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(Academic Year 2018-2019 includes Crime Statistics for 2015-2017)

Wayland Baptist University Police Department (WBUPD)
Wayland Baptist University (WBU) police officers are certified Texas Peace Officers having arrest powers
and the authority to enforce Federal, State and Local laws and campus policies.
The officers technically have statewide jurisdiction to enforce local, state and federal laws in counties where
WBU has property. However, WBU generally limits officers to patrolling and responding to calls for
service on property that is owned or controlled by WBU, unless there is an emergency that warrants WBU
officers to assist or to provide back-up to the local/state law enforcement agencies.
The Wayland Baptist University Police Department (WBUPD) officers are on duty from 7am to 7pm seven
days a week. The WBUPD employs local off-duty peace officers to patrol the campus and they generally
work in the evening and early morning hours, seven days a week. The WBUPD works in conjunction with
the Plainview Police Department (PPD) and is dispatched through the PPD. The WBUPD patrols, responds
to calls and handles all investigations of criminal offenses on the WBU campus. The WBUPD does not
provide law-enforcement services to off-campus residences or meeting sites of recognized University
organizations unless specifically requested.
The WBUPD has excellent relationships and periodically works and trains with other local police agencies
and has Mutual Assistance Agreements with the City of Plainview Police Department and the Hale County
Sheriff’s Department to facilitate cooperation in the investigation of criminal activity and enforcement of
the laws of Texas. The agreement also addresses these agencies assisting WBU by providing additional law
enforcement officers and resources to protect the health, life and property of the residents, personnel and
visitors of the university, when necessary.

Monitoring Activity at Noncampus Locations
Criminal activities at off-campus and noncampus properties that are owned or controlled by officially
recognized student organizations are monitored, recorded and investigated by the police agency with
jurisdiction in the location of the facility. WBU does not request that local/state law enforcement agencies
monitor activities at these locations, the agencies do this as a normal course of business if a location is in
their jurisdiction. If local/state law enforcement agency is called by a citizen to respond to one of these
locations, the agency may notify the WBUPD to respond with them or they may notify the WBUPD after
they have responded to inform the WBUPD of the situation. However, local/state agencies do this out of

courtesy and are not “required” to notify or involve the WBUPD when they respond to a call involving
private property.

Reporting Procedures
Members of Wayland Baptist University are encouraged to report crimes or emergencies occurring on
campus; in/on property owned and controlled by WBU; and crimes on public property running through or
immediately adjacent to the campus to the Wayland Baptist University Police Department (WBUPD).
Crimes occurring in other locations should be reported to the local police department with jurisdiction at
the location of the crime. If the correct local police department is unknown, dial 911, as the city/county
dispatchers will connect you with the appropriate law enforcement agency.
To contact the university police department during normal business hours, dial 3490 as a campus extension
or dial 806-291-3490 for the office phone. If that number is not answered, call 806-774-4225 to reach a
member of the WBUPD directly. Police Dispatchers are available 24 hours a day to answer your calls by
dialing 911 or 806-296-1182.
Students and employees should report any criminal offense for the purpose of making timely warning
notices (Crime Alerts) and annual statistical disclosure to the WBUPD. Although statistical information is
requested annually from law enforcement agencies with jurisdiction at the WBU campus and other owned
and controlled property, the WBUPD also requests notification of the incident for follow-up and
documentation purposes. Non-emergencies may be reported to the the WBUPD at 806-291-3490.
All Wayland Baptist University (WBU) Campus Security Authorities (CSA) are required to report crimes
(violations of federal, state and local laws) to the WBUPD. These crimes as well as any public safety related
incidents or emergencies must be promptly reported to the WBUPD for appropriate response, investigation
or disposition.
Students and employees can report crimes to any Campus Security Authority on campus, but WBU has
identified the following people as Primary Campus Security Authorities (CSA), to provide additional
reporting options in the event that the reporting party does not want to report a crime directly to the
WBUPD. One of the below listed CSAs can be contacted and the crime can be reported directly to them.
All CSAs are required to subsequently notify the WBUPD of any reported crimes, to allow that office to
capture the crime for statistical purposes and to assess the crime for a potential timely warning notice.
the WBUPD encourages accurate and prompt reporting of all crimes to the WBUPD and appropriate police
agencies, when the victim/complainant of a crime elects to, and is unable to, make such a report.
WBU PRIMARY CAMPUS SECURITY AUTHORITIES/RESPONSIBLE EMPLOYEES AT THE
PLAINVIEW CAMPUS
Wayland Baptist University Interim Police Chief, Mike Allen- 806-774-4225
Executive Director of Student Services, Brad Miles- 806-291-3751
Title IX Administrator, Dr. Justin Lawrence, 806-291-1173
Athletic Director, Rick Cooper- 806-291-3801
Director of Human Resources, Ron Appling- 806-291-3451
The Campus Security Authority guidelines, and the CSA crime report form, to report Clery crimes and can
be located at: https://www.wbu.edu/university-police/csacrf.htm

https://www.wbu.edu/university-police/silent-witness-crime-report.htm
https://www.wbu.edu/university-police/csacrf.htm
https://www.wbu.edu/university-police/clery-act-crime-and-descriptions.htm
https://www.wbu.edu/university-police/documents/CampusSecurityAuthoritiesGuidelinesWBU.pdf
As a student, faculty, staff, or visitor at Wayland, your safety is important to us. The WBU police
department is here to ensure that everyone is provided with a safe and secure environment.

Confidential Reporting
The Wayland Baptist University Police Department encourages anyone who is the victim/complainant or
witness of any crime to promptly report the incident to the police. The WBUPD does not have a voluntary
confidential reporting process because police reports are public records under state law, thus the WBUPD
cannot hold reports of crime in confidence. Confidential reports for purposes of inclusion in the annual
disclosure of crime statistics can be made to any campus security authorities (the primary CSAs are
identified in the Reporting and Disclosure Procedures above). However, some of the CSAs are also
Responsible Employees under Title IX, and they are obligated to share reported information involving
sexual misconduct, domestic/dating violence and stalking, including information about the identity of the
victim/complainant and accused, with the Title IX Administrator. Reports to professional and pastoral
counselors can be kept confidential. Professional and pastoral counselors are encouraged to inform their
clients, if and when they deem it appropriate, of the procedures to confidentially report crimes to primary
CSAs, when they deem it appropriate.

Response to a Reported Crime
Police Dispatchers are available 24 hours a day to answer your calls by dialing 911 or 806-296-1182. In
response to a call, the WBUPD will take the required action, either dispatching an officer or asking the
victim/complainant to report to the WBUPD to file an incident report. All reported crimes will be
investigated by the University and may become a matter of public record. All WBUPD incident reports are
forwarded to the Executive Director of Student Services for review and potential action, as appropriate.
WBUPD officers will investigate a report when it is deemed appropriate. Additional information obtained
via the investigation will also be forwarded to the Executive Director of Student Services. Incident reports
involving sexual misconduct, domestic/dating violence and stalking will also be forwarded to the Title IX
Administrator for review and potential action under the Title IX Policy. If assistance is required from the
local Police Department or the local Fire Department, the WBUPD will contact the appropriate unit. If a
sexual assault or rape should occur, staff on the scene, including the WBUPD and/or the Title IX
Administrator, will inform the victim/complainant a wide variety of services available (online at:
https://www.wbu.edu/about/title-ix/index.htm).

Preparing the Annual Disclosure of Crime Statistics
The procedures for preparing the annual disclosure of crime statistics include reporting statistics to the
University community obtained from various sources. An annual training and campus-wide e-mail
notification is sent from the Chief of Police to notify CSA’s of their responsibility to report crimes to the
WBUPD and to gather crime information from them. As stated in the Confidential Reporting section above,
reports of crimes that are reported confidentially to CSAs are compiled and coordinated through the
Wayland Baptist University Police Department.

If the local or state police agency provides WBU with information about a crime, each Clery reportable
crime, whether or not a formal police report is filed or an investigation ensues, is reflected in a crime
statistics chart in the University’s Annual Security and Fire Safety Report (ASFSR).
This annual report includes statistics on reported crimes, arrests and referrals for violations that occur on
campus, in residential facilities, on non-campus University property and on public property contiguous to
campus boundaries that are reported to Campus Security Authorities, local and state police agencies and
crimes reported directly to the WBUPD. All reported violations that have taken place in these designated
areas during the previous three calendar years, whether or not the crime involved a WBU student, faculty,
or staff member, are reflected in the ASFSR. For statistical purposes, crime statistics reported to any of
these sources are recorded in the calendar year the crime was reported.
WBU submits the annual crime statistics published in the ASFSR to the Department of Education (ED).
The statistical information gathered by the Department of Education is available to the public through the
ED website.
The ASFSR is made available upon request to prospective students and employees as well as current
students, faculty, and staff and all of these parties are notified of the report’s availability.

Campus Access and Security
WBU is a private institution but the campus is open and accessible to students, employees and visitors
during normal business hours. Some facilities are open in the evenings and on weekends, depending on the
schedule of events. Designated building coordinators establish and maintain access to respective buildings.
No effort is made to restrain the general public and visitors from entering the campus facilities when they
are open. However, the Wayland Baptist University Police Department reserves the right to bar individuals
who are considered a threat to the well-being of the University community.
The on-campus community at WBU is comprised of over 600 students residing in six residence halls. Key
access or electronic card access is required at hall entrance doors. All hall sleeping rooms require keys for
entrance. Guests in all halls are to be escorted as per hall rules. Residents have card or key access to their
hall only. Residents can contact the WBUPD and Residential Living staff members for assistance.
As stated in the Wayland Baptist University Police Department section of this report, the WBUPD officers,
and sometimes off duty peace officers hired by WBU proactively patrol the campus property and facilities
and respond to calls for service, when dispatched.

Security Considerations Used in the Maintenance of Campus Facilities
WBU maintains campus facilities in a manner that minimizes hazardous and unsafe conditions.
The campus is routinely inspected for environmental safety hazards such as insufficient lighting and
overgrown shrubbery. Parking lots and pathways are illuminated with lighting. The WBUPD works closely
with Facilities Management to address burned out lights promptly as well as malfunctioning door locks or
other physical conditions that enhance security. Other members of the University community are helpful
when they report equipment problems to the WBUPD or to Facilities Management.

Timely Warning Notices/Crime Alerts

The Wayland Baptist University (WBU) Police Department (UPD) Chief of Police or a designee will
develop the contents of a timely warning notice (called Crime Alerts) for the University community to
notify members of the community about a serious crime that occurred on campus, in noncampus property
or public property that is immediately adjacent to the campus, where it is determined that the crime may
pose a serious or continuing threat to members of the WBU community. These warnings will be distributed
if the crime is reported either to the WBUPD directly or to the WBUPD indirectly through a campus security
authority or any local police agency. Crime Alerts will be issued on a case-by-case basis based on the
information received by the WBUPD. Information that might compromise law enforcement efforts would
not be included in the crime alert.
The department issues/posts Crime Alerts for incidents of:
• Murder/Non-Negligent Manslaughter
• Aggravated assault (cases involving assaults among known parties, such as two roommates fighting which
results in an aggravated injury, will be evaluated on a case by case basis to determine if the individual is
believed to be an on-going threat to the larger WBU community)
• Robbery involving force or violence (cases including pick pocketing and purse snatching will typically
not result in the issuance of a Crime Alert, but will be assessed on a case by case basis)
• Sexual Assault (considered on a case-by-case basis depending on the facts of the case, when and where
the incident occurred, when it was reported, and the amount information known by the WBUPD. In cases
involving sexual assault, they are often reported long after the incident occurred, thus there is no ability to
distribute a “timely” warning notice to the community. All cases of sexual assault, including stranger and
non-stranger/acquaintance cases, will be assessed for potential issuance of a Timely Warning Notice.
• Major incidents of arson
• Other Clery crimes as determined necessary by the Chief of Police, or his designee in his absence
Crime Alerts may also be posted for other crime classifications and locations, even though that is not
required by the law, at the sole discretion of WBU.
A timely warning notice will typically include the following, unless issuing any of this information would
risk compromising law enforcement efforts:
• Date and time or timeframe of the incident
• A brief description of the incident
• Information that will promote safety and potentially aid in the prevention of similar crimes (crime
prevention or safety tips).
• Suspect description(s) when deemed appropriate and if there is sufficient detail (see below)
• Police/Public Safety agency contact information
• Other information as deemed appropriate by the Chief or his/her designee
The description of subjects in a case will only be included in the alert if there is a sufficient amount of detail
to describe the individual. If the only known descriptors are sex and race, that will not be included in the
alert.

Crime Alerts are distributed by sending a blast email to the University community, including all students
and employees. Typically, the WBUPD Police Chief develops the content and approves the distribution of
a Crime Alert, but the Chief has the authority to distribute it if the VP is unavailable. The Chief of Police
has the authority to develop the contents and to send the email to the WBU community. Periodically, other
senior administrators may be involved in assisting the Chief of Police in the development of the contents
of a Crime Alert, depending on the circumstances of the crime.
Updates to the WBU community about any particular case resulting in a crime alert also may be distributed
electronically via blast email.
Timely Warning Notices will be distributed as soon as pertinent information is available, in a manner that
withholds the names of victim/complainants as confidential, and with the goal of aiding in the prevention
of similar occurrences.
WBU is not required to issue a Timely Warning with respect to crimes reported to a pastoral or professional
counselor.
The department does not issue Crime Alerts for the above listed crimes if:
1. The department apprehends the subject(s) and the threat of imminent danger for members of the WBU
community have been mitigated by the apprehension.
2. If a report was not filed with the WBUPD or if a local police agency was not notified of the crime in a
manner that would allow the department to post a “timely” warning for the community. A general guideline
will include a report that is filed more than fourteen days after the date of the alleged incident may not allow
the WBUPD to post a “timely” warning to the community. This type of situation will be evaluated on a
case by case basis.
3. If the threat was mitigated in some other manner.

Emergency Notification
The Wayland Baptist University (WBU) Police Department, Vice President of Enrollment Management,
the Executive Director of Information Technology and/or the WBUPD Chief of Police or their designee
will develop an emergency notification by determining the content of a message that will be used to notify
members of the community immediately upon confirmation of a significant emergency of dangerous
situation, such as serious crime-in-progress, a natural disaster, a manmade emergency or other emergency
that poses an immediate threat to the health and safety of the WBU community or a segment of the
community.
If the institution utilizes the procedures regarding notification of the WBU community of an immediate
threat, the institution is not obligated to utilize the timely warning notice procedures, however the institution
will provide adequate follow-up information as needed.
The types of incidents that may cause an immediate threat to the WBU community could include but are
not limited to emergencies such as: an active shooter on campus, hostage/barricade situation, a riot,
suspicious package with confirmation of a device, a tornado, a fire/explosion, suspicious death, structural
damage to a WBU owned or controlled facility, biological threat (anthrax, etc.), significant flooding, a gas
leak, hazardous materials spill, etc.
The notification will be distributed if the incident is reported either to the WBUPD directly or to the
WBUPD indirectly through a campus security authority, any local police agency or other appropriate
agency.

The WBUPD has a responsibility to respond to such incidents to determine if the situation does in fact pose
an immediate threat to the community. The WBUPD supervisor on duty is responsible for immediately
notifying the WBUPD Chief of Police or designee of any situation that poses an immediate threat to the
community. The Chief of Police or designee will confirm the significant emergency or dangerous situation
(potentially in conjunction with other University administrators, local first responders, Public Health Officials
and/or the National Weather Service) and notify the WBU Vice President of Enrollment Management of the
need for an emergency notification. The Vice President of Enrollment Management will notify the President
and appropriate senior administrators.
The Vice President of Enrollment Management, the Executive Director of Information Technology and/or
Chief of Police or their designee has the authority to initiate the notification systems and will determine the
appropriate segment(s) of the community that will receive the notification based on the segments of the
community that are potentially affected by the emergency. If the entire community could be affected, the
notification will be sent to all students and employees.
The Vice President of Enrollment Management, the Executive Director of Information Technology and/or
Chief of Police or their designee will, without delay and taking into account the safety of the community,
determine the content of the notification and initiate the notification system, unless issuing a notification
will, in the judgment of the first responders (including, but not limited to: WBUPD, Plainview Police
Department, Plainview Fire Department, Hale County Sheriff’s Department, and the Texas Department of
Public Safety, compromise the efforts to assist a victim/complainant or to contain, respond to, or otherwise
mitigate the emergency.
WBU and the WBUPD have various systems in place for communicating information quickly to the WBU
community, including:
1. Network emails (Students, Faculty and Staff)
2. Pioneer Alert (text message)
3. Pioneer Alert (mobile phone)
4. Pioneer Alert (land line phone)
5. Pioneer Alert (email)
6. Pioneer Alert (social media)
7. Department of Marketing and Communications (media releases and website notifications)
8. Carillon Bells System (Bell and Public Address System on Plainview Campus Only)
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The Vice President of Enrollment Management, the Executive Director of Information Technology and/or
Chief of Police or their designee will use some or all of these systems to distribute follow-up messages to
the campus community.
The larger community, including neighbors, parents and other interested parties can obtain information
about emergencies on campus from the website or through the local/national news.

Pioneer Alert
Students, Faculty and Staff are encouraged to sign up for the campus Pioneer Alert System, which alerts
participants by email, pager and/or mobile phone, land line phone, and text of any emergency broadcast
message. The campus can sign up for Pioneer Alert on the homepage of the WBU website or at:
https://www.wbu.edu/university-police/pioneer-alert.htm

Emergency Preparedness Plan
Wayland Baptist University officials take the safety of the campus community very seriously and are
consistently evaluating the Emergency Preparedness Plan to ensure it is timely and effective. The EPP
https://www.wbu.edu/university-police/documents/WBUEmergencyPreparednessPlan.pdf addresses both
evacuation and shelter-in-place procedures. The University has implemented mass notification systems
on campus to ensure campus members are kept informed of any emergencies. The University is involved
in emergency management planning on all levels, including city, county and state, to address possible
responses to disasters which may occur. Mutual aid agreements and contracts are in place to hasten the
University’s recovery from any type of emergency.

University Tests (Drills and Exercises)
Emergency response procedures within the plan are tested annually with regular drills to test the Plans’
effectiveness.
In conjunction with other emergency agencies, the University conducts emergency response drills and
exercises each year, such as table top exercises, functional or full scale exercises, and tests of the
emergency notification systems on campus. These tests, which may be announced or unannounced, are
designed to assess and evaluate the emergency plans and capabilities of the institution.
Each test is documented and includes a description of the exercise, the date and time of the exercise, and
whether it was announced or unannounced.
The campus publicizes a summary of the emergency response and evacuation procedures via email at
least once each year in conjunction with a test (exercise and drill) that meets all of the requirements of the
Higher Education Opportunity Act.

Emergency Evacuation Procedures
The emergency evacuation procedures are tested at least twice each year. Students and employees learn the
locations of the emergency exits in the buildings and are provided guidance about the direction they should
travel when exiting each facility for a short-term building evacuation. The WBUPD does not tell building
occupants in advance about the designated locations for long-term evacuations because those decisions are
affected by time of day, location of the building being evacuated, the availability of the various designated
emergency gathering locations on campus, and other factors such as the location and nature of the threat.

In both cases, UPD staff on the scene will communicate information to students regarding the developing
situation or any evacuation status changes.
The purpose of evacuation drills is to prepare building occupants for an organized evacuation in case of a
fire or other emergency. At WBU evacuation drills are used as a way to educate and train occupants on fire
safety issues specific to their building. During the drill, occupants ‘practice’ drill procedures and familiarize
themselves with the location of exits and the sound of the fire alarm.

General Evacuation Procedures
At the sound of a fire alarm or if you are instructed to evacuate, leave your work area immediately and
proceed to the nearest exit, and leave the building. If you are the first to recognize a fire situation, activate
the alarm, evacuate to a safe location using the nearest exit, and notify the WBUPD directly or dial 911.
1. Remain Calm
2. Do NOT use Elevators, Use the Stairs.
3. Assist the physically impaired. If he/she unable to exit without using an elevator, secure a safe
location near a stairwell, and immediately inform [CPSA] or the responding Fire Dept. of the
individual's location.
4. Proceed to a clear area at least 150 feet from the building. Keep all walkways clear for emergency
vehicles.
5. Make sure all personnel are out of the building.
6. Do not re-enter the building.

Shelter-in-Place Procedures –What it Means to “Shelter-in-Place”
If an incident occurs and the buildings or areas around you become unstable, or if the air outdoors becomes
dangerous due to toxic or irritating substances, it is usually safer to stay indoors, because leaving the area
may expose you to that danger. Thus, to “shelter-in-place” means to make a shelter of the building that you
are in, and with a few adjustments this location can be made even safer and more comfortable until it is safe
to go outside.

Basic “Shelter-in-Place” Guidance
If an incident occurs and the building you are in is not damaged, stay inside in an interior room until you
are told it is safe to come out. If your building is damaged, take your personal belonging (purse, wallet,
access card, etc.) and follow the evacuation procedures for your building (close your door, proceed to the
nearest exit, and use the stairs instead of the elevators). Once you have evacuated, seek shelter at the nearest
University building quickly. If police or fire department personnel are on the scene, follow their directions.

How You Will Know to “Shelter-in-Place”
A shelter-in-place notification may come from several sources, the WBUPD, Housing Staff members, other
University employees, a local/state police agency, or other authorities utilizing the University’s emergency
communications tools.

How to “Shelter–in-Place”
No matter where you are, the basic steps of shelter-in-place will generally remain the same. Should the
need ever arise, follow these steps, unless instructed otherwise by local emergency personnel:
1. If you are inside, stay where you are. Collect any emergency shelter-in-place supplies and a
telephone to be used in case of emergency. If you are outdoors, proceed into the closest building
quickly or follow instructions from emergency personnel on the scene.

2. Locate a room to shelter inside. It should be:
₋ -An interior room;
₋ -Above ground level; and
₋ -Without windows or with the least number of windows. If there is a large group of people
inside a particular building, several rooms maybe necessary.
3. Shut and lock all windows (tighter seal) and close exterior doors.
4. Turn off air conditioners, heaters, and fans.
5. Close vents to ventilation systems as you are able. (University staff will turn off the ventilation as
quickly as possible.)
6. Make a list of the people with you and ask someone (hall staff, faculty, or other staff) to call the
list in to the WBUPD so they know where you are sheltering. If only students are present, one of
the students should call in the list.
7. Turn on a radio or TV and listen for further instructions.
8. Make yourself comfortable.

SECURITY AWARENESS & CRIME PREVENTION PROGRAMMING
One of the essential ingredients of any successful crime prevention program is an informed public. It is the
intent of the WBU to inform students of good crime prevention and security awareness practices.
The institution held a minimum of 12 crime prevention and security awareness programs during the 20172018 academic year.
Topics such as personal safety, residence hall security, drug and alcohol abuse awareness and sexual assault
prevention are some examples of programs offered during the prior academic year.
All crime prevention and security awareness programs encourage students and employees are encouraged
to be responsible for their own security and the security of others. Participants in these programs are asked
to be alert, security-conscious and involved and advised to call the WBUPD to report suspicious behavior.
For additional questions regarding crime prevention, contact the department directly at 806-291-3490.
In these programs, students and employees are encouraged to be responsible for their own security and the
security of others.

Alcohol and Drug Policies and Procedures
State and federal statutes concerning alcoholic beverages and underage drinking will be strictly enforced
by the WBUPD and local law enforcement on the Wayland Baptist University campus and at off-campus
WBU sponsored events. In addition to these statutes, Wayland Baptist University adheres to a high
standard of moral conduct which includes prohibition of the use, possession, or distribution of alcohol or
illegal drugs by students on university owned or controlled property or in conjunction with any university
activity. The university may take action against students for off-campus use, possession or distribution of
alcohol or controlled substances if deemed appropriate by university officials.

Drugs
According to state and federal laws, the possession, distribution, sale, and/or use of illicit drugs or narcotics,
or any hallucinatory agent or other substance not prescribed to the person by a licensed provider on
University property or property under control of Wayland Baptist University or at any event sponsored by
the University or any University student organization, whether or not conducted on University property,
including student travel on behalf of the University, is prohibited. This rule applies to all paraphernalia
utilized in conjunction with the possession, sale and/or use of the prohibited substances. The WBUPD
assumes primary responsibility for enforcing Federal and State drug laws.

High Risk Alcohol Intake
People who consume large amounts of alcohol over a short period of time can reach very high blood alcohol
levels before they pass out. This can lead to decreased breathing and death. Vomiting associated with high
levels of alcohol may also cause choking and death.
How to Help an Intoxicated Friend:
Do:
• Keep calm and get lots of help. Individuals with high alcohol-blood levels can be unpredictable and
violent.
• Speak in a clear, firm, reassuring manner.
• Stay with a person who is vomiting. If the victim/complainant is lying down, turn them on their side, keep
the tongue from falling back into the throat and protect them from choking.
• Monitor the person. If they become unconscious (will not wake up or talk to you) or if they appear to have
problems breathing, seek medical help immediately. Call 911.
Don’t:
• Don’t try to walk, run or exercise the person. Don’t try to keep them awake.
• Don’t force anything orally—food, liquid (coffee, etc.) or drugs—in an attempt to sober them up.
• Don’t give the person a cold shower; this can be very dangerous.
• Don’t try to restrain the person without lots of sober assistance.
• Don’t permit the person to drive.

Health Risks of Alcohol
Health hazards associated with excessive use of alcohol or alcohol dependency include dramatic behavioral
changes, retardation of motor skills, and impairment of reasoning and rational thinking. These factors result
in a higher incidence of accidents and accidental death for such persons than for nonusers of alcohol.
Nutrition also suffers, and vitamin and mineral deficiencies are frequent. Prolonged alcohol abuse causes
bleeding from the intestinal tract, damage to nerves and the brain, psychotic behavior, loss of memory and
coordination. Damage to the liver often results in cirrhosis. Other risks include impotence, severe
inflammation of the pancreas, and damage to the bone marrow, heart, testes, ovaries and muscles. Damage
to nerves and organs is usually irreversible.

Health Risks of Other Drugs
Use of illicit drugs may lead to physiological and mental changes similar to those caused by alcohol,
although changes are frequently more severe and more sudden. Death or coma resulting from overdose of
drugs is also more frequent. Illicit drugs are commonly classified in seven categories: cocaine,
amphetamines, heroin and other opiates, hallucinogens, solvent inhalants, steroids, and marijuana. In
addition to adverse effects associated with use of a specific drug, intravenous-drug users who use
unsterilized needles or who share needles with other drug users can develop AIDS, hepatitis, tetanus and
infections in the heart. Brain damage may also result.

Substance Abuse and Education
Wayland Baptist University strives to promote good physical health and safety of all students and
employees and to provide an outlet for ensuring knowledge of the effects and physical cost of drug and
alcohol abuse. All employees are notified of the WBU University System policy and regulation regarding
drug and alcohol abuse upon hire and annually thereafter. Students are notified annually through the
Campus Security and Fire Safety Report and at Alcohol and Other Drug (AOD) abuse prevention
programming each year through departments within Student Affairs. Additional information is also made
available through the Wayland Baptist University Student Handbook, the Residential Living Handbook,
and the Student Athlete Handbook. The Drug and Alcohol Prevention Policy (DAAPP) is provided in
compliance with the Drug Free Schools and Communities Act and the DAAPP can be found at:
https://www.wbu.edu/about/disclosures/documents/daapp2017.pdf

Crime Report, Arrest and Referral Statistics
Wayland Baptist University’s crime statistics are categorized according to the Federal Bureau of
Investigation’s uniform crime reporting definitions and standards. Statistics reflect reports made to campus
security authorities as well as University, local and requested police departments and are compiled
according to Clery Act guidelines by the Wayland Baptist University Police Department. According to
Texas law, a hate crime is any criminal offense committed against a person or property that is motivated,
in whole or in part, by the offender’s bias against race, gender, ethnicity, religion, national origin, disability,
gender identity or sexual orientation.
• 2015 – no hate crimes reported
• 2016 – no hate crimes reported
• 2017—no hate crimes reported

• 2015 – no unfounded crimes
• 2016 – no unfounded crimes
• 2017— no unfounded crimes

CRIMINAL OFFENSES
OFFENSE

YEAR

GEOGRAPIC LOCATION
ON
NON
PUBLIC
CAMPUS
CAMPUS
PROPERTY
PROPERTY PROPERTY

TOTAL

ONCAMPUS
STUDENT
HOUSING
FACILITIES
*

CASES
UNFOUNDED

MURDER/NON-NEGLIGENT
MANSLAUGHTER
2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
1

0
0
1

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
1
0

0
1
0

0
0
0

0
0
0

2015
2016
2017

7
1
2

0
0
0

0
0
0

7
1
2

7
1
2

0
0
0

2015
2016
2017

0
0
1

0
0
0

0
0
0

0
0
1

0
0
0

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
2
3

0
0
0

0
0
0

0
2
3

0
2
3

0
0
0

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015

3

0

0

3

2

0

MANSLAUGHTER BY
NEGLIGENCE

RAPE

FONDLING

INCEST

STATUTORY RAPE

ROBBERY

AGGRAVATED ASSAULT

BURGLARY

MOTOR VEHICLE THEFT

ARSON

DOMESTIC VIOLENCE

DATING VIOLENCE

STALKING

2016
2017

1
10

0
0

0
0

1
10

0
2

0
0

*Note: Residential Facility Crime Statistics are a subset of the On Campus Category, i.e. they are counted
in both categories.
Red numbers indicate cells that have been corrected. See Change Log below.
Following a complete sef-audit in January of 2019, the changes listed below were made on February 14,
2019

CHANGE LOG - CRIMINAL OFFENSES
OFFENSE

YEAR

LOCATION

ORIGINAL

CORRECTED

REASON FOR CHANGE
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Robbery

2016

Public
Property

1

0

Robbery

2016

Total

1

0

Robbery

2017

Public
Property

0

1

Robbery

2017

Total

0

1

Aggravated Assault

2015

On Campus
Property

1

0

Reflects corrections in this row.
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Aggravated Assault

2015

Total

1

0

Reflects corrections in this row.

Aggravated Assault

2015

On-Campus
Student
Housing
Facilities

1

0

Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Aggravated Assault

2016

On Campus
Property

1

0

Determined to have occurred on Public
Property rather than on campus

Aggravated Assault

2016

Public
Property

0

1

Determined to have occurred on Public
Property rather than on campus

Aggravated Assault

2016

On-Campus
Student
Housing
Facilities

1

0

Burglary

2015

On Campus
Property

3

7

Burglary

2015

Non Campus
Property

1

0

Determined to have occurred on Public
Property rather than on campus
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Burglary

2015

Total

4

7

Reflects corrections in this row.

Burglary

2015

On-Campus
Student
Housing
Facilities

2

7

Burglary

2016

On Campus
Property

0

1

Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Burglary

2016

Total

0

1

Reflects corrections in this row.

Reflects corrections in this row.
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Burglary

2016

On-Campus
Student
Housing
Facilities

Burglary

2017

On Campus
Property

0

2

Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Burglary

2017

Total

0

2

Reflects corrections in this row.

Burglary

2017

On-Campus
Student
Housing
Facilities

0

2

Motor Vehicle Theft

2017

On Campus
Property

0

1

Motor Vehicle Theft

2017

Total

0

1

Domestic Violence

2016

On Campus
Property

0

2

Reflects corrections in this row.
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Domestic Violence

2016

Total

0

2

Reflects corrections in this row.

Domestic Violence

2016

On-Campus
Student
Housing
Facilities

0

2

Domestic Violence

2017

On Campus
Property

0

3

Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Domestic Violence

2017

Total

0

3

Reflects corrections in this row.

Domestic Violence

2017

On-Campus
Student
Housing
Facilities

0

3

Dating Violence

2016

On Campus
Property

1

0

Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Dating Violence

2016

Total

1

0

Reflects corrections in this row.

Dating Violence

2016

On-Campus
Student
Housing
Facilities

1

0

Stalking

2015

On Campus
Property

0

3

Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Stalking

2015

Total

0

3

Reflects corrections in this row.

Stalking

2015

On-Campus
Student
Housing
Facilities

0

2

Stalking

2016

On Campus
Property

0

1

Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Stalking

2016

Total

0

1

Reflects corrections in this row.

0

1

Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported
Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Stalking

2017

On Campus
Property

0

10

Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Stalking

2017

Total

0

10

Reflects corrections in this row.

2017

On-Campus
Student
Housing
Facilities

10

Following a complete self-audit in
January of 2019, crimes were discovered
to have been incorrectly classified and/or
reported

Stalking

0

ARRESTS AND DISCIPLINARY REFERRALS
GEOGRAPIC LOCATION
OFFENSE

YEAR

ON
CAMPUS
PROPERTY

NON
CAMPUS
PROPERTY

PUBLIC
PROPERTY

TOTAL

ONCAMPUS
STUDENT
HOUSING
FACILITIES

2015
2016
2017

0
0
0

0
0
0

0
0
0

0
0
0

0
0
0

2015
2016
2017

0
0
2

0
0
0

0
0
0

0
0
2

0
0
2

2014
2015
2016
2017

4
1
0
2

0
0
0
0

0
5
3
3

4
6
3
5

1
0
0
2

2015
2016
2017

0
1
4

0
0
0

0
0
0

0
1
4

0
1
4

2015
2016
2017

0
4
0

0
0
0

0
3
0

0
7
0

0
0
0

ARRESTS: WEAPONS:
CARRYING, POSSESING ETC.

DISCIPLINARY REFERRALS:
WEAPONS: CARRYING,
POSSESING ETC.

ARRESTS: DRUG ABUSE
VIOLATIONS

DISCIPLINARY REFERRALS:
DRUG ABUSE VIOLATIONS

ARRESTS: LIQUOR LAW
VIOLATIONS

DISCIPLINARY REFERRALS:
LIQUOR LAW VIOLATIONS

2015
3
0
0
3
2
2016
9
0
0
9
4
2017
1
0
0
1
0
Red numbers indicate cells that have been corrected. See Change Log below.
Following a complete sef-audit in January of 2019, the changes listed below were made on February 14,
2019

CHANGE LOG – ARRESTS AND REFERRALS
OFFENSE

YEAR

Disciplinary Referrals:
Weapons: Carrying,
Possessing, Etc.

2017

Disciplinary Referrals:
Weapons: Carrying,
Possessing, Etc.

2017

LOCATION
On Campus
Property

Disciplinary Referrals:
Weapons: Carrying,
Possessing, Etc.

2017

Total
On-Campus
Student
Housing
Facilities

Arrests: Drug Abuse
Violations

2015

Arrests: Drug Abuse
Violations

ORIGINAL

CORRECTED

REASON FOR CHANGE

0

2

Following a complete self audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported

0

2

Reflects corrections in this row.
Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported
Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported
Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported

0

2

On Campus
Property

0

1

2015

Public Property

0

5

Arrests: Drug Abuse
Violations

2015

Total

0

6

Arrests: Drug Abuse
Violations

2016

Public Property

0

3

Arrests: Drug Abuse
Violations

2016

Total

0

3

Arrests: Drug Abuse
Violations

2017

On Campus
Property

0

2

Arrests: Drug Abuse
Violations

2017

Public Property

1

3

Reflects corrections in this row.
Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported
Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported

Arrests: Drug Abuse
Violations

2017

1

5

Reflects corrections in this row.

Arrests: Drug Abuse
Violations

2017

Total
On-Campus
Student
Housing
Facilities

Disciplinary Referrals:
Drug Abuse Violations

2016

On Campus
Property

Disciplinary Referrals:
Drug Abuse Violations

2016

Disciplinary Referrals:
Drug Abuse Violations

2016

Total
On-Campus
Student
Housing
Facilities

Disciplinary Referrals:
Drug Abuse Violations

2017

Disciplinary Referrals:
Drug Abuse Violations

2017

Reflects corrections in this row.
Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported

0

2

2

1

Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported
Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported

2

1

Reflects corrections in this row.

2

1

On Campus
Property

0

4

Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported
Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported

Total

0

4

Reflects corrections in this row.

Disciplinary Referrals:
Drug Abuse Violations

2017

On-Campus
Student
Housing
Facilities

Arrests: Liquor Law
Violations

2016

On Campus
Property

5

4

Arrests: Liquor Law
Violations

2016

Public Property

0

3

Arrests: Liquor Law
Violations

2016

Total

2

7

Disciplinary Referrals:
Liquor Law Violations

2015

On Campus
Property

7

3

Corrected typo on this line and total
includes other corrections on this row
Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported

Disciplinary Referrals:
Liquor Law Violations

2015

7

3

Reflects corrections in this row.

Disciplinary Referrals:
Liquor Law Violations

2015

Total
On-Campus
Student
Housing
Facilities

Disciplinary Referrals:
Liquor Law Violations

2016

Disciplinary Referrals:
Liquor Law Violations

0

4

Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported
Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported
Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported

7

2

On Campus
Property

8

9

Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported
Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported

2016

Total

8

9

Reflects corrections in this row.

2016

On-Campus
Student
Housing
Facilities

4

Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported

Disciplinary Referrals:
Liquor Law Violations

2017

On Campus
Property

0

1

Following a complete self-audit in January
of 2019, crimes were discovered to have
been incorrectly classified and/or reported

Disciplinary Referrals:
Liquor Law Violations

2017

Total

0

1

Reflects corrections in this row.

Disciplinary Referrals:
Liquor Law Violations

0

Daily Crime and Fire Log
A daily crime and fire log is available for review the WBUPD Office at 801 Smythe St. from 8 a.m.–5 p.m.
Monday through Friday, excluding holidays.

Missing Students
Wayland Baptist University takes student safety seriously and will investigate any report received
concerning a missing student who lives on campus. Anyone who believes a student is missing should
immediately report their concern to the Wayland Baptist University Police Department and the Dean of

Students Office. If the incident is reported to the Dean of Students Office, they will immediately notify
WBU Police.
Wayland Baptist University has specific procedures regarding missing students. Upon notification from
any source that a student may be missing, Wayland personnel will attempt to locate the missing student,
and will conduct an investigation, which may include:
• Inspecting the student’s assigned room
• Conducting a search of campus locations to find the student (library, cafeteria, etc.)
• Attempting to contact known friends or faculty members for last sighting or additional contact
information
• Reviewing email logs for last login and use of the Wayland email system.
Students residing in campus housing will be informed annually that each student has the option to identify
a person designated as a confidential missing person contact to be notified by WBU no later than 24 hours
after the time the student is determined to be missing by the designated University officials authorized to
make that determination specifically, the WBUPD or the local law enforcement agency in which the student
went missing. When students are informed of their option to provide a confidential missing person contact,
they are advised that their contact information will be registered confidentially, and that this information
will be accessible only to authorized campus officials and law enforcement and that it may not be disclosed
outside of a missing person investigation.
WBU will notify any missing student’s confidential contact(s), if provided, within 24 hours of the
determination that the student is missing. In the event a student under 18 years of age and not emancipated,
WBU must notify a custodial parent or guardian within 24 hours of the determination that the student is
missing, in addition to notifying any additional contact person designated by the student. For all missing
students, the WBUPD will notify the local law enforcement agency within 24 hours of the determination
that the student is missing, unless the local law enforcement agency was the entity that made the
determination that the student is missing.
A student is determined to be missing when the WBUPD has verified that reported information is credible,
they have conducted an investigation as described above and they believe the person may be missing. If the
WBUPD investigates and determines that a residential student may be missing, contact will then be made
to the missing person contact, if contact information has been provided, within twenty-four (24) hours of
the determination that the student may be missing by the WBUPD. If the student is under the age of 18 and
is not an emancipated individual, WBU will notify the student’ parent of guardian and any other designated
contact person within 24 hours. Regardless of whether the student has identified a contact person, is above
the age of 18, or is an emancipated minor, theWBUPD will inform the appropriate local law enforcement
agency (the agency with jurisdiction) that the student may be missing and will make the notification within
24 hours.
If the university determines that a residential student is missing, Wayland Baptist Police Department and
WBU administration will implement the following procedures within 24 hours of the determination that the
student may be missing: (1) contact the student’s parent or legal guardian if the student is a minor (under
18 years of age and not emancipated), (2) contact any person identified in the student’s file as the missing
person contact and (3) notify external law enforcement agencies as appropriate.

Some or all of these procedures may be implemented for non-residential students, as determined appropriate
by the WBUPD.

Annual Fire Safety Report
Wayland Baptist University is committed to the safety of all residents and is working diligently to maintain
a safe environment for our campus. Training on proper use of a fire extinguisher is available for any student
or employee by scheduling an appointment with the WBU Police Department by calling (806) 291-3490.
A “fire” is defined as any instance of open flame or other burning in a place not intended to contain the
burning or in an uncontrolled manner. Fire safety rules and regulations are in place, including safe electrical
use and the prohibition of smoking, open flame, candles, and incense. No items that have open flames,
flammable fuels or open coils may be used in a residence hall. This includes, but is not limited to candles,
lanterns, heaters, and incense. Violation of this rule may result in immediate relocation and disciplinary
action. These items will be confiscated immediately.
The following appliances are permitted: coffee pots, hot pots, microwave/refrigerator, rice cookers,
George Forman-type grills, blenders, and crock pots. Coil/gas appliances or open flames of any kind
(including candles) are not allowed. The hall staff reserves the right to remove any cooking appliances
deemed to be unsafe in order to limit damages to the hall or the hall community. Additionally, hall staff
conducts health and safety checks in all residents' rooms throughout the semester. The Housing Office
conducts life/safety inspections and RA fire safety training each year.
The University works closely with the Fire Marshal’s to adopt recommended fire safety measures. To report
a fire call 911, or if you have any questions or updates, contact the Housing Office at 806.291.3755 or the
WBUPD at 806.774.4225.

Procedures for Student Housing Evacuation in Case of a Fire
In the event of an actual fire or drill, the University expects that all campus community members will
evacuate by the nearest exit, closing doors and activating the fire alarm system (if one is present) as they
leave. Recommended evacuation routes are posted in each facility. Once safely outside a building, it is
appropriate to contact 911 and the WBUPD, if they are not already on scene. Students and/or staff are
informed where to relocate by staff if circumstance warrants at the time of the alarm. In the event fire alarms
sound, University policy states that all occupants must evacuate from the building, closing doors as they
leave. No training is provided to students or employees in firefighting or suppression activity as this is
inherently dangerous and each community member’s only duty is to exit safely and quickly, shutting doors
along the exit path as they go to contain the spread of flames and smoke, and to activate the alarm as they
exit. At no time should the closing of doors or the activation of the alarm delay the exit from the building.
Fire alarm pull stations and fire extinguishers are installed throughout the halls. Building alarm systems are
monitored on a 24-hour basis. When evacuating, the best way out may not be the way in…have an exit
strategy (www.haveanexitstrategy.com).

Fire Drills
Fire drills are scheduled throughout the year and are an important part of the fire safety program at WBU.
The University will hold fire/evacuation drills to acquaint and train the campus on fire/evacuation

procedures. All residents and guests should follow directions during the drills. Failure to evacuate the
building may result in disciplinary action, a monetary fine, and possible suspension. See chart below for
the number of fire drills held in each facility each year.

Fire Safety Education and Training Programs
Fire safety education programs for all students living in on-campus student housing and all employees that
have any association with on-campus student housing are held at the beginning of each semester. These
programs are designed to: familiarize everyone with the fire safety system in each housing facility, train
everyone on the procedures to be followed in case there is a fire and distribute information on the
University’s fire safety policies. During these programs, trainers emphasize that participating in fire drills
is mandatory. Students with disabilities are given the option to have a “buddy” assigned to them.

Faculty and staff are provided education on fire safety and information on how to report a fire, or evidence
of a fire, to whom, and procedures to be followed for non-residential buildings on campus when a fire alarm
signals.
Each WBU building has fire evacuation plans posted in common areas. All employees are encouraged to
become familiar with the escape routes for all buildings and floors and the locations of fire extinguishers,
hoses and alarms. In the event of a fire or evacuation, every employee should follow the fire safety
evacuation route and vacate the premises until the officials in charge declare the premises safe to enter.
Exits and areas around fire extinguishers must be kept clear at all times. Periodic fire safety inspections and
drills are held to test equipment and procedures.

Procedures Students and Employees Should Follow In Case of a Fire











If you hear the fire alarm immediately evacuate the building using the nearest available exit. Do
not attempt to fight a fire unless you have been trained to do so.
Awaken any sleeping roommate or suitemates. Prepare to evacuate by putting on shoes and coat
if necessary. Feel the doorknob and the door. If they are hot, do not open the door. If they are
cool, open slowly, if heat or heavy smoke rushes in, close the door immediately and remain
inside.
When leaving your room or office, be sure to take your key in case it is necessary to return to the
room should conditions in the corridor deteriorate. Make sure to close the door tightly when
evacuating.
Resident life staff members who are present on their floors should facilitate the evacuation of
their floor/section if possible. Supervisors who are present should facilitate the evacuation of
their office areas. When the alarm sounds shout (Example: there is an emergency in the building
leave by the nearest exit) and knock on doors as they make their way to the nearest exit and out
the building.
When exiting in smoky conditions keep your hand on the wall and crawl to the nearest exit.
Always know more than one path out of your location and the number of doors between your
room and the exit.
DO NOT USE ELEVATORS. Elevator shafts may fill with smoke or the power may fail, leaving



you trapped. Elevators have features that recall and deactivate the elevator during an alarm.
Standing and waiting for an elevator wastes valuable time.
Each resident/employee should report to their assigned assembly area. Resident life staff should
report to their assigned assembly area and make sure that students have cleared the building.
Conduct a head count and do not allow re-entry into the building until directed to do so by
emergency personnel.

Reporting a Fire for Inclusion in the Fire Statistics
Per federal law WBU is required to annually disclose statistical data on all fires that occur in on-campus
student housing facilities. Therefore, if you encounter a live fire in one of these facilities, you should
immediately get to a safe place, then dial 911. Once the emergency has passed, you should notify the
WBUPD at 806-291-3490 to investigate and document the incident for disclosure in the University’s annual
fire statistics.
If a member of the WBU community finds evidence of a fire that has been extinguished, and the person is
not sure whether the WBUPD has already responded, the community member should immediately notify
the WBUPD at 806-291-3490 to investigate and document the incident for disclosure in the University’s
annual fire statistics.

Plans for Improvement to Fire Safety
The university does not have any planned improvements in fire safety at this time.

Fire Safety Systems
The following is a description of the Fire Safety Systems in each residential facility:
Building Name
Address of Each Building

Fire Alarm System
Sprinkler System
Smoke Detection
Portable Extinguishers
Evacuation Plans
# Fire Dills / year
Building Name
Address of Each Building

Fire Alarm System
Sprinkler System
Smoke Detection
Portable Extinguishers
Evacuation Plans
# Fire Dills / year
Building Name
Address of Each Building

Fire Alarm System
Sprinkler System
Smoke Detection
Portable Extinguishers
Evacuation Plans
# Fire Dills / year

Brotherhood*

Caprock

Jimmy
Dean

Pioneer*

Ferguson*

FlemingMaysTower
2012
W. 8th St.

2004
W. 6th St

2100
W. 6th St.

1805 W.
9th Street

2002
W. 8th St.

2005
W. 8th St.

Yes
None
Yes
Yes
Yes
1

Yes
None
Yes
Yes
Yes
1

Yes
Yes
Yes
Yes
Yes
1

Yes
None
Yes
Yes
Yes
1

Yes
None
Yes
Yes
Yes
1

Yes
None
Yes
Yes
Yes
1
512 Travis

No
None
Yes
Yes
Yes
1

Davis

Collier

Goodpasture

807 Smythe
St.

AllisonConkwright
903
Vernon St.

907
Vernon St.

909
Vernon St.

803
Utica*
803
Utica St.

Yes
Yes
Yes
Yes
Yes
1

Yes
None
Yes
Yes
Yes
1

Yes
None
Yes
Yes
Yes
1

Yes
None
Yes
Yes
Yes
1

No
None
Yes
Yes
Yes
1

McCoy Hall
700
Borger St.

Llano
Apartments*
608-612
Oakland St.

Nassau
House
900
Nassau St.

Marquis
Apts
612
W. 8th St.

Yes
None
Yes
Yes
Yes
0

No
None
Yes
Yes
Yes
0

No
None
Yes
Yes
Yes
0

No
None
Yes
Yes
Yes
0

Owen

2101
W. 8th St

Yes
Yes
Yes
Yes
Yes
1

512
Travis St.

*NOTE:
-900-914 Vernon Street houses have not been used as residential facilities since approximately 2012
-Brotherhood (2004 W. 6th Street) was not used as a residential facility in the 2018 calendar year.
-Pioneer Hall (2002 W. 8th Street) was not used as a residential facility in the 2018 calendar year and is not planned for student
housing in the foreseeable future.
-Ferguson Hall (2005 W. 8th St.) was not used as a residential facility in the Spring of 2019.
-803 Utica was not used in Summer/Fall of 2018 as a residential facility.
-Llano Apartments was used as a residential facility in prior to 2016, was renovated and is scheduled for use as a Residential
Facility in Fall 2019

Fire Alarm Inspection, Testing, and Certification
Annual inspections, functional testing and certification of fire alarm systems in the Residence Halls are
performed in accordance with the National Fire Protection Association; NFPA Fire Code 72 by a licensed
fire alarm company.

Fire Equipment
Because it is imperative that fire and safety equipment functions properly when it is needed, the following
acts are prohibited:








Tampering, disabling or playing with fire extinguishers, smoke detectors, fire sprinkler heads and
exit or emergency lights.
Tampering with or pulling a fire alarm under false pretense.
Removing smoke detectors or otherwise rendering a smoke detector inoperable.
Propping open fire doors.
Obstructing halls and stairwells with furniture, debris and other materials.
Hanging objects from smoke detectors or fire sprinkler heads.
Presence on fire escapes in non-emergency situations.

Residents who jeopardize the security or safety of any person will be subject to severe disciplinary action.
Tampering with fire equipment or acts of arson can result in criminal prosecution, disciplinary measures,
and/or possible fines. Future improvements to fire protection equipment in facilities are considered when
planning for new construction or renovations.

FIRE STATISTICS CHART NOTES
-900-914 Vernon Street houses have not been used as residential facilities since approximately 2012,
therefore they have been removed from the Fire Statistics charts.
-Brotherhood (2004 W. 6th Street) was not used as a residential facility in the 2018 calendar year.
-Pioneer Hall (2002 W. 8th Street) was not used as a residential facility in the 2018 calendar year and is
not planned for student housing in the foreseeable future.
-Ferguson Hall (2005 W. 8th St.) was not used as a residential facility in the Spring of 2019.
-803 Utica was not used in Summer/Fall of 2018 as a residential facility.
-Llano Apartments was used as a residential facility prior to 2016, was renovated and is scheduled for
use as a Residential Facility in Fall 2019

WBU Residence Hall Fire Safety Report Statistics 2017
Building Name

Brotherhood

Caprock

Jimmy
Dean

Pioneer

Ferguson

Address of Each Building

2004
W. 6th St

2100
W. 6th St.

1805 W.
9th Street

2002
W. 8th St.

2005
W. 8th St.

Fires/Building
Fire Number
Cause of Fire
Number People Injured
Number Deaths
Value of property damage
Case #

Building Name
Address of Each Building

Fires/Building
Fire Number
Cause of Fire
Number People Injured
Number Deaths
Value of property
damage
Case #

Building Name
Address of Each Building

Fires/Building
Fire Number
Cause of Fire
Number People Injured
Number Deaths
Value of property
damage
Case #

0
n/a
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a
n/a

Davis

0
n/a
n/a
n/a
n/a
n/a
n/a

FlemingMaysTower
2012
W. 8th St.

0
n/a
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a
n/a
512 Travis

Collier

Goodpasture

807 Smythe
St.

AllisonConkwright
903
Vernon St.

907
Vernon St.

909
Vernon St.

803
Utica
803
Utica St.

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

n/a

n/a

n/a

n/a

n/a

n/a

McCoy
Hall
700
Borger St.

Llano
Apartments*
608-612
Oakland St.

Nassau
House
900
Nassau St.

Marquis
Apts
612
W. 8th St.

0
n/a
n/a
n/a
n/a
n/a

N/A
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

n/a

n/a

n/a

n/a

Owen

2101
W. 8th St

0
n/a
n/a
n/a
n/a
n/a
n/a

512
Travis St.

Fire-related Injury and Death
Fire-related injury or death is when a person is injured or killed as a result of a fire, including
injury or death sustained from a natural or accidental cause while involved in fire control,
attempting rescue, or escaping from the dangers of a fire. This includes death within 1 year of
injuries sustained as a result of a fire. The term person may include students, faculty, staff, visitors,
firefighters, or any other individuals.

WBU Residence Hall Fire Safety Report Statistics 2016
Building Name

Brotherhood

Caprock

Jimmy
Dean

Pioneer

Ferguson

Address of Each Building

2004
W. 6th St

2100
W. 6th St.

1805 W.
9th Street

2002
W. 8th St.

2005
W. 8th St.

Fires/Building
Fire Number
Cause of Fire
Number People Injured
Number Deaths
Value of property damage
Case #

Building Name
Address of Each Building

Fires/Building
Fire Number
Cause of Fire
Number People Injured
Number Deaths
Value of property
damage
Case #

Building Name
Address of Each Building

Fires/Building
Fire Number
Cause of Fire
Number People Injured
Number Deaths
Value of property
damage
Case #

0
n/a
n/a
n/a
n/a
n/a
n/a
Davis

0
n/a
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a
n/a

FlemingMaysTower
2012
W. 8th St.

0
n/a
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a
n/a
512 Travis

Collier

Goodpasture

807 Smythe
St.

AllisonConkwright
903
Vernon St.

907
Vernon St.

909
Vernon St.

803
Utica
803
Utica St.

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

n/a

n/a

n/a

n/a

n/a

n/a

McCoy
Hall
700
Borger St.

Llano
Apartments*
608-612
Oakland St.

Nassau
House
900
Nassau St.

Marquis
Apts
612
W. 8th St.

0
n/a
n/a
n/a
n/a
n/a

N/A
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

n/a

n/a

n/a

n/a

512
Travis St.

Owen

2101
W. 8th St

0
n/a
n/a
n/a
n/a
n/a
n/a

WBU Residence Hall Fire Safety Report Statistics 2015
Building Name

Brotherhood

Caprock

Jimmy
Dean

Pioneer

Ferguson

Address of Each Building

2004
W. 6th St

2100
W. 6th St.

1805 W.
9th Street

2002
W. 8th St.

2005
W. 8th St.

Fires/Building
Fire Number
Cause of Fire
Number People Injured
Number Deaths
Value of property damage
Case #

Building Name
Address of Each Building

Fires/Building
Fire Number
Cause of Fire
Number People Injured
Number Deaths
Value of property
damage
Case #

Building Name
Address of Each Building

Fires/Building
Fire Number
Cause of Fire
Number People Injured
Number Deaths
Value of property
damage
Case #

0
n/a
n/a
n/a
n/a
n/a
n/a
Davis

0
n/a
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a
n/a

FlemingMaysTower
2012
W. 8th St.

0
n/a
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a
n/a
512 Travis

Collier

Goodpasture

807 Smythe
St.

AllisonConkwright
903
Vernon St.

907
Vernon St.

909
Vernon St.

803
Utica
803
Utica St.

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

n/a

n/a

n/a

n/a

n/a

n/a

McCoy
Hall
700
Borger St.

Llano
Apartments*
608-612
Oakland St.

Nassau
House
900
Nassau St.

Marquis
Apts
612
W. 8th St.

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

0
n/a
n/a
n/a
n/a
n/a

n/a

n/a

n/a

n/a

512
Travis St.

Owen

2101
W. 8th St

0
n/a
n/a
n/a
n/a
n/a
n/a

APPENDIX
Crime Definitions
The following definitions are to be used for reporting the crimes listed in the Clery Act, in accordance with
the Federal Bureau of Investigation's Uniform Crime Reporting (UCR) Program. The definitions
for murder, rape, robbery, aggravated assault, burglary, motor vehicle theft, weapons: carrying,
possessing, etc., law violations, drug abuse violations, and liquor law violations are from the “Summary
Reporting System (SRS) User Manual” from the FBI's UCR Program. The definitions of fondling, incest,
and statutory rape are excerpted from the “National Incident-Based Reporting System (NIBRS) User
Manual” from the FBI's UCR Program. The definitions of larceny-theft (except motor vehicle theft), simple
assault, intimidation, and destruction/damage/vandalism of property are from the “Hate Crime Data
Collection Guidelines and Training Manual” from the FBI's UCR Program.
Crime Definitions From the Summary Reporting System (SRS) User Manual From the FBI's UCR
Program
Arson
Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house,
public building, motor vehicle or aircraft, personal property of another, etc.
Criminal Homicide—Manslaughter by Negligence
The killing of another person through gross negligence.
Criminal Homicide—Murder and Non-negligent Manslaughter
The willful (nonnegligent) killing of one human being by another.
Rape
The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration
by a sex organ of another person, without the consent of the victim/complainant.
Robbery
The taking or attempting to take anything of value from the care, custody, or control of a person or persons
by force or threat of force or violence and/or by putting the victim/complainant in fear.
Aggravated Assault
An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily
injury. This type of assault usually is accompanied by the use of a weapon or by means likely to produce
death or great bodily harm. (It is not necessary that injury result from an aggravated assault when a gun,
knife, or other weapon is used which could and probably would result in serious personal injury if the crime
were successfully completed.)
Burglary
The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this definition
includes: unlawful entry with intent to commit a larceny or felony; breaking and entering with intent to
commit a larceny; housebreaking; safecracking; and all attempts to commit any of the aforementioned.

Motor Vehicle Theft
The theft or attempted theft of a motor vehicle. (Classify as motor vehicle theft all cases where automobiles
are taken by persons not having lawful access even though the vehicles are later abandoned—including
joyriding.)
Weapons: Carrying, Possessing, Etc.
The violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession,
concealment, or use of firearms, cutting instruments, explosives, incendiary devices, or other deadly
weapons.
Drug Abuse Violations
The violation of laws prohibiting the production, distribution, and/or use of certain controlled substances
and the equipment or devices utilized in their preparation and/or use. The unlawful cultivation, manufacture,
distribution, sale, purchase, use, possession, transportation, or importation of any controlled drug or narcotic
substance. Arrests for violations of State and local laws, specifically those relating to the unlawful
possession, sale, use, growing, manufacturing, and making of narcotic drugs.
Liquor Law Violations
The violation of State or local laws or ordinances prohibiting the manufacture, sale, purchase,
transportation, possession, or use of alcoholic beverages, not including driving under the influence and
drunkenness.
Crime Definitions from the National Incident-Based Reporting System (NIBRS) User Manual from
the FBI's UCR Program
Sex Offenses
Any sexual act directed against another person, without the consent of the victim/complainant, including
instances where the victim/complainant is incapable of giving consent.
A. Fondling—The touching of the private body parts of another person for the purpose of sexual
gratification, without the consent of the victim/complainant, including instances where the
victim/complainant is incapable of giving consent because of his/her age or because of his/her temporary
or permanent mental incapacity.
B. Incest—Sexual intercourse between persons who are related to each other within the degrees wherein
marriage is prohibited by law.
C. Statutory Rape—Sexual intercourse with a person who is under the statutory age of consent.
Crime Definitions from the Hate Crime Data Collection Guidelines and Training Manual From the
FBI's UCR Program
Larceny-Theft (Except Motor Vehicle Theft)
The unlawful taking, carrying, leading, or riding away of property from the possession or constructive
possession of another. Attempted larcenies are included. Embezzlement, confidence games, forgery,
worthless checks, etc., are excluded.
Simple Assault
An unlawful physical attack by one person upon another where neither the offender displays a weapon, nor
the victim/complainant suffers obvious severe or aggravated bodily injury involving apparent broken bones,
loss of teeth, possible internal injury, severe laceration, or loss of consciousness.

Intimidation
To unlawfully place another person in reasonable fear of bodily harm through the use of threatening words
and/or other conduct, but without displaying a weapon or subjecting the victim/complainant to actual
physical attack.
Destruction/Damage/Vandalism of Property
To willfully or maliciously destroy, damage, deface, or otherwise injure real or personal property without
the consent of the owner or the person having custody or control of it.

JEANNE CLERY DISCLOSURE OF CAMPUS SECURITY POLICY AND
CAMPUS CRIME STATISTICS ACT, AS AMENDED BY THE VIOLENCE
AGAINST WOMEN REAUTHORIZATION ACT OF 2013
Wayland Baptist University (“WBU” or the “University”) prohibits the offenses of domestic violence,
dating violence, sexual assault and stalking (as defined by the Clery Act) and reaffirms its commitment to
maintaining a campus environment that emphasizes the dignity and worth of all members of the
university community. Toward that end, WBU issues this statement of policy to inform the campus
community of our programs to address domestic violence, dating violence, sexual assault and stalking as
well as the procedures for institutional disciplinary action in cases of alleged dating violence, domestic
violence, sexual assault, or stalking, which will be followed regardless of whether the incident occurs on
or off campus when it is reported to a University official.

Federal Clery Act Definitions of Domestic Violence, Dating Violence, Sexual Assault and Stalking
The Clery Act defines the crimes of domestic violence, dating violence, sexual assault and stalking as
follows:


Domestic Violence:
i.
A Felony or misdemeanor crime of violence committed—
A) By a current or former spouse or intimate partner of the victim/complainant;
B) By a person with whom the victim/complainant shares a child in common;
C) By a person who is cohabitating with, or has cohabitated with, the
victim/complainant as a spouse or intimate partner;
D) By a person similarly situated to a spouse of the victim/complainant under the
domestic or family violence laws of the State of Texas; or
E) By any other person against an adult or youth victim/complainant who is
protected from that person’s acts under the domestic or family violence laws of
the State of Texas.
ii.
For the purposes of complying with the requirements of this section and §668.41, any
incident meeting this definition is considered a crime for the purposes of Clery Act
reporting.



Dating Violence: Violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim/complainant.
i. The existence of such a relationship shall be based on the reporting party’s statement and
with consideration of the length of the relationship, the type of relationship, and the
frequency of interaction between the persons involved in the relationship.
ii. For the purposes of this definition—
A) Dating Violence includes, but is not limited to, sexual or physical abuse or the
threat of such abuse.
B) Dating violence does not include acts covered under the definition of domestic
violence.
iii. For the purposes of complying with the requirements of this section and §668.41, any
incident meeting this definition is considered a crime for the purposes of Clery Act
reporting.



Sexual Assault An offense that meets the definition of rape, fondling, incest, or statutory rape as
used in the FBI’s Uniform Crime Reporting (UCR) program. Per the National Incident-Based
Reporting System User Manual from the FBI UCR Program, a sex offense is “any sexual act
directed against another person, without the consent of the victim/complainant, including
instances where the victim/complainant if incapable of giving consent.”
o

Rape is defined as the penetration, no matter how slight, of the vagina or anus with any
body part or object, or oral penetration by a sex organ of another person, without the
consent of the victim/complainant.

o

Fondling is defined as the touching of the private parts of another person for the
purposes of sexual gratification, without the consent of the victim/complainant, including
instances where the victim/complainant is incapable of giving consent because of his/her
age or because of his/her temporary or permanent mental incapacity.

o

Incest is defined as sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.

o

Statutory Rape is defined as sexual intercourse with a person who is under the statutory
age of consent.
At WBU, and for purposes of our institutional policies and procedures, the above
offenses of sexual assault are classified as “nonconsensual sexual penetration” and/or
“nonconsensual sexual touching/contact” for purposes of the administrative investigation
and adjudication. The offenses of rape, incest and statutory rape would constitute
nonconsensual sexual penetration at WBU and fondling would constitute nonconsensual
sexual touching/contact.



Stalking:
i. Engaging in a course of conduct directed at a specific person that would cause a
reasonable person to—
A) Fear for the person’s safety or the safety of others; or
B) Suffer substantial emotional distress.
ii. For the purposes of this definition—
A) Course of conduct means two or more acts, including, but not limited to, acts
which the stalker directly, indirectly, or through third parties, by any action,
method, device, or means follows, monitors, observes, surveils, threatens, or
communicates to or about, a person, or interferes with a person’s property.
B) Reasonable person means a reasonable person under similar circumstances and
with similar identities to the victim/complainant.
C) Substantial emotional distress means significant mental suffering or anguish that
may, but does not necessarily, require medical or other professional treatment or
counseling.

iii. For the purposes of complying with the requirements of this section and section 668.41,
any incident meeting this definition is considered a crime for the purposes of Clery Act
reporting.
Jurisdictional Definitions of Domestic Violence, Dating Violence, Sexual Assault and Stalking



Domestic Violence: The state Texas defines domestic violence as follows: Texas Family Code
Sec. 71.004. FAMILY VIOLENCE. Family violence means:
o An act by a member of a family or household against another member of the family or
household that is intended to result in physical harm, bodily injury, assault, or sexual
assault or that is a threat that reasonably places the member in fear of imminent physical
harm, bodily injury, assault, or sexual assault, but does not include defensive measures to
protect oneself; • Abuse, as that term is defined by Sections 261.001(1)(C), (E), and (G)
Tex. Fam. Code, by a member of a family or household toward a child of the family or
household; or Dating violence, as that term is defined by Section 71.0021 Tex. Fam.
Code. Texas Family Code Sec. 71.003. FAMILY. “Family” includes individuals related
by consanguinity or affinity, as determined under Sections 573.022 and 573.024,
Government Code, individuals who are former spouses of each other, individuals who are
the parents of the same child, without regard to marriage, and a foster child and foster
parent, without regard to whether those individuals reside together.



Dating Violence: The state of Texas defines dating violence as follows:
o An act, other than a defensive measure to protect oneself, by an actor that:
 Is committed against a victim/complainant or applicant of a protective order:
with whom the actor has or has had a dating relationship; or because of the
victim/complainant's marriage to or dating relationship with an individual with
whom the actor is or has been in a dating relationship or marriage; and is
intended to result in physical harm, bodily injury, assault, or sexual assault or that
is a threat that reasonably places the victim/complainant in fear of imminent
physical harm, bodily injury, assault, or sexual assault.
o

For purposes of this title, "dating relationship" means a relationship between individuals
who have or have had a continuing relationship of a romantic or intimate nature. The
existence of such a relationship shall be determined based on consideration of: the length
of the relationship; the nature of the relationship; and the frequency and type of
interaction between the persons involved in the relationship.

o

A casual acquaintanceship or ordinary fraternization in a business or social context does
not constitute a "dating relationship.”



Sexual Assault: The state of Texas defines sexual assault as follows:
Sec. §22.011. SEXUAL ASSAULT.
(a) A person commits an offense if the person:
(1) intentionally or knowingly:
(A) causes the penetration of the anus or sexual organ of another person by any means,
without that person's consent;
(B) causes the penetration of the mouth of another person by the sexual organ of the
actor, without that person's consent; or
(C) causes the sexual organ of another person, without that person's consent, to contact or
penetrate the mouth, anus, or sexual organ of another person, including the actor; or
(2) intentionally or knowingly:
(A) causes the penetration of the anus or sexual organ of a child by any means;
(B) causes the penetration of the mouth of a child by the sexual organ of the actor;
(C) causes the sexual organ of a child to contact or penetrate the mouth, anus, or sexual
organ of another person, including the actor;
(D) causes the anus of a child to contact the mouth, anus, or sexual organ of another
person, including the actor; or
(E) causes the mouth of a child to contact the anus or sexual organ of another person,
including the actor.
(b) A sexual assault under Subsection (a)(1) is without the consent of the other person if:
(1) the actor compels the other person to submit or participate by the use of physical force or
violence;
(2) the actor compels the other person to submit or participate by threatening to use force or
violence against the other person, and the other person believes that the actor has the present
ability to execute the threat;
(3) the other person has not consented and the actor knows the other person is unconscious or
physically unable to resist;
(4) the actor knows that as a result of mental disease or defect the other person is at the time of
the sexual assault incapable either of appraising the nature of the act or of resisting it;
(5) the other person has not consented and the actor knows the other person is unaware that the
sexual assault is occurring;
(6) the actor has intentionally impaired the other person's power to appraise or control the other
person's conduct by administering any substance without the other person's knowledge;
(7) the actor compels the other person to submit or participate by threatening to use force or
violence against any person, and the other person believes that the actor has the ability to execute
the threat;
(8) the actor is a public servant who coerces the other person to submit or participate;
(9) the actor is a mental health services provider or a health care services provider who causes the
other person, who is a patient or former patient of the actor, to submit or participate by exploiting
the other person's emotional dependency on the actor;
(10) the actor is a clergyman who causes the other person to submit or participate by exploiting
the other person's emotional dependency on the clergyman in the clergyman's professional
character as spiritual adviser; or

(11) the actor is an employee of a facility where the other person is a resident, unless the
employee and resident are formally or informally married to each other under Chapter 2, Family
Code.
Texas Penal Code Sec. 22.021. AGGRAVATED SEXUAL ASSAULT. A person commits an
offense if the person: • Intentionally or knowingly: • causes the penetration of the anus or sexual
organ of another person by any means, without that person's consent; causes the penetration of
the mouth of another person by the sexual organ of the actor, without that person's consent; or •
causes the sexual organ of another person, without that person's consent, to contact or penetrate
the mouth, anus, or sexual organ of another person, including the actor; or • Intentionally or
knowingly: causes the penetration of the anus or sexual organ of a child by any means; causes the
penetration of the mouth of a child by the sexual organ of the act; causes the sexual organ of a
child to contact or penetrate the mouth, anus, or sexual organ of another person, including the
actor; causes the anus of a child to contact the mouth, anus, or sexual organ of another person,
including the actor; or causes the mouth of a child to contact the anus or sexual organ of another
person, including the actor; and, causes serious bodily injury or attempts to cause the death of the
victim/complainant or another person in the course of the same criminal episode; by acts or words
places the victim/complainant in fear that any person will become the victim/complainant of an
offense under Section 20A.02(a)(3), (4), (7), or (8) or that death, serious bodily injury, or
kidnapping will be imminently inflicted on any person; by acts or words occurring in the presence
of the victim/complainant threatens to cause any person to become the victim/complainant of an
offense under Texas Penal Code Section 20A.02(a)(3), (4), (7), or (8) or to cause the death,
serious bodily injury, or kidnapping of any person; uses or exhibits a deadly weapon in the course
of the same criminal episode; acts in concert with another who engages in conduct described by
the first section above directed toward the same victim/complainant and occurring during the
course of the same criminal episode; or administers or provides flunitrazepam, otherwise known
as rohypnol, gamma hydroxybutyrate, or ketamine to the victim/complainant of the offense with
the intent of facilitating the commission of the offense; the victim/complainant is younger than 14
years of age; or the victim/complainant is an elderly individual or a disabled individual.

The State of Texas defines incest as the following:
Sec. 25.02. PROHIBITED SEXUAL CONDUCT.
(a) A person commits an offense if the person engages in sexual intercourse or deviate sexual
intercourse with another person the actor knows to be, without regard to legitimacy:
(1) the actor's ancestor or descendant by blood or adoption;
(2) the actor's current or former stepchild or stepparent;
(3) the actor's parent's brother or sister of the whole or half-blood;
(4) the actor's brother or sister of the whole or half blood or by adoption;
(5) the children of the actor's brother or sister of the whole or half blood or by adoption; or
(6) the son or daughter of the actor's aunt or uncle of the whole or half blood or by
adoption.
(b) For purposes of this section:
(1) "Deviate sexual intercourse" means any contact between the genitals of one person and the
mouth or anus of another person with intent to arouse or gratify the sexual desire of any person.
(2) "Sexual intercourse" means any penetration of the female sex organ by the male sex organ.

(c) An offense under this section is a felony of the third degree, unless the offense is committed under
Subsection (a)(1), in which event the offense is a felony of the second degree.


Stalking: The state of Texas defines stalking as follows: Texas Penal Code Sec. 42.072.
STALKING.

A person commits an offense if the person, on more than one occasion and pursuant to the same
scheme or course of conduct that is directed specifically at another person, knowingly engages in
conduct that: Constitutes an offense under Section 42.07, Harassment, or that the actor knows or
reasonably should know the other person will regard as threatening:

a. Bodily injury or death for the other person; That an offense will be committed against the
other person's property;
b. Causes the other person, a member of the other person's family or household, or an
individual with whom the other person has a dating relationship to be placed in fear of
bodily injury or death or in fear that an offense will be committed against the other
person's property, or to feel harassed, annoyed, alarmed, abused, tormented, embarrassed,
or offended; and,
c. Would cause a reasonable person to: Fear bodily injury or death for himself or herself;
Fear bodily injury or death for a member of the person's family or household or for an
individual with whom the person has a dating relationship; Fear that an offense will be
committed against the person's property; or Feel harassed, annoyed, alarmed, abused,
tormented, embarrassed, or offended.


Consent: The state of Texas does not define what consent is but does define what consent is not.
Texas law is states that sexual penetration is WITHOUT CONSENT if:
a) The actor compels the other person to submit or participate by the use of physical force or
violence;
b) The actor compels the other person to submit or participate by threatening to use force or
violence against the other person, and the other person believes that the actor has the
present ability to execute the threat;
c) The other person has not consented and the actor knows the other person is unconscious
or physically unable to resist;
d) The actor knows that as a result of mental disease or defect the other person is at the time
of the sexual assault incapable either of appraising the nature of the act or of resisting it;
e) The other person has not consented and the actor knows the other person is unaware that
the sexual assault is occurring;

f) The actor has intentionally impaired the other person's power to appraise or control the
other person's conduct by administering any substance without the other person's
knowledge;
g) The actor compels the other person to submit or participate by threatening to use force or
violence against any person, and the other person believes that the actor has the ability to
execute the threat;
h) The actor is a public servant who coerces the other person to submit or participate;
i) The actor is a mental health services provider or a health care services provider who
causes the other person, who is a patient or former patient of the actor, to submit or
participate by exploiting the other person's emotional dependency on the actor;
j) The actor is a clergyman who causes the other person to submit or participate by
exploiting the other person's emotional dependency on the clergyman in the clergyman's
professional character as spiritual adviser; or
k) The actor is an employee of a facility where the other person is a resident, unless the
employee and resident are formally or informally married to each other under Chapter 2,
Family Code.


Wayland defines consent as the following for purposes of its’ institutional Title IX Policy and
resolution procedures:

Consent is an affirmative, conscious and voluntary agreement to engage in sexual
activity. It is an informed decision made freely, actively and voluntarily by all parties. It
is the responsibility of each person involved in the sexual activity to ensure that he or she
has the affirmative consent of the other or others to engage in the sexual activity.
Affirmative consent must be ongoing throughout a sexual activity and can be revoked at
any time. Lack of protest or resistance does not mean consent, nor does silence mean
consent. Consent cannot be obtained by threat, coercion, or force.
Furthermore, a current or previous dating or sexual relationship between the persons
involved should never by itself be assumed to be an indicator of consent. Being
intoxicated does not diminish one’s responsibility to obtain consent.
A person cannot give consent if he or she (1) is a minor (under age 18); (2) has a mental
disorder or developmental or physical disability that renders him or her incapable of
giving consent, and this is known or reasonably should have been known to the
Respondent; (3) is unconscious of the nature of the act, and this is known to the
Respondent; or (4) is incapacitated from alcohol or other drugs, and this condition is
known or reasonably should have been known to the Respondent. Some indicators that
an individual is or may be incapacitated due to intoxication may include, but are not
limited to, vomiting, unresponsiveness, inability to communicate coherently, inability to
dress/undress without assistance, inability to walk without assistance, slurred speech, loss
of coordination, or inability to perform other physical or cognitive tasks without
assistance.
In the evaluation of any complaints in any University disciplinary process, it shall not be
a valid excuse to alleged lack of affirmative consent that the Respondent accused

believed that the Complainant consented to the sexual activity under either of the
following circumstances: (a) the Respondent’s belief in affirmative consent arose from
the intoxication or recklessness of the Respondent; or (b) the Respondent did not take
reasonable steps, in the circumstances known to the Respondent at the time, to ascertain
whether the Complainant affirmatively consented.
In the evaluation of any complaints in any University disciplinary process, it shall not be
a valid excuse that the Respondent believed that the Complainant affirmatively consented
to the sexual activity if the Respondent knew or reasonably should have known that the
Complainant was unable to consent to the sexual activity under any of the following
circumstances: (a) the Complainant was asleep or unconscious; (b) the Complainant was
incapacitated due to the influence of drugs, alcohol, or medication, so that the
Complainant could not understand the fact, nature, or extent of the sexual activity; (c) the
Complainant was unable to communicate due to a mental or physical condition.
How to Be an Active Bystander

Bystanders play a critical role in the prevention of sexual and relationship violence. They are
“individuals who observe violence or witness the conditions that perpetuate violence. They are
not directly involved but have the choice to intervene, speak up, or do something about it.”1 We
want to promote a culture of community accountability where bystanders are actively engaged in
the prevention of violence without causing further harm. We may not always know what to do
even if we want to help. Below is a list2 of some ways to be an active bystander. Further
information regarding bystander intervention may be found. If you or someone else is in
immediate danger, dial 911.This could be when a person is yelling at or being physically abusive
towards another and it is not safe for you to interrupt.
1. Watch out for your friends and fellow students/employees. If you see someone who
looks like they could be in trouble or need help, ask if they are ok.
2. Confront people who seclude, hit on, try to make out with, or have sex with people
who are incapacitated.
3. Speak up when someone discusses plans to take sexual advantage of another person.
4. Believe someone who discloses sexual assault, abusive behavior, or experience with
stalking.
Refer people to on or off campus resources listed in this document for support in health,
counseling, or with legal assistance.
Reduce the Risk of Committing Sexual Assault
1. Listen carefully. Take time to hear what the other person has to say. If you feel they
are not being direct or are giving you a “mixed message” ask for clarification.

1

Burn, S.M. (2009). A situational model of sexual assault prevention through bystander intervention. Sex Roles, 60,
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Bystander intervention strategies adapted from Stanford University’s Office of Sexual Assault & Relationship
Abuse

Don’t fall for the cliché “if they say no, they really mean yes.” If your partner
says “no” to sexual contact, believe them and stop. If they seem uncomfortable or
uncertain, stop and check in. It is never acceptable to force sexual activity, or to
pressure, coerce, or manipulate someone into having sex, no matter the
circumstances. The campus has employed an affirmative consent policy. Yes means
yes.
3. Don’t make assumptions about a person’s behavior. Don’t assume that someone
wants to have sex because of the way they are dressed, they drink (or drink too
much), or agree to go to your room. Don’t assume that if someone has had sex with
you before they are willing to do so again. Also don’t assume that if your partner
consents to kissing or other sexual activities, they are consenting to all sexual
activities. Obtain clear consent for each sexual activity.
4. Be aware that having sex with someone who is mentally or physically incapable
of giving consent is rape. If you have sex with someone who is incapacitated due
2.

to alcohol or drugs, passed out, or is otherwise incapable of saying no or knowing
what is going on around them, you may be guilty of rape.
5.

Remember sexual assault is a crime punishable via campus conduct, criminal,
and civil proceedings.

6.

Be careful in group situations; resist pressure from friends to participate in violent
acts.

7.

Get involved if you believe that someone is at risk. If you see someone in trouble
or someone pressuring another person, don’t be afraid to intervene - or get help to do
so

Reduce the Risk of being Sexually Assaulted
Anyone can be sexually assaulted, and there are no sure means to prevent sexual assault because
the only people who can prevent sexual assault are those who perpetrate it. However, you can
take steps to lessen the likelihood that you or your friends will be assaulted or will assault
someone.
1. Know where you are going and speak up if you are uncomfortable with the plans.
2. Pay attention to behavior that doesn’t seem right. Power stares, someone who grabs
or pushes, someone who doesn’t listen or disregards what you are saying, someone
who blocks your way, or someone sitting or standing uncomfortably close are all clues
that you should stay alert
3. Set sexual limits. You don’t “owe” anyone sex. Communicate those limits. People
can’t read your mind. If you give consent, you have the right to revoke it at any time.
4. Know your sexual intentions and limits. You have the right to say “NO” to any
unwanted sexual contact. If you are uncertain of what you want, ask your partner to
respect your feelings.
5. Trust your feelings. If you feel pressured, you probably are. Listen to your gut
feelings. If you feel uncomfortable or think you might be at risk, leave the situation

immediately and go to a safe place. If you feel you are being pressured or coerced
into sexual activity, you have a right to state your feelings and/or leave the situation. If
you are concerned about the other person becoming angry, it is okay to make up an
excuse to leave or create time to get help.
6. Be assertive. Get angry and act immediately with a negative response if things seem out
of hand. Stand up for yourself. It’s OK to make a scene or be rude if someone is
pressuring you.
7. Communicate with your partner: NO MEANS NO; CLEAR verbal or non-verbal
CONSENT MEANS YES.
8. Control your environment. Decide whether you want to be in a particular place or not,
and don’t depend on casual acquaintances for money, shelter, transportation, etc.
9. Be aware of your surroundings. Knowing where you are and who is around you may
help you to find a way to get out of a bad situation.
10. Be aware that some people mistakenly believe drinking, dressing provocatively, or
going to your or someone else’s room means you are willing to have sex. Be clear up
front about your limits in such situations.
11. Try to avoid isolated areas. It is more difficult to get help if no one is around.
12. Walk with purpose. Even if you don’t know where you are going, act like you do.
13. Trust your instincts. If a situation or location feels unsafe or uncomfortable, it
probably isn’t the best place to be.
14. Try not to load yourself down with packages or bags as this can make you appear
more vulnerable.
15. Make sure your cell phone is with you and charged and that you have cab money.
16. Don't allow yourself to be isolated with someone you don’t trust or someone you
don’t know.
17. Avoid putting music headphones in both ears so that you can be more aware of your
surroundings, especially if you are walking alone.
18. When you go to a social gathering, go with a group of friends. Arrive together,
check in with each other throughout the evening, and leave together. Knowing where
you are and who is around you may help you to find a way out of a bad situation.
Attend large parties with friends you trust. Agree to “look out” for one another. Leave
with the group, not alone. Avoid leaving with people that you don’t know very well.
19. Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see
something suspicious, contact law enforcement immediately (local authorities can be
reached by calling 911 in most areas of the U.S.).
20. Know that drinking and drug use can impair your judgment. You might not be
able to make the same decision you would make if you were sober.
21. Don't leave your drink unattended while talking, dancing, using the restroom, or
making a phone call. If you’ve left your drink alone, just get a new one.
22. Don't accept drinks from people you don't know or trust. If you choose to accept a
drink, go with the person to the bar to order it, watch it being poured, and carry it
yourself. At parties, don’t drink from the punch bowls or other large, common open
containers. Mixed drinks can have more alcohol in them than you might want to
drink. Also, drugs (e.g., Rohypnol, GHB) can be dissolved in a drink, causing side
effects such as nausea, dizziness, disorientation, &/or loss of consciousness.
23. Watch out for your friends, and vice versa. If a friend seems out of it, is way too

intoxicated for the amount of alcohol they’ve had, or is acting out of character, get him
or her to a safe place immediately.
24. If you suspect you or a friend has been drugged, contact law enforcement
immediately (local authorities can be reached by calling 911 in most areas of the
U.S.). Be explicit with doctors so they can give you the correct tests (you will need a
urine test and possibly others).
25. If you need to get out of an uncomfortable or scary situation here are some things that
you can try:
a. Remember that being in this situation is not your fault. You did not do
anything wrong, it is the person who is making you uncomfortable that is to
blame.
b. Be true to yourself. Don't feel obligated to do anything you don't want to do. "I
don't want to" is always a good enough reason. Do what feels right to you and
what you are comfortable with.
c. Have a code word with your friends or family so that if you don’t feel
comfortable you can call them and communicate your discomfort without the
person you are with knowing. Your friends or family can then come to get you
or make up an excuse for you to leave.
d. Lie. If you don’t want to hurt the person’s feelings it is better to lie and make
up a reason to leave than to stay and be uncomfortable, scared, or worse. Some
excuses you could use are: needing to take care of a friend or family member,
not feeling well, having somewhere else that you need to be, etc.
26. Try to think of an escape route. How would you try to get out of the room? Where
are the doors? Windows? Are there people around who might be able to help you? Is
there an emergency phone nearby?
27. If you and/or the other person have been drinking, you can say that you would
rather wait until you both have your full judgment before doing anything you may
regret later.
Programs to Prevent Domestic Violence, Dating Violence, Sexual Assault and Stalking
The University engages in comprehensive, intentional, and integrated programming, initiatives, strategies,
and campaigns intended to end dating violence, domestic violence, sexual assault and stalking that
includes:
A. Are culturally relevant, inclusive of diverse communities and identities, sustainable,
responsive to community needs, and informed by research, or assessed for value,
effectiveness, or outcome; and
B. Consider environmental risk and protective factors as they occur on the individual,
relationship, institutional, community and societal levels.
Educational programming consists of primary prevention and awareness programs for all incoming
students and new employees and ongoing awareness and prevention campaigns for students and that
includes:
A. A statement that the institution prohibits the crimes of domestic violence, dating violence,
sexual assault and stalking (as defined by the Clery Act);

B. The definitions of domestic violence, dating violence, sexual assault and stalking according
to any applicable jurisdictional definitions of these terms;
C. What behavior and actions constitute consent, in reference to sexual activity, in the State of
Texas;
D. The institution’s definition of consent AND the purposes for which that definition is used.
E. A description of safe and positive options for bystander intervention. Bystander intervention
means safe and positive options that may be carried out by an individual or individuals to
prevent harm or intervene when there is a risk of dating violence, domestic violence, sexual
assault or stalking. Bystander intervention includes recognizing situations of potential harm,
understanding institutional structures and cultural conditions that facilitate violence,
overcoming barriers to intervening, identifying safe and effective intervention options, and
taking action to intervene;
F. Information on risk reduction. Risk reduction means options designed to decrease
perpetration and bystander inaction, and to increase empowerment for victim/complainant in
order to promote safety and to help individuals and communities address conditions that
facilitate violence.
G. Information regarding:
a. procedures victim/complainant should follow if a crime of domestic violence, dating
violence, sexual assault and stalking occurs (as described in “Procedures
Victim/Complainant Should Follow if a Crime of Domestic Violence, Dating
Violence, Sexual Assault and Stalking Occurs” elsewhere in this document)
b. how the institution will protect the confidentiality of victim/complainant and other
necessary parties (as described in “Assistance for Victim/Complainant: Rights and
Options” elsewhere in this document);
c. existing counseling, health, mental health, victim/complainant advocacy, legal
assistance, visa and immigration assistance, student financial aid, and other services
available for victim/complainant, both within the institution and in the community (as
described in “Assistance for Victim/Complainants: Rights and Options” elsewhere in
this document); and
d. options for, available assistance in, and how to request changes to academic, living,
transportation, and working situations or protective measures (as described in
“Assistance for Victim/Complainant: Rights and Options” elsewhere in this
document);
e. procedures for institutional disciplinary action in cases of alleged dating violence,
domestic violence, sexual assault, or stalking (as described in “Adjudication of
Violations” elsewhere in this document);
Primary Prevention and Awareness Programs
The University engages in intentional programming directed at incoming students and incoming
employees via in-person and online training. This training includes information on sexual harassment,
sexual assault, dating violence, domestic violence and stalking as well as information about Title IX of
the Education Amendments of 1972, including to whom and how to report. The University also engages
in ongoing programming throughout the year directed at all students and all employees. Special
populations, like athletics and Responsible Employees, receive training targeted specifically at them and
may receive more dosage than the general population.

Specifically, the University offered the following primary prevention and awareness programs for all
incoming students in 2017:
Which Prohibited Behavior
Covered?

Name of Program

Date Held

Audience

Primary Prevention/Title
IX

8-22-2017

All incoming female
students-Plainview
Campus

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic
Violence, Stalking, and
Reporting

Primary Prevention/Title
IX

8-22-2017

All incoming male
students-Plainview
Campus

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic
Violence, Stalking, and
Reporting

Primary Prevention/Title
IX

Variable-Online
throughout 2017

All incoming female
students-all WBU
campuses except
Plainview

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic
Violence, Stalking, and
Reporting

Primary Prevention/Title
IX

Variable-Online
throughout 2017

All incoming male
students-all WBU
campuses except
Plainview

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic
Violence, Stalking, and
Reporting

Primary Prevention/Title
IX

8-16-2017

Student Athletes

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic
Violence, Stalking, and
Reporting

The University offered the following primary prevention and awareness programs for all new
employees in 2017:

Name of Program

Date Held

Audience

Which Prohibited Behavior
Covered?

Primary Prevention/Title
IX

8-2-2017

All Coaches, Assistant
Coaches, Athletic
Directors, Assistant

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic

Athletic Directors, and
Medical Trainers

Violence, Stalking, and
Reporting

Primary Prevention/Title
IX

8-14-17

All New Employees

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic
Violence, Stalking, and
Reporting

Primary Prevention/Title
IX

8-15-17

All New Faculty

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic
Violence, Stalking, and
Reporting

Ongoing Prevention and Awareness Campaigns
The University offered the following ongoing awareness and prevention programs for students in
2017:

Which Prohibited Behavior
Covered?

Name of Program

Date Held

Audience

Ongoing Programming

8-17-2017

Student Athletes

Sexual harassment, sexual
assault, dating violence,
domestic violence and
stalking

Ongoing Programming

8-22-2017

Student Athletes

Alcohol, Drugs, Sexual
Assault, Dating Violence

The University offered the following ongoing awareness and prevention programs for employees in
2017:

Which Prohibited Behavior
Covered?

Name of Program

Date Held

Audience

Title IX/Responsible
Employee Training

3-27-2017

WBU Plainview Deans
and Administrators ,
External Campus
Executive
Directors/Deans

Sexual harassment, sexual
assault, dating violence,
domestic violence and
stalking

Title IX/Responsible
Employee Training

8-2-2017

WBU Athletic
Directors, Coaches, &
Trainers

Sexual harassment, sexual
assault, dating violence,

domestic violence and
stalking
Title IX/Responsible
Employee Training

8-3-2017

Residential Hall
Assistants and
Residential Hall
Supervisors

Sexual Assault, Sexual
Harassment, Sex Violence,
Dating Violence, Domestic
Violence, Stalking, and
Reporting

Procedures Victim/Complainants Should Follow if a Crime of Domestic Violence, Dating Violence,
Sexual Assault and Stalking Occurs
After an incident of sexual assault, dating violence or domestic violence, the victim/complainant should
consider seeking medical attention as soon as possible at Covenant Hospital Plainview 2601 Dimmit
Road (806) 296-4265. As of January 2009, Texas victim/complainants of sexual assault may have a
sexual assault forensic exam without reporting it to law enforcement. 3 State law allows you to have the
sexual assault forensic exam (SAFE) up to 120 hours (5 days) after the sexual assault. You can report to
law enforcement if you chose to. In Texas, you have ten years (statute of limitations on sexual assault) to
make the report. Having a sexual assault forensic exam conducted allows you to preserve evidence that
will be lost over time while you have time to decide how to proceed.

Wayland Baptist University police officers and Plainview police officers encourage victim/complainants
to report the sexual assault even if it is past the statute of limitations. Your case cannot go forward with
prosecution, but it is important to document the assault and the perpetrators who commit them (in
addition to allowing Wayland to prevent recurrence of similar crimes, if applicable.)

It is important that a victim/complainant of sexual assault not bathe, douche, smoke, change clothing or
clean the bed/linen/area where they were assaulted if the offense occurred within the past 120 hours so
that evidence may be preserved that may assist in proving that the alleged criminal offense occurred/or is
occurring or may be helpful in obtaining a protection order. In circumstances of sexual assault, if
victim/complainants do not opt for forensic evidence collection, health care providers can still treat
injuries and take steps to address concerns of pregnancy and/or sexually transmitted infections.
Victim/complainants of sexual assault, domestic violence, stalking, and dating violence are encouraged to
also preserve evidence by saving text messages, instant messages, social networking pages, other
communications, and keeping pictures, logs or other copies of documents, if they have any, that would be
useful to University adjudicators/investigators or police.

As time passes, evidence may dissipate or become lost or unavailable, thereby making investigation,
possible prosecution, disciplinary proceedings, or obtaining protection from abuse orders related to the

3

Violence Against Women Act, 2005.

incident more difficult. If a victim/complainant chooses not to make a complaint regarding an incident, he
or she nevertheless should consider speaking with a police officer in the WBU Police Department or other
law enforcement agency to preserve evidence in the event that the victim/complainant decides to report
the incident to law enforcement or the University at a later date to assist in proving that the alleged
criminal offense occurred or that may be helpful in obtaining a protection order.

Involvement of Law Enforcement and Campus Authorities
Although the university strongly encourages all members of its community to report violations of this
policy to law enforcement (including on campus law enforcement and/or local police), it is the
victim/complainant’s choice whether or not to make such a report. Furthermore, victim/complainants
have the right to decline to notify law enforcement. However, the University’s Title IX Administrator, a
member of Human Resources, or the Executive Director of Student Services are available and will assist
any victim/complainant with notifying law enforcement if the victim/complainant so desires. The
Plainview Police Department may also be reached directly by calling 9-1-1, (806) 296-1111 or (806) 2961180, or you may visit in person at 108 W 9th St. Plainview, TX 79072. Additional information about the
Plainview Police department may be found online at: https://www.plainviewtx.org/171/PoliceDepartment .

Reporting Incidents of Domestic Violence, Dating Violence, Sexual Assault and Stalking
If you have been the victim/complainant of domestic violence, dating violence, sexual assault, or stalking,
you should report the incident promptly to the Title IX Administrator, Justin Lawrence, (806) 291-1173,
room GH 303, CMB 1272 at the Plainview campus by calling, writing or coming into the office to report
in person and Campus Public Safety (if the victim/complainant so desires.)
Reports of all domestic violence, dating violence, sexual assault and stalking made to Campus Public
Safety will automatically be referred to the Title IX Administrator for investigation regardless of if the
complainant choses to pursue criminal charges.
Procedures the University Will Follow When a Crime of Domestic Violence, Dating Violence,
Sexual Assault and Stalking is Reported
The University has procedures in place that serve to be sensitive to victim/complainants who report
sexual assault, domestic violence, dating violence, and stalking, including informing individuals about
their right to file criminal charges as well as the availability of counseling, health, mental health,
victim/complainant advocacy, legal assistance, visa and immigration assistance, student financial aid and
other services on and/or off campus as well as additional remedies to prevent contact between a
complainant and an accused party, such as changes to housing, academic, protective orders, transportation
and working situations, if reasonably available. The University will make such accommodations or
protective measures, if the victim/complainant requests them and if they are reasonable available,
regardless of whether the victim/complainant chooses to report the crime to the WBU Police Department
or local law enforcement. Students and employees should contact Brad Miles, Executive Director of
Student Services, (806) 291-3751, Plainview campus CMB 1221.
If a report of domestic violence, dating violence, sexual assault or stalking is reported to the University,
below are the procedures that the University will follow:

Incident Being Reported
Sexual Assault

Procedure Quick Reference

1. Depending on when reported (immediate vs delayed report),
institution will provide complainant with access to medical care.
2. Institution will assess immediate safety needs of complainant.
3. Institution will assist complainant with contacting local police if
complainant requests AND provide the complainant with contact
information for local police department.
4. Institution will provide complainant with referrals to on and off
campus mental health providers.
5. Institution will assess need to implement interim or long-term
protective measures, if appropriate.
6. Institution will provide the victim/complainant with a written explanation of
the victim/complainant’s rights and options, confidentiality, and amnesty.
7. Institution will provide a “No Contact Order” (campus ban) directive to
accused party if deemed appropriate.
8. Institution will provide written instructions accomodations and protective
measures.
9. Institution will provide policy information regarding Sexual Assault to the
complainant and respondent and inform the parties regarding timeframes
and process for inquiry, investigation and resolution.
10. Institution will inform the complainant and respondent of the outcome of
the investigation, whether or not the accused will be administratively
charged, whether or not sanctions will be issued, what the outcome is, rights
of complainant and respondent on appeal, and appealate procedures.
11. Institution will enforce anti-retaliation measures and take immediate and
separate action against parties that retaliate against a person for complaining
of sex-based discrimination or for assisting in the investigation.

Stalking

1. Institution will assess immediate safety needs of complainant.
2. Institution will assist complainant with contacting local police if
complainant requests AND provide the complainant with contact
information for local police department.
3. Institution will provide complainant with referrals to on and off
campus mental health providers.
4. Institution will assess need to implement interim or long-term
protective measures, if appropriate.
5. Institution will provide the victim/complainant with a written explanation of
the victim/complainant’s rights and options, confidentiality, and amnesty.
6. Institution will provide a “No Contact Order” (campus ban) directive to
accused party if deemed appropriate.
7. Institution will provide written instructions accomodations aand protective
measures.
8. Institution will provide policy information regarding Stalking to the
complainant and respondent and inform the parties regarding timeframes
and process for inquiry, investigation and resolution.

9. Institution will inform the complainant and respondent of the outcome of
the investigation, whether or not the accused will be administratively
charged, whether or not sanctions will be issued, what the outcome is, rights
of complainant and respondent on appeal, and appealate procedures.
10. Institution will enforce anti-retaliation measures and take immediate and
separate action against parties that retaliate against a person for complaining
of sex-based discrimination or for assisting in the investigation.
Dating Violence

1. Institution will assess immediate safety needs of complainant.
2. Institution will assist complainant with contacting local police if
complainant requests AND provide the complainant with contact
information for local police department.
3. Institution will provide complainant with referrals to on and off
campus mental health providers.
4. Institution will assess need to implement interim or long-term
protective measures, if appropriate.
5. Institution will provide the victim/complainant with a written explanation of
the victim/complainant’s rights and options, confidentiality, and amnesty.
6. Institution will provide a “No Contact Order” (campus ban) directive to
accused party if deemed appropriate.
7. Institution will provide written instructions accomodations aand protective
measures.
8. Institution will provide policy information regarding Dating Violence to the
complainant and respondent and inform the parties regarding timeframes
and process for inquiry, investigation and resolution.
9. Institution will inform the complainant and respondent of the outcome of
the investigation, whether or not the accused will be administratively
charged, whether or not sanctions will be issued, what the outcome is, rights
of complainant and respondent on appeal, and appealate procedures.
Institution will enforce anti-retaliation measures and take immediate and
separate action against parties that retaliate against a person for complaining
of sex-based discrimination or for assisting in the investigation.

Domestic Violence

1. Institution will assess immediate safety needs of complainant.
2. Institution will assist complainant with contacting local police if
complainant requests AND provide the complainant with contact
information for local police department.
3. Institution will provide complainant with referrals to on and off
campus mental health providers.
4. Institution will assess need to implement interim or long-term
protective measures, if appropriate.
5. Institution will provide the victim/complainant with a written explanation of
the victim/complainant’s rights and options, confidentiality, and amnesty.
6. Institution will provide a “No Contact Order” (campus ban) directive to
accused party if deemed appropriate.
7. Institution will provide written instructions accomodations aand protective
measures.

8. Institution will provide policy information regarding Domestic Violence to
the complainant and respondent and inform the parties regarding timeframes
and process for inquiry, investigation and resolution.
9. Institution will inform the complainant and respondent of the outcome of
the investigation, whether or not the accused will be administratively
charged, whether or not sanctions will be issued, what the outcome is, rights
of complainant and respondent on appeal, and appealate procedures.
10. Institution will enforce anti-retaliation measures and take immediate and
separate action against parties that retaliate against a person for complaining
of sex-based discrimination or for assisting in the investigation.

Assistance for Victim/Complainant: Rights & Options
Regardless of whether a victim/complainant elects to pursue a criminal complaint or whether the offense
is alleged to have occurred on or off campus, the university will assist victim/complainant of sexual
assault, domestic violence, dating violence, and stalking and will provide each victim/complainant with a
written explanation of their rights and options. Such written information will include:






the procedures victim/complainant should follow if a crime of dating violence, domestic violence,
sexual assault or stalking has occurred;
information about how the institution will protect the confidentiality of victim/complainant and
other necessary parties;
a statement that the institution will provide written notification to students and employees about
victim/complainant services within the institution and in the community;
a statement regarding the institution’s provisions about options for, available assistance in, and
how to request accommodations and protective measures; and
an explanation of the procedures for institutional disciplinary action

Rights of Victim/Complainant and the Institution's Responsibilities for Orders of Protection, “No
Contact” Orders, Restraining Orders, or Similar Lawful Orders Issued by a Criminal, Civil, or Tribal
Court or by the Institution
The University has means to prohibited contact between the victim/complainant, accuser and the accused
parties and may issue an institutional no contact order if deemed appropriate or at the request of the
victim/complainant or accused. If the University receives a report that such an institutional no contact
order has been violated, the University will initiate disciplinary proceedings appropriate to the status of
the accused (student, employee, etc.) and will impose sanctions if the accused is found responsible for
violating the no contact order.
The State of Texas also has legal orders of protections, which may be issued for when certain types of
crimes are reported to have occurred. The legal orders are enforced by law enforcement and the courts.
The below information is being provided so that victim/complainants understand how to apply for legal
court enforced orders of protection in the State of Texas.

The following information is available through the Office of the Attorney General, State of Texas.
See the off-campus resource section for contact information.

What is a Protective Order?
In Texas, a protective order is a civil court order issued to prevent continuing acts of family violence,
sexual assault, human trafficking or stalking.
Family violence (sometimes called Domestic Violence) is basically defined as (1) any act by one member
of a family or household intended to physically harm another member, (2) a serious threat of physical
harm, or (3) the abuse of a child.
Family includes blood relatives or relatives by marriage, former spouses, parents (married or not) of the
same child, foster parents and foster children, or any member or former member of a household (people
living in the same house, related or not, which would include cohabitating dating partners.)
How Can a Protective Order Help?
A protective order may prohibit the offender from:




committing further acts of family violence, sexual assault, human trafficking or stalking
harassing or threatening the victim/complainant, either directly or indirectly by communicating
the threat through another person
going to or near a school or day-care center of a child protected under the order attends

In some situations, a protective order may also include orders to: prohibit transfer or disposal of property,
establish possession and visitation of a child, pay child or spousal support for a period not to exceed one
year, attend mandatory counseling, vacate the residence or other specified property, if certain conditions
are met. These additional provisions are not criminally enforceable. A person who violates them is not
immediately arrested, but may be taken to civil court, found in contempt, fined and jailed.
Who is Eligible for a Protective Order?
If the court finds that family violence, sexual assault, human trafficking or stalking has occurred and is
likely to occur again, a court may render a protective order. Ultimately, a court must determine on a caseby-case basis whether a protective order is warranted.
How Can I Get a Protective Order?
You can apply for a protective order through the district or county attorney, a private attorney, or through
a legal aid service program. The application must be filed in the county in which you or the offender
lives. There are no minimum time limits to establish residency, and protective orders are available in
every county in Texas.
Who May File for a Protective Order?
1.
2.
3.
4.

An adult member of a family or household; or
any adult for the protection of a child; or
a prosecuting attorney; or
The Department of Human and Regulatory Services.

The person who is the alleged victim/complainant of family violence, sexual assault, human trafficking or
stalking is considered to be the "applicant."
What Information Do I Need to Provide?
When you apply for a protective order, you must supply the following information:

1. The name of each applicant (victim/complainant) and the county where each applicant
(victim/complainant) resides;
2. the name, address, and county of residence of each individual who has committed family violence
the offense against which protection is sought;
3. the relationship between the victim/complainant(s) and the offender;
a request for one or more protective orders.
The victim/complainant should file for the order as soon after the incident has occurred as possible.
Additionally, if other incidents family violence, sexual assault, human trafficking or stalking have
occurred, the victim/complainant needs to provide this information to the attorney who files the protective
order application.
What Does it Cost?
The applicant (victim/complainant) or an attorney representing the applicant may not be assessed a fee,
cost, charge, or expense by a district or county clerk or by a sheriff, constable or other public official or
employee in connection with the filing, serving, entering or for any other service including any fees for
dismissing, modifying, or withdrawing a protective order, certifying copies, comparing copies to
originals, court reporter fees, judicial fund fees, transferring a protective order or for any other service
related to a protective order.
The court may require the offender to pay the fees incurred in connection with the protective order unless
the offender shows good cause or is indigent.
How Long Does it Take to Receive and How Long Does it Remain in Effect?
Unless a later date is requested by the applicant, the court shall set a hearing date no later than 14 days
after the application is filed. If, however, the court finds from the information contained in the application
that there is a clear and present danger of family violence, the court may immediately issue a temporary
ex parte order. The temporary order is valid for up to 20 days. Final protective orders are effective for 2
years, unless another length of time is specified.

What Happens if the Protective Order is Violated?
Call the police immediately (9-1-1)! Remember, protective orders do not offer complete protection. No
piece of paper can protect you from all instances of violence.
Law enforcement agencies are notified of all protective orders issued in their area and they are required to
maintain a list of those orders. If an offender violates the order and law enforcement is notified, officials
will act to arrest the offender and seek to have charges filed. If a person violates the protective order in
the presence of law enforcement, the offender must be arrested immediately. In cases involving the
violation of a protective order, including an ex parte order, the offender may be punished for contempt of
court by a fine of as much as $500 or up to six months in jail or both. In cases of violation, excluding ex
parte orders, the offender may be punished by a fine of as much as $4,000 or jail for up to one year or
both.
How can WBU assist me?
The Title IX Administrator and/or members of the WBU Police Department are available to assist
individuals seeking a protective order and will coordinate safety plans in collaboration with Student
Services or Human Resources, when appropriate. The University complies with Texas law in recognizing
orders of protection and encourages any person who obtains an order of protection from Texas or any other
state to provide a copy to WBU Police and the Title IX Administrator. A complainant may then meet with

WBU Police, HR, or the Title IX Administrator to develop a Safety Action Plan, which is a plan for the
University and the victim/complainant to reduce risk of harm while on campus or coming and going from
campus. This plan may include, but is not limited to: escorts, special parking arrangements, changing
classroom location, etc.

What is a No Contact from the University?
No Contact directives from the University can serve as an interim measure from the University’s Title IX
Administrator or designee. This prohibition of contact is between a respondent and a complainant including,
but not limited to, in person and/or via third party, phone, text, or any form of social media. Violation of a
University “no contact” directive can result in a finding of a violation of University policy.
Regardless of whether a complainant elects to pursue a criminal report, the University will assist a
victim/complainant and will provide each student or employee victim/complainant with a written
explanation of his/her rights. If a No Contact is placed, the Title IX Administrator will also assess any other
interim measures with both parties that may include, but is not limited to: escorts, special parking
arrangements, changing classroom location, etc.

Accommodations and Protective Measures Available for Victim/Complainants
Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, WBU will
provide written notification to students and employees about accommodations available to them,
including academic, living, transportation, protective orders and working situations. The written
notification will include information regarding the accommodation options, available assistance in
requesting accommodations, and how to request accommodations and protective measures (i.e., the
notification will include the name and contact information for the individual or office that should be
contacted to request the accommodations).
At the victim/complainant’s request, and to the extent of the victim/complainant’s cooperation and
consent, University offices will work cooperatively to assist the victim/complainant in obtaining
accommodations. If reasonably available, a victim/complainant may be offered changes to academic,
living, working, protective measures or transportation situations regardless of whether the
victim/complainant chooses to report the crime to campus police or local law enforcement. Examples of
options for a potential change to the academic situation may be to transfer to a different section of a class,
withdraw and take a class at another time if there is no option for moving to a different section, etc.
Potential changes to living situations may include moving to a different room or residence hall. Possible
changes to work situations may include changing working hours. Possible changes in transportation may
include having the student or employee park in a different location, assisting the student or employee with
a safety escort, etc.
To request changes to academic, living, transportation and/or working situations or protective measures, a
victim/complainant should contact. If the victim/complainant wishes to receive assistance in requesting
these accommodations, she or he should contact Brad Miles, Executive Director of Student Services,
(806) 291-3751, Plainview campus, CMB 1221.

On and Off Campus Services for Victim/Complainants

Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, Wayland Baptist
University will provide written notification to students and employees information about obtaining
resources and services including counseling, health, mental health, victim/complainant advocacy, legal
assistance, visa and immigration assistance, student financial aid and assistance in notifying appropriate
local law enforcement. These resources include the following:

ON CAMPUS
Counseling

Health
Mental Health

Victim/Complainant
Advocacy

Legal Assistance
Visa and
Immigration
Assistance
Student Financial
Aid
Other

Service Provider

Individual Counseling, Crisis Counseling, and
Counseling Referrals

Office of
Counseling/Career
Services

806-291-3765

Treatment/Assessments/Referrals

Health Services

806-291-3765

Individual Counseling, Crisis Counseling, and
Counseling Referrals

Office of
Counseling/Career
Services

806-291-3765

Advocacy/Investigation/Education/Adjudication

Title IX Office

806-291-1173

Advocacy

Dean of Students
Office

806-291-3750

Referral Only

Title IX Office

806-291-1173

Visa and Immigration Assistance

Director of
Admissions

806-291-3504

Financial Aid, Loans, Financial Counseling

Office of Financial
Aid

806-291-3520

N/A

N/A

N/A

Type of Services Available

Service Provider

Contact
Information

Counseling

Crisis Center of the
Plains

806-293-9772

Health Services

Covenant Hospital
Plainview

806-296-4265

Mental Health Services

Central Plains

806-291-4400

Victim/Complainant Advocacy and Emergency
Medical Advocacy

Crisis Center of the
Plains

806-293-9772

OFF CAMPUS
Counseling

Health
Mental Health
Victim/Complainant
Advocacy

Contact
Information

Type of Services Available

Legal Assistance

Visa and
Immigration
Assistance

Legal Advocacy

Crisis Center of the
Plains

806-293-9772

Visa and Immigration Assistance

Catholic Family
Service, Inc.

806-741-0409

Catholic Charities
Diocese of
LubbockImmigration
Program

806-765-8475

Student Financial
Aid

N/A

N/A

N/A

Other

N/A

N/A

N/A

Other resources available to persons who report being the victim/complainant of sexual assault, domestic
violence, dating violence, or stalking, include:

Crisis Center of the Plains 806-293-9772
Pregnancy Crisis Hotline 806-296-5000
Rape Abuse Incest National Network RAINN 1-800-656-HOPE (4673)
http://www.rainn.org – Rape, Abuse and Incest National Network
http://www.ovw.usdoj.gov/sexassault.htm - Department of Justice
http://www2.ed.gov/about/offices/list/ocr/index.html Department of Education, Office for Civil Rights
www.ncvc.org National Center for Victim/Complainants of Crime (Stalking Resource Center)

The National Domestic Violence Hotline 1-800-799-7233; 1-800-787-3224 (TTY)
State of Texas, Office of the Attorney General, Victim/Complainant Services Section 1-800-9839933
Confidentiality
Victim/complainants may request that directory information on file with the University be withheld by
request. Students should make their request to the Title IX Administrator or directly to the University
Registrar by calling (806) 291-3470 or emailing registrar@wbu.edu. Employees should contact Human
Resources by calling (806) 291-3451 or emailing applingr@wbu.edu.

Wayland Baptist University understands that many victim/complainants have a strong desire for their
report of sexual misconduct to be treated confidentially. If you request that your name not be disclosed to
the accused person or that the university not investigate or take disciplinary action against the accused
person, university officials will carefully consider your request and honor it if possible.

However, honoring a request not to reveal a victim/complainant’s name to the accused person, not to
conduct an investigation, or not to punish the accused person will limit the university’s ability to respond
fully to the assault and take any appropriate disciplinary action. There are situations in which the
university must override a request for confidentiality in order to meet its obligations under federal law to
provide an educational environment which is safe and free from sexual violence. If the person you accuse
has been accused before of committing similar acts or if the circumstances indicate that the accused
person is likely to harm others, the university may have to investigate your report and take appropriate
action to make the campus safe. If an investigation must take place, the information you report will be
shared only on a need-to-know basis.
If the university determines that it can keep your report confidential, all reasonable steps will still be taken
to respond to your complaint consistent with your request. For example, it may be helpful to make
changes to your housing situation, class schedule, etc. By only sharing personally identifiable information
with individuals on a need-to-know basis, the institution will maintain as confidential, any
accommodations or protective measures provided to the victim/complainant to the extent that maintaining
such confidentiality would not impair the ability of the institution to provide the accommodations or
protective measures. Any request for confidentiality can be withdrawn at any time, and the university will
proceed to investigate your report fully and take appropriate action.

If you want to be assured that your report will be kept confidential, you can report the assault to a
therapist, doctor, or attorney who is legally obligated to maintain patient or client confidentiality. If you
choose this option, please consider asking your doctor, therapist, or attorney to make a confidential report
of the assault without including facts that would reveal your identity. While the university will not be able
to take any disciplinary action against the person who assaulted you, university officials will have a better
picture of crime on the campus and may be able to warn the campus community about methods or
patterns of attacks.

The University does not publish the name of crime victim/complainants or other identifiable information
regarding victim/complainants in the Daily Crime Log or in the annual crime statistics that are disclosed
in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics
Act. Furthermore, if a Timely Warning Notice is issued on the basis of a report of domestic violence,
dating violence, sexual assault or stalking, the name of the victim/complainant and other personally
identifiable information about the victim/complainant will be withheld.

Adjudication of Violations
The university’s adjudication proces includes a prompt, fair, and impartial investigation and resolution
process. In all instances, the University will follow federal law and regulatory guidance and conduct the
process in a manner that is consistent with the institution’s policy and that is transparent to the accuser
and the accused. Usually, the resolution of domestic violence, dating violence, sexual assault and stalking
complaints are completed within 60 days of the report. However, each proceeding allows for extensions
of timeframes for good cause with written notice to the accuser and the accused of the delay and the
reason for the delay. University officials involved in the investigation or adjudication of domestic

violence, dating violence, sexual assault and stalking complaints are trained annually on the issues related
to domestic violence, dating violence, sexual assault, and stalking as well as how to conduct an
investigation and hearing process that protects the safety of the victim/complainant and promotes
accountability. Furthermore, the policy provides that:

1. The complainant and the respondent will have timely notice for meetings at which the
2.
3.
4.

5.
6.

complainant or respondent, or both, may be present;
The complainant, the respondent and appropriate officials will have timely and equal access to
any information that will be used during formal and informal disciplinary meeting and hearings;
The institutional disciplinary procedures will not be conducted by officials who have a conflict of
interest or bias for or against the complainant or the respondent;
The complainant and the respondent will have the same opportunities to have others present
during any institutional disciplinary proceeding. The complainant and the respondent each have
the opportunity to be advised by an advisor of their choice at any stage of the process and to be
accompanied by that advisor to any related meeting or proceeding. The University will not limit
the choice of advisor or presence for either the complainant or the respondent in any meeting or
institutional disciplinary proceeding. However, the role of the advisor is limited to advising their
party. The advisor may not ask questions of the investigator nor may they answer questions on
behalf of their advisee;
The complainant and the respondent will be notified simultaneously, in writing, of the any initial,
interim and final decision of any disciplinary proceeding; and
Where an appeal is permitted under the applicable policy, the complainant and the respondent
will be notified simultaneously in writing, of the procedures for the respondent and the
victim/complainant to appeal the result of the institutional disciplinary proceeding. When an
appeal is filed, the complainant and the respondent will be notified simultaneously in writing of
any change to the result prior to the time that it becomes final as well as of the final result once
the appeal is resolved.

Whether or not criminal charges are filed, the university4 or a person may file a complaint under the
following policies, depending upon the status of the accused (student or employee):

Types of Proceedings Utilized in Cases of Alleged Domestic Violence, Dating Violence, Sexual Assault
and Stalking

The WBU Title IX Policy governs students and employees and additional information regarding the
investigation and adjudication process may be accessed online at https://www.wbu.edu/about/titleix/rights-and-confidentiality.htm. Of note, the intake and investigation of complaints involving
students and employee as the respondent are the same. The process bifurcates when it comes to

4

Title IX states that if an institution knows or reasonably should know of sexual harassment, to include sexual
violence, the institution has a duty to investigate. Consequently, whether a complainant chooses to cooperate or
not should not be the deciding factor for whether or not disciplinary charges are brought against an accused party.
If an investigation determines that it is more likely than not that the institution’s Title IX policy was violated, then
the “University” may assume the role of the complainant.

how the case is resolved. The procedures for the major timeframes of the process are explained
below.

1. How to File a Complaint Under this Policy
The University can receive notice of an allegation of sexual misconduct in numerous ways. A
person may visit http://www2.wbu.edu/reportcrime/defaultIX.aspx and file a report online. A
person may also tell any Responsible Employee (faculty member, member of residence staff, a
member of Human Resources, a member of the Executive Director of Student Services’ office,
etc.) who has an obligation to report information reported to them to the institution’s Title IX
Administrator. A person may also complain to the WBU Police Department, who has an
obligation to report certain information reported to them to the institution’s Title IX
Administrator. A person may also report directly to the Title IX Administrator. Once an
allegation or complaint is received by the Title IX Administrator, they or their designee will
communicate with the person alleging the harm to determine what course of action they would
like pursued and to make them aware of their rights, resources and interim measures, if
applicable. The University could conclude based on the report received that a formal
investigation will be initiated by the University.

2. How the University Determines Whether This Policy will be Used
The Title IX Policy governs students and employees as respondents in cases involving sexual
assault, stalking, dating violence, and domestic violence. Therefore, this is the policy and
procedure that the intuition will utilize. Employees who are alleged to have engaged in sexual
harassment of a verbal or non-verbal nature (no physical contact) should refer to WBU Policy
2.76-Sexual Harassment.

3. Steps in the Adjudication Process
Once notice is received as described in number one above, the Title IX Administrator or their
designee will conduct “intake” with the complainant if the complainant is an employee or student
of the University (third parties who are not students or employees may have intake conducted in
person or intake may occur remotely or via third party if needed.) During intake for employee
and student complainants, the person’s rights and options will be provided, the Title IX
Administrator will collect basic information regarding what is being reported, and the Title IX
Administrator will determine if the University has jurisdiction to act. The complainant will also
be asked if they would like access to law enforcement to file a criminal report, told that the
university can assist in this process and also given the right to decline notification to law
enforcement The complainant will also be asked if they would like to formally pursue an
administrative investigation pursuant to the university’s policy and resolution procedures and will
be provided information on how to obtain medical attention, including access to a forensic
examination, if applicable.

If the complainant wants to proceed with a formal investigation or if the university determines it
must proceed to protect the safety of campus, then a Title IX investigator will be assigned to
investigate any complaint of sexual misconduct. As part of the investigation process, the

complainant and the respondent will be provided notice of the complaint and allowed a
reasonable time to respond. The complainant and the respondent may present any document or
information that is believed to be relevant to the complaint. Persons thought to have information
relevant to the complaint will be interviewed, and those interviews will be appropriately
documented. Both the respondent and the complainant may recommend witnesses for interview
and suggest questions that should be asked. Neither the complainant nor the respondent typically
attend these interviews or the gathering of evidence; however, if either one is permitted to attend,
the other will have the same right. After the investigation is complete, a written report will be
issued to the Title IX Administrator.

The report will include factual findings and the complainant and respondent will be allowed to
inspect the report or, at WBU’s discretion, be provided letters summarizing the findings in the
report in keeping with FERPA and Texas Education Code, Section 51.971 (for student
respondents.) If a letter is provided, it will contain enough detail to allow the complainant and
respondent to comment on the adequacy of the investigation.

In employee as the respondent cases, the Director of HR may serve as the investigator or if a
conflict of interest exists, the Title IX Administrator will assign an annually trained investigator.
Once the investigation is complete, the report will be generated and forwarded to the Title IX
Administrator, who will render the decision as to whether or not the employee is responsible for a
policy violation. Following the finding, the Title IX Administrator, in concert with the
appropriate VP of the area in which the respondent employee reports, will determines what
sanctions shall be employed, if applicable.

For students and employees as the respondent, the Title IX Administrator will assign an annually
trained investigator. The investigator will interview the parties, collect relevant evidence and
interview witnesses. At the conclusion of the investigation, the investigator will construct a report
and forward that report to the Title IX Administrator for adjudication to determine if the policy
was violated. The Title IX Administrator will impose disciplinary action or sanction(s) in
accordance with the applicable policies and procedures.
The complainant and the respondent, no matter their status as students or employees, will be
informed concurrently in writing of the decision and whenever a change to the finding occurs.

4. Anticipated Timelines
Barring any unforeseen and reasonable delays, WBU will endeavor to resolve complaints under
this policy no later than 60 calendar days after the initial report was received by the Title IX
Administrator or other Responsible Employee. If the investigation and resolution exceeds 60
calendar days, the Title IX office will notify all parties in writing of the reason for the delay and
the expected time frame adjustment. Best efforts will be made to complete the process in a timely
manner by balancing principles of thoroughness and fundamental fairness with promptness.

At the request of law enforcement, WBU may defer its fact-gathering until after the initial stages
of a criminal investigation. WBU will nevertheless communicate with the complainant and
respondent regarding his/her Title IX rights, procedural options, the status of the investigation,
and the implementation of interim measures to ensure his/her safety and well-being. The
University will promptly resume its fact-gathering as soon as law enforcement has completed its
initial investigation, or if the fact gathering is not completed in a reasonable time. The filing of a
complaint under this policy does not excuse the complainant from meeting time limits imposed
by outside agencies. Likewise, the applicable civil or criminal statute of limitations will not affect
the University's investigation of the complaint.

5. Decision-Making Process
The Title IX Administrator is the sole determiner of whether or not a policy violation occurred in
employee and student complaints. Title IX Investigators gather and fact-find to provide
assessment of credibility, triangulation of witness/evidence, and corroboration assessment. Title
IX Investigators will provide the Title IX Administrator with and investigative report, statements
from the complainant and respondent and their respective witnesses should they have any, and all
evidence provided them by the complainant and respondent or uncovered by the Title IX
Investigators. A subsequent determination is by the Title IX Administrator who informed by the
investigation. If the Title IX Administrator determines that the policy was violated, a
determination letter along with instructions and procedures regarding the right to appeal with be
issued to both the complainant and respondent.

6. Standard of Evidence
WBU utilizes the preponderance of the evidence standard which means that to find a person
responsible for a policy violation, the Title IX Administrator must believe that it is more likely
than not that the misconduct occurred. (This equates to a more than 50% belief that the act
occurred.)

7. Possible Sanctions
Fines
Fines may be levied by the Executive Director of Student Services, judicial council, housing staff
and dormitory staff. Fines are a reminder that further violation of university rules and regulations
may result in more stringent disciplinary action. A list of fines is available in the Housing Office
and the Office of Executive Director of Student Services.
Loss of Privileges
Entails any or all of the following sanctions:
1. Removal from preferred university housing.
2. Restriction from attending designated university events.
3. Restriction from the lobbies of residence halls and/or other public gathering places on
campus such as Pete’s Place or the Laney Center.
4. Loss of dorm visitation privileges.
5. Restriction from eating meals in the cafeteria.
Eviction

Eviction entails the following: immediate removal from university housing. Removal from
housing due to disciplinary sanction will not remove in any way the student’s responsibility to
pay housing charges for the semester in which this sanction is administered.
Community Service
Community Service may be required of a student as a sanction for violating the student conduct
policy. Community Service would entail participation in for the designated number of hours for a
designated community service organization in Plainview or the surrounding area, or for the
university on a designated Wayland campus.
Restitution
Restitution entails reimbursement for the university or other affected parties for damages to
property, or for the replacement of lost or stolen articles.
Formal Reprimand
Formal Reprimand entails the following sanctions: a stern warning that any further violation of
university rules and regulations during the probationary period could result in disciplinary
probation, suspension or expulsion.
Disciplinary Probation
Disciplinary Probation may entail any or all the following sanctions:
1. Restriction from representing the university in any fashion. This sanction includes all
public performances or appearances under the auspices of the University.
2. Restriction from any university-sponsored travel.
3. Restriction from holding offices in any university organizations.
4. Restriction from receipt of any university scholarship assistance and/or institutional
aid (federal financial aid, state aid, or gifts directly to students from outside entities are
not affected by this sanction).
Disciplinary Suspension
Disciplinary Suspension entails the following sanctions:
1. The student will be restricted from enrollment during the period of suspension.
2. Re-enrollment after disciplinary suspension will be contingent upon the approval of the
Executive Director of Student Services or the Vice President of Enrollment Management
and acceptance through the Admissions Committee process.
Disciplinary Expulsion
Disciplinary Expulsion permanently restricts the student from enrollment in the University.

8. Range of Protective Measures Available to a Victim/Complainant Alleging Misconduct
There are a range of protective measures that a victim/complainant can request of WBU upon
alleging sexual misconduct. This includes no contact directives between the parties, changes in
work locations, housing, academic course sections or location, changes to where a person parks,
or social restrictions.

University-Initiated Protective Measures

In addition to those protective measures previously described, the Title IX Administrator or their designee
will determine whether interim interventions and protective measure should be implemented, and, if so,
take steps to implement those protective measures as soon as possible. Examples of interim protective
measures include, but are not limited to: a University order of no contact, residence hall relocation,
adjustment of course schedules, a leave of absence, or reassignment to a different supervisor or position.
These remedies may be applied to one, both, or multiple parties involved.5 Violations of the Title IX
Administrator’s directives and/or protective measures will constitute related violations that may lead to
additional disciplinary action. Protective measures imposed may be temporary pending the results of an
investigation or may become permanent as determined by Wayland Baptist University.

Notification to Victim/Complainants of Crimes of Violence
The University will, upon written request, disclose to the alleged victim/complainant of a crime of
violence, or a non-forcible sex offense, the report on the results of any disciplinary proceeding conducted
by such institution against a student who is the alleged perpetrator of such crime or offense. If the alleged
victim/complainant is deceased as the result of such crime or offense, the next of kin of such
victim/complainant shall be treated as the alleged victim/complainant for purposes of this paragraph.

Sex Offender Registration
The federal Campus Sex Crimes Prevention Act, enacted on October 28, 2000, requires institutions of
higher education to issue a statement advising the campus community where law enforcement agency
information provided by a State concerning registered sex offenders may be obtained. It also requires sex
offenders already required to register in a State to provide notice, as required under State law, of each
institution of higher education in that State at which the person is employed, carries on a vocation,
volunteers services or is a student.
In Texas, convicted sex offenders must register with the Texas Department of Public Safety You can link
to this information, which appears on their website, by accessing
https://records.txdps.state.tx.us/SexOffenderRegistry

Applicable law requires that, when taking such steps to separate the complainant and the accused,
the University must minimize the burden on the complainant and thus should not, as a matter of
course, remove the complainant from his or her job, classes or housing while allowing the accused to
remain.
5

