirely online. However, some external
campuses may offer face-to-face or hybrid classes. Check with your external campus to see if this is
provided. Generally, a hybrid class meets for one hour during the first week of the session at an authorized
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WBU external campus with attendance taken. Attendance is needed to certify certain VA benefits. The
professor will typically Zoom into the class to hold the session. If you are within commuting distance of an
external campus, this may be an option. Please contact the external campus nearest you, or the Associate
Dean, Dr. Dutton for more information.

Blackboard

All courses in the program will use the Blackboard platform. The university also utilizes Safe Assign software
to verify the originality of written work. Students may be required to submit assignments through Safe
Assign software in Blackboard courses. Before beginning the coursework, students should complete the
Orientation course (MGMT 6001).

Disability Statement

In compliance with the Americans with Disabilities Act of 1990 (ADA), it is the policy of Wayland Baptist
University that no otherwise qualified person with a disability be excluded from participation in, be denied
the benefits of, or be subject to discrimination under any educational program or activity in the university.
The Director of Counseling, Career and Disability Services coordinates students with disability and should
be contacted concerning accommodation requests at (806) 291-1057. Documentation of a disability must
accompany any request for accommodations.

Temporary Leave of Absence

Extreme situations may require students to take a temporary leave of absence when life events such as
military service obligations, serious illness or injury, family emergencies, or other reasons make
participation impossible.

As the PhD in Management is a 'continuous enrollment' program, a leave of absence for each session
requested must be sent in writing via the student WBU official email to the Associate Dean, PhD in
Management Program before the start of the session leave is requested. In the email request, please
provide the reason for the leave of absence requested, as well as the session when you can resume your
studies.

It is essential to be aware that a leave of Absence may have significant implications on your financial aid,
loans, scholarships, and any military education benefits you're utilizing to fund your program. We strongly
advise you to consult with the Financial Aid Office and your VA Representative to fully understand the
potential impact.

Extending Approved Leave

If extreme situations warrant an extension, email the Associate Dean, PhD in Management, and request an
extension of your leave, indicating which session you will resume your studies. Absences over four
consecutive sessions will require re-application (at no cost) and re-admission into the program.

Restarting Classes

Students returning from an approved leave must send an email to the Associate Dean, PhD in Management,
to be scheduled for classes in the next session. Returning students who do not extend their leave, obtain a
new leave, or do not register for the next session will be considered withdrawn and discontinued from the
program. Leaves of absence may cause courses to be out of sequence from your original degree plan, and
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the time limit for reaching completion of the program is extended by the number of terms the student is
on leave.

Admission Deferrals

A newly admitted student who has registered may seek a deferral rather than a leave of absence. Submit
requests before the second week of classes in the initial registration session. Deferrals will be considered
up to the start of the next COHORT, which will begin either in Fall Il or Spring II. After that, students must
reapply to the program (at no cost). See the WBU Catalog on how dropping out of classes impacts your
finances. If students drop from courses without seeking a deferral, they are considered dropped from the
program and must re-apply (at no cost).

International Students

International students requesting a leave of absence should consult WBU’s International Admissions Office,
as U.S. Immigration may restrict their eligibility to take one. The International Admissions Office can help
determine if the requested absence is permissible and can update the student’s SEVIS records or advise on
other possible courses of action.

Executive Director of International Program Operations: Dr. Bobby McCloud (bobby.mccloud@wbu.edu)
UHUB Point of Contact: (swetha@universityhub.com)

International Education Specialist: Rebekah Pitts (pittsr@wbu.edu)

DSO: John Bell (belljm@wbu.edu)

DSO: Liz Conforti (confortil@wbu.edu)

Leave of Absence and Incomplete Grades

Students with an approved leave of absence who also receive an approved Incomplete (I) grade may finish
the work for which the incomplete grades have been assigned within the agreed-upon completion date
given by the professor. Failure to complete the work will result in a failing grade (F). Students may not
complete any other requirements for their degree.

Last updated: May 31, 2025
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