Fairbanks Campus
BUAD 4334 Business Ethics
Spring Semester 2008
25 Feb 08  17 May 08
Wayland Baptist University Mission Statement
Wayland Baptist University exists to educate students in an academically challenging and distinctively Christian
environment for professional success, lifelong learning, and service to God and humankind.
Instructor:
Office Phone:
Email:
Class Hours:
Class Location:

Ms Chalmarie Bridges
(907) 3774398
Amythest66@yahoo.com
Thursdays, 5:30 – 9:30 pm
First Baptist Church, North Pole

DESCRIPTION: Offers an indepth investigation of the characteristics of ethical and effective management,
including an assessment of leadership styles within the context of a Christian value system. Ethical reasoning is
developed and applied to a variety of business situations.
PREREQUISITE(s): None
TEXTBOOK:

BOOK
The Ethics of
Management

AUTHOR
Hosmer

ED YEAR PUBLISHER
6th

2008

McGrawHill

ISBN#
978007
3405032

REVIEW
Spring 2010

OUTCOME COMPETENCIES:
·
·
·
·
·
·
·
·
·
·

Study the business ethics issues and definitions, theories, and frameworks important to organizational ethical
decision making;
Use knowledge to develop boundaries of your own personal ethical boundaries;
Identify the role of stakeholder interest and recognize ethical issues in business;
Understand the interrelationship of ethics and social responsibility;
Gain confidence using oral skills to relate the issues of an ethical controversy in business to moral philosophy,
work group influence, corporate culture, and social responsibility;
Identify means to resolve ethical disputes in business;
Examine the consequences of unethical/ethical business decisions;
Objectively listen and evaluate the thought process and ethical differences of others;
Understand the role of corporate governance and corporate culture in ethical decision making;
Decide what is important for you to take from this class – and then learn it!
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Course Requirements and Evaluation:
Each make up 25 percent of final grade and must be completed in order to meet course requirements.
·
·
·
·

MidTerm
Final
7 to 10page paper with short oral presentation to classpaper will follow APA guidelines
Attendance / Participation

*Instructor reserves the right to administer "pop" quizzesif administered, such will be graded and kept for extra
credit towards student's final grade assessment.
Grading Scale:
A = 90  100%
B = 80  89%
C = 70  79%
D = 60  69%
F = below 60%
I = For Incomplete

W = For Withdrawal

Schedule
Date

Agenda

Chapters

28 Feb
6 Mar
13 Mar
20 Mar
27 Mar
3 Apr
10 Apr
17 Apr
24 Apr
1 May
8 May
15 May

First Night of ClassIntroductions / Course Overview / Lecture
Lecture / Class Participation
Spring Break—NO Class
Lecture / Class Participation
Lecture / Class Participation
MidTerm (Ch 1  3)
Lecture / Class Participation
Lecture / Class Participation
Lecture / Class Participation
Lecture / Class Participation
Papers Due / InClass Presentations
Last Class  InClass Final (Ch 4  6)

Ch 1
Ch 2

Ch 3
Ch 13 Overview

Ch 4
Ch 5
Ch 6
Ch 46 Overview



Classroom Activities: It is this instructor's philosophy that, optimally, learning should be a FUN process. This
class will be interactive, welcoming, and accepting of each student's opinions. It will be a group learning
environment in which we each will have opportunities to contribute to and learn from one another's experiences in
life.
Attendance Policy: Students will be in class on timeattendance will be recorded with late arrivals and early
departures noted. Absences of 25% or more of class meetings will result in a grade of F for the course. It is the
student's responsibility to inform the instructor of special extenuating circumstances (i.e., TDYs, family emergencies,
illnesses, etc.) that dictate a need to be absent from class.
Special Needs Policy: It is University policy that "no otherwise qualified disabled person be excluded from
participation in, be denied the benefits of, or be subject to discrimination under any educational program or
activity in the University.” Any student who needs special accommodations in order to meet course requirements
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should inform the instructor at the first class meeting, or before if more time is required for ensuring needed
accommodations are met.
Student Responsibilities: Students are responsible for reading, understanding, and obeying all academic policies
appearing in the Wayland Baptist University Academic Catalog applicable to their curriculum and/or program of
study.
Changes in the Syllabus: Although this course is expected to follow the syllabus as written, the instructor
reserves the right to adjust the syllabus. The instructor will inform the students of all major changes in a
reasonable and timely manner.

Academic Dishonesty: Students caught cheating, plagiarizing, or knowingly furnishing false
information will be dismissed from the course and receive a grade of F for the course.
Division of Business Goals: The division of business is committed to producing graduates who have the
knowledge and skills to excel in business in its various sub disciplines. We are also committed to instruction in
the business disciplines that is invested with the values of Christianity.
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